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Managementconsidersno phase ofoperation oradministration to be ofgreater
importance than safety. ktisthe policy ofthiscompany to provide and maintain
safe and healthful working conditions and to establish and assist safe work
methodsand safe workpracticesatall times.

This policy willbe implemented in these vitalareasby:

e Developing an application ofsafety standards forproduc tion fac ilitie s,
machinery, equipment, toolsand work practicesthatare based on
applicable OSHA Standards and safe work practices.

e Installing education, training, on-the-job safety instruction, and generalsafety
policiesand procedures.

e Conduction safety and fire inspections to identify potentialoperation
hazards.

e Investigating accidentsto determine the cause and the remedial action
required to preventreoccurnences.

e Requiring personalprotective equipment forworkersin hazardousareas.
e Operating motorvehiclesaccording to safe operating procedures.

o Identifying potential health hazardsand developing necessary protec tive
me asures.

o Publicly promoting safety to maintain intere st and partic ipation.

e Obtamning certificatesofworkers’ compensation insurance from all
subcontrac tors.

It shallbe the duty ofevery employee to initiate and maintain a safe workplace
so thatwe can maintain ourimage ofexcellence in c onstruc tion safe ty with
regard to ourown employee, the communitie s that surmound oursite s, and the
Federal, State, Municipal Agencies we must interface with. We willmaintain a
stand thatevery accidentis preventable. Through lowerinsurance rates we will
be more completive in the open market place.

Oursafety program wil have the full supportof management througho ut the
management ranks.

President Date



The Williams-Steiger Occupational Safety and Health Actof1970

T assure safe and healthful working conditions forworking men and women; by
authorizing enforcementofthe standardsdeveloped underthe Act; by assisting
and encouraging the Statesin theirefforts to assure safe and healthful wo rking
conditions; by providing forresearch, nformation, education, and training in the
field ofoccupationalsafety and health; and forotherpurposes.

Be tenacted by the Senate and House of Representatives ofthe United States
of America in Congressassembled, That this Act may be cited as the
“Occupational Safety and Health Actof 1970”

[The following iscommonly referred to asthe “General Duty Clause”-CCH.]
Sec.5.(a) Eachemployer

(1) shall furish to each ofhisemployeesemploymentand a place of
employment, which are free from recognized hazardsthatare causing orare
likely to cause death orserious physicalharm to hisemployees;

(2) shallcomply with occupational safety and health standards promulgated
underthis Act.

[The following isnotpartofthe “general Duty Clause” butis provided for
convenience-CCH.]

(b) Eachemployee shallcomply with occupational safety and health standard
and allrules, regulations, and ordersissued pursuant to this Act, which are
applicable to hisown actionsand conduct.



HEID SAFEIY MANUAL
- SAFEIY DIREC TO R-

Oursafety directorisresponsible forthe developmentand implementation of
company safety program, keeping projectsadvised on Federaland State safety
legislation and standards, developing training programs to assist field sup e rviso rs
in hazard identification and compliance with safety standards, developing
procedures forhandling inspections and citationsunderthe Occupational
Safety and Health ct. Serves asliaison with the company’sinsurance carmerson
accident prevention and claim matters, responsible forthe preparation of
corporate statisticaldata and review oflossruns supplied periodically by the
insurance carmier.

At the Jobsite
Oursafety directorreports directly to Mic hael B. President, and he has the
authorty to stop ourworkatany ofourjobs.

Asstated in ourcompany’ ssafety policy, should any employee feelthat his
safety isnotasitshould be, he hasthe rightto disc uss same with the Safety
Dire c tor while he is a the jobsite. Obviously, the safety direc tor will disc uss any
such employee concem with the jobsite’sproject manager, field superinte nd e nt,
orforeman (whomeverisreadily available) in confidence before he tells Mic hael
Bryan, President. Be advised thatno adverse actionisto be taken against any
employee who voicesa safetyconcem to oursafety director.



HEID SAFEIY MANUAL
- AIL SUPERVISIO N-

Multi-Employerdobsite s

We are responsible forthe safety ofouremployees, the customersemployees
and the public. Atjobsites where there are severalcontractors (multiremployer
jobsites), we must pay particularattention to hazardscreated by othersthat
affectouremployees.

Inorderto provide a saferenvimnment forouremployees, Iexpectevery
memberofourmanagement(safety director, field supervisor, superinte ndents
and foremen) to take immediate, documented action when anothercontractor
createsa hazard thatcan affectouremployees.

™ Do
Should youobserve a hazard, such asan unguarded flooredge ofthe building,
you are to:
1. ellouremployeesto stay away form the unguarded flooredge and
documentit.*
2. Rllthe generalcontractor,orwhoeverisresponsible and documentit.*

*Documentation in yourdiary, and note:
-date
-tim e
-name(s) of who you spoke to
-whatwassaid by allparties

Should the hazardous situation continue, let me know and we willcontact the
hazard producersmain office.



ITEM 3

OSHA hasinformed theirenforcementofficers thatifthe employer:

1) Did notcreate the Hazard,

2) Did not have the responsibility orthe authority to have the hazard
comected,

3) Did nothave the ability to comectorremove the hazard,

4) Candemonstrate thatthe creating, the controlling (one who isresponsible
forsafety and health violation), and/orthe comecting employers, as
appropriate, have been specifically notified ofthe hazard to which the
employeesare exposed, and

5) Instructed the employeesto recognize the hazard and, where necessary,
informed them how to avoid the dangersassociated with it.

Please note:
a.Youmusttake appropriate altemative meansofprwotecting employees from the
hazard
b.Underextreme cicumstancesyou shallremove youremployees fi0m the job
site .

ITEM 4

We mustalso take care that we are notthe employerthatcreatesorcausesa
hazardouscondition that violates an OSHA standard; otherwise, we willbe
citable forallemployeesexposed.

Fyoucreate the hazard then you must:
1) Keep allemployeesaway from the hazard
2) Corectthe problem; however,if youdo nothave the authorty orexpe rtise
to fix the problem then you must imme diately no tify the c ontrolling
employer(generally the employerwho hasa contractualrightto control
safety) of the problem.

Then you wilnotreceive an OSHA citation.

Forfurtherinformation see OSHA Feld Inspection Reference Manual CPI2-0.124
December10, 1999 oryoumay contactoursafety director.



HEID SAFEIY MANUAL
-FIEID SUPERVISO R-

The field supervisoris the key man in the safety controlprogram and servesas
liaison between the safety committee and the field. He mustbe totally
indoctrnated in the safety program and willprovide personalleadership in
achieving satisfactory protection against accidents. He will interpret the
company spolicy and actively supportitasanexample ofthose responsble to
him .

It is his re sponsib ity to:

1. Workclosely with the safety directorto assist him in the technicalaspectsof
safety control.

2. Attend the weekly safety meeting thatisconducted by the foreman. Insure
thatthe foreman honestly holds the safety meeting and thatthe foreman
getsthe signed,dated supervisors safety talk to the main office.

3. Provide complete safety instruction to employeespriorto assignmentof
duties, especially atpre-job conferenc es with the job foreman.

4. Make continuousinspections forunsafe practicesand conditions and take
promptcormective action wheneverunsafe conditions and unsafe actsare
noted.

5. Investigate allaccidents promptlyin orderto determine theirtrue cause,
and provide forproperprotective action.

6. See thatallinjuriesare propedy treated and allreports,etc. are propedy
submitted.

7. See thatthe men have propercertification in the use ofpoweractuated
tools.

8. Enforce allsafety policiesin effect, including compliance with OSHA, and
take an active interest in handling casesrequirng discipline where safety
policieshave repeatedly been violated.

9. Encourage allemployeesto actively participate by making
recommendations that will result in the reduction ofaccidentsand doing
the workin a more costeffective manner, while maintaining ourhigh
degree of quality workmanship.

10. When othertradesoperationscause a safety problem forouremployees,
speakto the offending contractorand documentsame in yourdiary (date,
time, who you spoke to and whatwassaid by you and him).

Iosse s (Ac c o untability)

Safety award financialincentivesreceived by field supervisors,as wellas others
inmanagementwilbe directly affected by accidentsthatoccurin relation to
theirjobsites. Thisincludes vehicularaccidents associated with the work



HEID SAFEIY MANUAL
-EMPIO YEE-

Eachemployee isresponsible forcontributing hispart towards the successofthe
safety control program. The employee hasa responsibility to himseIf for this own
safety, but he like wise has a re sponsibility to his family, to his fellow workers, to the
community, to the customers, and to the employerby whom he ispaid.

In the performance ofhis duties; therefore, he shallbe expected to observe safe
practice rules, aswell asinstruc tions relating to the efficient performance ofhis
work. Asafe and efficientconstruction operationisreached only when all
employeesare safety-conscious, and keenly alert- mentally and physic ally.

They shall:

1. Notify theirforemanimmediately when certain conditionsorpracticesmay
cause personalinjury orproperty damage.

2. Observe allsafety rules, and regulations,and make maximum use ofall
protective equipment. Also,follow practicesand proceduresestablished to
maintain health and safety.

3. Reportallaccidents and injuriesimmediately.

4. Submitsuggestionsforsafety and efficiency.

5. Know theirexactdutiesin case offire orothercatastrophe.

6. Actively participate in the weekly safety meeting. You wilbe encouraged

to askany safety related question regarding the topic being discussed. At
the conclusion ofthe safety meeting you willbe asked to sign the safety
topic form. Yoursigning this form isforourrecords.
While we askyou to keep yourquestionsrelated to the weekly safety topic
while participating atthe weekly safety meeting, YOUARE ENCO URAGED
TO AIWAYS ASKIFYOUHAVEA QUESTION ABOUTSAFEIY. NEVER ASSUME
YO UKNO W-ASK FIRST

7. Youmustfollow ourdrug free worksite program (covered in anothersection

ofthis field safety manual) and remain free of drugsand alcohol



SAFEIY AND HEATTH TRAINING
- FIEID SUPERVISO R-

Safety and Health Orentation

Workplace safety and health orientation begins on the fist day ofinitial
employmentorjob transfer. Eachemployee hasaccessto a copy ofthissafety
manual, through hisorhersupervisor, forreview and future reference,and wilbe
given a personalcopy ofthe safety rules, policiesand procedures pertaining to
hisorherjob. Supervisors willask questionsofemployeesand answer
employees questionsto ensure knowledge and understanding ofsafety rules,
policiesand job-specific proceduresdescrbed in ourworkplace safety program
manual Theirsupervisors willinstructallemployeesthatcompliance with the
safety rulesdescrnbed in the workplace safety manualisrequired.

