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Quic k Sta rt Und e rwriting   
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Effe c tive  Ja nua ry 1, 2012 

Gro up s o f 2 to  50 e lig ib le  e mplo ye e s 

The se  Quic k Start guide line s are  in summary form and are  inte nde d to addre ss only the  most c ommonly aske d 

que stions. Ple ase  c onsult with your Blue  Shie ld sa le s re pre se ntative  or re fe r to the  Small Group Unde rwriting 

Guide line s for Produc e rs for a  de ta ile d de sc ription of unde rwriting  re quire me nts and polic ie s. 

Elig ib ility Re q uire me nts 

Emp lo ye r e lig ib ility/ g ua ra nte e d  issue   

(se e  p a g e s 4 to  10)†  

• If the  e mp lo ye r e mp lo ys 2 to  50 e lig ib le  

e mp lo ye e s a nd  me e ts the  re q uire me nts o f 

AB1672, the  e mp lo ye r is e lig ib le  fo r Blue  Shie ld ’ s 

g ua ra nte e d -issue  a nd  g ua ra nte e d -re ne wa b le  

sma ll g ro up  he a lth p la ns. 

• The  e mp lo ye r o ffe rs he a lth p la n c o ve ra g e  to  

100% o f its e lig ib le  e mp lo ye e s. 

• At le a st 51% o f g ro up ’ s full-time  e mplo ye e s must 

b e  e mp lo ye d  in Ca lifo rnia . 

• Must ha ve  a nd  ma inta in b usine ss lic e nsure  

a nd / o r a p pro p ria te  sta te  filing s a llo wing  the  

c o mp a ny to  c o nd uc t b usine ss in Ca lifo rnia . 

• Must b e  a c tive ly e ng a g e d  in b usine ss o r 

se rvic e .    

• Must ha ve  a t le a st two  a nd  no  mo re  tha n 50 

e lig ib le  e mp lo ye e s. 

• All e mp lo ye e s must b e  c o ve re d  b y wo rke rs’  

c o mp e nsa tio n whe n re q uire d  b y la w. 

• Asso c ia tio ns, multip le  e mplo ye r trusts, unio n trust 

p la ns, Ta ft-Ha rtle y g ro up s, re tire e s, a nd  ho ur 

b a nk g ro up s a re  no t e lig ib le .  

Ple ase  note  tha t o the r ine lig ib le  e mp lo ye r 

c la ssific a tio ns inc lud e  p riva te  ho use ho ld s, 

sing le -e mp lo ye e  c o mp a nie s, e mp lo ye e s 

p ro vid ing  c o ntra c te d  se rvic e s (i.e ., re c e iving  I-

1099 fo rms fo r inc o me  ta x p urp o se s),  d o me stic  

he lp , a nd  me mb e rs o f o rg a niza tio ns (suc h a s 

c re d it unio ns o r fra te rna l o rd e r me mb e r 

o rg a niza tio ns). Ple a se  se e  Pro fe ssio na l Emplo ye r 

Org a niza tio n (PEO) se c tio n o n p a g e  2 fo r 

e lig ib ility info rma tio n c o nc e rning  le a se d  

e mp lo ye e s o r e mp lo ye e s tha t a re  p a rt o f a  c o -

e mplo ye r re la tio nship . 

• To  o ffe r a ny Ac c e ss+ HMO® p la ns, the  

e mp lo ye r’ s p la c e  o f b usine ss must b e  lo c a te d  

within o ne  o f Blue  Shie ld ’ s HMO p la n se rvic e  

a re a s.  

• Gro up s ma y imp o se  se p a ra te  e lig ib ility wa iting  

p e rio d s o f the ir o wn. This wa iting  p e rio d  must b e  

the  sa me  fo r a ll e mp lo ye e s within e a c h 

e mp lo ye e  c la ssific a tio n. 

• The  e mplo ye r ha s the  o p tio n o f c ho o sing  a  first 

d a y o f the  mo nth fo llo wing  the  d a te  o f hire  o r a  

o ne -, two -, thre e -, fo ur-, five -, o r six-mo nth 

wa iting  p e rio d  fo r a ll future  e mplo ye e s. The  

e lig ib ility d a te  fo r c o ve ra g e  fo r future  

e mp lo ye e s is a lwa ys the  first d a y o f the  mo nth 

fo llo wing  c o mple tio n o f the  wa iting  p e rio d . 
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• Ac c e ss+ HMO p la ns a re  no t d e sig ne d  to  

p ro vid e  c o ve ra g e  fo r e mp lo ye e s who  re side  

o utsid e  Ca lifo rnia . 

• The  Ac c e ss Ba ja ® HMO p la n c a n o nly b e  

o ffe re d  to  e mp lo ye e s a nd  d e p e nd e nts who  

re sid e  o r wo rk in the  Ac c e ss Ba ja  HMO se rvic e  

a re a . 

Emp lo ye e  e lig ib ility (se e  p a g e  5)† 

Elig ible  e mploye e s must: 

• Wo rk o n a  full-time  b a sis in the  c o nd uc t o f the  

b usine ss o f the  e mp lo ye r, who se  no rma l wo rk 

we e k is a t le a st 30 ho urs, a nd  who se  d utie s in 

suc h e mp lo yme nt a re  p e rfo rme d  a t the  

e mplo ye r’ s re g ula r p la c e s o f b usine ss (sub je c t 

to  withho ld ing  o n a  W-2 fo rm); or 

• Be  a  so le  pro prie to r, c o rp o ra te  o ffic e r, o r 

p a rtne r o f a  pa rtne rship  e ng a g e d  o n a  full-time  

b a sis, a t le a st 30 ho urs p e r we e k, in the  

e mplo ye r’ s re g ula r p la c e s o f b usine ss; 

• Re c e ive  mo ne ta ry c o mp e nsa tio n fo r tha t wo rk 

b y the  e mp lo ye r; 

• Be  a  b o na  fid e  e mp lo ye e  o f the  e mp lo ye r 

The  following  individuals are  not c onside re d 

“e mploye e s” e lig ible  for c ove rage : 

• Re sid e nts o f Ha wa ii a re  no t e lig ib le . 
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• Re tire e s 

• Pa rt-time  (unle ss SB 1790 e lig ib le ), te mp o ra ry, 

sub stitute , o r se a so na l e mp lo ye e s. (Se a so na l o r 

sub stitute  e mp lo ye e s d e fine d  a s e mp lo ye e s 

hire d  with a  p la nne d  future  te rmina tio n d a te  

a re  no t e lig ib le .) 

• 1099 ind e p e nd e nt c o ntra c to rs 

• Do me stic  he lp  

• Emplo ye e s p a rtic ip a ting  in a  multip le  

e mplo ye r g ro up  

• Le a se d  e mp lo ye e s o r e mp lo ye e s p a rt o f a  

c o -e mplo yme nt o r PEO re la tio nship . (Ple a se  

se e  PEO se c tio n fo r le a se d  e mp lo ye e s o r 

e mp lo ye e s tha t a re  p a rt o f a  c o -e mp lo ye r 

re la tio nship .) 

 

Emp lo ye r d ue s/ p re mium c o ntrib utio n 

re q uire me nts  

(se e  p a g e s 6 to  9)† 

• The  e mp lo ye r must c o ntrib ute  e ithe r (1) a  

d e fine d  c o ntrib utio n o f a  minimum $100 p e r 

e mp lo ye e  (o r the  c o st o f the  to ta l e mp lo ye e  

ra te s, whic he ve r is le ss), o r (2) a  minimum o f 50% 

o f the  to ta l e mplo ye e  ra te s.  

• Fo r Ac c e ss Ba ja  HMO the  e mp lo ye r c o ntrib utio n 

must b e  a t le a st e q ua l to  the  d o lla r c o ntrib utio n 

le ve l o f the  le a st e xp e nsive  Ca lifo rnia  he a lth 

p la n se le c tio n, no t to  e xc e e d  100% o f the  

Ac c e ss Ba ja  p la n d ue s.  

G ro up  p a rtic ip a tio n re q uire me nts  

(Se e  p a g e  6)† 

The  g ro up  must ma inta in the  re q uire d  minimum 

p a rtic ip a tio n re q uire me nts se t fo rth b e lo w to  re ma in 

e lig ib le  (o r 100% p a rtic ip a tio n, if no n-c o ntrib uto ry). 

Gro up s a re  sub je c t to  no n-re ne wa l if p a rtic ipa tio n 

fa lls b e lo w the  re q uire d  minimum. 

• Sta nd a rd  minimum p a rtic ip a tio n 

re q uire me nts: At le a st 75% o f a ll e lig ib le  

e mp lo ye e s must e nro ll in the  Blue  Shie ld  

p la n(s). 

• Pro g ra m minimum p a rtic ip a tio n 

re q uire me nts: 

o Und e r the  Simp le Sync  p a c ka g e , a  

minimum o f 5 e mp lo ye e s must e nro ll with 

Blue  Shie ld , a nd : 

 If Blue  Shie ld  is the  o nly c a rrie r 

o ffe re d , a t le a st 65% o f a ll 

e lig ib le  e mp lo ye e s must e nro ll 

in the  Blue  Shie ld  p la ns. 

 If Blue  Shie ld  is o ffe re d  

a lo ng sid e  a no the r c a rrie r’ s 

HMO, a  minimum 

p a rtic ip a tio n in the  

c o mb ina tio n o f Blue  Shie ld  

p la ns must b e  e q ua l to  the  

g re a te r o f 5 e nro lle d  

e mp lo ye e s o r 50% o f the  to ta l 

numb e r o f e nro lle d  

e mp lo ye e s.   

o Und e r the  Simp le Se le c t p a c ka g e , a  

minimum o f two  e mp lo ye e s a nd  a t le a st 

75% o f a ll e lig ib le  e mp lo ye e s must e nro ll 

in the  Blue  Shie ld  p la n(s). 

• 100% c o ntrib utio n/ p a rtic ip a tio n 

re q uire me nts: 

If the  g ro up  c o ntrib ute s 100% o f 

d ue s/ p re mium, the n 100% o f e lig ib le  

e mp lo ye e s must e nro ll (e xc e p t tho se  wa iving  

d ue  to  o the r g ro up  c o ve ra g e  thro ug h 

a no the r e mplo ye r). 

• De c lining  o r wa iving  c o ve ra g e : 

• A Re fusa l o f Co ve ra g e  fo rm (C19927) is 

re q uire d  if re fusing  c o ve ra g e  with Blue  

Shie ld  d ue  to  c o ve ra g e  with a no the r 

c a rrie r thro ug h the  sa me  e mplo ye r. 

Re fusa ls o f c o ve ra g e  in this insta nc e  a re  

c o unte d  to wa rd s the  p a rtic ip a tio n 

re q uire me nt. 

• A Re fusa l o f Co ve ra g e  fo rm (C19927) is 

re q uire d  if re fusing  c o ve ra g e  with Blue  

Shie ld  d ue  to  c o ve ra g e  with a no the r 

c a rrie r thro ug h a  d iffe re nt e mplo ye r. 

Re fusa ls o f c o ve ra g e  in this insta nc e  a re  

no t c o unte d  to wa rd s the  p a rtic ipa tio n 

re q uire me nt. 

• If a n e lig ib le  e mplo ye e  a nd  sp o use  o r 

d o me stic  p a rtne r b o th wo rk fo r the  sa me  

e mp lo ye r, the y ma y e nro ll se p a ra te ly a s 

e mp lo ye e s o r o ne  ma y e nro ll a s a  

d e p e nd e nt o n the  o the r’ s c o ve ra g e . 

