
APPLICANT APPRAISAL

I NTERVI EWS CONDUCTED

Date Name

Comments

Date Name

Comments

Date

Department Classification Req #

Human Resources Management

I t is required that all applicants be evaluated based on established job related criteria necessary to perform the duties of the position.  Upon completion of the 

interviews, the interviewer must complete the Applicant Appraisal form, contrasting and comparing all qualified selected candidates for interview, noting 

applicants that withdrew from the position or who did not respond to calls.

JOB-RELATED SELECTI ON CRI TERI A:  (Refer to job announcement and description.)
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CRITERIA
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RATING

5.
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Comments

HRM-007A-1 (10/ 01)

Date:

AN EQUAL OPPORTUNI TY/ TI TLE I X EMPLOYER

REASON FOR SELECTI ON:  Compare and contrast all candidates, based upon information gained during the interview.  These comments should clearly 

indicate why the selected candidate is the best qualified based upon skills and knowledge.
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REASON FOR SELECTI ON: (Continued)