Job-Specific Tiaining

o Supervisors will initially train employeeson how to perform assigned tasks safely.

o Supervisorswillcarefully review with eachemployee the specific safety rules, policies
and proceduresthatare applicable and thatare descrbed in the workplace safety
manual

o Supervisors wilgive employees verbalinstruction sand specific directionson how to
do the work safely.

o Supervisorswilobserve employees performing the work. Fnecessary, the supervisor
wil provide a demonstration using safe work practices, orreme dial instruc tion to
cormecttramning deficienciesbefore anemployee ispemitted to do the work
witho ut sup e rvisio n.

o Allemployeeswilreceive safe operation instruction on seldom-used ornew
equipmentbefore using the equipment.

e Supervisorswil review safe work practices with employeesbefore pemitting the
performance ofnew, non-routine orspecialized procedures.

Periodic Retraining of Employees

Allemployeeswillbe retrained periodically on safety rules, policiesand procedures,
and when changesare made to the workplace safety manual

Inhdividualemployeeswillbe retrained afterthe occumence ofa work-related injury
caused by an unsafe actorworkpractice,and when a supervisorobserves displaying
unsafe acts, practicesorbehaviors.



FIEID SAFEIY MANUAL
-GENERALCONSIRUCTION SAFEIY RUIES-

The following rules and regulationsapply to allemployeesof Stryker Ele c tric al
Contractors,and are to be observed atalltimes. Every rule and regulation is
designed to help you avoid accidents and injury to yourselforto other
employees. The one important factto ememberisthatthese rulesand
regulationsare a minimum guide. Many situations willprobably arise thatare not
covered by a specific rule orregulation; therefore, you mustaccept re sponsibility
foryourpersonalsafety and thata fellow employees. Fyou have questionsor
doubts,do notguess, askyoursupervisor. Alemployeesmustagree to abide by
these rulesand regulationsasconditionsofemployment.

1.

2.

o

~

10.

11.

12.

13.

14.
15.

16.

You must wearfullclothing atalltimes. Thisinc lud e s shirt, full-le ng th tro use rs,
and safe shoes.

You must wearhard hatsatalltimesin the construction area. The field
superintendent may authorize exceptions to thisrule undercertain

¢ ond itio ns.

Use safe equipment. Safety shoesare ecommended and required on
some jobs. Fsafety glassesare required on a jobsite they mustbe wom at
alltimes, otherwise asrequired by OSHA in Subpart E 1926.102. Gloves,
respirators, earplugs, and othertemsofpersonal protective equipment are
required when warmanted by job requirements orconditions.

Reportunsafe conditionsand practicesto yoursupervisor.

Practice good housekeeping. Acleanordedy workplace isnecessary for
safety. Forexample,do notallow ollorscrap to remain on the floor. Clean
up immediately.

Use regularmadwaysand walkways wheneverpossible. Avoid unsafe
sho rtc uts.

Use the comecttoolforthe job. Keep alltoolsin good reparr.

Observe caution in the use ofcompressed airr Neverblow aratyourselfor
anotherperson.

Checkareasarund machinery, vehiclesand equipmentbefore starting
them. Alwaysknow where yourfellow workersare located.
Wheneverpossible ope off construction areas. Alwaysrmwpe off
undemeath overhead work when needed.

Use safety containers fortransporting gasoline and otherhazardous
chemicals.

Keep allhosesand opescoiled in a safe place when notin use. Keep
hosesand rpesclearofmoving mac hinery.

Do notobstructemergency equipment and fac ilitie s.

Walk, don’t run.

Do notoperate, repair,adjustortamperwith chemical, mechanical or
electrical equipment, unless specifically authorized. Proceed when
authorized with caution. Follow lockand tag regulations when working on
equipme nt.

Do notindulge in horseplay.



17.
18.
19.

20.
.Wearsafety belts when driving orriding in vehiclesorothermobile

21

22.

23.

24.

25.
26.
27.
28.

29.
30.
31.
32.
33.

34.

35.
36.

37.

Do notclimb orstand on equipment, machinery, pipelines, roofs, etc .,

unle ss specifically authorized. Inspectallladdersand scaffoldsbefore use.
When in doubtasto the approved safe method fordoing any job, ask your
supervisor. Ignorance isno excuse forunsafe practices.

Observe “No Smoking” areas.

Wearappropriate personalfallprotection on elevated open platforms.

equipme nt.

Shutdown work, electricalhot work, etc., willnot be initiated without the
employee receiving specific safety instruc tions and authorization from the
supervisor.

Make sure there isan adequate first aid kit in the truck and c onstruc tion
shackatall times.

Observe allsafety prec autions when handling, transporting, and using
acetylene and electrical welding e quipme nt.

When driving, observe all traffic re gulations.

Observe rulesofgood conductand behavioratall times.
Inspectyoursafety equipmentbefore each use.

Thke specialcare when using orworking around moving orheavy
equipme nt.

Observe strictly allapplicable rulesofthe National Electrical Code.
Observe allsafety regulationsapplicable to the workbeing performed.
Allow only qualified men to workon electrical apparatus.

Don’tuse aluminum laddersonelectricaljobs.

Do notguessabout whethera circuitislive ornot. Considerevery circ uit
live until proven otherwise.

Extension laddersin use shallbe tied, blocked, orotherwise secured to
preventtheirbeing displaced.

Stay offthe top step of stepladders.

Guardraisand toe boardsshallbe installed on allopen sidesand endsof
platforms more than six (6) feetabove the ground orfloor. Scaffoldsfour(4)
feet to six (6) feetin height, having a minimum horzontal dimension in either
dire c tion ofle ss than forty-five (45) inc hes, shallhave standard guardrails
installed on allopen sidesand ends ofthe platform

Follow Striykers Hazard Com. Program. Report any unlabeled items that
come to the job site.

IN ADDIION TO THE ABO VE REG ULATIO NS, REFER TO THE C URRENTSIA'TE,
MUNIC IPAL FEDERAL SAFETY AND HEALIH C O DES, NFPA, ANSL, AND NEC SAFETY
AND HEATIH REG ULATIO NS FOR CONSIRUC TIO N.



PERSONALPRO TEC TIVE EQ UIPMENT

The following items pertain to personal protective equipme nt:

a.

b.

Allemployeesmust wearclothing - full-slee ved shirts and full length trousers
are required.

You must wearhard hatsatalltimesin the construction area. The field
supervisormay authorize exceptions to thisrule undercertain c onditions.

. Protective footwearisrequired when working in areas where there is

dangeroffootinjury due to falling orrlling objectsorobjects piercing the
sole and where employee’sfeetare exposed to electrical hazards.

. Use safety glasses,(atalltimesifrequired atyourjob site), goggles,orface

protection wheneverthere isa potentialforeye orface injury from physical
orchemicalagentsorbrightlightssuch from arc flash, welding, orla se rlig ht.

. Use hearing protection wheneveritisnotfeasible to reduce the noise levels.

Use gloves when handsare exposed to hazards from skin absorption of
harmful substances, severe cuts, severe abrasions, punctures, chemical
bums, thermalbums, and harmfultemperature-extremes.

. Dust masks, respirators... are to be used when chipping orwhere the

possibility o f re spira to ry imp airme nt e xists.

Employeesexposed to a fallhazard greaterthan 6 feetshallweara safety
hamess meeting OSHA Subpart M re quire me nts.
Allmiscellaneousprotection notlisted above and required by the job
description shallbe used.

SAFEITY PROBIEM SOLVING

kisourintentto provide a safe workplace. Allemployeesare instructed to
watch forand comectallunsafe conditionsimmediately. ¥you are notable to
take comective action, reportthe condition to yourimmediate supervisor. All
employees with supervisory re sponsibility are instructed to take safe and prompt
comective action orcontactsomeone who can.

We appreciate yourcooperation in reporting allsafety problems. ¥we all work
together,we can all worksafely.



HO USEKEEPIN G

PoorHousekeeping creates unsafe walking and working conditions due to
tripping hazards, and isalso an everpresent firr hazard due to the flammable
nature ofconstruction materals.

1) 'The supervisorshallplan ahead and assign responsbility forclean-up and
removalofdebrs

2) Wheneverpossible, in areasoutside the construction area, all extension
cordsshallbe strung overhead.

3) Construction scrapsshallnotbe allowed to accumulate. Clean up asthe
work progresses.

4) 'The following areasshallbe keptclean atall times:

*Walkways

*Aisle s

*Stairways

*ladderways

*Ramps

*[pading docks
*Elevatorlobbiesand landings
*Entrancesto the project

5) Scrap and debrismaynotbe dropped from heightsover20 feet unless
through a chute thatisenclosed on allsides.

6) Whenmaterialisdropped through floorholesbamicadesshallbe builtat
least6 feetfrom the edge ofthe hole and 42 incheshigh. Signsshallbe
posted ateach level waming ofthe danger.

7) Allmaterial/debrisshallbe keptbackatleast 10 feetfrom the opensidesof
floorsand atleast6 feet from the edgesofflooropenings.

REFER TO O SHA SIANDARDS IN SUBPARTC &H



FIECTRIC AL SAFEIY

Eectrical safety in contained in Subpart kofthe OSHA standards. Ornginally the
entire NEC wasmcluded; however,because ofthe constant revisions O SHA
updated, simplified, and clarified this subpart.

Here are a few ofthe OSHA standardsthat we mustadhere to:

1926.403 (h) Identification of disconnecting means and circuits. Fach
disconnecting meansrequired by thissubpartformotorsand applancesshallbe
legibly marked to indicate its purpose, unlesslocated and amanged so the
purpose isevident. Each service, feeder,and branch circ uit, at its disc o nne ¢ ting
meansorovercurmentdevice, shallbe legibly marked to indicate its purpose,
unlesslocated and ammanged so the purpose isevident. These markings shallbe
o f suffic ient durability to withstand the envimnmentinvolved.

