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Fair Labor Standards Act Provisions

he Fair Labor Standards Act was amended to
Tinclude postal employees in 1974. This provision

requires that an employee shall receive overtime
compensation for all hours actually worked in excess of
2080 hours in one year. Obviously, any employer has an
interest in the total compensation paid to its employees
including the avoidance of overtime to the extent possi-
ble. The Postal Service is no exception.

Every guarantee year postal managers track and moni-
tor very closely the actual work hours of regular rural car-
riers in an attempt to avoid paying rural carriers overtime
for exceeding the 2080-hour benchmark. As the guaran-
tee year progresses many rural carriers are identified as
a “2080 problem” when it appears that, based on the
yearto-date actual hours worked and projections as to
the number of hours that will be worked in the remaining
scheduled work days, the particular rural carrier will
exceed the 2080 benchmark.

Once a rural carrier is identified as having a 2080
problem management is required to adhere to the provi-
sions prescribed in Article 9.2.C.7.b(2) of the National
Agreement. The language provides for the opportunity
for the rural carrier and the manager to work together to
satisfy the needs of both parties. However, if efforts fail in
achieving a commitment that will virtually ensure that the
rural carrier will not exceed 2080 hours, management
may take such action as necessary to prevent the rural
carrier from working in excess of 2080 hours. If the rural
carrier believes that management’s action(s) violated the
contract, the rural carrier may initiate a grievance regard-
ing the issue in accordance with Article 15.

Additionally, there is a second benchmark in the Fair
Labor Standards Act that must not be overlooked.
Pursuant to FLSA Section 7(b)(2) no regular rural carrier
may actually work in excess of 2240 hours within the
fiftytwo (52) consecutive week guarantee period.
Notwithstanding the language in the FLSA and the
USPS/ NRLCA National Agreement, there have been
instances of regular rural carriers exceeding the 2240

benchmark. Historically, the number of such occurrences
has been statistically insignificant. However, according to
federal law and the parties’ contract, no regular rural
carrier covered under 7(b)(2) of the Fair Labor
Standards Act should be required or allowed to exceed
the 2240-hour benchmark.

One of the purposes of this article is to remind carriers
that if not properly monitored and managed the provi-
sions in the USPS/NRLCA National Agreement regard-
ing the working of relief days may create the potential for
exceeding 2240 hours. Working relief days causes the
actual work hours to be greater during the guarantee
year if rural carriers do not receive a relief day (X day)
at a later date. If a rural carrier on the Relief Day Work
List opts to receive DACA Code 5 (150 percent of the
daily rate of pay and no relief day), there is no future
relief day to offset the actual hours worked. Although
scheduling is solely the responsibility of management, it is
also in the self interest of rural carriers to be cognizant of
the number of hours that they have worked as the guar-
antee year progresses and to be prudent in their choice
of options when required to work their relief days.

However, if a rural carrier’s actual work hours do
exceed the 2240 hour benchmark, no rural carrier
should ever be required to pay money back as a result of
calculations made because the rural carrier exceeded
2240 hours during the guarantee period. This issue was
seftled in a Step 4 grievance decision out of Issaquah,
Washington, grievance reference number: EQ5R-4E-C
01267089.

The settlement states in part, “In accordance with
Section 214.3 of the M-38 Methods Handbook, man-
agers are responsible for assuring that rural carrier work
hours are projected and reviewed periodically through-
out the guarantee period and for taking corrective action
to avoid allowing rural carriers to exceed 2,240 actual
work hours in the guarantee period.” “The rural carrier
will not be responsible for an indebtedness resulting from
FLSA Section 7(a) recalculation.”
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Common FLSA Codes

GCommon FLSA Codes (Souree: Handhook F-21, chapter &)

FLSA Code B

FLSA calle B applies to new by appainted ragular rural carriers C0oasigoation 71 wha agree v woriting to terrninate e
puarantes agreementattha el af the yuarantae parial. I alditian, this calle applies ta all rayular rural carriers
(Casiguation 71 ]whawera an Hie ralls at e hayginuing af e guarantae pariml assignedl ta ewaluatel routes hawing 35 o

mora stanclarel Mowrs.

The @& oty ofal reqgular varal canfais e compensatad wader FLEA code B, whick feifre oaly AL 34 code
pactatamg bo FLFA maciton fial2).

Ca panzation iz Hhre avalwaded dafy vate, fsesifre aum darod workcandarlaawva days.

Cara ity @ foradiph yae = cavared aader FL A caode B frowsawer 123 day, 63 waely ar 2 030 par year) iz pai! at
190 parcent o FL 5A e qular kowly rada.

FLSA Code A

FLSA coil e A applies to wew by appaintad ragular rural carriers appaintail attar e ayginning afthe yuarantes parial 10 2
raute hawing 35 or more stancarc bours jper vee kwfio co not acras in waiticg to terminata the guaraitas atthe
aqil afthe yuarantes periail. The regular rural carrierwill autarnaticalby e conve el t0 FLSA cule B atthe heginning af
the nextyuarantea parial.

G o yaer assigaad o0 FLEA code Aare coa peazated fovactual wealdy wolFowrs o aa koarly asts.

Car panzation iz e aonwal zalary attained step of a d0-howr evalwated mate dividad qp 2090 forifra eoular
carmar (Dastgaafon A1) Thizkoady vate iz appfed fo e st $0.00 kowrs, aad {9dparcentafihe kowly vada i=
wrad for owe it . Cuaditeie for FL A codae A carmars iz pand fovkowrs wortmd fn exceszaf Showes parday or 40
fraurspar weat

Daily and Hourly Rate

Con paazainoa forlea ve iz at the dafy evaluaied vate as | Repular Carrier
dadbariir fnad Gy e chadtdo &abed (hoke : "BAR" iz e anawal Faabaared Bvalusicd
salary, attafned shep of a3 40-howr avaluatad rowda): s lE Tope : Paiy Bate | Hourky Rate
Ragular rural cacfers ander FLEA cade A assigaed fa o o i <t [Oed T fEAR LA
mutes e aatgrantad days off (Kdays] By wodfag eaie B2y arhecoh) |
azsfpaad rafier day (Jfor Mday). Compensaiioa fscompobad an | Bid= — 285 | RER - D A
acitwal ooz wormd. Therefore | worlooa farded o e refed O Sy iR I
daye fepat) at i at Hia. s | mes - GE bR <D

s rhweek) |

FLSA Code N

FLSA cale M applies to regular rural carriers (Cesignatian 71) anhy, assignaid ta routes hawving less than 35 stanclarc
Mours jaer waeea k.

