Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

REGIONAL OFFICE :
SHGB :PAF :1111

gerIfe sl § $RIRD & U9 394 SWR & JRSIRAT &
forg aife &1 Azure JeAaid+ 96y
ANNUAL PERFORMANCE APPRAISAL FORMAT FOR CHIEF

AND ABOVE OFFICERS WORKING IN ADMINISRATIVE
OFFICES

HeAai®+ Jafer/ Appraisal Period

gEdiaxer @1 aier/ Date of Submission :

PERSONAL BIO-DATA

fafrse ggarer @&ar /Unique ID :

9™ /Name :
ye™ / Designation
qdura A9t &1 w1/ Present Place of Posting :

@9 9 /Since when :

s=# fAafY / Date of Birth :

adar o / Present Scale

7. faEn el da
PF No. : Basic Pay :
9 941 ¥ J P IR g™

Joined the Bank on : as:

& J99ar / Educational Qualification :

ARG AT, (SIUTSRsdl / Auasansd! dael Rerfa
Professional Qualification : (JAIIB/CAIIB etc.) :

Page | 1



Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

gradl / ACKNOWLEDGEMENT

(9 o e urey & A1F w@m S/ (To be kept with Performance Appraisal Format)
(RS Heame-adl Uy &1 Uil | uradl SR X ol Ul Jedifddl TRl &l a1 ST
Td g Ui S e Jeied & rer IE! S |

(Acknowledgement to be issued by the reporting/appraising authority in duplicate,
original copy may be given to the Appraisee Officer and second copy may be attached
with the PAF)

qd gRAToT JrHAT d6

SARVA HARYANA GRAMIN BANK

BRTAT /OFFICE : oo

E 15 1< | R Lo = 1 2= A G R T £ A =21 S 3
...................................... TP DI AAT BT BRI AT eaied RuE 20 .. BT TG BS |
Received performance appraisal report for the period ................ 170 on
............................... From Shri/Ms ..o
Designation ...................... Posted at .......oii
GINEE] RAFET Fearm-ad! IIeRl & gweR Td gex
Date Signature & Stamp of the Reporting/Appraising Authority

A\ Tg ueqa™ / Name & Designation:

gradl / ACKNOWLEDGEMENT
(39 qeaifedr afre™ su=t ur @) /(To be retained by the Appraisee Officer)

a9 gRAToT AT d6

SARVA HARYANA GRAMIN BANK

B /OFFICE : ..o,

E 01 1< 1 R LS =1 £ A CIE T P A £ R 3
...................................... TP DI AAT B BRI T eaied Rard 20 . BT UK S |
Received performance appraisal report for the period ................ t0 i on
............................... From Shri/Ms ...
Designation ...................... Posted at .....coii
GINECH RAfET Fearm-adl IEIeRl & sweR Td g8
Date Signature & Stamp of the Reporting/Appraising Authority

A Uq uga™ / Name & Designation:
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

FY fasurest & s #/ ABOUT PERFORMANACE APPRAISAL FORM

PRI & e 7 R HHARAl & BRIFEET & qeied dA © dfed SMAEIRAT & U ud
PRI P BIHd BT R AR M1 8| B FWET qedied AfRma &', ufreor, dgr a4l &1
AR B Ud S/ GoIR M d1 STeT §6 &1 Fold d § FeId 8N | 39 I8 F Bl U dd B
fou, u' "% © & @ e qeaied uRel a1 v aRguRedr & A1 fhar Sy | Weied 9 oa)
FAIT TP B R UhdT FHIGg A q DI I @Y | H1I e gedied ured &1 Fefalad 137 warg
gl

The aim of Performance Appraisal is not only to evaluate the performance of the employees but
also to focus and facilitate training and development of officers. The performance appraisal
should help in identifying and improving individual skills, training, right placement and creating
a databank. To achieve this, it is imperative that the performance appraisal should be done with
the utmost transparency and objectivity. The whole process from self evaluation to review should
be done in a time bound manner. The Performance Appraisal Format contains the following
features.

