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Ma na g e me nt c o nsid e rs no  p ha se  o f o pe ra tio n o r a d m inistra tio n to  b e  o f g re a te r

imp o rta nc e  tha n sa fe ty.  It is the  po lic y o f this c o mp a ny to  pro vid e  a nd  ma inta in

sa fe  a nd  he a lthful wo rking  c o nd itio ns a nd  to  e sta b lish a nd  a ssist sa fe  wo rk

m e tho d s a nd  sa fe  wo rk pra c tic e s a t a ll time s.

This po lic y will b e  im p le me nte d  in the se  vita l a re a s by:

De ve lo p ing  a n a p plic a tio n o f sa fe ty sta nd a rd s fo r pro d uc tio n fa c ilitie s,

m a c hine ry, e q uipm e nt, to o ls a nd  wo rk pra c tic e s tha t a re  b a se d  o n

a pp lic a b le  O SHA Sta nd a rd s a nd  sa fe  wo rk pra c tic e s.

Insta lling  e d uc a tio n, tra ining , o n-the -jo b  sa fe ty instruc tio n, a nd  g e ne ra l sa fe ty

p o lic ie s a nd  p ro c e d ure s.

C o nd uc tio n sa fe ty a nd  fire  inspe c tio ns to  id e ntify p o te ntia l o pe ra tio n

ha za rd s.

Inve stig a ting  a c c id e nts to  d e te rmine  the  c a use  a nd  the  re me d ia l a c tio n

re q uire d  to  pre ve nt re o c c urre nc e s.

Re q uiring  pe rso na l p ro te c tive  e q uipm e nt fo r wo rke rs in ha za rd o us a re a s.

O pe ra ting  m o to r ve hic le s a c c o rd ing  to  sa fe  o pe ra ting  p ro c e d ure s.

Id e ntifying  p o te ntia l he a lth ha za rd s a nd  d e ve lo p ing  ne c e ssa ry p ro te c tive

m e a sure s.

Pub lic ly p ro m o ting  sa fe ty to  ma inta in inte re st a nd  p a rtic ip a tio n.

O b ta ining  c e rtific a te s o f wo rke rs’  c o mp e nsa tio n insura nc e  fro m a ll

sub c o ntra c to rs.

It sha ll b e  the  d uty o f e ve ry e mp lo ye e  to  initia te  a nd  ma inta in a  sa fe  wo rk p la c e

so  tha t we  c an ma inta in o ur im a g e  o f e xc e lle nc e  in c o nstruc tio n sa fe ty with

re g a rd  to  o ur o wn e mp lo ye e , the  c o m m unitie s tha t surro und  o ur site s, a nd  the

Fe d e ra l, Sta te , Munic ip a l Ag e nc ie s we  must inte rfa c e  with.  We  will m a inta in a

sta nd  tha t e ve ry a c c id e nt is pre ve nta b le .  Thro ug h lo we r insura nc e  ra te s we  will

b e  mo re  c o mp le tive  in the  o pe n ma rke t p la c e .

O ur sa fe ty p ro g ra m will ha ve  the  full sup po rt o f m a na g e me nt thro ug ho ut the

m a na g e m e nt ra nks.

______________________________ ________________________

Pre sid e nt                                                                   Da te



The  Williams- Ste ig er Oc c upa tional Sa fety a nd He alth Ac t of 1970

To  a ssure  sa fe  a nd  he a lthful wo rking  c o nd itio ns fo r wo rking  me n a nd  wo m e n; b y

a utho rizing  e nfo rc e me nt o f the  sta nd a rd s d e ve lo pe d  und e r the  Ac t; b y a ssisting

a nd  e nc o ura g ing  the  Sta te s in the ir e ffo rts to  a ssure  sa fe  a nd  he a lthful wo rking

c o nd itio ns; b y pro vid ing  fo r re se a rc h, info rma tio n, e d uc a tio n, a nd  tra ining  in the

fie ld  o f o c c upa tio na l sa fe ty a nd  he a lth; a nd  fo r o the r purpo se s.

Be  it e na c te d  b y the  Se na te  a nd  Ho use  o f Re pre se nta tive s o f the  Unite d  Sta te s

o f Am e ric a  in Co ng re ss a sse mb le d , Tha t this Ac t m a y b e  c ite d  a s the

“ O c c up a tio na l Sa fe ty a nd  He a lth Ac t o f 1970”

[The  fo llo wing  is c o m m o nly re fe rre d  to  a s the  “ Ge ne ra l Duty C la use ” -CCH.]

Se c . 5. (a) Ea c h e m p lo ye r-

(1) sha ll furnish to  e a c h o f his e mp lo ye e s e mp lo yme nt a nd  a  p la c e  o f

e mp lo yme nt, whic h are  fre e  fro m re c o g nize d  ha za rd s tha t a re  c a using  o r a re

like ly to  c a use  d e a th o r se rio us physic a l ha rm to  his e mp lo ye e s;

(2) sha ll c o mp ly with o c c upa tio na l sa fe ty a nd  he a lth sta nd a rd s pro mulg a te d

und e r this Ac t.

[The  fo llo wing  is no t p a rt o f the  “g e ne ra l Duty C la use ”  b ut is pro vid e d  fo r

c o nve nie nc e -CCH.]

(b) Ea c h e mp lo ye e  sha ll c o mp ly with o c c upa tio na l sa fe ty a nd  he a lth sta nd a rd

a nd  a ll rule s, re g ula tio ns, a nd  o rd e rs issue d  p ursua nt to  this Ac t, whic h a re

a pp lic a b le  to  his o wn a c tio ns a nd  c o nd uc t.
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- SAFETY DIRECTOR-

O ur sa fe ty d ire c to r is re spo nsib le  fo r the  d e ve lo pm e nt a nd  imp le me nta tio n o f

c o mp a ny sa fe ty p ro g ra m , ke e ping  p ro je c ts a d vise d  o n Fe d e ra l a nd  Sta te  sa fe ty

le g isla tio n a nd  sta nd a rd s, d e ve lo p ing  tra ining  pro g ra m s to  a ssist fie ld  sup e rviso rs

in ha za rd  id e ntific a tio n a nd  c o mp lia nc e  with sa fe ty sta nd a rd s, d e ve lo p ing

p ro c e d ure s fo r ha nd ling  inspe c tio ns a nd  c ita tio ns und e r the  O c c upa tio na l

Sa fe ty a nd  He a lth c t.  Se rve s a s lia iso n with the  c o m p a ny’ s insura nc e  c a rrie rs o n

a c c id e nt p re ve ntio n a nd  c la im m a tte rs, re spo nsib le  fo r the  pre pa ra tio n o f

c o rpo ra te  sta tistic a l d a ta  a nd  re vie w o f lo ss runs supp lie d  pe rio d ic a lly b y the

insura nc e  c a rrie r.

At the  Jo b site

O ur sa fe ty d ire c to r re po rts d ire c tly to  Mic ha e l B. Pre sid e nt, a nd  he  ha s the

a utho rity to  sto p  o ur wo rk a t a ny o f o ur jo b s.

As sta te d  in o ur c o m p a ny’ s sa fe ty p o lic y, sho uld  a ny e mp lo ye e  fe e l tha t his

sa fe ty is no t a s it sho uld  b e , he  has the  rig ht to  d isc uss sa m e  with the  Sa fe ty

Dire c to r while  he  is a  the  jo b site .  O b vio usly, the  sa fe ty d ire c to r will d isc uss a ny

suc h e m p lo ye e  c o nc e rn with the  jo b site ’ s p ro je c t ma na g e r, fie ld  sup e rinte nd e nt,

o r fo re ma n (who m e ve r is re a d ily a va ila b le ) in c o nfid e nc e  b e fo re  he  te lls Mic ha e l

Brya n, Pre sid e nt.  Be  a d vise d  tha t no  a d ve rse  a c tio n is to  b e  ta ke n a g a inst a ny

e mp lo ye e  who  vo ic e s a  sa fe ty c o nc e rn to  o ur sa fe ty d ire c to r.
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- ALL SUPERVISION-

Multi-Emp lo ye r Jo b site s

We  a re  re sp o nsib le  fo r the  sa fe ty o f o ur e mp lo ye e s, the  c usto me r’ s e mp lo ye e s

a nd  the  p ub lic .  At jo b site s whe re  the re  a re  se ve ra l c o ntra c to rs (m ulti-e mp lo ye r

jo b site s), we  must p a y p a rtic ula r a tte ntio n to  ha za rd s c re a te d  b y o the rs tha t

a ffe c t o ur e mp lo ye e s.

In o rd e r to  pro vid e  a  sa fe r e nviro nme nt fo r o ur e mp lo ye e s, I e xp e c t e ve ry

m e m b e r o f o ur ma na g e me nt (sa fe ty d ire c to r, fie ld  sup e rviso r, sup e rinte nd e nts

a nd  fo re me n) to  ta ke  imm e d ia te , d o c ume nte d  a c tio n whe n a no the r c o ntra c to r

c re a te s a  ha za rd  tha t c a n a ffe c t o ur e mp lo ye e s.

To  Do

Sho uld  yo u o b se rve  a  haza rd , suc h a s a n ung uard e d  flo o r e d g e  o f the  b uild ing ,

yo u a re  to :

1. Te ll o ur e mp lo ye e s to  sta y a wa y fo rm the  ung ua rd e d  flo o r e d g e  a nd

d o c ume nt it.*

2. Te ll the  g e ne ra l c o ntra c to r, o r who e ve r is re spo nsib le  a nd  d o c ume nt it.*

*Do c ume nta tio n in yo ur d ia ry, a nd  no te :

-d a te

-tim e

-na me (s) o f who  yo u spo ke  to

-wha t wa s sa id  b y a ll pa rtie s

Sho uld  the  ha za rd o us situa tio n c o ntinue , le t m e  kno w a nd  we  will c o nta c t the

ha za rd  pro d uc e r’ s ma in o ffic e .



ITEM 3

O SHA ha s info rme d  the ir e nfo rc e me nt o ffic e rs tha t if the  e mp lo ye r:

1) Did  no t c re a te  the  Haza rd ,

2) Did  no t ha ve  the  re spo nsib ility o r the  a utho rity to  ha ve  the  ha za rd

c o rre c te d ,

3) Did  no t ha ve  the  a b ility to  c o rre c t o r re mo ve  the  ha za rd ,

4) C an d e m o nstra te  tha t the  c re a ting , the  c o ntro lling  (o ne  who  is re spo nsib le

fo r sa fe ty a nd  he a lth vio la tio n), a nd / o r the  c o rre c ting  e mp lo ye rs, a s

a pp ro pria te , ha ve  b e e n spe c ific a lly no tifie d  o f the  ha za rd  to  whic h the

e mp lo ye e s a re  e xpo se d , a nd

5) Instruc te d  the  e mp lo ye e s to  re c o g nize  the  ha za rd  a nd , whe re  ne c e ssa ry,

info rme d  the m ho w to  a vo id  the  d a ng e rs a sso c ia te d  with it.

Ple a se  no te :

a . Yo u must ta ke  a p pro pria te  a lte rna tive  me a ns o f p ro te c ting  e mp lo ye e s fro m the

ha za rd

b . Und e r e xtre me  c irc um sta nc e s yo u sha ll re m o ve  yo ur e m p lo ye e s fr0m the  jo b

site .

ITEM 4

We  must a lso  ta ke  c a re  tha t we  a re  no t the  e mp lo ye r tha t c re a te s o r c a use s a

ha za rd o us c o nd itio n tha t vio la te s a n O SHA sta nd a rd ; o the rwise , we  will b e

c ita b le  fo r a ll e mp lo ye e s e xpo se d .

If yo u c re a te  the  ha za rd  the n yo u must:

1) Ke e p  a ll e mplo ye e s a wa y fro m the  ha za rd

2) Co rre c t the  p ro b le m; ho we ve r, if yo u d o  no t ha ve  the  a utho rity o r e xpe rtise

to  fix the  pro b le m the n yo u must imm e d ia te ly no tify the  c o ntro lling

e mp lo ye r (g e ne ra lly the  e mp lo ye r who  ha s a  c o ntra c tua l rig ht to  c o ntro l

sa fe ty) o f the  pro b le m.

The n yo u will no t re c e ive  a n O SHA c ita tio n.

Fo r furthe r info rma tio n se e  O SHA Fie ld  Inspe c tio n Re fe re nc e  Ma nua l CPL2-0.124

De c e mb e r 10, 1999 o r yo u m a y c o nta c t o ur sa fe ty d ire c to r.
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- FIELD SUPERVISOR-

The  fie ld  sup e rviso r is the  ke y m a n in the  sa fe ty c o ntro l p ro g ra m a nd  se rve s a s

lia iso n b e twe e n the  sa fe ty c o mm itte e  a nd  the  fie ld .  He  must b e  to ta lly

ind o c trina te d  in the  sa fe ty p ro g ra m a nd  will p ro vid e  p e rso na l le a d e rship  in

a c hie ving  sa tisfa c to ry pro te c tio n a g a inst a c c id e nts.  He  will inte rpre t the

c o mp a ny’ s po lic y a nd  a c tive ly supp o rt it a s a n e xa m p le  o f tho se  re spo nsib le  to

him .

It is his re sp o nsib ility to :

1. Wo rk c lo se ly with the  sa fe ty d ire c to r to  a ssist him in the  te c hnic a l a sp e c ts o f

sa fe ty c o ntro l.

2. Atte nd  the  we e kly sa fe ty m e e ting  tha t is c o nd uc te d  b y the  fo re m a n.  Insure

tha t the  fo re ma n ho ne stly ho ld s the  sa fe ty m e e ting  a nd  tha t the  fo re ma n

g e ts the  sig ne d , d a te d  sup e rviso r’ s sa fe ty ta lk to  the  ma in o ffic e .

3. Pro vid e  c o mp le te  sa fe ty instruc tio n to  e mp lo ye e s p rio r to  a ssig nm e nt o f

d utie s, e sp e c ia lly a t p re -jo b  c o nfe re nc e s with the  jo b  fo re ma n.

4. Ma ke  c o ntinuo us inspe c tio ns fo r unsa fe  p ra c tic e s a nd  c o nd itio ns a nd  ta ke

p ro m p t c o rre c tive  a c tio n whe ne ve r unsa fe  c o nd itio ns a nd  unsa fe  a c ts a re

no te d .

5. Inve stig a te  a ll a c c id e nts p ro m p tly in o rd e r to  d e te rmine  the ir true  c a use ,

a nd  p ro vid e  fo r pro pe r pro te c tive  a c tio n.

