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Article 1 - Recognition

The Board hereby recognizes the Association as the exclusive representative for teachers in
the bargaining unit for the duration of this Agreement, which shall continue automatically
unless successfully challenged in accordance with 1.C. 20-29-5-2. The term "teacher" or
"teachers" when used hereinafter in this Agreement shall refer to any full time certificated
person on a regular teacher’s contract or a temporary teacher’s contract in the employment
of the school corporation. A school employee shall be considered full time even though
he/she does not work during school vacation periods, and accordingly works less than a full
year. There shall be excluded from the above bargaining unit all employees who are
supervisors as defined in I.C. 20-29-2-19, Assistant to the Principal for Guidance, Director
of Media Production, and head varsity high school coaches in the following sports: football
and basketball. For the purposes of the Agreement, department chairpersons and
coordinators shall be considered a part of the bargaining unit.

The Board shall not bargain with or recognize any other school employee organization as
defined in I.C. 20-29-2-14.

Article 2 - Grievance Procedure

GRIEVANCE - A claim by a teacher or teachers or the Association that there has been an
alleged violation of a specific section of this master contract or a Memorandum of
Understanding entered into by the parties. If any such alleged grievance arises there shall
be no stoppage or suspension of work because of such alleged grievances, but such
alleged grievances shall be resolved through the procedures set forth herein.

GROUP GRIEVANCE - If, in the judgment of the Association, a grievance affects a group
or class of teachers, the Association may submit such grievance in writing to the
Superintendent or his designee directly and the processing of such grievance shall be
commenced at Step Two (2) of the grievance procedure.

DAYS - A "day" for the purposes of this grievance procedure shall during the period of
time covered by the official school calendar mean the actual days the students are in
session. During the period of time not covered by the official school calendar, a day shall
mean a week day and shall exclude Saturday, Sunday, and legal holidays.

Nothing contained herein shall be construed to prevent any individual teacher from
initiating a grievance at Step One (1) and having the grievance adjusted, if the adjustment
is not inconsistent with the terms of the Agreement and the Association has been given
notice of the Step One (1) hearing. Said notice shall entitle the Association to be present
and present its views at such a hearing.

Any formal written grievance submitted to Step Two (2) of this grievance procedure shall
have the signature of the Association. Only the Association shall have the right to submit
a grievance to arbitration.

All time limits contained herein shall be strictly adhered to unless the Board and the
Association agree in writing to an extension of time limits. If the grievant or the
Association fail to act within the time limits set forth herein, the grievance shall be
deemed waived.
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All documents, communications, and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participants.

At any step of this grievance procedure, if the Board schedules a meeting or hearing
during the working hours of the teacher or Association representative(s) and their
presence or testimony is necessary to the presentation of the grievance, the teacher and
Association representative(s) shall suffer no loss of pay.

All meetings and hearings under this procedure shall be closed to the public and shall
include only the interested parties, representatives and any necessary witnesses except by
agreement of the parties.

In any claim for back pay the school employer shall not be required to pay back wages for
more than the contract year in which the grievance is filed.

The Board and the Association agree that no reprisals will be taken by either party against
any party in interest as a result of the grievance procedure.

STEP ONE (See Appendix A-1)

In the event that a teacher believes that there is a basis for a grievance he/she shall within
fifteen (15) days of the alleged violation or within fifteen (15) days after he/she knew of
or had reason to know of the violation, request of his/her principal a meeting at which an
informal presentation of the grievance shall take place. The date of the request shall be
indicated on Step One (1) Grievance Forms, two (2) copies of which shall be signed by
the teacher and the Association representative and submitted to the principal. The
principal shall acknowledge the date of the request by signing both forms and returning
one to the Association representative and retaining one (1) for his/her files. Any
aggrieved teacher may elect to be accompanied and represented at Step One (1), the
informal grievance level, by a representative(s) of the Association. The principal shall
have a maximum of fifteen (15) days following the date of the request during which
he/she may attempt to resolve the grievance.

STEP TWO (See Appendix A-2)

If the grievance is not resolved to the satisfaction of the Association at Step One (1), the
Association may submit the formal written grievance to the Superintendent or his
designee. The formal written grievance shall be so submitted as soon as practicable after
a determination has been made at Step One (1); in no case, however, shall such
submission be more than twenty (20) days after the request at Step One (1). Said formal
written grievance shall cite the section(s) of the Agreement alleged to have been violated,
explain the theory(ies) and contention(s) of the grievant, and state the remedy sought.
The Superintendent or his designee shall meet with the Association for the purpose of
attempting to resolve the grievance. He shall indicate his disposition of the grievance in
writing within twenty (20) days of the submission of the formal written grievance at Step
Two (2). A copy of the written disposition shall be furnished to the grievant and the
Association.
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STEP THREE

If the Association is not satisfied with the disposition at Step Two, the Association may
submit a written appeal to the President of the Board of School Trustees within ten (10)
working days of the receipt of the written disposition by the Superintendent or his/her
authorized representative, or in the event the Superintendent or his/her authorized
representative fails to issue a written disposition within the time limit, within thirty (30)
working days of the appeal of the grievance to Step Two. Upon written request to the
President of the Board of School Trustees the Association shall be entitled to a meeting
with the Board to discuss the grievance prior to the Board’s final decision. The Board of
School Trustees will review the grievance, make its decision, and notify the Association at
the earliest opportunity. The decision of the Board shall be final.

Article 3 — Medical Examinations

If a medical examination by a licensed physician is required by the school corporation the
cost of the medical examination shall be borne by the Board.

Article 4 — Mentor Teachers

For the 2014-2015 school year, teachers who have successfully completed the IPSB
mentor training and certification process shall receive a stipend of $600.00 from the
Merrillville Community School Corporation for each year of actual service as a mentor.
For the 2014-2015 school year teachers who have not completed the IPSB mentor training
and certification process shall receive a stipend of $300.00 from the Merrillville
Community School Corporation for each year of actual service as a mentor. For the 2015-
2016 school year, teachers who have successfully completed the IPSB mentor training
process and teachers who have not completed the IPSB mentor training process shall
receive a stipend of $300.00 from the Merrillville Community School Corporation for
each year of actual service as a mentor.

Article 5 — Association Leave

The Association shall have fifteen (15) days each school year which includes short
sessions of the Indiana General Assembly and twenty (20) days during each school year
of long sessions to use for Association business. These days are to be used at the
discretion of the Association as authorized by the president of the Association; however,
these days will not be used to take part in or assist in a strike against a school employer or
school corporation. The Association shall give the administration reasonable notice and
shall not use more than three (3) of these days on any given day without the approval of
the Superintendent. The Association will pay substitute costs for these days. In any given
school year, additional days may be granted at the discretion of the Superintendent. When
a member of the bargaining unit testifies before the General Assembly or confers with
members of the General Assembly at the request of the school corporation, the school
corporation will pay the substitute costs.

