Mississippi Development Authority Recruitment Notice

The Mississippi Development Authority is an Equal Opportunity Employer and will fill these positions without regard to
Age, Race, Religion, National Origin, Color, Sex, Marital Status, or Disability

Job Title: Staff Officer Ill

Special Notes: This is a Time-Limited position meaning employees do not attain permanent status.
Some overnight travel is required.

Recruitment: December 21, 2009 — January 6, 2010

Annual Salary: $57,593.08

Location: Workforce Development Bureau in the Director’s Office
City/State: Stoneville, MS in Washington County

Principal Responsibilities include but are not limited to the following:

This position will serve as the Director of Workforce Strategy for the Delta.

> Give outcomes report to the Cabinet on a semi-annual schedule specifying the gains made and
accomplishments achieved by the workforce strategy in the Delta. Also, improvements, obstacles and
weaknesses should be identified, given to the Advisory Council, and recommended actions should be offered
to the Governor and Legislature by the Council.

Develop and maintain network of stakeholders and investors.

Plan and implement initiative activities.

Develop initiative policy and procedures.

Formulate and refine initiative direction and strategy.

Develop ideas and create cohesive alliance among stakeholders.

Respond to and follow up on questions, comments and suggestions from stakeholders.

Ensure that initiative activities comply with all applicable rules and regulations.

Report to stakeholders and others on organizational plan and achievements.

Establish and maintain appropriate systems for measuring necessary aspects of initiative performance.
Monitor, measure and report on initiative development plans and achievements within agreed formats and
schedule.

Manage and develop direct reporting staff.

Perform administrative functions as necessary.

Launch, implement and monitor success of initiative activities.

Conduct and attend meetings with stakeholders necessary to perform duties and aid organizational
development.
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Educational and Experience Requirements: Refer to attached Class Specification

Who May Apply: MDA employees and other applicants

How To Apply:

1) A State of MS paper application may be obtained from and then submitted to one of these locations:

= WIN Job Center (Select www.wininmississippi.org for local phone numbers and addresses)
= MS State Personnel Board (601.359.1406) (301 North Lamar Street, Suite 203, Jackson, MS 39201)

The deadline for submitting State of MS applications is 5:00 pm on the closing date of recruitment.

2) An Electronic application may be submitted through the State Personnel Board website at
www.spb.state.ms.us.

The deadline for submitting electronic applications is midnight on the closing date of recruitment.

MDA complies with E-Verify which is an internet based system operated by the Department of Homeland Security
in partnership with the Social Security Administration that allows participating employers
to electronically verify the employment eligibility of their newly hired employees.


http://www.wininmississippi.org/
http://www.spb.state.ms.us/

NOTICE

Changes regarding the State of MS Application Process

Effective January 1, 2010, the Mississippi Personnel
Board will fully automate its application process for state job
openings. As a result, all State of Mississippi Applications
must be submitted via the Mississippi State Personnel
Board’s website: www.spb.ms.gov unless otherwise noted
by the listing agency.

If you do not have access to a computer, please visit your local Workforce
Investment Network (WIN) Job Service offices or your local library for
assistance. If you have any questions, please contact us at 601.359.2725 and
reference the “E-Application” process.



http://www.spb.ms.gov
http://www.mdes.ms.gov/wps/portal/!ut/p/kcxml/04_Sj9SPykssy0xPLMnMz0vMAfIjzeMN4p299aNyUtMTkyv1Q_P0w3ITKzJzM6tSU_Qj9KPMgPKWLiCdIJajfiRUwNcjPzdVP0g_WN9bP0C_ICerysfE0REAVIQS4Q!!/delta/base64xml/L0lJSk03dWlDU1lKSi9vQXd3QUFBWWdBQ0VJUWhDRUVJaEZLQSEvNEZHZ2RZbktKMEZSb1hmckNHODAvN18wX0NLLzYx?PC_7_0_CK_MESCCommand=MESCLink&PC_7_0_CK_MESCLink=%2fHome%2ffindWinJobClaimCenter#null
http://www.mdes.ms.gov/wps/portal/!ut/p/kcxml/04_Sj9SPykssy0xPLMnMz0vMAfIjzeMN4p299aNyUtMTkyv1Q_P0w3ITKzJzM6tSU_Qj9KPMgPKWLiCdIJajfiRUwNcjPzdVP0g_WN9bP0C_ICerysfE0REAVIQS4Q!!/delta/base64xml/L0lJSk03dWlDU1lKSi9vQXd3QUFBWWdBQ0VJUWhDRUVJaEZLQSEvNEZHZ2RZbktKMEZSb1hmckNHODAvN18wX0NLLzYx?PC_7_0_CK_MESCCommand=MESCLink&PC_7_0_CK_MESCLink=%2fHome%2ffindWinJobClaimCenter#null
http://www.mlc.lib.ms.us/MSDirectory/PublicLibraries.html

This Employer
Participates in E-Veri

This employer will provide the Social Security Administration
(SSA) and, if necessary, the Department of Homeland Security
(DHS), with information from each new

employee’s Form -9 to confirm work

authorization.

