
–Checklists

WORK CONTENT

1.Areyourdutiesinterestingandmeaningful?

2.Canyouinfluencethepaceofwork?

3.Doyouconsideryourworkloadreasonable?

4.Canyourcompleteyourdutieswithinyournormalworkinghours?

5.Doyouregardyourdutiesasmonotonous?

6.Haveyouencounteredathreateningorviolentsituationinthelastyear?

7.Doyoutakeyourjobhometosuchexentthatitadverselyaffectsyourleisuretime?

8.Haveyouencounteredathreateningorviolentsituationinthelastyear?
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Yes,to
someextentYes

No,
hardly

No,
notatall

WORK ORGANIZATION

1.Doyouhavecleargoalsforyourunit?

2.Doyouknowwhatpowersandresponsibilitiesyouhave?

3.Doyouhavetheopportunitytoinfluencethewayyour
workisplannedandcarriedout?

4.Doyouhavethechancetouseyourtalents,abilitiesandknowledgeinyourwork?

5.Doyouworkpart-timealthoughyouwouldprefertoworklongerhours?

ATMOSPHERE
1.Istheworkarrangedinawaythatenablesyouto
 cooperateandestablishgoodrelationswithyourcolleagues?

2.Doyougethelpandsupportfromyourcolleagues
 ifyouhaveproblemsatwork?

3.Doyoufeelapleasantatmosphereandfeelingofsolidaritywithyourcolleagues?

4.Doyoufeelthatyouaretreatedwithrespectbyyourcolleagues?

5.Doyougiveothercolleaguespraiseforgoodwork?

6.Doyoudiscussopenlyanydifficultiesingetting
 alongwithcolleaguesanddifferencesofopinionatwork?

7.Whatsortoffeelingsdoyouusuallyhavewhenstartingwork?
 Tickoneoftheboxes:

• feelgladandsatisfiedattheideaofstimulatingwork

• havequiteapositivefeelingbeforestartingwork

• neitherpositivenornegativefeelings

• feelcertainuneasebeforestartingwork

• feelveryuneasybeforestartingwork

Yes,to
someextentYes

No,
hardly

No,
notatall

Yes,to
someextentYes

No,
hardly

No,
notatall

Thework
ofDramaticwork

Environment



Psychosocial
WorkEnvironment–

RiskAnalysis/Clarification

Date Name(optional)

(Pleasecopyyouranswersandbringthemtoyourone-to-oneinterview)

Thesurveyofthepsychosocialworkenvironmentisfilledinindividually,
acombinationoftherepliesbeingusedasthebasisforareviewinthe

taskforceataworkplacemeeting.



DesignbyBenjaminWeibel

DEMANDS OF THE JOB
Canyouliveuptotheexpectationsthataremadeofyou:

•bytheemployer

•bytheconsumer

•bycolleagues

•byyourself

MANAGEMENT

1.Doyourecievepraiseandconstructivecriticismfromyourboss?

2.Doyourecievehelpandsupportfromyourbosswhenyouneedit?

3.Doyoufeelthatyouaretreatedwithrespectbyyourboss?

4.Doesyourbossdealwellwithclashesandconflicts?

5. Isyourbossopenandreponsivetosuggestionsforchanges?

6. Doesthebossdiscussthingswithyour
teambeforedesicionsaremadethatconcerntheteam?

7.Doyouhavefollow-upstoensurethatwhathasbeendecidedisreallydone?

SKILLS ENHANCEMENT

1.Haveyouhadadevelopmentinterviewwith
yourbossduringthelastyear?

2.Doyouhaveanindividualskillsenhancementplan?

3.Doyouhavethechanceofprofessionaldevelopment
and/orin-servicetraining?

4.Doyouhavepurposefulworkplacemeetings?

WHAT I WOULD PARTICULARLY LIKE TO BRING UP AT A WORKPLACE MEETING:

OWN COMMENTS:

Yes,to
someextentYes

No,
hardly

No,
notatall

Yes,to
someextentYes

No,
hardly

No,
notatall

Yes,to
someextentYes

No,
hardly

No,
notatall


