
QDRO Information Sheet
Please mail or e-mail this QDRO Information Sheet and copies of the requested documents to Marc Schechter or Elizabeth 

Van Clief at the above  address.

REQUESTED DOCUMENTS

1. Judgment of Dissolution 

2 The applicable pages of your Marital Settlement Agreement, Stipulation, or attachment to judgment (if any) which discuss the 

 retirement/pension plan(s) and method of division. 

3. The most recent statement for each retirement/pension plan.   

CASE INFORMATION

Date of Marriage

Family Law Court Case #

Date of Separation

Date Judgment Filed

PETITIONER'S INFORMATION

Name (and former name if applicable)

Address

City State Zip Code

Home Phone # Cell Phone # e-mail

SSN Date of Birth

Petitioner's Family Law Attorney Information

Name

Address

City State Zip Code

Phone #

Petitioner requests correspondence be mailed to

RESPONDENT'S INFORMATION

Name (and former name if applicable)

Zip CodeStateCity

Address



Respondent requests correspondence be mailed to

Phone #

Zip CodeStateCity

Address

Name

Respondent's Family Law Attorney Information

Date of BirthSSN

Home Phone # Cell Phone # e-mail

PENSION PLAN INFORMATION (For additional pension plans: (1) if submitting form via e-mail, please note additional 

pension plan information in your e-mail or (2) if mailing form, please attach additional pages as necessary.)

Employer

Date of Entry into Plan Date of Retirement (if any)

Pension Plan Administrator's Information

Participant/Member

Name

Address

City State Zip Code

Phone Number

Phone Number

Zip CodeStateCity

Address

Name

Pension Plan Administrator's Information

Date of Retirement (if any)Date of Entry into Plan

Employer

Participant/Member

***SECURITY WARNING*** 
Because e-mail messages sent between you and Butterfield Schechter & Van Clief LLP (“BSV”) and its employees are transmitted over the Internet, BSLLP 

cannot assure that such messages are secure. You should be careful in transmitting information to BSV that you consider confidential. If you are 

uncomfortable with such risks, you may decide not to use e-mail to communicate with BSV. Although you may be sending an e-mail message to a specific 

BSV employee, other BSV employees may review such messages. Additionally, your e-mail messages to BSV may, consistent with BSV’s regulatory 

requirements and retention polices, be retained. You should also be aware that e-mail messages may be delayed or undelivered.  

 


