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S e x  Dis c rim in a t io n  a n d  S e x u a l Ha ra s s m e n t

S e c t io n  I .        Ge n e ra l Po lic y  Gu id e lin e s

A.         Po lic y  S ta te m e n t

It  is  th e  policy of Th e  Un ive rs ity of Te xa s  a t  Au s t in  to  p rovide  a n  e du ca t ion a l a n d  
workin g  e n viron m e n t  for  it s  s tu de n t s ,  fa cu lty a n d  s t a ff th a t  is  fre e  from  s e x 
d is crim in a t ion  a n d  s e xu a l h a ra s s m e n t .   In  a ccorda n ce  with  fe de ra l a n d  s t a te  la w,  th e  
Un ive rs ity p roh ib it s  d is crim in a t ion  on  th e  ba s is  of s e x,  in clu d in g  s e xu a l h a ra s s m e n t .  
S e x d is crim in a t ion  a n d  s e xu a l h a ra s s m e n t  will n ot  be  to le ra te d ,  a n d  in d ividu a ls  wh o 
e n ga ge  in  s u ch  con du ct  will be  s u b je ct  to  d is cip lin a ry a ct ion .   Th e  Un ive rs ity 
e n cou ra ge s  s tu de n t s ,  fa cu lty,  s t a ff a n d  vis itors  to  p rom pt ly re port  s e x d is crim in a t ion  
a n d  s e xu a l h a ra s s m e n t .

B.         S c o p e

Th is  policy a pp lie s  to  vis itors ,  a pp lica n t s  for  a dm is s ion  to  or  e m p loym e n t  with  th e  
Un ive rs ity,  a n d  s tu de n t s  a n d  e m ploye e s  of th e  Un ive rs ity wh o a lle ge  s e x 
d is crim in a t ion ,  in clu d in g  s e xu a l h a ra s s m e n t ,  by Un ive rs ity e m p loye e s ,  s tu de n t s ,  
vis itors ,  or  con t ra ctors .

C.         De fin it io n s

1 .  S e x  Dis c rim in a t io n ,  in clu d in g  s e xu a l h a ra s s m e n t ,  is  de fin e d  a s  con du ct  d ire cte d  
a t  a  s pe cific in d ividu a l or  a  g rou p  of ide n t ifia b le  in d ividu a ls  th a t  s u b je ct s  th e  
in d ividu a l or  g rou p  to  t re a tm e n t  th a t  a dve rs e ly a ffe ct s  th e ir  e m p loym e n t  or  
e du ca t ion  on  a ccou n t  of s e x.

2 .  S e x u a l Ha ra s s m e n t  is  a  form  of s e x d is crim in a t ion  th a t  ca n  occu r wh e n :

a .   th e  s u bm is s ion  to  u n we lcom e  ph ys ica l con du ct  of a  s e xu a l n a tu re ,  or  to  
u n we lcom e  re qu e s t s  for  s e xu a l fa vors  or  o th e r ve rba l con du ct  of a  s e xu a l 
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n a tu re ,  is  m a de  a n  im p licit  or  e xp licit  t e rm  or con d it ion  of e m p loym e n t  or  
e du ca t ion ;  or

b .   th e  s u bm is s ion  or re je ct ion  to  u n we lcom e  ph ys ica l con du ct  of a  s e xu a l 
n a tu re ,  or  to  u n we lcom e  re qu e s t s  for  s e xu a l fa vors  or  o th e r ve rba l 
con du ct  of a  s e xu a l n a tu re ,  is  u s e d  a s  a  ba s is  for  a ca de m ic or 
e m p loym e n t  de cis ion s  or  e va lu a t ion s ;  or

c.   u n we lcom e  ph ys ica l a ct s  of a  s e xu a l n a tu re ,  or  u n we lcom e  re qu e s t s  for  
s e xu a l fa vors  or  o th e r ve rba l con du ct  of a  s e xu a l n a tu re ,  h a ve  th e  e ffe ct  
of cre a t in g  a n  ob je ct ive ly h os t ile  e n viron m e n t  th a t  in te rfe re s  with  
e m p loym e n t  or  e du ca t ion  on  a ccou n t  of s e x.  

Ph ys ica l con du ct  th a t ,  de pe n d in g  on  th e  to ta lity of circu m s ta n ce s  
p re s e n t ,  in clu d in g  fre qu e n cy a n d  s e ve rity,  m a y con s t itu te  s e xu a l 
h a ra s s m e n t  in clu de s ,  bu t  a re  n ot  lim ite d  to :  

●      Un we lcom e  in te n t ion a l tou ch in g ;  or
●      De libe ra te  ph ys ica l in te rfe re n ce  with  or  re s t r ict ion  of m ove m e n t .  

Ve rba l con du ct  is  de fin e d  a s  ora l,  writ t e n ,  or  s ym bolic e xp re s s ion s  th a t :

●      

Pe rs on a lly de s cribe  or  a re  pe rs on a lly d ire cte d  a t  a  s pe cific 
in d ividu a l or  g rou p  of ide n t ifia b le  in d ividu a ls ;  a n d

●      

Are  n ot  n e ce s s a ry to  a n  a rgu m e n t  for  or  a ga in s t  th e  s u bs ta n ce  of 
a n y polit ica l,  re lig iou s ,  ph ilos oph ica l,  ide olog ica l,  or  a ca de m ic ide a .

