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This instruction implements Air Force Policy Directive (AFPD) 11-2, Aircraft Rules and Procedures, and
AFPD 11-4, Aviation Service. It establishes evaluation criteria for initial and periodic aircrew qualifica-
tion for all units operating Special Operations Forces (SOF) MC-130 and SOF C-130 aircraft. For the pur-
pose of this instruction, SOF C-130 aircraft encompasses Air Force Special Operations Command
(AFSOC) owned C-130E/H, C-130H1, C-130H2, and tail numbers 63-7815/7816 flown as either primary
or Back-up Aircraft Inventory (BAI) airframes. It is used in conjunction with Air Force Instruction (AFI)
11-202V2, Aircrew Standardization/Evaluation Program, and Major Command (MAJCOM) supplements
thereto. This publication does not apply to the Air National Guard (ANG). This publication applies to Air
Force Reserve Command (AFRC) Units. The use of the name or mark of any specific manufacturer, com-
mercial product, commodity, or service in this publication does not imply endorsement by the Air Force.
The Privacy Act of 1974 applies to certain information gathered pursuant to this instruction. The Privacy
Act System Number FO11 AF XO A, Aviation Resource Management Systems (ARMS) covers required
information. The authority for maintenance of ARMS is 37 U.S.C. 301a (Incentive Pay), Public Law
92-204, Section 715 (Appropriations Act for 1973), Public Laws 93-570 (Appropriations Act for 1974),
93-294 (Aviation Career Incentive Act of 1974), DoDD 7730.57 (Aviation Career Incentive Act of 1974
and Required Annual Report, February 5, 1976, with Changes 1 and 2), and Executive Order 9397. Refer
recommended changes and questions about this publication to the Office of Primary Responsibility (OPR)
using the Air Force (AF) Information Management Tool (IMT) 847, Recommendation for Change of Pub-
lication; route AF IMT 847s from the field through the appropriate functional’s chain of command.
Ensure that all records created as a result of processes prescribed in this publication are maintained in
accordance with AFMAN 37-123 (will convert to AFMAN 33-363), Management of Records, and dis-
posed of in accordance with the Air Force Records Disposition Schedule (DRS) located at https://
afrims.amc.af.mil.




2 AFI11-2MC-130V2 12 MARCH 2007

SUMMARY OF CHANGES

This document is substantially revised and must be completely reviewed. This revision reorganized the
format of chapters and paragraphs for increased understanding with chapter two applicable to all crew
positions, chapter three applicable to instructors, and following chapters applicable to individual crew
positions. Grading criteria tables have been standardized across crew positions where applicable and
expanded to include specific grading criteria. Evaluation methods are identified by notes in the crew spe-
cific tables as: in-flight only; in-flight and/or in simulator; and in-flight and/or alternate methods. Guid-
ance was added allowing Weapon System Trainers (WSTs) to be used to accomplish evaluations or
portions of evaluations if certified by AFSOC A3T and A3V. Guidance was clarified on the use of SPOT
evaluations to document Special Qualification Evaluations. Multiple Qualification guidance was clari-
fied. Emergency Procedures Evaluation, publications checks, and Cockpit/Crew Resource Management
guidance was added. In Table 2.1., aircrew discipline and airmanship/situational awareness have been
added as critical sub-areas. In Table 3.1., all “Instructor” sub-areas have been modified to reflect the
Command standard and are no longer graded as critical.
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