> Ruifdn e gRT &I Awred qedied ureu uiftd & gaar fofa uradl gRT &1 SIREf | i reror
ReIfeT &1 Uy HeAifdel! BRI Ud HeidhTehdl TR FRT WRT QT |
Perforated Acknowledgement of receipt of PAF is to be issued by the Reporting Authority.
Training Status format is required to be filled in by the Appraisee Officer as well as
Assessing authority.

> -1 # IRiierer @ W—edidd w1 GAdT fhar T 2 Oy qeaifadl JfEerl gRT WRT ST |
PART-I contains Bio-Data and Self-Appraisal to be filled in by the Appraisee Officer.

» am-Il & smm-1 # (W@ SRRyl &r) |afd qeaifedl sfter & W feufri ek
AT AHRY BT faIgar e 2 |
PART-II contains comments of the Appraisee Officer on own performance in Dimension-I
(Key-Responsibility Areas) and point-wise assessment by the Appraising Authority.

» 9=l # smm-Il (Yeead M), -1l @mER /Jafsn) Jam—1V (@& qedidd) &
fqeRor & fSaapT MRl YediehTadl EdbRI gRT AT SIRAT 3R FHIEThd —IIeR §RT e &
T e R g e Affd gRT @ S arelt Flen @ o AT far war 7| Alen ol &
SR SN BT ST e Ud HRIMHIGT Bl S@d g YD URFIER 3 3 &1 U |
PART-III contains details of Dimension-II (Managerial Dimensions) Dimension-III,
(Ethics/Integrity) Dimension-IV, (Potential Assessment) to be assessed by the Appraising
Authority, overall review of performance by the Reviewing Authority and also the review of
Moderatino Committee Marks to each parameter may be awarded in view of the duty sheet
and performance of the officer during the review period.

> @IV ,/Td S99 IR & T ARHEIRAT & FRI-Awred urwy o a0 ufd Ue 99 Ad e
fAPRT UYTT, T BRI &1 ey Ud Rérs & forg doi omeefy |
The Original Copy of PAF of all the officers in Scale IV and above shall be sent to HRD
Division, Head Office for reference and record every year.

> Al gAifadl e URie a9y 15 A dd RUIC UK el bRl & al Rl / Jeaib-ed! UTferR
R @1 v WNR®I b B AHal ¢ | I8 JAT=d fbar s =iy & fdeRal a1 gediea
fRuiRa w7 & fiox 1fd v 9¥ 7 A a& I H) forar oy |

In case Appraisee Officer does not submit the report by 15" April every year, the
Reporting/Appraising Authority may proceed with ex-partee assessment of the report. It
should be ensured that appraisal in respect of all the officers is completed within the
specified time framework, i.e. 7™ of May every year.
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Sarva

Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

gfreror @1 Rerfd / TRAINING STATUS

@ gRrom T I, FrRITE)

Sarva Haryana Gramin Bank, Office

FBRT BT A9
Name of the Officer

gfRrerer &Y Rerfa

Status of Training

gRR1eror &1 ImarIHAIg
(eaifedt e Seoia ax)
Training Needs (To be
specified by the Appraisee
Officer)

HHANI B fapra dqeh
STAAMI R dT

([eaidTdat /aiier
Tferer wR)

Employer’s Need for
Development (To be filled
by the
Appraising/Reviewing

Refresher course
attended during the
last 2 years

Authority)
fUBel 2 99f & SRME BRITHD & B folv BRITHSD &3 B Ty
SIRATIT HRIHH For Functional Areas : For Functional Areas :
"=l ureusH |
AEATRTAT
Orientation
Programme/
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

fooer 05 a9 & IR W @ fAeng & ferw ¥ & faer & forw (O
8 / fafdre / aredt For Self Development Hus, fauer wierd, $1 dUD
TR & TfRreror H ST, < & 3Mfe)
Tearirar | facer & ur For Self Development
yfreror |fa) (Public Relations,

marketing skills, work
relationship skills,

Intensive/Specialized/ leadership qualities etc.)