Ve rba l con du ct  th a t ,  de pe n d in g  on  th e  to ta lity of circu m s ta n ce s  p re s e n t ,  
m a y con s t itu te  s e xu a l h a ra s s m e n t  in clu de s ,  bu t  is  n ot  lim ite d  to :

●      

Exp licit  or  im p licit  p ropos it ion s  to  e n ga ge  in  s e xu a l a ct ivity;
●      

Gra tu itou s  com m e n ts ,  joke s ,  qu e s t ion s ,  a n e cdote s  or  re m a rks  of a  
s e xu a l n a tu re  a bou t  clo th in g  or bod ie s ;

●      

Gra tu itou s  re m a rks  a bou t  s e xu a l a ct ivit ie s  or  s pe cu la t ion  a bou t  
s e xu a l e xpe rie n ce s ;

●      

Pe rs is t e n t ,  u n wa n te d  s e xu a l or  rom a n t ic a t t e n t ion ;
●      

S u b t le  or  ove rt  p re s s u re  for  s e xu a l fa vors ;
●      

Expos u re  to  s e xu a lly s u gge s t ive  vis u a l d is p la ys  s u ch  a s  
ph otog ra ph s ,  g ra ffit i,  pos te rs ,  ca le n da rs  or  o th e r m a te ria ls ;

●      

De libe ra te ,  re pe a te d  h u m ilia t ion  or in t im ida t ion  ba s e d  u pon  s e x.   

Th e  e xa m ple s  on  th is  lis t  a re  ra re ly,  if e ve r,  n e ce s s a ry to  a n  a rgu m e n t  
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for  or  a ga in s t  th e  s u bs ta n ce  of a n y polit ica l,  re lig iou s ,  ph ilos oph ica l,  
ide olog ica l,  or  a ca de m ic ide a .

Con s t itu t ion a lly p rote cte d  e xp re s s ion  ca n n ot  be  con s ide re d  h a ra s s m e n t  
u n de r th is  policy.

S e c t io n  I I .        Ge n e ra l Pro c e d u re s

A.         Re p o rt in g

A pe rs on  wh o be lie ve s  th a t  h e  or  s h e  h a s  be e n  s u b je cte d  to  s e x d is crim in a t ion  or 
s e xu a l h a ra s s m e n t  s h ou ld  re port  th e  in cide n t  to  a n y Un ive rs ity officia l,  a dm in is t ra tor  
or  s u pe rvis or.   S tu de n t s  a re  e n cou ra ge d  to  re port  s u ch  in cide n t s  to  th e  Office  of th e  
De a n  of S tu de n t s ;  e m p loye e s  a n d  ca m pu s  vis itors  a re  e n cou ra ge d  to  re port  to  Equ a l 
Opportu n ity S e rvice s .   In cide n t s  s h ou ld  be  re porte d  a s  s oon  a s  pos s ib le  a ft e r  th e  
t im e  of th e ir  occu rre n ce .

No pe rs on  is  re qu ire d  to  re port  s e x d is crim in a t ion  or s e xu a l h a ra s s m e n t  to  th e  
a lle ge d  offe n de r.

B.         Re fe rra l Re s p o n s ib ilit y

Eve ry s u pe rvis or,  a dm in is t ra tor  a n d  Un ive rs ity officia l is  re s pon s ib le  for  p rom pt ly 
re port in g  in cide n t s  of s e x d is crim in a t ion  a n d  s e xu a l h a ra s s m e n t  th a t  com e  to  th e ir  
a t t e n t ion  to  e ith e r th e  Office  of th e  De a n  of S tu de n t s ,  or  to  Equ a l Opportu n ity 
S e rvice s .

C.         Re s o lu t io n  Op t io n s

A pe rs on  wh o be lie ve s  th a t  h e  or  s h e  h a s  be e n  s u b je cte d  to  s e x d is crim in a t ion  or 
s e xu a l h a ra s s m e n t  a n d  s e e ks  to  t a ke  a ct ion  m a y u s e  e ith e r th e  in form a l re s olu t ion  
p roce s s  or  th e  form a l com pla in t  p roce s s ,  or  both .   Th e  in form a l re s olu t ion  a n d  
form a l com pla in t  re s olu t ion  p roce s s  de s cribe d  in  th is  policy a re  n ot  m u tu a lly 
e xclu s ive  a n d  n e ith e r is  re qu ire d  a s  a  p re -con d it ion  for ch oos in g  th e  o th e r;  h owe ve r,  
th e y ca n n ot  both  be  u s e d  a t  th e  s a m e  t im e .

S e c t io n  I I I .        I n fo rm a l Re s o lu t io n  Pro c e d u re

A.         I n fo rm a l Re s o lu t io n

In form a l re s olu t ion  m a y be  a n  a pp rop ria te  ch oice  wh e n  th e  con du ct  in volve d  is  n ot  
of a  s e riou s  or  re pe t it ive  n a tu re  a n d  d is cip lin a ry a ct ion  is  n ot  re qu ire d  to  re m e dy th e  
s itu a t ion .   No form a l in ve s t iga t ion  is  in volve d  in  th e  in form a l re s olu t ion  p roce s s .

A re qu e s t  for  in form a l re s olu t ion  m u s t  be  m a de  with in  9 0  da ys  of th e  da te  of th e  
a lle ge d  in cide n t  to  e ith e r th e  Office  of th e  De a n  of S tu de n t s  or  th e  Office  of th e  
Dire ctor of Equ a l Opportu n ity S e rvice s ,  wh o s h a ll de te rm in e  wh e th e r th e  n a tu re  of 
th e  p rob le m  is  s u ch  th a t  it  ca n  be  re s olve d  by a g re e m e n t  on  a n  in form a l ba s is ,  a n d  
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if s o ,  wh ich  office  will do  s o .   A re qu e s t  for  in form a l re s olu t ion  will n ot  e xte n d  th e  9 0  
da y t im e  lim it  for  filin g  a  form a l com pla in t .