Ca panzaina iz Hfre roade evalwafon fevalwated) phusovaritee Bokowrs worked avey 0 kowes par waak at 54
perceat of e FLEA reqular weeldy rata . The overitiiie iade fe dedadm fned Gy dividiag e aora al swae idy
com pansation Beevalwaked kowrs by kowes acially voded . The esuling rate = o oMiplad dy 90 parcant, Hiv ez alt

Fowrsin excass of 0pay waek. Thavefora, s vate wil fucduade from waalcdo wealcdapanding an ifre dotal ywealdy
Frowss,

Caraifer e fe oaly paid forkowss woiked in axce szof ddpasr waal

FLEA Code P

FLSA calle P applies ta parttime flexilile rural carriers (Designation 7@ Jw hen service & raconl el an PE Farm 1314 A,
Auxiliacy Gaval Canter Thive Cerffcate  rural carrier reliefs (Designation 74]; rural carrier assaciates (Desijnations 74, 73,
auld 79 amil tarnparany repla cerment carriars (Desigyuataon 70-0).

Caon panzaima for ATFs (Desigoation M) s BFC E (Rak Schedak Code 8] affamed stap. Curenily, ATF

stangh titer e koodyrate range s fow $20.23 Bep Al to 326.00 (siep 12). Cueifara frcompenszaked at {50 parcent
of fre aaawal kowhy cade forkowrs worked o axcass of ddper waek,

Con pansadoa for cweal caniar rafeds and vval carier assoctales iz basad oa an kowdy rada. Ciaddii e s

cadi panzated at {90 perceat afifiiz kowty rade B kows vorked in axcazzaf 4dpar wael Howily vata iz cormeady
.25 %0 Rural Cantar Assactate r bivad gaginaing Awgost 24, 1934 aad J22.97 far Rural Cantar Assocfaie s and
Fural Carter Refef Emplpees oa Hre ol etor o Augest 24 1999,
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Questions and Answers on FLSA

Q | am a PTF rural carrier and recently worked over
40 actual hours in a pay week. The overtime rate
| received was not paid at 150% of my straight
time rate. Why?
A The straight time hourly rate for PTFs is calculated
by dividing the annual salary, attained step of a
40-hour evaluated route by 2000 hours. As PTFs are not
eligible for holiday leave, dividing the annual salary by
2000 hours serves to build the 10 holidays into the
straighttime hourly rate.

The overtime hourly rate for PTFs is calculated by divid-
ing the annual salary, attained step of a 40-hour evalu-
ated route by 2080 hours. 2080 is used as overtime is
not calculated for the portion of the straighttime rate
attributed to holiday pay compensation.

Example:

Straighttime hourly rate calculation

Base Annual Rate 40-hour evaluated route at step C
= $45,182

$45,182 + 2,000 hours = $22.59 (straighttime rate)

Overtime hourly rate calculation

Base Annual Rate 40-hour evaluated route at step C =
$45,182

$45,182 + 2,080 hours = $21.7221

$21.7221 x 150% = $32.58 (overtime rate)

| have been a regular carrier for three years.
After a recent interim adjustment, my route is cur-
rently evaluated at 37-H. When my route was
evaluated at 34-H | received overtime compen-
sation for my actual hours worked over 40. Last
pay period | worked 41 actual hours and did not
receive any overtime. WHY?¢
A Routes that are evaluated at 35 or more standard
hours are compensated at the evaluated daily
rate times the number of work and/or leave days.
Overtime compensation, at 150% of the Fair Labor
Standards Act (FLSA) regular hourly rate, is payable only
when the actual work hours exceed 12 in a day, 56 in a
week, or 2080 in a year.

Routes that are evaluated at less than 35
standard hours per week are compensated for the route’s

evaluation plus overtime only for those hours worked
over 40:00 hours per week, at 50% of the FLSA regular
weekly rate.

Q | am currently an RCA and anticipate making reg-
ular in the near future. | heard that | could choose
to be compensated on an hourly basis rather
than evaluated. Is this true?
A A newly-appointed regular carrier who is
appointed after the beginning of the guarantee

period on a route having 35 or more standard hours per
week may choose not to sign the PS Form 4015-D (Rural
Carrier Agreement to Terminate Guarantee). Those
newly-appointed regular carriers who choose not to sign
PS Form 4015-D shall be compensated under Section
7(a) of the FLSA in which case compensation will be at
the hourly rate/attained step with overtime paid for any
actual hours over 8 in a day or 40 in a work week. This
will occur only until the beginning of the next guarantee
period when the carrier would automatically be com-
pensated in the normal manner for regular rural carriers,
evaluated compensation under FLSA Section 7(b)(2).
There is no other opportunity for a regular carrier to
revert to hourly compensation.

Most newly-appointed regular carriers choose to sign
the 4015-D in order to gain the full benefits of the rural
carrier evaluated system.

Q If a leave replacement, serving a 45-H regular
route, works 6 days and 41 hours during the pay
week, what will be the rate of compensation?

A The leave replacement will be paid on an hourly
basis at straight time for the first 40:00 hours and

at the overtime rate for the additional 1 hour.

Q If the leave replacement works the same 45-H
regular route in 40 hours over the 6-day pay
week, what will be the rate of compensation?

