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WELCOMEWELCOME



Current Special ProjectsCurrent Special Projects

• Clinical Records

• Outcome Survey Data Entry 
Modifications (CR)

• Modifications to Survey Call 
List 

• Statewide Unique Client ID

• Joint Screening, Referral 
and Case Management 
System with other State 
Providers (DMH, Voc 
Rehab, etc.)

• Various KIS Modifications / 
Enhancements

• STAR-SI Evaluation System

• State Performance 
Measures

• ORS Data Submission

• Completing the Transition to 
KIS Enterprise

• Data Improvements 
(through Julie’s QC efforts)

• Report Improvements

• Interface GAIN with KIS

• National Outcomes



Julie Grubbs, Quality ControlJulie Grubbs, Quality Control

• Process uploads (KIS and MISLoad)

• Help you with error corrections

• Answer Your MIS questions

• Coordinate these meetings

• Provide quality control of data

• Provide some TA and training



Survey Call List ModificationsSurvey Call List Modifications

Exclude

• Clients 0 to 11.99 years of age

• Records without a clinical service 

after assessment

• Discharges linked to completed 

survey

• Clients who died during treatment

• Transfers (until full data collected)

Base Report on

• Current Date

• Time Range (Use 70 to 110 days)

Remove

• Intake Control # 

• Intake Date

• Discharge Control #

Add

• Date of Birth

• Date range to contact (based on 

range [70 to 110])

• Indicators for

• Gambling Client Y/N

• AOD Client Y/N

• Primary Physician Y/N

• Alcohol Dependence Y/N

• Alternate Contact** (Name & 

Phone)

• Notes

*Only to obtain help to contact client

NOTE:  COSIG = 6-month surveys



MIS Changes MIS Changes -- ExamplesExamples

• Add indicator on services for type of evidence-based program

– Motivational Enhancement Therapy (MET)

– Cognitive Behavioral Therapy (CBT)

– The Matrix Model (TMM)

• Add “Stop entries from being reported to state” on service code 

table

• Yes/No Questions will have a Yes and a No indicator

• Submit NPI #s to DAODAS

• Submit PCRF RU to DAODAS

• Date of First Contact Issues

• Full Discharge and Admission for Transfers

• Additional Unknown / Refused/ Not Collected indicators

• New questions for performance measures (mostly more detailed 

client satisfaction questions)



KIS Users GroupKIS Users Group

August  2007August  2007

Obtain Information Share Ideas



User Group EvaluationsUser Group Evaluations

Evaluat ions were dist r ibuted via em ailEvaluat ions were dist r ibuted via em ail

–– Com m entsCom m ents

DonDon’’ t  break for luncht  break for lunch

Handouts are helpfulHandouts are helpful

Meet ing quarter ly helps keep staff inform edMeet ing quarter ly helps keep staff inform ed

Meet ing with peers is helpful for idea sharingMeet ing with peers is helpful for idea sharing



11stst Round KIS ChangesRound KIS Changes

Require that  GEF be com pleted for all Require that  GEF be com pleted for all 
gam bling clients at  Discharge and gam bling clients at  Discharge and 
FollowFollow -- UpUp

Prohibit  2 DRDLs for the sam e client  Prohibit  2 DRDLs for the sam e client  

on the sam e date from  being on the sam e date from  being 

subm it ted to the Statesubm it ted to the State

I ncrease Axis 1 Diagnosis from  2I ncrease Axis 1 Diagnosis from  2-- 44

Add Evidence Based Pract ice to DCSLAdd Evidence Based Pract ice to DCSL

Add Billable Tim e field to DCSL along Add Billable Tim e field to DCSL along 
with Place of Service and Start  Tim ewith Place of Service and Start  Tim e



