
 

re 

DELTA POLICE BOARD 
 

REGULAR MEETING AGENDA 
Wednesday, November 12, 2014 at 9:00 am 

Police Headquarters, Briefing Room 
4455 Clarence Taylor Crescent, Delta 

 
Note:  At the In-Camera Meeting on October 8, 2014, the Board resolved to defer the 

October 8, 2014 Regular Agenda to the Regular meeting on November 12, 2014. 

  CALL TO ORDER 

  RESOLUTION TO ENDORSE THE AGENDA 

 A. APPROVAL OF REGULAR MINUTES 

Regular Minutes 
(A.01) 

Regular Meeting Minutes of September 11, 2014 

Reconvened Regular 
Meeting Minutes 
(A.02) 

Reconvened Regular Meeting Minutes of September 16, 2014 

 B. DELEGATIONS/PRESENTATIONS  

 No delegation 
 C. PRIORITY ITEMS 

Crime Stats (C.01) Delta Police Statistics – July, August and September 2014 

New OPCC Complaint 
Processes (C.02) 

Memo from Inspector Ian MacWilliams dated November 3, 2014 

FOI Request (C.03) Report from Chief Cessford dated November 4, 2014 

Request from the Vancouver Sun dated October 31, 2014 refers 

 D. REPORTS 

Police Act 
Amendments – Bill 4 
(D.01) 

Report from Volker Helmuth dated November 5, 2014 

Letter from Mayor Lois Jackson and report to Delta Council refers  

Notification of Bill 4 by the BCAPB regarding proposed amendments to 
the Police Act refers 

Budget Reports 
(D.02) 

Budget Reports: Operating, Capital and Overtime Expenditures 

For the periods ending: August 31, 2014 and September 30, 2014 
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Committee Reports 
(D.03) 

Committee Reports: 
1. Policy, Planning and Evaluation 

a. Department Policy Review Report 

 E. CONSENT AGENDA 

Action Document 
(E.01) 

Review and update action items from previous Board meetings 

 F. CORRESPONDENCE (as of November 12, 2014) 

Correspondence 
(F.01) 

Letter to Clayton Pecknold dated September 17, 2014 

 G. INFORMATION ITEMS (as of November 12, 2014) 

Donation to 
Tsawwassen CoPS 
(G.01) 

Receipt for a donation of a colour printer for Tsawwassen CoPS from the 
Tsawwassen Order of Old Bastards (TOOBs) 

RCMP-Lower 
Mainland District 
2013/2014 Annual 
Report (G.02) 

Copy of the 2013/2014 Annual Report for information 

Calendar (G.03) List of Police Board and DPD events for information 

 H. ENQUIRIES, OTHER MATTERS AND NEW BUSINESS 

  RESOLUTION TO TERMINATE  

 
Next Meeting Date: 

 
Thursday, December 11, 2014 

9:00 am at the North Delta Public Safety Building 
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DELTA POLICE BOARD 
REGULAR MEETING 

 
Minutes of the REGULAR MEETING held Thursday, September 11, 2014 at 9:15 am in 
the Briefing Room at Police Headquarters, 4455 Clarence Taylor Crescent, Delta, 
British Columbia. 
 
PRESENT: Mayor Lois Jackson, Chair 
 Hari Aroon  
 Cameron C. McLeod, Sr. 
 Karla Rockwell  
 Neelam Sharma 
 Pip Steele 

ALSO PRESENT:  Jim Cessford  Chief Constable 
  Rich Drinovz  Deputy Chief 
  Lyle Beaudoin  Deputy Chief 
  Melissa Lowe  Corporate Planning & Communications Manager 
  Hilary Madore  Finance Manager  
  Nikki Hewitt  Corporate Planning & Communications Assistant 
  Kiran Basi  Corporate Planning & Communications Assistant 

MAYOR’S OFFICE: Tanya Bader Police Board Secretary 

Call to Order The Chair called the meeting to order at 9:15 am. 

Oath of Office Mayor Jackson proceeded with the Oath of Office and swearing-in of 
new Board Member, Cameron C. McLeod, Sr. 

  
 RESOLUTION TO ADJOURN 
 MOVED By Neelam Sharma, 

SECONDED By Karla Rockwell, THAT the Regular meeting adjourn at 
9:18 am and reconvene following the In-Camera Delegation. 

CARRIED UNANIMOUSLY 
  
--Meeting 
Reconvenes 

Regular meeting reconvenes at 11:01 am with the same persons 
present 

  
Agenda 
Endorsement  

MOVED By Pip Steele, 
SECONDED By Cameron McLeod, THAT the Regular Agenda of 
September 11, 2014 be received and adopted. 

CARRIED UNANIMOUSLY 
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 A.   RECEIPT AND APPROVAL OF MINUTES 

Receipt and 
Approval of Minutes 
(A.01) 

MOVED By Karla Rockwell, 
SECONDED By Cameron McLeod, THAT the Minutes of the Regular 
Meeting of June 12, 2014 be received and adopted.  

CARRIED UNANIMOUSLY 

Policy, Planning & 
Evaluation 
Committee Minutes 
(A.02) 

MOVED By Karla Rockwell, 
SECONDED By Pip Steele, THAT the Minutes of the Committee 
Meeting of June 3, 2014 be received and adopted.  

CARRIED UNANIMOUSLY 
  

--Motion Endorsed MOVED By Cameron McLeod, 
SECONDED By Karla Rockwell, THAT the following items be 
postponed to a future Board Meeting: 
B.01; C.03; D.01; D.03; E.01; E.02; F.01; G.01; G.02; G.03 

CARRIED UNANIMOUSLY 
  

 B. DELEGATIONS/PRESENTATIONS 

Rollovers on 
Highway 17 (B.01) 

Postponed 

  
 C. PRIORITY ITEMS 

Crime Stats (C.01) Delta Police Statistics – May and June 2014 

--Motion Endorsed MOVED By Neelam Sharma,  
SECONDED By Karla Rockwell, THAT the Delta Police Statistics be 
received for information. 

CARRIED UNANIMOUSLY  
 Hari Aroon noted the increase in theft of auto and theft from auto and 

asked if the DPD could do more work with Neighbourhood Watch 
programs in an effort to decrease crime in this area.   

 Chief Cessford commented that they do work with Neighbourhood 
Watch and also the DPD have communicated with the public to ask 
that they be more diligent with locking their vehicles. 

 Chief Cessford further commented that this is a major issue in Delta 
right now.  DPD have recently made an arrest and we should see a 
decline in this type of theft. 
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Retirement 
Luncheon (C.02) 

Memo from Chief Cessford dated September 2, 2014 

--Motion Endorsed MOVED By Hari Aroon, 
SECONDED By Neelam Sharma, THAT the correspondence be 
received for information. 

CARRIED UNANIMOUSLY  
 DPD staff has panned a luncheon for retired police officers as a way of 

showing appreciation for their service to the community and to update 
the group on the many changes to policing and public safety in Delta. 
Mayor Jackson will provide opening remarks.  Board members are 
invited to attend. 

  
CAPG and CACP 
Conference (C.03) 

Postponed 

  
 D. REPORTS 

Crime Severity 
Index (D.01) 

Postponed 

  
Budget Reports 
(D.02) 

Budget Reports for the period ending – July 31, 2014 

 Operating, Capital and Overtime Expenditures 
--Motion Endorsed MOVED By Pip Steele,  

SECONDED By Karla Rockwell, THAT the Budget Reports be 
received for information. 

CARRIED UNANIMOUSLY  
  
Committee Reports 
(D.03) 

Postponed 

  

 E. CONSENT AGENDA 

2014 Summer 
Counter Attack 
Road Check (E.01) 

Postponed 

  
Action Document 
(E.02) 

Postponed 

  
 F.   CORRESPONDENCE (as of September 11, 2014) 

Correspondence 
(F.01) 

Postponed 
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 G. INFORMATION ITEMS (as of September 11, 2014) 

Random Thoughts 
& Observations 
(G.01) 

Postponed 

Response to Chief 
Chats (G.02) 

Postponed 

Calendar (G.03) Postponed 
  
Next Meeting Date The next Regular meeting of the Delta Police Board is scheduled for 

Wednesday, October 8, 2014 at 9:00 am at Police Headquarters. 
  
 RESOLUTION TO ADJOURN  

Terminate 
 

MOVED By Pip Steele, 
SECONDED By Karla Rockwell, THAT this meeting be adjourned and 
reconvened at 9:00 am on September 16, 2014 at the North Delta 
Public Safety Building.  

CARRIED UNANIMOUSLY 
  
 The meeting adjourned at 11:15 am. 
  

 
 
 
 
 
 
 
_______________________ 
Lois E. Jackson 
Mayor 
CERTIFIED CORRECT: 
 
 
 
 
 
 
 
_______________________ 
Tanya Bader 
Police Board Secretary 
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DELTA POLICE BOARD 
REGULAR MEETING 

 
Minutes of the reconvened REGULAR MEETING held Tuesday, September 16, 2014 at 
9:06 am in the Executive Meeting Room at the North Delta Public Safety Building, 
11375-84 Avenue, Delta, British Columbia. 
  
PRESENT: Mayor Lois Jackson, Chair 
 Hari Aroon  
 Cameron C. McLeod, Sr. 
 Karla Rockwell  
 Pip Steele   
REGRETS: Neelam Sharma 
ALSO PRESENT:  Jim Cessford  Chief Constable 
  Melissa Lowe  Corporate Planning & Communications Manager 

MAYOR’S OFFICE: Tanya Bader Police Board Secretary 

Call to Order The Chair called the meeting to order at 9:06 am. 

Agenda 
Endorsement  

MOVED By Pip Steele,  
SECONDED By Cameron McLeod, THAT the Amended Regular 
Agenda of September 16, 2014 be received and adopted with the 
following changes: 

 On-table Item C.03: 2014 CAPG Conference Report 
 On-table Item G.03: Revised/Updated List of Events 

CARRIED UNANIMOUSLY 
  
--Motion Endorsed MOVED By Cameron McLeod, 

SECONDED By Pip Steele, THAT Delegation Item B.01 and the 2015 
Provisional Budget Report, be postponed to the October 8, 2014 
Regular Board Meeting. 

CARRIED UNANIMOUSLY  
  
 C. PRIORITY ITEMS 

CAPG and CACP 
Conference (C.03) 

Verbal report by Chief Cessford  
On-table: 2014 Conference Report refers 

--Motion Endorsed MOVED By Pip Steele, 
SECONDED By Karla Rockwell, THAT the Verbal Report be received 
for information. 

CARRIED UNANIMOUSLY  
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CAPG Update Chief Cessford noted that there was considerable discussion around 
Mental Health.  Linda Duxbury presenting to Delta Police staff and 
Board members on September 17, 2014. 

 Karla Rockwell commented on the conference and what Linda 
Duxbury had to say regarding issues and concerns re mental health.  
Chief Cessford commented that overall he liked what Linda Duxbury 
had to say.  He further noted that although crime is going down, 
expenses are increasing due to the resources required for Police to 
deal with Mental Health issues.  

Action Mayor Jackson requested, since not all Board members can attend 
Linda Duxbury’s presentation on September 17, 2014, that the 
presentation be brought forward at the next meeting for all board 
members to hear.   
Melissa Lowe advised that we currently only have a copy of Linda 
Duxbury’s Power Point presentation, and offered to record the verbal 
presentation on September 17, 2014.   

 Hari Aroon commented that he enjoyed the conference, specifically the 
breakout session with the First Nations. 

--Motion Endorsed MOVED By Hari Aroon, 
SECONDED By Pip Steele, THAT staff research and explore the 
Winnipeg Police Cadet Program and bring forward recommendations 
to the Board for discussion at a future meeting. 

CARRIED UNANIMOUSLY 

 Hari Aroon commented on the DPD presentation – he would like to see 
more animation in the presentation, if possible. 

 Hari Aroon enquired why George Harvie attended the conference and 
who paid for his expenses.   

 Mayor Jackson responded that Mr. Harvie’s expenses were paid by 
the Corporation of Delta and that due to his close work with DPD and 
TFN on many issues and agreement negotiations, he felt it was 
important to gain a better understanding of some of the policing issues. 

 Pip Steele noted that Council does have the final say on budget 
without having any real insight or knowledge as to how that affects 
policing services.  He feels that the more informed Council is on the 
policing issues the better and the biggest flaw is that Council has the 
final say and they are the least informed.  

 Cameron McLeod questioned whether the CAO needed to attend the 
conference if the Mayor (Chair) and the Police Chief were also in 
attendance. 
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 Mayor Jackson felt that it was very important for Mr. Harvie to get the 
information first hand to provide some insight when he is dealing with 
staff and reporting to Council on policing issues. 

 Karla Rockwell noted that we need to keep Council separate from the 
Police Board and keep the Police Board as a non-political entity.   

 Mayor Jackson reminded Karla Rockwell that the CAO is not a political 
entity.  He reports to Council. 

Action Melissa Lowe to obtain presentations from Linda Duxbury and Terry 
Coleman and provide to the Board for information. 

CACP Update 
 

Chief Cessford advised that there was considerable discussion relative 
to department training and de-escalation training.  Terry Coleman did a 
presentation on Mental Health from the Canadian Mental Health 
Association (report previously distributed). 

 Chief Cessford was asked to speak about the report on CBC Radio 
during the conference. 

  
 D. REPORTS 

Crime Severity 
Index (D.01) 

Report from Chief Cessford dated September 3, 2014 

--Motion Endorsed MOVED By Pip Steele,  
SECONDED By Cameron McLeod, THAT the report be received for 
information. 

CARRIED UNANIMOUSLY  
 Chief reviewed some of the statistics in the report and noted that 

Delta Police Department compares well with other Municipalities 
  
Committee Reports 
(D.03) 

Committee Reports (Verbal) 

 1. Finance 
 Pip Steele reported the budget is on-track. 
 Pip Steele advised that minutes are recorded at the Finance 

Committee meetings and they will be circulated to the Board.  
 Currently there are no recommendations to the Board – the committee 

only reviewed the budget at its last meeting to prepare for the 2015 
Provisional Budget presentation to the Board. 

--Motion Endorsed MOVED By Pip Steele, 
SECONDED By Karla Rockwell, THAT the Finance Committee Verbal 
Report be received for information. 
  CARRIED UNANIMOUSLY  
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 2. Policy, Planning and Evaluation 
 Cameron McLeod advised that the Committee will report to the Board 

after its first meeting. 
  
 3. Human Resources 

 Karla Rockwell advised there was no report from the last meeting.   
 Karla Rockwell noted that Cameron McLeod should be appointed to 

the HR Committee and referred to Page 64 of the Board Manual with 
respect to the number of board members that can sit on the 
Committee. 

 Karla Rockwell further advised that the Board as a whole should be 
giving much thought to the recruiting process for a new Chief 
Constable and that we could use the process to hire the Inspector as a 
guideline. 

 Mayor Jackson proposed that the HR Committee meet and bring 
forward recommendations on how the Board could proceed with the 
recruitment of a new Chief Constable, for approval by the Board. 

 Karla Rockwell would like to create a sub-committee to work 
specifically on the recruitment of a new Chief Constable. 

 Mayor Jackson commented that we should not just be reviewing the 
process as a committee - we need to involve other sources.  Mayor 
Jackson has asked that Clayton Pecknold attend a discussion with the 
Board and he has agreed.  Mr. Pecknold will attend a meeting on a 
date that works for the Board. 

 Karla Rockwell commented that they would welcome Mr. Pecknold’s 
input but doesn’t feel he should be leading the process or that the 
Board should hold off on starting the search to wait for him to meet 
with the Board. 

 Mayor Jackson advised that Mr. Pecknold will review the options and 
sources that the Board could utilize in the search and recruitment of a 
new Chief Constable. 

 Karla Rockwell felt that the search should begin with the HR 
Committee to do the tactical work and that she is more than qualified 
to lead the search based on her direct experience in high-level 
searches and recruiting. 

 Cameron McLeod commented the he welcomes Mr. Pecknold’s input 
but also questioned why the HR committee could not commence some 
of the tactical work to begin the search until Mr. Pecknold can meet 
with the Board. 

 Pip Steele commented that we should not be rushing into this process. 
The Board needs to hear from Mr. Pecknold and carefully review and 
set up process and receive recommendations on how to proceed.  
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 Mayor Jackson proposed that a separate discussion take place 
regarding Board policies and procedures. 

--Motion Endorsed Moved By Karla Rockwell, 
SECONDED By Hari Aroon, THAT Cameron McLeod be appointed to 
the HR Committee. 

