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Executive Board Position:   

Member at Large Four Year Public, West   

 

Candidate Name:    

Terry Wigle        

 

Institution:     

California University of Pennsylvania    

 

Current Title:     

Assistant Dean for Student Services     

 

Other positions held:   

Previously employed at Kutztown University of Pennsylvania and at Indiana University of 

Pennsylvania.     

 

What other leadership experiences have you had that prepare you for this position?   

Working in a public institution within the State System has afforded me the opportunity of 

collaborate on a multitude of projects with other public institutions of higher education throughout 

the state.  In addition, I am currently, co-chairing the 2005 Pennsylvania State System of Higher 

Student Affairs conference.   

 

Years in PCPA:   

Ten 

 

Education:   

BA Communication and Information Arts from Saint Vincent College   

MA Student Affairs in Higher Education from Indiana University of Pennsylvania    

 

PCPA Involvement:  

Over the past few years, I have hosted two Keystone Seminars.  In addition, I was a member of 

2003 conference committee.  I am also a member of the 2005 conference committee.   

 

How do you feel you could contribute to PCPA should you be elected to the position you seek?  

As an active member of PCPA, I feel that I could contribute on many levels.  If elected as the 

Member at Large for Four Year Public West institutions, I would work to further the interests and 

concerns of those individuals represented in the four year public west segment of PCPA.  I would 

be actively involved in promoting PCPA to my colleagues throughout the state.  I feel that PCPA 

offers valuable professional development opportunities and I would work with the professional 

development chair to further professional development with the organization. 
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