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Fore word

This Disa bility Action Plan isa statementofthe Councils
commitmentto the promotion ofequality of o pportunity for
disabled people and complementsits Equality Scheme under
Section 75 ofthe Northem Ireland Act 1998.

This Disa bility Ac tion Plan hasbeen designed to ensure that the
Council fulfils its statutory obligationsin compliance with Section
49A of the Disability Disc imination Act 1995 (DDA 1995) (as
amended by Article 5 ofthe Disability Disc imina tion (Northem
Ireland) Order2006) through to 2016.

The Disability Disc imination Act placesdutieson public authonties,
when c amrying out theirfunc tions, to have due regard to the need
to:

e promote positive attitudestowardsdisabled people; and
e encourage participation by disabled people in public life.

These are collectively referred to as‘the disability duties’
This Plan o utlines how the Councilwill e nsure thatissuesfacing

people with disabilities are e ffec tively mainstreame d within
Councildecision making processesand service delivery.
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1.1

1.2

Inttoduc tion

UnderSection 49A of the Disability Disc imination Act 1995
(DDA 1995) (asamended by Article 5 ofthe Disability

Disc imination (Northem keland) Order2006), Antrim and
Newtownabbey Borough Councilisrequired when c anying out
its func tions to have due regard to the need to:

e promote positive attitudestowardsdisabled people; and
e encourage participation by disabled people in public life
(‘the disability duties’).

UnderSection 49Bofthe DDA 1995, Antrim and
Newtownabbey Borough Councilisalso required to submit to
the Equality Commission a disability ac tion plan showing how it
proposes to fulfill the se dutiesin relation to its func tions. Antrim
Borough Counciland Newtownabbey Borough Council
developed theirfirst Disability Ac tion Plansin 2007 and have
reviewed these on a regularbasis.

Antrim and Newtownabbey Borough Counciliscommitted to
mplementing effectively the disability duties and the disability
action plan. We willallocate allnecessary resources (in terms
ofpeople,time and money) inorderto implement effectively
thisplan and where approprate, build objectivesand targets
relating to the disability dutiesinto cormporate and annual
operating plans.

We willalso putapproprate intemalamangementsin place to
ensure that the disability dutiesare complied with and that the
disability action planiseffectively immple mented. We will e nsure
the effective communication of the plan to staffand will
provide allnecessary training and guidance forstaffon the
disability duties and the implementation ofthe plan.

We confirm ourcommitment to submitting an annualreport to
the Equality Commission on the implementation of thisplan
and of canying outa review atleast five yeany.



1.3

We are committed to c onsulting with disabled people when
mplementing and reviewing ourplan.

Re sponsibility forimple menting, re viewing and evaluating this
disabilty action plan lies with the Chief Exec utive and the point
ofcontact within Antim and Newtownabbey Borough Council
willbe :-

The Equality, Diversity and Policy Manager
Antrim Civic Centre

50 Stile s Way

Antrim

BI11 2UB

Telephone number: 028 9034 0038
Text Relay: 18001 028 9034 0038

Email: nfo@antrimandnewtownabbey.gov.uk

Ifyou require thisplanin an altemative format(such asinlarge
prnt, in Braille, on audio cassette,easyread oroncomputer
disc) and/orlanguage, please contactthe above person to
disc uss yo urre q uire me nts.

Acopyofthisplan,ourannualprogressreportto the Equality
Commission and reviews ofthisplan wilbe made available on
ourwebsite www.antrimandnewtownabbey.gov.uk

Outlined below isthe range offunctions of Antrim and
Newtownabbey Borough Council

The rlesand functionsof Councils fall within three types -
Direct, Representative and Consultative.

e the directprvision ofa numberofservicesand facilitie s

e the promotion ofthe arts, tourism, c o mmunity and
economic development

e the regulation and licensing of certain ac tivitie s rela ting to
envimnmental health, consumerprtection and public
sa fe ty



e arepresentative role on a numberofbodiesand boards
including Educ ation and Health

e a consultative role in relation to functionsconducted by
otherGovemmentbodiesand agenciesonissuessuch as
planning, water, mads and housing

e anadvocacymwle forthe people ofthe Borough

In the performance ofthe above rolesthe Councilcamesout
func tions in the following areas: (Thisisnot an e xha ustive list)