6. Se e  tha t a ll injurie s a re  p ro p e rly tre a te d  a nd  a ll re po rts, e tc . a re  p ro p e rly

sub m itte d .

7. Se e  tha t the  m e n ha ve  p ro p e r c e rtific a tio n in the  use  o f p o we r a c tua te d

to o ls.

8. Enfo rc e  a ll sa fe ty p o lic ie s in e ffe c t, inc lud ing  c o mp lia nc e  with O SHA, a nd

ta ke  a n a c tive  inte re st in ha nd ling  c a se s re q uiring  d isc ip line  whe re  sa fe ty

p o lic ie s ha ve  re p e a te d ly b e e n vio la te d .

9. Enc o ura g e  a ll e mp lo ye e s to  a c tive ly p a rtic ip a te  b y m a king

re c o mm e nd a tio ns tha t will re sult in the  re d uc tio n o f a c c id e nts a nd  d o ing

the  wo rk in a  mo re  c o st e ffe c tive  ma nne r, while  ma inta ining  o ur hig h

d e g re e  o f q ua lity wo rkm a nship .

10. Whe n o the r tra d e s o p e ra tio ns c a use  a  sa fe ty p ro b le m fo r o ur e mp lo ye e s,

spe a k to  the  o ffe nd ing  c o ntra c to r a nd  d o c ume nt sa m e  in yo ur d ia ry (d a te ,

time , who  yo u spo ke  to  a nd  wha t wa s sa id  b y yo u a nd  him ).

Lo sse s (Ac c o unta b ility)

Sa fe ty a wa rd  financ ia l inc e ntive s re c e ive d  b y fie ld  sup e rviso rs, a s we ll a s o the rs

in m a na g e me nt will b e  d ire c tly a ffe c te d  b y a c c id e nts tha t o c c ur in re la tio n to

the ir jo b site s.  This inc lud e s ve hic ula r a c c id e nts a sso c ia te d  with the  wo rk.
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- EMPLOYEE-

Ea c h e mp lo ye e  is re spo nsib le  fo r c o ntrib uting  his p a rt to wa rd s the  suc c e ss o f the

sa fe ty c o ntro l p ro g ra m .  The  e mp lo ye e  ha s a  re sp o nsib ility to  himse lf fo r this o wn

sa fe ty, b ut he  like wise  ha s a  re sp o nsib ility to  his fa m ily, to  his fe llo w wo rke rs, to  the

c o mm unity, to  the  c usto me rs, a nd  to  the  e mp lo ye r b y who m he  is p a id .

In the  p e rfo rm a nc e  o f his d utie s; the re fo re , he  sha ll b e  e xpe c te d  to  o b se rve  sa fe

p rac tic e  rule s, a s we ll a s instruc tio ns re la ting  to  the  e ffic ie nt p e rfo rma nc e  o f his

wo rk.  A sa fe  a nd  e ffic ie nt c o nstruc tio n o p e ra tio n is re a c he d  o nly whe n a ll

e mp lo ye e s a re  sa fe ty-c o nsc io us, a nd  ke e nly a le rt- me nta lly a nd  physic a lly.

The y sha ll:

1. No tify the ir fo re ma n imm e d ia te ly whe n c e rta in c o nd itio ns o r p ra c tic e s m a y

c a use  pe rso na l injury o r pro pe rty d a ma g e .

2. O b se rve  a ll sa fe ty rule s, a nd  re g ula tio ns, a nd  m a ke  m a ximum use  o f a ll

p ro te c tive  e q uip me nt.  Also , fo llo w pra c tic e s a nd  p ro c e d ure s e sta b lishe d  to

m a inta in he a lth a nd  sa fe ty.

3. Re po rt a ll a c c id e nts a nd  injurie s imm e d ia te ly.

4. Sub m it sug g e stio ns fo r sa fe ty a nd  e ffic ie nc y.

5. Kno w the ir e xa c t d utie s in c a se  o f fire  o r o the r c a ta stro phe .

6. Ac tive ly p a rtic ip a te  in the  we e kly sa fe ty m e e ting .  Yo u will b e  e nc o ura g e d

to  a sk a ny sa fe ty re la te d  q ue stio n re g ard ing  the  to p ic  b e ing  d isc usse d .  At

the  c o nc lusio n o f the  sa fe ty m e e ting  yo u will b e  aske d  to  sig n the  sa fe ty

to p ic  fo rm.  Yo ur sig ning  this fo rm is fo r o ur re c o rd s.

While  we  a sk yo u to  ke e p  yo ur q ue stio ns re la te d  to  the  we e kly sa fe ty to p ic

while  pa rtic ip a ting  a t the  we e kly sa fe ty m e e ting , YO U ARE ENCO URAG ED

TO  ALWAYS ASK IF YO U HAVE A Q UESTIO N ABOUT SAFETY.  NEVER ASSUME

YOU KNOW-ASK FIRST!

7. Yo u m ust fo llo w o ur d rug  fre e  wo rksite  p ro g ra m (c o ve re d  in a no the r se c tio n

o f this fie ld  sa fe ty m a nua l) a nd  re ma in fre e  o f d rug s a nd  a lc o ho l.



SAFETY AND HEALTH TRAINING

- FIELD SUPERVISOR-

Safe ty and He alth O rie ntation

Wo rkp la c e  sa fe ty a nd  he a lth o rie nta tio n b e g ins o n the  first d a y o f initia l

e mp lo yme nt o r jo b  tra nsfe r.  Ea c h e mp lo ye e  ha s a c c e ss to  a  c o py o f this sa fe ty

m a nua l, thro ug h his o r he r sup e rviso r, fo r re vie w a nd  future  re fe re nc e , a nd  will b e

g ive n a  p e rso na l c o py o f the  sa fe ty rule s, p o lic ie s a nd  p ro c e d ure s pe rta ining  to

his o r he r jo b .  Sup e rviso rs will a sk q ue stio ns o f e mp lo ye e s a nd  a nswe r

e m p lo ye e s’  q ue stio ns to  e nsure  kno wle d g e  a nd  und e rsta nd ing  o f sa fe ty rule s,

p o lic ie s a nd  jo b -sp e c ific  pro c e d ure s d e sc rib e d  in o ur wo rkpla c e  sa fe ty p ro g ra m

m a nua l.  The ir supe rviso rs will instruc t a ll e mp lo ye e s tha t c o mp lia nc e  with the

sa fe ty rule s d e sc rib e d  in the  wo rkpla c e  sa fe ty m a nua l is re q uire d .

Job- Spec ific  Tra ining

Supe rviso rs will initia lly tra in e mp lo ye e s o n ho w to  pe rfo rm a ssig ne d  ta sks sa fe ly.

Sup e rviso rs will c a re fully re vie w with e a c h e mp lo ye e  the  spe c ific  sa fe ty rule s, p o lic ie s

a nd  p ro c e d ure s tha t a re  a p plic a b le  a nd  tha t a re  d e sc ribe d  in the  wo rkp la c e  sa fe ty

m a nua l.

Supe rviso rs will g ive  e mp lo ye e s ve rb a l instruc tio n s a nd  sp e c ific  d ire c tio ns o n ho w to

d o  the  wo rk sa fe ly.

Supe rviso rs will o b se rve  e mp lo ye e s pe rfo rming  the  wo rk.  If ne c e ssa ry, the  supe rviso r

will p ro vid e  a  d e mo nstra tio n using  sa fe  wo rk pra c tic e s, o r re me d ia l instruc tio n to

c o rre c t tra ining  d e fic ie nc ie s b e fo re  a n e mp lo ye e  is p e rm itte d  to  d o  the  wo rk

witho ut sup e rvisio n.

All e mp lo ye e s will re c e ive  sa fe  o pe ra tio n instruc tio n o n se ld o m -use d  o r ne w

e q uip me nt b e fo re  using  the  e q uipm e nt.

Supe rviso rs will re vie w sa fe  wo rk pra c tic e s with e mp lo ye e s b e fo re  pe rmitting  the

p e rfo rma nc e  o f ne w, no n-ro utine  o r spe c ia lize d  p ro c e d ure s.

Pe riodic  Re tra ining  of Employe e s

All e mp lo ye e s will b e  re tra ine d  p e rio d ic a lly o n sa fe ty rule s, p o lic ie s a nd  p ro c e d ure s,

a nd  whe n c hang e s a re  ma d e  to  the  wo rkp la c e  sa fe ty m a nua l.

Ind ivid ua l e mp lo ye e s will b e  re tra ine d  a fte r the  o c c urre nc e  o f a  wo rk-re la te d  injury

c a use d  b y a n unsa fe  a c t o r wo rk p ra c tic e , a nd  whe n a  sup e rviso r o b se rve s d isp la ying

unsa fe  a c ts, p ra c tic e s o r b e ha vio rs.
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- GENERAL CONSTRUCTION SAFETY RULES-

The  fo llo wing  rule s a nd  re g ula tio ns a p ply to  a ll e mp lo ye e s o f Stryke r Ele c tric a l

Co ntra c to rs, a nd  a re  to  b e  o b se rve d  a t a ll time s.  Eve ry rule  a nd  re g ula tio n is

d e sig ne d  to  he lp  yo u a vo id  a c c id e nts a nd  injury to  yo urse lf o r to  o the r

e mp lo ye e s.  The  o ne  imp o rta nt fa c t to  re me mb e r is tha t the se  rule s a nd

re g ula tio ns a re  a  m inim um g uid e .  Ma ny situa tio ns will pro b a b ly a rise  tha t a re  no t

c o ve re d  b y a  spe c ific  rule  o r re g ula tio n; the re fo re , yo u m ust a c c e pt re spo nsib ility

fo r yo ur pe rso na l sa fe ty a nd  tha t a  fe llo w e mp lo ye e s.  If yo u ha ve  q ue stio ns o r

d o ub ts, d o  no t g ue ss, a sk yo ur supe rviso r.  All e mp lo ye e s must a g re e  to  a b id e  b y

the se  rule s a nd  re g ula tio ns a s c o nd itio ns o f e mp lo yme nt.

1. Yo u m ust we a r full c lo thing  a t a ll tim e s.  This inc lud e s shirt, full-le ng th tro use rs,

a nd  sa fe  sho e s.

2. Yo u m ust we a r ha rd  ha ts a t a ll time s in the  c o nstruc tio n a re a .  The  fie ld

supe rinte nd e nt m a y a utho rize  e xc e ptio ns to  this rule  und e r c e rta in

c o nd itio ns.

3. Use  sa fe  e q uipm e nt.  Sa fe ty sho e s a re  re c o mm e nd e d  a nd  re q uire d  o n

so me  jo b s.  If sa fe ty g la sse s a re  re q uire d  o n a  jo b site  the y must b e  wo rn a t

a ll time s, o the rwise  a s re q uire d  b y O SHA in Sub p a rt E. 1926.102.  G lo ve s,

re sp ira to rs, e a rp lug s, a nd  o the r ite ms o f p e rso na l p ro te c tive  e q uipm e nt a re

re q uire d  whe n wa rra nte d  b y jo b  re q uire m e nts o r c o nd itio ns.

4. Re po rt unsa fe  c o nd itio ns a nd  p ra c tic e s to  yo ur supe rviso r.

5. Pra c tic e  g o o d  ho use ke e p ing .  A c le a n o rd e rly wo rk p la c e  is ne c e ssa ry fo r

sa fe ty.  Fo r e xa m p le , d o  no t a llo w o il o r sc rap  to  re ma in o n the  flo o r.  C le a n

up  im m e d ia te ly.

6. Use  re g ula r ro a d wa ys a nd  wa lkwa ys whe ne ve r p o ssib le .  Avo id  unsa fe

sho rtc uts.

7. Use  the  c o rre c t to o l fo r the  jo b .  Ke e p  a ll to o ls in g o o d  re pa ir.

8. O b se rve  c a utio n in the  use  o f c o mp re sse d  a ir.  Ne ve r b lo w a ir a t yo urse lf o r

a no the r p e rso n.

9. Che c k a re a s a ro und  m a c hine ry, ve hic le s a nd  e q uipm e nt b e fo re  sta rting

the m.  Alwa ys kno w whe re  yo ur fe llo w wo rke rs a re  lo c a te d .

10. Whe ne ve r p o ssib le  ro pe  o ff c o nstruc tio n a re a s.  Alwa ys ro pe  o ff

und e rne a th o ve rhe a d  wo rk whe n ne e d e d .

11. Use  sa fe ty c o nta ine rs fo r tra nsp o rting  g aso line  a nd  o the r ha za rd o us

c he mic a ls.

12. Ke e p  a ll ho se s a nd  ro p e s c o ile d  in a  sa fe  p la c e  whe n no t in use .  Ke e p

ho se s a nd  ro p e s c le a r o f m o ving  ma c hine ry.

13. Do  no t o b struc t e me rg e nc y e q uipm e nt a nd  fa c ilitie s.

14. Wa lk, d o n’ t run.

15. Do  no t o pe ra te , re pa ir, a d just o r ta mp e r with c he m ic a l, m e c ha nic a l, o r

e le c tric a l e q uipm e nt, unle ss spe c ific a lly a utho rize d .  Pro c e e d  whe n

a utho rize d  with c a utio n.  Fo llo w lo c k a nd  ta g  re g ula tio ns whe n wo rking  o n

e q uip me nt.

16. Do  no t ind ulg e  in ho rse p la y.



17. Do  no t c limb  o r sta nd  o n e q uipm e nt, m a c hine ry, p ip e line s, ro o fs, e tc .,

unle ss spe c ific a lly a utho rize d .  Inspe c t a ll la d d e rs a nd  sc a ffo ld s b e fo re  use .

18. Whe n in d o ub t a s to  the  a p pro ve d  sa fe  me tho d  fo r d o ing  a ny jo b , a sk yo ur

supe rviso r.  Ig no ra nc e  is no  e xc use  fo r unsa fe  p ra c tic e s.

19. O b se rve  “ No  Smo king ”  a re a s.

20. We a r a ppro pria te  pe rso na l fa ll p ro te c tio n o n e le va te d  o pe n p la tfo rm s.

21. We a r sa fe ty b e lts whe n d riving  o r rid ing  in ve hic le s o r o the r mo b ile

e q uip me nt.

22. Shutd o wn wo rk, e le c tric a l ho t wo rk, e tc ., will no t b e  initia te d  witho ut the

e mp lo ye e  re c e iving  spe c ific  sa fe ty instruc tio ns a nd  a utho riza tio n fro m the

sup e rviso r.