1926.405(a)(2) B mpomry winng-(i) Scope. The provisionsofparagraph (a)(2) of
thissection apply to temporary electrical powerand lighting wiring me thods,
which maybe ofa classlessthan would be required fora permanent
mstallation. Exceptasspecifically modified in paragraph (a)(2) of thissection, all
otherrequire ments fthe subpart forpermanent wiring shallapply to temporary
wirng installations. Temporary wirng shallbe removed immediately upon
completion ofconstruc tion orthe purpose for which the wiring was installed.

1926.405(b)Cabinets, boxes, and fittings. (1) Conductors entering boxes,
cabinets, orfittings. Conductors entering boxes, cabinets, orfittings shallbe
protected from abrasion, and openingsthrough which conductorsentershallbe
effectively closed. Unused openingsin cabinets, boxes, and fittings shallalso be
effectively closed.

1926.405(e) Enclosures fordamp orwetlocations (1) cabinets, fittings, and boxes.
Cabinets, cutout boxes, fittings, boxes, and panelboard enclosuresin damp or
we locations shallbe installed so asto prevent moisture orwaterfrom entering
and accumulating within the enclosures. In wetlocationsthe enclosuresshallbe
weathemproof.

T ensure the safety and healthofallemployees we shall follow the rules of the
current NEC and OSHA standardsin Subpart K



Stryker Hectiical Contrac ting, Inc.

Humic ane Plan



Pumpose:
The following humic ane guide linesare established to ease loss-to protectthe

projectand workforce. Thisplan providesa method to follow in the eventofa
c risis.

Humicane Emergency Action Plan (HEAP):

This plan outlines when preparationsare to begin and which actionswillbe
taken to protectemployee/ public livesand property ata time when they are
threatened by a humicane ortropical storm.

De finitio ns:

1. Topical Storm: A non-frontal/tropical/cyclone with a closed circ ulation.
Namesare given to tropical storms when they are predicted to reach wind
speedsof39 to 73 MPH.

2. Hurmric ane: Same asa tropical storm with windsof74 MPHand above at
the surface. The wind blowsin a counterclockwise direc tion. These storms
vary in size from 100 to 500 milesin diameter with wind speedsof74 to 152 MPH
decreasing in inte nsity from the centeroutward and move along theirpath at
arate of 7to 21 MPH.

3. The Eye: The centerofthe storm with little to no wind iscalled the eye.
Surmo unding the eye isthe area ofhighest wind speed. Ifthe eye just missesan
area,thatarea wilhave continuous winds in one dire ¢ tion until the storm
passes; however, ifthe eye passesoveran area thatarea willhave a period of
calm and then suddenly willbe hit by winds from the opposite direc tion.

4. Hurric ane Action Conditions: The HEAP willbe gin with the forecastofa

tropical storm in five stagescalled Condition V thru Condition L
Condition V (first notice of possible storm apprwach).

Condition IV (12 to 48 hoursbefore landfall).
Condition (48 to 24 hoursbefore landfall).
Condition II(24 to 12 hoursbefore landfall).
Condition I(lessthan 12 hoursbefore landfall).

The preparationstaken in each condition willalso be determined by the
forecasted strength ofthe stomm.

Hurmic ane Max. Storm Surge Anticipated
category sustained damage
wind

1 74-95 MPH 2 -4 Minor

2 96-110 MPH 6 -8 Moderate

3 110-130 MPH 9 -12 Severe

4 131-155 MPH 13’ - 18’ Extreme

5 Over155 MPH Overl® Catastro o hic




The anticipated damaged ina category 5 storm is 100 times more than a
category 1 storm.

Hurric ane Alerts; No tific ations given by the National WeatherService.

Re sp o nsiblitie s:
Hurric ane officer: the humic ane officerwill be the superintendent. This person wil

coordinate the plan with the management personnelteam (foremen) he shall
make each memberofhisteam familiarwith the plan priorto the start ofthe
humic ane season. He willalso track storm advance and problems. Afterthe
storm haspassed he wildirect an inspection priorto opening workareas. Any
problemsorunsafe areaswilbe resolved priorto resuming work.

Hurric ane Action Team: Managementteam (foremen) responsble for
preparationsin the eventofa humic ane and the restoration ofthe site aftera
humic ane. Thisgroup isresponsible forthe safety and health of all personnel,
property, equipment, and vehicles.

Protection of Facilities and Equipment:

Building/ Trailer Protec tion: Protective measures should be taken with each
building/ struc ture to preventdamage from water, wind, and wind orwater
debrs. Allloose construction materials (electrical), trailer, temporary buidings
and equipment wilbe secured and / ormoved to a protected location. Plans
should be made to lash down allportable buildings at the e arlie st o pportunity
afternotification ofanappraching humicane. Storm drainsthatmightadmit
watershould be plugged. (Watch fordrainsnearelectrical equipme nt)

Equipment Protection: Equipmentissubjectto the same hazardsasbuidings.
Mostequipmentcanbe moved orcamied to a safe place. &k should be brought
inside a building and raised offthe floorto prevent waterdamage from rising
water. Tarpsorothercoversshould be used to coverpermanentmachinery
mstallations. kemsthat mightbe blown away should be fimly latched down and
in some cases weighed down. Heavy construction equipment should be
removed orrelocated to preventdamage to the workand also to prevent
blocking ofthe accessto the site.

Notice of Action Conditions:
The superintendent will give notice to allpersonnelofthe action level as the
storm approaches.

Action to be taken for Condition levels

1. Condition V (First notice of storm approach): Afterthe Superintendent gives
notice ofa storm approaching,a Condition Vwilbe announced. Thenourforemen
wilbegin workasan inspection team to survey ourareasofthe construc tion site .



Afterthis survey they will submit any revisions necessary (to the hurmic ane action plan)
that mustbe taken. Also they will ide ntify any upcoming activities, materaldeliveres
etc.thatcould be delayed until afterthe storm threathaspassed. Work should
continue asusual

2. Condition IV (72 hoursbefore landfall): In thiscondition a state ofreadinessis
imperative. Normalwork should proceed asmuch aspossible. Allemployeeswillbe
available to assist with hurric ane preparations. Fdirected by the supernte ndent, the
foremen will perform the following func tions:

» Inform allpersonnelofhumic ane condition

» Checkallequipment (hard truc ks, fork lifts....) required forthe
anticipated operation.

» Requisition emergency suppliesnotpreviously obtamed in pre-
humic ane preparations. (flash lights, ducttape....)

» Determmine which personnel, if any, mustremain as a hurmic ane stay
behind party and inform them oftheirstatus and duties.

» Notify the Supernntendentofany condition thatmay prevent
completion of preparationsforprotection of personneland
property.

» Checksecurty ofoffice/ storage traillertie downs.

» Startsecuring stored materialby stacking down ormoving together
orremove trailerfrom the site.

» Remove and dispose ofall yourconstruction debrs in the building
and on the site daily into the dumpsterto be hauled off the site.

» Complete any majorlifts, but do not start the next lift unle ss
directed by the superntendent.

» Remove and store scaffolding in a safe location within the buiding
or o ffsite

» Remove orsecure alloxygen tanks. Remove all empty tanks form
the site.

» Prepare to secure portable equipment suc h as man lifts (sc isso r lifts,

aerial lifts...)

Allfuelcanswilbe emptied and stored injob trailer.

Close and secure alldoors.

Bundle, consolidate,and secure orremove allloose electrical

gear,materals, cable, wire, and c onduit.

» Startde-energizing, bleed offany stored energy, and beginlock
out/tag outofallnon-essential te mporary circ uits, transforme s,
and generators.

» Confirm thatalltemporary transformersand generators are
covered and protected from wind and flooding water. Move
transformersorgeneratorsto a higherlocation ifthey could be
subjectto flooding water.

Y V V



3. Condition (48 hoursbefore landfall): at this stage humic ane preparations take
precedence overAlLotherwork. Mostofthe securng work will take place at
thistime. Alldesignated humic ane personnel wilreportto assigned areasfor
humic ane duty. Those notrequired forhumic ane dutiesmaybe released at this
time. The superintendent will ensure that final humic ane preparationsthat were
notcompleted underCondition IVbe completed at this time.

>
>

>

Inform allpersonnel ofthe humic ane condition.

Advised everyone ofthe storm location and when landfallis
expected.

Remove allremaining loose debrisand place in dumpsterto be
disposed ofoffthe jobsite.

Ensure that materialssuch astape, tie wire, etc. are avaiable and
ready foruse.

Move allmaterialsand equipmentthatmaybe damaged by
flooding a higherlocation.

Close allwindows and doors and install protec tion.

Property shelterand secure equipmentthat mustbe stored in the
open.

Heavy equipment should be relocated to a remote area of the site
where there islessdamage to the equipmentand where the
equipmentwilnotdamage atwork. Equipmentthatcould be
damaged by watermustbe covered by plasticsortarps.

When approprate, the superinte nd e nt will dismiss no n-e sse ntial
personnel forhumic ane evacuation.

Sandbag, tie-down, move to a secure location orremove from the
site any objectsthatcanbecome wind/ waterbome debris.
Secure and shutdown allelectric al system.

Remove orsecure any remaining compressed gascylinders.
Survey the area forany loose materalsand equipment and take
action to secure orremove form the site.

Secure alloffice/ storage trailertie downsand protectdoorand
window openings.

Stockpiled soil wilbe tapered ordispersed to prevent ero sion/

se d im e nta tio n.

Allfuelcanswilbe emptied and stored ina protected loc ation.

4., Condition I(24 hoursbefore landfall):

>

>

Beginevacuation ofallremaining personnel. Everyone should be
evacuated no lessthan 12 hours priorto the storm.

Documentthe condition and status on the project with ideas
and/orphotographs.

Shutdown allremaining electrical powerand utilities. Have

fla shlights in hand.

Remove allcriticaldocuments,records,and equipment from office
traile 1s.