CARRIED UNANIMOUSLY 
--Motion Endorsed MOVED By Karla Rockwell, 

SECONDED by Pip Steele, THAT the Board refer the issue of process 
to the HR Committee, and the HR Committee discuss a framework and 
possible processes for the search and selection of the Chief Constable 
and bring a recommendation forward to the Board for consideration. 

CARRIED UNANIMOUSLY 

--Motion Endorsed 
 

MOVED By Pip Steele, 
SECONDED By Cameron McLeod, THAT the Board invite Mr. Clayton 
Pecknold to attend a Special Board Meeting on October 15, 2014 at 
1:30 pm at Police Headquarters to discuss the recruitment and 
selection process of a new Chief Constable, and if Mr. Pecknold is not 
available, that another mutually agreed upon date be arranged. 

CARRIED UNANIMOUSLY 
  
 4. BC Association of Police Boards 
 No report 
  
 E. CONSENT AGENDA 

2014 Summer 
Counter Attack 
Road Check (E.01) 

Memo from Sgt. Ryan Hall dated August 8, 2014 

--Motion Endorsed MOVED By Pip Steele, 
SECONDED By Cameron McLeod, THAT the correspondence be 
received for information. 

CARRIED UNANIMOUSLY  
  
Action Document 
(E.02) 

Review and update action items from previous Board meetings 

--Motion Endorsed MOVED By Cameron McLeod, 
SECONDED By Pip Steele, THAT the Action Document be received 
for information. 

CARRIED UNANIMOUSLY  
Action Chief Cessford advised that some of the items are ongoing. 

Chief Cessford has spoken with Keith Pattinson and will arrange for 
him to attend either the November or December Board meeting. 
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--Motion Endorsed MOVED By Pip Steele,  
SECONDED By Hari Aroon, THAT the following Items be received: 
F.01: Correspondence 
G.01: Random Thoughts & Observations 
G.02: Response to Chief Chats 
G.03: Calendar 

CARRIED UNANIMOUSLY 
  
Next Meeting Date The next Regular meeting of the Delta Police Board is scheduled for 

Wednesday, October 8, 2014 at 9:00 am at Police Headquarters. 

  
 RESOLUTION TO TERMINATE 

Terminate 
 

MOVED By Karla Rockwell, 
SECONDED By Cameron McLeod, THAT this meeting now terminate.  

CARRIED UNANIMOUSLY 
  
 The meeting terminated at 10:58 am. 
  

 
 
 
 
 
 
 
 
_______________________ 
Lois E. Jackson 
Mayor 
CERTIFIED CORRECT: 
 
 
 
 
 
 
 
 
_______________________ 
Tanya Bader 
Police Board Secretary 

 



DELTA POLICE STATISTICS  
July 2014

CRIME TYPE: Current Month Comparison Year to Date Comparison 14 to 12 Month Comparison Comments/Notations
2014 2013 % of Change 2014 2013 % of Change 2014 2012 % of Change

Homicide 0 0 N.C.* 1 1 0% 0 0 N.C.*
Attempted Homicide 0 0 N.C.* 0 1 N.C.* 0 0 N.C.*
Sexual Assault 5 3 67% 19 33 -42% 5 2 150%
Assault (Common, LVL II, Aggravated ) 20 27 -26% 146 162 -10% 20 35 -43%
Domestic Violence 9 6 50% 64 46 39% 9 10 -10%
Robbery 3 3 0% 16 38 -58% 3 9 -67%
Break & Enter Commercial 17 13 31% 105 72 46% 17 5 240%
Break & Enter Residential 30 20 50% 163 168 -3% 30 28 7%
Theft of Vehicle 30 10 200% 158 74 114% 30 5 500%
Theft from Vehicle 119 54 120% 643 505 27% 119 58 105%
Theft O/U $5000 49 43 14% 238 288 -17% 49 41 20%
Youth (Charged/ Suspect Chargeable/ Yth 
Recommended Charges ) ** excludes traffic 
offences 16 13 23% 114 121 -6% 16 23 -30%
Mischief to Property O/U $5000 90 61 48% 476 412 16% 90 101 -11%
Weapons Possession/Offences 11 6 83% 47 39 21% 9 7 29%
Bylaws 144 209 -31% 746 752 -1% 144 222 -35%
False Alarms 215 183 17% 1190 1123 6% 215 205 5%
Roadside Suspensions - 215 Alcohol 24hrs 4 1 300% 19 18 6% 4 10 -60%
Roadside Suspensions - 215 Drugs 24hrs 3 2 50% 27 22 23% 3 7 -57%
Immediate Roadside Prohibitions (Alcohol) 30 13 131% 139 89 56% 30 31 -3%

TRAFFIC ENFORCEMENT
Fatal MVI 0 1 N.C.* 1 2 -50% 0 1 N.C.* # of deaths this month = 0
Injury MVI 32 34 -6% 181 182 -1% 32 20 60% # of injured this month = 24

TOTAL CALLS FOR SERVICE 2338 2302 2% 14305 13651 5% 2338 2446 -4% Actual GO's only (no tickets)

Crimes against persons 49 41 20% 298 294 1% 49 59 -17%
Crimes against property 365 252 45% 2183 1889 16% 365 320 14%
Traffic Violations 53 46 15% 348 345 1% 53 78 -32%
***Statistics are Preliminary and Subject to Further Analysis and Revision Printed on:  2014.09.22
Prime Data Dec. 2012, 2013, 2014 Prepared by: Magda MarczakJody Johnson



DELTA POLICE STATISTICS  
August 2014

CRIME TYPE: Current Month Comparison Year to Date Comparison 14 to 12 Month Comparison Comments/Notations
2014 2013 % of Change 2014 2013 % of Change 2014 2012 % of Change

Homicide 0 0 N.C.* 1 1 0% 1 0 N.C.*
Attempted Homicide 0 0 N.C.* 0 1 N.C.* 0 0 N.C.*
Sexual Assault 5 2 150% 24 30 -20% 5 18 -72%
Assault (Common, LVL II, Aggravated ) 18 20 -10% 163 171 -5% 18 37 -51%
Domestic Violence 5 12 -58% 70 85 -18% 5 12 -58%
Robbery 4 1 300% 20 39 -49% 4 7 -43%
Break & Enter Commercial 13 5 160% 118 77 53% 13 9 44%
Break & Enter Residential 24 22 9% 187 188 -1% 24 35 -31%
Theft of Vehicle 27 23 17% 185 95 95% 27 21 29%
Theft from Vehicle 78 64 22% 731 569 28% 78 88 -11%
Theft O/U $5000 48 42 14% 286 330 -13% 48 52 -8%
Youth (Charged/ Suspect Chargeable/ Yth 
Recommended Charges ) ** excludes traffic 
offences 8 14 -43% 126 135 -7% 8 28 -71%
Mischief to Property O/U $5000 67 52 29% 543 464 17% 67 89 -25%
Weapons Possession/Offences 8 7 14% 53 46 15% 8 11 -27%
Bylaws 166 161 3% 912 913 0% 166 192 -14%
False Alarms 148 189 -22% 1338 1312 2% 148 199 -26%
Roadside Suspensions - 215 Alcohol 24hrs 2 4 -50% 21 22 -5% 2 3 -33%
Roadside Suspensions - 215 Drugs 24hrs 2 3 -33% 29 25 16% 2 4 -50%
Immediate Roadside Prohibitions (Alcohol) 36 21 71% 146 110 33% 36 17 112%

TRAFFIC ENFORCEMENT
Fatal MVI 0 0 N.C.* 1 2 -50% 0 0 N.C.* # of deaths this month = 0
Injury MVI 31 26 19% 213 208 2% 31 34 -9% # of injured this month = 31

TOTAL CALLS FOR SERVICE 2125 2180 -3% 16430 15831 4% 2125 2465 -14% Actual GO's only (no tickets)

Crimes against persons 46 34 35% 344 328 5% 46 66 -30%
Crimes against property 304 276 10% 2487 2165 15% 304 369 -18%
Traffic Violations 62 51 22% 410 396 4% 62 66 -6%
***Statistics are Preliminary and Subject to Further Analysis and Revision Printed on:  2014.10.02
Prime Data Dec. 2012, 2013, 2014 Prepared by: Magda MarczakJody Johnson



DELTA POLICE STATISTICS  
September 2014

CRIME TYPE: Current Month Comparison Year to Date Comparison 14 to 12 Month Comparison Comments/Notations
2014 2013 % of Change 2014 2013 % of Change 2014 2012 % of Change

Homicide 0 0 N.C.* 1 1 0% 0 0 N.C.*
Attempted Homicide 0 0 N.C.* 0 1 N.C.* 0 1 N.C.*
Total Sexual Assault 4 1 300% 30 35 -14% 4 N.C.*
Total Assault (Common, LVL II, Aggravated ) 18 17 6% 177 193 -8% 18 N.C.*
Domestic Assault (Includes Sexual 
Assaults, Assaults, Criminal Harassment, 
Utter Threats) 5 4 25% 58 54 7% 5 N.C.*
Robbery 4 4 0% 24 43 -44% 4 N.C.*
Break & Enter Commercial 13 14 -7% 131 91 44% 13 N.C.*
Break & Enter Residential 24 15 60% 211 203 4% 24 N.C.*
Theft of Vehicle 31 25 24% 216 120 80% 31 N.C.*
Theft from Vehicle 123 85 45% 981 943 4% 123 N.C.*
Theft O/U $5000 49 43 14% 335 329 2% 49 N.C.*
Youth (Charged/ Suspect Chargeable/ Yth 
Recommended Charges ) ** excludes 
traffic offences 13 20 -35% 139 155 -10% 13 N.C.*
Mischief to Property O/U $5000 60 70 -14% 603 534 13% 60 N.C.*
Weapons Possession/Offences 7 8 -13% 60 54 11% 7 N.C.*
Bylaws 89 113 -21% 1001 1026 -2% 89 N.C.*
False Alarms 132 176 -25% 1470 1488 -1% 132 N.C.*
Roadside Suspensions - 215 Alcohol 24hrs 5 4 25% 26 26 0% 5 N.C.*
Roadside Suspensions - 215 Drugs 24hrs 7 7 0% 36 32 13% 7 N.C.*
Immediate Roadside Prohibitions (Alcohol) 20 29 -31% 166 139 19% 20 N.C.*
Cyber Crime 8 6 33% 51 30 70% 8

TRAFFIC ENFORCEMENT
Fatal MVI 0 0 N.C.* 1 2 -50% 0 N.C.*
Number of deaths 0 0 N.C.* 0
Injury MVI 33 27 22% 246 235 5% 33 N.C.*
Number of injured persons 51 33 55% 330 312 6% 51

TOTAL CALLS FOR SERVICE 2135 2081 3% 18565 17912 4% 2135 N.C.* Actual GO's only (no tickets)

Crimes against persons 42 32 31% 386 360 7% 42 N.C.*
Crimes against property 339 297 14% 2826 2462 15% 339 N.C.*
Traffic Violations 45 61 -26% 455 457 0% 45 N.C.*
***Statistics are Preliminary and Subject to Further Analysis and Revision Printed on:  2014.10.02
Prime Data Dec. 2012, 2013, 2014 Prepared by: Magda MarczakJody Johnson



 

Delta Police Department 

M e m o r a n d u m  

To: Officers and Supervisors 

From: Insp. Ian MacWilliams Section/Dept: Professional Standards Section 

Date: November 3, 2014 

Subject: New OPCC Complaint Processes 

 
The Office of the Police Complaints Commissioner (OPCC) recently released new 
Guidelines and Bulletins pursuant to a statutory audit that took place in 2012/2013 by a 
Special Committee of the Legislature.  As of October 2014 and resulting from that audit, the 
OPCC is implementing a number of the audit recommendations, summarized as:  
 

1. If there is an allegation of misconduct against a member a new Complaint Form 
(Blue Form) is to be filled out for a Registered Complaint; 

2. A Service and Policy Complaint is captured in the Complaint Form (Blue Form);  
3. A Question or Concern which does not relate to an allegation of misconduct will be 

completed in a new ‘Record of Question or Concern from the Public’ (Green Form); 
4. The category previously called ‘non-registered complaints’ no longer applies.  

              
 

1. Registered Complaint (Blue Form): 
 

• Supervisors are requested to take the following steps with a Registered Complaint: 
o A registered complaint is if a citizen alleges misconduct by a member 

pursuant to s. 77 of the Police Act;  
o A “Complaint Form” must be filled out, even if the complaint is received orally; 
o Check the “Registered Complaint” box;  
o Details of the complaint should be recorded using the complainant’s words;  
o The date and time the complaint was received must be recorded on the form 

and a copy of the form must be provided to the complainant;  
o Provide information or advice to the complainant regarding the complaint 

process;   
o If possible provide them with a copy of the OPCC brochure or direct the 

complainant to the OPCC website or to PSS; 
o Notify PSS of all actions taken and provide PSS accompanying paperwork.  

• PSS will review the complaint and ensure that the completed complaint form and 
documentation are sent to the OPCC within the next business day of its receipt for 
the OPCC to determine whether the matter is an admissible complaint or not; 

• PSS will continue to attempt to informally resolve (IR) all suitable complaints with the 
cooperation of the member and the complainant.   
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Examples of a registered complaint:  
 
1. Mr. Sampson attended the police department to report that he was arrested without 

cause, thrown into jail and pushed into a wall causing a cut lip.  
2. Ms. Johnson called the Professional Standards Section to report that she witnessed 

a police vehicle hit another parked vehicle on the road. According to Ms. Johnson, 
the police officer stopped, got out of his vehicle, looked at the damage and drove off.  

              
 

2. Service or Policy Complaint (Blue Form): 
 

• Used for complaints about the general direction and management or operation of the 
department (these typically are sent to the Chief Constable) or: 

o Inadequacy or inappropriateness of: 
 Staffing or resources 
 Training 
 Standing orders or policies 
 Ability to respond to requests for assistance 
 Internal procedures.  

• Provide complainant with assistance in filling out the form and information or advice;  

• Record date and time complaint was received and provide copy to the complainant;  

• Completed copies of the form to go to:  
o Chief Constable 
o PSS 

• No deadline of when the completed form must be sent to the OPCC and others. 
              
 

3. Questions or Concerns from the Public (Green Form): 
 

• A question or concern is conduct by a member that does not reference an allegation 
of misconduct as defined by the Police Act however is conduct by a member that 
causes a member of the public to be upset, worried or disturbed:  

o This has been developed to be a record of those questions or concerns from 
the public which do not result in a complaint being registered. 

• Offer an explanation to the question or concern and maintain an investigation log;  

• The investigation log should contain the following:  
o Detailed description of the question or concern and how the complainant 

would like their question or concern addressed;  
o Steps taken by the investigator to address the matter (the explanation given);  
o Indication of whether a complainant is satisfied or unsatisfied; 
o Complainant has been informed of the difference between a registered 

complaint concerning an allegation of misconduct and a question or concern.  

• Notify PSS of all actions taken and the accompanying paperwork;  

• All questions or concerns will be reviewed by PSS to ensure they are categorized 
correctly and not a registered complaint;  

• PSS will forward the file to the OPCC within ten business days regardless of whether 
the question or concern has been resolved;  

• Once a resolution is reached a resolution shall be forwarded within five business days.  
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Examples of a Question or Concern:  
 

1. Ms. Roberts was driving with her teenaged son and while they were stopped at a red 
light, they witnessed a police officer in his vehicle who appeared to be pressing 
buttons on a computer screen on his dashboard. Ms. Roberts attended the 
professional standards section to enquire whether the police are allowed to type on 
computers while operating motor vehicles.  

2. Mr. Smith called the police because he wished to file a noise complaint against one 
of his neighbours. The noise continued for 30 more minutes without stopping. Mr. 
Smith emailed professional standards and was concerned that the police did not 
prioritize his call. Mr. Smith wished to let the department know that while he does not 
wish to file a complaint, he would like to discuss how the police respond to calls of 
noise complaints in his area.  

3. Mr. Jackson was inside his home when he saw a police vehicle being driven through 
his neighbourhood with its emergency lights activated but no siren. Mr. Jackson 
called the police because he felt the police should have activated their siren.  

 
The OPCC stressed that it is important that staff and members provide assistance to those 
who wish to either lodge a complaint, or raise a question or concern. Police and other staff 
should not attempt to dissuade a member of the public from making a complaint regarding 
the conduct of a member. One of the strongest predictors of a person’s satisfaction with 
their police department’s complaint process is the level of professionalism demonstrated by 
front counter staff and members assigned to receive and register complaints.  
 