Me th ods  for  in form a l re s olu t ion  m a y in clu de ,  bu t  a re  n ot  lim ite d  to :   coa ch in g  th e  
pe rs on  on  h ow to  d ire ct ly a dd re s s  a  s itu a t ion  wh ich  is  ca u s in g  a  p rob le m ;  m e d ia t in g  
th e  d is pu te  with  th e  pa rt ie s ;  a id in g  in  th e  m od ifica t ion  of a  s itu a t ion  in  wh ich  th e  
offe n s ive  con du ct  occu rre d ;  a s s is t in g  a  de pa rtm e n t  or  d ivis ion  with  th e  re s olu t ion  of 
a  re a l or  pe rce ive d  p rob le m ;  or a rra n g in g  a  docu m e n te d  m e e t in g  with  th e  a lle ge d  
offe n de r th a t  in volve s  a  d is cu s s ion  of th e  re qu ire m e n ts  of th e  S e x Dis crim in a t ion  
a n d  S e xu a l Ha ra s s m e n t  Policy.

Th e  Un ive rs ity s h a ll docu m e n t  a n y in form a l re s olu t ion .   S u ch  docu m e n ta t ion  s h a ll be  
re ta in e d  by th e  De a n  of S tu de n t s  Office  or  Equ a l Opportu n ity S e rvice s  a s  
a pp rop ria te  a n d  will be  ke p t  con fide n t ia l to  th e  e xte n t  pe rm it t e d  by la w.   An  in form a l 
re s olu t ion  m e e t in g  s h a ll n ot  be  con s ide re d  a  p re con d it ion  for th e  filin g  of a  writ t e n  
com pla in t .

S e c t io n  I V.      Co m p la in t  Re s o lu t io n  Pro c e d u re

A.         De fin it io n s

1 .  Co m p la in t  m e a n s  a  s ign e d  docu m e n t  a lle g in g  s e x d is crim in a t ion ,  in clu d in g  
s e xu a l h a ra s s m e n t  u n de r th is  policy.

2 .  Co m p la in a n t  m e a n s  a  pe rs on  wh o s u bm it s  a  writ t e n  com pla in t  a lle g in g  s e x 
d is crim in a t ion ,  in clu d in g  s e xu a l h a ra s s m e n t  u n de r th is  policy.

3 .  Re s p o n d e n t  m e a n s  th e  pe rs on  de s ign a te d  to  re s pon d  to  a  com pla in t .   Ge n e ra lly 
th e  re s pon de n t  wou ld  be  th e  pe rs on  a lle ge d  to  be  re s pon s ib le  for  th e  p roh ib it e d  
d is crim in a t ion  or s e xu a l h a ra s s m e n t  a lle ge d  in  a  com pla in t .   Th e  t e rm  “Re s pon de n t” 
m a y be  u s e d  to  de s ign a te  pe rs on s  with  d ire ct  re s pon s ib ility for  a  pa rt icu la r  a ct ion  or 
th os e  pe rs on s  with  a dm in is t ra t ive  re s pon s ib ility for  p roce du re s  a n d  policie s  in  th os e  
a re a s  cove re d  in  a  com pla in t .

4 .  No t ific a t io n  t a ke s  p la ce  two da ys  a ft e r  th e  da te  of pos t in g  of a n y docu m e n t  in  
th e  Un ite d  S ta te s  m a il,  p rope rly a dd re s s e d ,  or  u pon  th e  da te  of re ce ip t  of a n y 
docu m e n t ,  wh e n  p la ce d  in  th e  ca m pu s  m a il,  p rope rly a dd re s s e d .   Writ t e n  
com m u n ica t ion s  to  a  com pla in a n t  a re  p rope rly a dd re s s e d  wh e n  s e n t  to  th e  a dd re s s  
g ive n  in  th e  com pla in t  or  th e  la s t  a dd re s s  g ive n  s in ce  th e  filin g  of th e  com pla in t .

B.         Co m p la in t  Pro c e d u re

1 .  Co m p la in t

A com pla in t  a lle g in g  s e x d is crim in a t ion  or s e xu a l h a ra s s m e n t  m u s t  be  s u bm it t e d  in  
writ in g  to  Equ a l Opportu n ity S e rvice s  or  th e  Office  of th e  De a n  of S tu de n t s .   Th e  
com pla in t  m u s t  con ta in  th e  fo llowin g  in form a t ion :
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•         Na m e  a n d  UT Ide n t ifica t ion  Nu m be r of th e  Com pla in a n t ( s ) ;
•         Con ta ct  In form a t ion ,  in clu d in g  a dd re s s ,  t e le ph on e ,  e -m a il;
•         Na m e  of pe rs on ( s )  d ire ct ly re s pon s ib le  for  a lle ge d  vio la t ion ( s ) ;
•         Da te ( s )  a n d  p la ce ( s )  of a lle ge d  vio la t ion s ;
•         Na tu re  of a lle ge d  vio la t ion ( s )  a s  de fin e d  in  th is  policy;
•         De ta ile d  de s crip t ion  of th e  s pe cific con du ct  th a t  is  th e  ba s is  of a lle ge d  
vio la t ion ( s ) ;
•         Cop ie s  of docu m e n ts  pe rt a in in g  to  th e  a lle ge d  vio la t ion ( s ) ;
•         Na m e s  of a n y witn e s s e s  to  a lle ge d  vio la t ion ( s ) ;
•         Act ion  re qu e s te d  to  re s olve  th e  s itu a t ion ;
•         Com pla in a n t ’s  s ign a tu re  a n d  da te  of filin g ;  a n d
•         An y oth e r re le va n t  in form a t ion .