Security TemplatesSecurity Templates

Enhancem ent  to I m port / ExportEnhancem ent  to I m port / Export

Useful for hiding fields that  Useful for hiding fields that  

only a few staff should access only a few staff should access 

such as SSNs on Staff Records such as SSNs on Staff Records 

or Send to the State or Send to the State 

Cont inued



Security TemplatesSecurity Templates

Operator I nform at ion/ Security Tem plateOperator I nform at ion/ Security Tem plate

Add a new record Add a new record ““ ++ ””

Nam e the record Nam e the record –– be very specific so be very specific so 

that  you will know exact ly what  you that  you will know exact ly what  you 

have set  uphave set  up

Select  View detail recordSelect  View detail record

Step through the m odule to put  the Step through the m odule to put  the 

lim itat ion on the exact  area you are lim itat ion on the exact  area you are 

t rying to lim it .t rying to lim it .
Cont inued



Security TemplatesSecurity Templates
Exam ple:Exam ple: To set  it  up to where you can hide the To set  it  up to where you can hide the 
Staff tab in Client  MaintenanceStaff tab in Client  Maintenance

Module:  Client  ServicesModule:  Client  Services

Form :Form : Frm CSMainFrm CSMain

Tabst r ip1:Tabst r ip1: 7 7 –– StaffStaff

Check Check HideHide

After you have set  up the tem plate, you MUST After you have set  up the tem plate, you MUST 
““ Com pile Security Tem plateCom pile Security Tem plate”” in order for the in order for the 
tem plate to be saved.tem plate to be saved. You will need to com pile You will need to com pile 
each t im e you m ake any changes. Next , add the each t im e you m ake any changes. Next , add the 
tem plate to each Operator.tem plate to each Operator. Under Operator, select  Under Operator, select  
view security assignm ent .view security assignm ent . Link the security Link the security 
tem plate then Com pile Security Tem plate again. tem plate then Com pile Security Tem plate again. 
You will need to com pile for each individual that  You will need to com pile for each individual that  
you add it  to or whenever you m ake any changes.you add it  to or whenever you m ake any changes.

Cont inued



Hide Staff TabHide Staff Tab



CAP/CRCAP/CR

Received Presentat ionReceived Presentat ion

SetSet -- Up CAP Up CAP 

Progress from  AnneProgress from  Anne

Quest ionsQuest ions



NPI NumberNPI Number

Each agency only needs one (1)  NPI  Each agency only needs one (1)  NPI  

Num berNum ber

Will be subm it ted to KI SWill be subm it ted to KI S-- E E 

Cont inued



Using NPI for Medicaid BillingUsing NPI for Medicaid Billing

There is a new configurat ion param eter in There is a new configurat ion param eter in 

Module Param eters.  I n the Client  Services /  Module Param eters.  I n the Client  Services /  

Accounts Receivable sect ion and Accounts Receivable sect ion and 

Configurat ion subConfigurat ion sub-- sect ion, the param eter is sect ion, the param eter is 

t it led "Use NPI  in Medicaid billing files? By t it led "Use NPI  in Medicaid billing files? By 

default , this param eter will be set  to t rue for default , this param eter will be set  to t rue for 

SC users, this param eter was being set  to SC users, this param eter was being set  to 

t rue program m at ically. So, if you keep this t rue program m at ically. So, if you keep this 

param eter checked there is no change in param eter checked there is no change in 

your Medicaid subm ission file (HI PAA your Medicaid subm ission file (HI PAA 

form at ) .form at ) .



CMS 1500 Insurance FormsCMS 1500 Insurance Forms

You can now print  the CMSYou can now print  the CMS-- 1500, Health 1500, Health 

I nsurance Claim  Form , from  KI S. This form  I nsurance Claim  Form , from  KI S. This form  

will replace the HCFA 1500 Form . To print  will replace the HCFA 1500 Form . To print  

the form , go to Client  Services |  Period End the form , go to Client  Services |  Period End 

|  I nsurance ( tab)  |  Pending or History.  Use |  I nsurance ( tab)  |  Pending or History.  Use 

the Post ing link "Print  CMS 1500 I nsurance the Post ing link "Print  CMS 1500 I nsurance 

Form s".Form s".