IMPORTANT: If the Government cannot
confirm that you are authorized to work,
this employer is required to provide you
written instructions and an opportunity
to contact SSA and/or DHS before taking
adverse action against you, including
terminating your employment.

Employers may not use E-Verify to pre-screen job applicants or
to re-verify current employees and may not limit or influence the
choice of documents presented for use on the Form I-9.

Employment Verification. m Done.

For more information on E-Verify,
please contact DHS at:

1-888-464-4218

In order to determine whether Form I-9 documentation is valid,

this employer uses E-Verify’s photo screening tool to match
the photograph appearing on some
permanent resident and employment
authorization cards with the official U.S.
Citizenship and Immigration Services’
(USCIS) photograph.

If you believe that your employer has

violated its responsibilities under this

program or has discriminated against

you during the verification process

based upon your national origin or
citizenship status, please call the Office of Special Counsel at
1-800-255-7688 (TDD: 1-800-237-2515).
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E-VERIFY IS A SERVICE OF DHS AND SSA




Este Empleador
Participa en E-Verif

Este empleador le proporcionara a la Administracion del Seguro
Social (SSA), y si es necesario, al Departamento de Seguridad
Nacional (DHS), informacion obtenida

del Formulario -9 correspondiente a

cada empleado recién contratado con el

proposito de confirmar la autorizacion de

trabajo.

IMPORTANTE: En dado caso que el gobierno
no pueda confirmar si esta usted autorizado
para trabajar, este empleador esta obligado
aproporcionarle las instrucciones por escrito
y darle la oportunidad a que se ponga en
contacto con la oficina del SSA y, o el DHS
antes de tomar una determinacion adversa
en contra suya, inclusive despedirlo.

Los empleadores no pueden utilizar E-Verify con el propésito de
realizar una preseleccion de aspirantes a empleo o para hacer
nuevas verificaciones de los empleados actuales, y no deben

Employment Verification. m Done.

Para mayor informacion sobre E-Verify, favor ponerse
en contacto con la oficina del DHS llamando al:

1-888-464-4218

restringir o influenciar la seleccion de los documentos que sean
presentados para ser utilizados en el Formulario I-9.

A fin de poder determinar si la
documentacion del Formulario 9 es
valida o no, este empleador utiliza la
herramienta de seleccion fotografica de
E-Verify para comparar la fotografia que
aparece en algunas de las tarjetas de
residente y autorizaciones de empleo, con
las fotografias oficiales del Servicio de
Inmigracion y Ciudadania de los Estados
Unidos (USCIS).

Si usted cree que su empleador ha violado

sus responsabilidades bajo este programa,
o ha discriminado en contra suya durante el proceso de verificacion
debido a su lugar de origen o condicion de ciudadania, favor ponerse
en contacto con la Oficina de Asesoria Especial lamando al 1-800-
255-7688 (TDD: 1-800-237-2515).
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STAFF OFFICER Il

CHARACTERISTICS OF WORK:

This is technical or administrative work in assisting an agency director in formulating, directing,
and coordinating a wide variety of an agency’s functional areas of work. Thorough knowledge is
required of the operation of the agency as well as considerable knowledge of the functional
procedures of the agency related to the areas of work assigned. The work includes responsibility
for analyzing administrative problems and requires the exercise of a high degree of independent
judgment in the interpretation, application, and enforcement of statutes, rules, regulations, and
policies. The incumbent must be able to research, develop, and analyze statistical information
and, as a result, develop reports/studies. The incumbent assists in the establishment of
objectives, standards, and control measures within the context of broad, general policy guidelines
for a program having significant statewide or regional impact. The incumbent also assists the
agency director in determining major policy and provides input into other significant agency
operations. Contacts outside the immediate agency require tact and diplomacy in discussing
important and controversial subject matter. Employees work under the general supervision of an
agency director. Supervision may be exercised over subordinate staff but is not required.

MINIMUM QUALIFICATIONS:

These minimum qualifications have been agreed upon by Subject Matter Experts (SMESs) in this
job class and are based upon a job analysis and the essential functions. However, if a candidate
believes he/she is qualified for the job although he/she does not have the minimum qualifications
set forth below, he/she may request special consideration through substitution of related
education and experience, demonstrating the ability to perform the essential functions of the
position. Any request to substitute related education or experience for minimum qualifications
must be addressed to the State Personnel Board in writing, identifying the related education and
experience which demonstrates the candidate’s ability to perform all essential functions of the
position.

