
POSI TI ON DESCRI PTI ON 

Reference Num ber  :  142023 

Recruitm ent  Type General Recruitm ent  

Posit ion Num ber :     

Posit ion Tit le :  Abor iginal Health Educator  (AMI HS)  

Cost  Cent re :  
Cost  Cent re Code %  

Rural AMI HS Tsu 128913 100 

Organisat ion unit  :  Health Educat ion and Training I nst itute 

Locat ion :  

Kem psey  

Orange 

Taree 

Negot iable 

Facilit y :  Health Educat ion and Training I nst itute 

Award 
Classif icat ion :  

Abor iginal Health Educat ion Off icers Determ inat ion-Abor iginal Health Educ Off Grad 

Regist rat ion/  
Licence 
Requirem ents :  

Not  Applicable 

Vaccinat ion 
Cat egory  :  

B  

Em ploym ent  Screening Check

Nat ional Cr im inal 
Record Check  :  

Yes 

Working With 
Children 
Background Check  :  

No  

Work ing With Aged 
Car e Check  :  

No  

Responsible To :  
Manager for  t he Training and Support  Unit  for  Abor iginal Mothers,  Babies and 
Children  

Responsible For  :  

The TSU has been established to provide high qualit y  educat ion and suppor t  t o 
Abor iginal Maternal and I nfant  Health Serv ices (AMI HS)  and Building St rong 
Foundat ions (BSF)  Program  init iat ives and Mental Health Drug and Alcohol staff 
em ployed as par t  of t he Nat ional Par tnership Agreem ent   -  I ndigenous Ear ly  
Childhood Developm ent ,  Elem ent  2  ( NPA – I ECD)  enhancem ent  funding for  AMI HS, 
across NSW, so that  staff  have the appropr iate knowledge and sk ills t o prov ide 
sustainable,  culturally  appropr iate m aternit y  and child health care to Abor iginal 
m others,  babies and children.  
  
Through the st rengthening of workforce capacit y ,  t he TSU cont r ibutes to closing the 
gap in health outcom es between Abor iginal and non-Abor iginal m others,  babies and 
children. 
  
The Abor iginal Healt h Educator  m ust  be able t o work in a self  directed fram ework 
whilst  m aintaining the abilit y  to work as part  of a m ult idisciplinary, v ir tual team . 
Par t icipat ion in Team  Meet ings is a com pulsory requirem ent  of t he posit ion.  
  
As a clinical leader ,  t his posit ion will be the pr im ary resource for  current  inform at ion 
relat ing to Abor iginal history and contem porary fam ily  and com m unit y  connect ions 
and inter  relat ionships.  This posit ion will play a key role in network ing and 
com m unicat ing with staff working in AMI HS, BSF, NPA- I ECD MH and D&A posit ions 
and other  m aternit y  serv ices,  child and fam ily  healt h serv ices,  child and adolescent  
m ental healt h serv ices,  Abor iginal m edical serv ices,  Abor iginal Com m unit y  
Cont rolled Healt h Serv ices ( ACCHS) ,  ot her  healt h serv ice prov iders and educat ional 
inst itut ions. 
  
This posit ion will be an advocate for  t he cult ural needs of Abor iginal fam ilies and 



prom ote the im plem entat ion of t he AMI HS pr inciples and values of cult ural respect ,  
social j ust ice,  par t icipat ion, equalit y ,  access, learning and collaborat ion.  

Purpose Of Posit ion :  

The Abor iginal Health Educator ,  will work with other  m em bers of t he TSU Team  to 
develop and delivery cult urally  appropr iate health educat ion,  t raining and suppor t  t o 
staff work ing in AMI HS, BSF, NPA- I ECD, Elem ent  2 m ental healt h and drug and 
alcohol init iat ive and staff work ing in other  program s that  work in close par tnership 
wit h t hese serv ices.  This posit ion will be t he pr im ary Team  reference on issues 
relat ing to Abor iginal history and contem porary fam ily  and com m unit y  connect ions 
and inter  relat ionships. This posit ion will advocate for  the r ights and responsibilit ies of 
Abor iginal wom en and protect  t he cultural im portance of ‘wom en’s business’. A key  
par t  of t his role is t o lead the developm ent  of cult urally  appropr iate educat ion and 
support  relat ing to pre-pregnancy, antenatal and postnatal,  and child and fam ily  
health care of Abor iginal wom en, babies and children. This role is t he conduit  
between clinical academ ic knowledge and Abor iginal cult ure.  This role will prov ide the 
cultural context  t hat  is essent ial for  t he successful delivery of educat ion and 
inform at ion. 
  