Some tips when speaking with complainants: 
 

•  Be courteous, respectful and professional;  
•  Spend time with the complainant and establish rapport;  
•  Provide an opportunity for the complainant to describe their complaint without 

interruption;  
•  Be a patient listener and seek clarification on matters that are not clear;  
•  Avoid passing judgment or being defensive;  
•   Explain the complaint process. 
 

 
 
Inspector MacWilliams  
Professional Standards 
Delta Police Department 
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If you wish to file a complaint concerning an officer with a municipal police department, please 

complete the form below.  Please fill in as much information as possible and additional pages may 

be attached if required. If you require assistance, someone is available to help you. 

 

 

 
Registered Complaints 
Registered complaints are processed formally under the BC Police Act.   The complaint must contain allegations of police misconduct; 
not be frivolous or vexatious; and the incident must have occurred within 12 months of the filing of the complaint.  If the Office of the 
Police Complaint Commissioner determines the complaint meets this criteria, you will be entitled to various rights under the Police Act, 
including: 
 

 Participating in a mediation session or informal resolution 
 Being kept informed of the progress of the investigation 
 Receiving a final investigation report 
 Given the opportunity to make submissions on the complaint, adequacy of the investigation, and what you feel are 

appropriate disciplinary or corrective measures 
 If not satisfied with the outcome, the ability to appeal the decision 

 
Service or Policy Complaints 
Complaints about the policies or the services of a police organization are the responsibility of the department’s police board. The 
board must advise the OPCC and the complainant of how the complaint was handled; including what course of action, if any, was 
taken and must provide a summary of the results of any investigation or study. 
 
The Police Complaint Commissioner cannot require a board to take any particular course of action regarding a Service or Policy 
complaint, but may make recommendations to the Board. 
 
If you would like further information about the Police Act complaint process please visit the OPCC website at www.opcc.bc.ca or call 
1- 877-999-8707. 
 

 Registered Complaint           Service or Policy Complaint  
 

 

 

* Indicates this information is required in order to process your complaint.  Please be as precise as possible. 

 

Last Name: *    First Name: *    Title (eg. Mr):   

 

Mailing Address (or where you’d like to be contacted):  Date of Birth:  

___________________________________________     (Year / Month / Day) 

 Home telephone:  

___________________________________________  

    Work telephone:  

 

  Cell phone:  

 

Email Address   

 

* You must provide at least 1 way in which we can contact you * 

 

 

 

 

When did the incident happen?  *          Time it occurred? * 
         (Year / Month / Day)  

Where did the incident happen? *  

 

Name of the Police Department involved: *    Police File # (if known):   

 

Name or badge number of Officer(s) – if known:   

   

   

 

Were there any witnesses?  If so, please list their names and contact information (if known):   

   

   

  
Describe your injuries (if any): If you received treatment for your injuries: 

  

  Where?   

   

  When?   

  

Complaint Form 
 

Office of the Police 

Complaint Commissioner 
British Columbia, Canada 

What you should know: 

Your Details: 

Details of the Complaint: 

www.opcc.bc.ca Office of the Police Complaint Commissioner 1 877-999-8707 



 

 

 

Please describe your complaint and the details of what occurred.  If required, you may attach additional pages: 
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The completed form may be submitted to any municipal police department or submitted directly to: 

 
The Office of the Police Complaint Commissioner 

5
th

 Floor, 947 Fort Street , PO Box 9895 Stn Prov Govt, Victoria, BC  V8W 9T8 
Tel: 250 356-7458  Fax: 250 356-6503        Website: www.opcc.bc.ca 

 

 

 
 
               
Signature of Complainant       Date signed 

Description of Complaint 

A wide variety of support groups are available to assist you with the complaint process.  For help finding 
the right support group for your needs, please call our office at 1 877-999-8707 and ask for the Support 

Group Co-ordinator.  A complete list of support groups is also available on our website. 

To be completed by the person receiving this complaint: 

I hereby acknowledge receipt of the above-noted complaint, } 

Received on                                               at                                 }  
 (Year/Month/Day) (Time) } (Name of person receiving complaint) 

 

Agency receiving complaint:   

How was the complaint received? In person By mail   By phone   By webmail   On Line   

If received orally, contents of complaint read back to Complainant?  Yes        No   

Copy of complaint acknowledging receipt provided to Complainant?   Yes        No   

 

Forwarded to OPCC:     Date sent:  



 

 

 

 

 

 

 
 Pursuant to section 85 of the Police Act all municipal police departments are to make record of reports not resulting in 

registered complaints. 

 

 Pursuant to section 85(1) of the Police Act the police complaint commissioner has directed that this form be used for any 

oral or written report received from a member of the public or any other person that raises a question or concern about the 

conduct of a member of a municipal police department but that does not result in the making and registration of a 

complaint under section 78 [how complaints are made]. 

 

 Pursuant to section 85(1)(b)(1) of the Police Act every person who reports a question or concern is to be provided the 

information or advice required under the guidelines prepared by the police complaint commissioner. 

 

 Pursuant to section 85(3) of the Police Act, subject to section 79 [time limit for making complaints] and section 82 

[determination of whether complaint is admissible], nothing in this section prevents any person who raises a question or 

concern about the conduct of a member or former member from making a complaint about the same matter under section 

78 [how complaints are made]. 

 

 

 

 

The member of the municipal police department who receives the question or concern from a member of the public or any other 

person must complete this form and forward it onto the professional standards section of the involved municipal police 

department. 

 

The professional standards section must record the concern or question, and forward a copy of this document along with how the 

concern or question was resolved to the Office of the Police Complaint Commissioner for review. 

 

 

 

* Indicates this information is required for processing purposes.  Please be as precise as possible. 

 
Last Name: *    First Name: *    Title (eg. Mr):   

 

Mailing Address (or where you’d like to be contacted):  Date of Birth: ___________________________________ 

___________________________________________     (Year / Month / Day) 

__________________________________________________ Home telephone: ___________________________________ 

___________________________________________  

__________________________________________________    Work telephone: ___________________________________ 

 

__________________________________________________ Cell phone: ___________________________________ 

 

__________________________________________________ Email Address:      

* Please provide at least 1 contact option * 

 

 

 

 

 

When did the incident happen?  *           Time it occurred? *     
         (Year / Month / Day)  

Where did the incident happen? *   

 

Name of the Police Department involved: *     Police File # (if known):   

 

Name or badge number of Officer(s) – if known:   

   

   

 

Were there any witnesses?  If so, please list their names and contact information (if known):    

   

   

  
   

Record of Question or  

Concern from the Public 

What you should know: 

Person’s Contact Details: 

Details of the Concern or Question: 

www.opcc.bc.ca Office of the Police Complaint Commissioner 1 877-999-8707 

Office of the Police Complaint 

Commissioner 
British Columbia, Canada 

 

 



 

 

 

If required, you may attach additional pages: 
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Details of Concern or Question 

To be completed by the person receiving the concern or question: 

I hereby acknowledge receipt of the above-noted concern or question 

 

Received on _____________________ at ___________. }   
 (Year/Month/Day) (Time) } (Name of person receiving complaint) 
 

Municipal Police Department receiving complaint:  __ 

____________________________ 

How was it received? In person By mail By phone   By webmail   On Line  

 

If received orally, was it read back to the person who reported the matter to ensure accuracy?      Yes       No   

 

Forwarded to PSS:     Date sent: _ 

 

Copied to the Office of the Police Complaint Commissioner                Date sent: 

 



Tanya Bader 

From: 

Sent: 

To: 

Melissa Lowe <mlowe@deltapolice.ca> 

Tuesday, November 04, 2014 3:12 PM 

Tanya Bader 

Subject: FW: New OPCC Complaint Processes in effect 

Attachments: OPCC Writable Registered Complaint.pdf; OPCC Question or Concern Writable 141008.pdf; 

New OPCC Processes 141103.pdf 

Importance: High 

Hi Tanya, the chief would like this email with attachments to go into the regular, priority agenda. 

Thanks 

Mel 

Melissa Lowe 

Delta Police Department 

(d) 604.940.5022 

(c) 778.928.0793 

From: Ian MacWilliams 

Sent: Monday, November 03,2014 3:58 PM 

To: Jim Cessford; 

Cc: 
Subject: New OPCC Complaint Processes in effect 

Importance: High 

As of October 2014 the OPCC directed municipal agencies to adopt new complaint processes and introduced new reporting 

forms. The key changes are twofold. Any allegation of misconduct against a member shall be referred to as a Registered 

Complaint. Secondly, a new category has been introduced; 'Questions or Concerns' which requires documentation. A 

question or concern should apply to the conduct or perceived conduct of a member which does not amount to an 

allegation of misconduct. DPD supervisors have been briefed by Insp. MacWilliams and a follow up guideline has been sent 

to the supervisors for their reference. It is anticipated that there may be an increase in complaint reporting as a result. 

Ian MacWilliams I Delta Police Department 
Professional Standards Section Inspector 
Tel: 604 595-2115 I imacwilliams@deltapolice.ca 

This transmission may contain confidential or privileged communications and the sender does not waive any related rights and obligations . If you have any reason to 
believe that you are not the intended recipient or that you have received this in error, you must immediately destroy it. Unauthorized copying or distribution of any 
information herein is strictly prohibited and may constitute a criminal offence, a breach of Provincial or Federal privacy laws, or may otherwise result in legal sanctions. 
We ask that you notify the Delta Police Department immediately of any transmission received in error, by reply email to the sender. Thank you. 
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Board Report - Regular 
 
 

To:      Delta Police Board 
 
From:  Jim Cessford 
 
Date:   November 4, 2014 
 

 

 

Vancouver Sun FOI Request 

 
Recommendation(s):  
 

A. THAT board authorize staff to release the financial information requested by the 
Vancouver Sun.  

 

 

 
Purpose 
 
To seek board approval to release requested information to Vancouver Sun report Chad 
Skelton.  

 
Discussion 
 
As in previous years, Vancouver Sun reporter, Chad Skelton has requested disclosure of 
remuneration for sworn and civilian staff earning over $75,000 per year as well as any 
remuneration for Police Board members. Attached please find his correspondence with details. 
Mr. Skelton recognizes the need to protect certain officer’s names and only the member’s 
position with no identifying details will be released under those circumstances. The Freedom of 
Information & Privacy Act requires that the request be complied with within 30 days of receipt of 
the request.   

Staff will prepare the information in the document format requested and submit the same to the 
Board within the required 30 days, for reply to Mr. Skelton.  

 
Financial Implications 
 
N/A 
 
Conclusion 
 

Mr. Skelton makes this request annually and Delta Police has no concerns releasing the 
information.  
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Submitted by: 

 

 
Jim Cessford 

Chief Constable  

 

 



Tanya Bader 

From: 

Sent: 

To: 

Subject: 

Skelton, Chad (Vancouver Sun) <CSkelton@vancouversun.com> 

Friday, October 31, 2014 12:31 PM 

vhelmuth@deltapolice.ca; Mayor Lois Jackson 

FOI request 

This request is for the Delta Police Board 

Chad Skelton, Reporter 

The Vancouver Sun 

1-200 Granville St. 

Vancouver, B.C. V6C 3N3 

cskelton@vancouversun.com 

Oct. 31, 2014 

FOI Coordinator 

To whom it may concern:: 

Please confirm receipt of this FOI in an email to cskelton@vancouversun.com. Thank you. 

Under the Freedom of Information and Protection of Privacy Act, please provide me with: 

• In electronic database format, the name, title, department, remuneration and expenses for all staff earning 

more than $75,000 for the 2013-14 fiscal year or the 2013 calendar year. 

Please also include any remuneration provided to police board members, even if those individuals earned less 

than $75,000. 

PLEASE NOTE: The Information and Privacy Commissioner has ruled (F10-22, http://www.oipc.bc.ca/orders/1036) 

that police forces can withhold the names of officers who currently work undercover or who are reasonably 

expected to work undercover in the future. For those officers, please include their rank and remuneration, with 

names redacted, so that we can still get a sense of the overall remuneration of the force. Please DO NOT 

withhold their information in its entirety. 

Please specify in your response which time period the figures relate to (ie. the 2013 calendar year or 2013-2014 

fis'cal year). If your agency has any wholly owned subsidiaries, please either include those salaries in your 

response or provide a separate spreadsheet for that subsidiary. 

I am requesting this information in standard electronic database format (Excel, Access or CSV). I do NOT want the 

data in a PDF file or on a paper. I would like each staff member's remuneration on a separate row with the 

different fields (name, position, salary, expenses) in adjoining columns. If information on each staff member's 

title is not held in the same place as their salary - and your IT staff are unable to join the two types of data -

please provide me with two separate sets of data, one with salaries, the other with titles and departments, with 

some unique identifier (such as an employee number) that we can use to cross-reference the two sets of data. 
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I draw your attention to the following 2010 order by the Information and Privacy Commissioner, which, in our 

view, clearly states that public bodies are required to provide records in electronic format if doing so would not 

pose an unreasonable burden on their operations: 

http://www.oipc.bc.ca/orders/962 

The Vancouver Sun has made nearly identical data requests to several government agencies over the last two 

years. 

By remuneration, we mean the definition used in S.c.'s Financial Information Act: namely, all compensation and 

taxable benefits received by an employee in that year. This is the same as the figure recorded in Box 14 of an 

employee's T4 slip. 

In processing this request, I draw your attention to Section (22)(4)(e) of the Act, which states that Ita disclosure of 

personal information is not an unreasonable invasion of a third party's personal privacy if ... (e) the information is 

about the third party's position, functions or remuneration as an officer, employee or member of a public body or 

as a member of a minister's staff." 

When the data is ready for release, please e-mail it to me at cskelton@vancouversun.com or mail it to me on a 

CD or USB stick. If you have any concerns, please phone me at (604)605-2892. Please advise me when the 

material is available for release. Thank you. 

Sincerely, 

Chad Skelton, Data Journalist 

The Vancouver Sun 

cskelton@vancouversun.com 

CHAD SKELTON 
Data Journalist 
The Vancouver Sun 
Suite 1 - 200, Granville St. 
Vancouver, B.C. V6C 3N3 
Office: 604.605.2892 
Email : cskelton@vancouversun.com 
Twitter: @chadskelton 
Websites: The Data Trail I Data Central 

PLEASE NOTE: I work Wednesdays to Fridays and do not check email regularly on Mondays and Tuesdays. 

THE VANCOUVER SUN 
vancouversun .com 

vancouversun.com 
The information contained in this email is strictly confidential , and is only intended for the party to whom it is addressed. Any 
other use, dissemination, distribution, disclosure or copying is prohibited. If you have received this email in error please so 
inform by reply email. Thank you. 
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Board Report - Regular 
 
 

To:       Delta Police Board 
 
From:   Volker Helmuth 
 
Date:    November 5, 2014 
 

 

 

Police Act Amendments – Bill 4 

 
Recommendation:  
 

A. THAT the Board receive this report for information, pending any additional information 
about Bill 4 from the B.C. Association of Police Boards; 

 
B. THAT the Board write to the Minister of Justice and Attorney General requesting 

information about the intended use of the Government’s powers established by Bill 4 
and, more specifically, any intended use that would impact the Delta Police 
Department; 

 
C. THAT the letter written and sent to the Minster also advise of concerns about the 

potential loss of municipal police agencies’ autonomy to make service delivery 
decisions deemed to be in the best interests of their community; and 

 
D. THAT a copy of the letter be sent to the B.C. Association of Police Boards, the B.C. 

Association of Municipal Chiefs of Police and the B.C. Association of Chiefs of Police. 
 

 

 

 
Purpose 
 
The purpose of this report is to inform the board of potential changes to the Police Act and the 
implications for Delta Police Department.  
 
 
Discussion 
 
On October 23, 2014, Bill 4 - Miscellaneous Statutes Amendment Act, 2014 (copy attached), 
was introduced in the legislature by Minister of Justice and Attorney General Suzanne Anton. 
Bill 4 intends to create a comprehensive mechanism by which the Minister can create 
specialized policing and law enforcement service providers (public or private).  These could 
either be designated to compliment existing services offered by a police agency in a 
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municipality, or municipalities could be required to exclusively use the specialized services 
providers. 

A specialized services provider may be specific to:  

 criminal investigation services,  
 traffic enforcement,  
 communications services,  
 forensic services, or  
 any other services deemed necessary to promote efficient or equitable policing. 