Article 6 - Short-Term Paid Leave
Personal Illness - For absences caused by illness or physical disability of the teacher or

physician appointments during the term of illness, but shall not be utilized for routine, or
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continuing conditions except where the physician verifies such condition would render the
teacher unable to teach, each teacher shall be allowed ten (10) days each year,
accumulative without limit. A teacher who teaches less than a full school year shall be
credited with a proportional number of sick leave days. In the event a new teacher shall
have accumulated three (3) or more sick leave days in a prior school corporation of this
state, then after his/her first year of teaching, and upon the signing of his/her second
consecutive teaching contract with the Merrillville Community Schools, he/she will be
eligible for the regular ten (10) days plus three (3) additional days each succeeding year
until his/her previously accumulated sick leave days are exhausted.

Summer school teachers shall be entitled to all sick leave rights to which they are
normally entitled and have remaining from the preceding school year.

Teachers shall be given an accounting of their accumulated sick leave once each year.

If a teacher is absent five (5) consecutive school days or longer he/she will specify on the
appropriate form the nature of the illness or physical disability. If the personal illness
leave use has been frequent or suspicion of abuse exists, the administration may require
the submission of a physician's statement certifying illness of the teacher involved.

At any time school is canceled, there will not be personal illness days deducted.

Teachers may donate up to two (2) sick leave days per occurrence to any teacher who, in
the case of extended illness, has exhausted his/her sick leave days and personal leave
days. If a teacher suffers another medical occurrence in a given school year teachers may
donate up to an additional two (2) sick leave days to that teacher. A request for such
donations will be made through the president of the Association. With the consent of the
teacher making the request, the Association will convey the request to teachers and will
circulate the appropriate form among teachers. Completed forms will be submitted to the
Superintendent by the president of the Association. A doctor’s certificate will confirm the
illness. The maximum number of days that may be donated to a given teacher in a given
school year is the number of days it would take to enable the teacher to be eligible for
long term disability insurance up to a maximum of sixty (60) days in a given school year.
In the event more days are donated than are used, the surplus days will be maintained in a
“sick bank” and will be used for future needs prior to asking for additional donations.

Worker’s Compensation - Absences due to injury incurred in the course of the teacher's
employment shall not be charged against the teacher's sick leave days. The Board shall
pay to such teacher the difference between his/her salary and benefits received under the
Indiana Worker's Compensation Act for the duration of such absence or until his/her
present contract expires. The payment may continue at the discretion of the Board.

lllness in Family - All members of the bargaining unit shall be allowed three (3) days
leave per year with pay (non-deductible from sick leave and non-accumulative) in case of
serious illness, major surgery or serious accident involving the teachers' spouse or parents.
These days shall also be allowed for children; however, if the leave use has been frequent
or suspicion of abuse exists, the administration may require that the attending physician
certify that the parent's presence was necessary. Additional days (deductible from sick
leave) may be granted at the discretion of the Superintendent in an extreme case or for a
person who has an established and recognized home in the home of the teacher.

4
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Personal Business Leave - Teachers shall be allowed three (3) days for the transaction of
personal business and/or the conduct of personal or civic affairs during each year of
employment. A teacher who teaches less than a full school year shall be credited with a
proportional number of personal leave days.

A "Personal Business Leave Request Form" shall be filed with the Superintendent through
the building principal prior to exercising this right. In the event this is not possible, the
form must be completed and submitted on the first school day the teacher returns to duty.
Forms are available in each principal's office.

Unused personal business leave days shall be added to the accumulated sick leave days on
July 1st after the close of school, or at the end of summer school, if applicable, however,
the total of accumulated sick leave days plus the number of unused personal business
leave days shall accumulate without limit.

At any time school is canceled, there will not be personal business leave days deducted.

At the discretion of the Superintendent, a teacher may be allowed additional personal
business leave days not to exceed the number of personal business leave days unused by
the teacher during the previous school year. The Superintendent's approval must be
obtained prior to the use of such days. These days will be deducted from the teacher's
accumulated sick leave.

Personal business leave is not intended to be used to extend a scheduled recess.

Bereavement - In each case of death in the immediate family, a teacher shall be allowed a
maximum of seven (7) consecutive calendar days without loss of pay. This leave may
commence, at the discretion of the teacher, on the day of the death or the day after the
death. Request may be made by the teacher for a variance of the starting day and may be
granted at the discretion of the Superintendent.

The immediate family for this purpose shall include spouse, parent, stepparent, child,
stepchild, sibling, mother-in-law, father-in-law, son-in-law, daughter-in-law, grandparent,
grandchild, or any person who has an established and recognized home in the home of the
teacher. Any other relationship must be approved by the Superintendent or his designee.

In each case of death of a sister-in-law or brother-in-law a maximum of two (2)
consecutive school days' leave of absence shall be allowed.

In the case of delayed interment the employee shall be paid up to two (2) additional days.

At the discretion of the Superintendent or his designee, a teacher may be allowed up to
one day to attend the funeral of a person such as an uncle, aunt or grandparent-in-law. A
second day may be granted in the event the funeral for which such leave is granted takes
place more than two hundred fifty (250) miles from Merrillville.

Court Duty - Any teacher who is called for jury duty or court witness shall receive the
necessary leave to fulfill his/her civic obligation. The teacher shall be paid his/her full
salary for each contract day of absence provided that the teacher pays to the school
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corporation the compensation received for jury duty less mileage expense. The leave shall
not be deducted from sick leave or from personal business leave days.

Professional Leave - Professional leave with pay may be granted to teachers by the Board
upon the recommendation of the Superintendent. A building principal may recommend
that more than one (1) member of the building staff may attend a conference subject to the
provisions of this section.

Professional leave is defined as leave to participate in conventions, conferences,
workshops, and school visitations, attendance at which will contribute to the improvement
of the Merrillville Community School Corporation's instructional program.

Applications for professional leave must be submitted to the building principal. The
request shall have the recommendation of the Principal and be sent to the Superintendent
for his recommendation.

Applications for professional leave should be submitted thirty (30) days in advance if
possible.

Teachers requesting professional leave would normally be expected to be a member of the
professional organization which is sponsoring the conference, convention or workshop.

A report on the conference, convention, workshop or school visitation attended shall, upon
request, be submitted to interested persons.