EXPERIENCE/EDUCATIONAL REQUIREMENTS:

Education:
A Master’s Degree from an accredited four-year college or university;

AND

Experience:
Seven (7) years of special experience defined below, five (5) years of which must have been in
line or functional administrative or advanced supervision.

OR

Education:
A Bachelor’s Degree from an accredited four-year college or university;
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AND

Experience:
Eight (8) years of special experience defined below, five (5) years of which must have been in line

or functional administrative or advanced technical supervision.

Substitution Statement:

Related education and related experience may be substituted on an equal basis, except there
shall be no substitution for the special experience defined below and five (5) years of line or

functional administrative or advanced supervision.

Special Experience:

Employment must have been in an administrative, professional capacity in an area of work
related to the functional responsibility of the bureau in which the position exists. In those agencies
where registered specialists provide the primary source of functional and technical knowledge for
planning and accomplishing the mission of the agency, the incumbent may also be required to be
registered and experienced in that profession. Work experience must have included supervising
and coordinating a variety of functions.

Documentation Required:

Applicant must attach a valid copy of his/her certification or registration, when applicable.
PHYSICAL REQUIREMENTS:

These physical requirements are not exhaustive, and additional job related physical requirements
may be added to these by individual agencies on an as needed basis. Corrective devices may be
used to meet physical requirements. These are typical requirements; however, reasonable
accommodations may be possible.

Light Work: May frequently walk or stand and/or frequently exert force equivalent to lifting up to
approximately 10 pounds and/or occasionally exert force equivalent to lifting up to approximately
20 pounds.

Vision: Requires the ability to perceive the nature of objects by the eye.

Near Acuity: Clarity of vision at 20 inches or less.

Midrange: Clarity of vision at distances of more than 20 inches and less than 20 feet.

Peripheral: Ability to observe an area that can be seen up and down or left and right while eyes
are fixed on a given point.

Ability to adjust focus: Ability to adjust the eye to bring an object into sharp focus.

Color Vision: Ability to identify colors.

Speaking/Hearing: Possesses the ability to give and receive information through speaking and
listening skills.

Motor Coordination: While performing the duties of this job, the incumbent is regularly required
to sit; use hands to finger, handle, or feel objects, tools, or controls; and reach with hands and
arms. The incumbent is frequently required to stand; and walk. The incumbent is occasionally
required to climb or balance; and stoop, kneel, crouch, or bend.
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COMPETENCIES:

The following competencies describe the knowledge, skills, abilities, and attributes that lead to a
successful employee in this position. An applicant will be expected to exhibit these competencies
or the ability to reach competency achievement within a specified time. These competencies are
linked to the essential functions of the job. Employees in this position may be evaluated on these
competencies as part of the performance appraisal system. Example behaviors are listed below
each competency and are used for illustrative purposes only. Specific behaviors may be identified
and included later by the hiring agency. It is understood that some of these behaviors might not
be acquired until a reasonable time after hire. Failure of an employee to successfully
demonstrate some or all of these competencies, as deemed important by his or her reporting
official, may result in the employee being placed on a performance improvement plan. If after a
reasonable period of time, usually three (3) months, the employee fails to demonstrate successful
performance, the employee may be terminated. These competencies include, but are not limited
to, the following:

PUBLIC SECTOR COMPETENCIES:

Integrity and Honesty: Demonstrates a sense of responsibility and commitment to the public
trust through statements and actions.

Models and demonstrates high standards of integrity, trust, openness, and respect for others.
Demonstrates integrity by honoring commitments and promises. Demonstrates integrity by
maintaining necessary confidentiality.

Work Ethic: Is productive, diligent, conscientious, timely, and loyal.

Conscientiously abides by the rules, regulations, and procedures governing work.

Service Orientation: Demonstrates a commitment to quality public service through statements
and actions.

Seeks to understand and meets and/or exceeds the needs and expectations of customers. Treats
customers with respect, responding to requests in a professional manner, even in difficult
circumstances. Provides accurate and timely service. Develops positive relationships with
customers.

Accountability: Accepts responsibility for actions and results.

Is productive and carries fair share of the workload. Focuses on quality and expends the
necessary time and effort to achieve goals. Demonstrates loyalty to the job and the agency and is
a good steward of state assets. Steadfastly persists in overcoming obstacles and pushes self for
results. Maintains necessary attention to detail to achieve high-level performance. Deals
effectively with pressure and recovers quickly from setbacks. Takes ownership of tasks,
performance standards, and mistakes. Has knowledge of how to perform one's job. Knows the
organization's mission and functions and how it fits into state government.

Self Management Skills: Effectively manages emotions and impulses and maintains a positive
attitude.