A The leave replacement will be paid the appropri-
ate rate for a 45 hour evaluated route, because

the actual work hours did not exceed 40:00

hours in the pay week.
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Q & A on Relief Day Work List

ARTICLE 8: HOURS OF WORK

Section 5. Relief Day Worked

A. The relief day work list at each delivery unit shall be
established twice during each guarantee period. Each
time the new relief day work list is established it shall
supersede the previous list. All regular carriers, regard-
less of route classification, desiring to work their relief
days shall place their names on the relief day work list.

The first opportunity to sign the relief day work list will
be two weeks prior to the beginning of the new guaran-
tee period. The second opportunity to sign the relief day
work list will be two weeks prior to the beginning of the
first full pay period in May. When a regular rural carrier
is needed to work a relief day, due to the unavailability
of a leave replacement, the Employer will:

1. Select carriers on the list, in order of seniority on a
rotating basis, to work on the relief day.

2. If the need still exists, the Employer will accept vol-
unteers from regular carriers not on the list before requir-
ing regular carriers not on the list to work the relief day.
Such requirement will be by juniority.

* % %

This section was changed to establish a Relief Day
Work List (RDWL) twice during each guarantee period.
Each RDWL supersedes the previously established list. In
addition, all regular rural carriers may sign the RDWL
regardless of whether the assigned route has a relief day
at the time the carrier signs the list.

A Yes. All regular rural carriers are entitled to sign
the RDWL during the designated period regard-

less of the route classification.

A carrier is currently assigned to an “H” route.
Can this carrier sign the Relief Day Work List
(RDWL)?

An RCA is the successful bidder on a route and
the effective date of the assignment will be two
(2) weeks after the first full pay period in May.

Can this RCA sign the RDWL2

No. RCAs are not eligible to sign the RDWL. The

employee must be a regular rural carrier during
the designated period for establishment of the list.
Q If a carrier signs the RDWL when assigned to an

“H" route, that carrier is not available to work, as
there is no relief day on an “H” route. How will
this carrier be affected with regard to the admin-
istration of the RDWL if the route becomes a “J”
or "K"¢

A The carrier was bypassed because of unavail-

ability (no relief day) during the normal rotation
when it was necessary to utilize the RDWL to work regu-
lar carriers on their relief day. Once the route becomes
a “)" or "K” classification, the carrier will no longer be
bypassed when reached in the rotation.

Can a carrier who is injured on duty (IOD), sign

the RDWL?

A carrier who is injured on duty may sign the

RDWL during the designated period regardless
of whether he or she is working a limited duty assign-
ment, but would be bypassed in the normal rotation
while unable to perform the full duties of the assigned
route.

* NOTE: The guarantee period begins on October 22,
2011 this year. Carriers eligible to sign the relief day
work list must sign the RDWL (2) weeks prior to the
beginning of the guarantee period (October 7 through
October 21, 2011) if they desire to work their relief day
during the first sign up period.
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Boxes Needed for a 60 Minute Change

RE: Article 9.2.C.10

When substantial service changes occur, an increase
or decrease of one (1) full hour (60 minutes) in the eval-
uation of a rural route’s hours as determined by the for-
mula in this paragraph, which indicate possible eligibili-
ty for, or adjustment of evaluated compensation, the
Employer shall promptly adjust the route evaluation and
shall make a prompt adjustment in the compensation.
Such interim adjustment shall be made by application of
a formula based upon (1) the appropriate box
allowance added to the volume factor multiplied by the
boxes added to or subtracted from the route since the

last evaluation and (2) the change in miles multiplied by
the appropriate factor.

The table below will aid in determining how many
boxes are needed for a 60 minute change. If your actu-
al volume factor is between chart numbers; use the high-

er factor calculations.

Note: On a J or K route a 60 minute change may not
result in a salary adjustment depending upon the current
standard hours of the route in relation to the table of
evaluated hours listed in Article 9.2.C.6.

Boxes needed for a 60 Minute Change

UYF= Yalume Mctar

At = Boxblkoamnce

TC:= Tl Crmd it pe e boocad ded

Bl = Boes eed ed o ra 60 minute clenge

TNOTE: Fowolume Bcor s betamenchart numle s, i=e higler Bcor @ ku btio =

MON-L ROLUTE L-ROLUTE CEMTRAL BOMES
' F ;L3 TC: 1] ' F I8 TC: {14 U'F ;L3 L= Brl
100 200 3.0 20 Lo 122 233 21 L0 1.0 200 30
1.10 200 3.0 20 L.1o 122 2893 21 L.10 10 2.10 23
130 200 230 19 L3I0 122 203 a0 130 100 230 22
130 200 230 19 L3I0 122 2.3 a0 130 1.0 120 a7
130 200 3 40 12 Lo 122 333 13 L0 1.0 240 21
1.3 200 2.3 12 L3 122 233 19 1.3 10 2.30 24
160 200 260 I7 LE0 122 243 12 L&0 100 250 24
1T 200 270 I7 Lro 122 2.1 12 Lro 1.0 T 23
120 200 320 15 LE0 122 3 53 17 120 1.0 130 23
180 200 280 15 Laq 1= ERr 17 180 1.0 280 21
2.1 200 3.0 13 200 122 233 16 200 100 200 a0
2.1 200 4. 10 13 1.10 122 2581 16 1.10 1.0 .10 o
230 200 430 13 120 122 303 117 2320 1.0 2320 19
230 200 330 13 230 1232 3.3 13 230 1.0 230 L)
2 40 200 3 40 13 240 122 333 113 240 100 240 12
1.3 200 4.30 13 .30 122 333 13 1.0 1.0 2.J0 12
2 50 200 J 60 13 280 122 3332 13 21580 1.0 280 I7
200 200 470 12 2.0 1232 3.1 13 2.0 1.0 2T 17
220 200 420 12 150 122 353 13 150 100 220 15
2 80 200 4.80 12 280 122 3.73 13 280 1.0 280 15
300 200 100 12 300 122 3.3 13 300 1.0 300 13
2.1 200 1.10 1 2.10 1232 392 13 2.0 1.0 .10 13
230 200 130 1 2320 122 102 13 220 100 320 11
230 200 130 12 220 122 1.2 13 2320 1.0 3320 13
340 200 140 a 240 122 112 12 240 1.0 340 13
2.0 200 1.0 11l 2.0 1232 R 12 2.0 1.0 .30 13
2 80 200 180 11 280 1= 142 13 280 10 350 13
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2011-2012 Holidays