A Re fusa l o f Co ve ra g e  fo rm (C19927) is 

re q uire d  in e a c h insta nc e :  

(1) If a n e lig ib le  e mp lo ye e  e nro lls a s a  

d e p e nd e nt sp o use  o r d o me stic  

p a rtne r, the  fo rm is re q uire d  to  re fuse  

c o ve ra g e  a s a n e mp lo ye e ; a nd  

(2) If e a c h e lig ib le  e mp lo ye e  e nro lls in 

the ir o wn c o ve ra g e , the  fo rm is 

re q uire d  to  re fuse  d e p e nd e nt 

c o ve ra g e  a s a  sp o use  o r d o me stic  

p a rtne r. 

Any c hild (re n) o f suc h p e rso ns ma y b e  

e nro lle d  a s the  d e p e nd e nt(s) o f e ithe r 

e mp lo ye e , b ut no t b o th. 

Lo c a l Ac c e ss+ HMO (se e  p a g e  8) 

Lo c a l Ac c e ss+ HMO ® o ffe rs e ig ht HMO p la ns a s 

a lte rna tive s to  o ur e xisting  full ne two rk HMO p la ns.  

The  Lo c a l Ac c e ss+ ne two rk fe a ture s a n e xc lusive  

ne two rk o f physic ia ns a va ila b le  in p o rtio ns o f Co ntra  

Co sta , Ke rn, Lo s Ang e le s, Ora ng e , Rive rsid e , 

Sa c ra me nto , Sa n Be rna rd ino , Sa n Die g o , Sa n Ma te o , 

a nd  Ve ntura  c o untie s, a s we ll a s in a ll o f Sa n Fra nc isc o , 

Sa n Luis Ob isp o , Sa nta  C la ra , Sa nta  Cruz, a nd  Yo lo  

c o untie s. 
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• Only g ro up s lo c a te d  in the  Lo c a l Ac c e ss+ HMO 

se rvic e  a re a  c a n se le c t the  Lo c a l Ac c e ss+ HMO 

p la ns.   

• G ro up s c a nno t o ffe r b o th the  Lo c a l Ac c e ss+ 

HMO p la ns a nd  the  full ne two rk HMO p la ns.   

• The  Lo c a l Ac c e ss+ HMO p la ns a re  Lo c a l 

Ac c e ss+ HMO Pre mie r 15† , Lo c a l Ac c e ss+ HMO 

Pre mie r 25† , Lo c a l Ac c e ss+ HMO Pre mie r 35† , 

Lo c a l Ac c e ss+ HMO Pre mie r 45† , Lo c a l Ac c e ss+ 

HMO Enha nc e d  15† , Lo c a l Ac c e ss+ HMO 

Enha nc e d  25† , Lo c a l Ac c e ss+ HMO Enha nc e d  

35† , a nd  Lo c a l Ac c e ss+ HMO Enha nc e d  45† .   

• The  Lo c a l Ac c e ss+ p la ns ha ve  the  sa me  

b e ne fits a s o ur Ac c e ss+ HMO p la ns, a nd  a re  

o ffe re d  o n a  sta nd a lo ne  b a sis o r a s p a rt o f o ur 

Simple Se le c t pa c ka g e  a s lo ng  a s no  full 

ne two rk HMO p la ns a re  o ffe re d . The  Lo c a l 

Ac c e ss+ HMO p la ns a re  no t a va ila b le  in the  

Simple Sync  p a c ka g e .      

 

† Pe nd ing  re g ula to ry a pp ro va l.  

Blue  Shie ld  p la ns fo r use  with wra p  

p ro d uc ts (se e  p a g e  8) 

    

• Effe c tive  fo r ne w sma ll e mp lo ye r g ro up s 

e nro lling  in 2012 a nd  e xisting  Blue  Shie ld  sma ll 

e mp lo ye r g ro up s o n the ir  2012 re ne wa l d a te , 

the  Simple Sa ving s 3400/ 6800**† is the  o nly p la n 

tha t ma y b e  use d  in c o njunc tio n with a ny 

e mplo ye r-sp o nso re d  wra p  p la n o the r tha n a  

He a lth Sa ving s Ac c o unt (HSA) o r e mplo ye e -

fund e d  g e ne ra l-p urp o se  Fle xib le  Sp e nd ing  

Ac c o unt (FSA).  Existing  sma ll e mplo ye r g ro up s  

c urre ntly ha ve  the  o p tio n o f using  the  Shie ld  

Sa ving s 2250/ 4500, Shie ld  Sa ving s 1800/ 3600 

(HSA-e lig ib le ), a nd  the  Shie ld  Sp e c trum PPO 

3000 in c o njunc tio n with a n e mplo ye r-

sp o nso re d  wra p  p la n.  

• A Ve rific a tio n a nd  Sta te me nt o f Und e rsta nd ing  

fo rm (C20283) is re q uire d  fo r a ll ne w g ro up s. The  

fo rm must b e  sig ne d  b y b o th the  p ro d uc e r a nd  

a  re p re se nta tive  o f the  g ro up , a nd  witho ut 

a lte ra tio n.  

 

Othe r Re q uire me nts 
Gro up s with unio n a nd  no n-unio n 

e mp lo ye e s (se e  p a g e  10)† 

If a n e mplo ye r ha s unio n a nd  no nunio n e mplo ye e s 

b ut is o nly o ffe ring  c o ve ra g e  to  the  no nunio n 

e mp lo ye e s a nd  the  unio n e mp lo ye e s d o  no t ha ve  

a c c e ss to  he a lth c o ve ra g e  thro ug h a  unio n trust 

fund , sta nd a rd  c arve - out und e rwriting  g uid e line s will 

a p p ly. 

If a n e mplo ye r ha s unio n a nd  no nunio n e mplo ye e s 

a nd  the  unio n me mb e rs c a n re c e ive  he a lth 

c o ve ra g e  thro ug h trust fund  e sta b lishe d  b y a  

c o lle c tive  b a rg a ining  a g re e me nt, Blue  Shie ld  ha s 

sp e c ia l a rra ng e me nts a va ila b le  a s fo llo ws to  c o ve r 

o nly the  no n-unio n e mplo ye e s: 

Small e mploye r groups 

If the  to ta l numb e r o f b o th unio n a nd  no nunio n 

e lig ib le  e mp lo ye e s d o e s no t e xc e e d  50, the  

e mplo ye r c a n a p p ly fo r sma ll g ro up  c o ve ra g e  o n a  

g ua ra nte e d -issue  b a sis to  c o ve r o nly the  no nunio n 

e mp lo ye e s.  Only the  e lig ib le  no nunio n e mp lo ye e s 

will b e  c o unte d  fo r p urp o se s o f minimum e nro llme nt 

a nd  p a rtic ip a tio n re q uire me nts.  To  q ua lify fo r this 

c o ve ra g e , the  e mp lo ye r must p ro vid e  Blue  Shie ld  

with: 

• A c o p y o f the  c o lle c tive  b a rg a ining  

a g re e me nt sho wing  tha t the  e mp lo ye r p a ys 

c o ntrib utio ns to  the  trust fund . 

• The  Sta te me nt o f ERISA Rig hts fro m the  unio n 

trust fund  Summa ry Pla n De sc rip tio n. 

Othe r e mploye r groups 

If the  to ta l numb e r o f b o th unio n a nd  no nunio n 

e lig ib le  e mp lo ye e s (e lig ib le  e mp lo ye e s is d e fine d  a s 

the  numb e r o f e mp lo ye e s tha t a re  e lig ib le  fo r e ithe r 

the  unio n he a lth p la n o r the  e mp lo ye r sp o nso re d  

he a lth p la n) is b e twe e n 51 a nd  299, the  e mp lo ye r 

c a n a p p ly fo r c o ve ra g e  o n a  no ng ua ra nte e d -issue  

b a sis to  c o ve r o nly the  no nunio n e mplo ye e s.  Only 

the  e lig ib le  no nunio n e mp lo ye e s will b e  c o unte d  fo r 

p urp o se s o f minimum e nro llme nt a nd  p a rtic ip a tio n 

re q uire me nts.  To  q ua lify fo r this c o ve ra g e , the  

e mp lo ye r must me e t the  fo llo wing  re q uire me nts: 

• Minimum o f e ig ht e mp lo ye e s must e nro ll. 

• Blue  Shie ld  must b e  the  e mp lo ye r’ s o nly he a lth 

c o ve ra g e  c a rrie r fo r the  no nunio n e mp lo ye e s.         

• La rg e  e mp lo ye r g ro up s e nro lling  und e r 15 no n-

unio n e mp lo ye e s a re  re q uire d  to  sub mit he a lth 

sta te me nts. 

• Gro up s e nro lling  15 o r mo re  no nunio n 

e mp lo ye e s will b e  ra te d  using  the  Emp lo ye r 

Que stio nna ire . 

• The  g ro up  must p ro vid e  a  c o p y o f the  

c o lle c tive  b a rg a ining  a g re e me nt sho wing  tha t 

the  e mp lo ye r p a ys c o ntrib utio ns to  the  trust 

fund  a s we ll a s the  Sta te me nt o f ERISA Rig hts 

fro m the  unio n trust fund  Summa ry Pla n 

De sc rip tio n. 

• An o ffe r o f c o ve ra g e  is sub je c t to  und e rwriting  

a p p ro va l. 

Pro fe ssio na l Emp lo ye r Org a niza tio n 

(“ le a se d ” ) e mp lo ye e s (se e  p a g e  10)†  

Pro fe ssio na l Emplo ye r Org a niza tio n (“PEO” o r 

“ le a se d ”) e mp lo ye e s a re  c o nsid e re d  e mp lo ye e s o f 

the  PEO Co mp a ny. Sma ll e mplo ye r g ro ups tha t 

ha ve  c a nc e le d  the ir PEO a rra ng e me nt a nd  hire d  

the  fo rme rly PEO e mp lo ye e s will b e  c o nsid e re d  fo r 

c o ve ra g e  o n a  g ua ra nte e d -issue  b a sis p ursua nt to  

Sma ll Gro up  rule s. G ro up s o b ta ining  e mplo ye e s 
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thro ug h a  PEO ma y a p p ly fo r no ng ua ra nte e d -issue  

c o ve ra g e .  

• If a ny e mp lo ye e  o f the  sma ll e mp lo ye r g ro up  

ha d  c o ve ra g e  thro ug h the  PEO with Blue  Shie ld  

o f Ca lifo rnia , the  sma ll e mplo ye r g ro up  will no t 

b e  e lig ib le  fo r g ua ra nte e d -issue  c o ve ra g e  fro m 

Blue  Shie ld  o f Ca lifo rnia  fo r 12 mo nths fro m the  

d a te  o f d ise nro llme nt fro m the  p la n c o ntra c t 

thro ug h the  PEO. 

• If a ny e mp lo ye e  o f the  sma ll e mp lo ye r g ro up  

ha d  c o ve ra g e  thro ug h the  PEO with Blue  Shie ld  

o f Ca lifo rnia  Life  & He a lth Insura nc e  Co mpa ny 

(Blue  Shie ld  Life ), the  sma ll e mplo ye r g ro up  will 

no t b e  e lig ib le  fo r g ua ra nte e d -issue  c o ve ra g e  

fro m Blue  Shie ld  fo r 12 mo nths fro m the  d a te  o f 

d ise nro llme nt fro m the  p o lic y thro ug h the  PEO. 