Cont inued



Differences:  HCFA 1500 and CMS 1500Differences:  HCFA 1500 and CMS 1500

The Type of Service colum n, field 24.C has been rem oved.  This The Type of Service colum n, field 24.C has been rem oved.  This 

colum n is now labeled EMG, which we do not  fill in.colum n is now labeled EMG, which we do not  fill in.

The colum n for "Rendering Provider I D. # " , field 24.J has been The colum n for "Rendering Provider I D. # " , field 24.J has been 

added.  This field consists of two parts, the providers NPI  and added.  This field consists of two parts, the providers NPI  and 

the shaded part  for the provider 's PI N.  The NPI  part  will pr intthe shaded part  for the provider 's PI N.  The NPI  part  will pr int

the "Nat ional Provider I D" field from  the Staff record.  I n the the "Nat ional Provider I D" field from  the Staff record.  I n the 

shaded area is pr inted one of the following shaded area is pr inted one of the following PI NsPI Ns:  Medicare, :  Medicare, 

Medicaid, the PI N associated with the insurance com pany, or the Medicaid, the PI N associated with the insurance com pany, or the 

provider 's social security num ber. (This will also pr int  in 33.Bprovider 's social security num ber. (This will also pr int  in 33.B.).)

I n field 33, the pr int ing has changed to align the phone num ber I n field 33, the pr int ing has changed to align the phone num ber 

at  the top of the box.at  the top of the box.

The NPI  from  the com pany record will pr int  in 33.A.  This com es The NPI  from  the com pany record will pr int  in 33.A.  This com es 

from  the "Nat ional Provider Num ber"  field in the com pany from  the "Nat ional Provider Num ber"  field in the com pany 

record.record.

The I nsured's Date of Bir th was realigned in field 11.A.The I nsured's Date of Bir th was realigned in field 11.A.

The original HCFA 1500 is st ill available with no changes.The original HCFA 1500 is st ill available with no changes.



ITP/AssessmentITP/Assessment
0 2 00 2 0 Assessm entAssessm ent The interview during which an evaluat ion The interview during which an evaluat ion 
of an individual's st rengths, problem s, and needs is conducted of an individual's st rengths, problem s, and needs is conducted 
to determ ine if the individual is to be adm it ted for services.  to determ ine if the individual is to be adm it ted for services.  
I nit ial t reatm ent  plans are developed during the assessm ent .  I nit ial t reatm ent  plans are developed during the assessm ent .  
Assessm ent  updates can occur anyt im e that  it  is clinically Assessm ent  updates can occur anyt im e that  it  is clinically 
warranted.  Relapses and changes in level of care are warranted.  Relapses and changes in level of care are 
exam ples that  would indicate that  an update m ay be needed.  exam ples that  would indicate that  an update m ay be needed.  
Treatm ent  plan reviews and changes can be done during Treatm ent  plan reviews and changes can be done during 
assessm ent , individual or group counseling but  designated as assessm ent , individual or group counseling but  designated as 
assessm ent  update.  Treatm ent  plan developm ent , assessm ent  update.  Treatm ent  plan developm ent , 
m odificat ion or reviews should be billed as assessm ent .   m odificat ion or reviews should be billed as assessm ent .   
Make Sure assessm ent  is ordered on the Treatm ent  Make Sure assessm ent  is ordered on the Treatm ent  
plan as PRN.  Assessm ent  updates should not  exceed plan as PRN.  Assessm ent  updates should not  exceed 
the m axim um  units per  day.the m axim um  units per  day. This definit ion is for MI S This definit ion is for MI S 
purposes and is not  to be used to replace the definit ion in the purposes and is not  to be used to replace the definit ion in the 
Medicaid Alcohol and Drug Rehabilitat ion Services Manual.Medicaid Alcohol and Drug Rehabilitat ion Services Manual.