ARTICLE 11

HOLIDAYS

Section 1. Holidays Observed

The following ten (10) days shall be considered holi-
days for regular rural carriers:

New Year’s Day
Martin Luther King, Jr.'s Birthday
Presidents’ Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans’ Day
Thanksgiving Day
Christmas Day

Section 2. Payment

A. A regular rural carrier whose regular scheduled
work day falls on a holiday will not be required to work
and will be paid at the daily rate for that day. When a
holiday falls on a Sunday, the following Monday shall
be observed as the holiday.

B. When a holiday falls on the relief day of an evalu-
ated carrier, the carrier shall be granted the preceding
work day as the designated holiday. When the primary
leave replacement is unavailable on the carrier’s desig-
nated holiday and other leave replacements are
unavailable in accordance with Article 30.2.D., the reg-
ular carrier may be scheduled to work on the designat-
ed holiday. For the purpose of this section, a leave
replacement is considered unavailable when he or she
is assigned to work on any regular or auxiliary route. A
regular rural carrier required to work on a designated
holiday shall receive the daily rate of pay for such day
in addition to holiday leave pay to which the employee
is entitled.

C. If a regular rural carrier is required to work on the
designated Christmas holiday, such carrier shall receive
one and one-half (1'2) times the daily rate of pay in
addition to the holiday leave pay.

D. Regular carriers shall not perform auxiliary assis-
tance on any designated holiday or actual holiday.

E. A leave replacement may be utilized to perform
duties on a holiday and will be paid actual hours
worked.

Christmas and New Year’s
Day fall on Sunday This Year

This year both Christmas and New Year’s Day fall on
Sunday.Pursuant to Article 11, Section 2.A of the
National Agreement, when a holiday falls on Sunday,
the following Monday shall be observed as the holiday.

There are many rural carriers who have Monday as
their relief day. Pursuant to Article 11, Section 2.B of the
National Agreement, when a holiday falls on the relief
day of an evaluated carrier, the carrier shall be granted
the preceding work day as the designated holiday.

If a carrier with a Monday relief day is required to work
the designated Christmas holiday, such carrier would be
compensated one and one half (1'%) times the daily rate
of pay in addition to the holiday leave pay. If a carrier
with a Monday relief day is required to work the desig-
nated New Year’s Day holiday, such carrier would be
compensated at the daily rate of pay in addition to the
holiday pay. Regular carriers shall not perform auxiliary
assistance on any designated holiday or actual holiday.

Example: The daily rate for a Step 12 carrier on a 40
K route is $200.23. If this carrier has a Monday,
December 26 as a relief day and is required to work on
December 24 (the designated holiday) the carrier would
receive $200.23 for the holiday and $300.35 for the
day’s work. Total compensation for the day would be
two and one half (2 %) times the daily rate which equals
$500.58.

The same carrier has Monday, January 2 as a relief
day. If this carrier was required to work on December
31 (the designated holiday) the carrier would receive
$200.23 for holiday and $200.23 for the day’s work.
Total compensation for the day would be two (2) times
the daily rate which equals $400.46.
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NRLCA Higher Level Assignment Policy

previous versions At the 2011 National Convention

in Savannah, GA, the delegates passed a
Constitution change extending the higher level assign-
ment policy for delegate eligibility at the state and
national level to be consistent as it applies to Officers
and Stewards of the NRLCA. Below you will find the cur-
rent Higher Level Assignment Policy and the changes as

This higher level assignment policy supersedes any

it applies to delegates at both the state and national
level. In addition, the National Board has identified
some acceptable duties that do not violate the higher
level assignment policy.

Article Ill, Members
Section 3. Restrictions.

Inasmuch as it is an unfair labor practice under the
Labor Management Relations Act (LMRA) for any
employer (including persons acting in that capacity) to
dominate or interfere with the administration of any
labor organization, it follows that employers, while they
may be members, may not be candidates for office or
serve as officers.

Members are prohibited from participation in the
Association while serving in managerial or supervisory
positions, such as Officer-in-Charge (OIC), Acting
Supervisor (204-B) or Postmaster Relief (PMR) or acting
in any capacity normally performed by a manager.
Members who accept managerial positions shall be
deemed to have resigned from all elected and appoint-
ed positions within the Association and shall be pro-
hibited from holding any elected or appointed union
positions for a period of one year from the last day
served in that capacity.

Article VI, Meetings
Section 2. Delegates

A. Eligibility

1. Each state association shall be entitled to represen-
tation by one delegate for every 100 members or
major fraction thereof and one Delegate-atlarge.

Membership shall be based on the number of dues
withholding and cash pay Bargaining Unit and
Retired Members on June 30 of the Association year
just ended.

2. Only Bargaining Unit Members and Retired Members
in good standing may be nominated, elected or seat-
ed as delegates. Such “good standing” status shalll
be the sole prerequisite for determining eligibility or
entitlement to service as a delegate or to any pay-
ment or benefit, except that a state may establish rea-
sonable rules to ensure attendance at the
Convention.

3. A member who accepts or acts at any time
in any capacity normally performed by a
manager from the end of one Convention
to the end of the next Convention shall be
ineligible to be nominated or serve as dele-
gate.