5. Condition I(12 hoursbefore landfall): Projectsecured and evacuation
completed. Recovery/ Restoration: personnel will not re tum to wo rk until a
retum to worknotice isgiven by the superintendent. Notice willbe given after
the National WeatherAssociation hasgiven an allclearnotice and local
officialshave allowed entry into the storm impacted areas.

> Before recovery operationsbegin the projectmay need to be
mspected to detemmine fany damage hasoccumed. The General
Contractorshould contactthe necessary authoritie s.

» Powerand otherutilities should notbe reactivated untilinspec tions
have determined thatthere isno hidden damage

» Condition of yourwork, equipment, trailer, etc. should be
documented with videosand/orphotos.



Stryker Hectiical Contrac ting, Inc.

Site Specific Fall
Protection Plan for.....



Site Specific Protection Plan for........

OSHA curmrently regulates fall protec tion forthe construc tion ind ustry underPart
1926, (Subpart M) these standardsare intended to preventemployees from
falling off, onto orthrough working levels. Under OSHA standards,considerable
planning and preparation are required to anticipate and prevent the po ssibility
ofa fallcondition.

A written fall protection plan establishes guidelinesto be followed when an
employee worksabove dangermusequipmenton rampsorrunways,orat
heightsexceeding 6 feet.

Written procedures forfall prote c tion e stablish uniform re quirements forfall
protection training, operations and practices. The effectiveness of the wrtten
plandependson the active supportand mvolvementofallemployees who
perform the workrequiring fallprotection ispropedy adhered to.

Purmpose

Stryker Elec tric isdedicated to the protection ofitsemployees from injuries. All
employeesofStrykerhave the responsibility and are held responsible fortheir
safety on thisjob.

Thisprogram isintended to inform allinterested personsincluding itsemployees
that StiykerElec tric isin compliance with O SHA’s Fall Pro te ¢ tion re q uire m e nts
according to 29 CRF1926.500 to 503.

Thisprogram appliesto employees who are exposed to a possible fallhazard
during the course of perfforming their work.

Specific fallprotection systems should be selected foreach condition and its
application before anemployee ispermitted to go to workin an area re quiring
protection. Scott Eccleston-Secretary/ ireasurerand Carmen Pric e -Sa fe ty
Directorare responsible foritsimplementation. Copiesofthe program canbe
obtained atthe jobsite orthe mam office. Certain employeesare designated
and authorized to inspect, investigate and access working conditions prior to
work starting and once itiscompleted. They are: Superintendents, Foreman and
Safety personnel, so long asthey have received Fall Protec tion Taining.

OurDuty To Provide Fall Protection

In ourattemptto prevent fall, Stryke r Ele ¢ tric hasthe duty to anticipate possible
fallhazards when working in dangemus conditions. Careful planning and
preparation are necessary to ensure an accident free jobsite.



Assessment Selection For Fall Prote ¢ tion

This plan is site specific for..... Thisfallprotection planisintended to anticipate
the particularfallhazardsassociated with ourscope of workand how our
employeesmaybe exposed to danger. We train and directouremployeeson
properprocedure to preventaccidents, and ensure thatouremployeesfollow
procedure and understand company guidelines.

Providing fallprotection requires an assessmentofallpossible fall situations at
any jobsite assetforth in OSHA’s 29 CRF 1926.502 fall prote ¢ tion syste m c rite ria
and practices. Everyemployee exposed to the condition mustbe trained
according to this plan.

Protecting Sides and Edges

Ouremployeesmustbe protected when working onsidesand edgesexposed to
a fallhazard greaterthan 6 feet from the levelbelow. We have the following
methodsof protection on thisjobsite:

Hand raisatthe edgesofstairopenings.

Waming linesbelow tables with posted signs.

Cable system,once tableshave beenremoved, including toe board.
Personal fall arre st syste ms.

Controland limited accesszones. No StrykerElectric employee shall work
within these areas without a personalfall amest system.

Holes
Stryker Elec tric protectsemployees from:

e THpping in orstepping into orthrough holes.
o 'The possbility of objects falling through holes.

Ouremployeesmustbe protected in thiscondition from a fall6 feet from the
levelbelow. We have chosen the following methodsof protection on thisjobsite .

e Installing propedy secured coversto the slab onallourholesover2”.
e Properdy marking these covers “HOIE’.

OSHA doesnotintend that guidelinesbe installed around the hole while
employeesare working atthe hole orpassing material through the hole.



Protection From Falling Objects

Stryker Ele c tric acknowledgesthe probability of objects falling from the areas

above. We have the following methodsofprotection on thisjobsite:

e Hard hatsare required atalltimes while on the site.

e Airhomsare used to signaloverhead loads.

e Permeternetsare to be installed on thisjobsite to catch any objectwhichmay fall
ofthe buiding from above.

o Safetycablesare installed on perimetercolumn forms to secure them while
stripping orsetting of forms.

e Ioose plywood iseitherremoved ornailed to the table form during the flying
process.

o Qurpipesand materials mustbe strapped to the horse, before the horse is lifted.

General Worksite Policy

Fany condition isnotmetforworkto be performed orifthe equipmentdoesnot
adequately prevent the potential fall hazard, then the work will not be gin until the
conditionisaddressed, reevaluated and remedied.

In all situations in which potentialfallhazards may exist, employeesare required to
weara hamesswith a lanyand.

Employeesexposed to potential fall hazards willbe trained so asto propedy perform
the wo rk.

Allworkareaswilbe keptclean and nanorderdy mannerto reduce possble tripping
accidents.

Stryker Elec tric’semployeesare required to read, understand and acknowledge
jobsite training inc luding fall protec tion.

Taining Program

All StrykerElec tric employeesare required to attend initial orientation training when
hired. Fallprotection training isrequired if the employee isto be working in a potential
fall condition. This training inc ludes:

o Identifying potential fallhazards.

o 'The properuse of fall arre st systems, including equipment inspection, proper
anchoring and tie-offtec hnique s, methods ofuse, and inspection of hamessand
lanyards.

o 'The commectprocedure forerecting, maintaining, inspe c ting and dismantling
system.

o 'The use and operation of guardrails, safety net system, waming line system,
control/limited accesszonesand any otherprotective systemsused.

o 'The mle ofeachand everyemployee in the safety program and also the fall
protection plan.

o 'The standardscontained in Subpart M of the c onstruc tion guide line s.



Enforcement of Safety Polic ie s:

Constant awarenessofand respectforfallhazards and compliance with all safety
rulesare considered conditionsofemployment. The crew superwisororfore man, as
wellas indwiduals in the Safety and PersonnelDe partme nt, re se rve the nght to issue
disciplinary wamingsto employees, up to and inc luding te rmination, forfaiure to
follow the guidelinesofthisprogram.

Accident and Incident Inve stiga tion

Death and catastrophic injuries (admit3 ormore to a hospital) are to be reported
immediately. Allotheraccidentsand incidentsare to be reported the same day. 'This
isanintegralpartofoursafety program. Thiswil allow forreview, so asto determine
corective action thatmustbe implemented to prevent furtherreoccurance.

Trained Personnel

A listing oftrained employeesin fallprotection, including datescanbe procured from
Stryke r Ele ¢ tric’s south office located at 463 NE 189% Street Miami, Florida 33179.
Phone number(305) 830-2001 and fax number(305) 830-2446.



Employees Cerdified in Fall Protection (as 0f2/23/06)

Jimeal Smith
Jorge Gonzalez
Joe Gipson
Hilson Sanon
Cardos Gonzalez
Clifford Jordan
Jerome Ragin
Nelson Rodriguez
Eugene Taylor
Josue Chang
Rolando Lizano
Jose Ferreiro
AnaelBres
Rene Guevara
John Parma Perez
Marvin Aleman
Nikinson Je anty
Jay Giudici
RafaelValdez
krael Gonzalez
Nelson Rodriguez
Derek Iawson
FEduardo Aguilar
FdelPerez
John Murphy
Steve Chiappa
Manuel Santis
Jorge Potes
Cammen Price
Jose Reyes

Joel Solis

Jose Talavera

Jo e 1 Riffe

11/23/05
11/30/05
11/30/05
11/23/05
11/23/05
11/30/05
11/30/05
11/23/05
11/30/05
11/21/05
08/11/05
11/16/05
11/16/05
11/03/05
11/03/05
11/03/05
07/11/05
06/28/05
05/16/05
05/20/05
06/23/05
05/26/05
05/23/05
05/23/05
06/27/05
03/29/05
03/29/05
03/29/05
03/29/05
03/29/05
03/29/05
03/29/05
03/29/05

Frank Dzie wit
Frank Dzie wit
Frank Dzie wit
Frank Dzie wit
Frank Dzie wit
Frank Dzie wit
Frank Dzie wit
Frank Dzie wit
Frank Dzie wit
Camen Price
Camen Price
Camen Price
Camen Price
Camen Price
Camen Price
Camen Price
Carmen Price
Camen Price
Camen Price
Carmen Price
Carmen Price
Carmen Price
Camen Price
Carmen Price
Carmen Price
Nino Ga llini

Nino Ga llini

Nino Gallini

Nino Gallini

Nino Ga llini

Nino Ga llini

Nino Ga llini

Nino Gallini

@ Marna Grande



Stryker Hectrical Contrac ting, Inc.

Drug-Free Workplace Policies



DRUG - FREE WORKPIACE PROGRAM

SIRYKER FIEC TRICAL CONTRACTING, INC. CONDUCTS BUSINESS WITH THE HIG HEST PO SSIBLE
DEGREE O F SAFETY AND EFFICIENCY. BEC AUSE O F THIS, SIRYKER EIFEC TRIC AL C O NTRACTING, INC.
MAINTAINS AND ENFO RCES A DRUG -FREE WORKPIACEPOLICY. ITWIILBEA CONDIIION OF
EMPIO YMENTTO REFRAIN FROM THE USE O FILIEG ALDRUGS ON OR O FFTHE JO B. A SUMMARY OF
OUR DRUG - FREE POIICY IS PO STED. IF YO U HAVE ANY Q UESTIO NS, PIFASE CONTACTSCO'TT
ECCIESION AT(772) 219-3389

PURPOSEAND SCOPE

WE ARE C O MMITIED TO A SAFE AND HEATTHY WO RKPIAC E AND REC O G NIZE THAT DRUG AND
AICOHOLABUSE IFADS TO DEC REASED PRO DUCTIVITY, HIG H TURNO VER, AND AN INC REASED
RISKOFACCIDENTS. OUR INTENTION IS TO ESTABLISH A DRUG -FREE WO RKPIAC E PRO GRAM,
WHIC H WILADAPTTO THE FOIIOWING POLICY. O UR PRO G RAM IS ESTABIISHED IN
ACCORDANCEWITH SECTION 440.102 O F THE LO RIDA STATUTES. APPIIC ANTS AND EMPIO YEES
ARE ADVISED THATTHIS STATUTE GO VERNS O UR POIICY.