23. Ma ke  sure  the re  is a n a d e q ua te  first a id  kit in the  truc k a nd  c o nstruc tio n

sha c k a t a ll time s.

24. Ob se rve  a ll sa fe ty p re c a utio ns whe n ha nd ling , tra nsp o rting , a nd  using

a c e tyle ne  a nd  e le c tric a l we ld ing  e q uipm e nt.

25. Whe n d riving , o b se rve  a ll tra ffic  re g ula tio ns.

26. O b se rve  rule s o f g o o d  c o nd uc t a nd  b e ha vio r a t a ll time s.

27. Insp e c t yo ur sa fe ty e q uip me nt b e fo re  e a c h use .

28. Ta ke  spe c ia l c a re  whe n using  o r wo rking  a ro und  m o ving  o r he a vy

e q uip me nt.

29. O b se rve  stric tly a ll a pp lic a b le  rule s o f the  Natio na l Ele c tric a l C o d e .

30. O b se rve  a ll sa fe ty re g ula tio ns a p plic a b le  to  the  wo rk b e ing  p e rfo rm e d .

31. Allo w o nly q ua lifie d  me n to  wo rk o n e le c tric a l a pp a ra tus.

32. Do n’ t use  a luminum la d d e rs o n e le c tric a l jo b s.

33. Do  no t g ue ss a b o ut whe the r a  c irc uit is live  o r no t.  Co nsid e r e ve ry c irc uit

live  until p ro ve n o the rwise .

34. Exte nsio n la d d e rs in use  sha ll b e  tie d , b lo c ke d , o r o the rwise  se c ure d  to

p re ve nt the ir be ing  d isp la c e d .

35. Sta y o ff the  to p  ste p  o f ste p la d d e rs.

36. G ua rd ra ils a nd  to e  b o a rd s sha ll b e  insta lle d  o n a ll o pe n sid e s a nd  e nd s o f

p la tfo rm s m o re  tha n six (6) fe e t a b o ve  the  g ro und  o r flo o r.  Sc a ffo ld s fo ur (4)

fe e t to  six (6) fe e t in he ig ht, ha ving  a  m inimum ho rizo nta l d im e nsio n in e ithe r

d ire c tio n o f le ss tha n fo rty-five  (45) inc he s, sha ll ha ve  sta nd a rd  g ua rd ra ils

insta lle d  o n a ll o pe n sid e s a nd  e nd s o f the  p la tfo rm

37. Fo llo w Stryke r’ s Ha za rd  Co m. Pro g ra m .  Re p o rt a ny unla be le d  ite ms tha t

c o me  to  the  jo b  site .

IN ADDITIO N TO  THE ABOVE REG ULATIO NS, REFER TO  THE CURRENT STATE,

MUNIC IPAL, FEDERAL SAFETY AND HEALTH CO DES, NFPA, ANSI, AND NEC  SAFETY

AND HEALTH REG ULATIONS FOR CONSTRUCTION.



PERSONAL PROTECTIVE EQUIPMENT

The  fo llo wing  ite ms p e rta in to  pe rso na l p ro te c tive  e q uipm e nt:

a . All e mp lo ye e s m ust we a r c lo thing - full-sle e ve d  shirts a nd  full le ng th tro use rs

a re  re q uire d .

b . Yo u m ust we a r ha rd  ha ts a t a ll tim e s in the  c o nstruc tio n a re a .  The  fie ld

supe rviso r ma y a utho rize  e xc e ptio ns to  this rule  und e r c e rta in c o nd itio ns.

c . Pro te c tive  fo o twe a r is re q uire d  whe n wo rking  in a re a s whe re  the re  is

d a ng e r o f fo o t injury d ue  to  fa lling  o r ro lling  o b je c ts o r o b je c ts p ie rc ing  the

so le  a nd  whe re  e mp lo ye e ’ s fe e t a re  e xpo se d  to  e le c tric a l ha za rd s.

d . Use  sa fe ty g la sse s, (a t a ll tim e s if re q uire d  a t yo ur jo b  site ), g o g g le s, o r fa c e

p ro te c tio n whe ne ve r the re  is a  po te ntia l fo r e ye  o r fa c e  injury fro m p hysic a l

o r c he m ic a l a g e nts o r b rig ht lig hts suc h fro m a rc  fla sh, we ld ing , o r la se r lig ht.

e . Use  he a ring  p ro te c tio n whe ne ve r it is no t fe a sib le  to  re d uc e  the  no ise  le ve ls.

f. Use  g lo ve s whe n ha nd s a re  e xpo se d  to  ha za rd s fro m skin a b so rptio n o f

ha rmful sub sta nc e s, se ve re  c uts, se ve re  a bra sio ns, p unc ture s, c he mic a l

b urns, the rma l b urns, a nd  ha rmful te m p e ra ture -e xtre m e s.

g . Dust m a sks, re sp ira to rs… a re  to  b e  use d  whe n c hipp ing  o r whe re  the

p o ssib ility o f re sp ira to ry imp a irme nt e xists.

h. Em p lo ye e s e xpo se d  to  a  fa ll ha za rd  g re a te r tha n 6 fe e t sha ll we a r a  sa fe ty

ha rne ss me e ting  OSHA Sub pa rt M re q uire me nts.

i. All m isc e lla ne o us p ro te c tio n no t liste d  a bo ve  a nd  re q uire d  b y the  jo b

d e sc riptio n sha ll b e  use d .

SAFETY PROBLEM SOLVING

It is o ur inte nt to  pro vid e  a  sa fe  wo rkpla c e .  All e mp lo ye e s a re  instruc te d  to

wa tc h fo r a nd  c o rre c t a ll unsa fe  c o nd itio ns im m e d ia te ly.  If yo u a re  no t a b le  to

ta ke  c o rre c tive  a c tio n, re po rt the  c o nd itio n to  yo ur imm e d ia te  supe rviso r.  All

e mp lo ye e s with supe rviso ry re sp o nsib ility a re  instruc te d  to  ta ke  sa fe  a nd  p ro mp t

c o rre c tive  a c tio n o r c o nta c t so me o ne  who  c a n.

We  a p pre c ia te  yo ur c o o pe ra tio n in re po rting  a ll sa fe ty p ro b le ms.  If we  a ll wo rk

to g e the r, we  c a n a ll wo rk sa fe ly.



HOUSEKEEPING

Po o r Ho use ke e p ing  c re a te s unsa fe  wa lking  a nd  wo rking  c o nd itio ns d ue  to

tripp ing  ha za rd s, a nd  is a lso  a n e ve r-p re se nt fire  ha za rd  d ue  to  the  fla mm a ble

na ture  o f c o nstruc tio n ma te ria ls.

1) The  supe rviso r sha ll p la n a he a d  a nd  a ssig n re spo nsib ility fo r c le a n-up  a nd

re m o va l o f d e b ris

2) Whe ne ve r p o ssib le , in a re a s o utsid e  the  c o nstruc tio n a re a , a ll e xte nsio n

c o rd s sha ll b e  strung  o ve rhe a d .

3) Co nstruc tio n sc ra p s sha ll no t b e  a llo we d  to  a c c um ula te .  C le a n up  a s the

wo rk p ro g re sse s.

4) The  fo llo wing  a re a s sha ll b e  ke pt c le a n a t a ll time s:

*Wa lkwa ys

*Aisle s

*Sta irwa ys

*La d d e r wa ys

*Ra m ps

*Lo a d ing  d o c ks

*Ele va to r Lo b b ie s a nd  la nd ing s

*Entra nc e s to  the  pro je c t

5) Sc ra p  a nd  d e b ris m a y no t b e  d ro p pe d  fro m he ig hts o ve r 20 fe e t unle ss

thro ug h a  c hute  tha t is e nc lo se d  o n a ll sid e s.

6) Whe n m a te ria l is d ro pp e d  thro ug h flo o r ho le s b a rric a d e s sha ll b e  b uilt a t

le a st 6 fe e t fro m the  e d g e  o f the  ho le  a nd  42 inc he s hig h.  Sig ns sha ll b e

p o ste d  a t e a c h le ve l wa rning  o f the  d a ng e r.

7) All m a te ria l/ d e b ris sha ll b e  ke pt b a c k a t le a st 10 fe e t fro m the  o pe n sid e s o f

flo o rs a nd  a t le a st 6 fe e t fro m the  e d g e s o f flo o r o pe ning s.

REFER TO  O SHA STANDARDS IN SUBPART C  &H



ELECTRICAL SAFETY

Ele c tric a l sa fe ty in c o nta ine d  in Sub p a rt k o f the  OSHA sta nd a rd s.  O rig ina lly the

e ntire  NEC wa s inc lud e d ; ho we ve r, b e c a use  o f the  c o nsta nt re visio ns O SHA

upd a te d , sim plifie d , a nd  c la rifie d  this sub pa rt.

He re  a re  a  fe w o f the  OSHA sta nd a rd s tha t we  must a d he re  to :

1926.403(h) Ide ntific ation of disc onne c ting  me ans and c irc uits.  Ea c h

d isc o nne c ting  m e a ns re q uire d  b y this sub p a rt fo r mo to rs a nd  a pp lia nc e s sha ll b e

le g ib ly m a rke d  to  ind ic a te  its p urp o se , unle ss lo c a te d  a nd  a rra ng e d  so  the

p urp o se  is e vid e nt.  Ea c h se rvic e , fe e d e r, a nd  b ra nc h c irc uit, a t its d isc o nne c ting

m e a ns o r o ve r c urre nt d e vic e , sha ll b e  le g ib ly m a rke d  to  ind ic a te  its p urp o se ,

unle ss lo c a te d  a nd  a rra ng e d  so  the  purpo se  is e vid e nt.  The se  ma rking s sha ll b e

o f suffic ie nt d ura b ility to  withsta nd  the  e nviro nm e nt invo lve d .

1926.405(a )(2) Te mpo rary wiring - (i) Sc o pe .  The  pro visio ns o f p a ra g ra p h (a )(2) o f

this se c tio n a p ply to  te mp o ra ry e le c tric a l p o we r a nd  lig hting  wiring  me tho d s,

whic h m a y b e  o f a  c la ss le ss tha n wo uld  b e  re q uire d  fo r a  p e rma ne nt

insta lla tio n.  Exc e p t a s spe c ific a lly m o d ifie d  in pa ra g ra p h (a )(2) o f this se c tio n, a ll

o the r re q uire m e nts f the  sub p a rt fo r p e rma ne nt wiring  sha ll a pp ly to  te mp o ra ry

wiring  insta lla tio ns.  Te mp o ra ry wiring  sha ll b e  re mo ve d  imm e d ia te ly upo n

c o mp le tio n o f c o nstruc tio n o r the  purpo se  fo r whic h the  wiring  wa s insta lle d .

1926.405(b)Ca bine ts, boxe s, a nd fittings.  (1) Co nd uc to rs e nte ring  b o xe s,

c a b ine ts, o r fitting s.  Co nd uc to rs e nte ring  b o xe s, c a b ine ts, o r fitting s sha ll b e

p ro te c te d  fro m a bra sio n, a nd  o pe ning s thro ug h whic h c o nd uc to rs e nte r sha ll b e

e ffe c tive ly c lo se d .  Unuse d  o pe ning s in c a b ine ts, b o xe s, a nd  fitting s sha ll a lso  b e

e ffe c tive ly c lo se d .

1926.405(e ) Enc losure s for damp or we t loc ations (1) c a b ine ts, fitting s, a nd  b o xe s.

C ab ine ts, c uto ut b o xe s, fitting s, b o xe s, a nd  p a ne l b o a rd  e nc lo sure s in d a m p  o r

we  lo c a tio ns sha ll b e  insta lle d  so  a s to  pre ve nt m o isture  o r wa te r fro m e nte ring

a nd  a c c um ula ting  within the  e nc lo sure s.  In we t lo c a tio ns the  e nc lo sure s sha ll b e

we a the rpro o f.

To  e nsure  the  sa fe ty a nd  he a lth o f a ll e mp lo ye e s we  sha ll fo llo w the  rule s o f the

c urre nt NEC a nd  O SHA sta nd a rd s in Sub p a rt K.



Stryke r Ele c tric a l Contra c ting , Inc .

Hurric a ne  Pla n



Purpose :

The  fo llo wing  hurric a ne  g uid e  line s a re  e sta b lishe d  to  e a se  lo ss - to  pro te c t the

p ro je c t a nd  wo rkfo rc e . This p la n p ro vid e s a  m e tho d  to  fo llo w in the  e ve nt o f a

c risis.

Hurric ane  Eme rge nc y Ac tion Plan (HEAP):

This p la n o utline s whe n p re pa ra tio ns a re  to  b e g in a nd  whic h a c tio ns will b e

ta ke n to  pro te c t e mp lo ye e /  pub lic  live s a nd  p ro p e rty a t a  time  whe n the y a re

thre a te ne d  b y a  hurric a ne  o r tro p ic a l sto rm.

De finitions:

1. Tro pic a l Sto rm:  A no n-fro nta l/ tro p ic a l/ c yc lo ne  with a  c lo se d  c irc ula tio n.

Na m e s a re  g ive n to  tro p ic a l sto rms whe n the y a re  pre d ic te d  to  re a c h wind

spe e d s o f 39 to  73 MPH.

2. Hurric ane :  Sa m e  a s a  tro pic a l sto rm with wind s o f 74 MPH a nd  a b o ve  a t

the  surfac e .  The  wind  b lo ws in a  c o unte r c lo c kwise  d ire c tio n.  The se  sto rms

va ry in size  fro m 100 to  500 mile s in d ia m e te r with wind  spe e d s o f 74 to  152 MPH

d e c re a sing  in inte nsity fro m the  c e nte r o utwa rd  a nd  m o ve  a lo ng  the ir pa th a t

a  ra te  o f 7 to  21 MPH.

3. The  Eye :  The  c e nte r o f the  sto rm with little  to  no  wind  is c a lle d  the  e ye .

Surro und ing  the  e ye  is the  a re a  o f hig he st wind  sp e e d .  If the  e ye  just m isse s a n

a re a , tha t a re a  will ha ve  c o ntinuo us wind s in o ne  d ire c tio n until the  sto rm

p a sse s; ho we ve r, if the  e ye  pa sse s o ve r a n a re a  tha t a re a  will ha ve  a  pe rio d  o f

c a lm a nd  the n sud d e nly will b e  hit b y wind s fro m the  o p po site  d ire c tio n.