Th e  fo llowin g  com m u n ica t ion s  do  n ot  con s t itu te  a  com pla in t  a n d  will n ot  
be  in ve s t iga te d  or re s olve d  pu rs u a n t  to  th e  com pla in t  re s olu t ion  p roce s s :

•         Ora l a lle ga t ion s
•         E-m a il corre s pon de n ce
•         An on ym ou s  com m u n ica t ion s
•         Cou rte s y cop ie s  of corre s pon de n ce  or a  com pla in t  file d  with  o th e rs
•         In qu irie s  th a t  s e e k a dvice  or  in form a t ion  on ly
•         Pre -com pla in t  con s u lt a t ion s  a n d  in form a t ion  re s olu t ion  a ct ivit ie s

2 .  Tim e  Lim it

A writ t e n  com pla in t  m u s t  be  file d  with in  n in e ty (9 0 )  ca le n da r da ys  of th e  occu rre n ce  
of th e  a lle ge d  vio la t ion .   In  th e  ca s e  of a  cu rre n t ly e n rolle d  s tu de n t ,  if th e  la s t  da y 
for filin g  a  com pla in t  fa lls  p rior  to  th e  e n d  of th e  a ca de m ic s e m e s te r  in  wh ich  th e  
a lle ge d  vio la t ion  occu rre d ,  th e n  th e  com pla in t  m a y be  file d  with in  th ir ty (3 0 )  
ca le n da r da ys  a ft e r  th e  e n d  of th a t  s e m e s te r .

3 .  Ac kn o w le d g e m e n t

With in  five  (5 )  workin g  da ys  a ft e r  re ce ip t  of a  writ t e n  com pla in t ,  Equ a l Opportu n ity 
S e rvice s  or  th e  Office  of th e  De a n  of S tu de n t s ,  a s  a pp rop ria te ,  will s e n d  th e  
com pla in a n t  a  b rie f a ckn owle dge m e n t  of th e  com pla in t ,  s t a t in g  th a t  th e  com pla in t  
will be  e va lu a te d ,  a n d  a dvis in g  th e  com pla in a n t ( s )  th a t  h e  or  s h e  will be  con ta cte d  
with in  a  g ive n  t im e .   Th e  a ckn owle dgm e n t  le t t e r  will in clu de  a  copy of th e s e  
com pla in t  p roce du re s .

4 .  Co m p la in t  Ev a lu a t io n

A form a l in ve s t iga t ion  will be  in it ia t e d  if a  com pla in t  is  com ple te ,  t im e ly,  with in  th e  
s cope  of th is  policy a n d  a rt icu la te s  s u fficie n t  s pe cific fa ct s ,  wh ich ,  if de te rm in e d  to  
be  t ru e ,  wou ld  s u pport  a  fin d in g  th a t  th is  policy wa s  vio la te d .   Th e  Un ive rs ity m a y 
n ot  p roce e d  with  a  com pla in t  in ve s t iga t ion  u n de r a  va rie ty of circu m s ta n ce s ,  for  
in s ta n ce :
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●      a  pe rs on  fa ils  to  p rovide  a  writ t e n ,  s ign e d  com pla in t ;
●      a  com pla in t  fa ils  to  de s cribe  in  s u fficie n t  de ta il th e  con du ct  th a t  is  th e  ba s is  of 

th e  com pla in t ;
●      th e  con du ct  de s cribe d  in  th e  com pla in t  is  n ot  cove re d  by th is  policy;
●      th e  com pla in t  is  n ot  t im e ly;
●      th e  com pla in a n t  de clin e s  to  coope ra te  in  th e  Un ive rs ity’s  in ve s t iga t ion ;
●      th e  com pla in t  h a s  be e n  with d ra wn ;  or
●      a n  a pp rop ria te  re s olu t ion  or re m e dy h a s  a lre a dy be e n  a ch ie ve d ,  or  h a s  be e n  

offe re d  a n d  re je cte d .

If it  is  de te rm in e d  th a t  th e  Un ive rs ity will n ot  p roce e d  with  a  com pla in t  in ve s t iga t ion ,  
Equ a l Opportu n ity S e rvice s  or  th e  Office  of th e  De a n  of S tu de n t s ,  a s  a pp rop ria te ,  
will s e n d  a  n ot ifica t ion  le t t e r  e xp la in in g  th e  re a s on ( s )  to  th e  com pla in a n t ,  with  a  
copy to  th e  a lle ge d  offe n de r.   Th e  n ot ifica t ion  le t t e r  will a ls o  in clu de  a  s t a t e m e n t  
in form in g  th e  com pla in a n t  th a t ,  with in  t e n  (1 0 )  workin g  da ys  of th e  n ot ifica t ion ,  h e  
or  s h e  m a y a ppe a l th e  de te rm in a t ion  n ot  to  p roce e d  with  a  com pla in t  in ve s t iga t ion  
to  th e  Vice  Pre s ide n t  for  Em ploye e  a n d  Ca m pu s  S e rvice s  or  th e  Vice  Pre s ide n t  for  
S tu de n t  Affa irs ,  a s  a pp rop ria te .   Th e  re qu e s t  for  a ppe a l m u s t  be  a  s ign e d ,  writ t e n  
docu m e n t  a rt icu la t in g  wh y th e  de cis ion  to  d is m is s  th e  com pla in t  wa s  in  e rror.   Th e  
a pp rop ria te  vice  p re s ide n t  will re s pon d  with in  twe n ty (2 0 )  workin g  da ys  of re ce ip t  of 
th e  a ppe a l.   If th e  de cis ion  to  d is m is s  is  u ph e ld ,  th a t  de cis ion  is  fin a l.   If th e  de cis ion  
is  ove rtu rn e d ,  th e  com pla in t  is  s e n t  ba ck to  Equ a l Opportu n ity S e rvice s  or  th e  Office  
of th e  De a n  of S tu de n t s ,  a s  a pp rop ria te ,  for  in ve s t iga t ion  in  a ccorda n ce  with  th e  
p roce du re s  ou t lin e d  be low.