POIICIES

THE C O MPANY WILLTESTATTHE C O MPANY S EXPENSE JO B APPIIC ANTS, EMPIO YEES WHO HAVE
PARTICIPATED IN A DRUG O R ALC O HO LTREATMENTPRO G RAM, EMPIO YEES UPO N REASO NABIE
SUSPIC ION, EMPIO YEES UNDERG O ING FINESS FO R DUTY MEDIC AL EXAMINATIO NS AND

EMPIO YEES FOIIO WING ANY BREAKIN SERVIC E ANY PO SIIVE RESULIS MAY IEAD TO
TERMINATION O R WITHDRAWAL O F EMPIO YMENT O FFER.

AICOHOLAND IIIEGALDRUG S DURING WO RKHO URS WILL BE SUBJEC T'TO IMMEDIATE
TERMINATIO N. THIS VIO IATIO N WILL BE REPO RTED TO A SUPERVISO R WHO WILL VERIFY THE REPO RT
AND THEN REPORT'TO THE APPRO PRIATE DEPARTIMENT HEAD.

DEFINITIO NS

“AICOHOI’ MEANS ETHYLAILC O HO L(ETHANOL). REFERENCES TO USE O FALC O HO LINCIUDE USE
OFA BEVERAGE, MIXTURE, AND PREPARATION CONTAINING ETHYLAICOHOL

“CHAIN OF CUSTODY” REFERS TO THE METHODOILO GY OFTRACKING SPECIFIED MATERIALS OR
SUBSTANC E FO R THE PURPO SE O F MAINTAINING C O NTROLAND AC CO UNTABILITY FROM INITTAL
COLIECTION TO FINALDISPO SITO N FO R AILSUC H MATERIALS O R SUBSTANC ES AND PRO VIDING
FOR ACCOUNTABILTY ATEFACH STAG E IN HANDIING, TESTING, STO RING, AND REPO RIING O F TEST
RESULIS.

“COIIECTION SITE PERSON” MEANS A PERSO N PRO VIDED BY AN APPRO VED IABO RATO RY WHO
INSTRUC TS AND ASSISTS INDIVIDUAIS ATA COIIECTION SITE AND WHO REC EIVES AND MAKES AN
INIMAL EXAMINATION O F THE SPEC IMEN PRO VIDED BY THO SE INDIVIDUALS.

“ CONFRMATION TEST’, “CONHRMED TEST’, CONFIRMED DRUG TEST’ MEANS A SEC O ND

ANATYTIC ALPRO CEDURE RUN ON A SAMPIE THATWAS PO SIIVE O N THE INIIAL SCREENING TEST
THE C O NFIRMATIO N TESTMUST BE DIFFERENTIN SC IENTIFIC PRINCIPLE FROM THAT O F THE INTAL
TEST PRO C EDURE. THE C O NFRMATIO N METHO D MUST BE CAPABIE O F PRO VIDING REQ UISITE
SPEC IFICITY, SENSINIVITY AND Q UANTITATIVE ACCURACY. THE CONFIRMATION TESTFORAICOHOL
WILLBE G AS CHRO MATO G RAPHY AND THE TESTFO R AIL O THER DRUG S WILL BE G AS
CHRO MATO GRAPHY/ MASS SPEC TRO MEIRY.



“DIVISION” MEANS THE DIVISION OF WO RKER' S CO MPENSATION O F THE DEPARIMENTO FIABOR
AND EMPIO YMENT SEC URITY O F THE STATE O F F1O RIDA.

“DRUG” MEANS ALCOHOL INCIUDING DISTIIED SPIRITS, WINE, MALT BEVERAG ES, AND
INTOXICATING LIQ UO RS, AMPHETAMINES, CANNABINO IDS, C O CAINE, PHENC YC LIDINE (PC P),
HAIIIUCINO GENS, METHAQ UALO NE, O PIATES, BARBITURATES, BENZO DIAZEPHINES, SYNTHETIC
NARC OTIC S, DESIG NER DRUG S, OR A METABO LITE O F ANY SUBSTANC ES IISTED HEREIN.

“DRUG TEST MEANS ANY C HEMIC AL BIO IO GIC AL O R PHYSIC ALINSIRUMENTAL ANALYSIS IN
C ONFO RMITY WITH THIS RULE, ADMINISTERED FO R THE PURPO SE O F DETERMINING THE PRESENC E
ORABSENCE OFDRUG ORTIIS METABO ITIES.

“EMPLOYEE’ MEANS A PERSON WHO PERFO RMS SERVIC ES FOR C O MPENSATIO N AND IS C O VERED
BY THE WORKER' S CO MPENSATION ACT.

“EMPLO YEE A SSISTANC E PRO GRAM” MEANS AN ESTABIISHED PRO GRAM FO R EMPIO YEE
ASSESSMENT C O UNSELING , AND REFERRALTO AN AIC OHO LAND DRUG REHABILITATIO N
PRO GRAM.

“EMPLOYER’ MEANS A PERSON O R ENTITY THAT EMPIO YS INDIVIDUALS IN FIO RIDA AND IS
COVERED BY THE FIO RIDA WO RKERS COMPENSATION ACT

“GC/MS” MEANS G AS CHRO MATO GRAPHY/ MASS SPEC TRO MEIRY

“INIDALDRUG TEST” MEANS A SENSITIVE, RAPID AND REINABIE PRO CEDURE TO IDENTIFY NEG ATIVE
AND PRESUMPTIVE PO SITVE SPEC IMENS. AILINITIAL TESTS SHAIL USE AN IMMUNO ASSAY

PRO CEDURE OR AN EQ UIVAIENT O R SHAILUSE A MO RE AC CURATE SC IENTIFIC AILY AC CEPTED
METHO D APPRO VED BY THE UNIIED STATES HEATTH AND HUMAN SERVICES OR THEAGENCY FOR
HFATTH CARE ADMINISIRATION, AS SUC H UNTILMO RE AC C URATE TEC HNO IO GY BEC O MES
AVATABIE IN A C O STEFFEC TFO RM.

“JOB APPLICANT’ MEANS A PERSON WHO HAS APPIIED FOR A PO SIMIO N WITH AN EMPIO YER AND
HAS BEEN O FFERED EMPIO YMENTC O NDITIO NED UPO N SUC C ESSFUILY PASSING A DRUG TEST

“IABORATORY” MEANS A FAC ILITY, INSIDE O R O UTSIDE THE STATE O F IO RIDA, 1IC ENSED BY THE
DEPARTMENT O F HEALTH AND HUMAN SERVIC ES OR IN CERTAIN CASES, A FACILTY C ERTIFIED BY
THE NATIO NALINSTITUE O N DRUG ABUSE (NIDA) TO ANATLYZE SPECIMENSFOR THEDEIECTION OF
DRUG S.

“MEDICALREVIEW O FFICER ORMRO” MEANS A TIC ENSED PHYSICIAN, EMPIO YED WITHOR
CONIRACTED BY AN EMPIO YER, WHO IS RESPO NSIBLE FO R REC EIVING AND REVIEWING AIL
CONHKHRMATO N RESULIS FRO M THE TABO RATORY. THE MRO IS RESPO NSIBLE FOR CONTACTING
AILPO SINVELY TESTED INDIVIDUAIS TO INQ UIRE ABO UTTHE PO SSIBLIE PRESC RIPIVE DRUGS OR
OVER-THE-C O UNTER MEDIC ATIO NS, WHIC H C O UID HAVE CAUSED A PO SIMIVE TESTRESULT THE
MRO MUSTHAVE KNO WIEDG E O F SUBSTANC E ABUSE DISO RDERS AND HAVE THE APPRO PRIATE
MEDICALTRAINING TO INTERPRET AND EVAIUATE A PO SITVE TEST RESULT' WITH PRESCRIPIIVE OR
O THER REIEVANTMEDIC AL INFO RMATIO N.

“NONPRESCRIPTIION C ONTROIIED SUBSTANC E> MFANS AMPHETAMINES, CANNABINO IDS,
COCAINE, PHENC YCLIDINE (PCP), HAIIIUC INO G ENS, METHAQ UALO NE, O PIATES, BARBITURATES,
BENZO DIAZEPINES, AND SYNTHETIC NARC OTIC S, DESIG NER DRUG S O BTAINED WITHO UTA
PRECRIPTIO N.



“NONPRESCRIPTIO N MEDICATION” MEANS A MEDIC ATIO N THATIS AUTHO RIZED PURSUANTTO
STATE O R FEDERALIAWS FOR G ENERAL DISIRIBUTIO N AND USE WITHO UTA PRESCRIPTIO N IN THE
TREATMENT O F HUMAN DISFASE, ATMENTS, O R INJURIES.