The Board agrees to reimburse teachers who have been granted professional leave within
the limits of a total allocation of $12,000.00 for teacher travel expenses according to the
following schedule:

a. Food - up to $20.00 per day

b. Lodging - up to $60.00 per day

c. Mileage - at the rate designated by the U.S. Internal Revenue Service. When travel is
beyond a 300 mile radius, reimbursement will be paid at the rate of air coach fare,
including tax. The mileage rate will be paid only for the number of cars that, in the
judgment of the Superintendent, are necessary. Mileage shall be calculated from the
Administration Center.

d. Claims must be submitted on forms prescribed by the State Board of Accounts
(available in the Superintendent's office). Receipts for food, lodging and travel (plane
and train tickets) must be attached to the Claim form.

e. Lodging will not be paid within a radius of one hundred (100) miles.

f. Registration fee for the approved conference will be paid.

Expenses incurred at athletic clinics may be reimbursed from the athletic fund at rates less
than those in this schedule.

Article 7 - Summer School

The salary of a summer school teacher who serves on a Supplemental Service Contract
shall be at the rate of thirty-seven dollars ($37.00) per hour.
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Summer school teachers shall be entitled to all personal, bereavement and professional
leave rights which they are normally entitled to and have remaining from the preceding
school year.

Extended Contracts
Counselors will be compensated at their regular daily rate for services rendered after and

before the regular school year. The following positions require extended contracts as
follows:

POSITION DAYS AFTER SCH DAYS BEFORE SCH
High School Guidance 4 5
High School Guidance 5 19

(New Student Enrollments/Scheduling Conflicts)
Middle School Guidance
Freshmen Center Guidance 5 10

[The Regular Teacher’s Contract of a counselor will reflect the position held by that
counselor as well as the number of days to be included in his/her extended contract.]

Article 8 - Department Chairpersons and Team Leaders

Department chairpersons shall be appointed by the Superintendent upon the
recommendation of the building principal. They shall have at least two (2) years teaching
experience in the Merrillville Community School Corporation. Compensation for
department chairpersons shall be figured on the Bachelor’s Degree, Step 0 salary. The
following percentages will apply:

Department Senior High Middle School
English .20 .10
Business .08 o
Art .05 .04
World Language .08 -
Family & Consumer Science .06 .04
Industrial Arts .09 .05
Mathematics 18 10
Music .06 .04
Physical Education .09 .04
Science 14 .06
Social Studies .10 .06
Guidance .09 o

Middle school and intermediate school team leaders are responsible for scheduling and
conducting team meetings, for the coordination of team schedule changes, and for acting
as liaison with building administration, other teams, and the allied arts teachers.
Compensation for team leaders shall be figured on the Bachelor’s Degree, Step 0 salary.
The following percentages will apply:

Team Size: 4 or More .08
Team Size: Less than 4 .06
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Article 9 - Curriculum and Study Committees

The Board and Association agree that teachers do have a contribution to make to the
improvement of the curriculum. From time to time and as the need arises, teachers will be
asked to serve on various curriculum and/or study committees. These committees will be
instructed to address themselves to well defined and manageable problems. If teachers
are asked to serve on curriculum and/or study committees established under Board
adopted projects which provide for teachers being paid at an hourly rate, they shall be
paid at an hourly rate based on the base salary of the teacher compensation model. For
the purposes of this section, the hourly rate shall be based on the seven and one-half (7
1/2) hour teacher work day.

Article 10 - Retirement Benefits

Effective January 1, 2006, a Post Retirement 403(b) Program (“the program’) will be
established. The school corporation will make payments into the program on behalf of
teachers who are eligible for retirement benefits as provided below.

All full-time certificated personnel who retire and who meet the qualifications listed
below shall receive during their last year of service, in addition to their regular salary, an
amount equal to $200.00 for each year of service in the Merrillville Community School
Corporation, and an amount equal to fifty dollars ($50.00) per day for each of their
remaining unused sick days subject to the following limitations and conditions:

a. Teachers must provide written notification of retirement to the personnel office on or
before April 1 of the year in which he/she retires.

b. Teachers must have at least ten (10) years of service in the Merrillville Community
School Corporation.

c. Teachers must be at least fifty (50) years of age.

d. A retiring teacher shall receive two thousand dollars ($2,000) of his/her retirement
benefits during his/her final school year of employment. One half (1/2) of the
remaining retirement benefit shall be deposited into an account in the 403(b) Program
on behalf of a teacher during the month of August following the teacher’s retirement.
The other one half (1/2) of the remaining retirement benefit shall be deposited into an
account in the 403(b) Program on behalf of the teacher during August of the
following year.

e. Upon the demise of any teacher eligible for severance pay, said severance pay to
which such teacher would have been entitled had he/she survived, shall be paid
directly, in a lump sum, to the beneficiary named on his/her school corporation life
insurance policy.



f. To receive a year of retirement credit under this section, a teacher under a regular or

temporary contract must serve:
(1) at least one hundred twenty (120) days in a school year; or

(2) at least sixty (60) days in each of two (2) school years.

10.3 Early Retirement Benefits

a.

Elimination of Prior Agreement’s Early Retirement Benefit

The Board and Association agree that Section 28.2, subsections a, b, ¢, and d, of the
Collective Bargaining Agreement in effect prior to August 24, 2004, is terminated and
shall not apply to any teacher retiring or serving employment with the School
Corporation on or after August, 24, 2004.

The Board agrees to establish and maintain a VEBA (Voluntary Employee Benefit
Assistance) plan pursuant to 501(c)(9) of the Internal Revenue Code.

Effective the 2003-2004 school year, the Board will contribute an amount equal to one
percent (1%) of each teacher’s base salary annually into an individual VEBA account
on behalf of each teacher. For the purposes of this Article, base salary shall be
defined as the teacher’s compensation as determined by proper placement on the
teachers’ salary schedule. This one percent (1%) ongoing contribution will vest with a
teacher upon completion of five (5) years of continuous service with the school
corporation. One year of service will be credited upon completion of one hundred
twenty (120) days in a given school year.

The ISTA Financial Services Corporation shall determine the present value of the
unfounded early retirement benefit pursuant to Section 28.2, subsection a, in effect
prior to August 24, 2004. When calculating the present value, the ISTA Financial
Services Corporation shall adjust the present value based upon the ongoing one
percent (1%) contribution on behalf of each teacher into the VEBA account. The
present value of the early retirement benefit will then be contributed by the school
corporation into a VEBA account on behalf of each teacher. The VEBA plan shall
contain the following terms and conditions:

(1) The amount calculated for each teacher will be invested in a separate account.
Each teacher may determine the manner in which his/her account shall be invested
among the investment options made available by the selected investment vender for
the VEBA plan.

