
ARE WE READY TO BE AN ALL TRUE MEN CHAPTER? 
 

 
ALL TRUE MEN CHAPTERS AGREE TO: 

 
1.  Hold each member accountable for behavior that is inconsistent with the  
 spirit of his Oath, or is unacceptable as stated in Chapter and/or  
 Fraternity policy 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
  
2. Maintain or improve successful chapter operations by working to 

consistently exceed Theta Xi’s Accreditation Standards  

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
3. Participate in Theta Xi’s Leadership Coaching program  

 [NOTE:  The fraternity will be responsible for assigning the Leadership Coach, but the 
  chapter president must do his part in maintaining communication with him. ) 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
   Are there potential obstacles the chapter might face in implementing  
   this?  If so, what are they:   
   _____________________________________________________ 
   _____________________________________________________ 
   _____________________________________________________ 



4.  Demonstrate a commitment to academic excellence by maintaining an  
     average chapter GPA of .2 above the campus all-men’s average. 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
5.  Utilize the Associate Member Core Education Program of Alpha Nine for  
     a period not to exceed seven weeks and promote a true Associate Member  
    philosophy. 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
6.  Conduct a chapter-wide recruitment workshop each year, based on More Good Men (or 

other appropriate recruitment resources) 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
  
7.  Ensure that at least 50% of Chapter Members provide leadership in campus  
    or community organizations each academic year (e.g., active participation  
    in clubs, organizations, outreach,  community service agencies, church).  
    Promote members taking on officer, committee chair, event planner, etc, roles. 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 



 
8.  Demonstrate interaction with alumni by ensuring undergraduate member participation 

in chapter alumni meetings or events 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing 
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
9. Form and maintain a Parents Club/Organization and/or provide parent 
     programming each year (Dad’s Day, Mom’s Weekend, etc) 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this? If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
10. Maintain a clean and inviting chapter house that promotes a home environment that 
     promotes mental, physical and spiritual growth  

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
11.  Elect the key officers of president and treasurer for terms of one full year,  
      preferably to serve January through December 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 



12. Demonstrate a commitment to broadening each individual’s leadership 
opportunities by (1) making attendance at  national and district leadership 
events a priority, (2) attending campus-sponsored leadership events, as 
appropriate, and (3) scheduling at least one chapter workshop/seminar 
each year that addresses some facet of leadership development.    

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
13.  Demonstrate a commitment to academic achievement by hosting at least  
     annual academic success workshops for Chapter Members and guests  
    (e.g. time management, study skills, note-taking, writing skills, test anxiety, etc.) 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 
 
14.  Demonstrate personal habits that lead to better mental and physical  
       health by hosting or attending an annual health/wellness workshop  
       for Chapter Members and guests (e.g., men’s health issues, stress  
      management, physical fitness, exercise safety, nutrition, attributes  
      of successful relationships, etc.) 

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 

  



15.  Maintain, or show progress toward obtaining, a membership level of at least 30 OR the 
average chapter size on campus, whichever is larger.   

 �  We already do this! 

 �  We do this partially/sometimes/occasionally….but not consistently. 

 �  We are not doing this now, but we would commit to working on it. 
  Are there potential obstacles the chapter might face in implementing  
  this?  If so, what are they:   
  _____________________________________________________ 
  _____________________________________________________ 
  _____________________________________________________ 

 
 
 
 
THE FRATERNITY AGREES TO PROVIDE: 
 

1.  Leadership Coach assigned to the chapter president for regular support and 
     guidance throughout his term of office 
2.  Support and resources from Headquarters Staff, to include at least one campus 

visit per year, and telephone consultation for chapter executive officers, as 
needed.  Support and at least one campus visit per year from the Leadership 
Coach assigned to the chapter president 

3.  Expenses (all on-site costs) for a second chapter member to attend the   
  Rising Stars Academy  
4.  Badges for all new initiates at no cost to Chapter or the member 
5.  Provide a template to chapters, as needed, to assist with the production of 

electronic newsletters or web-site development to promote contact and 
communication with alumni and/or parents. 

6.  All True Men grant monies accessible by the Chapter on an annual basis for   
  use each school year for educational and leadership undertakings. 
7.  A press release from the Fraternity will be sent to campus and community media 

outlets regarding the Chapter’s All True Men commitment and award 
8. A “Leadership Transcript” is available to graduating members of All True Men 

chapters.  The transcript documents the member’s involvement in chapter, 
district and national fraternity leadership experiences, and campus/community 
leadership involvement.  (Great as a companion piece to a resume!) 

 
 
 

For more information about All True Men, contact: 
Phil Barrineau (“Dr. B”) 

Director of Leadership Development 
910-280-2963 

doctorb@thetaxi.org 
Facebook: Phil Barrineau 

AIM: cooldoctorb 