“PRESC RIPIO N MEDICATION” MEANS A DRUG OR MEDICATION O BTAINED PURSUANTTO A
PRESCRIPTIO N AS DEFINED BY S. 893-02(7)

“REASONABIE SUSPIC IO N DRUG TESTING” MFANS DRUG TESTING BASE O N BELIEF THAT AN
EMPIO YEE IS USING OR HAS USED DRUG S IN VIOIATION O F THE EMPIO YER S POIICY, DRAWN
FROM SPECIFIC OBJEC TIVE AND ARTIC UTABLE FAC'TS AND REASO NABIE INFERENC ES DRAWN
FROM THO SEFAC'TS IN IIGHT O F EXPERIENCE AMONG O THER THING S, SUCH FAC'TS AND
INFERENC ES MAY BE BASED UPO N:

1. OBSERVABIE PHENO MENA WHIIE ATWORK SUCH AS DIREC TO BSERVATION O F DRUG USE
OR OF THE PHYSIC AL SYMPTO MS O R MANIFESTATIO NS O F BEING UNDER THE INKFUENCE OF A
DRUG

2. ABNORMALCONDUCTOR ERRATIC BEHAVIOR WHILEATWO RKOR A SIGNIFIC ANT
DETERIO RATION IN WO RKPERFO RMANCE

3. AREPORTOFDRUG USE, PROVIDED BY REIJABIE AND C REDIBLE SO URC E

4. EVIDENCE THATAN INDIVIDUAL HAS TAMPERED WITH A DRUG TESTDURING HIS
EMPIO YMENTWITH THE C URRENTEMPIO YER.

5. INFORMATIO N THATAN EMPIO YEE HAS C AUSED, C O NTIRIBUIED TO, O R BEEN INVO LVED IN
AN ACCIDENTWHIE ATWORK

6. EVIDENCE THATAN EMPIO YEE HAS USED, PO SSESSED SO ID, SO LIC ITED, O R TRANSFERRED
DRUG S WHILE WO RKING OR WHILE O N THE EMPIO YER' S PREMISES O R WHILE O PERATING
EMPIO YER' S VEHIC IE, MAC HINERY, O R EQ UIPMENT

“REASONS TO SUSPEC T’ MEANS AN ARTIC ULABIE BEIEF THAT AN EMPIO YEE PO SSESSES O R USES
AICOHOLORDRUG S ATTHE WO RKPIACE, IS INTOXIC ATED, O R IMPAIRED BY AICOHOLOR
DRUG S, BASED ON SPECIFIC AND PARTIC UTLARIZED FAC'TS AND REASO NABIE INFERENC ES DRAWN
FROM THO SEFAC'TS IN LIG HT O F EXPERIENC E

“SPEC IMEN” MFEANS A TISSUE O R PRO DUCT O F THE HUMAN BODY C APABIE O FREVEAIING THE
PRESENCE OF AIC OHOLAND/ OR DRUG S O R THEIR METABO ITIES.

“THRESHOID DEIEC TION IEVEL? MFANS THE IEVELATWHIC H THE PRESENCE OF A DRUG OR
AICOHOLCAN BE REASO NABLY EXPECTED TO BE DETEC TED BY AN INITALAND C O NFIRMATION
TEST PERFO RMED BY A TABO RATO RY THATMEEIS STANDARDS ESTABIISHED HEREIN. THE
THRESHO ID DETEC TIO N IEVELINDIC ATES THE IEVELATWHIC HA VAIUED CONCIUSION CAN BE
DRAWN THATTHE DRUG O R AIC O HO LIS PRESENTIN THE EMPIO YEE S SAMPIE

“JOBAPPLICANT’ PERSONS RECEIVING A C ONDINIO NALJO B O FFER AND WHO O THERWISE
SATISFAC TO RILY MEET THE C O MPANY S STANDARDS FO R EMPIO YMENT, THE O FFER WILL BE
CONDINO NALUPO N THE JO B APPLIC ANTSUBMITIING TO A DRUG TESTTO DETERMINE THE
PRESENCE OFIIIEG ALDRUG S OR AIC OHO LABUSE. AILAPPIIC ANTS MAY BEGIN WO RK PENDING
THE RESULIS O F THE DRUG TEST THE JO B O FFER WIIL BE REVO KED FOR ANY PO SIIVE DRUG TEST
RESULIS.



ANY APPLICANTWHO REFUSES TO SUBMITTO DRUG TESTING, REFUSES TO SIGN THE C O NSENT
FORM, FAILS TO APPEAR FO R TESTING , TAMPERS WITH THE TESTING , OR FAILS TO PASS THE PRE-
EMPIO YMENTDRUG TESTWIIL BE INELIG IBIE FO R HIRE

CURRENTEMPIO YEES WIIL BE TESTED UNDER THE FOITIO WING C ONDITIONS:

1. ANY EMPIOYEEWHO ISINVOLVED IN AN AC CIDENTAND HAS INJURIES FROM THATAC CIDENT
OR HAS CAUSED AN INJURY TO ANY O THER PERSON OR CAUSED DAMAGE TO ANY PRO PERTY,
WILL BE TRANSPO RIED TO A MEDIC ALFAC IITY FO R IMMEDIATE TREATMENT IF THE EMPIO YEE IS
UNABIE TO SUBMIT A DRUG TESTOR IS NO TATA DESIGNATED C O IIEC TIO N SITE, THE EMPIO YEE
WILL AUTHO RIZE REIFASE O F ANY MEDIC ALREPO RTS OR DO CUMENTATIO N REG ARDING THE
PRESENCE O FIIIEG ALDRUG S O R ALC OHO LIN THE EMPIO YEE S BO DY ATTHE TIME O F THE
ACCIDENTTO THE MRO. REFUSALMAY RESULTIN TERMINATIO N

2. FOIIOW - UP TO ENROIIMENTO R REFERRAIS TO THE EMPIO YEE ASSISTANC E PRO G RAM,
WHIC HINVO ILVES A DRUG AND AIC OHO LPRO GRAM. TESING WIILBE UNANNO UNC ED AND
WILBEDONEATIFASTONCEA YEARFOR A PERIOD OFTWO YEARS. IFPARTICIPATION IS
VOIUNTARY THE C O MPANY RESERVES THE RIG HT'TO WAIVE THE FOIIOW — UP TESTING.

3. HINESS FO R DUTY EXAMINATIO NS WIILL BE DO NE IF REQ UIRED.

4. AILEXTENDED ABSENCES O F THREE O R MO RE MO N'THS

I0SS OF WORKERS COMPENSATION BENEHTS

IFIT'IS DETERMINED THATTHE PRESENC E O FDRUG O R ALC O HO LWERE PRESENT IN THE EMPIO YEE
ATTHE TME O FAN INJURY O R AC CIDENTO R THE EMPIO YEE REFUSES TO SUBMIT'TO A TEST THE
EMPIO YEE MAY BE REQ UIRED TO FO RFEITANY MEDIC AL O R INDEMNITY BENEFITS AVAITABIE
UNDER THE FIO RIDA WO RKERS C O MPENSATIO N STATUIE (F.S. 440.101 (2)). REFUSAL C AN AILSO
IEAD TO TERMINATION O R DISCIPILINARY ACTION AND/ O R FO RFEITURE O F UNEMPIO YMENT
COMPENSATIO N BENEHTS.

CONHDENTIA ITTY

AILINFORMATIO N, INTERVIEW S, REPO RIS, STATEMENTMEMO RANDA, AND DRUG TEST RESULIS,
WRITIEN O R O THERWISE, REC EIVED BY THE EMPIO YER THRO UG H A DRUG TESTPRO GRAM ARE
CONFDENTIAL C O MMUNIC ATION AND MAY NO TBE USED O RREC EIVED IN EVIDENCE, O BIAINED
IN DISCO VERY, OR DISCIO SED IN ANY PUBLIC O R PRIVATE PRO C EEDING S, EXC EPTIN
ACCORDANCE WITH THIS RULE O R IN DETERMINING C O MPENSABILTY UNDER C HAPTER 440,
FIORIDA STATUIES.

INFORMATION ON DRUG TESTRESULIS SHAILNO TBE REIFEASED O R USED IN ANY C RIMINAL
PRO CEEDING AGAINSTTHE EMPIO YEE O R JO B APPLIC ANT INFO RMATIO N REIEASED C O NIRARY
TO THIS SEC TIO N SHAIL BE INADMISSIBIE AS EVIDENCE IN ANY SUCH CRIMINAL PRO C EEDING .

COIIECTON PRO CEDURES

AN EMPIO YEE INJURED ATTHE WO RKPIAC E AND REQ UIRED TO BE TESTED SHAILBE TAKEN TO A
MEDIC ALFACILITY FO R IMMEDIATE TREATMENT O F INJURY. IF THE INJURED EMPIO YEE IS NOTATA
DESIGNATED COILIEC TION SITE, THE EMPIO YEE SHATL BE TRANSPO RTED TO ONEASSOON ASITIS
MEDIC AITY FEASIBIE WHERE SPEC IMENS SHAIL BE O BIAINED. IF IT'IS FEASIBIE TO MO VE THE
INJURED EMPIO YEE, SPEC IMENS SHAIL BE O BTAINED AT THE TREATING FAC ILITY UNDER THE
PRO C EDURES SETFO RTH IN THIS RULE AND TRANSPO RIED TO AN APPRO VED TESTING
TABORATORY.




NO SPECIMENS SHAILBE TAKEN PRIOR TO THE ADMINISTRATION O FEMERGENCY MEDIC AL CARE
ONCE THIS CONDINO N HAS BEEN SATISFIED, AND INJURED EMPIO YEE MUSTREIEASE TO HIS HER

EMPIO YER THE RESULT O F ANY TESTS CONDUCTED ON SUCH A SPEC IMEN FOR THE PRESENCEOF
AICOHOLORDRUGS.

COSTOFTESTING
THE EMPIO YER WIIL PAY AILINITALAND C O NFIRMATIO N TESTS REQ UIRED BY THE EMPIO YER. THE
APPIIC ANTOR EMPIO YEE WIIL PAY AIL O THER TESTS.

A MEDICATION FORM WILLBE GIVEN TO AILAPPIIC ANTS AND EMPIO YEES PRIOR TO AND AFIER
TESTING TO PRO VIDE ANY INFORMATION TO THE MEDIC ALREVIEW O FFIC ER WHIC H THEY DEEM
REIEVANTTO THE TESTING, INCIUDING IDENTIFICATION OF C URRENTLY O R REC ENTLY USED
PRESCRIPTIO N O R NO NPRESC RIPTIO N MEDIC ATIO N O R O THER REIEVANTMEDIC ALINFO RMATIO N.
THIS FO RM WILLPRO VIDE NO TIC E O F THE MO STC O MMO N MEDIC ATION BY BRAND NAME OR
COMMON NAME, AS APPIIC ABLE, AS WEILAS THE C HEMIC ALNAME, WHIC H MAY ATIIER OR
AFFEC TA DRUG TEST THE INFO RMATIO N PRO VIDED SHAILBE REVIEWED BY A MEDIC ALREVIEW
OFFICER (MRO) IN INTERPREIING ANY PO SIMIVE C O NFIRMED RESULIS.