 
Bill 4 received first reading in the legislature on October 23, but as of this date it is currently not 
scheduled for second or third reading.  The Bill could, of course, become law quite quickly, but 
the Government’s priority for it is currently unknown. 
 
Once passed, the Bill will come into force by subsequent regulation, and once in force, Cabinet 
would have to pass further specific regulations identifying:  
 

 which specialized service providers there will be, 
 what entities, public or private, will provide services on behalf of any specialized service 

providers, 
 which municipalities then have to use them, and 
 what the municipalities have to pay for the services.  

 
The Provincial Government has the existing authority, in section 4 of the Police Act, to “provide 
or reorganize policing” in the province.  Bill 4 can be deemed to elucidate that authority and 
create processes to exercise it.  The fact that the Provincial Government is doing so, through 
the introduction of Bill 4, can be taken as signaling an impending intent to exercise its authority.  
The potential resultant impacts on policing in Delta warrant discussion by and between the 
Board and the Delta Police Department. 
 

It is further noteworthy, and of potential concern, that for the purposes of the Freedom of 
Information & Protection of Privacy Act, Bill 4 designates that those records of a specialized 
service provider “that relate to the provision of specialized support services” are deemed to be 
in the custody or control of either: 

- the agency that is providing the services, if that agency is a public body subject to the 
Act; or  

- the municipal government of jurisdiction, if the services are being provided by a private 
company for the police agency in the jurisdiction. 

This puts either another public body or the Municipality in the position of having to answer for 
police investigation related records when an FOI request is made, and takes control over the 
records out of the hands of the police agency that has the expertise to determine how such 
potentially sensitive records can best be protected from FOI disclosure. 

It is noteworthy that in April of this year, the government passed an amendment to the Police 
Act to ensure that police records in the common Versadex police records management system 
are not to be considered under the control of PRIME Corp., the managing entity of the records 
system, but are under the control of the agency from which information originated.  Similarly, the 
“EComm Act” specifies that 911 call records do not belong to EComm, but to the agency on 
behalf of which the call is being handled. 
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In direct contrast, the potential impact of Bill 4 would be to create a regime by which records that 
relate to the provision of specialized support services for a police agency are deemed to be in 
the custody or control of another entity. 

 
Financial Implications 
 
N/A 
 
Conclusion 
 

The Bill 4 amendments to the Police Act clarify the Provincial Government’s authority, and 
establish the necessary processes, that allow the provincial government to establish other 
public, as well as private, entities to provide specialized policing and law enforcement service, 
as well as specialized policing support services, in any area of the province.  The amendments 
also create the potential for police agency records to fall outside the scope of control of the 
primary investigative agency.  It is necessary to ensure that Provincial Government is made 
aware of any concerns that the Board or the Chief have regarding the amendments. 

 

Submitted by: 

 

 

 

Volker Helmuth 
Information Services Manager  
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2014 Legislative Session: 3rd Session, 40th Parliament 

FIRST READING 

The following elect ronic version is for inform at ional purposes only.  

The printed version rem ains the off icial version.  

HONOURABLE SUZANNE ANTON 

MINISTER OF JUSTICE 

BILL 4 – 2014 

MISCELLANEOUS STATUTES 

AMENDMENT ACT (No. 2), 2014 

HER MAJESTY, by and with the advice and consent  of the Legislat ive Assembly of 

the Province of Br it ish Columbia, enacts as follows:  

… 

 

PART 4 — JUSTICE AMENDMENTS 

Police Act 

 

7 Section 1 of the Police Act, R.S.B.C. 1996, c. 367, is amended by adding 

the following definitions: 

"specialized service" means a policing and law enforcement  service 

specified by regulat ion referred to in sect ion 4.01 (1)  (b)  as a 

specialized service;  

"specialized service agreement" means an agreement  or 

arrangement  referred to in sect ion 4.02 (2) ;  

"specialized service area" means the areas specified by regulat ion 

referred to in sect ion 4.01 (1)  (d)  as the specialized service area 

within which a specialized service provider is to deliver 

specialized services;  

"specialized service provider" means a government , government  

agent , municipalit y, ent it y or person specified by regulat ion 
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referred to in sect ion 4.01 (1)  (a)  as a specialized service 

provider;  

"specialized support service" means a specialized service of the 

type referred to in sect ion 4.02 (3)  (a)  ( iii) .  

 

8 Section 4 is amended 

(a) by repealing subsection (1) and substituting the following: 

(1)  Despite sect ion 3, on the recommendat ion of the m inister, the 

Lieutenant  Governor in Council may make regulat ions to enhance, 

provide or reorganize policing and law enforcement  in any or all areas 

of Brit ish Colum bia, including, without  lim itat ion, in any or all 

municipalit ies to which sect ion 3 (2)  applies. , and 

(b) in subsection (2) by striking out "Costs incurred by the government  

under subsect ion (1)  (a)" and substituting "Costs incurred by the 

government  under subsect ion (1)  of this sect ion in respect  of a municipality to 

which sect ion 3 (2)  applies". 

 

9 The following sections are added: 

Regulations respecting specialized policing 

and law enforcement  

4.01 (1)  On the recommendat ion of the m inister in accordance with 

subsect ion (2)  of this sect ion, the Lieutenant  Governor in Council may 

make regulat ions under sect ion 4 respect ing specialized policing and 

law enforcement  as follows:  

(a)  specify ing any of the following as a specialized service 

provider:  

( i)  in the case of specialized services to be provided 

other than by the government  of Brit ish Columbia, a 

government , government  agent , municipalit y, ent it y 

or person referred to in sect ion 4.02 (2)  with which 

the m inister has entered into or made a specialized 

service agreement ;  

( ii)  the government  of Br it ish Columbia;  



Delta Police Department – Job Posting Page 6  

(b)  specify ing, as specialized services, the policing and law 

enforcement  services to be provided by the specialized 

service provider;  

(c)  specifying the body that  is to deliver the specialized 

services on behalf of the specialized service provider, which 

body may include the following:  

( i)  a body referred to in sect ion 4.02 (3)  (b) ;  

( ii)  in the case of a specialized service provider that  is 

the government  of Brit ish Columbia, a m inist ry, 

branch or agency of the government  of Brit ish 

Columbia, including the provincial police force;  

(d)  specify ing, as the specialized service area, the 

municipalit ies, regional dist r icts, electoral areas or other 

geographical areas within which the specialized services are 

to be delivered;  

(e)  respect ing the cr iter ia, rules, methods and formulas by 

which the specialized service provider is to determ ine the 

costs of providing the specialized services and is to allocate 

those costs among, as applicable, 

( i)  the municipalit ies referred to in sect ion 4.02 (3)  

(d)  ( ii)  (A) , and 

( ii)  the government  of Br it ish Columbia;  

( f)  providing for any other mat ter the Lieutenant  Governor 

in Council considers necessary. 

(2)  The m inister may recommend that  the Lieutenant  Governor in 

Council make regulat ions referred to in subsect ion (1)  if  

(a)  the m inister considers that  the regulat ions are 

necessary 

( i)  to address the frequency or complexity of cr im inal 

act iv it ies or invest igat ions, or  

( ii)  to promote efficient  or equitable delivery of 

policing and law enforcement  services, and 

(b)  in the case of policing and law enforcement  services to 

be provided other than by the government  of Brit ish 
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Columbia, the m inister has entered into or made a 

specialized service agreement . 

(3)  I f regulat ions made under subsect ion (1)  specify a specialized 

service provider with which the m inister has entered into or made a 

specialized service agreement , the director, no later than 10 days after 

the regulat ions are m ade, must  make a copy of the specialized service 

agreement  available to members of the public, by both of the following 

means:  

(a)  post ing the specialized service agreement  on a publicly 

accessible website maintained by or on behalf of the 

director;  

(b)  having the specialized service agreement  available for 

public inspect ion in the office of the director dur ing regular 

office hours. 

(4)  The authority to make regulat ions under this sect ion does not  lim it  

sect ion 4 or 74 (1) . 

Specialized service agreement 

4.02 (1)  I n this sect ion, "proposed service provider" means a 

government , government  agent , municipalit y, ent it y or person referred 

to in subsect ion (2)  with which the m inister  has entered into or made 

a specialized service agreement . 

(2)  The m inister may enter into an agreem ent  or make an 

arrangement  respect ing specialized policing and law enforcement  with 

any of the following:  

(a)  the government  of Canada, the government  of a 

province or an agent  of the government  of Canada or a 

province;  

(b)  a municipality that  has a municipal police department ;  

(c)  the ent ity on behalf of which a designated policing unit  

or designated law enforcement  unit  is established;  

(d)  if services of the type referred to in subsect ion (3)  (a)  

( iii)  are to be provided,  
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( i)  a government , government  agent , municipality or 

ent ity referred to in paragraph (a) , (b)  or (c)  of this 

subsect ion, or 

( ii)  any other person that  the m inister considers 

appropriate to provide those services. 

(3)  A specialized service agreement  must  specify the following:  

(a)  the services to be provided by the proposed service 

provider, which services may include, without  lim itat ion, 

any of the following:  

( i)  cr im inal invest igat ion services;  

( ii)  t raffic enforcement  services;  

( iii)  support  services for policing and law 

enforcement , including 

(A)  police communicat ion services, and 

(B)  forensic services;  

(b)  if applicable, the body that  is to deliver  the services on 

behalf of the proposed service provider, which body may 

include any of the following:  

( i)  if the proposed service provider is the government  

of Canada, a m inist ry, branch or agency of the 

government  of Canada, including the Royal Canadian 

Mounted Police;  

( ii)  if the proposed service provider is the 

government  of a province, a m inist ry, branch or 

agency of the province, including a police service of 

that  province;  

( iii)  if the proposed service provider is a municipality, 

the municipal police board or municipal police 

department  of that  m unicipality;  

( iv)  if the proposed service provider is an ent ity on 

behalf of which a designated policing unit  or 

designated law enforcement  unit  is established, the 

designated policing unit  or designated law 

enforcement  unit ;  
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(c)  the municipalit ies, regional dist r icts, electoral areas or 

other geographical areas within which the services are to be 

delivered;  

(d)  the cr iter ia, rules, methods and formulas by which the 

proposed specialized service provider is to 

( i)  determ ine the costs of providing the services, and 

( ii)  allocate those costs among, as applicable,  

(A)  each municipality to which sect ion 3 (2)  

applies, if the areas within which the services 

are to be delivered include one or more of 

those municipalit ies, and 

(B)  the government  of Br it ish Columbia, if the 

areas within which the services are to be 

delivered include one or more areas to which 

sect ion 3 (2)  does not  apply;  

(e)  the processes to be used to inform, and obtain input  

from, the community about  the provision of the services. 

(4)  A specialized service agreement  may also specify any of the 

following in relat ion to the services to be provided by the proposed 

service provider:  

(a)  the processes to be used to achieve coordinat ion 

between the provision of the services and the provision of 

policing and law enforcement  services otherwise provided 

by police forces in the area within which the services are to 

be delivered;  

(b)  the processes to be used to evaluate the provision of 

the services and the reports to be made respect ing those 

evaluat ions;  

(c)  the qualif icat ions of persons who are to deliver the 

services;  

(d)  the processes to be used to resolve disputes among any 

of the following, as applicable, including disputes respect ing 

costs referred to in subsect ion (3)  (d) :  

( i)  the proposed service provider;  
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( ii)  the body that  is to deliver the services on behalf 

of the proposed service provider;  

( iii)  the municipalit ies that  will be required under 

sect ion 4.03 to use and pay for the services;  

( iv)  the government  of Br it ish Columbia;  

(e)  any other mat ter the m inister considers appropr iate. 

Duty of municipalities to use and pay for specialized services 

4.03 (1)  A municipalit y with a populat ion of more than 5 000 persons that  is 

within the specialized service area of a specialized service provider 

must  do both of the following:  

(a)  use the specialized services provided by the specialized 

service provider;  

(b)  pay all costs that , in accordance with a regulat ion 

referred to in sect ion 4.01 (1)  (e) , are allocated to the 

municipality by the specialized service provider.  

(2)  Costs payable under subsect ion (1)  (b)  must  be paid to, and are a 

debt  due to and recoverable by, the following:  

(a)  the specialized service provider, if the m inister directs 

the municipality to pay the costs direct ly to the specialized 

service provider;  

(b)  in any other case, the government  of Brit ish Columbia.  

Records of specialized service provider 

4.04 (1)  I f a specialized service provider is a public body under the Freedom 

of Information and Protection of Privacy Act, 

(a)  the records of the specialized service provider that  

relate to the provision of specialized services by the 

specialized service provider remain, for the purposes of that  

Act , in the custody and under the cont rol of that  specialized 

service provider, and 

(b)  despite that  Act , a person does not  have a r ight  of 

access under that  Act  to the records as being records in the 

custody or under the cont rol of any other public body. 
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(2)  I n the case of a specialized service provider that  provides 

specialized support  services, if the specialized service provider is a 

corporat ion or individual that  is not  a public body under the Freedom 

of Information and Protection of Privacy Act, the records of the 

specialized service provider that  relate to the provision of specialized 

support  services are, for the purposes of that  Act , deemed to be in the 

custody and under the cont rol of the following:  

(a)  in the case of specialized support  services provided in a 

municipality that  is required under sect ion 4.03 (1)  to use 

and pay for the specialized support  services, the 

municipality;  

(b)  in the case of specialized support  services provided in 

areas other than municipalit ies referred to in paragraph (a) , 

the Minist ry of Just ice. 

Liability protection 

4.05 (1)  I n this sect ion, "protected person" means 

(a)  a specialized service provider that  provides specialized 

support  services, 

(b)  a current  or former member of a specialized service 

provider descr ibed in paragraph (a) , and 

(c)  a current  or former director or employee of a specialized 

service provider described in paragraph (a) . 

(2)  No act ion lies and no proceedings may be brought  against  a 

protected person, and a protected person is not  liable for any loss or 

damages suffered by any person, in respect  of anything done or 

om it ted to be done by a protected person in relat ion to the provision of 

specialized support  services by a protected person. 

(3)  As an except ion, the immunity from  legal act ion otherwise 

provided to a protected person by subsect ion (2)  does not  apply if the 

protected person has been guilty of malice or wilful m isconduct  in 

relat ion to the subject  mat ter of the act ion. 

 

10 Section 15 is amended by adding the following subsection: 
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(1.1)  The dut ies of a municipality under subsect ion (1)  of this sect ion 

include the duty set  out  in sect ion 4.03 to use and pay for specialized 

services provided by a specialized service provider.  

 

11 Section 27 is amended by adding the following subsection: 

(1.2)  I f a municipality is a specialized service provider, the reference 

in subsect ion (1)  to "municipality"  must  be read as including areas 

within the specialized service area that  are outside the municipality.  

 

Commencement 

15 The provisions of this Act  referred to in column 1 of the following table 

come into force as set  out  in column 2 of the table:  

Ite

m  

Colum n 1 

Provisions of Act 

Colum n 2 

Commencement 

1 
Anything not  elsewhere covered by this 

table  
The date of Royal Assent  

2 Sect ion 4 August  1, 2014 

3 Sect ions 7 to 11 
By regulat ion of the Lieutenant  Governor in 

Council  

 



November 4,2014 

The Honourable Suzanne Anton, QC 
Minister of Justice and Attorney General 
PO Box 9044, Stn Prov Govt 
Victoria, BC V8W 9E2 

Dear Minister, 

Re: Proposed Amendments to the Police Act. 

Ihe 

At its Regular Meeting on November 3,2014, Delta Council received a staff report 
regarding Proposed Amendments to the Police Act and unanimously resolved as 
follows: 

A. THAT Mayor Lois E. Jackson advise the Honourable Suzanne Anton, Minister of 
Justice and Attorney General, that the Corporation of Delta does not support 
legislative changes that would compel municipal participation in integrated 
regional policing units, such as the Integrated Homicide Investigation Team, and 
that Delta Council would like to retain its authority to decide whether or not to 
join integrated policing units to ensure that public safety in Delta is not 
compromised. 

B. THAT copies of this report be sent to the Delta Police Board, Scott Hamilton, 
MLA Delta-North and Vicki Huntington, MLA Delta-South and the other British 
Columbia municipalities with independent Police Forces. 