5 .  No t ific a t io n  o f Re s p o n d e n t

If it  is  de te rm in e d  th a t  th e  Un ive rs ity will p roce e d  with  a  com pla in t  in ve s t iga t ion ,  
Equ a l Opportu n ity S e rvice s  or  th e  Office  of th e  De a n  of S tu de n t s  will g ive  th e  
re s pon de n t  writ t e n  n ot ifica t ion  of th e  com pla in t  in ve s t iga t ion .   Th e  n ot ifica t ion  le t t e r  
will in clu de  a  copy of th e  writ t e n  com pla in t .   Th e  n ot ifica t ion  le t t e r  will p rovide  th e  
re s pon de n t  a n  opportu n ity to  s u bm it  a  writ t e n  re s pon s e  to  th e  a lle ga t ion s  with in  t e n  
(1 0 )  workin g  da ys ,  u n le s s  u n u s u a l circu m s ta n ce s  wa rra n t  a dd it ion a l t im e .   Th e  
n ot ifica t ion  le t t e r  will in clu de  a  s t a t e m e n t  a dvis in g  th e  re s pon de n t  th a t  re t a lia t ion  
a ga in s t  th e  com pla in a n t  is  p roh ib it e d  a n d  will s u b je ct  th e  re s pon de n t  to  a pp rop ria te  
d is cip lin a ry a ct ion .

6 .  I n v e s t ig a t io n  Re s p o n s ib ilit y

Th e  Office  of th e  De a n  of S tu de n t s  is  re s pon s ib le  for  con du ct in g  form a l 
in ve s t iga t ion s  of com pla in t s  a ga in s t  s tu de n t s  a lle g in g  s e xu a l d is crim in a t ion  a n d  
s e xu a l h a ra s s m e n t .   Equ a l Opportu n ity S e rvice s  is  re s pon s ib le  for  con du ct in g  form a l 
in ve s t iga t ion s  of com pla in t s  a ga in s t  n on - s tu de n t s  a lle g in g  s e xu a l d is crim in a t ion  a n d  
s e xu a l h a ra s s m e n t .   If a  com pla in t  is  d ire cte d  a ga in s t  a n  in d ividu a l wh o wou ld  
o th e rwis e  p la y a  ro le  in  in ve s t iga t in g  a n d  a t t e m p t in g  to  re s olve  th e  com pla in t ,  th e  
fu n ct ion  a s s ign e d  to  th a t  pe rs on  by th e s e  p roce du re s  will be  de le ga te d  to  a n oth e r 
pe rs on .

7 .  I n v e s t ig a t iv e  Pro c e s s  a n d  Fin d in g s
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Th e  in ve s t iga tor will in te rvie w both  th e  com pla in a n t  a n d  th e  re s pon de n t ( s )  a n d  
pe rs on s  wh o a re  con s ide re d  to  h a ve  pe rt in e n t  fa ctu a l in form a t ion  re la te d  to  th e  
com pla in t .   Th e  in ve s t iga tor s h a ll a ls o  ga th e r a n d  e xa m in e  docu m e n ts  re le va n t  to  
th e  com pla in t .   Fa ct s  will be  con s ide re d  on  th e  ba s is  of wh a t  is  re a s on a b le  to  
pe rs on s  of ord in a ry s e n s it ivity a n d  on ot  on  th e  pa rt icu la r  s e n s it ivity or  re a ct ion  of a n  
in d ividu a l.   Fin d in gs  will be  ba s e d  on  th e  to ta lity of circu m s ta n ce s  s u rrou n d in g  th e  
con du ct  com pla in e d  of,  in clu d in g  bu t  n ot  lim ite d  to :   th e  con te xt  of th a t  con du ct ,  it s  
s e ve rity,  fre qu e n cy,  wh e th e r it  wa s  ph ys ica lly th re a te n in g ,  h u m ilia t in g ,  or  wa s  
s im p ly offe n s ive  in  n a tu re .

8 .  Re p re s e n ta t io n

Du rin g  th e  com pla in t  p roce s s ,  th e  com pla in a n t ( s )  a n d  th e  re s pon de n t ( s )  m a y 
de s ign a te  a n d  th e re a ft e r  be  a ccom pa n ie d  by a n  a dvis or of h is  or  h e r ch oos in g  a t  
m e e t in gs  a n d  in te rvie ws  a t  wh ich  h e  or s h e  is  p re s e n t ;  h owe ve r,  n o  re p re s e n ta t ive  
m a y e xa m in e  witn e s s e s  or  o th e rwis e  a ct ive ly pa rt icipa te  in  a  m e e t in g  or in te rvie w.

9 .   S u b m is s io n  o f Ev id e n c e

Du rin g  th e  com pla in t  in ve s t iga t ion  p roce s s ,  th e  com pla in a n t ( s )  a n d  th e  
re s pon de n t ( s )  will p rovide  Equ a l Opportu n ity S e rvice s  or  th e  Office  of th e  De a n  of 
S tu de n t s ,  a s  a pp rop ria te ,  with  a ll docu m e n ts  re lie d  u pon  re ga rd in g  th e  is s u e s  ra is e d  
in  th e  com pla in t .

1 0 .  Re p o rt  o f Fin d in g s  a n d  Re c o m m e n d a t io n  –  Co m p la in t s  Ag a in s t  No n -

S tu d e n t s

a .    Th e  in ve s t iga tor will p rovide  a  p ropos e d  s t a te m e n t  of fin d in gs ,  cop ie s  of 
re le va n t  docu m e n ts  a n d  a n y ph ys ica l e vide n ce  con s ide re d  to  th e  
a pp rop ria te  vice  p re s ide n t  with in  th ir ty (3 0 )  workin g  da ys  of re ce ip t  of 
th e  re s pon de n t ’s  s t a t e m e n t ,  u n le s s  u n u s u a l circu m s ta n ce s  re qu ire  m ore  
t im e .   Th e  a pp rop ria te  vice  p re s ide n t  to  a ct  on  com pla in t s  a ga in s t  fa cu lty 
a n d  s t a ff will be  th e  vice  p re s ide n t  ove r th e  a re a  wh e re  th e  re s pon de n t  is  
e m p loye d .   Th e  a pp rop ria te  vice  p re s ide n t  to  a ct  on  com pla in t s  a ga in s t  
con t ra ctors  a n d  vis itors  will be  th e  Vice  Pre s ide n t  for  Em ploye e  a n d  
Ca m pu s  S e rvice s .   If a  com pla in t  is  d ire cte d  a ga in s t  a  vice  p re s ide n t  wh o 
wou ld  o th e rwis e  a ct  on  a  com pla in t ,  th e  fu n ct ion  a s s ign e d  to  th a t  vice  
p re s ide n t  will be  de le ga te d  to  a n oth e r pe rs on .