Outside. Institute
Training attended
during the last 05
years (Including
training abroad)

Ui 1eror T JUeT R B ARG B gfe B/ s
Training Inventory Up-Dation date Confirmed Yes/No

FRI=d R & W% & swieR / Signature of Manager of Controlling / Head Office
(Staff/Training Manager is required to note down the above trainings and its
requirement for maintenance of Training inventory)
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

-1 / Part-1
AfFRTT IR—TSICT 9 WA
Personal Bio-Data And Self-Evaluation
(eaifedt aferert gR1 wi=1 W) / (To be filled in by the Appraisee)
(eaifedt At 39 w1 § $I3 AfaRed ez g1 o af F-aaia <)
(The Appraisee should feel free to provide any additional details in this Part.

i 3fafe / Appraisal Period :
IR BT R/ Date of submission :

Irsier/ BIO-DATA

Rl 1f¥erT & el w9 ¥ dRRA 2/ Working under the reporting official since :

REBTR / ARTE] (31eTeT / 3l Yaeieh deld bl TRl T YT by Y 34 JREBRI Dl ool D)
Awards/commendations (specify membership of Chairman/Zonal Manager Club or other
awards/incentives received)

A o afy & IRM e @1 T /Foffa oy e eRaE w6 @R, it B @,

Details of Disciplinary Action, if any, initiated/decided during the period under review

fsad 5 auf @ <A dA1dl/ Posting during last 5 years:

S. | a9l &1 *ImE EESIL 3rafer L

No | Place of posting Designation Duration | Period
(in years, (from and to)
months)

1.

2.

3.

4.

et A AR & vU H Bl A B FA q@ly

Total period of working in Branch as officer :
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

Yelfesifd 9 wtedl & glkTel /PROMOTIONS DURING THE WHOLE CAREER :
S.No | Cadre Since when

1.

2.
3.
4

W—HATd1/ SELF-EVALUATION

1. 39 a3 d&a @ oo | 37ud U &1 iR &8 R ? HuAT IuYFd HIved A
gl &1 e T 3R HROT qar |

How do you rate your performance vis-a-vis your goals this year? Please tick the
appropriate box and specify reasons

Halpc I / 98d 3|1/ | IW/1/ | 3t/ Iad d wH/
Outstanding | Excellent | Very Good | Good | Average | Below Average

DT :
Reasons :

2. 71 GHNATE @ SR ATUD! a8 YT S 7 AR feured § goR aF § S8 qmen
e 8§ ?
Is there any impediment in achieving your goals and improving performance
during the review period?

3. %9 & A st Sfg @ ? (ST HEAl BT Seoi@ B o9 amuat wfa 8 s — 7T,
fae”f fafra oY yseE, wrfife gyseE, fauos | 9 anfR)
What are your career interests? (Indicate the area in which you are interested
viz, Credit, Foreign Exchange, Treasury Management, Personnel Management,
Marketing, Insurance etc.)

w1/ Place qeaifedl e & xR
Date : Signature of Appraisee Officer
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

91T — II/Part - 11
(qaifed At/ Jeareaed gTiErerRl §RT 9T SIR)

(To be filled in by the Appraisee / Appraising Authority)

BRI BT A9 -
Name of the Officer ........................

URAThRUT bl qRIE:

Date of Submission ........................

i 3fafe
Appraisal Period ......................
b Dl ARG

Date of Appraisal

ANT — 1 9@ SRR sl § freure

4. Dimension — I Performance in Key Responsibility Areas
JINT® SR  SRId & U9 S99 W D ARSI
Chief and Above Working in Administrative Offices
$Y. | qedifddl @I feuofy HATb-Tdhdl TSR 31 fewofr
S.No | Comments of the Appraisee Comments of the Appraising
Authority
41 9@ SRGIId &1 (W19 UIhISd) BT :

Key Responsibility Areas (Job
Profile)

gl WMe fRATD e & ATAR
dU T gfe UE SaRardd Bl
|fed dril / Aedl BT faa=or § |

Mention description of tasks/goals
including Primary key responsibilities

assigned vide duty sheet dated

and performance

Nt eRifafry snfe &1 9 T SHdT
TRINT

Areas :

Knowledge and application of Bank’s
etc.

policies, procedures governing

assigned functions.

=1 @wral & Hag H Fwed 1 )R
A Ioelkd I |
State Performance in detail in respect

of the various areas.

PR : Areas

U BRI B ARG, el I Ui iR
NRRIE G GG 2 ) S B S 2 2 = NG B
IRTHAD HRATS
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

Planning his / her tasks, achievement
of objectives, and timely corrective

action taken in problem areas.