THE FOIILO WING IS A IIST O F ALL DRUG S, DESC RIBED BY BRAND NAME, COMMON NAMEAND/ OR
CHEMIC ALNAME FO R WHIC H THE C O MPANY MAY TEST

+AICOHOL (BRO O ZE, DRINK)

+ AMPHETAMINES (BIPHETAMINE, DESO XYN, DEXEDRINE)

+C ANNABINO IDS (MARUUANA, HASHISH, HASH O I, POT, ROAC H, JO INT, SPIEAF, G- RASS, WEED,
REFFER)

+COCAINE (COKE, BIOW, NO SE C ANDY, SNO W, FLAKE, CRACK)

+PHENC YC IIDINE (PC P, ANG ELDUST, HOG)

+MEIHAQ UAIONE

+OPIATES (O PIUM, DO VER S PO WDER, PAREG O RIC, APREPEC TO 1IN)

+BARBITURATES (PHENO BARBITAL, AMYTAL, TUINAD)

#BENZ0 DIAZEPINES (XANAX, VERSIRAN, VAIIUM, TRANXENE, SERAX, RESTO RIL, PAXIPAM, LIBRIUM,
HAICION, DIAZEPAM, DAIMANE, C10NO PIN, AZENE, ATIVAN)

+PRO PO XYPHENE (DARVO C ET, DARVON N, DO IENE)

+ METHADO NE (DO 1O PHO NE, METHADO SE)

CHOICE OF SPECIMEN

URINE WILL BE USED FOR INIMALDRUG TESTFO R DRUG S EXC EPTAIC O HOLAND FOR THE
CONFRMATON O FTHE DRUG S EXCEPTAIC OHOL BILO OD WILLBE USED AS THE INIIAL AND
CONFRMATO N TESTFO R ALC OHO L. BREATH MAY BE USED AS A SPECIMEN FORAICOHOL
TESTING IF SUCH A SPEC IMEN IS TAKEN PURSUANTTO SECTION 316.1932, AND 316.1933 E.S.
(INCORPORATED HEREIN BY REFERENC E) FO R THE PURPO SE OF S 440.09(7). NO THING IN THIS

SEC TIO N SHAILBE C O NSIRUED TO IIMITTHE DISCRETIO N O FA PHYSIC IAN TO DETERMINE WHETHER
DRAWING BLO OD SAMPIE WILL THREATEN THE HEAT'TH O F THE INJURED EMPIO YEEOR IF THE
EMPIO YEE HAS A MEDIC AL C ONDITIO N UNREIATED TO THE AC CIDENTWHIC HMAY PREC IUDE THE
DRAWING OF THE NECESSARY Q UANTITY O FBIO OD FOR A TESTING SPECIMEN. NO INFERENCE OR
PRESUMPTION OFINTOXICATION O R IMPAIRMENTMAY BE MADE IN A C ASE WHERE A PHYSICIAN
PREVENTS A SPEC IMEN EXTRAC TIO N BASED O N HIS HER MEDIC AL EXPERTISE



COITECTION SITE

A COIIECTION SITE DESIG NATED BY AN APPRO VED TABO RATO RY WHIC H HAS AIL NEC ESSARY
PERSO NNEL, MATERIALS, EQ UIPMENT FAC IITES, AND SUPERVISION TO PRO VIDE FOR THE
COLIECTIO N, SEC URITY, CHAIN O F C USTO DY PRO C EDURES, TEMPO RARY STO RAG EAND SHIPPING
ORTRANSPORTATION O FURINE AND BIO OD SPECIMENS TO AN APPRO VED DRUG TESTING
TABORATORY.

SEC URITY OFTHE COLIEC TION SITE, C HAIN O F C USTO DY PRO C EDURES, PRIVACY OFTHE
INDIVIDUAL, COIIECTION CONTROL INTEG RITY, AND IDENTITY O F THE SPEC IMEN, AND
TRANSPORTATION O FTHE SPECIMEN TO THE IABO RATORY SHAILBE IN ACCORDANCE WITH
S.112.0455.F.S. AND ITS ATIENDANTRULES AS ESTABIISHED BY THE DEPARTIMENT O F HEALTH AND
REHABIUTATIVE SERVIC ES IN C HAPTER 10E-18, FLO RIDA ADMINISIRATIVE C O DE (INC O RPO RATED
HEREIN BY REFERENCE) O R PURSUANTTO NIDA G UIDELINES, IF THE SPEC IMEN IS BEING ANALYZED
BY A NIDA APPRO VED IABO RATORY.

COLIECTIO N SITE PERSO NNEL
A SPECIMEN FOR A DRUG TESTMAY BE TAKEN OR C O IIEC TED BY:

1. A PHYSICIAN, A PHYSICIAN’S ASSISTANT, A REG ISIERED PRO FESSIO NALNURSE, A IIC ENSED
PRACTIC ALNURSE, A NURSE PRAC TITIO NER, OR A C ERTIFIED PARAMEDIC WHO IS PRESENT AT THE
SCENE O FTHE AC CIDENTFO R THE PURPO SE O F RENDERING EMERG ENCY SERVICE O R TREATMENT

2. A QUAIIFIED PERSO N EMPILO YED BY A IIC ENSED TABO RATORY WHO HAS THE NEC ESSARY
TRAINING AND SKIILS FO R THE ASSIG NED TASKS.

EMPIO YERS, TABO RATO RIES, EMPIO YEE ASSISTANC E PRO GRAMS, DRUG AND AICOHOL
REHABILTATIO N PRO GRAMS, AND THEIR AG EN'TS WHO REC EIVE OR HAVE AC CESS TO
INFORMATION CONCERNING DRUG TESTRESULIS SHAIL KEEP AILINFO RMATION C O NFIDENTAL
REIEASE O F SUCH INFO RMATIO N UNDER ANY O THER C IRC UMSTANC ES SHAIL BE SO LELY
PURSUANTTO A WRITIEN C O NSENTFO RM SIGNED VO LUNTARILY BY THE PERSO N TESTED, UNIESS
SUCH REIFASEIS C O MPEILED BY A HEARING OFFICER OR A COURTC O MPEIENT JURISDIC IO N
PURSUANTTO AN APPEALTAKEN UNDER THIS SEC TIO N, O R UNIESS DEEMED APPRO PRIATE BY A
PROFESSIO NALOR O C CUPATIO NALIIC ENSING BOARD IN A RETATED DISCIPIINARY PRO C EDING.
THE CONSENTFORM WIILC O NTAIN AT A MINIMUM:

THE NAME O F THE PERSON WHO IS AUTHO RIZED TO O BTAIN THIS INFO RMATION
THE PURPO SE O F THE DISC LO SURE

THE PREC ISE INFO RMATION TO BE DISCLO SED

THE DURATION O F THE C O NSENT

THE SIG NATURE O F THE PERSO N AUTHO RIZING REIFASE O F INFO RMATIO N

oUW

NOTHING HEREIN SHAILBE C O NSIRUC TED TO PRO HIBIT'THE EMPIO YER, AG ENTO F THE EMPIO YER,
ORIABORATORY CONDUCTING A DRUG TESTFROM HAVING AC CESSTO EMPIO YEE DRUG TEST
INFORMATION WHEN C O NSULIING WITHIEGALCOUNSELIN CONNECTION WITH ACTIO NS

BRO UGHTUNDER O R REIATED TO THIS SEC TION O R WHEN THE INFO RMATION IS REIEVANTTO IIS
DEFENSE IN A CIVILO R ADMINISTRATIVE MATIER.



TESTING PRO C EDURES

THE INTTAL SC REEN FO R AILDRUG S SHAIL USE AN IMMUNO ASSAY EXC EPTTHAT THE INTHAL TEST BE
USED FO R FIRSTSCREENING SPEC IMENS TO BE DETERMINED WHETHER THEY ARE PO SIIVE OR
NEGATIVE FO R THO SE DRUG S O R METABO ITTES. AILIEVELS EQUALTO OR EXCEEDING THE

FOIIO WING SHAIL BE REPO RTED AS PO SIIVE:

¢AICOHOL - 0.05 G/DI%

+ AMPHETAMINES — 1,000 NG/ML

¢ CANNABINOIDS - 100 NG/ML

¢COCAINE- 300 NG/ML

+PHENCYCIIDINE - 25 NG/ML

¢+ METHAQ UAIONE - 300 NG/ML

¢ OPIATES - 300 NG/ML

¢ BARBITURATES -300 NG/ML

+BENZ7O DIAZEPINES - 300 NG/ML

¢ SYNTHETIC NARCOTIC S:
METHADO NE - 300 NG/ML
PROPO XYPHENE — 300 NG/ML

AILSPEC IMENS IDENTIFIED AS PO SITIVE O N THE INTDAL TEST SHAIL BE C O NFIRMED USING G C/MS,
EXC EPTTHATAIC OHO LWILL C O NFIRM USING GAS CHRO MATO GRAPHY. AILC O NFIRMATIONS
SHAIL BE DO NE BY Q UANTITATIVE ANATYSIS. C O NC ENTRATIO NS WHIC H EXC EED THE IINEAR
REGION O FTHE STANDARD C URVE SHAILBE DO C UMENTED IN THE TABORATO RY REC ORD AS
“GREATER THAN HIG HEST STANDARD C URVE VAIUE’.