INTENT OF/REASON FOR CHANGE: The intent
of this change is to be consistent with the lan-
guage in Article 1ll, Section 3 of the National
Constitution prohibiting members who have
acted or served in a capacity normally per-
formed by a manager from participating in the
Association for a one year period.

PROVISO: Change effective for the 2012 National
Convention.

In order to give the membership reasonable notifica-
tion, the changes to Article VI, Section 3, will go into
effect on November 1, 2011. Any rural carrier serving in
a managerial assignment as described above from the
end of the 2011 National Convention to October 31
2011, will not be prohibited from serving as a state or
national delegate. Note: This only applies to the
Constitution change for Article VI, Section 3 that was
passed by the delegates at the 2011 National
Convention.  All other provisions of the higher level
assignment policies as it applies to stewards and elect-
ed/appointed state officer positions remain in effect as
writfen.
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Article IX
Steward System

Section 8. Stewards Acting as Managers

A. State Stewards. Upon acceptance of any superviso-
ry or managerial position with the Postal Service the
State Steward shall immediately notify the National
Executive Committeeman assigned to their area and
the State President and shall be immediately decerti-
fied. On return to a craft position the former steward
may not resume steward duties for a minimum period
of one year.

B. Other Stewards. Upon acceptance of any superviso-
ry or managerial position with the Postal Service all
other stewards shall immediately notify the State
Steward and shall be immediately decertified. On
return to a craft position, the former steward may not
resume steward duties for a minimum period of one
year.

NATIONAL BOARD POLICY ON
HIGHER LEVEL ASSIGNMENTS

Performing managerial/administrative duties, even for
a partial day, regardless of being classified as P code,
O code, PS Form 8127, auxiliary assistance or any other
time card coding, does not change the definition of man-
agerial/administrative work as defined in Article I,
Section 3, Article VI, Section 3 and Article IX, Section 8
of the NRLCA Constitution.

There are many duties and assignments that are accept-
able such as training academy instructors, safety cap-
tains, safety meetings, relief employee recruitment, lead-
ership meetings, labor management meetings, EAP meet-
ings, joint mail count trainings, and Rural Reach initio-
tives; however, there may be certain duties or assign-
ments in question. Any rural carrier holding an elected
or appointed position or desiring to hold such position or
wishing to serve as delegate at the state or national level
with the NRLCA, must consult with the National Office
prior to performing any assignment outside rural carrier
core duties and responsibilities.’

If anyone has any questions or concerns, do not hesi-
tate to contact the National Office.

Your National Board:
Jeanette, Ronnie, Clifford, Joey, Robert, Don, David,
Susan, and Steve
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
HATIOMAL RURAL LETTER CARRIERS ASSOCIATION

In recogrition of the petential ‘mpact of tha upcoming national mail count, including the
increased implementation of delivery point sequence (DPS) flats, and to assist
management with adjustments and assignments of rural routes following implemsrtation
of the mail gount results, the parties have agreed to supersede botn the July 28, 2008,
and August 10, 2008, Memcranda of Understanding (MOLU) a5 cutl nes balaw

Residual Yacancies

Effective with the signing of this MOLL all residual rura’ route vacancies resulling
from a vacancy gasting in accordance with Article 12 3.0 2 will be wilhheld and
will mot be awarded to the leave raplacamants in the offce. This temporany
rodilicalion to Article 12.3.C.2, iz applicable to all rural delivery officss (nciuzing
stafions and branches) with more than cne regular rural reute, Those rueral rodle
vacancy postings with a closing date prior to or concurrznt with the effective date
of thiz MOU. in nural delivery officas not scheduled for implermentation of or
currently recziving DS flats, will be awarded accordingly and the residual
wacancy will not b2 withheld.

Auxiliary Routes

The partes furlher agreea (o a lamparary modiication to Articla 12 3.48.1.3, which
normally requires an auxiliary rural route be converted to regular status when the
official evaluation reaches 2¢ standard hours or more, in those rural delivery
offices {including stations and branches) with ane ar mores regular rural routes,
Aaziliany rural routes well not be gonvierted @ regular status for the duration of this
ML,

Koute Adjustments

All withheld residual vacancies may be usad, in whole ar in par, fo increase the
svalualion of ather regular routes in the office. Any auxiliary routa(s) in the same
zone will be eliminated whare aperationally feasitle prior to adjusting ihe residual
vacancy Selow 40 standard hours per weex or 2liminating the routs through
congclidation. There is no limit 12 the amaunt of the adjustmert to the resaual
wacaneay. If the residual vacangy is reduced (o 28600 slandard hours or laes, [t
will rernain a regular rodte for the duration of this MCU or until it iz eliminated
through congsalidation.

Auxiliary routes evaluated over 39 siandard hours perwesk may be uzsd, in
whale or in part, to increass the evaluation of regular routes in the office.

10 Steward Link



NRLCA and USPS Sign MOU in Advance of September Mail

Count

ve to the potential impact of the 2011 September
National Mail Count, increased implementation of
DPS flats, and to assist management with adjust-
ments and assignments of rural routes following imple-

mentation of the mail count results, several modifications

to existing MOUs have been made which address resid-
val vacancies, auxiliary routes, route adjustments, excess-
ing of rural carriers, and leave replacement assignments.
The provisions of this MOU will remain in effect until
March 24, 2012, unless extended by the parties.

Excessing of Rural Carriers

A reqgular rural camier will not be excessed from an effics if a withheld residual
wacancy exists in the office. Withheld residual vacanaias will be urlized, as
neaded, for reassignment of sxeess rural carrans in accordance with Articla 12

Leave Replacement Assignments

Article 20.2.E7. provides that if a vacancy in the leave replacemeant ranks
cortinuas to exist after it hag been intially offered to qualifisd substiutes, rural
carrier azsociates (RCAs) and rural cammsr relist (RCR) employaas, and the
route has besn suzstantially changed, the assigamant shal be offered again t2
qualifed carriers. Ths pariss agres that whan a residual routs is withbeld
pursuant to this MOLU and thars is an axisting leave replacement vacancy on the
resicual route: that lzave replacement vacanacy will be efiered 1o all qualified
substtutes, RCAS, and RCRs in the office in tiz arder of longest period of
cortindads sarvice in the offica, without regard to clazsification.