b .   
Th e  a pp rop ria te  vice  p re s ide n t  will p rom pt ly n ot ify th e  com pla in a n t  a n d  
th e  re s pon de n t  th a t  th e  in ve s t iga t ion  h a s  be e n  com ple te d  a n d  a t t a ch  a  
copy of th e  p ropos e d  s t a te m e n t  of fin d in gs .   S tu de n t  ide n t ifia b le  
in form a t ion ,  if a n y,  wh ich  is  con fide n t ia l by la w,  will be  re da cte d .   With in  
t e n  (1 0 )  workin g  da ys  from  th e  da te  of n ot ifica t ion ,  th e  com pla in a n t  a n d  
re s pon de n t  m a y e a ch  s u bm it ,  for  con s ide ra t ion  by th e  a pp rop ria te  vice  
p re s ide n t ,  s u ch  com m e n ts  a n d  corre ct ion s  a s  th e y m a y h a ve .

c.   
With in  fift e e n  (1 5 )  da ys  of th e  n ot ifica t ion  to  th e  com pla in a n t  a n d  th e  

http://www.utexas.edu/policies/hoppm/04.A.03.html (7 of 11) [3/21/2003 11:43:25 PM]



Revised HOP - 4 Standards of Conduct - 4.A.3 3. SEX DISCRIMINATION AND SEXUAL HARASSMENT

re s pon de n t  th a t  th e  in ve s t iga t ion  h a s  be e n  com ple te d ,  th e  a pp rop ria te  
vice  p re s ide n t  a n d  th e  in ve s t iga tor s h a ll m e e t  to  d is cu s s  th e  fin d in gs  a n d  
re vie w th e  re cord ,  a lon g  with  a n y com m e n ts  a n d  p ropos e d  corre ct ion s  
s u bm it t e d  by th e  com pla in a n t  a n d  re s pon de n t .

d .   
With in  fift e e n  (1 5 )  workin g  da ys  from  th a t  m e e t in g ,  th e  vice  p re s ide n t  
s h a ll t a ke  on e  of th e  fo llowin g  a ct ion s :   1 )  re qu e s t  fu rth e r in ve s t iga t ion  
in to  th e  com pla in t ;  2 )  d is m is s  th e  com pla in t  if th e  re s u lt s  of th e  
com ple te d  in ve s t iga t ion  a re  in con clu s ive  or th e re  is  in s u fficie n t  
re a s on a b le ,  cre d ib le  e vide n ce  to  s u pport  th e  a lle ga t ion ( s ) ;  or ,  3 )  fin d  
th a t  th is  policy wa s  vio la te d .

e .   
If th e  vice  p re s ide n t  de te rm in e s  th a t  th is  policy wa s  vio la te d ,  h e  or  s h e ,  
fo llowin g  con s u lt a t ion  with  th e  in ve s t iga tor or  o th e r kn owle dge a b le  
pe rs on s  a s  a pp rop ria te ,  s h a ll de te rm in e  a  d is cip lin a ry a ct ion  th a t  is  
a pp rop ria te  for  th e  s e ve rity of th e  con du ct .   Dis cip lin a ry a ct ion s  ca n  
in clu de ,  bu t  a re  n ot  lim ite d  to ,  writ t e n  re p rim a n ds ,  th e  im pos it ion  of 
con d it ion s ,  re a s s ign m e n t ,  s u s pe n s ion  with ou t  pa y,  a n d  t e rm in a t ion .

f.   
Th e  vice  p re s ide n t  s h a ll in form  th e  com pla in a n t  a n d  a ccu s e d  in d ividu a l,  
a n d  th e  a pp rop ria te  u n it  h e a d  in  writ in g  of h is  or  h e r de cis ion ,  a n d  s h a ll 
a t t a ch  a  copy of th e  fin a l s t a t e m e n t  of fin d in gs .   Cop ie s  of th e  vice  
p re s ide n t ’s  le t t e r ,  th e  a t t a ch e d  s t a te m e n t  of fin d in gs ,  a n d  re le va n t  
docu m e n ts  s h a ll a ls o  be  s e n t  to  th e  Office  of th e  De a n  of S tu de n t s  or  
Equ a l Opportu n ity S e rvice s  a s  a pp rop ria te .

1 1 .  Re p o rt  o f Fin d in g s  a n d  Re c o m m e n d a t io n  –  Co m p la in t s  Ag a in s t  S tu d e n t s

a .   
Th e  in ve s t iga tor will p rovide  a  p ropos e d  s t a te m e n t  of fin d in gs ,  cop ie s  of 
re le va n t  docu m e n ts  a n d  a n y ph ys ica l e vide n ce  con s ide re d  to  th e  De a n  of 
S tu de n t s  with in  th ir ty (3 0 )  workin g  da ys  of re ce ip t  of th e  re s pon de n t ’s  
s t a t e m e n t ,  u n le s s  u n u s u a l circu m s ta n ce s  re qu ire  m ore  t im e .   

b .   
De a n  of S tu de n t s  a n d  th e  in ve s t iga tor s h a ll m e e t  with in  fift e e n  (1 5 )  
workin g  da ys  to  d is cu s s  th e  fin d in gs ,  a n d  re vie w th e  re cord .   