4.2

Tad foar -

Innovative Ideas :
JedN  AIOERN BT hadd AR 9l

B -
Areas :

FW  IroERi B @l /AN ud

s & fow W a3 H
AISTATE / -Nferr fasRaa &= |

Implementation of better schemes and

dadX

evolving better schemes / policies in
new segment for future development.

R fdeIRal g oAl W Ut
geral /Fqar= feRl @1 q@d gu AR
CORIEIC IR I

Any policies / scheme formulated in
view of suggestions / innovative ideas
from and

received superiors

subordinates.

HTAFIIT B DI A/ / &THdT IR afasy
o fap & fau T & H dER
AT /e feRyd &= |

Aptitude / potential for exploring /
analyzing and implementing better
schemes and evolving better schemes /
policies in new segment for future
development.

=T 9ol Ud geial Bl Uso bR bl
&THT

e AR AmIRAT a SrefiRer wHaTRal
DI 91 G DI 30T |

Receptivity to innovative ideas and
suggestions — the desire to listen to his

superiors and subordinates.
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

43 | 999 W HIUT U9 Sfod fageiyor : P :

Timely Observation and Proper | Areas :

Analysis : T 9 IR WREGETRAT DI THR FHARITSI

TR el B Wy W WigAr Ud | P IR H SERT SugR 3TN dRe prarg

awqRefi @1 Sugad fa"erer vd préard | W gama Ad E 7

"l gea & Ay IR wigeiRaAl @ | Does he / she keep informed to higher

AHET T | authorities of serious problems with

Timely  Observation of  serious | proper analysis and suggested actions ?

problems and placement of factual

position to higher authorities with

proper analysis and suggested action.
T Gl @ R/ 99 e B
gaar difs I9d IR H HHY W [SUER)
PRAS B O Gh /Ieaak UHIRAT |
AR U fhar S e |
Capacity of monitoring / foresee
problems so as to take corrective
action in time / seek guidance from
higher authorities.

44 | ymEfTe < P :
Administrative Efficiency : Areas :

e IRl & BRIAHGT BT, THI W
oo 3R o Fefieelf BT AR’ <,

URT BT Td SHBI ERg H 3NUPT

I SRl @1 oy /g fea
T B H AT
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

AN | 310 Rl & BRI e |
FuR @ & o feg 1 Sur |

Timely evaluation of performance of
subordinates and contribution towards
guiding, motivating and supervision
of your subordinates. Steps taken to
improve the performance of his
subordinates.

PR &7 B ARFRIAT T I W
qATH T FHIeT (F91 Thel)
Timely assessment & review of

officers under jurisdiction (all scales)

o af & <RE fhaa fERIl @t
i T ST o7 ?
No. of Officers due for assessment

during the last year.

o af & SRME fdhad ARHIRAT &1
e o 37 ?

Control in areas where task allocated /

delegated to his subordinates.

AT iRl & BRI WET &1 JeAidd
T B e fA'dwer g e e

I PR |

Evaluation of performance of his
subordinates and submitting the
performance analysis and review
forms.

Wh &I 2T < § weedr|

Clarity in instructions to staff.
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

No. of officers assessed during the

last year.

o af & IRM fHad ARHERAT @I
e BT ST o ?
No. of officers due for reviewing

during the last year.

fUsel a¥ & SRME fhad IEHRAT BT
JHET Y TS ?
No. of officers reviewed during the

last year.

I wIh H A I AeRid e b
o e @1 "wRie’™ der uRd wRa
IBT IRTST |

Contribution

towards guiding and
motivating his staff so as to develop

self confidence amongst his staff.