PRI MARY OBJECTI VES 
   

 
● Abilit y  to engage with all staff working in the AMI HS, BSF, NPA- I ECD, Elem ent  

2 m ental health and drug and alcohol init iat ive, and other  m aternit y  and, child 
and fam ily  health staff who work with Abor iginal fam ilies 

● To encourage and deliver  knowledge of t he cult urally  appropr iate needs of 
Abor iginal people t o healt h professionals and healt h serv ices 

● To be a resource for  t he developm ent  of educat ion and t raining program s for  
the TSU 

● Act ively  advocate for  Abor iginal wom en, developing networks wit h key stake 
holders;  other  educat ion prov iders and non-governm ent  organisat ions (NGOs)  

● I dent ify  educat ional and professional developm ent  needs of healt h staff and,  
in conjunct ion with the TSU Team , pr ior it ise and develop appropr iate 
resources 

● Act ively par t icipate in the prom ot ion of t he TSU, AMI HS and BSF  
● Work collaborat ively  as par t  of a m ult idisciplinary t eam  to im prove the healt h 

outcom es of Abor iginal wom en, infants and children 
● Take a lead role in com m unit y  developm ent  educat ion ensur ing cult ural 

appropr iateness and out com e m easures are included 
● Represent  t he TSU at  relevant  m eet ings and forum s 
● Com m itm ent  t o ongoing professional developm ent  t hat  ensures contem porary 

knowledge of t he health issues and NSW Departm ent  of Health Policy relat ing 
to Abor iginal wom en, babies and children  

● Advocate for  t he r ight s and responsibilit y  of Abor iginal wom en pre pregnancy,  
antenatally  and postnatally  t o support  holist ic and culturally  appropr iate care 

● Support  t he cultural signif icance of ‘wom en’s business’ and wom an car ing for  
wom en 

● Advocate for  t he r ights and responsibilit y  of Abor iginal babies and children  
● Prom ote clinical superv ision and peer  rev iew by work ing wit h other  m em bers 

of t he TSU Team  to prov ide a fram ework for  t his professional developm ent  t o 
be com pleted by relevant  staff  

● Work in close collaborat ion with t he TSU Team  to develop educat ion and 
resources that  support  staff t o init iate and sustain com m unit y developm ent  
wit h m easurable outcom es 

  

Key  
Accountabilit ies :  

 
● A form al professional per form ance assessm ent  w ill be conducted t hree 

m onths following com m encem ent  and at  least  annually  t here after  
● Maintenance of a professional por t folio and com m itm ent  t o learning and 

developm ent  t hrough the ut ilisat ion of ev idence based pract ice and research 
● Par t icipat ion in Peer  Rev iew Processes and Clinical Superv ision 
● Cont r ibutes to t he TSU achiev ing it s obj ect ive to im prove the health outcom es 

of Abor iginal wom en, babies and children 

  

Challenges/ Problem  
Solv ing :  

 
● Developing and m aintaining effect ive work ing relat ionships with t he key 

stakeholders in Abor iginal health,  child and fam ily  health and m aternit y  
serv ices 

● Managing a proj ect  over  a large geographical area and prov iding consistent  
support  t o sit es across the state 

● Working in a changing environm ent  and developing appropr iate f lex ibilit y  
whilst  achiev ing key per form ance indicators 

● Prom ot ing a pr im ary healt h care fram ework inclusive of t he  AMI HS/ BSF 
pr inciples and values of cultural respect ,  social j ust ice,  par t icipat ion, equalit y ,  
access,  learning and collaborat ion  

● Achiev ing proj ect  deadlines and m ilestones to t he required standards and 



targets and within budget  
● Exercising j udgem ent  in represent ing the v iews and interests of NSW Health at  

local and state com m it tees and forum s 
● Keeping pace with current  best  pract ice/ exper t  consensus on m idwifery 

pract ice and other  factors such as legislat ion, policy and funding init iat ives 
im pact ing on the program  

● Working as par t  of a v ir t ual t eam  -   developing and m aintaining effect ive 
com m unicat ion links that  support  autonom y and team  collaborat ion 

  

Com m unicat ion :  

The Abor iginal Health Educator  will be required to establish and m aintain effect ive 
work ing relat ionships with a range of internal and external stakeholders at  a local 
and state level.  
   
Key in t e rna l cont a ct s include :  

 
● Manager Training and Support  Unit  
● TSU Team  
● Clinical Cham pion in each AHS 
● AMI HS/ BSF Staff and other  relevant  staff 
● Managers of AMI HS Staff 
● Rural and Rem ote Por t folio 

 
  
Ke y e x t e r na l cont a ct s include :  

 
● Other educat ional inst itut ions 
● Abor iginal Com m unit y  Cont rolled Serv ices/ Organisat ions 
● Non-Governm ent  organisat ions 

  

Decision Making :  

The Abor iginal Health Educator  is responsible for  t heir  own pract ice within the 
definit ions of t heir  current  professional regist rat ion (as applicable)  and will com ply 
with relevant  legislat ion,  standards,  code of pract ice,  code of conduct  and 
com petencies.  Close consultat ion with t he Manager for  t he TSU should be m aintained 
at  all t im es. 
  