4. Hurric ane  Ac tio n Co nd itio ns:  The  HEAP will b e g in with the  fo re c ast o f a

tro pic a l sto rm in five  sta g e s c a lle d  C o nd itio n V thru Co nd itio n I.

   C o nd itio n V (first no tic e  o f p o ssib le  sto rm a pp ro a c h).

   C o nd itio n IV (12 to  48 ho urs b e fo re  la nd fa ll).

   C o nd itio n III (48 to  24 ho urs b e fo re  la nd fa ll).

   C o nd itio n II (24 to  12 ho urs b e fo re  la nd fa ll).

   C o nd itio n I (le ss tha n 12 ho urs b e fo re  la nd fa ll).

The  pre pa ra tio ns ta ke n in e a c h c o nd itio n will a lso  b e  d e te rmine d  b y the

fo re c a ste d  stre ng th o f the  sto rm.

Hurric ane

c ate gory

Ma x.

susta ine d

wind

Storm Surg e Antic ipa te d

damage

1

2

3

4

5

96-110 MPH

74-95 MPH

110-130 MPH

131-155 MPH

O ve r 155 MPH

2’ – 4’

6’ – 8’

9’ – 12’

13’ – 18’

O ve r 18’

Mino r

Mo d e ra te

Se ve re

Extre me

C a ta stro p hic



The  a ntic ip a te d  d a ma g e d  in a  c a te g o ry 5 sto rm is 100 tim e s mo re  tha n a

c a te g o ry 1 sto rm.

Hurric a ne  Ale rts; No tific a tio ns g ive n b y the  Na tio na l We a the r Se rvic e .

Re sponsibilitie s:

Hurric a ne  o ffic e r: the  hurric a ne  o ffic e r will b e  the  supe rinte nd e nt.  This p e rso n will

c o o rd ina te  the  p la n with the  ma na g e m e nt pe rso nne l te a m (fo re me n) he  sha ll

m a ke  e a c h me mb e r o f his te a m fa milia r with the  p la n p rio r to  the  sta rt o f the

hurric a ne  se a so n.  He  will a lso  tra c k sto rm a d va nc e  a nd  p ro b le ms.  Afte r the

sto rm ha s p asse d  he  will d ire c t a n insp e c tio n prio r to  o pe ning  wo rk a re a s.  Any

p ro b le ms o r unsa fe  a re a s will b e  re so lve d  p rio r to  re sum ing  wo rk.

Hurric a ne  Ac tio n Te a m: Ma na g e me nt te a m (fo re me n) re spo nsib le  fo r

p re p a ra tio ns in the  e ve nt o f a  hurric a ne  a nd  the  re sto ra tio n o f the  site  a fte r a

hurric a ne .  This g ro up  is re spo nsib le  fo r the  sa fe ty a nd  he a lth o f a ll p e rso nne l,

p ro p e rty, e q uipm e nt, a nd  ve hic le s.

Prote c tion of Fac ilitie s and Equipme nt:

Build ing /  Tra ile r Pro te c tio n:  Pro te c tive  me a sure s sho uld  b e  ta ke n with e a c h

b uild ing /  struc ture  to  pre ve nt d a ma g e  fro m wa te r, wind , a nd  wind  o r wa te r

d e b ris.  All lo o se  c o nstruc tio n ma te ria ls (e le c tric a l), tra ile r, te mp o ra ry b uild ing s

a nd  e q uip me nt will b e  se c ure d  a nd  /  o r m o ve d  to  a  pro te c te d  lo c a tio n.  Pla ns

sho uld  b e  ma d e  to  la sh d o wn a ll p o rta b le  b uild ing s a t the  e arlie st o pp o rtunity

a fte r no tific a tio n o f a n a pp ro a c hing  hurric a ne .  Sto rm d ra ins tha t m ig ht a d mit

wa te r sho uld  b e  p lug g e d .  (Wa tc h fo r d ra ins ne a r e le c tric a l e q uipm e nt)

Eq uip me nt Pro te c tio n:  Eq uipm e nt is sub je c t to  the  sa m e  ha za rd s a s b uild ing s.

Mo st e q uipm e nt c a n b e  mo ve d  o r c a rrie d  to  a  sa fe  p la c e .  It sho uld  b e  b ro ug ht

insid e  a  b uild ing  a nd  ra ise d  o ff the  flo o r to  pre ve nt wa te r d a m a g e  fro m rising

wa te r.  Ta rps o r o the r c o ve rs sho uld  b e  use d  to  c o ve r pe rma ne nt m a c hine ry

insta lla tio ns.  Ite m s tha t mig ht b e  b lo wn a wa y sho uld  b e  firmly la tc he d  d o wn a nd

in so me  c a se s we ig he d  d o wn.  He a vy c o nstruc tio n e q uipm e nt sho uld  b e

re mo ve d  o r re lo c a te d  to  p re ve nt d a ma g e  to  the  wo rk and  a lso  to  pre ve nt

b lo c king  o f the  a c c e ss to  the  site .

Notic e  of Ac tion Conditions:

The  supe rinte nd e nt will g ive  no tic e  to  a ll p e rso nne l o f the  a c tio n le ve l a s the

sto rm a pp ro a c he s.

Ac tion to be  ta ke n for Condition le ve ls

1. C o nd itio n V (First no tic e  o f sto rm a pp ro a c h):  Afte r the  Sup e rinte nd e nt g ive s

no tic e  o f a  sto rm a pp ro a c hing , a  Co nd itio n V will b e  a nno unc e d .  The n o ur fo re me n

will b e g in wo rk a s a n insp e c tio n te a m to  surve y o ur a re a s o f the  c o nstruc tio n site .



Afte r this surve y the y will sub m it a ny re visio ns ne c e ssa ry (to  the  hurric a ne  a c tio n p la n)

tha t m ust b e  ta ke n.  Also  the y will id e ntify a ny upc o ming  a c tivitie s, m a te ria l d e live rie s

e tc . tha t c o uld  b e  d e la ye d  until a fte r the  sto rm thre a t ha s p asse d .  Wo rk sho uld

c o ntinue  a s usua l.

2. C o nd itio n IV (72 ho urs b e fo re  la nd fa ll):  In this c o nd itio n a  sta te  o f re a d ine ss is

imp e ra tive .  No rma l wo rk sho uld  p ro c e e d  a s muc h a s p o ssib le .  All e mp lo ye e s will b e

a va ila b le  to  a ssist with hurric a ne  pre pa ra tio ns.  If d ire c te d  b y the  supe rinte nd e nt, the

fo re me n will p e rfo rm the  fo llo wing  func tio ns:

Info rm a ll p e rso nne l o f hurric a ne  c o nd itio n

Che c k a ll e q uipm e nt (ha rd  truc ks, fo rk lifts….) re q uire d  fo r the

a ntic ip a te d  o p e ra tio n.

Re q uisitio n e me rg e nc y supp lie s no t p re vio usly o b ta ine d  in pre -

hurric a ne  p re p ara tio ns. (fla sh lig hts, d uc t ta pe ….)

De te rmine  whic h pe rso nne l, if a ny, m ust re ma in a s a  hurric a ne  sta y

b e hind  pa rty a nd  info rm the m o f the ir sta tus a nd  d utie s.

No tify the  Sup e rinte nd e nt o f a ny c o nd itio n tha t ma y p re ve nt

c o mp le tio n o f p re pa ra tio ns fo r pro te c tio n o f p e rso nne l a nd

p ro p e rty.

Che c k se c urity o f o ffic e /  sto ra g e  tra ile r tie  d o wns.

Sta rt se c uring  sto re d  m a te ria l b y sta c king  d o wn o r m o ving  to g e the r

o r re mo ve  tra ile r fro m the  site .

Re mo ve  a nd  d ispo se  o f a ll yo ur c o nstruc tio n d e b ris in the  b uild ing

a nd  o n the  site  d a ily into  the  d ump ste r to  b e  ha ule d  o ff the  site .

C o m p le te  a ny ma jo r lifts, b ut d o  no t sta rt the  ne xt lift unle ss

d ire c te d  b y the  sup e rinte nd e nt.

Re mo ve  a nd  sto re  sc a ffo ld ing  in a  sa fe  lo c a tio n within the  b uild ing

o r o ffsite

Re mo ve  o r se c ure  a ll o xyg e n ta nks.  Re mo ve  a ll e mp ty tanks fo rm

the  site .

Pre pa re  to  se c ure  p o rta b le  e q uipm e nt suc h a s ma n lifts (sc isso r lifts,

a e ria l lifts…)

All fue l c a ns will b e  e m p tie d  a nd  sto re d  in jo b  tra ile r.

C lo se  a nd  se c ure  a ll d o o rs.

Bund le , c o nso lid a te , a nd  se c ure  o r re mo ve  a ll lo o se  e le c tric a l

g e a r, m a te ria ls, c a b le , wire , a nd  c o nd uit.

Sta rt d e -e ne rg izing , b le e d  o ff any sto re d  e ne rg y, a nd  b e g in lo c k

o ut/ ta g  o ut o f a ll no n-e sse ntia l te mp o ra ry c irc uits, tra nsfo rme rs,

a nd  g e ne ra to rs.

Co nfirm tha t a ll te mp o ra ry tra nsfo rm e rs a nd  g e ne ra to rs a re

c o ve re d  a nd  pro te c te d  fro m wind  a nd  flo o d ing  wa te r.  Mo ve

tra nsfo rme rs o r g e ne ra to rs to  a  hig he r lo c a tio n if the y c o uld  b e

sub je c t to  flo o d ing  wa te r.



3. C o nd itio n III (48 ho urs b e fo re  la nd fa ll): a t this sta g e  hurric a ne  p re pa ra tio ns ta ke

p re c e d e nc e  o ve r ALL o the r wo rk.  Mo st o f the  se c uring  wo rk will ta ke  p la c e  a t

this time .  All d e sig na te d  hurric a ne  p e rso nne l will re po rt to  a ssig ne d  a re a s fo r

hurric a ne  d uty.  Tho se  no t re q uire d  fo r hurric a ne  d utie s ma yb e  re le a se d  a t this

time .  The  sup e rinte nd e nt will e nsure  tha t fina l hurric a ne  pre pa ra tio ns tha t we re

no t c o mp le te d  und e r Co nd itio n IV b e  c o mp le te d  a t this time .

Info rm a ll p e rso nne l o f the  hurric a ne  c o nd itio n.

Ad vise d  e ve ryo ne  o f the  sto rm lo c a tio n a nd  whe n la nd fa ll is

e xp e c te d .

Re mo ve  a ll re ma ining  lo o se  d e b ris a nd  p la c e  in d ump ste r to  b e

d isp o se d  o f o ff the  jo b site .

Ensure  tha t m a te ria ls suc h a s ta pe , tie  wire , e tc . a re  a va ila b le  a nd

re a d y fo r use .

Mo ve  a ll m a te ria ls a nd  e q uipm e nt tha t m a yb e  d a ma g e d  b y

flo o d ing  a  hig he r lo c a tio n.

C lo se  a ll wind o ws a nd  d o o rs a nd  insta ll p ro te c tio n.

Pro p e rty she lte r a nd  se c ure  e q uipm e nt tha t m ust b e  sto re d  in the

o p e n.

He avy e q uipm e nt sho uld  b e  re lo c a te d  to  a  re m o te  a re a  o f the  site

whe re  the re  is le ss d a ma g e  to  the  e q uipm e nt a nd  whe re  the

e q uipm e nt will no t d a ma g e  a t wo rk.  Eq uipm e nt tha t c o uld  b e

d a ma g e d  b y wa te r must b e  c o ve re d  b y p la stic s o r ta rps.

Whe n a pp ro pria te , the  sup e rinte nd e nt will d ism iss no n-e sse ntia l

p e rso nne l fo r hurric a ne  e va c ua tio n.

Sa nd b a g , tie -d o wn, m o ve  to  a  se c ure  lo c a tio n o r re mo ve  fro m the

site  a ny o b je c ts tha t c a n b e c o m e  wind /  wate r b o rne  d e b ris.

Se c ure  a nd  shut d o wn a ll e le c tric a l syste m.

Re mo ve  o r se c ure  a ny re ma ining  c o mp re sse d  g a s c ylind e rs.

Surve y the  a re a  fo r a ny lo o se  ma te ria ls a nd  e q uipm e nt a nd  ta ke

a c tio n to  se c ure  o r re mo ve  fo rm the  site .

Se c ure  a ll o ffic e /  sto ra g e  tra ile r tie  d o wns a nd  p ro te c t d o o r a nd

wind o w o p e ning s.

Sto c kpile d  so il will b e  ta pe re d  o r d ispe rse d  to  pre ve nt e ro sio n/

se d ime nta tio n.

All fue l c a ns will b e  e m p tie d  a nd  sto re d  in a  pro te c te d  lo c a tio n.

4. C o nd itio n II (24 ho urs b e fo re  la nd fa ll):

Be g in e va c ua tio n o f a ll re ma ining  pe rso nne l.  Eve ryo ne  sho uld  b e

e va c ua te d  no  le ss tha n 12 ho urs prio r to  the  sto rm.

Do c ume nt the  c o nd itio n a nd  sta tus o n the  pro je c t with id e a s

a nd / o r p ho to g ra phs.

Shut d o wn a ll re ma ining  e le c tric a l p o we r a nd  utilitie s.  Have

fla shlig hts in ha nd .

Re m o ve  a ll c ritic a l d o c um e nts, re c o rd s, a nd  e q uip m e nt fro m o ffic e

tra ile rs.



5. C o nd itio n I (12 ho urs b e fo re  la nd fa ll): Pro je c t se c ure d  a nd  e va c ua tio n

c o mp le te d .  Re c o ve ry/  Re sto ra tio n: pe rso nne l will no t re turn to  wo rk until a

re turn to  wo rk no tic e  is g ive n by the  supe rinte nd e nt.  No tic e  will b e  g ive n a fte r

the  Na tio na l We a the r Asso c ia tio n ha s g ive n a n a ll c le a r no tic e  a nd  lo c a l

o ffic ia ls ha ve  a llo we d  e ntry into  the  sto rm imp a c te d  a re a s.

Be fo re  re c o ve ry o p e ra tio ns b e g in the  pro je c t m a y ne e d  to  b e

inspe c te d  to  d e te rm ine  if a ny d a ma g e  ha s o c c urre d .  The  G e ne ra l

Co ntra c to r sho uld  c o nta c t the  ne c e ssa ry a utho ritie s.