Fo r sma ll e mp lo ye r g ro up s tha t ha ve  re c e ntly 

c a nc e le d  the ir c o ntra c t with a  PEO: 

• A c o p y o f the  le tte r se nt fro m the  PEO to  the  

c lie nt b usine ss ve rifying  the  c a nc e lla tio n o f the  

le a sing  a rra ng e me nt will b e  re q uire d . 

• If a  c o p y o f a  p a yro ll re g iste r fro m the  PEO 

c o mp a ny is sub mitte d  with the  ne w g ro up  

a p p lic a tio n tha t se p a ra te s the  fo rme rly le a se d  

e mp lo ye e s b y b usine ss lo c a tio n, the  g ro up  will 

b e  c o nsid e re d  a  g ua ra nte e  issue  g ro up . 

Fo r e mp lo ye r g ro up s with a n e xisting  PEO c o ntra c t 

fo r e mp lo ye e s: 

• A g ro up  tha t ha s a n a c tive  a g re e me nt und e r a  

PEO with c urre nt le a se d  e mp lo ye e s is no t a  

sma ll e mp lo ye r a nd  will o nly b e  c o nsid e re d  fo r 

c o ve ra g e  o n a  no n-g ua ra nte e d  issue  b a sis. 

• No rma l c o ntrib utio n a nd  pa rtic ipa tio n 

re q uire me nts must b e  me t. The  e mp lo ye e s must 

wo rk so le ly fo r the  e mp lo ye r g ro up . 

• A pa yro ll re g iste r fro m the  PEO tha t lists a ll the  

e mp lo ye e s wo rking  a t g ro up ’ s p la c e  o f b usine ss 

is re q uire d . The  p a yro ll re g iste r must inc lud e  the  

na me  o f the  sub g ro up  c o mp a ny; e mp lo ye e  

na me s; So c ia l Se c urity numb e rs; c urre nt wa g e s 

fo r the  p a y p e rio d ; withho ld ing s; a nd  the  ye a r-

to -d a te  to ta ls fo r the  wa g e s a nd  withho ld ing s. 

• He a lth sta te me nts a re  re q uire d . 

Sp in-o ff g ro up s (se e  p a g e  11) 

A “ sp in-o ff g ro up ”  is a  ne wly fo rme d  b usine ss tha t is 

no t ye t e lig ib le  fo r g ua ra nte e d -issue , a nd  in whic h a  

ma jo rity o f the  e mp lo ye e s o f the  ne w b usine ss ha ve  

le ft a n e sta b lishe d  b usine ss (“ fo rme r b usine ss” ) 

c urre ntly o ffe ring  Blue  Shie ld  c o ve ra g e  to  its 

e mp lo ye e s.  

Sp in-o ff g ro up s will b e  issue d  c o ve ra g e  thro ug h 

und e rwriting . Ple a se  no te  tha t a  sp in-o ff g ro up  is no t 

sub je c t to  sma ll g ro up  RAF re stric tio ns. 

The  re q uire me nts fo r issua nc e  o f c o ve ra g e  a re : 

• At le a st 50% o f the  e mp lo ye e s in the  sp in-o ff 

g ro up  must ha ve  b e e n e nro lle d  in Blue  Shie ld  

thro ug h the  fo rme r b usine ss. 

• All e nro llme nt d o c ume nts a re  re q uire d  (ma ste r 

a p p lic a tio n, sub sc rib e r a p p lic a tio ns, re fusa ls, 

b usine ss c he c k, e tc .) 

• Co mp le te d  he a lth sta te me nts a re  re q uire d .  

• Owne rship  p a p e rwo rk a nd  e lig ib ility ve rific a tio n 

fo r the  o wne r is re q uire d .  

• A c o p y o f the  mo st re c e nt p a yro ll re g iste r is 

re q uire d . If no  p a yro ll re g iste r is a va ila b le , a  W-4 

fo rm fo r a ll e mplo ye e s will b e  initia lly re q uire d , 

with sub se q ue nt sub missio n o f the  first c o mple te  

p a yro ll re g iste r within 30 d a ys o f the  g ro up ’ s 

e ffe c tive  d a te . 

 

Ca rve -o ut g ro up s (Se e  p a g e  11)† 

The  Pa tie nt Pro te c tio n a nd  Affo rd a b le  Ca re  Ac t 

(PPACA) inc lud e s a  p ro visio n tha t p ro hib its 

e mplo ye r g ro up s with fully insure d  he a lth p la ns fro m 

o ffe ring  d isc rimina to ry c o ve ra g e  to  its e mplo ye e s, 

o ffic e rs, a nd  sha re ho ld e rs. This me a ns tha t hig hly 

c o mp e nsa te d  ind ivid ua ls in the  c o mp a ny c a nno t 

b e  o ffe re d  c o ve ra g e  tha t is no t a va ila b le  to  a  

nume ric a lly sig nific a nt numb e r o f the  o the r 

e mp lo ye e s 

• Hig hly c o mp e nsa te d  ind ividua ls a re  d e fine d  

a s the  5 hig he st-p a id  c o mp a ny o ffic e rs, 

sha re ho ld e rs with 10% o r g re a te r sta ke  in the  

o rg a niza tio n, a nd  the  hig he st-p a id  25% o f a ll 

e mp lo ye e s. 

• It is the  re sp o nsib ility o f the  e mplo ye r g ro up  

to  id e ntify whe the r o r no t the y ha ve  a  no n-

d isc rimina to ry p la n, 

• Blue  Shie ld  will no t se ll c o ve ra g e  tha t is 

limite d  to  hig hly c o mp e nsa te d  ind ivid ua ls in 

the  c o mp a ny.   

Sma ll (2 to  50 e lig ib le  e mp lo ye e s) a nd  midsize  (51 to  

299 e lig ib le  e mplo ye e s) e mplo ye r g ro up s tha t wish 

to  limit e nro llme nt to  a  sp e c ifie d  g ro up  o f 

e mp lo ye e s (“ c a rve -o ut g ro up s” ) tha t is no t b a se d  

o n c o mp e nsa tio n c a n b e  c o nsid e re d  fo r c o ve ra g e  

o n a  no ng ua ra nte e d -issue  b a sis. The se  g ro up s will 

ha ve  g ua ra nte e d  re ne wa b ility a nd  must me e t the  

fo llo wing  a d d itio na l re q uire me nts:    

Employe r groups of 2 to 50 

• Gro up  is q ua lifie d  a s a  sma ll e mp lo ye r 

und e r AB 1672. 

• Emp lo ye e  He a lth Sta te me nts a re  re q uire d  

fo r c a rve -o ut g ro up s (se e  unio n ve rsus no n-

unio n fo r e xc e p tio ns). 

• Ca rve -o ut g ro up s ma y inc lud e  fo r 

und e rwriting  c o nsid e ra tio n:  

o sa la ry ve rsus ho urly wa g e s (a s lo ng  

a s this d o e s no t re sult in the  

limita tio n o f c o ve ra g e  to  hig hly 

c o mp e nsa te d  e mp lo ye e s a s 

d e fine d  in ACA), 

o sp e c ific  o ffic e  lo c a tio n 
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o Ca lifo rnia  o nly e mp lo ye e s whe n 

the  g ro up  is do mic ile d  o utsid e  o f 

CA  

o unio n ve rsus no nunio n whe n the  

unio n e mp lo ye e s d o  no t ha ve  

a c c e ss to  he a lth c o ve ra g e  

thro ug h a  unio n trust fund .  

• A minimum o f e ig ht e nro lling  e mp lo ye e s is 

re q uire d .   

• A c le a r d e finitio n o f the  c a rve -o ut 

c la ssific a tio n tha t the  e mp lo ye r wishe s to  

c o ve r will b e  re q uire d . 

• Blue  Shie ld  must b e  the  e mp lo ye r’ s o nly 

c a rrie r fo r the  c a rve -o ut g ro up .  

• Ca rve -o ut g ro up s a re  sub je c t to  

und e rwriting  a p p ro va l, a nd  ma y b e  

d e c line d  if the y d o  no t me e t Blue  Shie ld ’ s 

und e rwriting  c rite ria .  

• Mid size  e mplo ye r g ro up s (51 to  299 full-time  

e mp lo ye e s) in mo ra to rium ind ustrie s will no t 

b e  c o nsid e re d  fo r c o ve ra g e  a s a  c a rve -o ut 

g ro up . 

NOTE: Sma ll e mplo ye r g ro up  p la ns a re  a va ila b le  to  

e mplo ye r g ro up s o f 51 to  299 e lig ib le  e mp lo ye e s, 

b ut Blue  Shie ld  is no t o b lig a te d  to  fo llo w the  

re q uire me nts o f AB1672 (Ca l. He a lth & Sa fe ty Co d e  

Se c tio n 1357) with re sp e c t to  suc h g ro up s. 

 

 

 

 

Ad d itio na l Enro llme nt a nd  Pla n 

Crite ria   

Sing le  me d ic a l p la n o p tio n (se e  p a g e  9) 

A sing le  p la n o p tio n is a va ila b le  fo r e mplo ye rs who  

o nly wa nt to  o ffe r o nly o ne  p la n. G ro up s e nro lling  

o nly o ne  e mp lo ye e  a re  limite d  to  a  sing le  p la n 

se le c tio n.  The   p a rtic ip a tio n re q uire me nt fo r g ro up s 

se le c ting  a  sing le  p la n o p tio n is 75%.  

 

Simp le Se le c t p a c ka g e  (Se e  p a g e  9) 

Simple Se le c t is a va ila b le  fo r g ro up s with a  minimum 

o f 2 e nro lling  e mplo ye e s. Gro up s with 2 o r mo re  

e nro lling  e mp lo ye e s ma y se le c t fro m 2 to  28 p la ns.  

Employe r due s/ pre mium c ontribution options 

Emp lo ye rs c a n se le c t a  d e fine d  d ue s/ p re mium 

c o ntrib utio n a mo unt. A minimum o f $100 pe r 

e nro lle d  e mp lo ye e  o r 50% o f the  to ta l e mp lo ye e  

d ue s/ p re mium. 

 

 

Pa rtic ipa tion re quire me nts: 

• Und e r the  Simp le Se le c t p a c ka g e  a  minimum o f 

two  e mp lo ye e s a nd  a t le a st 75% o f a ll e lig ib le  

e mp lo ye e s must e nro ll in the  Blue  Shie ld  p la n(s). 

• Se e  the  Gro up  Pa rtic ip a tio n Re q uire me nts 

se c tio n fo r a dd itio na l d e ta ils o n p a rtic ipa tio n 

re q uire me nts. 

Simple Se le c t note s: 

• Emplo ye rs who se  p la c e  o f b usine ss is lo c a te d  

o utsid e  o f o ne  o f Blue  Shie ld  o f Ca lifo rnia ’ s 

HMO se rvic e  a re a s will no t ha ve  the  o p tio n o f 

o ffe ring  a n HMO p la n within Simp le Se le c t. 

• Whe n se le c ting  Simple  Se le c t fo r g ro up s with 

2 to  50 e nro lle d  e mp lo ye e s, e mp lo ye rs ma y 

c ho o se  fro m 2 to  28 p la ns o n the  ma ste r 

a p p lic a tio n to  ma ke  se le c te d  p la ns 

a va ila b le  fo r future  hire s. Whe n e nro lling  2 to  

50 e mp lo ye e s in Simp le Se le c t, yo u d o  no t 

ne e d  to  e nro ll e mp lo ye e s in a ll se le c te d  

p la ns. 