c.   
With in  fift e e n  (1 5 )  workin g  da ys  from  th a t  m e e t in g ,  th e  De a n  of 
S tu de n t s  s h a ll t a ke  on e  of th e  fo llowin g  a ct ion s :   1 )  re qu e s t  fu rth e r 
in ve s t iga t ion  in to  th e  com pla in t ;  2 )  d is m is s  th e  com pla in t  if th e  re s u lt s  of 
th e  com ple te d  in ve s t iga t ion  a re  in con clu s ive  or th e re  is  in s u fficie n t  
re a s on a b le ,  cre d ib le  e vide n ce  to  s u pport  th e  a lle ga t ion ( s ) ;  or  3 )  fin d  th a t  
th is  policy wa s  vio la te d .

d .   
If th e  De a n  of S tu de n t s  de te rm in e s  th a t  th is  policy wa s  vio la te d ,  th e  
de a n ,  fo llowin g  con s u lt a t ion  with  th e  in ve s t iga tor or  o th e r kn owle dge a b le  
pe rs on ( s )  a s  a pp rop ria te ,  s h a ll de te rm in e  wh e th e r to  in it ia t e  a  
d is cip lin a ry a ct ion  a pp rop ria te  for  th e  s e ve rity of th e  con du ct  pu rs u a n t  to  
th e  In s t itu t ion a l Ru le s  on  S tu de n t  S e rvice s  a n d  Act ivit ie s  (Ch a p te r  1 1 ,  
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Appe n d ix C of th e  Ge n e ra l In form a t ion  Ca ta logu e ) .   Dis cip lin a ry a ct ion s  
ca n  in clu de ,  bu t  a re  n ot  lim ite d  to ,  docu m e n te d  wa rn in g ,  th e  im pos it ion  
of con d it ion s ,  p roba t ion ,  s u s pe n s ion ,  a n d  d is m is s a l.

e .   
As  re qu ire d  by fe de ra l la w,  a n y d is clos u re  of th e  fin d in gs  a n d  de cis ion  of 
th e  Office  of th e  De a n  of S tu de n t s  will be  gove rn e d  by th e  p rovis ion s  of 
th e  Fa m ily Edu ca t ion a l Righ t s  a n d  Priva cy Act .

S ECTI ON V.   Mis c e lla n e o u s

A.  Em p lo y e e  Grie v a n c e  o f a  Dis c ip lin a ry  Ac t io n

1 .   
An y Em ploye e  d is cip lin e d  pu rs u a n t  to  th is  policy,  e xce p t  fa cu lty,  t e a ch in g  
a s s is t a n t s ,  a s s is t a n t  in s t ru ctors  or  m e m be rs  of Th e  Un ive rs ity of Te xa s  a t  
Au s t in  Police  De pa rtm e n t  ( e a ch  of wh om  a re  s u b je ct  to  s e pa ra te  
p roce du re s ) ,  m a y g rie ve  th a t  a ct ion  by s u bm it t in g  a  writ t e n  g rie va n ce ,  
with in  t e n  (1 0 )  workin g  da ys  of th e  im pos it ion  of th e  d is cip lin a ry a ct ion ,  
to  th e  p re s ide n t ’s  office .   Ord in a rily,  th e  p re s ide n t  will a s s ign  
re s pon s ib ility for  re vie w a n d  a ct ion  on  th e  a ppe a l of th e  vice  p re s ide n t ’s  
a ct ion  to  a n oth e r vice  p re s ide n t ;  h owe ve r,  wh e n  re qu ire d  by u n u s u a l 
circu m s ta n ce s ,  th e  p re s ide n t  m a y re vie w a n d  h a n d le  a  g rie va n ce  
pu rs u a n t  to  th is  policy.   

2 .   
If th e  d is cip lin a ry a ct ion  th a t  is  be in g  g rie ve d  doe s  n ot  in volve  
t e rm in a t ion ,  de m ot ion ,  or  s u s pe n s ion  with ou t  pa y th e  vice  p re s ide n t  s h a ll 
th orou gh ly re vie w a n d  fin a lly de cide  th e  m a t te r  with in  (3 0 )  ca le n da r da ys  
of it s  re ce ip t  u n le s s  u n u s u a l circu m s ta n ce s  re qu ire  m ore  t im e .   

3 .   
If th e  d is cip lin a ry a ct ion  th a t  is  be in g  g rie ve d  doe s  n ot  in volve  
t e rm in a t ion ,  de m ot ion ,  or  s u s pe n s ion  with ou t  pa y of a n  e m ploye e  wh o is  
cove re d  by §  9 .4 9  of th e  Ha n dbook of Ope ra t in g  Proce du re s ,  th e  vice  
p re s ide n t  wh o is  a s s ign e d  to  re vie w th e  g rie va n ce  s h a ll fo llow th e  
p roce du re s  for  a ppe a lin g  s u ch  a ct ion s  con ta in e d  in  th a t  s e ct ion .   
Com pla in a n t s  will be  re qu ire d  to  a ppe a r a n d  t e s t ify a t  h e a rin gs  th a t  m a y 
be  a  pa rt  of s u ch  p roce e d in gs .

B.  Re ta lia t io n  Pro h ib it e d  

A s tu de n t ,  fa cu lty,  or  s t a ff m e m be r wh o re ta lia t e s  in  a n y wa y a ga in s t  a n  in d ividu a l 
wh o h a s  b rou gh t  a  com pla in t  pu rs u a n t  to  th is  policy or pa rt icipa te d  in  a n  
in ve s t iga t ion  of s u ch  a  com pla in t ,  is  s u b je ct  to  d is cip lin a ry a ct ion ,  u p  to  a n d  
in clu d in g  d is m is s a l from  th e  Un ive rs ity.

