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IMPORTANT DATES FOR THE DISTRICT MENTOR 
 

 

January  Local Church Board action on MIDs seeking district licensing  

   Initial Assessment (for newly-licensed Local Ministers) 

 

 

February 15  Mentor Annual Report due to District Office 

 

 

March    District Board of Ministerial Development Annual Meeting and  

   Credentialing Interviews  

 

 

November  Mid-Point Assessment (for select district-licensed MIDs) 

   Interviews of Prospective Ordination Candidates 
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DISTRICT MENTOR’S BIOGRAPHICAL SKETCHDISTRICT MENTOR’S BIOGRAPHICAL SKETCHDISTRICT MENTOR’S BIOGRAPHICAL SKETCHDISTRICT MENTOR’S BIOGRAPHICAL SKETCH    
To be submitted to the District office for distribution to newly assigned Ministers in Development 

 

Mentor’s Name:  ____________________________________________ 

Local Church: ______________________________________________ 

Current Position: ______________________  Since: _______________ 

Briefly tell about your family: _________________________________ 

__________________________________________________________ 

Educational background: 

 High School/ City: ______________________________________ 

 College/University:  _____________________________________ 

 Special Training:  _______________________________________ 

 

Personal Interests: ___________________________________________ 

 

Favorite literary genre: __________ Favorite book: ________________ 

 

Previous Ministerial Experience (Location/Position):  

__________________________________________________________ 

__________________________________________________________ 

__________________________________________________________ 

__________________________________________________________ 

 

When did you begin your active ministry? ________________________ 

 

Do you have experience as a bi-vocational minister? Share: __________ 

__________________________________________________________________

__________________________________________________ 

 

When/Where was your first sermon preached? Topic/Title? 

__________________________________________________________ 

__________________________________________________________ 

 

Say a word about your first church: _____________________________ 

__________________________________________________________________

__________________________________________________________________

______________________________________�����
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DISTRICT MENTOR’S MEETING WORKSHEET 
(not for submission to the District office) 

 
This form is be used by the District Mentor to assist in the completion of the annual District Mentor’s Report which 

is due by February 15 of each year.  

 

Meeting Date:________________________ 

Name of MID: ______________________________________________ 
 

As you work with the MID, it is important to continue a growing relationship with the assigned 

MID, creating a climate for open discourse on topics of relevance to the MID’s Ministerial 

Experience. To assist in these discussions, it will be helpful to focus on Areas of Ministerial 

Ability as outlined by the Four C’s: Content, Competency, Character and Context. 

 

Please evaluate the MID’s competency in each of the following areas: 

 

AREAS OF MINISTERIAL ABILITY 

 

CONTENT: Old Testament, New Testament, Theology, Biblical Interpretation, Doctrine of Holiness, Church 

History and Nazarene Polity? 

 

 

 

COMPETENCY: Oral and Written Communication, Management, Leadership, Finances, Administration, 

Analytical thinking, Congregational Care, Evangelism, Christian Education, Worship, Homiletics, Program 

Management, Compassionate Ministries? 

 

 

 

CHARACTER: Personal Growth, Christian Ethics, Spiritual Formation, Self-Awareness, Personal Passions, 

Ministry/Family Balance, Faithful Stewardship in Family, Finances, Public Order and Personal Conduct.  

 

 

 

CONTEXT: Understanding the Contemporary and Social Context of Ministry, Human Behavior within the 

Church and General Population, Cross-Cultural Communication, Understanding of Ministry within the scope of the 

more extensive Christian and World History, Missions. 

 

 

 

 

 



SAMPLE 

2011-12 DISTRICT MENTOR’S ANNUAL REPORT 

To be submitted to the Mentoring Coordinator c/o District office by February 15, 2012. 

 

Mentor’s Name: � � � � �  Date: � � � � �  

Best Phone: � � � � �  Best E-mail: � � � � �  

Name of MID: � � � � �  

Check here if you are not currently assigned to mentor an MID:   
 

As a District Mentor, you were asked to meet with your assigned MID every 4-6 weeks. However, for 

various reasons this goal may have been missed. Our revised mentoring process requires MIDs to meet 

with their District Mentor 10 times in 12 months. We want to credit the MID for the meetings they have 

already had and then establish a calendar goal for completion. This should help us all to be vigilant in our 

efforts.  To this end, it will be helpful to have an accurate picture of your current standing with your MID: 
  

Date (mo/yr) of first meeting with MID: � � � � �  

Date of most recent meeting with MID: � � � � �  

Have you met every 4-6 weeks with your MID? Yes  No  

How many times have you met with your MID? � � � � �  

Please explain any factors that have prohibited regular meetings with the MID:� � � � �  

 

 

 
 

Do your meetings with your assigned MID flow comfortably and offer a climate for open 

discourse? Where do you meet?  � � � � �  

 

 

What difficulties (if any) within your Mentor/MID relationship need to be addressed? 

� � � � �  
 

 

What concerns (if any) would like to convey to the Board of Ministerial Development? 

� � � � �  
 

 

In what ways did you observe notable personal or professional growth for the MID? 

� � � � �  
 

 

Does the MID seem motivated and encouraged as a minister in development? 

� � � � �  
 

 

The role you have as a District Mentor is significant. How can the District offer stronger support 

to you as a District Mentor?  � � � � �  

 
Report is continued on page 2 



 

2011-12 DISTRICT MENTOR’S ANNUAL REPORT 

(page 2) 
 

Please evaluate the MID’s development in each of the following Areas of Ministerial Ability: 

 

AREAS OF MINISTERIAL ABILITY 

(Use a separate sheet if necessary) 

 

CONTENT: Old Testament, New Testament, Theology, Biblical Interpretation, Doctrine of 

Holiness, Church History and Nazarene Polity?   � � � � �  

 

 

 

 

 

COMPETENCY: Oral and Written Communication, Management, Leadership, Finances, 

Administration, Analytical thinking, Congregational Care, Evangelism, Christian Education, 

Worship, Homiletics, Program Management, Compassionate Ministries?  � � � � �  

 

 

 

 

 

CHARACTER: Personal Growth, Christian Ethics, Spiritual Formation, Self-Awareness, 

Personal Passions, Ministry/Family Balance, Faithful Stewardship in Family, Finances, Public 

Order and Personal Conduct.   � � � � �  

 

 

 

 

 

CONTEXT: Understanding the Contemporary and Social Context of Ministry, Human Behavior 

within the Church and General Population, Cross-Cultural Communication, Understanding of 

Ministry within the scope of the more extensive Christian and World History, Missions. 

� � � � �  

 
 

 

 

 

District Mentor’s Signature � � � � �  Date: � � � � �  

 

 