PCRF  YPCRF  Y CLI ENT #   YCLI ENT #   Y ADMI SSI ON  NADMI SSI ON  N



Service CodesService Codes

025025 Mid Treatm ent  Assessm entMid Treatm ent  Assessm ent

031 031 Behavioral Health Counseling Behavioral Health Counseling 

and Therapy for CODand Therapy for COD

061 061 Group Counseling for CODGroup Counseling for COD

295 295 I ntensive Outpat ient  Treatm ent  I ntensive Outpat ient  Treatm ent  

for CODfor COD

413 413 Successful Com plet ion with Successful Com plet ion with 

Waiver Due to Previous Waiver Due to Previous 

Treatm ent  (ADSAP)Treatm ent  (ADSAP)



Referral CodesReferral Codes

642642 Prevent ion Referral ( I )Prevent ion Referral ( I )

643 643 HI V Prevent ion Referral ( I )HI V Prevent ion Referral ( I )



Job Function CodesJob Function Codes

068 068 Director of Adult  ServicesDirector of Adult  Services

088 088 UR CoordinatorUR Coordinator

093 093 CJ Program s CoordinatorCJ Program s Coordinator



Presenting Problem/Type ProblemPresenting Problem/Type Problem

08 08 Methylphenidate (Ritalin)Methylphenidate (Ritalin)



ReportsReports
Report ing Unit / Level of Care Mism atch for Adm ission &  DischargeReport ing Unit / Level of Care Mism atch for Adm ission &  Discharge

CSC ServiceCSC Service

SubSub-- Service  Service  Descript ionDescript ion LOCLOC Descript ionDescript ion

Outpat ientOutpat ient

OP    OP    Outpat ientOutpat ient 0101 Early I ntervent ionEarly I ntervent ion

OP   OP   Outpat ientOutpat ient 0202 Outpat ient  ServicesOutpat ient  Services

I ntensive I nI ntensive I n -- Hom e ServicesHom e Services

I I   I I   I ntensive I nI ntensive I n-- Hom e     Hom e     04     04     I ntensive I nI ntensive I n-- Hom e ServicesHom e Services

I ntensive Outpat ientI ntensive Outpat ient

I O  I O  I ntensive Outpat ient    06I ntensive Outpat ient    06 I ntensive Outpat ientI ntensive Outpat ient

Day Treatm entDay Treatm ent

DY  DY  Day Treatm ent  Day Treatm ent  0707 Day Treatm entDay Treatm ent

DetoxDetox

DT  DT  DetoxDetox 0505 Am bulatory Detox without  Monitor ingAm bulatory Detox without  Monitor ing

DT DT DetoxDetox 0808 Am bulatory Detox with Monitor ingAm bulatory Detox with Monitor ing

DT  DT  DetoxDetox 1010 Clinically Managed Resident ial DetoxClinically Managed Resident ial Detox

DT  DT  DetoxDetox 1313 Medically Monitored I npat ient  DetoxMedically Monitored I npat ient  Detox

Resident ia lResident ia l

RE RE Resident ial  Resident ial  0909 Clinically Managed Low I ntensity Resident ialClinically Managed Low I ntensity Resident ial

RE  RE  Resident ial Resident ial 1111 Clinically Managed High I ntensity Clinically Managed High I ntensity Resident ialResident ial

RERE Resident ial  Resident ial  1212 Medically Monitored I ntensive I npat ientMedically Monitored I ntensive I npat ient

Cont inued



ReportsReports
Missing DischargesMissing Discharges

–– Discharge has been entered in your system  but  Discharge has been entered in your system  but  

not  subm it ted to DAODAS (no subm ission batch not  subm it ted to DAODAS (no subm ission batch 

num ber)num ber)