• Ca lifo rnia  e mp lo ye rs in c e rta in c o untie s a nd  

c itie s who se  e lig ib le  e mp lo ye e s live  a nd / o r 

wo rk in the  Lo c a l Ac c e ss+ HMO se rvic e  a re a  

ha ve  the  o p tio n o f se le c ting  a  Simple Se le c t  

p a c ka g e  with e ithe r Ac c e ss+ HMO p la ns o r 

Lo c a l Ac c e ss+ HMO p la ns, b ut no t b o th. 

• Lo c a l Ac c e ss+ HMO p ro d uc ts a re  a va ila b le  

a s p a rt o f the  Simple Se le c t pa c ka g e  

p ro vid e d  the y a re  the  e xc lusive  HMO p la n 

o p tio n. Lo c a l Ac c e ss+ HMO p la n o p tio ns 

ma y no t b e  c o mb ine d  with o r o ffe re d  

a lo ng sid e  a ny o the r full ne two rk HMO 

(e xc e p t Ac c e ss Ba ja  HMO). 

• Ac c e ss Ba ja  HMO c a n b e  o ffe re d  a lo ng side  

tho se  p la ns c ho se n thro ug h Simple Se le c t, b ut 

the y d o  no t c o unt to wa rd  Simple Se le c t  

re stric tio ns. 

Simp le Sync  p a c ka g e  (se e  p a g e  9) 

Gro up s with 5 o r mo re  e nro lle e s ma y se le c t a ny 

numb e r o f p la ns in the  Simp le Sync  p a c ka g e .  The  

p a c ka g e  inc lud e s Pre mie r PPO 203, Enha nc e d  PPO 

302, 3, Enha nc e d  PPO 402, 3, Simple  Sa ving s 

3400/ 68002, 3, Ac c e ss+ HMO Enha nc e d  4011, 2, 3, 

Shie ld  Sp e c trum PPO Pla n 750 Va lue 2, 3, Shie ld  

Sp e c trum PPO Pla n 1000 Va lue 2, 3, Shie ld  Spe c trum 

PPO Pla n 1500 Va lue 2, 3, a nd  Shie ld  Sp e c trum PPO 

Pla n 2500 Va lue 2, 3.     

Und e r the  Simp le Sync  p a c ka g e  , a  minimum o f 5 

e mp lo ye e s must e nro ll a nd : 

• If Blue  Shie ld  is the  o nly c a rrie r o ffe re d , a t le a st 

65% o f a ll e lig ib le  e mp lo ye e s must e nro ll in the  

Blue  Shie ld  p la ns. 

• The  Simple Sync  p a c ka g e  ma y b e  o ffe re d  with 

a no the r c a rrie r’ s HMO p la n o nly if e nro llme nt in 

the  Blue  Shie ld  p la n(s) is a t le a st e q ua l to  the  

g re a te r o f 5 e nro lle d  e mp lo ye e s o r 50%  o f the  

g ro up ’ s to ta l  e nro lle d  e mp lo ye e s. 
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1 The  e mplo ye r must b e  lo c a te d , a nd  a ll e nro lle d  e mplo ye e s 

a nd  e lig ib le  fa mily me mb e rs must live  o r wo rk, in a n a p p ro ve d  

Blue  Shie ld  o f Ca lifo rnia  HMO se rvic e  a re a  in o rd e r to  b e  

e lig ib le  to  p urc ha se  HMO he a lth p la ns. 

2 Und e rwritte n b y Blue  Shie ld  o f Ca lifo rnia  Life  & He a lth 

Insura nc e  Co mp a ny (Blue  Shie ld  Life ) 

3 Pla ns p e nd ing  re g ula to ry a pp ro va l 

 

• This re d uc e d  pa rtic ip a tio n re q uire me nt is o nly 

a va ila b le  fo r g ro up s tha t e nro ll und e r the  

Simple Sync  p a c ka g e .   

• If the  Emp lo ye r d o e s no t me e t the  minimum 

e nro llme nt re q uire me nts o f 5 e nro lle d  

e mp lo ye e s a t the  p la n c o ntra c t a nnive rsa ry, 

the  Emp lo ye r is no  lo ng e r e lig ib le  fo r the  

Simple Sync  p a c ka g e .  The  Emplo ye r ma y b e  

re q uire d  to  se le c t a lte rna te  c o ve ra g e  o p tio ns, 

a nd  must me e t the  p a rtic ip a tio n re q uire me nts 

o f the  a lte rna te  p la n/ p a c ka g e  se le c te d . 

• Se e  the  Gro up  Pa rtic ip a tio n Re q uire me nts 

se c tio n fo r a dd itio na l d e ta ils o n p a rtic ipa tio n 

re q uire me nts. 

• With the  e xc e p tio n o f Ac c e ss Ba ja , a d d itio na l 

Blue  Shie ld  p la ns c a nno t b e  se le c te d . 

 

 

Ra ting  Crite ria   

(se e  p a g e s 12, 13, a nd  14)† 

Ra ting  p ro c e ss  

2 to  14 e nro lling  e mp lo ye e s 

• Gua ra nte e d -issue  g ro up s e nro lling  2 to  14 

e mp lo ye e s a re  no t re q uire d  to  sub mit a  

c o mp le te d  Emp lo ye r Que stio nna ire . Emp lo ye e  

He a lth Sta te me nts a re  re q uire d .  Gro up s 

e nro lling  2-5 e mp lo ye e s ma y a p p ly fo r a n 

a uto ma tic  RAF o f 1.10 witho ut c o mple ting  

ind ivid ua l he a lth sta te me nts, o r ma y sub mit 

he a lth sta te me nts to  re q ue st a  lo we r RAF 

thro ug h und e rwriting . 

 

15 to  50 e nro lling  e mp lo ye e s 

• Gua ra nte e d -issue  g ro up s e nro lling  15 o r mo re  

e mp lo ye e s a re  re q uire d  to  sub mit a  c o mp le te d  

Emplo ye r Q ue stio nna ire . Ind ivid ua l He a lth 

Sta te me nts a re  no t re q uire d .  (Se e  Se c tio n VIII, 

Ind ustry a nd  COBRA Lo a d s, o f the  c o mp le te  

g uid e line s fo r a  d e sc rip tio n o f ho w a  RAF is 

a ssig ne d  b a se d  o n info rma tio n p ro vid e d  in the  

Emplo ye r Q ue stio nna ire .)† 

The  RAF is b a se d  o n the  info rma tio n p ro vide d  b y the  

g ro up ; ho we ve r sho uld  a ny e nro lling  e mp lo ye e  

ha ve  prio r Blue  Shie ld  c o ve ra g e , p rio r c la ims histo ry 

ma y b e  re vie we d  a nd  ma y a ffe c t the  fina l RAF. 

Wo rke rs’  c o mp e nsa tio n is re q uire d  b y la w. The  

a b se nc e  o f wo rke rs’  c o mp e nsa tio n c o ve ra g e  ma y 

a lso  a ffe c t the  fina l RAF.    

All c a rve -o ut a nd  no n-g ua ra nte e d  issue  g ro up s a re  

re q uire d  to  c o mp le te  Emp lo ye e  He a lth Sta te me nts 

re g a rd le ss o f size .   

*Ple a se  re fe r to  the  c o mple te  ve rsio n o f the  Small Gro up 

Unde rwriting  Guide line s fo r the  d e finitio ns/ re q uire me nts fo r a  

g ua ra nte e d  issue  g ro up .  

Risk Adjustme nt Fac tor (RAF) ra ng e  Fo r g ro up s o f 2 

thro ug h 50 e nro lle d  e mp lo ye e s tha t q ua lify fo r 

g ua ra nte e d  issue , the  Risk Ad justme nt Fa c to r (RAF) 

ra ng e  is 0.90 to  1.10, sub je c t to  the  fo llo wing  

und e rwriting  g uid e line s: 

• Fo r g ro up s o f 2 to  5 e nro lle d  e mp lo ye e s, the  

lo we st RAF is 1.00. 

• Fo r g ro up s o f 6 to  9 e nro lle d  e mp lo ye e s, the  

lo we st RAF is 0.95. 

• Fo r g ro up s o f 10 to  50 e nro lle d  e mp lo ye e s, the  

lo we st RAF is 0.90. 

• Sp e c ia lty b e ne fit p la ns a re  no t sub je c t to  a  RAF. 

• Ac c e ss Ba ja  HMO ra te s a re  no t sub je c t to  RAF. 

• Gro up  mo nthly p re miums a re  c a lc ula te d  b a se d  

o n the  sub sc rib e rs’  a g e s a nd  the  e mp lo ye r’ s ZIP 

c o d e  a s o f the  first d a y o f the  mo nth. 

• Co mp o site  ra ting  is no t a va ila b le . 

 

Ra ting  p o lic ie s 

• All ra te s will b e  b a se d  up o n a c tua l e nro llme nt. 

• Fina l ra te s, e ffe c tive  d a te  a nd  a c c e p ta b ility o f 

the  g ro up  will b e  d e te rmine d  b y the  sma ll 

g ro up  und e rwrite r. 

• App ro ve d  o ut-o f-sta te  e mp lo ye e s will b e  

c ha rg e d  a n a re a  ra te  b a se d  o n the  lo c a tio n o f 

the  e mp lo ye r’ s Ca lifo rnia  p la c e  o f b usine ss. 

Ra te  c ha ng e s fo r g ua ra nte e d   

issue  g ro up s  

The  g ro up ’ s RAF will no t c ha ng e  mo re  o fte n tha n 

e ve ry 12 mo nths (Blue  Shie ld  re ne ws mo st g ro up s o n 

the ir a nnive rsa ry d a te ). The  ma ximum c ha ng e  in 

RAF is 10 p e rc e nta g e  p o ints, in a d d itio n to  a ny 

inc re a se s tha t ma y ha ve  b e e n ma d e  to  the  b a se  

(1.0) ra te . 

Ra te  c ha ng e s fo r no n-g ua ra nte e d   

issue  g ro up s 

The  g ro up ’ s RAF will no t c ha ng e  mo re  o fte n tha n 

e ve ry 12 mo nths. Ho we ve r, c ha ng e s in RAF ma y 

e xc e e d  10 p e rc e nta g e  p o ints a nd  ma y b e  le ss tha n 

.90 o r g re a te r tha n 1.1. 
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Be ne fit Co ntinuity (Se e  p a g e  23)†  

Prio r d e d uc tib le  c re d it 
Fo r ne w g ro ups, Blue  Shie ld  will c re d it Blue  Shie ld  

PPO a nd  PPO sa ving s p la n me mb e rs fo r the  a mo unt 

o f the  d e d uc tib le  sa tisfie d  und e r the  p rio r c a rrie r’ s 

c o rre sp o nd ing  me d ic a l p la n d uring  the  sa me  

c a le nd a r ye a r. 

 

The re  is no  d e d uc tib le  c re d it fo r o utp a tie nt 

p re sc rip tio n d rug  c o ve ra g e . 