Accordingly, the attached report is provided for your information and consideration. 

ois E. Jackson 
Mayor 

Attachment 



cc: Scott Hamilton, MLA, Delta-North 
Vicki Huntington, MLA, Delta-South 
Mayor Bruce Banman and Council, City of Abbotsford 
Mayor Alastair Bryson and Council, District of Central Saanich 
Mayor Barbara Desjardins and Council, District of Esquimalt 
Mayor John Dooley and Council, City of Nelson 
Mayor Wayne Wright and Council, City of New Westminster 
Mayor Nils Jensen and Council, District of Oak Bay 
Mayor Mike Clay and Council, City of Port Moody 
Mayor Frank Leonard and Council, District of Saanich 
Mayor Gregor Robertson and Council, City of Vancouver 
Mayor Dean Fortin and Council, City of Victoria 
Mayor Michael Smith and Council, District of West Vancouver 
Delta Police Board 
Delta Council 
George V. Harvie, Chief Administrative Officer 
Chief Constable Jim Cessford, Delta Police Department 

November 4,2014 
Page 2 



ON TABLE 

F.11 
The Corporation of Delta 

COUNCIL REPORT 

Regular Meeting 

Regular Meeting 
November 3, 2014 

To: Mayor and Council 

From: Office of the Chief Administrative Officer 

Date: October 30, 2014 

Proposed Amendments to the Police Act 

• RECOMMENDATIONS: 

A. THAT Mayor Lois E. Jackson advise the Honourable Suzanne Anton, Minister Gf Justice 

and Attorney General, that the Corporation of Delta does not support legislative 

changes that would compel municipal participation in integrated regional policing units, 

such as the Integrated Homicide Investigation Team, and that Delta Council would like 

to retain its authority to decide whether or not to join integrated policing units to 

ensure that public safety in Delta is not compromised. 

B. THAT copies of this report be sent to the Delta Police Board, Scott Hamilton, MLA Delta

North and Vicki Huntington, MLA Delta-South. 

• PURPOSE: 

The purpose of this report is to discuss the potential implications to Delta of proposed 

amendments to the Police Act and to obtain Council's approval to bring Delta's concerns 

regarding those amendments to the attention of the Minister of Justice and Attorney General. 

• BACKGROUND: 

On October 23, 2014, Bill 4, the Miscellaneous Statutes Amendment Act, 2014, was introduced 

in the legislature by lVIinister of Justice and Attorney General, Suzanne Anton. The amendments 

affect several provincial statutes, including the Police Act, which is being reviewed in response 

to recommendations made by the Missing Women Commission of Inquiry regarding 

coordination of policing across multiple jurisdictions. 

The proposed amendments would clarify the Provincial government's authority to sustain and 

expand integrated policing teams and other specialized policing services, including the 

Integrated Homicide Investigation Team (IHIT). More specifically, the amendment would 

impose a duty on municipalities to use and pay for specialized policing services. A recent 

newspaper article on this issue is included as Attachment 'A'. 
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IHIT: 

IHIT was established in 2003 to investigate homicides, high-risk missing persons and suspicious 

deaths. It comprises an integrated team with members from RCMP and two municipal police 

departments - Abbotsford and New Westminster. Delta, Vancouver, Port Moody and West 

Vancouver do not participate in IHIT. 

• DISCUSSION: 

As a municipality with a long and successful history of community-based policing, Delta has 

resisted attempts to regionalize police functions within the Metro Vancouver area . The 'no call 

too small' model has worked extremely well in Delta and has resulted in consistently low crime 

rates, high levels of citizen satisfaction with police services, and high rankings in terms of 

community safety (34
th 

safest community in Canada - Maclean's Magazine, 2012). In Ipsos Reid 

public opinion surveys, residents regularly rank community safety as the number one reason for 

living in Delta. 

The table below provides some comparative policing statistics for eight lower mainland 

municipalities for 2012: 

Population Police Case Crime Rate Weighted Cost Per Capita 

Strength Load Clearance 

Rate* 

Abbotsford 140,318 217 34 52 29.6 $293 

Burnaby 231,811 277 50 65 25.2 $217 

Coquitlam 129,750 152 48 58 20.1 $199 

Delta 101,300 170 32 54 29.6 $319 

Langley Township 108,250 134 57 75 17.5 $237 

New Westminster 68,534 108 54 85 26.3 $316 

Richmond 199,949 211 53 57 21.4 $193 

Surrey 483,091 661 65 89 20.2 $234 

Vancouver 668,465 1,327 35 70 30.1 $366 

From: Police Services Division, Ministry of Justice (2012) *2011 data (Statistics Canada) 

The integration of police services in the Metro Vancouver area has been proposed as a more 

effective and efficient approach to tackling serious crime and cross-jurisdictional problems such 

as murders, drug dealing and gang violence. However, experience in some jurisdictions has 

shown that that some communities benefit to the detriment of others, resulting in higher costs, 

lower numbers of sworn officers, lower service levels, no change in crime rates and higher 

work-loads for sworn officers. 

These are precisely the kinds of concerns that Delta has regarding the prospect of mandatory 

participation in integrated police units: 

• Loss of services and local control: decisions regarding the allocation of resources would be 

based on greatest need, with the inevitable de-prioritizing of local needs and concerns. This 
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loss of local responsiveness ('no call too smaW) and community engagement would 

undermine the fundamental pillars of community policing. 

• Costs: police costs would be spread over the region and it is likely that communities like 

Delta would end up paying more for reduced service levels. The estimated cost to Delta of 

joining IHIT is between $800,000 and $1 million annually, based on a cost-sharing formula 

of 25% population and 75% on a rolling average of criminal code cases. 

It should be noted that Delta holds $500,000 in reserves as contingency for extraordinary 

police costs associated with high profile crimes or extended investigations. Should Delta be 

required to join IHIT, Delta Police would be unable to maintain its current level of service 

that is provided and expected by Delta's citizens, without raising taxes. 

• Loss of democratic accountability: the Delta Police Board is mandated under the Be Police 

Act to provide civilian governance, accountability and oversight of the Delta Police 

Department, and ensures that the direction of the Delta Police Department is consistent 

with community expectations. Under the integrated police units, this local governance and 

accountability would be lost. 

The Corporation of Delta has built-up its police force gradually over several years to achieve the 

current staffing and resource levels that allow the Delta Police Department to respond 

efficiently and effectively to all types of calls. This has been achieved with full transparency to 

Delta's taxpayers. Delta Police has an outstanding record of solving murder investigations and 

other Criminal Code offences within its jurisdiction, as well as assisting in cases in other 

municipalities. 

Delta fully appreciates the need for cooperation and collaboration between police agencies to 

solve some crimes and is committed to providing assistance to other agencies whenever it is 

needed. During the last decade or so, there have been significant advances in communication 

and data sharing (which include E-COMM, Wide Area Radio Network and PRIME), and 

cooperation between police agencies. Voluntary, regional-type policing models are already 

being used extensively in Metro Vancouver to deal with specific types of crime, including: 

• BC Integrated Gang Task Force 

• Municipal Integrated Emergency Response Team 

• Combined Forces Special Enforcement Unit 

• Integrated Municipal Police Auto Crime Unit 

• Integrated Border Enforcement Team 

• Port Intelligence Unit 

De.lta Polic~ actively participates in secondment programs to these integrated units. 

Policing in Delta is working - Delta has an enviable record of solving serious crimes and 

providing a high level of public safety, and this is being achieved efficiently within Delta's 

own budget. The mandated integration of police functions is only warranted when there is a 
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public safety concern. Municipalities should have the ability to opt in or out of integrated 

policing units as local circumstances dictate and to respond to the needs of the community. 

Implications: 

Financial Implications - the annual cost for Delta to join IHIT is estimated to be between 

$800,000 and $1 million. If Delta was to be mandated to join IHIT, Delta would be unable to 

maintain its current level of service that its citizens pay for and expect. 

• CONCLUSION: 

Policing is working extraordinarily well in Delta as evidenced by the low crime rate, the high 

percentage of closed case files, and the high level of citizen satisfaction. Mandatory 

participation in integrated police units should only be considered if there is a public safety 

concern. Delta stands to lose financially and in terms of its ability to continue to provide a high 

level of service to the community if it is compelled to integrate forces. Municipalities must have 

the option to choose how their communities are policed based on local circumstances., 

George V. Harvie 

Chief Administrative Officer 

Department submission prepared by: Bernita Iversen, Senior Policy Analyst 

F:\Bernita\1 H IT.dotx 

ATTACH IVI ENT: 

A. Newspaper commentary on proposed amendments to the Police Act (Mission Record, 

October 27, 2014) 
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ncial 'hammer' may force holdout cities into region_a .. I..!.-...... ..,., -" ~ -"'T...:,;..;.-.. 

By Mission City Record 
Published: October 27,201401:00 PM 
Updated: October 27,201401:551 PM 

The B.C. government is readying a legislative hammer that could force holdout cities to jOin integrated regional policing units that investigate 
murders and other crimes across mu'ltiple jurisdictions. 

A Police Act amendment tabled in the Legislature last week would empower the pl"Ovince to compel Metro Vancouver cities like Vancouver, Delta 
and West Vancouver to join and help fund the Integrated Homicide Investigation Team (IHIT) rather than lise separate municipal homicide 
squads. 

The move also follows the collapse of a regional crime unit in Grea ter Victoria, which, like the Lower Mainland, is poli ced by a patchwork of 
separate municipal police forces and RCMP detachments. 

Justice Minister Suzanne Anton said no decisions have been made when a,ked if she intends to require universal part'lcipation in IHIT or other 
integrated units. 

"IHIT is of interest to me," she said, adding the legislation cou ld also be used to revive the failed Victoria unit, from which several municipalities 
had withdrawn. 

Suzanne Anton 

Anton stressed she wants to work with cities, not force change on them . 

"It is a hammer but it's not intended to be used as a hammer," Anton said. "Most of the time you want this to be 
done cooperatively, not by the minister requiring it." 

Delta Mayor Lois Jackson said her main conce rns with compulsory IHIT membership would be the significant 
increased cost as well as the potential loss of top Delta Police investigators who would then spend most of their 
time working elsewhere in the region. 

"We have to look at how many , how much, what it's going to entail and are our best and brightest going to be 
leaving the community," Jackson said. "We're concerned about paying a great deal of money to have our officers 
in the service and not receive the benefit." 

Missing Women Inquiry Commissioner Wally Oppal in 2012 L.:t..or1!Ii' 11<1 r1 the creation of a full regional police 
force, suggesting one would hav e caught serial killer Robert Pickton years earlier, saving the lives of some of his 
Victims. 

Oppal's report warned further use of integrated teams would merely "prop up a broken system." 

But th~ province cpunters it .has made significant changes to policing in response to the inquiry, including the launch this year of a new 24 -hour 
Real Time Intelligence <::entre that pools information and coordinates the response in the critical early hours of a fresh investigation. 

Anton said she's not looking at full police regionali zation right now, but she is "very interested" in speaking to municipalities that are voluntarily 
interested In amalgamating their police forces into a partial regional or sub-regional force . 

The province 's main reform focus has been on expanding use of integrated teams to take advantage of specialized officers and eqUipment and 
ensure a coordinated response to crime that crosses municipal, provincial or international borders. 

http://www.missioncityrecord.com/news/280566492.html?print=true 10/30/2014 



Tanya Bader 

From: 

Sent: 

To: 

Cc: 

Subject: 

Attachments: 

Importance: 

Perri, Stacey JAG:EX <Stacey.Perri@gov.bc.ca> 

Thursday, October 23,20142:23 PM 

Abbotsford (Donna Macey); XT:Trudeau, Liz JAG:IN; Tanya Bader; Nelson (Brita Wood); New 

West (Simone Gardner); XT:AG Lang, Laura AG:IN; Port Moody (Rhonda Doig); Saanich 

(Brandy Rowan); SCBCTAPS (Susan Campbell); Stl'atl'imx (Wendy Parker); Vancouver (Patti 

Marfleet); Vancouver (Rachelle Radiuk); Victoria (Nicola Mill); West Vancouver (Linda 

Matonovich) 

Abbotsford (Bruce Nicholson); Central Saanich (Chris Tupper); Mayor Lois Jackson; JIBC 

(Michel Tarko); Nelson (Bill Reid); New Westminster (Allen Domaas); New Westminster (Baj 

Puri); Oak Bay (Sandra Waddington); Past President (David Winkler); Port Moody (Peter 

Schmidt); Saanich (Gail Flitton); Stl'atl 'imx (Rebecca Barley); Vancouver (Claire Marshall); 

Victoria (Maureen Shaw); Victoria (Roxanne Helme); West Vancouver (Marcus Wong) 

Police Act changes introduced 

2014JAG0295-001600.pdf 

High 

Good afternoon - would you kindly distribute this information to your police board members - thank you. Stacey 

To members of the BCAPB: 

Attached for your information and further dissemination as you see fit. 

Thanks - Stacey 

Bill 4, the Miscellaneous Statutes Amendment Act, 2014, was introduced in the legislature today by Minister of Justice and 

Attorney General Suzanne Anton. 

The Bill contains changes to the Police Act. These changes respond to recommendations made by the Missing Women 

Commission of Inquiry regarding co-ordination of policing across multiple jurisdictions. 

This amendment would clarify government's authority to sustain and expand integrated policing teams and other specific, 

specialized policing services. This will strengthen government's ability to ensure an adequate, effective level of policing is 

maintained. 

For more information about Bill 4, please see the attached News Release. 



For Immediate Release 

2014JAG0295-001600 

October 23, 2014 

Miscellaneous statutes bill introduced 

Ministry of Justice 

VICTORIA - Bill 4, the Miscellaneous Statutes Amendment Act, 2014, was introduced in the 

legislature today by Minister of Justice and Attorney General Suzanne Anton. 

If passed, the amendments will affect the following provincial statutes: 

Agricultural Land Commission Act: The amendments clarify that, consistent with long-standing 

policy, local governments and First Nations may not prohibit certain farm uses on land in the 

Agricultural Land Reserve in their communities. The amendments also address inconsistencies 

between the act and the Administrative Tribunals Act regarding consultations with the chair on 

panel appointments, and eliminate the possibility of decisions being stalled by a tied vote in the 

case of two-person panels. 

Gaming Control Act: The proposed amendment to section 69 of the Gaming Control Act will 

provide greater clarity around enforcement actions that the Gaming Policy and Enforcement 

Branch may take against gaming service providers and gaming workers who violate the 

conditions of their registration under the act. The amendment will also make it clear that 

enforcement actions may be taken in relation to a gaming service provider or gaming worker as 

well as one or more gaming premises of a gaming service provider or gaming worker. 

Mines Act: This legislative amendment to the Mines Act will ensure there is more time 

available, if required, to conduct thorough investigations into offences under the act and for a 

decision by Crown counsel on whether to pursue charges. Currently, the Province has six 

months to one year to pursue charges for offences committed under the act, depending on the 

nature of the offence. The amendment will increase this limit to three years from when the 

Chief Inspector of Mines first learns of the incident, aligning with other natural resource 

legislation, such as the Forest and Range Practices Act and Environmental Management Act. 

Police Act: This proposed amendment is in response to recommendations made by the Missing 

Women Commission of Inquiry regarding co-ordination of policing across multiple jurisdictions. 

This amendment would clarify government's authority to sustain and expand integrated 

. policing teams and other specific, specialized policing services. This will strengthen 

government's ability to ensure an adequate, effective level of policing is maintained 

throughout B.C. 

Statute Revision Act: Every year, government is made aware of small errors - such as spelling 

errors - that are in various pieces of legislation and as an interim fix, corrections are made by 

regulation. The changes reflected in the regulations are being put before the legislature to be 

. finalized. 

Vancouver Island Natural Gas Pipeline Act: Two sections are being repealed to help 



municipalities served by the Vancouver Island Natural Gas Pipeline improve natural gas service 

in their communities. A section of the act that prevents local governments from collecting 

franchise fees will be removed effective Jan. 1, 2015. These fees, typically 3% of the utility bill, 

provide the municipality with the funds needed to cover costs associated with having natural

gas utility system infrastructure operating in their community. A second expired provision has 

been removed. 