Po we r a nd  o the r utilitie s sho uld  no t b e  re a c tiva te d  until inspe c tio ns

ha ve  d e te rmine d  tha t the re  is no  hid d e n d a m a g e

C o nd itio n o f yo ur wo rk, e q uipm e nt, tra ile r, e tc .  sho uld  b e

d o c um e nte d  with vid e o s a nd / o r p ho to s.



Stryke r Ele c tric a l Contra c ting , Inc .

Site  Spe c ific  Fa ll

Prote c tion Pla n for … ..



Site  Spe c ific  Prote c tion Plan for … … ..

O SHA c urre ntly re g ula te s fa ll p ro te c tio n fo r the  c o nstruc tio n ind ustry und e r Part

1926, (Sub p a rt M) the se  sta nd a rd s a re  inte nd e d  to  p re ve nt e mp lo ye e s fro m

fa lling  o ff, o nto  o r thro ug h wo rking  le ve ls.  Und e r O SHA sta nd a rd s, c o nsid e ra b le

p la nning  a nd  pre pa ra tio n a re  re q uire d  to  a ntic ip a te  a nd  pre ve nt the  po ssib ility

o f a  fa ll c o nd itio n.

A writte n fa ll p ro te c tio n p la n e sta b lishe s g uid e line s to  b e  fo llo we d  whe n a n

e mp lo ye e  wo rks a b o ve  d a ng e ro us e q uipm e nt o n ram p s o r runwa ys, o r a t

he ig hts e xc e e d ing  6 fe e t.

Writte n pro c e d ure s fo r fa ll p ro te c tio n e sta b lish unifo rm re q uire m e nts fo r fa ll

p ro te c tio n tra ining , o pe ra tio ns a nd  p ra c tic e s.  The  e ffe c tive ne ss o f the  writte n

p la n d e p e nd s o n the  a c tive  supp o rt a nd  invo lve m e nt o f a ll e mp lo ye e s who

p e rfo rm the  wo rk re q uiring  fa ll p ro te c tio n is p ro p e rly a d he re d  to .

Purpose

Stryke r Ele c tric  is d e d ic a te d  to  the  pro te c tio n o f its e mp lo ye e s fro m injurie s.  All

e mp lo ye e s o f Stryke r ha ve  the  re spo nsib ility a nd  a re  he ld  re sp o nsib le  fo r the ir

sa fe ty o n this jo b .

This p ro g ra m is inte nd e d  to  info rm a ll inte re ste d  p e rso ns inc lud ing  its e mp lo ye e s

tha t Stryke r Ele c tric  is in c o mp lia nc e  with O SHA’ s Fa ll Pro te c tio n re q uire me nts

a c c o rd ing  to  29 CRF 1926.500 to  503.

This p ro g ra m a pp lie s to  e mp lo ye e s who  a re  e xpo se d  to  a  p o ssib le  fa ll ha za rd

d uring  the  c o urse  o f p e rfo rming  the ir wo rk.

Sp e c ific  fa ll p ro te c tio n syste ms sho uld  b e  se le c te d  fo r e a c h c o nd itio n a nd  its

a pp lic a tio n b e fo re  a n e mp lo ye e  is p e rmitte d  to  g o  to  wo rk in a n a re a  re q uiring

p ro te c tio n.  Sc o tt Ec c le sto n-Se c re ta ry/ Tre a sure r a nd  Ca rm e n Pric e -Sa fe ty

Dire c to r a re  re spo nsib le  fo r its imp le me nta tio n.  Co pie s o f the  pro g ra m c a n b e

o b ta ine d  a t the  jo b site  o r the  ma in o ffic e .  Ce rta in e mp lo ye e s a re  d e sig nate d

a nd  a utho rize d  to  insp e c t, inve stig a te  a nd  a c c e ss wo rking  c o nd itio ns prio r to

wo rk sta rting  a nd  o nc e  it is c o m p le te d .  The y a re : Supe rinte nd e nts, Fo re ma n a nd

Sa fe ty p e rso nne l, so  lo ng  a s the y ha ve  re c e ive d  Fa ll Pro te c tio n Tra ining .

O ur Duty To Provide  Fall Prote c tion

In o ur a tte mp t to  pre ve nt fa ll, Stryke r Ele c tric  ha s the  d uty to  a ntic ip a te  po ssib le

fa ll ha za rd s whe n wo rking  in d a ng e ro us c o nd itio ns.  Ca re ful p la nning  a nd

p re pa ra tio n a re  ne c e ssa ry to  e nsure  a n a c c id e nt fre e  jo b site .



Asse ssme nt Se le c tion For Fall Prote c tion

This p la n is site  spe c ific  fo r …..  This fa ll p ro te c tio n p la n is inte nd e d  to  a ntic ip a te

the  pa rtic ula r fa ll ha za rd s a sso c ia te d  with o ur sc o p e  o f wo rk a nd  ho w o ur

e mp lo ye e s ma y b e  e xpo se d  to  d a ng e r.  We  tra in a nd  d ire c t o ur e mp lo ye e s o n

p ro p e r pro c e d ure  to  pre ve nt a c c id e nts, a nd  e nsure  tha t o ur e mp lo ye e s fo llo w

p ro c e d ure  a nd  und e rsta nd  c o mp a ny g uid e line s.

Pro vid ing  fa ll p ro te c tio n re q uire s a n a sse ssme nt o f a ll p o ssib le  fa ll situa tio ns a t

a ny jo b site  a s se t fo rth in O SHA’ s 29 CRF 1926.502 fa ll p ro te c tio n syste m c rite ria

a nd  p ra c tic e s.  Eve ry e m p lo ye e  e xp o se d  to  the  c o nd itio n must b e  tra ine d

a c c o rd ing  to  this p la n.

Prote c ting  Side s and Edge s

Our e m p lo ye e s m ust b e  p ro te c te d  whe n wo rking  o n sid e s a nd  e d g e s e xpo se d  to

a  fa ll ha za rd  g re a te r tha n 6 fe e t fro m the  le ve l b e lo w.  We  ha ve  the  fo llo wing

m e tho d s o f p ro te c tio n o n this jo b site :

Ha nd  ra ils a t the  e d g e s o f sta ir o pe ning s.

Wa rning  line s b e lo w ta b le s with po ste d  sig ns.

Ca b le  syste m, o nc e  ta b le s ha ve  b e e n re mo ve d , inc lud ing  to e  b o a rd .

Pe rso na l fa ll a rre st syste ms.

Co ntro l a nd  limite d  a c c e ss zo ne s.  No  Stryke r Ele c tric  e mp lo ye e  sha ll wo rk

within the se  a re a s witho ut a  pe rso na l fa ll a rre st syste m.

Hole s

Stryke r Ele c tric  pro te c ts e mp lo ye e s fro m:

Trip p ing  in o r ste p ping  into  o r thro ug h ho le s.

The  po ssib ility o f o b je c ts fa lling  thro ug h ho le s.

O ur e mp lo ye e s must b e  pro te c te d  in this c o nd itio n fro m a  fa ll 6 fe e t fro m the

le ve l b e lo w.  We  ha ve  c ho se n the  fo llo wing  m e tho d s o f pro te c tio n o n this jo b site .

Insta lling  p ro p e rly se c ure d  c o ve rs to  the  sla b  o n a ll o ur ho le s o ve r 2” .

Pro p e rly m a rking  the se  c o ve rs “ HO LE”.

O SHA d o e s no t inte nd  tha t g uid e line s b e  insta lle d  a ro und  the  ho le  while

e mp lo ye e s a re  wo rking  a t the  ho le  o r pa ssing  ma te ria l thro ug h the  ho le .



Prote c tion From Falling  O bje c ts

Stryke r Ele c tric  a c kno wle d g e s the  pro b a b ility o f o b je c ts fa lling  fro m the  a re a s

a bo ve .  We  ha ve  the  fo llo wing  me tho d s o f p ro te c tio n o n this jo b site :

Hard  ha ts a re  re q uire d  a t a ll time s while  o n the  site .

Air ho rns a re  use d  to  sig na l o ve r he a d  lo a d s.

Pe rime te r ne ts a re  to  b e  insta lle d  o n this jo b site  to  c a tc h a ny o b je c t whic h m a y fa ll

o f the  b uild ing  fro m a bo ve .

Sa fe ty c a b le s a re  insta lle d  o n pe rime te r c o lumn fo rms to  se c ure  the m while

stripp ing  o r se tting  o f fo rms.

Lo o se  p lywo o d  is e ithe r re mo ve d  o r na ile d  to  the  ta b le  fo rm d uring  the  flying

p ro c e ss.

O ur p ipe s a nd  m a te ria ls must b e  stra pp e d  to  the  ho rse , b e fo re  the  ho rse  is lifte d .

G e ne ral Worksite  Polic y

If a ny c o nd itio n is no t m e t fo r wo rk to  b e  pe rfo rme d  o r if the  e quipm e nt d o e s no t

a d e q ua te ly p re ve nt the  po te ntia l fa ll ha za rd , the n the  wo rk will no t b e g in until the

c o nd itio n is a d d re sse d , re e va lua te d  a nd  re me d ie d .

In a ll situa tio ns in whic h po te ntia l fa ll ha za rd s ma y e xist, e mp lo ye e s a re  re q uire d  to

we a r a  ha rne ss with a  la nya rd .

Em p lo ye e s e xp o se d  to  p o te ntia l fa ll ha za rd s will b e  tra ine d  so  a s to  pro pe rly p e rfo rm

the  wo rk.

All wo rk a re a s will b e  ke pt c le a n a nd  in a n o rd e rly m a nne r to  re d uc e  po ssib le  tripp ing

a c c id e nts.

Stryke r Ele c tric ’ s e mp lo ye e s a re  re q uire d  to  re a d , und e rsta nd  a nd  a c kno wle d g e

jo b site  tra ining  inc lud ing  fa ll p ro te c tio n.

Training  Program

All Stryke r Ele c tric  e mp lo ye e s a re  re q uire d  to  a tte nd  initia l o rie nta tio n tra ining  whe n

hire d .  Fa ll p ro te c tio n tra ining  is re q uire d  if the  e m p lo ye e  is to  b e  wo rking  in a  p o te ntia l

fa ll c o nd itio n.  This tra ining  inc lud e s:

Id e ntifying  po te ntia l fa ll ha za rd s.

The  pro pe r use  o f fa ll a rre st syste ms, inc lud ing  e q uipm e nt insp e c tio n, p ro p e r

a nc ho ring  a nd  tie -o ff te c hniq ue s, m e tho d s o f use , a nd  inspe c tio n o f ha rne ss a nd

la nya rd s.

The  c o rre c t p ro c e d ure  fo r e re c ting , m a inta ining , inspe c ting  a nd  d isma ntling

syste m.

The  use  a nd  o p e ra tio n o f g ua rd ra ils, sa fe ty ne t syste m, wa rning  line  syste m,

c o ntro l/ limite d  a c c e ss zo ne s a nd  a ny o the r pro te c tive  syste ms use d .

The  ro le  o f e a c h a nd  e ve ry e m p lo ye e  in the  sa fe ty p ro g ra m a nd  a lso  the  fa ll

p ro te c tio n p la n.

The  sta nd a rd s c o nta ine d  in Sub p a rt M o f the  c o nstruc tio n g uid e line s.



Enfo rc e me nt o f Safe ty Po lic ie s:

Constant aware ne ss o f and re spe c t fo r fall hazards and c o mplianc e  with all safe ty

rule s are  c o nside re d c o nditio ns o f e mplo yme nt.  The  c re w supe rviso r o r fo re man, as

we ll as individuals in the  Safe ty and Pe rso nne l De partme nt, re se rve  the  rig ht to  issue

disc iplinary warning s to  e mplo ye e s, up to  and inc luding  te rminatio n, fo r failure  to

fo llo w the  guide line s o f this program.

Ac c ide nt and Inc ide nt Inve stigation

De a th a nd  c a ta stro phic  injurie s (a d mit 3 o r mo re  to  a  ho spita l) a re  to  b e  re po rte d

imm e d ia te ly.  All o the r a c c id e nts a nd  inc id e nts a re  to  b e  re po rte d  the  sa m e  d a y.  This

is a n inte g ra l p a rt o f o ur sa fe ty p ro g ra m .  This will a llo w fo r re vie w, so  a s to  d e te rmine

c o rre c tive  a c tio n tha t m ust b e  im p le me nte d  to  p re ve nt furthe r re o c c ura nc e .

Traine d Pe rsonne l

A listing  o f tra ine d  e m p lo ye e s in fa ll p ro te c tio n, inc lud ing  d a te s c a n b e  p ro c ure d  fro m

Stryke r Ele c tric ’ s so uth o ffic e  lo c a te d  a t 463 NE 189th Stre e t Mia m i, Flo rid a  33179.

Pho ne  num b e r (305) 830-2001 a nd  fa x numb e r (305) 830-2446.



Employe e s Ce rtifie d in Fall Prote c tion (a s o f 2/ 23/ 06)

Jim e a l Sm ith 11/ 23/ 05 Fra nk Dzie wit

Jo rg e  G o nza le z 11/ 30/ 05 Fra nk Dzie wit

Jo e  G ip so n 11/ 30/ 05 Fra nk Dzie wit

Hilso n Sa no n 11/ 23/ 05 Fra nk Dzie wit

Ca rlo s Go nza le z 11/ 23/ 05 Fra nk Dzie wit

Cliffo rd  Jo rd a n 11/ 30/ 05 Fra nk Dzie wit

Je ro me  Ra g in 11/ 30/ 05 Fra nk Dzie wit

Ne lso n Ro d rig ue z 11/ 23/ 05 Fra nk Dzie wit

Eug e ne  Ta ylo r 11/ 30/ 05 Fra nk Dzie wit

Jo sue  Cha ng 11/ 21/ 05 Ca rme n Pric e

Ro la nd o  Liza no 08/ 11/ 05 C arme n Pric e  @  Ma rina  G ra nd e

Jo se  Fe rre iro 11/ 16/ 05 Ca rme n Pric e

Ana e l To rre s 11/ 16/ 05 Ca rme n Pric e

Re ne  G ue va ra 11/ 03/ 05 Ca rme n Pric e

Jo hn Pa rra  Pe re z 11/ 03/ 05 Ca rme n Pric e

Ma rvin Ale m a n 11/ 03/ 05 Ca rme n Pric e

Nikinso n Je a nty 07/ 11/ 05 Ca rme n Pric e

Ja y G iud ic i 06/ 28/ 05 Ca rme n Pric e

Ra fa e l Va ld e z 05/ 16/ 05 Ca rme n Pric e

Isra e l G o nza le z 05/ 20/ 05 Ca rme n Pric e

Ne lso n Ro d rig ue z 06/ 23/ 05 Ca rme n Pric e

De re k La wso n 05/ 26/ 05 Ca rme n Pric e

Ed ua rd o  Ag uila r 05/ 23/ 05 Ca rme n Pric e

Fid e l Pe re z 05/ 23/ 05 Ca rme n Pric e

Jo hn Murp hy 06/ 27/ 05 Ca rme n Pric e

Ste ve  Chia ppa 03/ 29/ 05 Nino  Ga llini

Ma nue l Sa ntis 03/ 29/ 05 Nino  Ga llini

Jo rg e  Po te s 03/ 29/ 05 Nino  Ga llini

Ca rme n Pric e 03/ 29/ 05 Nino  Ga llini

Jo se  Re ye s 03/ 29/ 05 Nino  Ga llini

Jo e l So lis 03/ 29/ 05 Nino  Ga llini

Jo se  Ta la ve ra 03/ 29/ 05 Nino  Ga llini

Jo e l Riffe 03/ 29/ 05 Nino  Ga llini



     Stryke r Ele c tric a l Contra c ting , Inc .