Decisions that  can be m ade by the posit ion holder  include:  

 
● Day- to-day decisions relat ing t o work pr ior it ies and work load m anagem ent  
● Facilit at ion of consultat ions with stakeholders to develop and im plem ent  

proj ect s 

 
  
Decisions that  are refer red to t he (Manager  of TSU)  include:  

 
● Approval for  program  expendit ure  
● Media releases and prom ot ions 
● I ssues t hat  are cont roversial or  sensit ive or  m ay have polit ical or  indust r ial 

ram if icat ions 
● Proposals for  substant ial changes to clinical educat ion and t raining policy and 

pract ice and signif icant  var iat ions t o program s or  proj ect s m anaged 
● Pr ior it isat ion of program  delivery  
● Travel 

  

Select ion Cr it er ia 

•  A person of Aust ralian Abor iginal or  Torres St rait  I slander  descent ,  w ith wr it t en 
suppor t ing docum entat ion from  an incorporated Abor iginal organisat ion (being 
Abor iginal or  Torres St rait  I slander  descent  is a genuine occupat ional qualif icat ion 
for  this posit ion and is author ised under Sect ion 14 (d)  of the Ant i-Discr im inat ion Act  
1977)  

•  Relevant  ter t iary qualif icat ions in Abor iginal health,  health prom ot ion or  nursing 
(m inim um  3 year  full t im e degree)  or  other  qualif icat ions and a exper ience in 
m aternit y  or  child and fam ily  healt h;  a m inim um  of t hree years relevant ,  recent  
exper ience is required 

•  Dem onst rated knowledge and understanding of t he issues relat ing to Abor iginal 



Select ion Cr it er ia :  

m aternit y  and or ,  child and fam ily  healt h care and how to prom ote access to 
serv ices for  Abor iginal people and a cur rent  dr ivers licence 

•  Dem onst rated understanding of and exper ience in work ing effect ively  wit h 
Abor iginal com m unit ies/ organisat ions in a cult urally  appropr iate way and a sound 
understanding of “wom en’s business”  

•  Dem onst rated understanding of t he applicat ion of t he pr inciples of pr im ary health 
care and exper ience or  understanding of t he challenges of rural and rem ote healt h 
prov ision 

•  Dem onst rated abilit y  t o advocate for  Abor iginal wom en and their  fam ilies in a 
proact ive,  collaborat ive way within a m ult idisciplinary health team  

•  Dem onst rated high level of com m unicat ion sk ills -  verbal,  wr it t en, inform at ion 
technology – com puter  com petence and fam iliar it y  with Word and PowerPoint  

•  Dem onst rated abilit y  t o work in a self directed fram ework,  in collaborat ion with a 
m ult idisciplinary t eam , m anage f lex ible work ing hours ( including extensive t ravel in 
NSW)  and resolv ing work conflict  

Staff ing :  N/ A  

Budget  :  N/ A  

Financial Delegat ion:  N/ A  

JOB DEMANDS CHECKLI ST 
Physica l D e m a nds 

  Frequency 

Sit t ing  -  rem aining in a seated posit ion t o per form  tasks Constant  

St anding  -  rem aining standing without  m oving about  to per form  tasks Occasional 

W alk ing  -  Floor  t ype:  even /  uneven /  slippery,  indoors /  outdoors,  slopes Frequent  

Running  -  Floor  t ype:  even /  uneven /  slippery,  indoors /  outdoors,  slopes Not  Applicable 

Bend/ Lea n  Forw a rd f rom  W a ist  -  Forward bending from  the waist  t o per form  tasks Occasional 

Trunk  Tw ist ing  -  Turning from  the waist  while sit t ing or  standing to per form  tasks Occasional 

Knee ling  -  rem aining in a kneeling posture t o per form  tasks Occasional 

Squat t ing /  Crouching  -  Adopt ing a squat t ing or  crouching posture to per form  tasks Occasional 

Le g /  Foot  M ove m e nt  -  Use of leg and /  or  foot  t o operate m achinery Occasional 

Clim bing ( st a irs/ la dders)  -  Ascend /  descend stairs,  ladders,  steps Occasional 