 



Do c ume nta tio n Cha rt (Se e  p a g e  17)† 

Numbe r of Enrolling  

Employe e s Sole  Proprie tor 

Partne rship/ Limite d 

Partne rship (LP) Corporations 

Limite d Liability Compa ny 

(LLC) 

Owne rs Only Busine ss lic e nse  o r 

Fic titio us Busine ss 

Na me  Filing  

Pa rtne rship  Ag re e me nt o r 

Busine ss Lic e nse  o r Fic titio us 

Busine ss Na me  Filing  

Artic le s o f Inc  o r 

Sta te me nt o f 

Info rma tio n 

Sta te me nt o f Org a niza tio n 

with Op e ra ting  Ag re e me nt 

 Owne r Affid a vit Owne r Affid a vit Owne r Affid a vit Owne r Affid a vit 

 Sig ne d  Enro llme nt 

App lic a tio n o r 

Re fusa l o f Co ve ra g e  

fo r a ll e lig ib le  

e mp lo ye e s  

Sig ne d  Enro llme nt 

App lic a tio n o r Re fusa l o f 

Co ve ra g e  fo r a ll e lig ib le  

e mp lo ye e s  

Sig ne d  Enro llme nt 

App lic a tio n o r  

Re fusa l o f Co ve ra g e  

fo r a ll e lig ib le  

e mp lo ye e s  

Sig ne d  Enro llme nt 

App lic a tio n o r  Re fusa l o f 

Co ve ra g e  fo r a ll e lig ib le  

e mp lo ye e s 

 Bind e r c he c k o n 

c o mp a ny c he c k 

sto c k 

Bind e r c he c k o n c o mp a ny 

c he c k sto c k 

Bind e r c he c k o n 

c o mp a ny c he c k 

sto c k 

Bind e r c he c k o n c o mp a ny 

c he c k sto c k 

 Re c e nt Sc he dule  C 1 

 

 

Re c e nt K-11 

 

 

Re c e nt K-1 o r  

o the r a p p lic a b le  ta x 

filing  d o c ume nt   

  o r W-21 

Re c e nt K-11 

 

   Busine sse s e sta b lishe d  

o ut o f sta te  re q uire  a  

Ce rt. o f Qua lific a tio n 

o r Sta te me nt b y 

Fo re ig n Co rpo ra tio ns 

 

Busine sse s e sta b lishe d  o ut o f 

sta te  re q uire  a  Fo re ig n LLC 

App lic a tio n fo r Re g istra tio n 

 

2 to  5  Busine ss lic e nse  o r 

Fic titio us Busine ss 

Na me  Filing   

Pa rtne rship  Ag re e me nt o r 

Busine ss Lic e nse  o r Fic titio us 

Busine ss Na me  Filing  

Artic le s o f Inc . o r 

Sta te me nt o f 

Info rma tio n  

Sta te me nt o f Org a niza tio n 

with Op e ra ting  Ag re e me nt 

 Owne r Affid a vit Owne r Affid a vit Owne r Affid a vit Owne r Affid a vit 

 Sig ne d  Enro llme nt 

App lic a tio n o r 

Re fusa l o f Co ve ra g e  

fo r a ll e lig ib le  

e mp lo ye e s   

Sig ne d  Enro llme nt 

App lic a tio n o r  Re fusa l o f 

Co ve ra g e  fo r a ll e lig ib le  

e mp lo ye e s 

Sig ne d  Enro llme nt 

App lic a tio n o r  

Re fusa l o f Co ve ra g e  

fo r a ll e lig ib le  

e mp lo ye e s 

Sig ne d  Enro llme nt 

App lic a tio n o r  Re fusa l o f 

Co ve ra g e  fo r a ll e lig ib le  

e mp lo ye e s 

 Bind e r c he c k o n 

c o mp a ny c he c k 

sto c k 

Bind e r c he c k o n c o mp a ny 

c he c k sto c k 

Bind e r c he c k o n 

c o mp a ny c he c k 

sto c k 

Bind e r c he c k o n c o mp a ny 

c he c k sto c k 

 DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

 If o wne rs no t liste d  

o n DE 9C: 

If o wne rs no t liste d  o n DE 9C: If o wne rs no t liste d  o n 

DE 9C: 

If o wne rs no t liste d  o n DE 9C: 

 Re c e nt Sc he dule  C 1 

 

 

Re c e nt K-11 

 

 

Re c e nt K-1 o r  

o the r a p p lic a b le  ta x 

filing  d o c ume nt 

o r W-21 

Re c e nt K-11 

   Busine sse s e sta b lishe d  

o ut o f sta te  re q uire  a  

Ce rt. o f Qua lific a tio n 

o r Sta te me nt b y 

Fo re ig n Co rpo ra tio ns 

Busine sse s e sta b lishe d  o ut o f 

sta te  re q uire  a  Fo re ig n LLC 

App lic a tio n fo r Re g istra tio n 
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6 to  24 

Busine ss lic e nse  o r 
Fic titio us Busine ss 
Na me  Filing  

Pa rtne rship  Ag re e me nt o r 
Busine ss Lic e nse  o r Fic titio us 
Busine ss Na me  Filing  

Artic le s o f Inc . o r 
Sta te me nt o f 
Info rma tio n 

Sta te me nt o f Org a niza tio n 
with Op e ra ting  Ag re e me nt 

 Sig ne d  Enro llme nt 
App lic a tio n o r 
Re fusa l o f Co ve ra g e  
fo r a ll e lig ib le  
e mp lo ye e s   

Sig ne d  Enro llme nt 
App lic a tio n o r Re fusa l o f 
Co ve ra g e  fo r a ll e lig ib le  
e mp lo ye e s   

Sig ne d  Enro llme nt 
App lic a tio n o r Re fusa l 
o f Co ve ra g e  fo r a ll 
e lig ib le  e mp lo ye e s   

Sig ne d  Enro llme nt 
App lic a tio n o r Re fusa l o f 
Co ve ra g e  fo r a ll e lig ib le  
e mp lo ye e s   

 Bind e r c he c k o n 
c o mp a ny c he c k 
sto c k 

Bind e r c he c k o n c o mp a ny 
c he c k sto c k 

Bind e r c he c k o n 
c o mp a ny c he c k 
sto c k 

Bind e r c he c k o n c o mp a ny 
c he c k sto c k 

 DE 9C 2 

• o r 6 we e ks o f 

p a yro ll3     

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

 If o wne rs no t liste d  
o n DE 9C: 

If o wne rs no t liste d  o n DE 9C  If o wne rs no t liste d  o n 
DE 9C: 

If o wne rs no t liste d  o n DE 9C: 

 Owne r a ffid a vit Owne r a ffid a vit Owne r a ffid a vit Owne r a ffid a vit 

   Busine sse s e sta b lishe d  
o ut o f sta te  re q uire  a  
Ce rt. o f Qua lific a tio n 
o r Sta te me nt b y 
Fo re ig n Co rpo ra tio ns 

Busine sse s e sta b lishe d  o ut o f 
sta te  re q uire  a  Fo re ig n LLC 
App lic a tio n fo r Re g istra tio n 

25+ Sig ne d  Enro llme nt 
App lic a tio n o r  
Re fusa l o f Co ve ra g e  
fo r a ll e lig ib le  
e mp lo ye e s 

Sig ne d  Enro llme nt 
App lic a tio n o r  Re fusa l o f 
Co ve ra g e  fo r a ll e lig ib le  
e mp lo ye e s 

Sig ne d  Enro llme nt 
App lic a tio n o r  
Re fusa l o f Co ve ra g e  
fo r a ll e lig ib le  
e mp lo ye e s 

Sig ne d  Enro llme nt 
App lic a tio n o r  Re fusa l o f 
Co ve ra g e  fo r a ll e lig ib le  
e mp lo ye e s 

 Bind e r c he c k o n 
c o mp a ny c he c k 
sto c k 

Bind e r c he c k o n c o mp a ny 
c he c k sto c k 

Bind e r c he c k o n 
c o mp a ny c he c k 
sto c k 

Bind e r c he c k o n c o mp a ny 
c he c k sto c k 

 DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

DE 9C 2 

o r 6 we e ks o f p a yro ll3 

 If o wne rs no t liste d  
o n DE 9C: 

If o wne rs no t liste d  o n DE 9C: If o wne rs no t liste d  o n 
DE 9C: 

If o wne rs no t liste d  o n DE 9C: 

 Owne r a ffid a vit  Owne r a ffid a vit  Owne r a ffid a vit  Owne r a ffid a vit 

1 Pro o f o f inc o me  fo r o wne rs is re q uire d  if ta x filing s a re  no t a va ila b le  d ue  to  le ng th o f time  in b usine ss o r a  ta x filing  e xte nsio n.  

2 A c o p y o f the  mo st re c e nt p a yro ll re g iste r is re q uire d  fo r ne w e mplo ye e s hire d  a fte r the  DE 9C filing . 

3     Six we e ks o f p a yro ll re c o rd s a re  re q uire d  fo r b usine sse s tha t ha ve  b e e n in b usine ss fo r a t le a st six we e ks p rio r to  the  re q ue ste d  e ffe c tive  d a te  b ut no t lo ng          

e no ug h to  ha ve  a  file d  DE 9C. Pa yro ll re c o rd s must b e  fo r a t le a st two  e lig ib le  e mplo ye e s.   

Note :  

− Blue  Shie ld ’ s und e rwriting  d e pa rtme nt ma y re q ue st a d d itio na l d o c ume nta tio n in situa tio ns whe re  a n a ffid a vit wa s sub mitte d  b ut e lig ib ility q ue stio ns re ma in. 

− Artic le s o f Inc ., Sta te me nt o f Info rma tio n, a nd  Sta te me nt b y Fo re ig n Co rpo ra tio n must b e  file d  a nd  sta mp e d  listing  na me s o f a ll o ffic e rs/ o wne rs. 

†   A g ro up  must c o mply with the  c rite ria  o utline d  in the  Small Gro up Unde rwriting  Guide line s fo r Pro duc e rs A16060 (11/ 08). The  p a g e  numb e rs re fe re nc e d  

a b o ve    

         ind ic a te  the  p a g e  numb e r o n whic h the  d e ta ile d  info rma tio n a pp e a rs in the  full g uid e line . 

 



De nta l Co ve ra g e  
Elig ib ility Re q uire me nts  
 
G ro up  e lig ib ility (Se e  p a g e  4)† 

• The  e mp lo ye r o ffe rs d e nta l p la n c o ve ra g e  to  

100% o f its e lig ib le  e mp lo ye e s. 

• At le a st 51% o f the  g ro up ’ s full-time  e mp lo ye e s 

must b e  e mp lo ye d  in Ca lifo rnia . 

• Must ha ve  a nd  ma inta in b usine ss lic e nsure  

a nd / o r a p pro p ria te  sta te  filing s a llo wing  the  

c o mp a ny to  c o nd uc t b usine ss in Ca lifo rnia . 

• Must b e  a c tive ly e ng a g e d  in b usine ss o r se rvic e .    

• Must ha ve  a t le a st two  e lig ib le  e mp lo ye e s. 

• All e mp lo ye e s must b e  c o ve re d  b y wo rke rs’  

c o mp e nsa tio n whe n re q uire d  b y la w. 

• Unio n trust p la ns, Ta ft-Ha rtle y g ro up s, a nd  re tire e s 

a re  no t e lig ib le .  

 

Ple ase  note  tha t o the r ine lig ib le  c la ssific a tio ns 

inc lud e  p riva te  ho use ho ld s, sing le -e mp lo ye e  

c o mp a nie s, e mplo ye e s pro vid ing  c o ntra c te d  

se rvic e s (i.e ., re c e iving  I-1099 fo rms fo r inc o me  ta x 

p urp o se s), le a se d  e mp lo ye e s o r e mp lo ye e s p a rt o f 

a  c o -e mplo yme nt o r PEO re la tio nship , d o me stic  

he lp , me mb e rs o f o rg a niza tio ns (suc h a s c re d it 

unio ns o r fra te rna l o rd e r me mb e r o rg a niza tio ns), 

a nd  g ro up s with se a so na l e mp lo ye e s.  