Drug - Fre e  Workpla c e  Polic ie s



DRUG – FREE WORKPLACE PROGRAM

STRYKER ELECTRICAL CO NTRACTING , INC. CO NDUCTS BUSINESS WITH THE HIG HEST PO SSIBLE

DEG REE O F SAFETY AND EFFIC IENC Y. BECAUSE O F THIS, STRYKER ELEC TRIC AL C O NTRAC TING , INC.

MAINTAINS AND ENFO RC ES A DRUG -FREE WO RKPLAC E PO LIC Y. IT WILL BE A C O NDITIO N O F

EMPLO YMENT TO  REFRAIN FRO M THE USE O F ILLEG AL DRUG S O N O R O FF THE JO B. A SUMMARY O F

O UR DRUG  – FREE PO LIC Y IS PO STED. IF YO U HAVE ANY Q UESTIO NS, PLEASE CO NTAC T SCO TT

ECCLESTO N AT (772) 219-3389

PURPOSE AND SCOPE

WE ARE C O MMITTED TO  A SAFE AND HEALTHY WO RKPLAC E AND REC O G NIZE THAT DRUG  AND

ALC O HO L ABUSE LEADS TO  DEC REASED PRO DUCTIVITY, HIG H TURNO VER, AND AN INC REASED

RISK O F AC CIDENTS. O UR INTENTIO N IS TO  ESTABLISH A DRUG -FREE WO RKPLAC E PRO G RAM,

WHIC H WILL ADAPT TO  THE FO LLO WING  PO LIC Y. O UR PRO G RAM IS ESTABLISHED IN

AC CO RDANCE WITH SEC TIO N 440.102 O F THE FLO RIDA STATUTES. APPLIC ANTS AND EMPLO YEES

ARE ADVISED THAT THIS STATUTE G O VERNS O UR PO LIC Y.

POLICIES

THE CO MPANY WILL TEST AT THE CO MPANY’ S EXPENSE JO B APPLIC ANTS, EMPLO YEES WHO  HAVE

PARTIC IPATED IN A DRUG  O R ALC O HO L TREATMENT PRO G RAM, EMPLO YEES UPO N REASO NABLE

SUSPIC IO N, EMPLO YEES UNDERG O ING  FITNESS FO R DUTY MEDIC AL EXAMINATIO NS AND

EMPLO YEES FO LLO WING  ANY BREAK IN SERVIC E. ANY PO SITIVE RESULTS MAY LEAD TO

TERMINATIO N O R WITHDRAWAL O F EMPLO YMENT O FFER.

ALC O HO L AND ILLEG AL DRUG S DURING  WO RK HO URS WILL BE SUBJEC T TO  IMMEDIATE

TERMINATIO N. THIS VIO LATIO N WILL BE REPO RTED TO  A SUPERVISO R WHO  WILL VERIFY THE REPO RT

AND THEN REPO RT TO  THE APPRO PRIATE DEPARTMENT HEAD.

DEFINITIO NS

“ALCOHOL” MEANS ETHYL ALC O HO L (ETHANO L). REFERENCES TO  USE O F ALC O HO L INCLUDE USE

O F A BEVERAG E, MIXTURE, AND PREPARATIO N CO NTAINING  ETHYL ALC O HO L.

“CHAIN O F CUSTO DY”  REFERS TO  THE METHO DO LO G Y O F TRAC KING  SPECIFIED MATERIALS O R

SUBSTANCE FO R THE PURPO SE O F MAINTAINING  C O NTRO L AND AC CO UNTABILITY FRO M INITIAL

C O LLEC TIO N TO  FINAL DISPO SITIO N FO R ALL SUCH MATERIALS O R SUBSTANCES AND PRO VIDING

FO R AC CO UNTABILITY AT EAC H STAG E IN HANDLING , TESTING , STO RING , AND REPO RTING  O F TEST

RESULTS.

“ COLLECTION SITE PERSON” MEANS A PERSO N PRO VIDED BY AN APPRO VED LABO RATO RY WHO

INSTRUC TS AND ASSISTS INDIVIDUALS AT A C O LLEC TIO N SITE AND WHO  REC EIVES AND MAKES AN

INITIAL EXAMINATIO N O F THE SPECIMEN PRO VIDED BY THO SE INDIVIDUALS.

“ CONFIRMATION TEST”, “CONFIRMED TEST”, CONFIRMED DRUG TEST” MEANS A SECO ND

ANALYTIC AL PRO C EDURE RUN O N A SAMPLE THAT WAS PO SITIVE O N THE INITIAL SCREENING  TEST.

THE CO NFIRMATIO N TEST MUST BE DIFFERENT IN SC IENTIFIC  PRINCIPLE FRO M THAT O F THE INITIAL

TEST PRO C EDURE. THE CO NFIRMATIO N METHO D MUST BE CAPABLE O F PRO VIDING  REQ UISITE

SPECIFICITY, SENSITIVITY AND Q UANTITATIVE ACCURACY. THE CO NFIRMATIO N TEST FO R ALCO HO L

WILL BE G AS CHRO MATO G RAPHY AND THE TEST FO R ALL O THER DRUG S WILL BE G AS

C HRO MATO G RAPHY/ MASS SPECTRO METRY.



“DIVISIO N”  MEANS THE DIVISIO N O F WO RKER’ S CO MPENSATIO N O F THE DEPARTMENT O F LABO R

AND EMPLO YMENT SECURITY O F THE STATE O F FLO RIDA.

“DRUG” MEANS ALC O HO L, INCLUDING  DISTILLED SPIRITS, WINE, MALT BEVERAG ES, AND

INTO XICATING  LIQ UO RS, AMPHETAMINES, CANNABINO IDS, CO CAINE, PHENCYCLIDINE (PCP),

HALLUCINO GENS, METHAQ UALO NE, O PIATES, BARBITURATES, BENZO DIAZEPHINES, SYNTHETIC

NARC O TIC S, DESIG NER DRUG S, O R A METABO LITE O F ANY SUBSTANCES LISTED HEREIN.

“DRUG  TEST” MEANS ANY C HEMIC AL, BIO LO G IC AL O R PHYSIC AL INSTRUMENTAL ANALYSIS IN

C O NFO RMITY WITH THIS RULE, ADMINISTERED FO R THE PURPO SE O F DETERMINING  THE PRESENC E

O R ABSENCE O F DRUG  O R ITS METABO LITES.

“EMPLOYEE” MEANS A PERSO N WHO  PERFO RMS SERVICES FO R CO MPENSATIO N AND IS CO VERED

BY THE WO RKER’ S CO MPENSATIO N ACT.

“EMPLOYEE ASSISTANCE PROGRAM” MEANS AN ESTABLISHED PRO G RAM FO R EMPLO YEE

ASSESSMENT, C O UNSELING , AND REFERRAL TO  AN ALC O HO L AND DRUG  REHABILITATIO N

PRO G RAM.

“EMPLOYER” MEANS A PERSO N O R ENTITY THAT EMPLO YS INDIVIDUALS IN FLO RIDA AND IS

C O VERED BY THE FLO RIDA WO RKERS CO MPENSATIO N AC T.

“GC/ MS” MEANS G AS CHRO MATO G RAPHY/  MASS SPEC TRO METRY

“INITIAL DRUG  TEST” MEANS A SENSITIVE, RAPID AND RELIABLE PRO C EDURE TO  IDENTIFY NEG ATIVE

AND PRESUMPTIVE POSITIVE SPECIMENS. ALL INITIAL TESTS SHALL USE AN IMMUNO ASSAY

PRO C EDURE O R AN EQ UIVALENT, O R SHALL USE A MO RE AC CURATE SC IENTIFIC ALLY AC CEPTED

METHO D APPRO VED BY THE UNITED STATES HEALTH AND HUMAN SERVIC ES O R THE AG ENCY FO R

HEALTH CARE ADMINISTRATIO N, AS SUC H UNTIL MO RE AC CURATE TECHNO LO G Y BEC O MES

AVAILABLE IN A C O ST EFFEC T FO RM.

“JOB APPLICANT” MEANS A PERSO N WHO  HAS APPLIED FO R A PO SITIO N WITH AN EMPLO YER AND

HAS BEEN O FFERED EMPLO YMENT C O NDITIO NED UPO N SUCC ESSFULLY PASSING  A DRUG  TEST.

“LABORATORY” MEANS A FAC ILITY, INSIDE O R O UTSIDE THE STATE O F FLO RIDA, LIC ENSED BY THE

DEPARTMENT O F HEALTH AND HUMAN SERVIC ES O R IN CERTAIN CASES, A FAC ILITY CERTIFIED BY

THE NATIO NAL INSTITUE O N DRUG  ABUSE (NIDA) TO  ANALYZE SPECIMENS FO R THE DETECTIO N O F

DRUG S.

“MEDICAL REVIEW OFFICER O R MRO ” MEANS A LIC ENSED PHYSIC IAN, EMPLO YED WITH O R

C O NTRAC TED BY AN EMPLO YER, WHO  IS RESPO NSIBLE FO R REC EIVING  AND REVIEWING  ALL

CO NFIRMATIO N RESULTS FRO M THE LABO RATO RY. THE MRO  IS RESPO NSIBLE FO R CO NTACTING

ALL PO SITIVELY TESTED INDIVIDUALS TO  INQ UIRE ABO UT THE PO SSIBLE PRESCRIPTIVE DRUG S O R

O VER-THE-CO UNTER MEDICATIO NS, WHICH CO ULD HAVE CAUSED A PO SITIVE TEST RESULT. THE

MRO  MUST HAVE KNO WLEDG E O F SUBSTANCE ABUSE DISO RDERS AND HAVE THE APPRO PRIATE

MEDICAL TRAINING  TO  INTERPRET AND EVALUATE A PO SITIVE TEST RESULT WITH PRESCRIPTIVE O R

O THER RELEVANT MEDICAL INFO RMATIO N.

“NONPRESCRIPTION CONTROLLED SUBSTANCE” MEANS AMPHETAMINES, CANNABINOIDS,

CO C AINE, PHENCYCLIDINE (PCP), HALLUCINO GENS, METHAQ UALO NE, O PIATES, BARBITURATES,

BENZO DIAZEPINES, AND SYNTHETIC  NARC O TIC S, DESIG NER DRUG S O BTAINED WITHO UT A

PRECRIPTIO N.



“NO NPRESCRIPTIO N MEDICATION” MEANS A MEDICATIO N THAT IS AUTHO RIZED PURSUANT TO

STATE O R FEDERAL LAWS FO R G ENERAL DISTRIBUTIO N AND USE WITHO UT A PRESCRIPTIO N IN THE

TREATMENT O F HUMAN DISEASE, AILMENTS, O R INJURIES.

“PRESCRIPTIO N MEDICATION” MEANS A DRUG  O R MEDIC ATIO N O BTAINED PURSUANT TO  A

PRESCRIPTIO N AS DEFINED BY S. 893-02(7)

“REASONABLE SUSPICION DRUG TESTING” MEANS DRUG  TESTING  BASE O N BELIEF THAT AN

EMPLO YEE IS USING  O R HAS USED DRUG S IN VIO LATIO N O F THE EMPLO YER’ S PO LIC Y, DRAWN

FRO M SPEC IFIC  O BJEC TIVE AND ARTIC ULABLE FAC TS AND REASO NABLE INFERENCES DRAWN

FRO M THO SE FAC TS IN LIG HT O F EXPERIENCE. AMO NG  O THER THING S, SUCH FAC TS AND

INFERENCES MAY BE BASED UPO N:

1. O BSERVABLE PHENO MENA WHILE AT WO RK, SUCH AS DIREC T O BSERVATIO N O F DRUG  USE

O R O F THE PHYSIC AL SYMPTO MS O R MANIFESTATIO NS O F BEING  UNDER THE INFLUENCE O F A

DRUG

2. ABNO RMAL C O NDUC T O R ERRATIC  BEHAVIO R WHILE AT WO RK O R A SIG NIFIC ANT

DETERIO RATIO N IN WO RK PERFO RMANCE.

3. A REPO RT O F DRUG  USE, PRO VIDED BY RELIABLE AND C REDIBLE SO URC E.

4. EVIDENCE THAT AN INDIVIDUAL HAS TAMPERED WITH A DRUG  TEST DURING  HIS

EMPLO YMENT WITH THE CURRENT EMPLO YER.

5. INFO RMATIO N THAT AN EMPLO YEE HAS C AUSED, C O NTRIBUTED TO , O R BEEN INVO LVED IN

AN AC CIDENT WHILE AT WO RK.

6. EVIDENCE THAT AN EMPLO YEE HAS USED, PO SSESSED SO LD, SO LIC ITED, O R TRANSFERRED

DRUG S WHILE WO RKING  O R WHILE O N THE EMPLO YER’ S PREMISES O R WHILE O PERATING

EMPLO YER’ S VEHICLE, MACHINERY, O R EQ UIPMENT.

“REASONS TO SUSPECT” MEANS AN ARTIC ULABLE BELIEF THAT AN EMPLO YEE PO SSESSES O R USES

ALCO HO L O RDRUG S AT THE WO RKPLAC E, IS INTO XIC ATED, O R IMPAIRED BY ALC O HO L O R

DRUG S, BASED O N SPECIFIC  AND PARTIC ULARIZED FAC TS AND REASO NABLE INFERENCES DRAWN

FRO M THO SE FAC TS IN LIG HT O F EXPERIENCE.

