
PLAINWELL COMMUNITY SCHOOLS

TEACHER EVALUATION FORM 

2013-14 

Teacher: 

Position/Teaching Assignment:

School: 

Date of Evaluation Meeting:

THE FOUR DOMAINS OF

TEACHING RESPONSIBILITY
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DOMAIN 1: PLANNING AND PREPARATION

1a: Demonstrating Knowledge of Content & Pedagogy

1b: Demonstrating Knowledge of Students

1c: Setting Instructional Outcomes

1d: Demonstrating Knowledge of Resources

1e: Designing Coherent Instruction

1f: Designing Student Assessments

Evaluator Comments:  

 

Specific Performance Goals – include any recommended training
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  DOMAIN 2: CLASSROOM ENVIRONMENT

2a: Creating an Environment of Respect and Rapport

2b: Establishing a Culture for Learning

2c: Managing Classroom Procedures

2d: Managing Student Behavior

2e: Organizing Physical Space
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Evaluator Comments:  

Specific Performance Goals – include any recommended training     
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DOMAIN 3: INSTRUCTION

3a: Communicating with Students

3b: Using Questioning and Discussion Techniques

3c: Engaging Students in Learning

3d: Using Assessment in Instruction  

3e: Demonstrating Flexibility and Responsiveness  

Evaluator Comments:  

Specific Performance Goals – include any recommended training 
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DOMAIN 4: PROFESSIONAL RESPONSIBILITIES

4a: Reflecting on Teaching

4b: Maintaining Accurate Records

4c: Communicating with Families

4d: Participating in a Professional Community  

4e: Growing and Developing Professionally  

4f: Showing Professionalism  

Evaluator Comments:  
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Specific Performance Goals – include any recommended training 

 

STUDENT GROWTH GOALS

Building Goal 1=  points     

Building Goal 2=  points     

Building Goal 3+=  points     

Teacher Goal(s) =   points     

Attendance Record for the Year 

Discipline Record for the Year

Special Training 

List any relevant special training 

beyond the 30 hours of DPPD

required by law
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Accomplishments and Contributions

List any significant accomplishments and

contributions to the school beyond the normal

expectations for the position

IDP Required?  Yes  No Type:   Probationary   Improvement Reviewed and Attached?   Yes  No

Components from The Framework for Teaching 66

Building Goal 1

9
Building Goal 2

Building Goal 3+

Teacher Specific Goal (s) 9

2012-13 Goal Points        ÷ 5 and round 4

Total Points 88

GENERAL COMMENTS BY EVALUATOR:   

Overall Rating:       Highly Effective           Effective            Minimally Effective           Ineffective

                                           (73-88 points)                         (57-72 points)                       (49-56 points)                              (0-48 points)

I have received and discussed this evaluation.               Date:  

_______________________________________ __________________________________________

Employee Signature Evaluator Signature
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