e the provision and maintenance offaciltiesforrecreational,

socialand cultural ac tivitie s inc luding leisure c entres,

community centres, parks, open spaces, sports and

playgroundsand placesofentertainment

street cle ansing

waste collection and disposal

the provision of burialgrounds

the provision of grant aid to support the Arts, c o mmunity

development, good relations and the promo tion o f to urism

and economic development

e the administration and regulation ofcertain ma tte rs rela ting
to the envimnment, public health and public safety
inc luding building control, food safety, statutory nuisance,
dangermwusbuidings, airpollution, noise pollution, dog
control consumerprotection and health and safety

e the licensing and regulation of streettrading, placesof
entertainment, amusement c entres, se x e stab lishme nts,
society lotteries, cinemas and petroleum stations

e the making ofbye-lawsand regulation ofsame

Powersagreed by the Executive that transferred to local
councilsin Apnl 2015 included:

Planning
e Iocaldevelopmentplan func tions

e Developmentcontroland enforcement

Roads
o Offstreetparking (exceptParkand Ride)



Ubanregeneration and community development (the se
powers will ransferin April 2016)

Functionsassociated with physicaldevelopment (e.g.
envimnmentalimprovement sc hemes)

Area based regeneration (such as Neighbourhood
Renewal)

Some community development programmes forthe
voluntary and ¢ ommunity sec to rs

Iocal Economic Development (transferfrom Inve st ND

Start a Busine ss Pomgramme and Enterprise Shows

Yo uth Entre pre ne urship (such asPrince’s Trust and Shell
Live wire )

So c ia 1 Entre p re ne urship

Inve sting for Women

Neighbourhood Renewalfunding relating to e nte rprise
initia tive s

Iocal Tourism

Smallscale tourism accommodation development

Providing busine ss supportinc luding busine ss start up
advice along with training and delivery of customercare
schemes

Providing advice to developerson tounsm policies and
related issues

Other

Some elementsofthe delivery ofthe EURural
Development Pogramme;

Authorty to Spot List to enable Councilsto add a building
to the statutory liston a temporary basis, subjectto
ratification by the DOE;

Authornty to draw up locallistsofbuildingsthatare of
arc hite c tural and/ o r histo ric inte re st;

Amagh County Museum;
Iocalwaterrecreationalfacilties;

Iocalsports(greaterinvolvementoflocalgovemment)
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Func tions to transferfrom central to localgovemment

Community planning

e Thiswilprovide a frame work within whic h Co unc i,
departments, statutory bodiesand otherrelevant
agenciesand sectorscan worktogetherto develop and
mplementa shared vision forpromoting the economic,
socialand envimnmentalwellbeing oftheirarea based
oneffective engagement with the ¢ o mmunity.

General PowerofCompetence

e Thiswilenable a counci,in broad termms, to act with
similarfreedom to an individual, unless there isa law to
preventitfrom doing so. Ewould provide a counci with
the ability to actinitsown interest and to develop
mnovative apprmachesto addressing issuesinitsarea.

The Councildoesnothave directcontroloverpublic life
positions; however, we do have individuals and ¢ o mmunity
representativeson a range ofcouncigrmoupseg:

Audit Committe e

Ballyclare Town Team

Glengomley Town Team

Ballyclare May Fair Working Gro up

PCSP both Policing Committee and Partne rship
Inte mationalinkages Committe e

Good Relations Sub Groups

New Mossley Areasat Risk Interagency Group
Neighbourhood Watch Co-ordinators meetings



2.

Action Measures forthe New Council

Action measuresforthe new Councilhave been identified forthe
year2015-2016 (see table which follows). These include
performance indicatorsand targets. Peformance againsttargets
willbe reviewed regulardy and updated action planswillbe
consulted on atleast annually.

Previous Me asures

Antrim and Newtownabbey Borough Councils had previo usly
completed a numberofactionswhich helped mprmve accessto

servicesand participation in public life forpeople with disabilitie s.
These ncluded:

Disability awareness training provided forstaff

Deafawarenesstraining and autism awareness training was
provided forstaff who had significantaccessto the public

Consultation hastaken place with a range oforganisations
re presenting people with disabilitie s

Development ofthe Disabled Go initia tive

Disabled usersgroupsestablished in relation to DisabledGo
and Theatre Centre Stage Sc heme

With regard to physicalaccessibility, acc essibility audits had
identified a numberofadverse impactsacrmsscouncil sites.
The action required ansing from these was priontised for
mplementationin accordance with the require ments o f the
Disa bility Disc imination Act.