(2) Present value contributions to a VEBA account on behalf of a teacher will vest with
that teacher once the teacher has satisfied the following requirements:

(a) The teacher must be at least fifty-five (55) years of age.

(b) The teacher must have at least eighteen (18) years of teaching experience
with at least ten (10) years of teaching experience with the Merrillville
Community School Corporation.

9



(3) If at the time the employment relationship is severed with the Merrillville
Community School Corporation a teacher does not meet the vesting requirements
pursuant to Section (2) above, the VEBA account shall be forfeited. The amount in
the account shall then revert back to the Board.

(4) Following the satisfaction of the requirements in (2) above, the assets of the VEBA
account become the property of the teacher and in the event of death, the teacher’s
designated beneficiary, or estate, if no beneficiary exists on his/her VEBA account.

e. Actuarial Determination of Present Value of the unfounded early retirement benefit
pursuant to Section 28.2, subsection a, in effect prior to August 24, 2004.

In making the present value determination, Financial Services Corporation shall use the
following assumptions:

(1) Interest Rate. The assumed interest rate for purposes of determining the present
value shall be 5.0% in the first three years, 6.25% in the next three years, and 7.5%
thereafter. However, for post-retirement calculations a 4.0% interest rate shall be
used.

(2) It 1s assumed that the value of the Board’s annual contribution toward a single
membership in the Blue Cross/Blue Shield group hospitalization, major medical,
dental and vision plans shall be capped at $8,000.

(3) Retirement Age. It is assumed that a teacher terminates employment at the end of the
school year in which the teacher attains the age of fifty-eight (58) provided the
teacher meets the requirements of Section d — 2 above and is eligible for Teacher
Retirement Fund benefits. If a teacher is already fifty-eight (58) or older it is
assumed that the teacher will retire at the end of 2002-2003 school year.

(4) The assumed annual rate of inflation is 3%.

(5) It is assumed that all teachers have a Masters degree at the time of retirement. It is
assumed that a teacher will be on the Bachelors lane of the salary schedule for five
(5) years and will then move to the Masters Lane.

(6) Rehired Teachers. Amounts forfeited upon severance of employment because of the
failure to meet the applicable vesting requirements shall not be reinstated or re-
credited if an individual is subsequently rehired or re-employed by the school
corporation. However, if the Board grants an approved leave of absence, such a
period of leave shall not result in forfeiture provided the employee promptly
following the expiration of the period of leave.

(7) Calculation Date. The present value of the retirement severance pursuant to Section
28.2, subsection a, in effect prior to August 24, 2004, shall be calculated, effective as
of June 30, 2004.

(8) Verification of Information. To confirm the accuracy of the underlying information
to be used in the present value calculations, each teacher shall be provided with
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his/her basic data which will be used in the calculations, including the following
information:

(a) Base Salary determination by a teacher’s placement on the salary schedule in
effect on January 1, 2002

(b) Date of Birth

(c) Years of Teaching Experience — as of June 30, 2002

(d) Years of Teaching Experience with the Merrillville Community School
Corporation — as of June 30, 2002

Financial Services Corporation shall assist in the preparation of this verification sheet
for each teacher; however, the Association will have the responsibility to forward the
verification sheets to the respective teachers. Any corrections must be returned to the
Board on or before June 1, 2004. Final calculations will be prepared and the
contributions to the VEBA accounts will be made after this date. Corrections not
returned to the Board by a teacher or the Association on or before June 1, 2004, shall
be disregarded.

Using the above assumptions and other assumptions on the Buy Out Spread Sheet,
Financial Services Corporation shall prepare the present value calculations for each
teacher. The Buy Out Spread Sheet shall then be acknowledged by the Association and
the Board, and maintained as a separate document.

A teacher who retires after ten (10) or more years of service in the Merrillville Schools
may participate in the group hospitalization, dental and health insurance plans at his/her
expense pursuant to I. C. 20-28-9-20.

Article 11 - Insurance

[Effective January 1, 2014], the Board shall provide $6,042.44 annually toward the cost
of a single membership in the group hospitalization, major medical and dental plan for
any teacher choosing the single plan. The Board shall provide $16,439.64 annually
toward the cost of a family membership in the group hospitalization, major medical and
dental plan for any teacher choosing a family plan. A teacher choosing a single
membership in the group hospitalization, major medical and dental plan shall contribute
$1,857.92 annually toward the cost of the single plan. A teacher choosing a family
membership in the group hospitalization, major medical and dental plan shall contribute
$5,545.86 annually toward the cost of the family plan.

Effective January 1, 2014, the teacher contributions to the above single and family plans
shall be increased by $900.00 annually if the employee or spouse is a tobacco user.

The parties agree that the Board’s contribution rates stated above and the employee
contribution rates stated above are based on the attached Aetna Traditional PPO plan
effective January 1, 2012.

Effective January 1, 2012, in the event that a husband and wife are both eligible for the

Board’s contribution toward an insurance plan the husband and wife choosing a family
membership in the group hospitalization, major medical and dental plan shall contribute
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$1,000.00 annually toward the cost of the family plan or $500.00 annually toward the
cost of a single plan.

For the years following 2012, the parties agree that the language negotiated by the
parties governing health insurance to be in effect shall be in compliance with the statues
in effect at that time.

The Board shall provide fifty percent (50%) of the cost of a single or family membership in the
Vision Service Plan. However, for calendar year 2011, the teacher’s contribution toward the
cost of a single or family membership in the Vision Service Plan shall remain the same as the
contribution during calendar year 2010.

A teacher who teaches less than a full day shall receive a pro-rated share of the Board’s
contribution toward the group hospitalization, major medical and dental plan based upon
the pro-rated number of hours worked.

Effective January 1, 2012, a teacher choosing not to participate in the group
hospitalization, major medical, dental, or vision plans shall no longer be eligible to
receive a yearly cash payment.

[Effective January 1, 2015], the Board shall provide $6,190.99 annually toward the cost
of a single membership in the group hospitalization, major medical, dental plan and
vision plan for any teacher choosing the single plan. The Board shall provide
$16,853.55 annually toward the cost of a family membership in the group
hospitalization, major medical, dental plan and vision plan for any teacher choosing a
family plan. A teacher choosing a single membership in the group hospitalization, major
medical, dental plan and vision plan shall contribute $2,006.44 annually toward the cost
of the single plan. A teacher choosing a family membership in the group hospitalization,
major medical, dental plan and vision plan shall contribute $5,959.76 annually toward
the cost of the family plan.

Effective January 1, 2014, the teacher contributions to the above single and family plans
shall be increased by $900.00 annually if the employee or spouse is a tobacco user.