THE MEDIC ALREVIEW O FFIC ER SHAIL RETAIN AND STO RE AIL C O NFIRMED PO SIIVE SPEC IMENS
PURSUANTTO S.112.0455 F.S. AND ITS ATIENDED RULES AS ESTABIISHED BY THE DEPARTMENTOF
HFATTH AND REHABIUTATIVE SERVIC E CHAPTER 10E-18, F1O RIDA ADMINISIRATIVE C O DE. THE
TABO RATO RY SHAIL BE REQ UIRED TO MAINTAIN ANY SPEC IMENS UNDER IEGALCHAIIENGEFOR
AN INDEFINIIE PERIO D. BREATH SPEC IMEN TAKEN PURSUANTTO S.316,F.S. TO BE USED FOR THE
PURPO SE O F S.440.09(7) TESING NEED NO TBE PRESERVED.

REPO RTING RESUITS

THE TABO RATO RY SHAILREPO RTTESTRESULIS TO THE MRO (MEDIC ALREVIEW O FFIC ER) WITHIN
SEVEN (7) WO RKING DAYS AFIER REC EIPT O F THE SPEC IMEN BY THE TABO RATORY. THE

TABO RATO RY SHAIL REPO RTAS NEGATIVE TO THE MRO AILSPEC IMENS WHICHARENEGATIVEON
THE INITALTESTO R NEG ATIVE ON THE C O NFIRMATIO N TEST O NLY SPEC IMENS WHIC H ARE
CONFRMED AS PO SIIVE ON THE C O NFIRMATO N TEST SHAIL BE REPO RTED PO SIIVE TO AN MRO
FOR A SPECIFIC DRUG.

THE TABO RATO RY SHAII'TRANSMITTO THE MRO IN A MANNER DESIGNED TO ENSURE

C ONFDENTIAIITY O F THE INFO RMATIO N. THE TABO RATO RY AND MRO MUSTENSURE THE SEC URITY
OF THE DATA TRANSMISSIO N AND RESIRIC TAC CESSTO ANY DATA TRANSMISSION STO RAG E AND
REIRIEVAL SYSTEM.

THE MRO MAY REQ UESTFRO M THE TABO RATO RY, AND IABO RATO RY SHAIL PRO VIDE
QUANTITATIO N O F TESTRESULIS. UNIESS O THERW ISE INSTIRUC TED BY THE EMPIO YER IN WRITING,



AILREC ORDS PERTAINING TO A GIVEN SPECIMEN SHAIL BE RETAINED BY THE DRUG TESTING
TABORATORY FOR A MINIMUM OFTWO YEARS.

WITHIN HIVE WO RKING DAYS AFTER REC EIPT O F A PO SIVE C O NFIRMED TESTRESULIS FROM THE
TESTING IABO RATO RY, THE EMPIO YER SHATL INFO RM THE EMPIO YEE IN WRITING O F SUCH

PO SINVE TESTRESULIS, THE C O SEQ UENC ES O F SUC H RESULIS, AND THE O PTIO NSAVATTABIE TO THE
EMPIO YEE, INCIUDING RIGHTTO FILE AN ADMISIRATIVE O FIEG AL C HAIIENG E. THE EMPIO YER
SHAIL PRO VIDE THE EMPIO YEE UPO N REQ UEST A C O PY O F THE TEST RESULIS.

CHAITENGE O F TEST RESUI'TS

WITHIN FIVE (5) WO RKING DAYS AFIER REC EIVING NOTICEOFA PO SIIVE C O NFIRMED TESTRESULT
THE EMPLO YEE MUSTBE AILO WED TO SUBMITINFO RMATIO N EXPTAINING O R CONTESTIING THE TEST
RESULT'TO THE MEDIC ALREVIEW O FFIC ER. IF THE EMPIO YEE S EXPTANATION OR CHAIIENGEOF
THE PO SIMIVE TESTRESULT IS UNSATISFAC TO RY TO THE MRO, WITHIN HFIEEN (15) DAYS O F REC EIPT
O F THE EXPTANATIO N IS UNSATISFATO RY, ALO NG WITH THE REPO RT O F PO SIIVE RESULIS, SHAIL BE
PRO VIDED BY THE MEDIC ALREVIEW O FFIC ER TO THE EMPIO YER. AILSUCH DO C UMENTATIO N WIIL
BE KEPT C O NFIDENTIALAND WIIL BE KEPTFO R ATIEAST O NE YEAR.

AN EMPIO YEE OR JO B APPIIC ANTMAY UNDERTAKE AN ADMINISIRATIVE C HAITENG E BY HIING A
CIAIM FOR BENEFITS WITH A JUDGE OF C O MPENSATIO N CIAIMS PURSUANTTO CHAPTER 440.F.S.,

ORIFNO WORKPIACE INJURY HAS O C CURRED, THE PERSO N MUST C HALLENG E THE TESTRESULTIN
A COURTOF COMPEIENTJURISDIC ITON. WHEN AN EMPIO YEE UNDERTAKES A CHAIIENG ETO THE
RESULIS O F A TEST, IT' SHALL BE THE EMPIO YEE S RESPO NSIBILUTY TO NO TIFY THE TABO RATO RY AND
THE SAMPIE SHAIL BE RETAINED BY THE TABO RATO RY UNTIL THE CASE IS SETIIED.

EMPIO YEES C O VERED BY A COILIEC TIVE BARG AINING AG REEMENTMAY HAVE ADDITIO NAL
APPEFALRIG HIS UNDER THE AG REEMENT BEFO RE THE PUBLIC EMPIO YEE RETATIO NS C O MMISSIO N.

EMPIO YEE PROTEC TION

WHEN SEVEN (7) DAYS AFIER TESTING BASED O N REASO NABIE SUSPICIO N HAS BEEN C O MPLEIED,
A DETAILED WRITIEN STATEMENT WILL BE ESTABIISHED WHIC H WILL STATE THE BASIS O F THE
DETERMINATIO N THATREASO NABIE SUSPIC IO N EXISTED TO WARRANTTHE TESTING. A COPYOF
THIS DO CUMENTATIO N WILL BE GIVEN TO THE EMPIO YEE UPO N REQ UESTAND THE O RIG INAL

DO CUMENTATIO N WILL BEKEPT C O NFIDENTIAL BY THE EMPIO YER AND RETAINED FO R ATIEAST
ONE YEAR.

DURING THE (180) DAY PERIO D AFTER WRITIEN NO TIFICATION O F A PO SITVE TESTRESULT, THE
EMPIO YEF JO B APPIIC ANTWHO HAS PRO VIDED THE SPEC IMEN SHAIL BE PERMITIED BY THE
EMPIO YER TO HAVEA PORTIO N O FTHE SPEC IMEN RETESTED, ATTHE EMPIO YEE & JO B APPLIC ANTS
EXPENSE. SUCH TESTING SHAILBE DO NE AT ANO THER IABO RATO RY IIC ENSED BY THE UNIIED
STATES AGENCY FO R HEALTH CARE ADMINISTRATIO N, AS APPRO PRIATE, C HO SEN BY THE

EMPIO YEF JO B APPIIC ANT THE SEC O ND IABO RATO RY MUSTTESTATEQ UALOR G REATER
SENSINIVITY FO R THE DRUG IN Q UESTIO N AS THE FIRSTITABO RATO RY. THE FIRSTTABO RATO RY WHICH
PERFO RMED THE TEST FO R THE EMPIO YER SHATL BE RESPO NSIBLE FO R THE TRANSFER O F THE
PORITON O FTHE SPECIMEN TO BE REIESTED, AND FO R THE INTEG RITY O F THE CHAIN O F C USIO DY
DURING SUC H TRANSEER.

THE DRUG TESTING IABO RATO RY MAY NO TDISCIO SE ANY INFO RMATION CONCERNING THE
HFATTH O R MENTALC ONDINIO N O FTHE TESTED EMPIO YEE



OVER THE C O UNTER AND PREC RIPTION DRUGS WHICH COUID ATTER ORAFFECTTHEOUTCOME OF
A DRUG TEST

AICOHOL- AILTIQUID MEDICATION CONTAINING ETHYLALC O HO L(ETHANO I). PLIEASE READ THE
TABELFOR AICOHOLCONTENT AS AN EXAMPIE, VICK S NYQ UILIS 25% (50 PROOF) ETHYL
AICOHOL COMIREX IS 20% (40 PROOF), CONTAC SEVERE C O ID FO RMUIA NIG HT SIRENG TH IS
25% (50 PROOF) AND LSTERINE IS 26.9% (54 PROOF)

AMPHETAMINES - O BEIRO L, BIPHETAMINE, DEXO XYN, DEXEDRINE, DIREX, 10 NAMINE, FASTIN
CANNABINO IDS - MARINOL(DRONABINOL THC)

COCAINE- COCAINEHCITOPICALSOIUTION (ROXANNE)

PHENC YCLIDINE — NO TIEG AL BY PRESCRIPTIO N

METHAQ UALO NE — NO TIEG ALBY PRESCRIPTIO N

O PIATES — PAREG ORIC, PREPEC TOIIN, DO NNAG EL PG, MO RPHINE, TYIENO LWITH C O DEINE,
EMPIRIN WITH C O DEINE, APAP WITH C O DEINE, ASPIRIN WITH C O DEINE, RO BITUSIN AC, G UIATUSS
AC, NOVAHISIINEDM, NO VAHISTINE EXPEC TO RANT DITAUDID (HYDRO MO PHO NE),

M-S CONTIN AND ROXANO L(MO RPHINE SUIFATE), PERC O DAN, VIC O DIN, TUSSFO RGANDIN, EIC.

BARBITURATES — PHENO BARBITAL, TUNIAL, AMYTAIL, NEMBUTAL SEC O NAL IO TUSATE, FIO RINAL
FIORICET, ESGIC, BULISO L MEBARAL BUTABARBITAL, BUTABITAL, PHENRININ, TRIAD, EIC.

BENZO DIAZEPINES — ATIVAN, AZENE, CLONOPIN, DAIMINE, DIAZEPAM, IIBRIUM, XANAZ, SERAX,
TRANXENE, VAIIUM, VERSIRAN, HAICION, PAXIPAM, RESTO RI[, C ENTRAX

METHADO NE - DOIPHINE, METHADO SE
PROPO XYPHENE — DARVO CEL DARVON N, DOIENE EIC.

IISTPREC RIPTIO N DRUG S TAKEN WITHIN THE PAST30 DAYS. THISIS FO R YO UR USE O NLY ATTHIS TME