C.  Filin g  o f Fa ls e  Co m p la in t s

An y pe rs on  wh o kn owin g ly a n d  in te n t ion a lly file s  a  fa ls e  com pla in t  u n de r th is  policy 
is  s u b je ct  to  d is cip lin a ry a ct ion  u p  to  a n d  in clu d in g  d is m is s a l from  th e  Un ive rs ity.
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D.  Effe c t  o n  Pe n d in g  Pe rs o n n e l Ac t io n s

Th e  filin g  of a  s e x d is crim in a t ion ,  s e xu a l h a ra s s m e n t ,  or  re ta lia t ion  com pla in t  will n ot  
s top  or de la y a n y e va lu a t ion  or d is cip lin a ry a ct ion  re la te d  to  th e  com pla in a n t  wh o is  
n ot  pe rform in g  u p  to  a cce p ta b le  s t a n da rds  or  wh o h a s  vio la te d  Un ive rs ity ru le s  or  
policie s .

E.  Re la t io n s h ip  o f Co m p la in t  Pro c e s s  to  Ou ts id e  Ag e n c y  Tim e  Lim it s

Th e  filin g  of a  s e x d is crim in a t ion  or s e xu a l h a ra s s m e n t  com pla in t  u n de r th is  policy 
doe s  n ot  e xcu s e  th e  com pla in a n t  from  m e e t in g  th e  t im e  lim it s  of ou t s ide  a ge n cie s .

F.  Tit le  I X Grie v a n c e  Pro c e d u re

Th is  com pla in t  p roce du re  s h a ll a ls o  con s t itu te  th e  g rie va n ce  p roce du re  for  
com pla in t s  a lle g in g  u n la wfu l s e x d is crim in a t ion  re qu ire d  u n de r Tit le  IX of th e  
Edu ca t ion  Am e n dm e n ts  of 1 9 7 2 .   As  u s e d  h e re in ,  “com pla in t” is  s yn on ym ou s  with  
“g rie va n ce .”

G. Tim e  Fra m e s

Tim e  fra m e s  m e n t ion e d  in  th e s e  p roce du re s  m a y be  e xte n de d  for good  ca u s e ,  s u ch  
a s  h olida ys  or  wh e n  cla s s e s  a re  n ot  in  s e s s ion ,  or  wh e n  it  is  n e ce s s a ry to  com ple te  
a n  in ve s t iga t ion  du e  to  d ifficu lt ie s  re a ch in g  witn e s s e s  or  pa rt ie s  to  th e  com pla in t .

H. Do c u m e n ta t io n  a n d  Co n fid e n t ia lity

Th e  Un ive rs ity s h a ll m a in ta in  docu m e n ts  re la te d  to  com pla in t s  u n de r th is  policy a s  
re qu ire d  by la w.   Th e  Office  of th e  De a n  of S tu de n t s  s h a ll be  p rim a rily re s pon s ib le  
for  re cords  re la te d  to  com pla in t s  a ga in s t  s tu de n t s .   Th e  Office  of Equ a l Opportu n ity 
S e rvice s  s h a ll be  p rim a rily re s pon s ib le  for  re cords  re la te d  to  com pla in t s  a ga in s t  n on -
s tu de n t s .   Th e  con fide n t ia lity of a  com pla in t  u n de r th is  policy a n d  a ll docu m e n ts ,  
corre s pon de n ce ,  in te rvie ws  a n d  d is cu s s ion s  re la t in g  to  th e  in ve s t iga t ion  of th e  
in form a t ion  con ta in e d  in  a  com pla in t  will be  m a in ta in e d  on  a  n e e d  to  kn ow ba s is  to  
th e  e xte n t  pe rm it t e d  by la w.   An y pe rs on  wh o kn owin g ly a n d  in te n t ion a lly m a ke s  a n  
u n a u th orize d  d is clos u re  of con fide n t ia l in form a t ion  con ta in e d  in  a  com pla in t  or  
o th e rwis e  re la t in g  to  th e  in ve s t iga t ion  of a  com pla in t  u n de r th is  policy is  s u b je ct  to  
d is cip lin a ry a ct ion .

I .  Co n s e n s u a l Re la t io n s h ip s

Pa rt icipa t ion  of a  s u pe rvis or,  t e a ch e r,  a dvis or,  or  coa ch  in  a  con s e n s u a l rom a n t ic or  
s e xu a l re la t ion s h ip  with  a  s u bord in a te  e m p loye e  or s tu de n t  in  a ll ca s e s  cre a te s  a  
p roh ib it e d  con flict  of in te re s t  th a t  m u s t  be  a dd re s s e d  u n de r th e  policy on  con s e n s u a l 
re la t ion s h ips  ( s e e  Ha n dbook of Ope ra t in g  Proce du re s ,  Policy Nu m be r 4 .A.2 . ) .

J.  S e x u a l Mis c o n d u c t

Em ploye e  con du ct  of a  s e xu a l n a tu re  th a t ,  a lth ou gh  n ot  s o  s e riou s  or  pe rva s ive  th a t  
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it  r is e s  to  th e  le ve l of s e xu a l h a ra s s m e n t ,  is  u n p rofe s s ion a l a n d / or in a pp rop ria te  for  
works it e s  a n d  t e a ch in g  loca t ion s ,  m a y con s t itu te  p roh ib it e d  s e xu a l m is con du ct  u n de r 
th e  policy on  s e xu a l m is con du ct .

Fo r As s is ta n c e :  Qu e s t ion s  re ga rd in g  th is  policy s h ou ld  be  d ire cte d  to  th e  Office  of 
th e  De a n  of S tu de n t s  or  Equ a l Opportu n ity S e rvice s .

S ou rce :  Tit le  VII,  Civil Righ t s  Act  of 1 9 6 4 ,  a s  a m e n de d ;  Tit le  IX,  Edu ca t ion a l Am e n dm e n ts  of 1 9 7 2 ;  BOR 1 . III .4 .8 ;  
Pre viou s  policie s :  HOP 7 .2 5  a n d  PM 4 .1 1 0

<  Pre viou s   |    Re vis e d  HOP Ta b le  of Con te n t s   |    Ne xt  >  

S e n d  com m e n ts  a bou t  th is  pa ge  to  HOP/ PM We bm a s te r  
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