The parties agree that the Board’s contribution rates stated above and the employee
contribution rates stated above are based on the attached Aetna Traditional PPO plan
effective January 1, 2015.

Effective January 1, 2012, in the event that a husband and wife are both eligible for the
Board’s contribution toward an insurance plan the husband and wife choosing a family
membership in the group hospitalization, major medical and dental plan shall contribute
$1,000.00 annually toward the cost of the family plan or $500.00 annually toward the
cost of a single plan.

For the years following 2012, the parties agree that the language negotiated by the

parties governing health insurance to be in effect shall be in compliance with the statues
in effect at that time.
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The Board shall provide for any eligible employee not participating in the School
Corporation hospitalization, major medical plan who chooses to participate in the School
Corporation dental plan, $332.79 toward the annual cost for the eligible employee’s
participation in the single dental plan or $837.56 toward the annual cost for the eligible
employee’s participation in the family dental plan.

The Board shall provide for any eligible employee not participating in the School
Corporation hospitalization, major medical plan who chooses to participate in the School
Corporation vision plan, $96.04 toward the annual cost for the eligible employee’s
participation in the single vision plan or $213.53 toward the annual cost for the eligible
employee’s participation in the family vision plan.

A teacher who teaches less than a full day shall receive a pro-rated share of the Board’s
contribution toward the group hospitalization, major medical and dental plan based upon
the pro-rated number of hours worked.

Effective January 1, 2012, a teacher choosing not to participate in the group
hospitalization, major medical, dental, or vision plans shall no longer be eligible to
receive a yearly cash payment.

The Board and the Association may investigate other insurance carriers and/or plans in an
effort to reduce insurance costs, and, by mutual written agreement, may decide to change
carriers and/or plans.

a. In the event the parties choose to investigate other carriers, or plans, an Insurance
Committee, which shall be a subcommittee of the Board's and the Association’s
bargaining teams, shall establish specifications equal to current coverages or
alternatives for the purpose of seeking competitive bids. This Insurance Committee
shall receive and review bids and shall make recommendations to the full bargaining
teams. All changes, including changes in plan specifications or carrier, are subject to
tentative agreement between the bargaining teams and ratification by the Board and the
Association. The Insurance Committee shall be composed of four members. Two (2)
persons shall be selected by the Association and two (2) persons selected by the Board.

(1) The Board will assure that all information necessary to provide a bid is made
available to each prospective bidder, in a form that is readily usable by the bidder.

(2) The Insurance Committee shall give due consideration to the totality of
circumstances involved with bids, including the benefits derived from maintaining
a stable relationship with a given carrier, the administrative policies of each carrier,
the historical relationship, if any, between the carrier and the parties, the cost of the
programs being bid, and such other factors as the committee agrees are relevant.

11.3 Any employee who is laid off shall have his/her hospitalization insurance premiums as

provided in Section 11.1 of this Article paid by the Board until August 31 following the
date of the layoff and shall have the right to participate in this group hospitalization
insurance plan at his/her own expense.
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11.4

11.5

11.6

11.7

11.8

12.1

12.2

12.3

12.4

Liability - The Board shall provide, on a fully paid basis, liability insurance in the amount
of $1,000,000 to all teachers of the Merrillville Community School Corporation in the
case of suit arising from or in the performance of their scope of occupation.

Tax Sheltered Annuity Program

a. The Board shall make available to all teachers of the Merrillville Community School
Corporation, a tax-sheltered annuity program.

b. Section 125 Plan

Pursuant to Section 125 of the U.S. Internal Revenue Code the Board will provide a
Flexible Benefit Spending Plan. This Flexible Benefit Spending Plan allows a teacher to
convert his/her contribution toward the group hospitalization, major medical, dental and
vision plans to pre-tax dollars. In addition, this Flexible Benefits Spending Plan allows
some unreimbursed medical and dependent daycare expenses to also be converted to pre-
tax dollars. The costs of the administration of this plan, if any, will be subject to
negotiation. (See also Section 11.1)

Teachers who are granted an unpaid leave of absence may continue to participate in the
group insurance programs during the term of their leave of absence, up to a maximum of
two (2) years, providing they pay the entire cost of the premium.

Life Insurance - The Board shall provide, without cost to the teacher, term life insurance
for each teacher in the amount of $50,000.00. For teachers sixty-five (65) years of age
and older, the Board shall contribute an amount equal to the amount contributed on behalf
of younger teachers and the teacher will be covered in whatever amount of life insurance
that amount of premium will purchase.

The Board shall provide, without cost to the teacher, a group long term disability
insurance plan.

Article 12 - Professional Compensation

The Salary Schedule of the School Corporation shall be set in accordance with the
procedures set forth in this Agreement.

Effective January 1, 1999, the School Corporation shall pay directly to the Indiana State
Teachers’ Retirement Fund each teacher’s three percent (3%) contribution to the fund.

Teachers who are certified by the National Board for Professional Teaching Standards
will be eligible for additional compensation in the amount of one thousand dollars

($1,000.00) during each school year they are so certified.

Extra pay for additional services shall be as set forth in Appendix D which is attached to,
and incorporated in, this Agreement.

A teacher who fulfills only a portion of the responsibilities associated with an extra duty
position, or shares those responsibilities with another teacher shall have his/her pay
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12.5

12.6

12.7

12.8

12.9

12.10

12.11

adjusted accordingly. When this paragraph is implemented, notice shall be given to the
Association.

Basic salaries for teachers shall be paid in twenty-six (26) payments.

If a teacher dies prior to receiving all of his/her earned pay, the remainder owed the
teacher shall be paid in a lump sum to the beneficiary named on his/her school corporation
life insurance policy. If there is no beneficiary named on his/her school corporation life
insurance policy, the remainder owed the teacher shall be paid in a lump sum to the estate
of the teacher.

Homebound teachers and tutoring teachers shall be paid portal to portal at an hourly rate
based on the base salary of the current salary schedule.

For the purposes of this section, the hourly rate shall be based on the seven and one-half
(7 1/2) hour teacher work day.

Except in extreme emergencies, a teacher shall not be required to give up planning time in
order to serve as a substitute, in which case the teacher shall be paid at an hourly rate
based on the base salary of the current teacher’s compensation model. For the purposes of
this section, the hourly rate shall be based on the seven and one-half (7 1/2) hour teacher
work day.

Teachers are urged to volunteer for such duties as cafeteria duty, noon playground duty,
and bus supervision on a full-time basis. Teachers shall be paid for these duties according
to the Extra Duties and Responsibilities Pay Schedule. When no teacher is available, a
teacher-aide shall be hired to perform the duty. Middle and senior high school teachers
shall be offered hall and gym duty on a full-time basis. Teachers accepting these duties
shall be paid according to the Extra Duties and Responsibilities Pay Schedule. When no
teacher accepts hall or gym duty on a full-time basis, teachers shall be on a rotating basis
with pay. Members of the bargaining unit will not be required to perform mid-morning
and/or mid-afternoon recess duty.