Al newly vacant routes may be considzred for consolidaton, adjustrment, ar conversian
in accordancs with the provisons of Adicle 12, pAer b pasting of the vacansy. Ones a
rural rauls vacancy is posted, (e crovisiens of this MO will ze applicable, in those nral
delnvery offices with more than ane regular rural route, and the residual vacaney will be
wiithihizld.

Upen sxphiation of this MOU, withheld residual vacancies, in rural delivery offioes not
schaculed for implementation of ar currantly receiving DPS fats. will be posted or
comvened 1o auxilary reutss. as appraariale, in gccondancs with Artizle 12, Auxliary
rural routes thal were not comverlsd o regular status during the teom of this MOU and
that ramain evalualed =t 38 standard hours or more, in rural delivery offices not
sehedulad far implamantation af ar currantly recaiing DFS flats, will be corvartad to
requiar routes and costed in accordance with Article 12,38 1.8, without reguirement of a
mail count. These conversions to regular route will be effective no later than 30 days
tollawing the expiraticn of this MOU.

The grovisians of this MOU will remain in effect umil March 24, 2012, unless an
extension is mutually agreed upon by the paries. This MOU does not set precedent in
sare or similar instances, nor does it prejudice the pasitizn of sither party as it relates to
the pravisions of Arlicle 12,

“ _ L — s

.-; I-I.. -:'__ ' 1 H # " .
4/ Do DI @45 §
A, A Cmpetasy F

o

William Daignaaull, Marager Don Cantrigl, Presicant
Sartrac: Administratiion (MRELCA) Matiznal Rural Letier Carders'
Labar Relaticns Association

Date:

September 2011
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Step 4 Settlement Concerning Proper Credit
for Providing Certificate of Mailing Service

his grievance concerns what should be the proper credit during a mail count when a carrier provides certifi-

cate of mailing services. The parties agree that a rural route will be provided two minutes credit under column

24 (Registered, Certified Accepted) for each certificate of mailing piece or PS Form 3877 when three or more
certificates of mailings are accepted at one time during the mail count. The parties further agree the credit does not
change if a clerk assists in weighing, rating and affixing postage and/or postmarks the certificate of mailing.

L Fad _ATE s

LINITED STATES
FOSTAL SERVICE

Jeay Jahnson

Qiractyr of 1 ahor Relstions

Mabanal Fura Letler Carners’
Aaznciation

1630 Duka Strast

Asxandria, WA L22314-3467

Re: CIER-IC-00%2E0640
Baker, Carncd
Welsooro, P& 18301

Dzar Joey:

b senvedal oozasions, the most recent beirg July 29, 201 7, we digcvesed the abwe-capt oned
grizvence 2t tha fpurth step of aur centractual grievance procedurs.

The iszue in Lhis crigvancy consens e proper credit for 8 raral camie - pewriding cedificate of
gk ing serdes,

The oartias aoras fhat a raral route wi | be provded b mirotes credit under Celumn 24 for each
cerfificate of mailng accepted by a rerel carriar on tha moute derng the mail count, A custonrer
may Lea PS Fedtn 3877 {FIm pailing Book fo- Accountable Mall) or a facelmile ween three or
rcge certfoates af mailings ame presented 5t ona time. In this case, anby one crediz s presdded
for processing PS Faim 3577,

TnE credit providec does not change it a elerk asslsts In waelgh ng, rzl ng and affidng postace
andlar postmarks the certif cae of mailing.

Based upon the facta in this instart case, peies st Stea 3 wAll determaing vhether any other
actian is nead 3 b arder [ cone ply wih this agreerant.

Fleare a:gn and return the encloeed copy of this ltler as your acknowladgment of agreement e
satla Lhls case.

T e linlks wers extondes by mutuzl conaent,

ﬁ Wﬁﬂ-—

Raygie W, Rabon

Labor Relations Soeoizliat irg L= lgtiana
Condract Adnimistration (NRLCA) Mationzl Rural _etter Camiers’
Assnriztion
ot & )4 /801
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Step 4 Settlement on Carriers
Casing DPS Letter Mail

his grievance concerns management not allowing
carriers to case DPS letters and requiring them to
take their DPS letters directly to the street if the car-
riers are unable to leave within 20 minutes of their sched-
uled leaving time. The parties agree that there are excep-
tions to the 20 minute delay in leaving times as stated in
PO-603, section 152.2. The parties further agree there
are certain situations where rural carriers can be

required to take DPS letters directly to the street, such as,
not returning to the office in time to meet dispatch,
exceeding the overall weekly route evaluation on a con-
sistent basis, and significant delays to the customer’s
anticipated delivery window. The parties further agree
that any management decision, based on service, to
require DPS letters to be taken directly to the street
should normally be made on a route-specific basis.

Lopor FiE_akmas

LANTED STATES
PORTAL SERVE

Joay Jahnson

DO rector of Labar Falalions

Maticnal Rural _zter Camiars'
Assoriation

1630 Ou ke Ghrees

Alexandce, WA 22314-34465

Dear Joay:

Re. GOBR-4C-Ci03T22E1
Clg=s Actian
Zincinnah, OH 45034

O July 29. 2011, the patles discussed the abovacaptionad grievancea at tha fourth 2tep of our
cantractual grievance proocedurs.

Tha izsua it his grievences ¢oicens rural carnigrs casing DRS lather mail.