Py AT YA

Any other Achievemnent :

Teaifedl Aftrer @ FxeR
Signature of Appraisee Officer

[aiddhdl JIRIER & FeR
Signature of Appraising Authority

AR BIHd! / THEm JIHRT §RT 999 Sckelid il & fay & 1 s
Marks assigned by KRAs by Appraising / Reviewing Authority

yemate srafaal § eRida 1& t§ S99

SHUR b BT

CHIEF AND ABOVE WORKING IN ADMINISTRATIVE OFFICES
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

3. | IR PRIED qeaidIadl | aHiErsat
S.No. | Parameters Ipfler . & | Uil gIRT | YIS ELN
fog  aftrean | fd T i | 3 N 3w
A® Marks Marks assigned
Max. marks | assigned by | by Reviewing
for each | Appraising | Authority
Parameter | Authority
41 | PRi-gM Ud Sifd drerge 20
IBEIES]
Job Knowledge and
Performance in Job Profile
4.2 dJagt DT /AeEn R 10
HNAT
Formulation of Innovative
Policies / Schems
43 ENSENIRCRSE ] 10
Analytical Ability
44 RIS CR R GRS G 10
Administrative Effectiveness
50 3l H UT BY 3ih 50
Total Marks obtained
ARBhdT YIS & SR AHIEATHI—IETBRT & BHIER

Signature of Appraising Authority

Signature of Reviewing Authority
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

arr / Part - 111

5. 3ma™ —II gdg®s™a I / Dimension IT — Managerial Dimensions
(eaieidal e g1 feiver fear s=r 2 / To be assessed by the
Appraising Authority

IRTeR AT H-al FHEERN
&RT &1 78 fewofy

51 | srd—=r /Job Knowledge

AT / BraTcHS &5 H Sdr vd 5 &1 Sl vd TN
S 6 adue e H# gl wred @1 ugell oma Il
2 IRange & depth of expertise & knowledge in the
business / functional area that are pre-requisites to
effective performance in the present job.

52 | yANIfid el /s aud /

Administrative Skills / Work Relationship

fwred aI'e @ A /TG H URWRE qHST T —
S 91T &1 AT SR, e @1 Sfua RO <9 g
S8 dd # uRaad wxar| Quality of execution skills,
Developing mutual understanding amongst the staff,
building team spirit, providing proper guidance to
staff, providing job rotation.

53 | g @#ar/Leadership :

% B & ST arelt fReradl § wusedr /Fara) fa=mRy srerar
gemai @ weqaar Clarity in instructions to staff /
receptiveness to innovative ideas or suggestions.

54 |39 99 /fquv @iwrad /Public Relations  /
Marketing Skills.
ARges vd forRaa wuwor & uvra’freiar Effectiveness in

spoken and written communication.

55 | faufg o9 &Y &war /Decision Making
I, Ude U9 &Rl R 479 <47 |

Planning, Organizing & attention to detail
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

ARvfi—2 -1 999 AT & foy gREadwdl / IifraeRT / aiersal gTieerRT Rt
f&& 4 AidTable — 2 Marks assigned to Dimension II Managerial Dimensions by

Appraising / Reviewing Authority

®. | IRPfreR IR®  URTHICR | JITHTHdl aHeTdhat
€. | Parameters ® fog | giffrer grr | wilderdt g
S.N Afrpaw e | A W AP & T 3w
0 Max. marks | Marks Marks
for each | assigned by | assigned by
Parameter Appraising Reviewing
Authority Authority
51 | sRI—91 /Job Knowledge 10
52 | gemEfa® BT / BTt T 10
/ Administrative  Skills / Work
Relationship
53 | 9gw@ &@war/Leadership : 10
54 |9« 9w® /fquuem &l / Public 10
Relations / Marketing Skills.
55 |favfg a9 @Y &war /Decision 10
Making
50 APl ° YT Bl AP 50

i WR fary fewoft Q)

Appraising Authority is required to give specific comments on dimension-III,
Ethics/ Integrity and dimension-1V, Potential Assessment.

Aedibadmd YTer Jmam—III |, nurR /Jafaeer ik mam— IV, &awdn &1

Ir—III—-3maR / 9df-19s / DIMENSION III-ETHICS/INTEGRITY

(@maay® td afdera AmERer Al § AR &1 fed @ amER| Afe et @
FAFEST & IR A $HIg "ag 2 AR Igeraiie sRaE & fay fofas gaor 78 @ w==y
3H 91d @ dod/dq ? & after $arer T @ a1 Sugaa fowofi X | qenfy, ot
fewofl feug far @& uvera ud forfas @) deverar @ w1 @) w0 =R | G@freer
Td AMENY R fewefl gwuee g+ anfiv |