“SPECIMEN” MEANS A TISSUE O R PRO DUCT O F THE HUMAN BO DY C APABLE O FREVEALING  THE

PRESENC E O F ALC O HO L AND/  O R DRUG S O R THEIR METABO LITES.

“THRESHOLD DETECTION LEVEL” MEANS THE LEVEL AT WHIC H THE PRESENC E O F A DRUG  O R

ALC O HO L C AN BE REASO NABLY EXPECTED TO  BE DETECTED BY AN INITIAL AND C O NFIRMATIO N

TEST PERFO RMED BY A LABO RATO RY THAT MEETS STANDARDS ESTABLISHED HEREIN. THE

THRESHO LD DETECTIO N LEVEL INDIC ATES THE LEVEL AT WHIC H A VALUED CO NCLUSIO N CAN BE

DRAWN THAT THE DRUG  O R ALC O HO L IS PRESENT IN THE EMPLO YEE’ S SAMPLE

“JOB APPLICANT” PERSO NS REC EIVING  A C O NDITIO NAL JO B O FFER AND WHO  O THERWISE

SATISFAC TO RILY MEET THE C O MPANY’ S STANDARDS FO R EMPLO YMENT, THE O FFER WILL BE

C O NDITIO NAL UPO N THE JO B APPLIC ANT SUBMITTING  TO  A DRUG  TEST TO  DETERMINE THE

PRESENC E O F ILLEG AL DRUG S O R ALC O HO L ABUSE. ALL APPLIC ANTS MAY BEG IN WO RK PENDING

THE RESULTS O F THE DRUG  TEST. THE JO B O FFER WILL BE REVO KED FO R ANY PO SITIVE DRUG  TEST

RESULTS.



ANY APPLICANT WHO  REFUSES TO  SUBMIT TO  DRUG  TESTING, REFUSES TO  SIG N THE CO NSENT

FO RM, FAILS TO  APPEAR FO R TESTING , TAMPERS WITH THE TESTING , O R FAILS TO  PASS THE PRE-

EMPLO YMENT DRUG  TEST WILL BE INELIG IBLE FO R HIRE.

CURRENT EMPLOYEES WILL BE TESTED UNDER THE FOLLOWING CONDITIONS:

1.  ANY EMPLO YEE WHO  IS INVO LVED IN AN ACCIDENT AND HAS INJURIES FRO M THAT ACCIDENT,

O R HAS CAUSED AN INJURY TO  ANY O THER PERSO N O R C AUSED DAMAG E TO  ANY PRO PERTY,

WILL BE TRANSPO RTED TO  A MEDIC AL FAC ILITY FO R IMMEDIATE TREATMENT. IF THE EMPLO YEE IS

UNABLE TO  SUBMIT A DRUG  TEST O R IS NO T AT A DESIG NATED C O LLEC TIO N SITE, THE EMPLO YEE

WILL AUTHO RIZE RELEASE O F ANY MEDIC AL REPO RTS O R DO C UMENTATIO N REG ARDING  THE

PRESENC E O F ILLEG AL DRUG S O R ALC O HO L IN THE EMPLO YEE’ S BO DY AT THE TIME O F THE

AC CIDENT TO  THE MRO . REFUSAL MAY RESULT IN TERMINATIO N

2. FO LLO W – UP TO  ENRO LLMENT O R REFERRALS TO  THE EMPLO YEE ASSISTANCE PRO G RAM,

WHIC H INVO LVES A DRUG  AND ALC O HO L PRO G RAM. TESTING  WILL BE UNANNO UNCED AND

WILL BE DO NE AT LEAST O NCE A YEAR FO R A PERIO D O F TWO  YEARS. IF PARTIC IPATIO N IS

VO LUNTARY THE C O MPANY RESERVES THE RIG HT TO  WAIVE THE FO LLO W – UP TESTING .

3. FITNESS FO R DUTY EXAMINATIO NS WILL BE DO NE IF REQ UIRED.

4. ALL EXTENDED ABSENCES O F THREE O R MO RE MO NTHS

LOSS OF WORKERS’ COMPENSATION BENEFITS

IF IT IS DETERMINED THAT THE PRESENC E O F DRUG  O R ALC O HO L WERE PRESENT IN THE EMPLO YEE

AT THE TIME O F AN INJURY O R AC CIDENT O R THE EMPLO YEE REFUSES TO  SUBMIT TO  A TEST, THE

EMPLO YEE MAY BE REQ UIRED TO  FO RFEIT ANY MEDIC AL O R INDEMNITY BENEFITS AVAILABLE

UNDER THE FLO RIDA WO RKERS CO MPENSATIO N STATUTE (F.S. 440.101 (2)). REFUSAL C AN ALSO

LEAD TO  TERMINATIO N O R DISCIPLINARY AC TIO N AND/  O R FO RFEITURE O F UNEMPLO YMENT

CO MPENSATIO N BENEFITS.

CO NFIDENTIALITY

ALL INFO RMATIO N, INTERVIEWS, REPO RTS, STATEMENT MEMO RANDA, AND DRUG  TEST RESULTS,

WRITTEN O R O THERWISE, REC EIVED BY THE EMPLO YER THRO UG H A DRUG  TEST PRO G RAM ARE

C O NFIDENTIAL C O MMUNIC ATIO N AND MAY NO T BE USED O RRECEIVED IN EVIDENCE, O BTAINED

IN DISCO VERY, O R DISCLO SED IN ANY PUBLIC  O R PRIVATE PRO C EEDING S, EXC EPT IN

AC CO RDANCE WITH THIS RULE O R IN DETERMINING  C O MPENSABILITY UNDER C HAPTER 440,

FLO RIDA STATUTES.

INFO RMATIO N O N DRUG  TEST RESULTS SHALL NO T BE RELEASED O R USED IN ANY C RIMINAL

PRO C EEDING  AG AINST THE EMPLO YEE O R JO B APPLIC ANT. INFO RMATIO N RELEASED C O NTRARY

TO  THIS SEC TIO N SHALL BE INADMISSIBLE AS EVIDENCE IN ANY SUCH CRIMINAL PRO C EEDING .

COLLECTION PROCEDURES

AN EMPLO YEE INJURED AT THE WO RKPLAC E AND REQ UIRED TO  BE TESTED SHALL BE TAKEN TO  A

MEDIC AL FAC ILITY FO R IMMEDIATE TREATMENT O F INJURY. IF THE INJURED EMPLO YEE IS NO T AT A

DESIG NATED C O LLEC TIO N SITE, THE EMPLO YEE SHALL BE TRANSPO RTED TO  O NE AS SO O N AS IT IS

MEDIC ALLY FEASIBLE WHERE SPECIMENS SHALL BE O BTAINED. IF IT IS FEASIBLE TO  MO VE THE

INJURED EMPLO YEE, SPEC IMENS SHALL BE O BTAINED AT THE TREATING  FAC ILITY UNDER THE

PRO C EDURES SET FO RTH IN THIS RULE AND TRANSPO RTED TO  AN APPRO VED TESTING

LABO RATO RY.



NO  SPECIMENS SHALL BE TAKEN PRIO R TO  THE ADMINISTRATIO N O F EMERG ENCY MEDIC AL C ARE.

O NCE THIS CO NDITIO N HAS BEEN SATISFIED, AND INJURED EMPLO YEE MUST RELEASE TO  HIS/ HER

EMPLO YER THE RESULT O F ANY TESTS C O NDUC TED O N SUC H A SPEC IMEN FO R THE PRESENC E O F

ALC O HO L O R DRUG S.

CO ST O F TESTING

THE EMPLO YER WILL PAY ALL INITIAL AND C O NFIRMATIO N TESTS REQ UIRED BY THE EMPLO YER. THE

APPLIC ANT O R EMPLO YEE WILL PAY ALL O THER TESTS.

A MEDIC ATIO N FO RM WILL BE G IVEN TO  ALL APPLIC ANTS AND EMPLO YEES PRIO R TO  AND AFTER

TESTING  TO  PRO VIDE ANY INFO RMATIO N TO  THE MEDIC AL REVIEW O FFIC ER WHIC H THEY DEEM

RELEVANT TO  THE TESTING , INCLUDING  IDENTIFIC ATIO N O F C URRENTLY O R REC ENTLY USED

PRESCRIPTIO N O R NO NPRESCRIPTIO N MEDICATIO N O R O THER RELEVANT MEDICAL INFO RMATIO N.

THIS FO RM WILL PRO VIDE NO TIC E O F THE MO ST CO MMO N MEDIC ATIO N BY BRAND NAME O R

C O MMO N NAME, AS APPLIC ABLE, AS WELL AS THE C HEMIC AL NAME, WHIC H MAY ALTER O R

AFFEC T A DRUG  TEST. THE INFO RMATIO N PRO VIDED SHALL BE REVIEWED BY A MEDIC AL REVIEW

O FFICER (MRO ) IN INTERPRETING  ANY PO SITIVE CO NFIRMED RESULTS.

THE FO LLO WING  IS A LIST O F ALL DRUG S, DESCRIBED BY BRAND NAME, C O MMO N NAME AND/  O R

C HEMIC AL NAME FO R WHIC H THE CO MPANY MAY TEST:

ALCO HO L  (BRO O ZE, DRINK)

AMPHETAMINES (BIPHETAMINE, DESO XYN, DEXEDRINE)

C ANNABINO IDS (MARIJUANA, HASHISH, HASH O IL, PO T, RO AC H, JO INT, SPLEAF, G RASS, WEED,

REEFER)

C O CAINE (C O KE, BLO W, NO SE C ANDY, SNO W, FLAKE, C RAC K)

PHENC YC LIDINE (PCP, ANG EL DUST, HO G )

METHAQ UALO NE

O PIATES (O PIUM, DO VER’ S PO WDER, PAREG O RIC, APREPECTO LIN)

BARBITURATES (PHENO BARBITAL, AMYTAL, TUINAL)

BENZO DIAZEPINES (XANAX, VERSTRAN, VALIUM, TRANXENE, SERAX, RESTO RIL, PAXIPAM, LIBRIUM,

HALCIO N, DIAZEPAM, DALMANE, CLO NO PIN, AZENE, ATIVAN)

PRO PO XYPHENE (DARVO CET, DARVO N N, DO LENE)

METHADO NE (DO LO PHO NE, METHADO SE)

CHOICE OF SPECIMEN

URINE WILL BE USED FO R INITIAL DRUG  TEST FO R DRUG S EXCEPT ALC O HO L AND FO R THE

C O NFIRMATIO N O F THE DRUG S EXCEPT ALC O HO L. BLO O D WILL BE USED AS THE INITIAL AND

C O NFIRMATIO N TEST FO R ALC O HO L. BREATH MAY BE USED AS A SPEC IMEN FO R ALC O HO L

TESTING  IF SUCH A SPECIMEN IS TAKEN PURSUANT TO  SECTIO N 316.1932, AND 316.1933 F.S.

(INCO RPO RATED HEREIN BY REFERENCE) FO R THE PURPO SE O F S 440.09(7). NO THING  IN THIS

SECTIO N SHALL BE CO NSTRUED TO  LIMIT THE DISCRETIO N O F A PHYSIC IAN TO  DETERMINE WHETHER

DRAWING  BLO O D SAMPLE WILL THREATEN THE HEALTH O F THE INJURED EMPLO YEEO R IF THE

EMPLO YEE HAS A MEDICAL CO NDITIO N UNRELATED TO  THE ACCIDENT WHICH MAY PRECLUDE THE

DRAWING  O F THE NECESSARY Q UANTITY O F BLO O D FO R A TESTING  SPECIMEN. NO  INFERENCE O R

PRESUMPTIO N O F INTO XIC ATIO N O R IMPAIRMENT MAY BE MADE IN A C ASE WHERE A PHYSIC IAN

PREVENTS A SPEC IMEN EXTRAC TIO N BASED O N HIS/ HER MEDIC AL EXPERTISE.



CO LLECTION SITE

A C O LLEC TIO N SITE DESIG NATED BY AN APPRO VED LABO RATO RY WHIC H HAS ALL NECESSARY

PERSO NNEL, MATERIALS, EQ UIPMENT, FAC ILITIES, AND SUPERVISIO N TO  PRO VIDE FO R THE

CO LLECTIO N, SECURITY, CHAIN O F CUSTO DY PRO CEDURES, TEMPO RARY STO RAG E AND SHIPPING

O R TRANSPO RTATIO N O F URINE AND BLO O D SPECIMENS TO  AN APPRO VED DRUG  TESTING

LABO RATO RY.

SECURITY O F THE CO LLEC TIO N SITE, C HAIN O F C USTO DY PRO C EDURES, PRIVAC Y O F THE

INDIVIDUAL, C O LLEC TIO N CO NTRO L, INTEG RITY, AND IDENTITY O F THE SPECIMEN, AND

TRANSPO RTATIO N O F THE SPECIMEN TO  THE LABO RATO RY SHALL BE IN AC CO RDANCE WITH

S.112.0455.F.S. AND ITS ATTENDANT RULES AS ESTABLISHED BY THE DEPARTMENT O F HEALTH AND

REHABILITATIVE SERVICES IN C HAPTER 10E-18, FLO RIDA ADMINISTRATIVE CO DE (INCO RPO RATED

HEREIN BY REFERENCE) O R PURSUANT TO  NIDA G UIDELINES, IF THE SPECIMEN IS BEING  ANALYZED

BY A NIDA APPRO VED LABO RATO RY.

CO LLECTIO N SITE PERSO NNEL

A SPEC IMEN FO R A DRUG  TEST MAY BE TAKEN O R C O LLEC TED BY:

1. A PHYSIC IAN, A PHYSIC IAN’ S ASSISTANT, A REG ISTERED PRO FESSIO NAL NURSE, A LIC ENSED

PRAC TIC AL NURSE, A NURSE PRAC TITIO NER, O R A C ERTIFIED PARAMEDIC  WHO  IS PRESENT AT THE

SCENE O F THE ACCIDENT FO R THE PURPO SE O F RENDERING  EMERG ENCY SERVICE O R TREATMENT.

2. A Q UALIFIED PERSO N EMPLO YED BY A LIC ENSED LABO RATO RY WHO  HAS THE NECESSARY

TRAINING  AND SKILLS FO R THE ASSIG NED TASKS.

EMPLO YERS, LABO RATO RIES, EMPLO YEE ASSISTANCE PRO G RAMS, DRUG  AND ALC O HO L

REHABILITATIO N PRO G RAMS, AND THEIR AG ENTS WHO  REC EIVE O R HAVE AC CESS TO

INFO RMATIO N CO NCERNING  DRUG  TEST RESULTS SHALL KEEP ALL INFO RMATIO N CO NFIDENTIAL.