Disability Action Plan - Action Measures forthe year2015-2016
The following table outlinesthe actionsplanned forAntrim and Newtownabbey Borough Council
togetherwith perfformance indicatorsortargets.

Action Measured Re sp onsibility Impact
by/Pl/ imesc ale
1 |Attendance of Dive rsity Attendance atevents | Dive msity Taining :

Championsatlocal
Govemment Sta ff
Commissio n training
and networking events

Champions

Sharnng of good
practice between
dive rsity c hampions

Raising awareness

Training on Disability to be | Disability Tra ining Training and Tra ining :

included in training included in training Development |Staffto be aware of their

programmes programme s Manager re sponsibilitie s to people

with disabilitie s

Provide dementia and Training provided by Training and Promo ting positive attitudes

autism awareness training | March 2016 Development |towardsdisabled people:

forcustomerservice staff Managerand |Tb ensure that the
Customer experience of people with
Services dementia orautism using a
Manager service isa positive one and

takesaccountoftheirneeds




Action Measured Re sp o nsibility Impact
by/Pl/ imesc ale
Ensure that Council Implementaction Se rvic e Other. Inproved
faciltiesare asaccessible [recommended by Managers/ accessbilty of Council
aspossble auditofcouncil Fac ilitie s fa c ilitie s
fa c ilitie s Managerv/
Project
Development
Manager
Delivery of dive rsity Numberof sessions GRO Promo ting positive attitudes
workshop at Bee Safe delivered. Numberof towardsdisabled people :
event. pupilsin attendance. P7 pupilsmore aware of
For Antrim PSin Apnil diffe re nt abilitie s and the
2015. need to be inc lusive.
Grantrecipientsasked in | Answersscored GRO - GRand |Promoting positive attitudes
grant aid applic ations against a ma trx. Summer towardsdisabled people
about how they wil make |Socialinclusion inte rve ntion and encouraging them to
the ir a c tivitie s inc lusive questionon Funding . participate in public life:
and to report afterthe mo nito ring form whic h | Co mmunity Increased awareness
facton the achievement |needscompleted. Development |amongstcommunity groups

of same.

Ongoing.

Team forother
¢ 0 mmunity
grants.

thatthey are required to
ensure theireventsare

inc lusive and put measures
in to ensure thishappens.




Action Measured Responsibility | Impact

by/Pl/ imesc ale
Any sports events May 2015 Spo rts Promo ting positive attitudes
specifically forpeople Development |towardsdisabled people:
with different abiltiesor GRO Young people gain a
leaming events C o mmunity greaterawarenessof
signposted to appropmnate Development |playing sport with a different
groups as a bility.

appropnate.

Deliverof Disability Sports | Approximately 100 PC SP Promo ting positive attitudes
Awareness during BEAT young people GRO towardsdisabled people:
Programme engaged in Disability Young people given the
Sports Awarene ss opportunity to experence
disabilty sportsie. jingle
bal, Boccia etc.
Increase in participation Participationlevelsof |HR Section Actively promote positive

levelofdisabled persons
n work
experience/placements

disabled personsfor
workexperence/
placements.

Feedback from
attendance atcareer
talks fortho se with
disa b ilitie s.

attitudestowardsdisabled
people in the workplace.
Encourage participation by
disabled people in public
life through giving them on
the job workexperence.
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Action Measured Re sponsibility Impact
by/Pl/ imesc ale
10 | nvolve Social Enterprses |Setup amangements | Recycling Promo ting positive attitudes
in rec yc ling initia tive s by March 2016 Manager towardsdisabled people

and encouraging them to
participate in public life

11 | Include socialclausesin Imple ment “Buy Proc urement Promo ting positive attitudes
contractswhere possible |Social’ toolkitby Manager towardsdisabled people
March 2016 and encouraging them to
participate in public life
12 | Review Disability Ac tion DAPto be reviewed Auditof Promo ting positive attitudes
Plan for Antrim & by March 2016 and Ine qualitie s towardsdisabled people

Newtownabbey Borough
Council

new DAPfor2016-17
to be drafted

Wo rking Group

and encouraging them to
participate in public life
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