 

• The re  c a n o nly b e  o ne  e mp lo ye r g ro up  p e r 

g ro up  b e ne fit a g re e me nt.  

• To  o ffe r a ny d e nta l HMO p la ns, the  e mplo ye r’ s 

p la c e  o f b usine ss must b e  lo c a te d  within o ne  o f 

Blue  Shie ld ’ s d e nta l HMO p la n se rvic e  a re a s. 

• Gro up s ma y imp o se  se p a ra te  e lig ib ility wa iting  

p e rio d s o f the ir o wn. This wa iting  p e rio d  must b e  

the  sa me  fo r e a c h e mp lo ye e  c la ssific a tio n. 

• The  e mplo ye r ha s the  o p tio n o f c ho o sing  a  1st 

d a y o f the  mo nth fo llo wing  the  d a te  o f hire  o r a  

o ne -, two -, thre e -, fo ur-, five -, o r six-mo nth wa iting  

p e rio d  fo r a ll future  e mp lo ye e s. The  e lig ib ility d a te  

fo r c o ve ra g e  fo r future  e mp lo ye e s is a lwa ys the  

first d a y o f the  mo nth fo llo wing  c o mple tio n o f the  

wa iting  p e rio d . 

• De nta l HMO p la ns a re  no t d e sig ne d  to  p ro vid e  

c o ve ra g e  fo r e mp lo ye e s who  re sid e  o utsid e  

Ca lifo rnia . 

• Blue  Shie ld  o f Ca lifo rnia  d e nta l p la ns a re  no t 

a va ila b le  in Ac c e ss Ba ja  HMO se rvic e  a re a s. 

 

Emp lo ye e  e lig ib ility (Se e  p a g e  5)† 

• Wo rk o n a  full-time  b a sis in the  c o nd uc t o f the  

b usine ss o f the  e mp lo ye r, who se  no rma l wo rk 

we e k is a t le a st 30 ho urs, a nd  who se  d utie s in 

suc h e mp lo yme nt a re  p e rfo rme d  a t the  

e mplo ye r’ s re g ula r p la c e s o f  b usine ss (sub je c t to  

withho ld ing  o n a  W-2 fo rm); o r 

• Be  a  so le  pro prie to r, c o rp o ra te  o ffic e r, o r pa rtne r 

o f a  p a rtne rship  e ng a g e d  o n a  full-time  b a sis, a t 

le a st 30 ho urs p e r we e k, in the  e mp lo ye r’ s re g ula r 

p la c e s o f b usine ss; 

• If c o ve ra g e  is o ffe re d  to  p a rt-time  e mp lo ye e s, the  

e mp lo ye e  must wo rk a t le a st 20 ho urs, b ut no  

mo re  tha n 29 ho urs, in the  e mp lo ye r’ s b usine ss o n 

a  p e rma ne nt, ye a r-ro und  b a sis.  

• Re c e ive  mo ne ta ry c o mp e nsa tio n fo r tha t wo rk b y 

the  e mp lo ye r. 

• Be  a  b o na  fid e  e mp lo ye e  o f the  e mp lo ye r. 

• Ha ve  me t a ny a p p lic a b le  e mplo ye r-imp o se d  

e lig ib ility wa iting  p e rio d . 

Ca rve -o ut g ro up s (se e  p a g e  4)† 

The  Pa tie nt Pro te c tio n a nd  Affo rd a b le  Ca re  Ac t 

(PPACA) inc lud e s a  p ro visio n tha t p ro hib its 

e mplo ye r g ro up s with fully insure d  he a lth p la ns fro m 

o ffe ring  d isc rimina to ry c o ve ra g e  to  its e mplo ye e s, 

o ffic e rs a nd  sha re ho ld e rs. This me a ns tha t hig hly 

c o mp e nsa te d  ind ivid ua ls in the  c o mp a ny c a nno t 

b e  o ffe re d  c o ve ra g e  tha t is no t a va ila b le  to  a  

sig nific a nt numb e r o f the  o the r e mp lo ye e s. 

• Hig hly c o mp e nsa te d  ind ividua ls a re  

d e fine d  a s the  five  hig he st-p a id  c o mp a ny 

o ffic e rs, sha re ho ld e rs with 10% o r g re a te r 

sta ke  in the  o rg a niza tio n, a nd  the  hig he st-

p a id  25% o f a ll e mp lo ye e s.It is the  

re sp o nsib ility o f the  e mplo ye r g ro up  to  

id e ntify whe the r o r no t the y ha ve  a  

no nd isc rimina to ry p la n. 

• Blue  Shie ld  will no t se ll c o ve ra g e  tha t is 

limite d  to  hig hly c o mp e nsa te d  ind ivid ua ls in 

the  c o mp a ny. 
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Emplo ye r g ro up s with 2 to  50 e lig ib le  e mplo ye e s 

tha t wish to  limit e nro llme nt to  a  sp e c ifie d  g ro up  o f 

e mp lo ye e s (“ c a rve -o ut g ro up s” ) tha t is no t b a se d  

o n c o mp e nsa tio n c a n b e  c o nsid e re d  fo r c o ve ra g e  

o n a  no n-g ua ra nte e d  issue  b a sis. The se  g ro up s will 

ha ve  g ua ra nte e d  re ne wa b ility a nd  must me e t the  

fo llo wing  a d d itio na l re q uire me nts: 

• Gro up  is q ua lifie d  a s a  sma ll e mp lo ye r 

und e r AB 1672 

• Ca rve -o ut g ro up s ma y inc lud e  fo r 

und e rwriting  c o nsid e ra tio n: 

 Sa la rie d  ve rsus ho urly wa g e  e a rne rs (a s 

lo ng  a s this d o e s no t re sult in the  

limita tio n o f c o ve ra g e  to  hig hly 

c o mp e nsa te d  e mp lo ye e s a s d e fine d  in 

PPACA) 

 Sp e c ific  o ffic e  lo c a tio n 

 Ca lifo rnia -o nly e mp lo ye e s whe n the  

g ro up  is lo c a te d  o utsid e  Ca lifo rnia  

 Unio n ve rsus no nunio n whe n the  unio n 

e mp lo ye e s d o  no t ha ve  a c c e ss to  

he a lth c o ve ra g e  thro ug h a  unio n trust 

fund  

• A minimum o f e ig ht e nro lling  e mp lo ye e s is 

re q uire d .  

• A c le a r d e finitio n o f the  c a rve -o ut 

c la ssific a tio n tha t the  e mp lo ye r wishe s to  

c o ve r will b e  re q uire d . 

• Blue  Shie ld  must b e  the  e mp lo ye r’ s o nly 

c a rrie r fo r the  c a rve -o ut g ro up .  

• Ca rve -o ut g ro up s a re  sub je c t to  

und e rwriting  a p p ro va l, a nd  ma y b e  

d e c line d  if the y d o  no t me e t Blue  Shie ld ’ s 

und e rwriting  c rite ria . 

 

G ro up  p a rtic ip a tio n re q uire me nts  

(Se e  p a g e  5)† 
• Fo r a ll d e nta l HMO a nd  PPO p la ns e xc e p t the  

De nta l HMO Vo lunta ry, De nta l PPO Smile SM 

Ba sic  Vo lunta ry p la ns, a nd  the  Smile  In-Ne two rk 

Only (INO) Vo lunta ry p la ns, the  e mp lo ye r must 

ha ve  g ro up  pa rtic ip a tio n o f 75% o f a ll e lig ib le  

e mp lo ye e s. Emp lo ye e s re fusing  c o ve ra g e  

b e c a use  the y a re  c o ve re d  und e r g ro up  

c o ve ra g e  a re  no t c o unte d  to wa rd s the  

p a rtic ip a tio n re q uire me nt. 

• The  g ro up  must ma inta in the  re q uire d  minimum 

p a rtic ip a tio n le ve l to  re ma in e lig ib le  (o r 100% 

p a rtic ip a tio n, if no n-c o ntrib uto ry). G ro up s a re  

sub je c t to  no n-re ne wa l if p a rtic ip a tio n fa lls 

b e lo w the  re q uire d  minimum. If a  husb a nd  a nd  

wife / do me stic  p a rtne r b o th wo rk fo r the  sa me  

e mplo ye r, the y ma y a p p ly se p a ra te ly a s 

e mp lo ye e s o r o ne  ma y b e  a  d e p e nd e nt o n the  

o the r’ s c o ve ra g e . If e a c h e nro lls se p a ra te ly a s 

e mp lo ye e s, a ny c hild re n o f suc h p e rso ns ma y 

e nro ll a s d e p e nd e nts o f e ithe r.   

 

Gro up  c o ntrib utio n re q uire me nts        

(Se e  p a g e  6)† 
• The  e mp lo ye r must c o ntrib ute  a t le a st 50% o f 

the  e mp lo ye e ’ s p re miums (with the  e xc e p tio n 

o f De nta l PPO Smile  Ba sic  Vo lunta ry, De nta l INO 

Vo lunta ry, a nd  De nta l HMO Vo lunta ry p la ns, 

whic h d o  no t re q uire  a n e mp lo ye r c o ntrib utio n).  

 

Be ne fit Co ntinuity (Se e  p a g e  11)†  

Prio r d e d uc tib le  c re d it 

Fo r ne w g ro ups, Blue  Shie ld  will c re d it d e nta l PPO 

p la n me mb e rs fo r the  a mo unt o f the  d e d uc tib le  

sa tisfie d  und e r the  p rio r c a rrie r’ s c o rre sp o nd ing  

d e nta l p la n d uring  the  sa me  c a le nd a r ye a r.  Any 

c la im p a id  b y the  p rio r c a rrie r’ s p la n d uring  the  

sa me  c a le nd a r ye a r will b e  a p p lie d  to  the  

me mb e r’ s c a le nd a r ye a r b e ne fit ma ximum.  

          

                

 
 
 
 
 
 
 
 
 
          Ra ting  Crite ria  a nd  Pro g ra ms    

 
Rate  Adjustme nt Fac tor (RAF) range   

• Sp e c ia lty b e ne fit p la ns a re  no t sub je c t to  RAF. 

Group Enrollme nt Che c klist  

The following are required documentation when 

submitting new business: 

• Maste r Group Applic ation 

• Applic ations from a ll e nrolling  e mploye e s and 

de pe nde nts.  

• DE- 9 is not re quire d. 

• Re fusa l of Pe rsonal Cove rage  forms are  not 

re quire d for de nta l (e xc e pt whe n the re  is only 1 

e mploye e  e nrolle d). 
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• Busine ss c he c k payable  to Blue  Shie ld of 

Ca lifornia  (may be  c ombine d with me dic a l). 

 

12     Blue  Shie ld  o f Ca lifo rnia  Sma ll G ro up  Q uic k Sta rt Und e rwriting  G uid e line s fo r Ne w Enro lle e s 



13     Blue  Shie ld  o f Ca lifo rnia  Sma ll G ro up  Q uic k Sta rt Und e rwriting  G uid e line s fo r Ne w Enro lle e s 

Gro up  Te rm Life  a nd  AD&D  
Insura nc e  Elig ib ility 
Re q uire me nts  
 
Blue  Shie ld  o f Ca lifo rnia  Life  & 
He a lth Insura nc e  Co mp a ny 
 

G ro up  e lig ib ility (Se e  p a g e  14)† 
• The  e mp lo ye r o ffe rs life  insura nc e  c o ve ra g e  to  

100% o f its e lig ib le  e mp lo ye e s. 