Teachers who are assigned to more than one (1) school in any one (1) school day shall
receive mileage expense at the rate designated by the U.S. Internal Revenue Service.

New teachers shall be given fifty dollars ($50.00) per day for orientation meetings prior of
the start of the regular school calendar. These days will not be included in the calendar.

In addition to the base salary as determined by the Teacher Compensation Model, the
Planetarium Director shall receive compensation in the amount of .113 times the base
salary of Appendix D (2013-2014 school year base salary is $36,403).

12.12 Each teacher shall be provided an identification card which may be used as a free

admission pass to all Merrillville School athletic events, plays, concerts, etc. for which
gate receipts are not shared with the Indiana High School Athletic Association or other
school corporations.
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13.1

13.2

14.1

14.2

Article 13 - Effect of the Agreement

The parties mutually agree that the terms and conditions set forth in this Agreement
represent the full and complete understanding and commitment between the parties hereto
which may be altered, changed, added to, deleted from, or modified only through the
voluntary, mutual consent of the parties in an amendment hereto.

Should any article, section, or clause of this Agreement be declared illegal by a court of
competent jurisdiction, or the IEERB, said article, section, or clause, as the case may be,
shall be automatically deleted from this Agreement to the extent that it violates the law,
but the remaining articles, sections and clauses shall remain in full force and effect for the
duration of the Agreement, if not affected by the deleted article, section, or clause.

Article 14 - Term of Agreement

This Agreement shall be effective as of July 1, 2014, and shall continue in effect through
June 30, 2015. This Agreement shall not be extended orally and it is expressly understood
that it shall expire on the date indicated unless extended by written agreement of the
parties.

This Agreement was made and entered into at Merrillville, Indiana, on this 7th day of
October, 2014, by and between the Board of School Trustees of the Merrillville
Community School Corporation, Lake County, Indiana, party of the first part heretofore
referred to as the “Board”, and the Merrillville Classroom Teachers Association, party of
the second part, heretofore referred to as the “Association”, which is affiliated with the
Indiana State Teachers Association and the National Education Association.
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14.3 This agreement is so attested to by the parties whose Presidents’, Secretaries’, and Board

Members’ signatures appear below.

MERRILLVILLE CLASSROOM
TEACHERS ASSOCIATION

President

Vice President

Secretary

Treasurer

17

BOARD OF SCHOOL TRUSTEES
OF THE MERRILLVILLE COMMUNITY
SCHOOL CORPORATION

By

President

Vice- President

Secretary

Member

Member



APPENDIX A-1
STEP ONE GRIEVANCE FORM
Informal Level

(Principal’s Copy)

Name of Grievant

Building

Date of Request for Informal Meeting

Date Cause of Grievance Occurred

IN RE

Signature of Grievant

Signature of Faculty Representative

Signature of Principal
Acknowledging Date of Request

STEP ONE GRIEVANCE FORM
Informal Level
(Principal’s Copy)

Name of Grievant

Building

Date of Request for Informal Meeting

Date Cause of Grievance Occurred

IN RE

Signature of Grievant

Signature of Faculty Representative

Signature of Principal
Acknowledging Date of Request
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APPENDIX A-2
STEP TWO GRIEVANCE FORM
Superintendent Level

Name of Grievant

Building

Date Received by Superintendent

O N w

Section(s) Violated:

1. Date of Alleged Violation

2. Facts:

3. Theory(ies) of the Grievance

(Explain the contentions of the grievant)

4. Remedy Sought:

E. Date of Request for Informal Meeting

F. Signature of Association President or President’s Designee

Disposition by Superintendent

Signature of Superintendent

Date

19



APPENDIX B
MERRILLVILLE COMMUNITY SCHOOL CORPORATION
Teacher Compensation Model

The Teacher Compensation Model shall consist of three (3) factors used to determine increases in
teacher compensation:

1. Teacher Summative Evaluation (4 base units)
Teachers who score in the top two categories (Highly Effective or Effective) on the
evaluation instrument earn 4 base units.

2. Experience (1 base unit)
Teachers who had a minimum of 120 paid days the previous school year earn 1 base unit.

3. Education (1 base unit)
Teachers who have a Master’s Degree or a Bachelor’s plus 36 hours of credits earn 1 base
unit. The Master’s Degree or a Bachelor’s plus 36 hours should serve to expand a
teacher’s understanding, knowledge base, or knowledge in a field directly related to his or
her instructional duties. For Bachelor’s plus 36 hours the credit hours must be earned
subsequent to obtaining a teaching license.

OR

Teachers who have successfully completed 3 hours of credit in the teacher’s content area
during the previous school year earn 1 base unit. These credit hours should serve to
expand a teacher’s understanding, knowledge base, or knowledge in a field directly related
to his or her instructional duties. Credit hours must be preapproved by the Superintendent
of Schools.

Teachers who score in the bottom two categories (Needs Improvement or Ineffective) shall not be
eligible to receive any increase in compensation. The amount that would otherwise have been
allocated for increases in teacher compensation for teachers rated “Needs Improvement” or
“Ineffective” shall be allocated for increases in teacher compensation for teachers rated
“Effective” or “Highly Effective” based upon the teacher compensation model.

Each school year the Merrillville Community School Corporation and the Merrillville Classroom
Teachers Association will negotiate the amount of money available for teacher salaries. This
dollar amount will then be used to determine the dollar amount for each base unit.

For the 2014-2015 school year a teacher’s salary will be determined by adding the earned base
units from the compensation model to the teacher’s 2013-2014 base salary. The base salary of a
teacher shall be capped at $71,082. For school years subsequent to the 2014-2015 school year a
teacher’s salary will be determined by adding the earned base units from the compensation model
to the teacher’s previous school year base salary. Should this amount exceed the salary cap
$71,082 in part or in total, those dollars will be paid to the teacher in the form of a one-time
stipend. An increase in a teacher’s base pay shall be effective the first day of a given school year.
A one-time stipend shall be paid to a teacher on the first pay date of a given school year or as soon
as practicable thereafter.
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For the 2014-2015 school year a new teacher’s base salary shall be $38,500. Teachers will be
“grandfathered” into the new compensation system at their 2013-2014 salary. The exception will
be those teachers with a 2013-2014 salary below $38,500. Effective the 2014-2015 school year
those teachers will have a base salary of $38,500. In the event a new teacher is hired with outside
teaching experience, or in a hard to fill teaching assignment, the superintendent with the
agreement of the Association may grant an addition to the base salary in increments of $1,000.00.