Currently Mandboak FO-6J2, Section 226, Detiveny Foirt Sequerace (CFS) MeT B Iows the rurel
carfler the apfien to case DPS letters in accordancs with Sectlen 15, Schedules. Addidonaly,
Handbeak FE-B03, Secticn 152 2, Leawny Schadules proviles exsepliong o the masimum
ameunt of delay (20 minutes) in lbading times.

ARsr redsueng this matter, the cartios agree thera qre cermin situations whara ural camiece —an
ke required fo faks DPE latters directiy to the straet. Buch situatlons ne uede, But are ot imited
i, signi‘lcant delays 1o the cusomat's artcipsted delivery window, nat returning to the ffica in
firr e b1 dizpatch collectlon tra |, ard exceading the overzil weskly rouse svaluation cn 3
canssien: basis.,

Any man agennct decision, aased on servlos, 10 require DPS letters (o ke taken direstly to the
glrant showld nermally o8 mads e a route-s pecific basis.

Flease sign 316 rewm the snclged copy of his lelle- 2= your acknow adymenl of 29 eamsrt 1o
sritle this case.

Time limita wera pxlended by matusl ronsant.

Feaale W, Raben

Lebor Selel uag Epeclalist =for o o

Confract Ad mbnlstration (MELCA) Maticnal Rural Letier Gamiers’
Assoclatlon

Dot 'Bfﬂ-r'ljac I

September 2011
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Step 4 Settlement on Utilizing a PS Form 3883 on Non-L Routes

his grievance concerns managmenet utilizing a PS Form 3883 (Firm Sheets) on Non-L routes. The parties agree
that PS Form 3883 (Firm Sheets) are specifically designated for high density “L” routes only.

Le=wa= MEL” ik5

UNITERSTATES
POSTAL SERWVICE

Mr. Joey Johnsan

Directar of Labor Relatians

Matianal Bural Letter Casriars
Aszaciation

1630 Duke Straat

Alexandria, W 22314-3467

Re BOSR-4B-CAD247 783
shelly Hepburr,
Ceep River, CT 068417

Dear Joay:

D1 Aprl 25, 200 1, the pattes discus=zed the above-captiored gievance at the faurth
ster af our soniractual grigvanse procedure

The issue in this grievance canzerns the urlizatian of PS Form 2883 {Fim 3hee!s) an
Mer L oroutes.

After raviewing thiz matiar, we mutaally agres thal ne hational inkerpretive issue is faily
presented in this case. Handbook PO-603, 535.12.f(2) specifical'y stales high dersity
iL) routes receive credit for one accountable item per page when multiple acsauntable
terms are listed an FS Form 3883, Furthermore, MOU 15 - ‘L Route Profilo, states
“Multiple atcoumtable items for one adaress would be entered an a firm dalivery boak.
Tha route would receive credil for ore arficle per page and .25 minutes per return
recaipt.”

Accordingly. we agree to remand the ca=e ta the cartisos at Step 3 for propér application
ant! furibier pmcessing and arbitration. T necessary.

FPleasze sigr. and tetum the anciosad capy of this letter as your acknswledgment of
agreemant to remand this case.

.
| N

ﬁﬁ;ﬁ (. (b (D\@u\ C‘ oA AN 2

Feggil. Rason JD?& . ahhsn“r'"n"

Labor Relations Specialist \I}r! orof La elaticrs

Contract Administration (NRELCA) Matieral Rural Letter Carmiers'
Azsociaion

Cale _5-'0-301]

BN B R T
e L0 2R R0T

[ R R
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Step 4 Settlement on Union Access to a Contract Postal Facility

his grievance concerns union access to a contract postal facility which consolidates mail that has been entered

into the postal network, such as a surface transfer center. The parties agree in accordance with Article 23, union

officials shall be permitted access to contract postal facilities provided the Postal Service has the designated
authority to grant access to the facility, which they do.

A1 HOEnks

LINITED STATES
POSTAL SERVICE

br. Jaey Johrsan

Director of Labor Re,ationa

MWatizomal Rural Lette- Carmriers’
Assoaiatan

16830 Mhse Stract

Alexagadria, WA 22314-3465

Re: HOER-AH-C14137428
Class Acton
Memphes, TH 25185
Dlesar Joey.

< ApHl 25, 2011, the parties discussed the shove-capsionad grievance at the fourth
step of our contractual grevance procedurs.

Tha issue in thig grievance concerns Jurion acoess to a contract pastal facility which
consd'idales mail that has been entzred inte the postal network, such as a surface
transfer aenter.

After reviewing this matter, the parties agree in accordance with Aricle 23, unien oficials
shall be permitted access to the shave contrec: oostal facilities provided the Postal
Service has the designated authanty 13 grart eceess bo the Bailiby,

Ploase sign and retura the anclosed capy of this later as your acknowledgmen: at
agreermant to settle this case.

Tire limits wiere exiended by mutual cansent.

g B (Fpdn ﬁ;\w L%t’t@x_

Regg® W. Rabon I Jc:le {3 hns

Latar Relatigns Specialist Laheor Relatizns

Contract Administration (MRLCA) Ha’nnnal Eural Letter Camiars’
Associalion

Date; 0~ oS- 20

September 2011 15
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LNITED SFATES

POSTAL SERVICE

M. Joey Jonngan

Directar o Labor Relations

Matinnal Fural Letter Camiers’
Assaciation

1630 Nuke Siresl

Alexancria, WA 22314.3487

Re: GOSR-4E-C091459573
Donna Fuller
Fort Warth. TH TG118-gu2aE8

Cear Joey:

O soveral occasians, the most recent beirg Aprl 13, 2011, the parties disglssad the
sbava-captianed grevancs st the fourth step of our centractust grigvance proceduns,

The issue in this gnevance is whether management violated the National Agreement
when the aquinment used to transpan e mail for leading into the delivery vehide was
changed during the mail count.

