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Subject : Em ploym ent  Verificat ion for  MAW D Eligibility Determ inat ions  

An individual seeking Medical Assistance for Workers with Disabilit ies (MAWD)  has 

provided an em ploym ent  verificat ion let ter from  his m other.  The let ter states that  

the m other pays the individual to take her to doctors’ appointm ents, and that  he 

works two hours per week, at  a rate of $5 per hour.  The let ter also gives contact  

inform at ion for the m other.  

Under Sect ion 316.22 of the Medical Assistance Eligibilit y Handbook (MAEH) , is the 

let ter enough verificat ion of em ploym ent  for MAWD eligibilit y, or should the 

individual be asked to provide m ore verificat ion such as the MAWD Self-

Em ploym ent  Form  (PA 1762)  or a detailed business plan?  

Response By: Division of Health Services         Date:0 6 / 0 6 / 1 1  

The let ter is sufficient  ver ificat ion of em ploym ent .  Sect ion 316.22 of the MAEH 

perm its an individual to verify em ploym ent  with em ployer let ters.  I f an individual 

provides an em ployer let ter as verificat ion, the let ter m ust  have enough inform at ion 

to determ ine the condit ions of em ploym ent .  The let ter m ust  include:   

1.     The num ber of hours worked. 

2.     The rate of pay. 

3.     The contact  inform at ion for the em ployer.  

I f an individual subm its an em ployer let ter without  enough details, the inform at ion 

m ay be obtained through a collateral contact , as provided in Sect ion 378.4 of the 

MAEH.  

NOTE:   Self-em ploym ent  is defined in Sect ion 352.2 of the MAEH.  The individual in 

the scenario above is likely self-em ployed.  While the individual has a choice to 

provide the PA 1762 for verificat ion, it  is not  required because the individual has 

provided enough detailed inform at ion in the form  of an em ployer let ter.  

REMI NDER:   For MAWD eligibilit y in the Worker with a Disabilit y group, there is no 

m inim um  requirem ent  for the num ber of hours worked or rate of pay.  

http://services.dpw.state.pa.us/oimpolicymanuals/manuals/bop/ma/316/316-01.htm#P1190_23349
http://services.dpw.state.pa.us/oimpolicymanuals/manuals/bop/ma/378/378-03.htm#P675_24296
http://services.dpw.state.pa.us/oimpolicymanuals/manuals/bop/ma/352/352-01.htm#P66_1071