RELEASE O F SUCH INFO RMATIO N UNDER ANY O THER C IRCUMSTANCES SHALL BE SO LELY

PURSUANT TO  A WRITTEN CO NSENT FO RM SIG NED VO LUNTARILY BY THE PERSO N TESTED, UNLESS

SUCH RELEASEIS CO MPELLED BY A HEARING  O FFIC ER O R A C O URT CO MPETENT JURISDIC TIO N

PURSUANT TO  AN APPEAL TAKEN UNDER THIS SEC TIO N, O R UNLESS DEEMED APPRO PRIATE BY A

PRO FESSIO NAL O R O C CUPATIO NAL LIC ENSING  BO ARD IN A RELATED DISCIPLINARY PRO C EDING .

THE CO NSENT FO RM WILL C O NTAIN AT A MINIMUM:

1. THE NAME O F THE PERSO N WHO  IS AUTHO RIZED TO  O BTAIN THIS INFO RMATIO N

2. THE PURPO SE O F THE DISCLO SURE

3. THE PREC ISE INFO RMATIO N TO  BE DISCLO SED

4. THE DURATIO N O F THE C O NSENT

5. THE SIG NATURE O F THE PERSO N AUTHO RIZING  RELEASE O F INFO RMATIO N

NO THING  HEREIN SHALL BE CO NSTRUCTED TO  PRO HIBIT THE EMPLO YER, AG ENT O F THE EMPLO YER,

O R LABO RATO RY CO NDUC TING  A DRUG  TEST FRO M HAVING  AC CESS TO  EMPLO YEE DRUG  TEST

INFO RMATIO N WHEN CO NSULTING  WITH LEG AL CO UNSEL IN CO NNECTIO N WITH ACTIO NS

BRO UG HT UNDER O R RELATED TO  THIS SEC TIO N O R WHEN THE INFO RMATIO N IS RELEVANT TO  ITS

DEFENSE IN A C IVIL O R ADMINISTRATIVE MATTER.



TESTING PROCEDURES

THE INITIAL SCREEN FO R ALL DRUG S SHALL USE AN IMMUNO ASSAY EXCEPT THAT THE INITIAL TEST BE

USED FO R FIRST SCREENING  SPECIMENS TO BE DETERMINED WHETHER THEY ARE PO SITIVE O R

NEG ATIVE FO R THO SE DRUG S O R METABO LITES. ALL LEVELS EQ UAL TO  O R EXC EEDING  THE

FO LLO WING  SHALL BE REPO RTED AS PO SITIVE:

ALC O HO L  – 0.05 G / DL%

AMPHETAMINES – 1,000 NG / ML

C ANNABINO IDS – 100 NG / ML

C O CAINE – 300 NG / ML

PHENCYCLIDINE – 25 NG / ML

METHAQ UALO NE – 300 NG / ML

O PIATES – 300 NG / ML

BARBITURATES –300 NG / ML

BENZO DIAZEPINES – 300 NG / ML

SYNTHETIC NARCOTICS:

METHADO NE – 300 NG / ML

PRO PO XYPHENE – 300 NG / ML

ALL SPECIMENS IDENTIFIED AS PO SITIVE O N THE INITIAL TEST SHALL BE CO NFIRMED USING  G C/ MS,

EXC EPT THAT ALC O HO L WILL C O NFIRM USING  G AS CHRO MATO G RAPHY. ALL C O NFIRMATIO NS

SHALL BE DO NE BY Q UANTITATIVE ANALYSIS. C O NC ENTRATIO NS WHIC H EXC EED THE LINEAR

REG IO N O F THE STANDARD C URVE SHALL BE DO C UMENTED IN THE LABO RATO RY REC O RD AS

“ G REATER THAN HIG HEST STANDARD C URVE VALUE”.

THE MEDIC AL REVIEW O FFIC ER SHALL RETAIN AND STO RE ALL C O NFIRMED PO SITIVE SPECIMENS

PURSUANT TO  S.112.0455 F.S. AND ITS ATTENDED RULES AS ESTABLISHED BY THE DEPARTMENT O F

HEALTH AND REHABILITATIVE SERVIC E CHAPTER 10E-18, FLO RIDA ADMINISTRATIVE C O DE. THE

LABO RATO RY SHALL BE REQ UIRED TO  MAINTAIN ANY SPEC IMENS UNDER LEG AL C HALLENG E FO R

AN INDEFINITE PERIO D. BREATH SPECIMEN TAKEN PURSUANT TO  S.316,F.S. TO  BE USED FO R THE

PURPO SE O F S.440.09(7) TESTING  NEED NO T BE PRESERVED.

REPORTING RESULTS

THE LABO RATO RY SHALL REPO RT TEST RESULTS TO  THE MRO  (MEDIC AL REVIEW O FFIC ER) WITHIN

SEVEN (7) WO RKING  DAYS AFTER REC EIPT O F THE SPECIMEN BY THE LABO RATO RY. THE

LABO RATO RY SHALL REPO RT AS NEG ATIVE TO  THE MRO  ALL SPEC IMENS WHIC H ARE NEG ATIVE O N

THE INITIAL TEST O R NEG ATIVE O N THE CO NFIRMATIO N TEST. O NLY SPECIMENS WHIC H ARE

C O NFIRMED AS PO SITIVE O N THE CO NFIRMATIO N TEST SHALL BE REPO RTED PO SITIVE TO  AN MRO

FO R A SPECIFIC  DRUG .

THE LABO RATO RY SHALLTRANSMIT TO  THE MRO  IN A MANNER DESIG NED TO  ENSURE

C O NFIDENTIALITY O F THE INFO RMATIO N. THE LABO RATO RY AND MRO  MUST ENSURE THE SEC URITY

O F THE DATA TRANSMISSIO N AND RESTRICT ACCESS TO  ANY DATA TRANSMISSIO N STO RAG E AND

RETRIEVAL SYSTEM.

THE MRO  MAY REQ UEST FRO M THE LABO RATO RY, AND LABO RATO RY SHALL PRO VIDE

Q UANTITATIO N O F TEST RESULTS. UNLESS O THERWISE INSTRUCTED BY THE EMPLO YER IN WRITING,



ALL REC O RDS PERTAINING  TO  A G IVEN SPECIMEN SHALL BE RETAINED BY THE DRUG  TESTING

LABO RATO RY FO R A MINIMUM O F TWO  YEARS.

WITHIN FIVE WO RKING  DAYS AFTER REC EIPT O F A PO SITIVE C O NFIRMED TEST RESULTS FRO M THE

TESTING  LABO RATO RY, THE EMPLO YER SHALL INFO RM THE EMPLO YEE IN WRITING  O F SUCH

PO SITIVE TEST RESULTS, THE C O SEQ UENCES O F SUCH RESULTS, AND THE O PTIO NS AVAILABLE TO  THE

EMPLO YEE, INCLUDING  RIG HT TO  FILE AN ADMISTRATIVE O F LEG AL C HALLENG E. THE EMPLO YER

SHALL PRO VIDE THE EMPLO YEE UPO N REQ UEST A C O PY O F THE TEST RESULTS.

CHALLENGE OF TEST RESULTS

WITHIN FIVE (5) WO RKING  DAYS AFTER RECEIVING  NO TICE O F A PO SITIVE CO NFIRMED TEST RESULT,

THE EMPLO YEE MUST BE ALLO WED TO  SUBMIT INFO RMATIO N EXPLAINING  O R CO NTESTING  THE TEST

RESULT TO  THE MEDIC AL REVIEW O FFIC ER. IF THE EMPLO YEE’ S EXPLANATIO N O R C HALLENG E O F

THE PO SITIVE TEST RESULT IS UNSATISFAC TO RY TO  THE MRO , WITHIN FIFTEEN (15) DAYS O F REC EIPT

O F THE EXPLANATIO N IS UNSATISFATO RY, ALO NG  WITH THE REPO RT O F PO SITIVE RESULTS, SHALL BE

PRO VIDED BY THE MEDICAL REVIEW O FFICER TO  THE EMPLO YER. ALL SUCH DO C UMENTATIO N WILL

BE KEPT CO NFIDENTIAL AND WILL BE KEPT FO R AT LEAST O NE YEAR.

AN EMPLO YEE O R JO B APPLIC ANT MAY UNDERTAKE AN ADMINISTRATIVE C HALLENG E BY FILING  A

C LAIM FO R BENEFITS WITH A JUDGE O F C O MPENSATIO N CLAIMS PURSUANT TO  CHAPTER 440.F.S.,

O R IF NO  WO RKPLACE INJURY HAS O C CURRED, THE PERSO N MUST CHALLENGE THE TEST RESULT IN

A C O URT O F CO MPETENT JURISDIC ITO N. WHEN AN EMPLO YEE UNDERTAKES A C HALLENG E TO  THE

RESULTS O F A TEST, IT SHALL BE THE EMPLO YEE’ S RESPO NSIBILITY TO  NO TIFY THE LABO RATO RY AND

THE SAMPLE SHALL BE RETAINED BY THE LABO RATO RY UNTIL THE CASE IS SETTLED.

EMPLO YEES CO VERED BY A C O LLEC TIVE BARG AINING  AG REEMENT MAY HAVE ADDITIO NAL

APPEAL RIG HTS UNDER THE AG REEMENT BEFO RE THE PUBLIC  EMPLO YEE RELATIO NS C O MMISSIO N.

EMPLOYEE PROTECTION

WHEN SEVEN (7) DAYS AFTER TESTING  BASED O N REASO NABLE SUSPIC IO N HAS BEEN CO MPLETED,

A DETAILED WRITTEN STATEMENT WILL BE ESTABLISHED WHICH WILL STATE THE BASIS O F THE

DETERMINATIO N THAT REASO NABLE SUSPIC IO N EXISTED TO  WARRANT THE TESTING . A C O PY O F

THIS DO CUMENTATIO N WILL BE G IVEN TO  THE EMPLO YEE UPO N REQ UEST AND THE O RIG INAL

DO C UMENTATIO N WILL BEKEPT C O NFIDENTIAL BY THE EMPLO YER AND RETAINED FO R AT LEAST

O NE YEAR.

DURING  THE (180) DAY PERIO D AFTER WRITTEN NO TIFIC ATIO N O F A PO SITIVE TEST RESULT, THE

EMPLO YEE/ JO B APPLIC ANT WHO  HAS PRO VIDED THE SPECIMEN SHALL BE PERMITTED BY THE

EMPLO YER TO  HAVE A PO RTIO N O F THE SPECIMEN RETESTED, AT THE EMPLO YEE’ S/ JO B APPLICANTS

EXPENSE. SUCH TESTING  SHALL BE DO NE AT ANO THER LABO RATO RY LIC ENSED BY THE UNITED

STATES AG ENCY FO R HEALTH CARE ADMINISTRATIO N, AS APPRO PRIATE, C HO SEN BY THE

EMPLO YEE/ JO B APPLIC ANT. THE SEC O ND LABO RATO RY MUST TEST AT EQ UAL O R G REATER

SENSITIVITY FO R THE DRUG  IN Q UESTIO N AS THE FIRST LABO RATO RY. THE FIRST LABO RATO RY WHICH

PERFO RMED THE TEST FO R THE EMPLO YER SHALL BE RESPO NSIBLE FO R THE TRANSFER O F THE

PO RITO N O F THE SPECIMEN TO  BE RETESTED, AND FO R THE INTEG RITY O F THE CHAIN O F C USTO DY

DURING SUCH TRANSFER.

THE DRUG  TESTING  LABO RATO RY MAY NO T DISCLO SE ANY INFO RMATIO N CO NCERNING  THE

HEALTH O R MENTAL C O NDITIO N O F THE TESTED EMPLO YEE.



O VER THE CO UNTER AND PRECRIPTIO N DRUG S WHICH CO ULD ALTER OR AFFECT THE O UTCOME OF

A DRUG TEST

ALCO HO L – ALL LIQ UID MEDICATIO N CO NTAINING  ETHYL ALCO HO L (ETHANO L). PLEASE READ THE

LABEL FO R ALC O HO L C O NTENT. AS AN EXAMPLE, VIC K’ S NYQ UIL IS 25% (50 PRO O F) ETHYL

ALC O HO L, C O MTREX IS 20% (40 PRO O F), C O NTAC  SEVERE C O LD FO RMULA NIG HT STRENG TH IS

25% (50 PRO O F) AND LISTERINE IS 26.9% (54 PRO O F)

AMPHETAMINES – O BETRO L, BIPHETAMINE, DEXO XYN, DEXEDRINE, DIREX, LO NAMINE, FASTIN

CANNABINOIDS – MARINOL (DRONABINOL, THC)

C O CAINE – C O CAINE HCI TO PIC AL SO LUTIO N (RO XANNE)

PHENC YC LIDINE – NO T LEG AL BY PRESCRIPTIO N

METHAQ UALO NE – NO T LEG AL BY PRESCRIPTIO N

O PIATES – PAREG O RIC , PREPECTO LIN, DO NNAG EL PG , MO RPHINE, TYLENO L WITH CO DEINE,

EMPIRIN WITH CO DEINE, APAP WITH CO DEINE, ASPIRIN WITH CO DEINE, RO BITUSIN AC, G UIATUSS

AC, NOVAHISTINEDM, NO VAHISTINE EXPECTO RANT, DILAUDID (HYDRO MO PHO NE),

M-S C O NTIN AND RO XANO L (MO RPHINE SULFATE), PERC O DAN, VIC O DIN, TUSSI-O RG ANIDIN, ETC.

BARBITURATES – PHENO BARBITAL, TUNIAL, AMYTAL, NEMBUTAL, SECO NAL, LO TUSATE, FIO RINAL,

FIO RIC ET, ESG IC , BUTISO L, MEBARAL, BUTABARBITAL, BUTABITAL, PHENRININ, TRIAD, ETC.

BENZO DIAZEPINES – ATIVAN, AZENE, CLO NO PIN, DALMINE, DIAZEPAM, LIBRIUM, XANAZ, SERAX,

TRANXENE, VALIUM, VERSTRAN, HALCIO N, PAXIPAM, RESTO RIL, CENTRAX

METHADO NE – DO LPHINE, METHADO SE

PRO PO XYPHENE – DARVO C ET, DARVO N N, DO LENE, ETC.

LIST PRECRIPTIO N DRUG S TAKEN WITHIN THE PAST 30 DAYS. THIS IS FO R YO UR USE O NLY AT THIS TIME