• At le a st 51% o f the  g ro up ’ s full-time  e mp lo ye e s 

must b e  e mp lo ye d  in Ca lifo rnia . 

• Must ha ve  a nd  ma inta in b usine ss lic e nsure  

a nd / o r a p pro p ria te  sta te  filing s a llo wing  the  

c o mp a ny to  c o nd uc t b usine ss in Ca lifo rnia . 

• Must b e  a c tive ly e ng a g e d  in b usine ss o r se rvic e .    

• Must ha ve  a t le a st two  e lig ib le  e mp lo ye e s. 

• Unio n trust p la ns, Ta ft-Ha rtle y g ro up s, a nd  re tire e s 

a re  no t e lig ib le .  

 

Ple ase  note  tha t o the r ine lig ib le  c la ssific a tio ns 

inc lud e  p riva te  ho use ho ld s, sing le -e mp lo ye e  

c o mp a nie s, e mplo ye e s pro vid ing  c o ntra c te d  

se rvic e s (i.e ., re c e iving  I-1099 fo rms fo r inc o me  ta x 

p urp o se s), le a se d  e mp lo ye e s o r e mp lo ye e s p a rt o f 

a  c o -e mplo yme nt o r PEO re la tio nship , d o me stic  

he lp , a nd  me mb e rs o f o rg a niza tio ns (suc h a s c re d it 

unio ns o r fra te rna l o rd e r me mb e r o rg a niza tio ns). 

• The re  c a n o nly b e  o ne  e mp lo ye r g ro up  p e r 

g ro up  b e ne fit a g re e me nt.  

• Gro up s ma y imp o se  se p a ra te  e lig ib ility wa iting  

p e rio d s o f the ir o wn.  

• The  e mplo ye r ha s the  o p tio n o f c ho o sing  

c o ve ra g e  to  sta rt o n the  first d a y o f the  mo nth 

fo llo wing  the  da te  o f hire  o r a  o ne -, two -, thre e -, 

fo ur-, five -, o r six-mo nth wa iting  p e rio d  fo r a ll 

future  e mp lo ye e s.  

• Blue  Shie ld  life  insura nc e  p la ns a re  no t a va ila b le  

in Ac c e ss Ba ja  HMO se rvic e  a re a s.  

 

Ine lig ib le  g ro up s 
The re  a re  a  numb e r o f e mp lo ye r g ro up s tha t 

p re se nt sp e c ia l risks (e .g ., c a ta stro p hic  ha za rd s, hig h 

e mp lo ye e  turno ve r) a nd  a re  no t e lig ib le  fo r g ro up  

te rm life  insura nc e . The se  a re  d e ta ile d  in the  Small 

Gro up Gro up De ntal, Life  Insuranc e , and Visio n 

Unde rwriting  Guide line s fo r Pro duc e rs, Life  Insura nc e  

Se c tio n. 

 

Emp lo ye e  e lig ib ility (Se e  p a g e  15)† 
• Wo rk o n a  full-time  b a sis in the  c o nd uc t o f the  

b usine ss o f the  e mp lo ye r, who se  no rma l wo rk 

we e k is a t le a st 30 ho urs, a nd  who se  d utie s in 

suc h e mp lo yme nt a re  p e rfo rme d  a t the  

e mplo ye r’ s re g ula r p la c e s o f  b usine ss (sub je c t to  

withho ld ing  o n a  W-2 fo rm),  or 

• Be  a  so le  pro prie to r, c o rp o ra te  o ffic e r, o r pa rtne r 

o f a  p a rtne rship  e ng a g e d  o n a  full-time  b a sis, a t 

le a st 30 ho urs p e r we e k, in the  e mp lo ye r’ s re g ula r 

p la c e s o f b usine ss; 

• Re c e ive  mo ne ta ry c o mp e nsa tio n fo r tha t wo rk 

b y the  e mp lo ye r; 

• Be  a  b o na  fid e  e mp lo ye e  o f the  e mp lo ye r  

• No t e lig ib le  fo r c o ve ra g e : Pa rt-time  (le ss tha n 20 

ho urs p e r we e k), te mp o ra ry, sub stitute , o r 

se a so na l e mp lo ye e s. (Se a so na l o r sub stitute  

e mp lo ye e s d e fine d  a s e mp lo ye e s hire d  with a  

p la nne d  future  te rmina tio n da te  a re  no t e lig ib le .) 

 

Co ntrib utio n re q uire me nts  
(Se e  p a g e  16)† 
The  e mp lo ye r must c o ntrib ute  a t le a st 25% o f the  

e mp lo ye e ’ s p re miums.  

 

G ro up  p a rtic ip a tio n re q uire me nts  

(Se e  p a g e  16)† 
• Fo r a ll life  insura nc e  p la ns, the  e mp lo ye r must 

ha ve  a  g ro up  p a rtic ip a tio n o f 75% o f a ll e lig ib le  

e mplo ye e s (100% if no n-c o ntrib uto ry o r g ro up  

size  is und e r five ). 

• The  g ro up  must ma inta in the  re q uire d  minimum 

p a rtic ip a tio n le ve l to  re ma in e lig ib le  (o r 100% 

p a rtic ip a tio n, if no n-c o ntrib uto ry). G ro up s a re  

sub je c t to  te rmina tio n if p a rtic ip a tio n fa lls b e lo w 

the  re q uire d  minimum. 

• If a  husb a nd  a nd  wife / d o me stic  p a rtne r b o th 

wo rk fo r the  sa me  e mp lo ye r, the y ma y a p p ly 

se p a ra te ly a s e mp lo ye e s o r o ne  ma y b e  a  

d e p e nd e nt o n the  o the r’ s c o ve ra g e . If e a c h 

e nro lls se p a ra te ly a s a n e mp lo ye e , a ny c hild re n 

o f suc h p e rso ns ma y e nro ll a s d e p e nd e nts o f 

e ithe r. 

 

Othe r Re q uire me nts 
Ca rve -o ut g ro up s (se e  p a g e  14)† 

The  Pa tie nt Pro te c tio n a nd  Affo rd a b le  Ca re  Ac t 

(PPACA) inc lud e s a  p ro visio n tha t p ro hib its 

e mplo ye r g ro up s with fully insure d  he a lth p la ns fro m 

o ffe ring  d isc rimina to ry c o ve ra g e  to  its e mplo ye e s, 

o ffic e rs a nd  sha re ho ld e rs. This me a ns tha t hig hly 

c o mp e nsa te d  ind ivid ua ls in the  c o mp a ny c a nno t 



b e  o ffe re d  c o ve ra g e  tha t is no t a va ila b le  to  a  

sig nific a nt numb e r o f the  o the r e mp lo ye e s. 

• Hig hly c o mp e nsa te d  ind ividua ls a re  

d e fine d  a s the  five  hig he st p a id  c o mp a ny 

o ffic e rs, sha re ho ld e rs with 10% o r g re a te r 

sta ke  in the  o rg a niza tio n,, a nd  the  hig he st 

p a id  25% o f a ll e mp lo ye e s. 

• It is the  re sp o nsib ility o f the  e mplo ye r g ro up  

to  id e ntify whe the r o r no t the y ha ve  a  no n-

d isc rimina to ry p la n. 

• Blue  Shie ld  will no t se ll c o ve ra g e  tha t is 

limite d  to  hig hly c o mp e nsa te d  ind ivid ua ls in 

the  c o mp a ny. 

 

Emplo ye r g ro up s with 2 to  50 e lig ib le  e mplo ye e s 

tha t wish to  limit e nro llme nt to  a  sp e c ifie d  g ro up  o f 

e mp lo ye e s (“ c a rve -o ut g ro up s” ) tha t is no t b a se d  

o n c o mp e nsa tio n c a n b e  c o nsid e re d  fo r c o ve ra g e  

o n a  no n-g ua ra nte e d  issue  b a sis.  The se  g ro up s will 

ha ve  g ua ra nte e d  re ne wa b ility a nd  must me e t the  

fo llo wing  a d d itio na l re q uire me nts: 

• Gro up  is q ua lifie d  a s a  sma ll e mp lo ye r 

und e r AB 1672 

• Ca rve -o ut g ro up s ma y inc lud e  fo r 

und e rwriting  c o nsid e ra tio n: 

 Sa la rie d  ve rsus ho urly wa g e  e a rne rs (a s 

lo ng  a s this d o e s no t re sult in the  

limita tio n o f c o ve ra g e  to  hig hly 

c o mp e nsa te d  e mp lo ye e s a s d e fine d  in 

PPACA). 

 Sp e c ific  o ffic e  lo c a tio n 

 Ca lifo rnia  o nly e mp lo ye e s whe n the  

g ro up  is lo c a te d  o utsid e  Ca lifo rnia  

 Unio n ve rsus no n-unio n whe n the  unio n 

e mp lo ye e s d o  no t ha ve  a c c e ss to  

he a lth c o ve ra g e  thro ug h a  unio n trust 

fund  

• A minimum o f e ig ht e nro lling  e mp lo ye e s is 

re q uire d  

• A c le a r d e finitio n o f the  c a rve -o ut 

c la ssific a tio n tha t the  e mp lo ye r wishe s to  

c o ve r will b e  re q uire d  

• Blue  Shie ld  must b e  the  e mp lo ye r’ s o nly 

c a rrie r fo r the  c a rve -o ut g ro up  

• Ca rve -o ut g ro up s a re  sub je c t to  

und e rwriting  a p p ro va l, a nd  ma y b e  

d e c line d  if the y d o  no t me e t Blue  Shie ld ’ s 

und e rwriting  c rite ria  

 

Ra ting  Crite ria   
 
 

Rate  Adjustme nt Fac tor (RAF) range   

Gro up  te rm life  a nd  AD&D insura nc e  is no t sub je c t 

to  a  RAF. 

 

Guarante e d issue  

All c o ve ra g e  is g ua ra nte e d  issue . 

G ro up  Enro llme nt Che c klist  

 
The  fo llo wing  a re  re q uire d  do c ume nta tio n whe n 

sub mitting  ne w b usine ss: 

• Maste r Group Applic ation, o r 

• Spe c ia lty Be ne fits Ma ste r Group Applic ation (o r 

fo r g ro up s o f 2-9 * e lig ib le  e mp lo ye e s c o nta c t 

yo ur Blue  Shie ld  sa le s re p re se nta tive ).* 

• Employe e  e nrollme nt form fo r a ll e nro lling  

e mp lo ye e s a nd  d e p e nd e nts.  

• Evide nc e  of Insurability is no t re q uire d  

• DE- 9  is not re quire d. 

• Re fusa l of Pe rsonal Cove rage  forms a re  no t 

re q uire d  (e xc e p t whe n the re  is o nly 1 e mp lo ye e  

e nro lle d ).  

• Busine ss c he c k p a ya b le  to  Blue  Shie ld  Life  (ma y 

b e  c o mb ine d  with me d ic a l). 
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*Group term life insurance for groups of 2 to 9 eligible 

employees is administered and underwritten through a 

small group employer trust.  

 

Visio n Co ve ra g e  

Elig ib ility re q uire me nts  
 
G ro up  e lig ib ility (Se e  p a g e  23)† 
• The  e mplo ye r o ffe rs visio n p la n c o ve ra g e  to  100% 

o f its e lig ib le  e mplo ye e s. 

• At le a st 51% o f the  g ro up ’ s full-time  e mp lo ye e s 

must b e  e mp lo ye d  in Ca lifo rnia . 