During aui discussicn, we nutualiy agreed that the fallowing will constitute full and
ropnplene sattlement of this grievance:

Section 525,14 gf Handkook M-28, Managoment of Rural Doiivery Sonvices, states, "Ho
changes in caricr wark methods, casing equipment, or office procedures tan be made
betwech e date of the local conference and the mail count unless these ilems were
specif:cally discussed at the conference.”

Additiomally, 1ha Step 4 zelloment i1 case #E08R-4E-C0934 430 states, "The parties
agroe the purpasa of the pre-count conference is to d.ecuss caunt progedures and i
applicable, introduce operaticnal chenges. Absenl changes that gould not afedt a ral
route's evaluahen or changes [o comply with pravicushy astablished regulagzns, the
wolk rmellvwds and affice procedaras that remained unchanged at the pre-count
eonference will be retained duting the mail court in aocardance with Handbgok M-38,
Section 575,17 . Local Conferenges.

The parties agree that changing the equipment used 18 hansport the mail Tor [eadlng inta
the delivery vehicle iz cansidarad an poerational change and must b= discussed during
the: pra-caurt conference in order to b2 introdwced during the mail count.

ATRVFuieaT R oo Y
LR R N e s O L |
[ ST T
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Step 4 Settlement on Changing the Equipment During Mail
Count Used to Transport Mail for Loading into Delivery

Vehicle

equipment during the mail count used to transport
the mail for loading into the delivery vehicle.

The parties agree that no changes in carrier work meth-
ods, casing equipment, or office procedures can be
made between the date of the pre-count conference and
the mail count unless these items were specifically dis-

This grievance concerns management changing the

cussed at the conference at least 15 days prior to the
mail count. The parties further agreed that changing the
equipment used to transport the mail for loading into the
delivery vehicle is considered an operational change
and must be discussed during the pre-count conference

in order to be introduced during the mail count.

S3

Based ucon the facts of the instant case, ne further action is reguired.

FPlease sign and return the enclozed copy of this letter as your acknowledgiment of

agreement to settle this case.

Time limits ware extarded by mulual consant.

et

'l;.;"?:th',r h-_].-!‘F‘errc-n
Lahor Relations Spacialist
Contract Administratian (NRLCA)

Matieral Rursl Lettar Camiers’
Azsnciation

Ber—-200)

Date: |

September 2011
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UMITED STATES
POSTAL SERVIEE

fr Joay Johnson

Diroetar of Labor Relavons

Mationat Rural Lellsr Carners’
Aseacialion

1630 Duke Sireat

Mlexandria, WA 22314-3467

e GQOsR-AG-COYZZ0735
Class Actian
Tomball, TR 713750545

Cr=ar Jogy:

Omn several occasions. the most recent being Apnli3, 2011, the partias giecussed ke
above-captioned grievanse at the faurth stap of our contractual grigvance procedune.

ke izsus it Whis grievance is whether mansgement violated the National &greement
whan all Express Mail deliveries for rural roes were handled by lzave raglacemanty
during e 200% mail zaut and after the conclugion of tho mail courd, regular ruras
cariers wara subzaquentiv raguired o deliver any Express Mail tems for thair routes
provided the deliveny iime could be met. wilh or wilhcul deviation

Mhering our disgussion, we muteally agread that the following will constitute full and
comelete setharmeart of thiz grievance:

Section 342 21 of Handbogk PO-E0E. Rlrad Calrmar Dubies and Resprnsiiiiios, stalas,
“In ordar 10 meeat reguired gahwary times, managomeant may recuire a carier during the
eoyrse of narmal delrery of the route. 1o deviate from the established line of trave! to
deliver Exprass Mai' and will provide additional compensation as appropriate.”

The parties agrea that managemen zhall nat cireurnvient paying the additional
sampeansalnon for daviadon ar far the inclusion cf Expreas Mal fems in the route
evaluation by not allowing the carrier to deliver Exprezs Mail during the mail counl
pariod. if, during the resi of the year. Ihe camier will deliver those Express Mait ilems for
which the regquired dolvary tiene will ke mut.

Arngordingly, this case is remanded tz the paities at Step 3 for application of this
sallenont. If a nzzofution cannot be achievad, the gricvance may be agpealed to area
arnpitration, if necaszary.

CEA Tl Ty SV
AR T e I ) Rl
Rl O
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Step 4 Settlement on Utilizing Leave Replacements on Auxiliary
Assistance to Deliver Express Mail During a Mail Count

replacements on auxiliary assistance to deliver

Express Mail during a mail count, and then follow-
ing the mail count, requiring regular carriers to deliver
any Express Mail items provided they could meet the
delivery time.

This grievance concerns management utilizing leave

The parties agree that management shall not circum-
vent paying the additional compensation for deviation or
for the inclusion of Express Mail items in the route evalu-
ation by not allowing the carrier to deliver Express Mail
items during the mail count period, if during the rest of
the year, the carrier will deliver those Express Mail items.

agreeman to settla this casa.

.

g2y X M peein.
Cathy M. Perron
Lakor Relalions Specialist

antract Agaministration (NRELCA)

Frease sign and ceturn the erclased cogy of this letter a5 your atknowledgmen? of

Time limds were extended by mutual consent.

_a_

E: im C«k d\n(m&ﬂ

[ Johnsar
or %f Lak n?'R-e;JI.-atln ns

Natln nal Fural Lettor Carriars’
Association

Date: S-11-201|

September 2011
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Steward Link

National Rural Letter Carriers’ Association
1630 Duke Street

Alexandria, VA 22314-3467

IMPORTANT DATES TO REMEMBER

Sign-Up Period for Relief Day Work List:
October 7-21, 2011

2011-2012 Guarantee Period:

Saturday, October 22-2011-
Friday, October 19, 2012

Regional Steward Seminars:
Northeast
Atlantic City, NJ
October 18-20, 2011

Southern
Myrtle Beach, SC

October 25-27, 2011
Central
Kansas City, MO
November 1-3, 2011
Western
Long Beach, CA
November 15-17, 2011

Non-Profit Org.
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