These calculations required by Indiana Statutes, do not create vested entitlements but merely the
rates of pay at which teachers will be paid for the following school year.
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APPENDIX C
January 1, 2015
Teacher Salaries

Effective January 1, 2015, teachers shall receive a one-time stipend. For the purposes of the one-
time stipend the value of a base unit in the teacher compensation model shall equal $60.00.
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FOOTBALL (BOYS)
Defensive Coordinator
Ass't. Varsity Coach

9th Gr. Coach

9th Gr. Ass't. Coach

8th Gr. Coach

8th Gr. Ass't. Coach

7™ Gr. Ass’t. Coach
BASKETBALL

Ass't. Varsity Boys Coach
9th Gr. Boys Coach

8th Gr. Boys Coach

7th Gr. Boys Coach

Ass't. Girls Coach

9th Gr. Girls Coach

8th Gr. Girls Coach

7th Gr. Girls Coach
TRACK

Head Boys Coach

Ass't. Varsity Boys Coach
9th Gr. Boys Coach

Head Girls Coach

Ass't. Varsity Girls Coach
9th Gr. Girls Coach

8th Gr. Boys & Girls Coach
7th Gr. Boys & Girls Coach

INTERMEDIATE INTERMURALS

Basketball

Flag Football

Volleyball

ELEMENTARY ATHLETICS
GOLF

Head Boys Coach

Head Girls Coach
SWIMMING

Head Boys & Girls Coach
Ass't. Varsity Boys Coach
Ass't. Girls Coach

Boys Diving Coach

Girls Diving Coach

TENNIS

Head Boys Coach

Boys Ass't. Coach

Head Girls Coach

Girls Ass't. Coach

7th & 8th Gr. Boys & Girls Coach

APPENDIX D

EXTRA DUTIES AND RESPONSIBILITIES PAY SCHEDULE
Index Based on a base salary of $36,403 effective the school year 2013-2014

.20
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.08
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.10
.08
.08
16
.10
.08
.08
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.10
.08
16
.10
.08
.07
.07

$10.00/hr.
$10.00/hr.
$10.00/hr.
$10.00/hr.
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12
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.08
.08

16
.10
16
.10
.07
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WRESTLING (BOYS)
Head Coach

Ass't. Varsity Coach

9th Gr. Coach

7 & 8th Gr. Coach

CROSS COUNTRY

Head Boys & Girls Coaches
7th & 8th Gr. Boys & Girls. Coach
BASEBALL (BOYS)

Head Coach

Ass't. Varsity Coach

9th Gr. Coach

SOFTBALL (GIRLS)

Head Coach

Ass't. Varsity Coach
SOCCER

Head Boys Coach

Ass't. Varsity Boys Coach
Head Girls Coach

Ass't. Varsity Girls Coach
7th & 8th Gr. Boys & Girls Coach
VOLLEYBALL (GIRLS)
Head Coach

Ass't. Varsity Coach

9th Gr. Coach

7th & 8th Gr. Coach
GYMNASTICS (GIRLS)
Head Coach

Ass't. Varsity Coach

7th & 8th Gr. Coach
MIDDLE SCHOOL ATHLETIC
DIRECTOR
CHEERLEADER COACHES
Varsity

Assistant Varsity

Freshmen

Middle School
ATHLETIC TRAINER
Fall Season

Winter Season

Spring Season
ASSISTANT TRAINER
Fall Season

Winter Season

Spring Season

16
.10
.08
.07

16
.07

16
.10
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WEIGHT TRAINING

Fall Season

Winter Season

Spring Season

Summer Season
COUNSELORS

Guidance Counselors
SPONSORS

Clubs

National Honor Society

Flag Corp

Pep Club, High School

Pep Club, Middle School
Pom Pon, High School

Pom Pon Jr. Varsity

Pom Pon, Middle School
Prom, Head

Prom, Ass't.

Head Speech & Debate

Asst. Speech & Debate
Student Council, Elementary
Student Council, Intermediate
Student Council, High School
Student Council, Middle School
MISCELLANEQUS

AV Coordinator

Bookstore

Bus Supervision

Cafeteria Duty

FAME (Art Teachers)

Gym & Hall Duty, Secondary
Playground Supervisions
Speech Judge

Science Bldg. Coor. (Elem.)
Saturday Extension Facilitator
Webmaster
PUBLICATIONS
Newspaper, High School
Newspaper, Middle School
Newspaper, Intermediate
Newspaper, Elementary
Yearbook, High School
WMHS Productions
Yearbook, Middle School
Yearbook, Intermediate

.07
.07
.07
.07

013

.03
.03
.04
.04
.03
.10
.08
.04
.04
.02
12
.08
.03
.03
.06
.03

.04

.04

.04

.04

.02

.04

.04
$7.00/hr.
.04
$25.00/hr.
.02

.07
.05
.05
.03
.09
.06
.08
.08
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MUSIC
Band Director, High School

Assistant Band Director, High School

Band Director, Middle School
Band Director, Intermediate
Chorus, High School

Assistant Chorus, High School
Chorus, Middle School

Chorus, Intermediate

Chorus, Elementary

(Two [2] Programs)

Orchestra, High School

Orchestra, Middle School
Orchestra, Intermediate School
ACADEMIC COMPETITIONS
Academic Decathlon, High School
Academic Spell Bowl, High School
Academic Super Bowl, High Sch.
Quiz Bowl, High School
Academic Super Bowl, Middle Sch
Academic Spell Bowl, Middle Sch.
Science Olympiad, High School
Science Olympiad, Middle School
Academic M.A.T.H. Bowl Intermediate
Academic M.A.T.H. Bowl, Elem. Sch.
Academic Spell Bowl, Intermediate
Academic Spell Bowl, Elem. Sch.
FACILITIES

Auditorium Director

Planetarium Show Presenter
CLASS SPONSORS

Head Class Sponsors

Assistant Class Sponsors
AUDITORIUM

Business Manager, High School
(Three [3] Programs)

Play Director, High School

Asst. Play Director, High School
Revue Director, High School

.16
.04
.07
.07
.16
.04
.07
.07

.05
15
.07
.07

.08
.04
.06
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.05
.05

02
02
.02
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$42.00
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When the administration determines that additional persons should be added to an extra duty position,
representatives of the association shall be afforded the opportunity to confer prior to the hiring of those
individuals by the Board; provided however, that nothing herein shall be construed to make the number
of coaches in a given position a negotiable item.