Media Contacts: 

Agricultural land Commission Act 

Ministry of Agriculture 

Dave Townsend 

250 356-7098 

Mines Act 

Ministry of Energy and Mines 

Jake Jacobs 

250 952-0628 

Statute Revision Act 

Ministry of Justice - Attorney General 

Lori Deluca 

250953-3196 

Gaming Control Act 

Ministry of Finance 

Jamie Edwardson 

250356-2821 

Police Act 

Ministry of Justice - Solicitor General 

250213-3602 

Vancouver Island Natural Gas Pipeline Act 

Ministry of Natural Gas Development 

Sandra Steilo 

250 952-0617 

Connect with the Province of B.C. at: www.gov.bc.ca/connect 



The Corporation of Delta

Police Department

Financial Information
For the Period Ending August 31, 2014

Operating

 Year to date 

Actuals 

 Accrual for 

Expenditures/

Revenues 

 Year to Date 

Actuals 

(Adjusted) 

 Year to date 

Budget 

 Annual 2014 

Budget 

 YTD Variance 

(Fav)/Unfav ($) 

 YTD 

Variance 

(%) 

Expenditures

Administration and Human Resources 7,846,875      344,667       8,191,542      8,255,911      12,369,500    (64,369)          -0.8%

Criminal Investigations 3,686,424      41,958         3,728,382      3,912,844      5,852,000      (184,462)        -4.7%

Operational Support 3,156,178      88,833         3,245,011      3,544,247      5,306,500      (299,236)        -8.4%

Patrol 6,454,576      3,000           6,457,576      6,437,008      9,654,500      20,568           0.3%

Police Secondments 668,626         -               668,626         958,656         1,433,500      (290,030)        -30.3%

Total Expenditures 21,812,679    478,458       22,291,137    23,108,666    34,616,000    (817,529)        -3.5%

Revenues

Recovered Services (710,805)        (294,034)      (1,004,839)     (1,303,672)     (1,910,500)     298,833         -22.9%

Fines and Fees (118,896)        -               (118,896)        (133,328)        (200,000)        14,432           -10.8%

Grants (1,966,921)     17,000         (1,949,921)     (1,927,664)     (1,954,500)     (22,257)          1.2%

Other Recoveries and Miscellaneous (47,042)          -               (47,042)          (13,328)          (20,000)          (33,714)          253.0%

Total Revenue (2,843,664)     (277,034)      (3,120,698)     (3,377,992)     (4,085,000)     257,294         -7.6%

Operating Tax Draw 18,969,015    201,424       19,170,439    19,730,674    30,531,000    (560,235)        -2.8%

Capital

 Year to date 

Actuals 

 Annual 2014 

Budget 

 Variance 

(Fav)/Unfav ($) 

Expenditures

Vehicle Purchases 322,266         511,000       (188,734)        

Vehicle Purchases - carryover from 2013 16,332           59,500         (43,168)          

Tangible Capital Assets (includes c/o from 2013) 52,478           133,000       (80,522)          

Former Courthouse upper floor renovation -                 400,000       (400,000)        

Telephone System Replacement (2013) 75,201           118,500       (43,299)          

RTID (2012) -                 66,000         (66,000)          

Audio Video Recording & Storage (2012) 136,371         267,000       (130,629)        

Cellblock Renovation 114,538         172,000       (57,462)          

Total Expenditures 717,186         1,727,000    (1,009,814)     



The Corporation of Delta

Police Department

Financial Information

For the Period Ending August 31, 2014

Overtime Expenditures

 Year to Date 

Actuals 

 Adjust for 

offsets 

 Year to Date 

Actuals 

(Adjusted) 

 Year to date 

Budget 

 Annual 2014 

Budget 

 YTD Variance 

(Fav)/Unfav ($) 

 YTD 

Variance 

(%) 

Police members seconded to other agencies 1 103,574         -               103,574         180,000         270,000         (76,426)          -42.5%

 Year to Date 

Actuals 

 Adjust for 

offsets 

 Year to Date 

Actuals 

(Adjusted) 

 Year to date 

Budget 

 Annual 2014 

Budget 

 YTD Variance 

(Fav)/Unfav ($) 

 YTD 

Variance 

(%) 

Administration and Human Resources 2 171,678         (66,000)        105,678         93,333           140,000         12,345           13.2%

Criminal Investigations 164,460         -               164,460         183,333         275,000         (18,873)          -10.3%

Operational Support 3 138,712         (57,000)        81,712           89,000           127,000         (7,288)            -8.2%

Patrol 175,740         -               175,740         219,667         329,500         (43,927)          -20.0%

650,590         (123,000)      527,590         585,333         871,500         (57,743)          -9.9%

Note 1:

- Police members are seconded to integrated Policing units with wages and OT fully recoverable

Note 2:

- Dispatch OT is offset by positive variance in full-time/auxiliary wages

Note 3:

- Recoveries for movie call-outs and RCMP ERT seconded members



The Corporation of Delta

Police Department

Financial Information
For the Period Ending September 30, 2014

Operating

 Year to date 

Actuals 

 Accrual for 

Expenditures/

Revenues 

 Year to Date 

Actuals 

(Adjusted) 

 Year to date 

Budget 

 Annual 2014 

Budget 

 YTD Variance 

(Fav)/Unfav ($) 

 YTD 

Variance 

(%) 

Expenditures

Administration and Human Resources 8,843,696      310,000       9,153,696      9,284,309      12,369,500    (130,613)        -1.4%

Criminal Investigations 4,109,319      70,958         4,180,277      4,397,637      5,852,000      (217,360)        -4.9%

Operational Support 3,518,068      144,350       3,662,418      3,984,840      5,306,500      (322,422)        -8.1%

Patrol 7,239,581      -               7,239,581      7,241,384      9,654,500      (1,803)            0.0%

Police Secondments 766,235         -               766,235         1,077,363      1,433,500      (311,128)        -28.9%

Year end accrual for wage bank liability 300,000         300,000         -                 -                 300,000         #DIV/0!

Total Expenditures 24,776,899    525,308       25,302,207    25,985,533    34,616,000    (683,326)        -2.6%

Revenues

Recovered Services (751,634)        (450,996)      (1,202,630)     (1,455,381)     (1,910,500)     252,751         -17.4%

Fines and Fees (131,459)        -               (131,459)        (149,994)        (200,000)        18,535           -12.4%

Grants (1,969,326)     17,000         (1,952,326)     (1,934,372)     (1,954,500)     (17,954)          0.9%

Other Recoveries and Miscellaneous (50,540)          -               (50,540)          (14,994)          (20,000)          (35,546)          237.1%

Total Revenue (2,902,959)     (433,996)      (3,336,955)     (3,554,741)     (4,085,000)     217,786         -6.1%

Operating Tax Draw 21,873,940    91,312         21,965,252    22,430,792    30,531,000    (465,540)        -2.1%

Capital

 Year to date 

Actuals 

 Annual 2014 

Budget 

 Variance 

(Fav)/Unfav ($) 

Expenditures

Vehicle Purchases 328,275         511,000       (182,725)        

Vehicle Purchases - carryover from 2013 16,332           59,500         (43,168)          

Tangible Capital Assets (includes c/o from 2013) 52,478           133,000       (80,522)          

Former Courthouse upper floor renovation 2,993             400,000       (397,007)        

Telephone System Replacement (2013) 75,201           118,500       (43,299)          

RTID (2012) -                 66,000         (66,000)          

Audio Video Recording & Storage (2012) 144,620         267,000       (122,380)        

Cellblock Renovation 124,039         172,000       (47,961)          

Total Expenditures 743,938         1,727,000    (983,062)        



The Corporation of Delta

Police Department

Financial Information

For the Period Ending September 30, 2014

Overtime Expenditures

 Year to Date 

Actuals 

 Adjust for 

offsets 

 Year to Date 

Actuals 

(Adjusted) 

 Year to date 

Budget 

 Annual 2014 

Budget 

 YTD Variance 

(Fav)/Unfav ($) 

 YTD 

Variance 

(%) 

Police members seconded to other agencies 1 112,589         -               112,589         202,500         270,000         (89,911)          -44.4%

 Year to Date 

Actuals 

 Adjust for 

offsets 

 Year to Date 

Actuals 

(Adjusted) 

 Year to date 

Budget 

 Annual 2014 

Budget 

 YTD Variance 

(Fav)/Unfav ($) 

 YTD 

Variance 

(%) 

Administration and Human Resources 2 196,771         (70,000)        126,771         105,000         140,000         21,771           20.7%

Criminal Investigations 171,162         -               171,162         206,250         275,000         (35,088)          -17.0%

Operational Support 3 169,793         (85,000)        84,793           98,500           127,000         (13,707)          -13.9%

Patrol 190,078         -               190,078         247,125         329,500         (57,047)          -23.1%

727,804         (155,000)      572,804         656,875         871,500         (84,071)          -12.8%

Note 1:

- Police members are seconded to integrated Policing units with wages and OT fully recoverable

Note 2:

- Dispatch OT is offset by positive variance in full-time/auxiliary wages

Note 3:

- Recoveries for movie call-outs, RCMP ERT and ICS (K-9) seconded members



To: 

From: 

Date: 

DELTA POLICE BOARD 

POLICY, PLANNING AND EVALUATION 
REGULAR 

REPORT 

Delta Police Board 

Policy, Planning and Evaluation Committee 

October 1,2014 

DEPARTMENT POLICY REVIEW 

• RECOMMENDATION 

A. That Delta Police Board approve amendments to Policy AC42 Internal Discipline 
Rules as recommended by the Policy, Planning and Evaluation Committee. 

B. That Delta Police Board approve amendments to Policy AC43 Service Records of 
Discipline as recommended by the Policy, Planning and Evaluation Committee. 

C. That Delta Police Board approve amendments to Policy AD12 Procurement of 
Goods and Services as recommended by the Policy, Planning and Evaluation 
Committee. 

D. That Delta Police Board approve amendments to Policy 0040 Domestic Disputes as 
recommended by the Policy, Planning and Evaluation Committee. 

E. That Delta Police Board approve amendments to Policy OE71 Informant/Confidential 
Sources as recommended by the Policy, Planning and Evaluation Committee. 

F. That Delta Police Board approve amendments to Policy OG20 Motor Vehicle 
Collisions as recommended by the Policy, Planning and Evaluation Committee. 

G. That Delta Police Board approve amendments to Policy OG31 Traffic Enforcement 
as recommended by the Policy, Planning and Evaluation Committee. 

H. That Delta Police Board approve new Policy OC15 CAD Hazard/Flag Record as 
recommended by the Policy, Planning and Evaluation Committee. 

I. That Delta Police Board approve new Policy OC31 Duty to Warn Investigations as 
recommended by the Policy, Planning and Evaluation Committee. 

Delta Police Board Page 1 
Polley, Planning and Evaluation Committee Regular Report - October 1,2014 



• PURPOSE 
The purpose of this report is to request that the Board approve the Department policies 
reviewed and recommended by the Policy, Planning and Evaluation Committee. 

• DISCUSSION 
The following policies reviewed and recommended by the Committee: 

AC42 Internal Discipline Rules 
AC43 Service Records of Discipline 
AD12 Procurement of Goods and Services 
OD40 Domestic Disputes 
OE71 InformanUConfidential Sources 
0020 Motor Vehicle Collisions 
0031 Traffic Enforcement 
OC15 CAD HazardlFlag Record (new) 
OC31 Duty to Warn Investigations (new) 

• FINANCIAL IMPUCATIONS 
There are no financial implications with this report. 

• CONCLUSION 
Policy, Planning and Evaluation Committee recommends the above policies for approval by 
the Board. 

~f Cameron McLeod 

Chair - Policy, Planning and Evaluation Committee 

Delta Police Board Page 2 
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DELTA POLICE BOARD 
REGULAR 

Action Document 
Note:  shaded items will be removed after one circulation 

 
ACTION ITEM Date of 

Meeting 
Assigned to Completed 

 

11/6/2014 Page 1 

Crime Stats (C.01) 
THAT staff be requested to research the issue of impaired driving, 
including whether technology is available to determine impairment 
from illegal drugs, and to report back when convenient. 

(Chief Cessford advised staff could refer this query to the drug 
committee of the Canadian Association of Chiefs of Police (CACP). 

also suggested a clear definition of impairment needs to be 
articulated) 
 

Nov 14/12  
 
 
Chief Cessford 

 

Presentation B.01 

THAT the presentation be received with the addition of the following 
recommendations: 

i) Chief Cessford to report back to the Board about the idea of 
children in Elementary schools in Delta, participating in the “Don’t 
Drink and Drive – Brown Bag” program at the Liquor Stores. 

 

Feb 12/14  
 
 
 
Chief Cessford 
 

 

CAPG Update (C.03) 

THAT staff research and explore the Winnipeg Police Cadet Program and 
bring forward recommendations to the Board for discussion at a future 
meeting. 

Sept 16/14  
 
Melissa Lowe/ 
Tanya Bader 

 

Board Discussion – HR Committee Update (D.03)  

THAT the Board refer the issue of process to the HR Committee, and the 
HR Committee discuss a framework and possible processes for the 
search and selection of the Chief Constable and bring a recommendation 
forward to the Board for consideration. 

Sept 16/14  
 
HR Committee 

 
 

  

 
 
 



Delta Police Board 

Delta 

POLICE 
Excellence in Policing 

September 17, 2014 

Clayton Pecknold 
Assistant Deputy Minister and Director of Police Services 
Police Services Division 
Ministry of Justice 
PO Box 9285, Stn Prov Govt 
Victoria, BC V8W 9J7 

Dear Mr. Pecknold, 

Re: Delta Police Board - Oath of Office for Cameron C. McLeod, Sr. 

From the office of: 

The Chair 

Lois E. Jackson 

Enclosed for your information and files is the Oath of Office for Delta Police Board's new 
member, Cameron C. McLeod, Sr. 

~ yor Lois E. Jackson 
Chair, Delta Police Board 

Enclosure 

4500 Clarence Taylor Crescent. Delta BC V4K 3E2 

Phone 604.946.3210 I Fax 604.940.6055 I deltapolice.ca 

"A safer community through Excellence in Policing" 



Tanya Bader 

From: 

Sent: 

To: 

Cc: 

Subject: 

Hilary Madore <hmadore@deltapolice.ca> 

Tuesday, September 23, 2014 2:08 PM 

Tanya Bader 

Melissa Lowe 

Attachments: 

FW: New Colour Printer 

Printer receipt.PDF 

Hi Tanya - Could you please put the following email in the next Board agenda for information? 

Thanks! 

Delta m\ 
POLICE ~' 
Hilary Madore, CPA, CMA I Delta Police Department 

Finance Manager 

Tel: 604.940.50021 hmadore@deltapollce.ca 

From: Elaine Hughes 

Sent: Tuesday, September 23,2014 11:56 AM 

To: Hilary Madore; Cal Traversy 

Cc: Tsawassen CoPS 

Subject: New Colour Printer 

Hi, 

We had a donation today of a new colour printer for the Tsawwassen Cops office from the Tsawwassen 

Order of Old Bastards (TOOBs), a group who use the McKay Boardroom. The value is $376.86, and I've 
attached a copy of the receipt. 

We will be providing lunch for them at their next meeting, as a thank you. 

Please let me know if anything else is required. 

Thanks, 

E 

Delta . ', 
POLICE ~ , Jo 

Cst. Elaine Hughes #1008 

Tsawwassen Community Police Station 
1108 56th Street 
Delta, BC V4L 2A3 
604-948-0199 office 
604-943-9857 fax 
eh ug hes@deltapolice.ca 

1 
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LOWER MAINLAND DISTRICT REGIONAL POLICE SEfMCE CONNECTED TO OUR COMMUNITIES 

From: RCMP "E" Division Headquarters 
Lower Mainland District Office r 

14200 Green Timbers Way, Mailstop #506 /? --r I'll 
Surrey, B.C. V3T 6P3 II . IV )/I( J . 

To: Chief Constable Jim Cessford 
Delta Police Department 
4455 Clarence Taylor Cresent 
Delta, B.C. V3L 1 B2 

August 7, 2014 

Chief Constable Jim Cessford, 

I qfv{i'J ,1 , v I \ ~ 
; . V.&j[ ~ ' ~~~ --

v. ~"fI 

I am pleased to enclose several copies of the Lower Mainland District Integrated Teams Annual 
Report for fiscal year 2013/14. I sincerely thank you for your participation in this year's report and for 
your continued partnership and support of the teams. I look forward to working with you in the future 
to continue to meet our common goals. 

Much like in the past, this annual report contains corporate, resource and financial information on 
each of the five integrated teams. Each of these five teams is dedicated to the communities of the 
Lower Mainland and the Fraser Valley, supporting their RCMP detachments and independent police 
force jurisdictions to enhance public safety in the most cost effective manner possible. 

Please feel free to share the copies with your Mayor, Council and employees. 

I hope you enjoy reading this report and find it useful. I welcome your comments and feedback. 