Lif t ing /  Ca r ry ing  -  Light  lift ing & carrying:  0 -  9 kg Occasional 

Lif t ing /  Ca r ry ing  -  Moderate lif t ing & carry ing:  10 -  15 kg Occasional 

Lif t ing /  Ca r ry ing  -  Heavy lif t ing & carry ing:  16kg & above Not  Applicable 

Reaching  -  Arm s fully  ex tended forward or  raised above shoulder  Occasional 

Pushing /  Pulling /  Rest ra in ing  -  Using force t o hold /  rest rain or  m ove obj ect s 
t oward or  away from  the body 

Occasional 

H e a d /  N e ck  Post ur e s -  Holding head in a posit ion other  than neut ral ( facing forward)  Not  Applicable 

H a nd &  Ar m  M ove m e nt s -  Repet it ive m ovem ents of hands and arm s Constant  

Gra sping /  Fine  M a nipu la t ion  -  Gr ipping, holding, clasping with f ingers or  hands Constant  

W ork  At  He ight s -  Using ladders,  footstools,  scaffolding,  or  other  objects t o per form  
work  

Not  Applicable 

Dr iv ing  -  Operat ing any m otor  powered vehicle Frequent  

Se n sor y  D e m a n ds 

  Frequency 

Sight  -  Use of sight  is an integral par t  of work per form ance e.g.  Viewing of X-Rays,  
com puter  screens 

Constant  

H e a r ing  -  Use of hear ing is an integral par t  of work per form ance e.g.  Telephone 
enquir ies 

Constant  

Sm e ll  -  Use of sm ell is an integral par t  of work per form ance e.g.  Work ing wit h chem icals Not  Applicable 

Ta st e  -  Use of t aste is an integral par t  of work per form ance e.g.  Food preparat ion Not  Applicable 

Touch  -  Use of t ouch is an integral par t  of work per form ance Constant  

Psychosocia l D e m a nds 

  Frequency 

D ist r e sse d Pe ople  -  e.g.  Em ergency or  gr ief sit uat ions Occasional 

Aggr e ssive  &  Un coope r a t ive  Pe ople  -  e.g.  drug /  alcohol,  dem ent ia,  m ental illness Occasional 

Unpr e dict a ble  Pe ople  -  e.g.  Dem ent ia,  m ental illness,  head inj ur ies Occasional 

Rest ra in ing  -  involvem ent  in physical containm ent  of pat ients /  clients Not  Applicable 

Ex posure  t o D ist ressing Sit ua t ions -  e.g.  Child abuse, v iewing dead /  m ut ilated 
bodies 

Occasional 

Envir onm e nt a l D e m a nds 

  Frequency 

Dust  -  Exposure to atm ospher ic dust  Not  Applicable 

Ga se s -  Work ing wit h explosive or  f lam m able gases requir ing precaut ionary  m easures Not  Applicable 

Fu m e s  -  Exposure t o nox ious or  t ox ic fum es Not  Applicable 



Liquids -  Work ing with corrosive,  t ox ic or  poisonous liquids or  chem icals requir ing PPE Not  Applicable 

H a za r dous subst a nce s -  e.g.  Dry  chem icals,  glues Not  Applicable 

N oise  -  Environm ental /  background noise necessit ates people raise t heir  voice t o be 
heard 

Not  Applicable 

I nadequa t e  Light ing  -  Risk of t r ips,  falls or  eyest rain Occasional 

Sunlight  -  Risk of sunburn ex ist s from  spending m ore than 10 m inutes per  day in 
sunlight  

Occasional 

Ex t r e m e  Te m pe r a t u r e s -  Env ironm ental t em peratures are less t han 15C or  m ore t han 
35C 

Not  Applicable 

Conf ine d Spa ce s -  areas where only  one egress ( escape rout e)  ex ist s Not  Applicable 

Slippe r y  or  Un e ve n  Su r fa ce s -  Greasy or  wet  f loor  sur faces,  ram ps,  uneven ground Occasional 

I na de qua t e  H ouse k e e ping  -  Obst ruct ions t o walkways and work areas cause t r ips and 
falls 

Occasional 

W ork ing At  He ight s -  Ladders /  st epladders /  scaffolding are required t o per form  tasks Not  Applicable 

Biologica l H a za r ds -  e.g.  exposure t o body f luids,  bacter ia,  infect ious diseases Occasional 

 
 
As the incum bent  of t his posit ion,  I  confirm  I  have read the Posit ion Descr ipt ion and Job Dem ands 
Checklist ,  understand it s content  and agree to work in accordance with the requirem ents of t he posit ion.  

Em ployee Nam e: _______________________________  

Em ployee Signature _______________________________ Date:  ________________

Manager 's Nam e: _______________________________  

Manager 's Signature _______________________________ Date:  ________________