All Salaries listed in Appendix D constitute the total compensation for the positions listed on these pages
for the current year.
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APPENDIX E
MEMORANDA OF UNDERSTANDING
At the request of Academic Competition Coaches, and with the approval of the principal, a
teacher who agrees to serve as a resource person for the students preparing for participation in

academic competitions shall be compensated at the rate of one hundred dollars ($100.00).

Date: 5/30/90 June Owen John P. Friel
FOR THE ASSOCIATION FOR THE BOARD

MEMORANDUM OF UNDERSTANDING

The Merrillville Community School Corporation and the Merrillville Classroom Teachers
Association agree that effective the 2009-2010 school year the basic salaries for teachers shall
be paid over twenty-six (26) payments. The parties hereby agree that the following teachers
shall be grandfathered and shall continue to be eligible to have their basic salaries paid in
twenty (20) payments:

Gregg Williams
Joy Stinson

James Johnston Jr.
Alan Dickerson
Lola Caldwell
Cheryl Walsh
Amber Baron

It is understood by the parties that a school employee may not receive compensation prior to the
date the employee actually earned the pay. Therefore, the parties acknowledge that a teacher on
a twenty payment schedule may have a delay of up to four (4) weeks between the nineteenth
(19th) payment and the twentieth (ZOth) payment in a given school year.

Each of these grandfathered teachers shall continue to receive his/her basic salary over twenty
(20) payments until such time that the teacher notifies the Business Office in writing that they
wish to change his/her payment election to twenty-six (26) payments.

Date: 09/15/09 Deborah D. Argenta Daniel J. Friel
FOR THE ASSOCIATION FOR THE BOARD
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MEMORANDUM OF UNDERSTANDING
High Deductable Health Plan

The Merrillville Community School Corporation and the Merrillville Classroom Teachers
Association agree that effective January 1, 2013, the Board shall provide an option of a high
deductable group hospitalization, major medical health plan. The following shall apply to
teachers electing to participate in the High Deductable Health Plan (HDHP):

The Board shall provide $4,350.62 annually toward the cost of a single membership in the high
deductable health plan for all teachers choosing the single plan. The Board shall provide
$12,642.13 annually toward the cost of a family membership in the high deductable health plan
for all teachers choosing the family plan. A teacher choosing a single membership in the high
deductable health plan shall contribute $1,568.49 annually toward the cost of the single plan. A
teacher choosing a family membership in the high deductable health plan shall contribute
$4,301.53 annually toward the cost of the family plan.

The Board shall make an annual contribution of $1,200.00 into the Health Savings Account
(HSA) on behalf of any teacher electing to participate in the Single High Deductable Health
Plan. The Board shall make an annual contribution of $2,400.00 into the Health Savings
Account (HSA) on behalf of any teacher electing to participate in the Family High Deductable
Health Plan.

The annual contributions to the Health Savings Accounts (HSA) shall be made on a quarterly
basis. An employee that is hired during a quarter shall receive a pro-rated portion of the initial
Health Savings Account contribution.

A teacher who teaches less than a full day shall receive a pro-rated share of the Board’s
contribution to the Health Savings Account (HSA) based upon the pro-rated number of hours
worked.

On an annual basis a teacher will be eligible to elect to participate in the traditional group
hospitalization, major medical health plan or the High Deductible Health Plan. The election to
participate in either the Traditional Health Plan or the High Deductible Health Plan shall be
effective January 1 for the following calendar year.

Date:_06/07/11 Deborah D. Argenta Daniel J. Friel
FOR THE ASSOCIATION FOR THE BOARD
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MEMORANDUM OF UNDERSTANDING
High Deductable Health Plan

The Merrillville Community School Corporation and the Merrillville Classroom Teachers
Association agree that effective January 1, 2014, the Board shall provide an option of a high
deductable group hospitalization, major medical health plan. The following shall apply to
teachers electing to participate in the High Deductable Health Plan (HDHP):

The Board shall provide $4,722.47 annually toward the cost of a single membership in the high
deductable health plan for all teachers choosing the single plan. The Board shall provide
$13,799.64 annually toward the cost of a family membership in the high deductable health plan
for all teachers choosing the family plan. A teacher choosing a single membership in the high
deductable health plan shall contribute $1,568.49 annually toward the cost of the single plan. A
teacher choosing a family membership in the high deductable health plan shall contribute
$4,301.53 annually toward the cost of the family plan.

Effective January 1, 2014, the teacher contributions to the above single and family plans shall
be increased by $900.00 annually if the employee or spouse is a tobacco user.

The Board shall make an annual contribution of $1,200.00 into the Health Savings Account
(HSA) on behalf of any teacher electing to participate in the Single High Deductable Health
Plan. The Board shall make an annual contribution of $2,400.00 into the Health Savings
Account (HSA) on behalf of any teacher electing to participate in the Family High Deductable
Health Plan.

The annual contributions to the Health Savings Accounts (HSA) shall be made on a quarterly
basis. An employee that is hired during a quarter shall receive a pro-rated portion of the initial
Health Savings Account contribution.

A teacher who teaches less than a full day shall receive a pro-rated share of the Board’s
contribution to the Health Savings Account (HSA) based upon the pro-rated number of hours
worked.

On an annual basis a teacher will be eligible to elect to participate in the traditional group
hospitalization, major medical health plan or the High Deductible Health Plan. The election to
participate in either the Traditional Health Plan or the High Deductible Health Plan shall be
effective January 1 for the following calendar year.

Date: 09-24-2013 Deborah D. Argenta Daniel J. Friel
FOR THE ASSOCIATION FOR THE BOARD
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MEMORANDUM OF UNDERSTANDING

The Merrillville Community School Corporation and the Merrillville Classroom Teachers
Association hereby agree that during the Fall of 2014 the school corporation will offer a Health
and Wellness Screening. CHC Wellness Inc. shall administer the Health and Wellness
Screening. The Merrillville Community School Corporation shall pay the cost of the basic
health and wellness screening for teachers that participate in the group hospitalization and major
medical plan. The Merrillville Community School Corporation shall also pay the cost of the
basic health and wellness screening for the spouses of teachers that have family coverage in the
group hospitalization and major medical plan. If a teacher has a single plan and does not
participate in the health and wellness screening the teacher will pay $25.00 more per month
toward the single premium effective January 1, 2015. If a teacher has a family plan, and the
teacher does not participate in the health and wellness screening, the teacher will pay $50.00
more per month toward the family premium effective January 1, 2015. If a teacher has a spouse,
the teacher’s spouse must also participate in the health and wellness screening in order to avoid
the $50.00 a month increase in the family premium.

For the Association For the Board

Date: October 7, 2014
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