(Officer’s values & ethics in both professional & personal conduct. In case there is any

doubt about the integrity of the officer and there is o conclusive proof for initiating

disciplinary action but there are signs/ symptoms that the officer is dishonest, appropriate

observations may be made. However such observations should be made after
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

dispassionate consideration and with a detachment of a judge Comments on integrity &
honesty have to be specific)

qedih giferedrt @ feweft / Comments by the Appraising Authority

6.3 Srgyfaa @il /aqfad Senfaal /aua & daelik @il & ufa sifardt &1

w |
(ErIgfaa wrfaal emR /A1 o4 SIfa 91 W9 @ $AGIR 99 & AP U9 gRer |
gfaa sffeRal R anp) guar sgyfaa wfa/sggfaa Sqenfa /w9 &
PR 9 D e & Ufa AREN B GHS dAT ISPl BA DA D qR H
feaeft 9|

6.B Attitude of the Officer towards Scheduled Castes / Scheduled Tribes /
Weaker Sections of Society
Applicable in case of Officers dealing with the development and protection of
Scheduled Castes and / or Scheduled Tribes and Weaker Sections of Society)
Please comment on Officer’s understanding of the problems of Scheduled Castes /
Scheduled Tribes / Weaker Sections and Willingness to deal with them.

7. A1V _(&ad1r &1 Jeaied / DIMENSION-IV (POTENTIALASSESSMENT)
HAfbd & GIR & ol AoIqa Uell Ud HHGIR Uell & 9 &30 &1 9o fBar S/ Major areas

of strength & weaknesses to be elaborated for the improvement of the Appraisee.

S. qoiqd uer/ Strengths $HGIIk ueT/ Weaknesses

DNl | W N —
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

R AFPR FeaeRk fTHIR o1 & o) TR 2 31 S U8 R 3 B & ol 31fdd Iugad ©,
HUIT Il P |
Is the officer ready for handling higher responsibility or more suited for another job at the

same responsibility level ? Please specify.

JABHar MRIGRT & BwIER

Signature of the Appraising Authority

el SNy B o) (Jeaidddl Taaer) | redfa 8 & Refa d 7y fewoly € S
a1e)

Remarks of Reviewing Authority (Specific Comments to be given in case of
disagreement with Appraising Authority)

TR UHNT & SRR
Signature of the Reviewing Authority
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Sarva Haryana Gramin Bank

(Sponsored by: Punjab National Bank)

IRl — 3 fA2ures &1 9Ha Yedih
Table-3 OVERALL ASSESSMENT OF PERFORMANCE
AaTdIadl /aHiar gieaRT gRT1/ By the Appraising / Reviewing Authority

JAMIDHRT BT T

Name of the Officer :
™™ HATHIDhdl YIS gRT | GHierrsdl — grierar] gRi
Dimensions By Appraising Authority | By Reviewing Authority

for T i / Marks Given | & 1 s / Marks Given

g SaRalRfid i KRAs

Yeehla T4 / Managerial
Dimension

@l / Total
AR — 4 G TP & fag Frefkor — w9
Table-4 Rating Scale For Overall Assessment Of Performance
HUAT SUYFd HicH JeAife- AR S Ho fF I & yraq MR |
Please fill the marks in the appropriate column.
Gl AP IhIT 9gd A1 | ADI R JAEd 4 dH
Total Marks Excellent | Very Good | Good Average | Below Average
100 86-100 71-85 55-70 40-54 0-39
HATHTDd UTHRI GIRT

By Appraising Authority

HHlETHdl ISR gIRT
By Reviewing Authority

AR Bhd! YIIHRT & SR

Signature of Appraising Authority

™,/ Name :
yeqm™ / Designation :

AR —IAGRT & TR
Signature of Reviewing Authority

™,/ Name :
ggq™ / Designation :

e AT g1 b sifem ek /e T sid
Final Rating / Marks Assigned by the Moderation Committee:
T | HH ST I FHieTdal MER gRT ST § | wu dd uRafid ST & A #H)

(In case of Below Average Rating or Rating changed by two steps by the Reviewing

Authority)
qew / Member

a™/ Name :

geqa™ / Designation
%

*

Wew / Member

e / Member

fasi® / Date:

</ Place:
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