Yours sincerely, 

Dan Malo, C/Supt. 
District Commander 
Lower Mainland District Regional Police Service 

Royal Canadian Gendarmerie royaJe 
Mounted Police du Canada Canada 
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LOWER MAINLAND DISTRICT 
InlegratedTeams of the Lower Mainland District cover 

30,969 square kilometres from Pemberton 10 Boston Bar. 

Mountains, water bodies and borders. 

29 RCMP communities and 4 Independent municipal police communities. 

1.8 million people. 

A regional solution to solving local cr ime Issues. 

Connected to !he numerous agencies that come together to reduce threats to safety. 

Connected to the public we serve. 

Ltgttod 

lillO "" .... BO.IIO' ''. 

:lOU ~ICIH ' ...... 

, 
• 

Understanding end meeting community needs. 

, 

Working together fo, community safety. .. , .. ' ,,,.., 
"","", .. " '" 
.',,,. "'''''' 
~I>RI ~ 

CONNECTED TO OUR COMM 

T ABLE OF C ONTENTS -
Welcome Messages 4 

LMD Integrated Teams Supported by the Province 5 

Messages from Integrated Team Partners • 
Integrated Team Efficiencies and Effectiveness 8 

Other Provincial Services at no Cost to Municipalities • 
Emergency Response Team Overview 10 

Cans for Service StatiSticS ......................................................................................................................... 11 

Finan<:ials ......................................•.......•..............•.................•...•.....•...••...•..•...........•..•...•........•..•...••.....•..• 12 

Integrated Collision Analysis and Reconstruction Service Overview 14 
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Integrated Forensic Identification Services OVerview 18 
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Welcome Messages -- ----------
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~~anisWIee 100...
ltondine oftIce~ _ an 
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",,-!he, iI it. ~ dog 
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SOOI'IeI " our COIIiIioo t.am 
abtIIn. erath .nswel1 or our 

.. ~ .. 
lij 

. \~ .. 
, , . ~ . . 

........ bIgIn • ~ flSell 

'fN/.'" ~1"""1anI1D NtIKI 
t.cIt on \he \jIoooU1g 1InN"'_ 
01 (U IMIgraIK INtnt . ., 
2013'14 .... _.~ 

10 ",Icome Della and Pon 
MOCOy f'I)ke oep.rtm.".,. 

lOour~"~ 
Inlegtalion COllIn- 10 

_«IlIllral. policing 

metl'lod across jurisdictlonII 

_19'1ICy response 188m rescuing barril;:aded~ . 
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pOoIic:iiog pllI'tnerVoipl and allows Iof cost ~ III 
I'IUIIdpaIiIIH .. 10 ~ pubIk; uf.cy. -. 

The support of !he IIUlicipal police ~j b, .... wtIo 
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Lowe, Mainland Dll1r\1;t ~ionaI Polce Sefvi«.. 

LMD Introduces New Commander in 2014 
In earty May 2()14 , I Wal appolnled 10 lila posI!ion 01 L~ I ""'nland OIIilrict CooYl'Iander 
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LMD Integrated Teams Supported by the Province 
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contribulas more than $10 rriIIon at"II"IUaIIy to rr<n 

'IWI 20 irIIegrated teams. 

Till; ProvIr!ce iii the primary $OIIICI 01 lurlding 

lor I_ral provioQal learns. """ many ft9Ior1al 
lealnS loan.., 10 OOdre-ss conc.rtIII 01. I nd pfOVld, 
ServlcH to. specHic region,. Signllleant ,~.IT1)II. 

nllh5- laft,,, Include the live LO\OH!' Mainland DislrlC1 
'rlegrated Teams. 10 which \lie PlOYInc, COI1lr1bulllS 
52 provincial force msmbers and two plO'tlfnclal 
DIAlIic service employees. 

As WIn, in legIslation. lilt ProYII"IoCe 5~1I5 ~vineiaI 

SlaMardilor coopet"alion ana nta~Ih.IMg 
aonong police allencies ~ on Mrious. multi
,lrisdietIonaI cases I~ serialllo!Til;:odes, a",""" .. _-
ThIt Mlri$try CO'Iti!VJes 10 encotnge tile RCMP 
lII'IIl\ndependant lTU1icipai poIIca c:\apI;nmti1ll 

10 mannizl eliOency and coordinlltlol"l iI\ Iheif 
MlYIce deWery modtlS. Tnc IoIowIng Pllges 
~rate the slgl1 ifo:anlacltllh811"181111 011;'" 
IRlegrated leams in making B.C. communities -. 

IFIS PloY 

tRS Fed 

Authorized Strength by Team and 

, 
, 

, , , , 
, 

!FIS Tucat 5S 11 5 0 1 78 

ERTMuni 

ERT Fi'ev 

-
" 
" 

, 
" 
" 

--------------------- - _ 1N! l GllAIEPI[ AMS ....... UAlIU':POfIT 3I13nOH , 



• 

Messages From Integrated Team Partners - - - -

ElICh ~r comm..niIln 
If1IlaoIo wiIn dlalllnOH 
"* exr.nd be)ond !heir 
gfIOgr~ boInSarift. MllIIY 
chahngH oc:cur N • led 01 
this .,., lr.retore U. .-..g,a~ 
~MlltSNpt play • ..aI1OIiI 
In IM:IIIng lI'lJIIi-jurisdiclilnll 

Cln \I'I!OUghouI1fIe t.ow.t 
Mainland. 

The AllboIslcwd Poke 

o.p.rtmenl (APO) ~, In 

11l8Se ,*tntrsh/pl:.nd ~tands!hey can ikXXM . ijJiSII 

.!iJMl dNI 01 work In. shOr1 period oIlimI. Witn the 90&1 
01 making _ eorM'IUtIiIIt. saltt, I1'IeH \ealT1l pooo;lde 

• doN wortorlg 'Nll)1lS/lip between OU' aepastmllnla: 
;II __ nav. !he a/;IIIiIy 10 1'nfDIlz. IftOUI!::ft IIIIcien/Iy 

III'Id NdiYtIy willi !he 00ft'Wl'I()n goal 01 ~ ' Ipi.,.iFog P\.tII~ 

.. llty. 

UoW'Ig kwwa/d, "" APO eonlinuH 10 soppotIand 
partieipaLe In '"" p!)Ik:ing model. slrengltlenng tnl 
I~ 01 IhI! tHfl'lS and working iowai'd deplOyIng 
rHOOfCM in. " IDIIIQIC mime! 101' In. ow/aligOl! 01 

reducing crime no! only In our corrm,,IOlty, bill 10 lhe Lower 
M.lnl.nd. 

Ch,-' Con. ~ Bob Rich 
Abbot. IOfd Potice Depat1menl 

2013 __ y.11II'IOIt>er 

su::cnsl1A yur 01 pal ••• ~"~.'1b. 

bII_ '" New W.,1l'ninaIef 
PoIctI Oeparvn.r-. lhe ACMP .nd.,.. 011* ~I ookt' 
Igil ICIeI ~ In I'" 

.... t\ouI lnI ~1ed ~ unO 
In It. U-. Mall'llltld. 

Ouf c:onlinwa IrM:Wement 
willi 1M InMgl8ted 11011 a. 

11'IWt11ga1ioll THm and 1M 

lMO E"*98rICY ResponH 
Team has dowed I,a 10 c:ontIrlue QUI ~ SUldrdoi 
pWk: $awry aoa serviclior the c:iIIZ_ arw:I Yisbs 
IO~Weslmin5*uwell •• ~ Slrong 
relationships wilh our po6ic~ lSI PW\oeI1. WI ./t ....-y 
proud 10 be 111\ inMglated INm ~ .l1li ..... Iook 
IotwaId lei IheSfI conmu.cI ~ . 

Chiel Constable Dave ~ 
New Wu'mlnsler PolIce o.p..1 ...... 

-" ........ ... --o.p.-,,, .. , 

Tile DeItI f'cIIit4; o.p,.m.m • 
proud 10 be • parI clINt l.atwf 
~ OisIriellnlegleLed 

E ... e"~c:r A~ r.am, 
\OfOOIing in partnlrSl'jp wi1h the 

RCMP III"" OINt ~ 

pok;e ~tdei. 

Clu' oIIic.ats MQCM IOItd 10 IhI5 

secliol1 benelillrom ongoing 
training and ~rational 
e>(perieoe • . p.sticIpIIUon In 
integrated InmI ~ 

us with tltt atlility 10 build and ~~ CUI worIdng 
f1IJa tion5llopl wilh oilier jurbdicliol .. , end tile ability tI 
'()liI dio OiIWI &I\or1!I1O Oial w'th crimt acroq )Urisdctionet --
OUr par*lclllion n !his team proyidM QUI' eonvnuniIy 
with 8IIC8pIione1, hIQtlfy $1o:iI&ol police f1ISOI.IIQH wI'«fI 
!!liNt our viIlor1 01 a safef and tid., eotnmunIIy Ih~ 
• __ net In pok:io'll. 

Chl.1 Cont tatlle J im Ceulord 
petta Polle. Department 

, . 

. ,.f£\ .. . ~ , 
,.". . .... '" '.' "'. . 
~ ---

Tht PorI Moooy f'\:Itoe 
DeperWnent is proud 10 parll'IIII 

wllh the RCMP and au.. 
II'IJI'IOPIIL pok.- ~ as 
membeis CIt !he CorNliI...:! 
Foocts Special EnIotcemenI 
Unit. the tnI.gra.ted IlOoloLcidoi 
!no 'III!rigalion Team end !!'Ie 

~ ~inLand Oisttict 
ElTltl'gelocy PesPhW Team. 
Wofking together proviOe$ 

US aM MIll !he opportunity 10 
pool our rnourt:n .nd tllediYltt addfnS !he marl')' 

enalenpft r~ ~ polidflg 0I.If $()Ci&1)'. 

The> COIIabootion Iht .. teams il!PIV5efll alo¥<s US 10 
re<nIoro:t ttrong ..... _1*_ deIJ;Irlmenls and 

deIa<:tvnents and QUI' de(liceledoKlcers.. TlIe c:oopIIIalion 
dtmonalRoled by !heM IHml 1& aceplional - worI<Ing 
1Og&ll'illllO oonIronI erirnt.etOslI conwnuniIy bouncLarin 
I! a bane'. 10 ... 

Our ...... ,.101 goal" to '''IUI'' our ~ies.ft sat. 
and the IlitlgnlltCIltams play a !ign~ica"l fOkIln I'IeIpIng 
10 achitvt this pl. 

Chlel eon, t.bla Chrl, R. llenbury 

Port Moody Police Depaftme'" 

~ , ..... 
_OIP •• ...., 

1 
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Integrated Teams Efficiencies and Effectiveness 
In an IJIorlIO ...we. c:a&1S whe' l p""a" ..-:I gain 
-"'<:I......-.seln dally 'MlfII, MCh of \he inI-vr-*' \eams 

hIM! made MIoftllo be II'IOJI eIIldeni . 

Emergency R"ponH Tum 

• In 20131'4 two ~ InI'9"IMd INm '*tnars. Deh 
PaIk;e Oep.ltment and PorI MooGy PaIk;e Dtopar1ment 

)oIned LMD EAT. TN ~ aM1.1111«13 eDsIing 

...acant po$Ilicq In LMO ERr I6tIIIIng In • decfease in 

eos1S 10 "'''*'II.-,tnen 

1n~ .. 1ed Collision 8nd Rec:onsINC:llon Setvice 

• EI!IdIl;ll"lC U' ......... 1lIOCBSS was ~ 10 
elinble till rINd lor I)rirlIiIIg priot 10 dlldoso..-t MId 

et'II'Ia<lee ,., poogreQ t!Ping IhfouQII ,he OI'atino;! ltd - ........ 
• A core IIClMtle1 ,...;.w and WQf\doId 8IHssmenI ..... , 

QOmpieled to bllarICII hvman "lOU!CirIg with demat(l 

for .. me. II'ld op~mll' tlCisllng MMe. oefr\IfIr,o 
pradiees. The IoIowing hils betn ImpiMMnlea 

• WorII Forw AqusllTIIII'II - two SuslpOO Stan 
po_10M __ c.nlralIH .fltct/Yt> Apr ~ 21)1'1 10 

the LMO dlll. it! atI~ . Thlsinell(l$ed etf;c!eneiee 

sIno8 lilt ct,rio:,.1 IteM COUld IIQW tie UHd 10 assist 
with anv of Itlt S Inl8'illltld I.ams 

• Redl.lction aflCAAS ... hIdeol- Since 2010 lhe 
number oI ... hictes in ICARS hal been OeerUS*! 
hom 1610 12 

lnM<;Jnlled For.n.1c ~tlrleaUon SotrIlCH 

• Redue.cI ¥etlk:1e ",. lor more fWI."icienl wor1c 

~-
• L .. ", oI'grHlilel __ Inilialed willi all 

~.I"""""iol\l"""""I _ '\OCiiIlion costs whidI 
_. u.rdaId',z1d If'l1n05I LMO deIadYnInl5 ruuII.ng 
In ligriicel'llllViroDS 

• A leo;lW'oieeI , ....... In 2013 ~tra*' .mdetw;:ies 

created In LMO IF'S In Ihe pt.SlItw ~ IIave ffISUIteO 

in. s9Vfiee.n1Ir1C"'M In IolMWIc ~flcalions . The 
IFIS COfIVMIl(Ier d4ICIded 10 kHp lAS felClUree$ wilnin 

the deIKhTIenl _1IIOI'" ...... ~ . IietecI ...... 01 MMce 
utilizing. cMIiwI .... ,IPCM"'~ ,lid ,,,. hIb'pod systtm 
of senice ~ . TheM ~ oontrtlullKllO .,.. 

IncnIaSII in "" -.II ,1Iedi_ 01 IF$. ~ 

IdlHllificalionsln the Dislrid "-d ~ ~ hivt
In 2012 and ~ eonIlnued It II hl\tlllYlllhtougtl 

201311" 

InIegraWd Homicide 1Mn~ TNm 

• Re-align.:l .. ,hils kI ~ R:rtaM<l OOYeflIIO' .no 
save costs on InYasIigalions 

• EstabtiRlad 11\ aOrHmtI'Il1O bette' cllrily policing 
roles 3t"Id fetOUreing eommitmenlS wIIh detlC/'metlll. 

I;OIlIracllid Ill(! municipal _"III paJ1ners 10 pI"OYIOa a 
highef IeYeI 01 s.,vice Ind .manee poAlIIe .... 1.1y 

• AuItlOOzed I thlfd.pany leC\II~y compIny 10 provide 
scene securily lot RCMP d.tactwn.r.!. Ind ,HIT 10 

a5~ 11n ... S04Iftlng eommI'IIlII"I" and 10 s.ave cotl. 

lnta~ed Poll« Dog Servlc • 

o CentraIiZ.,ion 10 a Port Kek office I"Ia8 Ii\1liIielnlly 
re6'clid ~ lease costs 

o IPOS consoIiGIkKI" 01 b ~ and equIpmtnI 
1.IIIde' 0IlI IOOf ....... ,ong moolhtt IIOIage leas In 
wrious locations acrou Iha LOWIf Mainland 

• PorI Kab OInb'aliuUion 1Ia, IItiIItlld In IIfI incmIM 

In the lPOS e.. out 't.OIX! .... 1I and. ltduC:lion In 

~ ... ."IM Ii'TII 

Other Provincial Services provided at no cost to 
Municipalities - -
WlW\lhIIlntagrated INms a re on a call, ~ ~ Is a ICC tMy do no! do alOne. Th ........ _ral 0!Ilef prow1CiaIly lunded 

tel'" lhill Mt~t till inlttgrIIlt<lt.ams at wtllat 1111 o.\aehmIni ~laI (JUty mambl<"S lind invntlgiltM51 teams IOtlfl$\1f8 
publiC sate,y. These teams IOCIu:;Ie but a ... not limited 10: 

• l_ Ma i ~ Dlllrid T~Troop 

• AI One · LOWIf Ma~,mtic ~ 

• 0isIs Negoliation Tellm 

• E 0iYIsI0n Major Clime 

• E DMsion Llnderwas.. Reeovoe<yT .... 

Regional Duty Officer Program 
lha LMD R&gional Duty O1Iicera .... ~oiIncIId ItIfIIof 
fewl oIfK:efS who mon~Of RCMP opa,.tions In In,l.gwe, 
MalrIand and eoord1nate majof cross·)uriSdiCtional 
~nt$ 24 1lO1.lf1,. oay.. 7 days 1I...atk. 