• Must ha ve  a nd  ma inta in b usine ss lic e nsure  

a nd / o r a p pro p ria te  sta te  filing s a llo wing  the  

c o mp a ny to  c o nd uc t b usine ss in Ca lifo rnia . 

• Must b e  a c tive ly e ng a g e d  in b usine ss o r se rvic e .    

• Must ha ve  a t le a st two  e lig ib le  e mp lo ye e s. 

• Unio n trust p la ns, Ta ft-Ha rtle y g ro up s, a nd  re tire e s 

a re  no t e lig ib le .  

 

Ple ase  note  tha t o the r ine lig ib le  c la ssific a tio ns 

inc lud e  p riva te  ho use ho ld s, sing le -e mp lo ye e  

c o mp a nie s, e mplo ye e s pro vid ing  c o ntra c te d  

se rvic e s (i.e ., re c e iving  I-1099 fo rms fo r inc o me  ta x 

p urp o se s), le a se d  e mp lo ye e s o r e mp lo ye e s p a rt o f 

a  c o -e mplo yme nt o r PEO re la tio nship , d o me stic  

he lp , a nd  me mb e rs o f o rg a niza tio ns (suc h a s c re d it 

unio ns o r fra te rna l o rd e r me mb e r o rg a niza tio ns). 

 

• The re  c a n o nly b e  o ne  e mp lo ye r g ro up  p e r 

g ro up  b e ne fit a g re e me nt.  

• Gro up s ma y imp o se  se p a ra te  e lig ib ility wa iting  

p e rio d s o f the ir o wn. This wa iting  p e rio d  must b e  

the  sa me  fo r e a c h e mp lo ye e  c la ssific a tio n. 

• The  e mplo ye r ha s the  o p tio n o f c ho o sing  a  1st 

d a y o f the  mo nth fo llo wing  the  d a te  o f hire  o r a  

o ne -, two -, thre e -, fo ur-, five -, o r six-mo nth wa iting  

p e rio d  fo r a ll future  e mp lo ye e s. The  e lig ib ility 

d a te  fo r c o ve ra g e  fo r future  e mp lo ye e s is a lwa ys 

the  first d a y o f the  mo nth fo llo wing  c o mple tio n o f 

the  wa iting  p e rio d . 

• Blue  Shie ld  o f Ca lifo rnia  visio n p la ns a re  no t 

a va ila b le  in Ac c e ss Ba ja  HMO se rvic e  a re a s. 

 

Emp lo ye e  e lig ib ility (Se e  p a g e  24)† 
• Wo rk o n a  full-time  b a sis in the  c o nd uc t o f the  

b usine ss o f the  e mp lo ye r, who se  no rma l wo rk 

we e k is a t le a st 30 ho urs, a nd  who se  d utie s in 

suc h e mp lo yme nt a re  p e rfo rme d  a t the  

e mplo ye r’ s re g ula r p la c e s o f  b usine ss (sub je c t to  

withho ld ing  o n a  W-2 fo rm),  or 

• Be  a  so le  pro prie to r, c o rp o ra te  o ffic e r, o r pa rtne r 

o f a  p a rtne rship  e ng a g e d  o n a  full-time  b a sis, a t 

le a st 30 ho urs p e r we e k, in the  e mp lo ye r’ s re g ula r 

p la c e s o f b usine ss;  

• Wo rk a t le a st 20 ho urs, b ut no  mo re  tha n 29 

ho urs, in the  e mplo ye r’ s b usine ss o n a  

p e rma ne nt, ye a r-ro und  b a sis.  

• Re c e ive  mo ne ta ry c o mp e nsa tio n fo r tha t wo rk 

b y the  e mp lo ye r. 

• Be  a  b o na  fid e  e mp lo ye e  o f the  e mp lo ye r. 

• Ha ve  me t a ny a p p lic a b le  e mplo ye r-imp o se d  

e lig ib ility wa iting  p e rio d . 

 

Co ntrib utio n re q uire me nts  
(Se e  p a g e  25)† 
• Fo r a ll Visio n plans, the employer must contribute at 

least 25% of the employee’s premiums. Except 

voluntary vision, which has no employer contribution 

requirement.  

 

G ro up  p a rtic ip a tio n re q uire me nts  
(Se e  p a g e  24)† 

• Blue  Shie ld  must b e  the  o nly visio n p la n o ffe re d . 

• Fo r Visio n Ba sic  p la ns, e mp lo ye e  a nd  d e p e nd e nt 

c o ve ra g e  must ma tc h me d ic a l. Othe rwise , the  

g ro up  will b e  e nro lle d  in a n ide ntic a l Visio n 

Sta nd a rd  o r Plus p la n.  

• Fo r a ll visio n p la ns (e xc e p t vo lunta ry visio n), the  

e mplo ye r must ha ve  a  g ro up  p a rtic ip a tio n o f 

75% o f a ll e lig ib le  e mp lo ye e s.  Fo r vo lunta ry visio n 

c o ve ra g e  a  minimum o f 5 e lig ib le  e mp lo ye e s 

must p a rtic ip a te .  

• Emp lo ye e s re fusing  c o ve ra g e  b e c a use  the y a re  

c o ve re d  und e r g ro up  c o ve ra g e  a re  no t c o unte d  

to wa rd s the  p a rtic ip a tio n re q uire me nt.  

• The  g ro up  must ma inta in the  re q uire d  minimum 

p a rtic ip a tio n le ve l to  re ma in e lig ib le  (o r 100% 

p a rtic ip a tio n, if no n-c o ntrib uto ry). G ro up s a re  

sub je c t to  te rmina tio n if p a rtic ip a tio n fa lls b e lo w 

the  re q uire d  minimum. 

• If a  husb a nd  a nd  wife / d o me stic  p a rtne r b o th 

wo rk fo r the  sa me  e mp lo ye r, the y ma y a p p ly 

se p a ra te ly a s e mp lo ye e s o r o ne  ma y b e  a  

d e p e nd e nt o n the  o the r’ s c o ve ra g e . If e a c h 

e nro lls se p a ra te ly a s a n e mp lo ye e , a ny c hild re n 

o f suc h p e rso ns ma y e nro ll a s d e p e nd e nts o f 

e ithe r. 
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Othe r Re q uire me nts 
Ca rve -o ut g ro up s (Se e  p a g e  23)† 

The  Pa tie nt Pro te c tio n a nd  Affo rd a b le  Ca re  Ac t 

(PPACA) inc lud e s a  p ro visio n tha t p ro hib its 

e mplo ye r g ro up s with fully insure d  he a lth p la ns fro m 

o ffe ring  d isc rimina to ry c o ve ra g e  to  its e mplo ye e s, 

o ffic e rs, a nd  sha re ho ld e rs. This me a ns tha t hig hly 

c o mp e nsa te d  ind ivid ua ls in the  c o mp a ny c a nno t 

b e  o ffe re d  c o ve ra g e  tha t is no t a va ila b le  to  a  

sig nific a nt numb e r o f the  o the r e mp lo ye e s. 

• Hig hly c o mp e nsa te d  ind ividua ls a re  

d e fine d  a s the  five  hig he st-p a id  c o mp a ny 

o ffic e rs, sha re ho ld e rs with 10% o r g re a te r 

sta ke  in the  o rg a niza tio n, a nd  the  hig he st 

p a id  25% o f a ll e mp lo ye e s. 

• It is the  re sp o nsib ility o f the  e mplo ye r g ro up  

to  id e ntify whe the r o r no t the y ha ve  a  no n-

d isc rimina to ry p la n. 

• Blue  Shie ld  will no t se ll c o ve ra g e  tha t is 

limite d  to  hig hly c o mp e nsa te d  ind ivid ua ls in 

the  c o mp a ny. 

 

Emplo ye r g ro up s with 2 to  50 e lig ib le  e mplo ye e s 

tha t wish to  limit e nro llme nt to  a  sp e c ifie d  g ro up  o f 

e mp lo ye e s (“ c a rve -o ut g ro up s” ) tha t is no t b a se d  

o n c o mp e nsa tio n c a n b e  c o nsid e re d  fo r c o ve ra g e  

o n a  no n-g ua ra nte e d  issue  b a sis. The se  g ro up s will 

ha ve  g ua ra nte e d  re ne wa b ility a nd  must me e t the  

fo llo wing  a d d itio na l re q uire me nts: 

• Gro up  is q ua lifie d  a s a  sma ll e mp lo ye r 

und e r AB 1672 

• Ca rve -o ut g ro up s ma y inc lud e  fo r 

und e rwriting  c o nsid e ra tio n: 

 Sa la rie d  ve rsus ho urly wa g e  e a rne rs (a s 

lo ng  a s this d o e s no t re sult in the  

limita tio n o f c o ve ra g e  to  hig hly 

c o mp e nsa te d  e mp lo ye e s a s d e fine d  in 

PPACA). 

 Sp e c ific  o ffic e  lo c a tio n. 

 Ca lifo rnia  o nly e mp lo ye e s whe n the  

g ro up  is lo c a te d  o utsid e  Ca lifo rnia  

 Unio n ve rsus no nunio n whe n the  unio n 

e mp lo ye e s d o  no t ha ve  a c c e ss to  

he a lth c o ve ra g e  thro ug h a  unio n trust 

fund .  

• A minimum o f e ig ht e nro lling  e mp lo ye e s is 

re q uire d .  

• A c le a r d e finitio n o f the  c a rve -o ut 

c la ssific a tio n tha t the  e mp lo ye r wishe s to  

c o ve r will b e  re q uire d . 

• Blue  Shie ld  must b e  the  e mp lo ye r’ s o nly 

c a rrie r fo r the  c a rve -o ut g ro up .  

• Ca rve -o ut g ro up s a re  sub je c t to  

und e rwriting  a p p ro va l, a nd  ma y b e  

d e c line d  if the y d o  no t me e t Blue  Shie ld ’ s 

und e rwriting  c rite ria . 

 

 

 
Ra ting  Crite ria   
 

Rate  Adjustme nt Fac tor (RAF) range   

• Sp e c ia lty b e ne fits a re  no t sub je c t to  RAF. 

 

G ro up  Enro llme nt Che c klist  

 
The  fo llo wing  a re  re q uire d  do c ume nta tio n whe n 

sub mitting  ne w b usine ss: 

• Maste r Group Applic ation , o r 

• Spe c ia lty Be ne fits Ma ste r Group Applic ation fo r 

Visio n Sta nd a rd , Plus o r De luxe  p la ns. 

• Applic ations fro m a ll e nro lling  e mp lo ye e s a nd  

d e p e nd e nts.  

• DE- 9 is not re quire d. 

•  Re fusa l of Pe rsonal Cove rage  fo rms a re  no t 

re q uire d  (e xc e p t whe n the re  is o nly o ne  

e mp lo ye e  e nro lle d ).  

• Busine ss c he c k p a ya b le  to  Blue  Shie ld  Life  (ma y 

b e  c o mb ine d  with me d ic a l)

 

 

 

 

 

 

† Se e  the  Small Gro up Unde rwriting  Guide line s 

fo r Pro duc e r, A16060 (5/ 10) fo r a  c o mp le te  d e sc rip tio n 
o f und e rwriting  g uid e line s. The  p a g e  numb e rs 
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re fe re nc e d  in p a re nthe se s und e r se c tio n he a d e rs o f 
the se  Quic k Sta rt g uid e line s re fe r to  p a g e s within the  
c o mp le te  g uid e line s b o o kle t whe re  the  c o mp le te  
d e sc rip tio n c a n b e  fo und .  
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