–– Discharge has been entered in your system  but  Discharge has been entered in your system  but  

is linked to the wrong Adm ission leaving the is linked to the wrong Adm ission leaving the 

correct  Adm ission without  a Dischargecorrect  Adm ission without  a Discharge

–– Discharge has been entered in your system  and Discharge has been entered in your system  and 

appears to have been subm it ted to DAODAS appears to have been subm it ted to DAODAS 

(subm ission batch num ber indicated)  but  State (subm ission batch num ber indicated)  but  State 

Flag or Pending Flag m ay have been cleared and Flag or Pending Flag m ay have been cleared and 

record wasn't  actually subm it tedrecord wasn't  actually subm it ted

Batch ReportBatch Report



KIS ErrorsKIS Errors

3200032000-- The Client  assigned to this form  and it 's The Client  assigned to this form  and it 's 

linked adm ission are not  the sam e.linked adm ission are not  the sam e. Please Please 

correct  this problem , then t ry the save again. correct  this problem , then t ry the save again. 

(Field= Before Update)(Field= Before Update) -- Most  likely this is a Most  likely this is a 

m erged client  in your system  but  not  in KI Sm erged client  in your system  but  not  in KI S-- E.  E.  

Contact  us to m erge client  in KI SContact  us to m erge client  in KI S-- E.E.

Staff Person does not  exist  (Field= Staff Person Staff Person does not  exist  (Field= Staff Person 

Assigned Cont rol # )Assigned Cont rol # ) -- Most  likely KI S has another Most  likely KI S has another 

cont rol #  for the Staff Person.  Contact  us to hide cont rol #  for the Staff Person.  Contact  us to hide 

the incorrect  Staff Record.the incorrect  Staff Record.

Cont inued



KIS ErrorsKIS Errors

CouldnCouldn ’’t  find the following t ransfer adm ission record:  t  find the following t ransfer adm ission record:  

cont rol #  (Field= Service I m port )cont rol #  (Field= Service I m port ) -- KI SKI S-- E does not  have the E does not  have the 

Transfer Adm ission that  is linked to the Transfer Adm ission that  is linked to the DCSL(sDCSL(s) .  Mark the ) .  Mark the 

Send to State Flag on the Transfer Adm ission.  Then either Send to State Flag on the Transfer Adm ission.  Then either 

reselect  State records, Build the Subm ission file and reselect  State records, Build the Subm ission file and 

resubm it  to KI Sresubm it  to KI S-- E or rem ove E or rem ove DCSL(sDCSL(s)  unt il the following )  unt il the following 

week.week.

Date of service m ust  be equal to or greater than date of Date of service m ust  be equal to or greater than date of 

intake intake –– Either the service date is pr ior to the intake date or Either the service date is pr ior to the intake date or 

the intake date in KI Sthe intake date in KI S-- E is incorrect .E is incorrect .



Beta Sites Test ing Com pleteBeta Sites Test ing Com plete

–– I ssuesI ssues

Holidays included Holidays included –– we will ask for Knight  to exclude we will ask for Knight  to exclude 

New YearNew Year ’’s, July 4s, July 4 thth ,  2 days for Thanksgiving and 2 , 2 days for Thanksgiving and 2 

days for Christm asdays for Christm as

Exclude clients that  are out  of the date rangeExclude clients that  are out  of the date range

Request ing exclusion of all Level .5 Early I ntervent ion Request ing exclusion of all Level .5 Early I ntervent ion 

ServicesServices

Add Opt ion to Expected Ent ry Point  if I ntervent ion Add Opt ion to Expected Ent ry Point  if I ntervent ion 

Program  1Program  1-- 4 then quest ion:  Will pr im ary services be 4 then quest ion:  Will pr im ary services be 

level .5 Educat ion/ Alternat ive Services?  I f yes level .5 Educat ion/ Alternat ive Services?  I f yes 

exclude from  CO 1 & 2exclude from  CO 1 & 2

Cont inued

Contract Objectives 1 & 2Contract Objectives 1 & 2



Contract Objectives 1 & 2Contract Objectives 1 & 2




