PLAINWELL COMMUNITY SCHOOLS

TEACHER EVALUATION FORM

2014-15

Teacher:

Position/Teaching Assignment:

School:

Date of Evaluation Meeting:
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TEACHING RESPONSIBILITY a § g =) =
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DOMAIN 1: PLANNING AND PREPARATION

1la: Demonstrating Knowledge of Content & Pedagogy Oggogo|/go/g g g [l
1b: Demonstrating Knowledge of Students O0o|g|o|g|d d O]
1c: Setting Instructional Outcomes ooojod|d L]
1d: Demonstrating Knowledge of Resources O|ojgoog|d|d L]
1le: Designing Coherent Instruction ooojod|d L]
1f: Designing Student Assessments oo o|b|opt L]

Evaluator Comments:

Specific Performance Goals - include any recommended training
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DOMAIN 2: CLASSROOM ENVIRONMENT

2a: Creating an Environment of Respect and Rapport

2b: Establishing a Culture for Learning

2c: Managing Classroom Procedures

2d: Managing Student Behavior

2e: Organizing Physical Space
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Evaluator Comments:

Specific Performance Goals - include any recommended training

DOMAIN 3: INSTRUCTION

3a: Communicating with Students

3b: Using Questioning and Discussion Techniques

3c: Engaging Students in Learning

3d: Using Assessment in Instruction

3e: Demonstrating Flexibility and Responsiveness
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Evaluator Comments:

10.16.14




Specific Performance Goals - include any recommended training
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DOMAIN 4: PROFESSIONAL RESPONSIBILITIES
4a: Reflecting on Teaching O|Ooj0|jo|jgo|jdo|d L]
4b: Maintaining Accurate Records Oojo/ojgid|d L]
4c: Communicating with Families O|Ooj0|jo|jgo|jdo|sd L]
4d: Participating in a Professional Community Ogog|gojg|g|gd O
4e: Growing and Developing Professionally Oigog|d|d|fd|d L]
4f: Showing Professionalism Ogog|d|d|fd|d L]

Evaluator Comments:

Specific Performance Goals - include any recommended training

Attendance Record for the Year

Discipline Record for the Year
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Category Points Percent Points
Possible of Total Earned
Rubric (22 Components: 0 to 3 points each) 66 75% S
Building Goal 1 S S
Building Goal 2 S S
9
Building Goal 3 E 550, S
Building Goal 4 (if applicable) E S
Teacher Specific Goal (s) 9 S
Past Two Years Student Growth 4 S
Total Points 88 100% S

GENERAL COMMENTS BY EVALUATOR:

Overall Rating: [1Highly Effective Ll Effective Ll Minimally Effective ClIneffective
(73-88 points) (57-72 points) (49-56 points) (0-48 points)

I have received and discussed this evaluation. Date:

Employee Signature Evaluator Signature

Attachments

Special Training, Accomplishments and Contributions

[1Yes [No

IDP
‘Required? [IYes [INo | Type: [Probationary [JImprovement | Reviewed and Signed? []Yes [No

Student Growth

‘ [JBuilding Goals and Attainment [JTeacher Specific Goals and Attainment
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