Encourages and facilitates cooperation, pride, trust, and group identity; fosters commitment and
team spirit; works effectively and cooperatively with others to achieve goals. Treats all people
with respect, courtesy, and consideration. Communicates effectively. Remains open to new ideas
and approaches. Avoids conflicts of interest. Promotes cooperation and teamwork.
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Interpersonal Skills: Shows understanding, courtesy, tact, empathy, and concern to develop
and maintain relationships.

Demonstrates cross cultural sensitivity and understanding. Identifies and seeks to solve problems
and prevent or resolve conflict situations. Encourages others through positive reinforcement.

Communication Skills: Receives, attends to, interprets, and responds to verbal messages and
expresses information to individuals or groups effectively.

Receives other cues such as body language in ways that are appropriate to listeners and
situations. Takes into account the audience and nature of the information; listens to others,
attends to nonverbal cues, and responds appropriately. May make oral presentations.
Communicates ideas, suggestions, and concerns, as well as outcomes and progress throughout
the process of an activity. Provides thorough and accurate information.

Self-Development: Adapts behavior or work methods in response to new information, changing
conditions, or unexpected obstacles.

Seeks efficient learning techniques to acquire and apply new knowledge and skills; uses training,
feedback, or other opportunities for self-learning and development. Develops and enhances skills
to adapt to changing organizational needs. Remains open to change and new information and
ideas.

TECHNICAL COMPETENCIES:

Public Sector Knowledge: Understands how the agency and the State operate.

Understands how his/her job and technical area(s) contribute to successful service to users and
public. Understands and complies with applicable federal and state laws and rules and
department rules and policies. Understands inter-relationships with other organizations, inside
and outside of the agency, and the State. Understands how the agency serves the public.
Represents the interests of Office and its programs with other institutions, state officials, and the
general public.

Technical Competence: Uses knowledge that is acquired through formal training or extensive
on-the-job experience to perform one’s job; works with, understands, and evaluates technical
information related to one’s job.

Reviews the work of the various sections, branches, and field offices; coordinates their activities
and advises them on matters of policy and administration. Recommends needed regulations,
policies, and procedures for proper administration of programs. Participates in fiscal accounting
and budgeting activities. Gives administrative and technical leadership to programs within an
Office. Possesses the ability to communicate effectively in writing. Creates or develops written
documents, directives, policies, and instructions in a manner that is grammatically correct and
comprehensive.

Project Planning: Devises and maintains a workable scheme to accomplish the need that the
project was undertaken to address.

Develops written plans for all significant undertakings. Documents and distributes the project
plan. Updates and revises the project plans as needed. Insists on clear, complete statements of
both product and project scope. Analyzes project cost and estimates how long it will really take.
Uses available planning tools effectively. Gets the team actively involved in the planning effort.
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Stakeholder Relations: The ability and willingness to interact and communicate effectively with
stakeholders.

Represents the interests of Office and its programs with other institutions, state officials, and the
general public. Maintains liaison with other agencies, divisions or departments of municipal,
county, state, and federal government. Maintains effective public relations with other state
agencies and the public, including interpretation and advocacy of agency policy. May act in the
place of his/her administrative superior.

MANAGEMENT COMPETENCIES:

Emotional Maturity: Conducts oneself in a professional, consistent manner when representing
the organization.

Has the ability to work through adversity and hold self and others accountable for work actions.
Macro Oriented: Exercises good judgment; makes sound, well-informed decisions.

Understands and appropriately applies procedures, requirements, and regulations related to
specialized areas of expertise.

Working Through Others: Supports, motivates, and is an advocate for staff.

Reinforces and rewards team efforts and positive behaviors. Is fair, yet firm with others.
Monitors workloads and provides feedback.

Results Oriented: Plans effectively to achieve or exceed goals; sets and meets deadlines.

ESSENTIAL FUNCTIONS:

Additional essential functions may be identified and included by the hiring agency. The
essential functions include, but are not limited to, the following:

1. Facilitates projects and assists agency director in determining policies and procedures.
2. Maintains effective public relations.
EXAMPLES OF WORK:

Examples of work performed in this classification include, but are not limited to, the
following:

Facilitates major projects.

Represents the interests of an agency and its programs with other institutions, state officials, and
the general public.

Reviews the work of the various sections, branches, and field offices; coordinates their activities
and advises them on matters of policy and administration.

Assists in managing administrative requirements such as human resources.

Recommends needed regulations, policies, and procedures for proper administration of
programs.
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Maintains liaison with other agencies, divisions, or departments of municipal, county, state, and
federal government.

Participates in fiscal accounting and budgeting activities.
Gives administrative leadership to programs within an agency.

Maintains effective public relations with other state agencies and the public, including
interpretation and advocacy of agency policy.

Performs related or similar duties as required or assigned.

INTERVIEW REQUIREMENTS:

Any candidate who is called to an agency for an interview must notify the interviewing agency in
writing of any reasonable accommodation needed prior to the date of the interview.