. htI" role Is 10: 

• MoYt f9SOIlrcH 00 II sho.H • • m basis 110m IICIOS$ 

the District.nd ass1s1 wdh Ille ~mflnl 01 the 

W11&gf.lll9d III,"IS. 

• Be the 161 poInl 01 o;ontacl for Be RCMP w~h 
Ih' Indeptndtnt Irr.oestigalions OIIica (110) In 

the ewnI 01 a poIica inYot.-ed Inc:ldInt resuIwlg 

on Death or Mrious I,.,ry. 

• Be &tie rllSl t:IOrtt 01 comaa 101 Be FlCMP 10 
activate an Ambaf AN!rt. 

• Raspond 10 medii qUHIions al '" tafllest 
stages 01 an Incide'lt. $/lOIJid a 0IIac:rwn.n! not 
haYR anyona __ bit to speak 10 madia. 

• Enanelhlt criIicaI inlDnnalion illtpOr1ed kI 
!he appoopriallt MnIOf managemIII ...... ln. 

IlnWIy 1M"""". 

• SpecIal 'O " tptv icr ....-eilanOl~ ) 

• S9tc:iI1T ( ''' C blH''~ 1ee1I'I!I) 

• E 0rviSI0Il ~ Suppor!Ser-.icn 

• Combined Foren Special En/oIcement Un~ . ec 

• E DiYi$lon ExpIosil'e DisposaIlJni\ 

• f llcllltat .......... cIio .. lion bet-. f ederal. PrtMncIa.l 
.nd M t.lnIc~1 te<VIoes.nd flKlelnaJ Slai<eholdfll"S such 

at CBS ......... I,porI •. us Homeland Security. Stleril1s. 

Be Transit Police 1IM1 munic~1 pclIklII dep;l.rIme!'IIs 

• """~Iy. (I~ .nd $1\&11 best praaicflacross It\I 
LMO .nd MtWHn ~ poIea departments, 
RCMP julisdlctlont and Olhe, law 8flbn;ement 
partne,.. 

• 



ERT - Emergency Response Team 

Mandate: Responsible tor enhanced response to lronl 
line policing by assisting and dealing with taClical and 
technical5~ualions where extreme danger is presenL 

Resources: 

• COrrprised oj 66 employees 

• Pofoce Oflice<S: 66 positions 

• Support Stan: 2 posi1ions 

Funding: 

• Municipally iuncled: 34 positions 

• Provincially lunded: 21 positlons 

• Federally lunded: 13 positions 

What's new' 

• ERT has newly Integrated witn PM Moody and D&~ 
Police Departments 

• RestrUC1ured 10 a service delNery model lor the 
Tactical Suppo<l Units bringing LMO-eRT, the lour 
Provincial ERTs, three Containrnenl Teams. Crisis 
N&gOIialor Team, Police Dog Service, Underwater 
Recovery Team and E ~ plosive Disposal Un ~ undo. the 

new Divisional "Crlticallncidenl Program" 

• LMD-ERT suuclured their compf9Ileosive training to 
include pannel stakeholdOif ag&ncles in Ihe LMD. In 
2013, a large scale 'l'U:tiWI Shooler Exelcise' was neld 
allhe UnivelSily 01 e r ~ish CoIurrbia (UeC) InvoMng: 
UBC school facully, uec RCMP Detachment, 
Vancouver Police, Vancouver FIre, BC T rans~, 
Richfl10fld RCMp, LMD-ERT, Explosives Disposal Unit, 
BC Ambulance Service, SI. John's Arrtlulance and the 
Lower Mainland District oHice 

MiS$ion: To provkle s~rior enMnced tactical 5uppon 
10 Ironlline membefs in \he most prolessional manne •. 
while maintaining poIiee and public s.aJety. 

Up and Comirtg in 2014115: 

• ERr attended or hosted o...er 40 Communny events in 
201'3114, Including police week, parades, school visits, 
youth camps, diSplays during the Musical Ride Tour, 
and wjn continue 10 do the same in 2014/15 

• EAT, aJong wnh E Division AecruiUng. will be anending 
the Abbotsford AjrShow In August 2014 

• ERr wjn be conducting ~tive Shooter 2,0" al Simco 
Fraser Unlversily in June 10 further the etlorts at 
improving response to this threat, and el<8mining 
InteroperabOlity wllh our po~cjng partners 

10 -----------------------------------------------

ERT - Calls for Service by Fi scal Year -------

"00 119. 

• 
'011/>01> '01>/:10" '0"/>0" 

__ IN1EGAAT£O , .... "', .o.HNUAl REPORT 2t 1lf2l,,. 11 



ERT - Financials Cos t share per munic ipa lity 

"",no" """"". 

2013114Totais 

10,031 ,.'" 11.721 

21.191 27.005 , ... '" 
fOfA,L INOIR[C' COSTS ... 6'" 558 3.S<.>' 694 '.11'.1 12'1 

TO·· .. 'OS' • ',. '," ~ 'J ,., 

12 ---------------------------------- ------------------- - _ ltllIGAA1ED T[ .. US ........ ' IIEI'ORT20':l'2O" 13 
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ICARS -Integrated Collision Analysis and 
Reconstruction Service 
Mandala: RHponsibIe lot itlYesligliling \he Io..nsle 
aspect 01 all vehicle ~ IMI res~ in .,rIaus injury 

or death In the ACMP de\aChmI!'IIal'NS withln the 
Lower Mainland Oisttid. 

Resources: 

• ~ QthC8f$: 20 ~osItiooI 

• Support Slaft: 2 pas~ionl 

• Shill coverage 1$ 17 tIOurs. day. 7 <Ia)'5 a week 

What's new: 

• A cafe activities revMr'N and workload assessment \\as 
completed 10 balan=e humen 'eliDurcillQ willi demel'd 
lor service and oplirnize exlstlno service delivery 

practices 

• Pnx:uFemenloi a laser scanMr- cuftlng edge 
technology which allows lor II Iulilorensk: 30 .endering 

01 any colflsion. crime or dlMSler scene 

MinJoo: Oedicared 10 ~ putJIk; s.altly 
through \he application oIlorensk: Kieneto in coIbiotJ 

~""""" 

FUnding: 

• MooicipiJIy 1\RIed : 18 poSition$ 

• Provincially funded: 4 positionS 

Up and Coml"9 in 201...,15; 

4 ICARS win integrate w~h West VanCOlMlr Polite 
Department as 01 April ' . 2010( - a West V, ncou~er 

Police Departme<1t offocer will be lral\$lerfed into ao 
existing vacancy al1he !.MO !CARS vnll eHee1ive 
Seplember 2014 

ICARS - Calls lor Service by Fiscal Year - - ----

'" 
,.. 

'" 

'" 

lDO!l/~OlO lO'O)/~OIl u""zon 10121101J 10U/10,. 

- - NI HlA .. l(Q1EM1S ,t,NNUALREp()RI 20I:¥.lOI' 15 



ICARS - Financials 

24,158 26.717 2m' 
TOTAL INDIRECT COSTS - , 6"2.998 - - 814,086 T 03528' 

TOTAL COSTS 7n~ ' 05 225·99) J':"iY) 

Cost share per municipali ty 

""""", 201312014 2014J2(115 ....... , .. 

201 3N 4Totals 

" ---------------------------------- ------------ ------- - _ I N l tG Roo,T[O l EMO S ~UAl.R.EPO RT 20I¥.!OI ~ 17 



18 

- Ir ) t J 

.... nd.le : Aespon$ibIe 10< COllecting. processing. 
analyiing and Inlelprtting 8Victence loond el Ih.e sce<le 

01. crime. 

Ae so~.s: 

• Cgmprised 0176 tooiJllo,.as 

• PolIce Officers: 55 POSitions 

• Forensic ldentillcaion Assistanl$: " POfiltion& 

• Video AnalysiS: 6 pos~ion$ 

• Supporl Stall: 6 poslions 

• Shl~ OOYerllge is 17 tlouI1. day, 1 dayS a week 

Wl\al's new: 

• ForerlSic Labs In 'o'IIrious delKl'II'I'eIIlS across lhe 
district 11 ..... been modernized 10 lJCCOmn'IOdale new 
~ !Of e1licJency and processW'og and 10 eI'IStII1! 

heallh and safety Slarodards 

• An lnIemal communieations system lin been 
developed 10 rec.iYelostanl answers 10 questions 
from lor_Ie empIo,-ees In the U.1d. Allows Jof the 

sharing 01 ~s and best prattle.s 

... ... 101'1; To be WOtId leaders in IooInsiC p.minarions. 
guid&d by peqooIIl and professionalln\eg.ity and 
recognized k>r exeen.nce (luring our search forthe IMn. 

Fundin9: 

• Municipalt)llunded : 68 pos~ioos 

• ProvIrIcially 1und6d: 7 posilloo IS 

• federally funded: 3 positions 

up .,,(1 Comlf1g In 201411$: 

• o...l'oping LMD sptdic training IO!' fnlljor crime C3SM 
and disaslltr mponse (lorans;'; vicHm identification) 
unique \0 llilualions In the Lower Mainland such 

as genglaoo aetMty. new lec/'IrII:IIogy. and new ec 
COronor 5eMces agraem&rU 

• A Fedefally lurded tinge/print I/aCUUIn ..... 181 d&pos~ilm 

system has betn eequIred. W/lieh produces mo,. 
fingerprints lor Id&nlilicalion than ~I 
methods. ,ld._tv usef~ in cold case tiles end 

homici(le. 

• A fM'W PrlMociaI management pOOiIion wiI be 
d_1oped \0 jlfO\'idtI addi\lorlal O'>'erslghl of I~s 
and proces~ as \he Iorenslc wortt DeIng done in \he 

LMO is being I •• \nod as \he p~ standard for 
IorensIc units. This alows for consislency 01 klfenslc 

work IlefOSS the province 

• IFIS wII inlegrale w ~h West Vancouver PoI"oce 
DepllrtmEtll\ as 01 Acrll 1, 2014 - one Iddaionel police 

a4fice. pos~1on provided 

IS 1 I 

.~ 

• 

Calls for service by fiscal year 
--- ,- - -- -- - -

..08 
l 

7,U 

'OIIl O " '-- ~ 

Forensic Id entification statistics for 2013114 

'",,""0 10l0 ~ " ~ ' ,-- __ ,'011/1> - --

___________________________________________________________________________________ ---------------------------------------------- --- _ ~' I GAAI;O! !~ S ANNUA L R!POR' lO ' ~ '. 19 



IFIS - Financials - - - ------ - - -

122,393 32.soe 

13,810 12.456 1.,906 

TOTAl INDIRECT COSTS 1 971 4g, 2.173 5.52 3 '43 204 

TOT,\_CO~'$ B144d' 91:J54~'~ " 00991 

20 

Cost share per mun icipa lity 

201212013 """"'" """""' Projected 

2013/14 Totals 

____________________ _ " 'E0RA1[O l[A ... ~ ~_lIll!PQfIl 201J121!I4 21 
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IHIT - Integrated Homicide Investigation Team --
Mandate: Responsible for investigating homlcK:les, 
high-fisk misslrlQ persons and suspicious deaths. 

Resour<:es: 

• Comprised 01106 employees 

• Pdice OMicers: 91 posjnon~ including 4 Irom Abbotslord 
Police Department; 2 hom New WeSlminster Police 
Depal1menl; 1 from Port Moody Police Departmenl 

• Cjyi~an Me~: 12 positions· Includes EledfOOic File 
Administrators and Criminal Intelligence AnalysIs 

• Support Slaft: 13 

• Fundin,,: 

• Municipally funded: 87 POS~iollS 

• Provincially funded; 19 posItioos 

Wh.ilt's New: 
• IHIT Is pleased to welcome back lhe 

inlegration 01 Port Moody Police Department 

• Upgraded 10 a new elecuonic major 
case management system to en/lance 
accountabili1y and efficiency in its 

irwesl~tions . It allows IHIT 10 ul~ile 
CUffent resources In a more eftecUw way 
lor diSClosure and proseculion suppo<l by 
providing a greats( abilil y 10 search aCfOSS 
all 'HIT Investigalions for common suspects 
or OIher trends and mitigate lhe riSk 01 

miSSing any posslbirrties or linkages 

• ClarH;eatio<1 on policing roles ar.d 
responslbililles belween delachmenlS and 
municipal poIiclng parlners lor Ihe Hrsl 
72·hours 01 a homiCide inves1i9'ltion 

Mission: Through humilily. pe<SeYefance, determination 
ar.d ~s relentless pursuit of el«:elleoce.IHIT Is committed 
to bringing those who kill, 10 justice. 

Up and Coming in 2014115: 

• The creation 01 a lull-time designated position lor vi;;1Im 
liaison communication. This alows fOf more timet( 
inlormalion sharing ar.d required vlClim support 

• IHIT i'las begun a project related to I mplemen~ng a 
perfoffnallCe ma08gemenl toollhat will be applied 
to homicide cJearance rales. The goal is to become 

COflsistent and aligned with I\IIlio08I pcaClices 

• The release 01 "Cost 01 a Homicide" video to show how 
homicide Investigalions work from starl to finish and 
associated cosls along the way 

IHIT - Homicide Cases by Fiscal Year 
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IHIT - Financials - - - -------- --- Cost share per mun icipali 
2012/2013 201312014 

20131t4 Totals 

178,005 148,654 216,302 

126,755 115,010 147,390 

, TOTAL INDIRECT COSTS - 3,412.089 I .: 212.273 5.066.0'56 

TQTALCOSIS 16399647 '9248.130 1 9~,,8049 
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IPDS -Integrated Pol ice Dog Service 
Mandale: Traine<l lor tradang ano SH!dUng lor 

suspeds, evidence. drugs and ex~ 

Resources: 

• ~sed 0143 poke-dog teams 

• RCMP Faice OffocelS; 39 positions 

• Abbocslord Police OffICers: • positions 

4 Shit COIIefiIge 13 22 hours" &I~. 1 days II w&tl< 

Funding! 

• Municipally fln:led : 39 positions 

• Provincially fonaed: 4 positions 

Up and Coming in 20'14115: 

• Looking lorwan:110 new Integrations wilh New 
Weslminst8f, Della and Por1 Moody Police 
Deparlm&nls 

• N9W integrations wli enhance seMce del'-9ry 
by allow"" lor 24-hour coverage, the first of Its 

kind lor a police d~ team 

Mission: To pfOYIda WOOd class Police Dog Service 
10 clciz_ anG proyIaa aulltanc. 10 Ia .... enIorcemetlt 

agllllCia oIlhe Lowe< Mainland 01 BrtIish COlumbia. 

What's rww: 

• One rKIW dog I'Iandlef and dOg we .. IraWIId ll'l ihe 
_ lanet. proIie adding &1lQIt\e. resouree In I," 

spec!aXy that lakes _1111 years 10 certify 

j 
, 

I 
I 

I 

, , 

IPDS - Calls for Service by Fiscal Year 

1
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-
-

>0"/",,, '~ l> I"' " 
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IPDS - Financials Cost share 
, , 

munici 
2012/2013 """''''' 

2013114Totals 

I . 
13,711 12.196 14,847 

. . -
TOfAl l:»OIRECT COSTS , 434,673 1.484 488 1.724 205 

TOTAL COSTS 7884 715 76CC, 079 6 ~9_ 53J 
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Note: Updates highlighted in Yellow  Updated: 11/6/2014 

Delta Police Board – List of Events 
(* designates optional attendance) 
 
 
2014 
 
Delta Police Board Meeting 
Wednesday, November 12, 2014 
Police Headquarters 
9:00 am 
 
Local Government Election Day 
Saturday, November 15, 2014 
8:00 am – 8:00 pm 
 
*Delta Police Recruit Swearing-in Ceremony 
Wednesday, November 26, 2014 
Council Chambers, Municipal Hall 
6:30 pm 
 
Delta Police Board Meeting 
Thursday, December 11, 2014 
North Delta Public Safety Building 
9:00 am 
 
*Recruit Graduation Class 145 
Friday, December 19, 2014 
JIBC Gym 
1:00 pm 
 
 

 
 
 
 
2015 
 
*BCAPB Conference & AGM 
Whistler, BC 
April 30 to May 2, 2015 
 
*Recruit Graduation Class 146 
Friday, May 15, 2015 
JIBC Gym 
1:00 pm 
 
*CAPG Conference & AGM 
York Region, ON 
August 27 to 29, 2015 
 


