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DRAFT DISABILITY ACTION PLAN FOR ANTRIM AND NEWTOWNABBEY 

BOROUGH COUNCIL 

 

Fore word 

This Disa b ility Ac tio n Pla n is a  sta te me nt o f the  Co unc il’ s 

c o mmitme nt to  the  p ro mo tio n o f e q ua lity o f o pp o rtunity fo r 

d isa b le d  p e o p le  a nd  c o mple me nts its Eq ua lity Sc he me  und e r 

Se c tio n 75 o f the  No rthe rn Ire la nd  Ac t 1998. 

 

This Disa b ility Ac tio n Pla n ha s b e e n d e sig ne d  to  e nsure  tha t the  

Co unc il fulfils its sta tuto ry o b lig a tio ns in c o mplia nc e  with Se c tio n 

49A o f the  Disa b ility Disc rimina tio n Ac t 1995 (DDA 1995) (a s 

a me nd e d  b y Artic le  5 o f the  Disa b ility Disc rimina tio n (No rthe rn 

Ire la nd ) O rd e r 2006) thro ug h to  2016.  

 

The  Disa b ility Disc rimina tio n Ac t p la c e s d utie s o n p ub lic  a utho ritie s, 

whe n c a rrying  o ut the ir func tio ns, to  ha ve  d ue  re g a rd  to  the  ne e d  

to : 

 

• p ro mo te  p o sitive  a ttitud e s to wa rd s d isa b le d  p e o p le ; a nd  

• e nc o ura g e  p a rtic ip a tio n b y d isa b le d  p e o p le  in pub lic  life . 

 

The se  a re  c o lle c tive ly re fe rre d  to  a s ‘ the  d isa b ility d utie s’  

 

This Pla n o utline s ho w the  Co unc il will e nsure  tha t issue s fa c ing  

p e o p le  with d isa b ilitie s a re  e ffe c tive ly ma instre a me d  within 

Co unc il d e c isio n ma king  p ro c e sse s a nd  se rvic e  d e live ry.  

 

 

___________________________  _________________________ 

Ma yo r       Chie f Exe c utive  

 

___________________________ 

Da te  
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1. 

 

1.1 

Introduc tion 

 

Und e r Se c tio n 49A o f the  Disa b ility Disc rimina tio n Ac t 1995 

(DDA 1995) (a s a me nd e d  b y Artic le  5 o f the  Disa b ility 

Disc rimina tio n (No rthe rn Ire la nd ) O rd e r 2006), Antrim a nd  

Ne wto wna b b e y Bo ro ug h Co unc il is re q uire d  whe n c a rrying  o ut 

its func tio ns to  ha ve  d ue  re g a rd  to  the  ne e d  to : 

 

• p ro mo te  p o sitive  a ttitud e s to wa rd s d isa b le d  p e o p le ; a nd  

• e nc o ura g e  p a rtic ip a tio n b y d isa b le d  p e o p le  in pub lic  life  

(‘ the  d isa b ility d utie s’ ). 

 

Und e r Se c tio n 49B o f the  DDA 1995, Antrim a nd  

Ne wto wna b b e y Bo ro ug h Co unc il is a lso  re q uire d  to  sub mit to  

the  Eq ua lity Co mmissio n a  disa bility a c tion pla n sho wing  ho w it 

p ro po se s to  fulfill the se  d utie s in re la tio n to  its func tio ns.  Antrim 

Bo ro ug h Co unc il a nd  Ne wto wna b b e y Bo ro ug h Co unc il 

d e ve lo pe d  the ir first Disa b ility Ac tio n Pla ns in 2007 a nd  ha ve  

re vie we d  the se  o n a  re g ula r b a sis. 

 

 

1.2 

 

Antrim a nd  Ne wto wna b b e y Bo ro ug h Co unc il is c o mmitte d  to  

imp le me nting  e ffe c tive ly the  d isa b ility d utie s a nd  the  d isa b ility 

a c tio n p la n.  We  will a llo c a te  a ll ne c e ssa ry re so urc e s (in te rms 

o f p e o p le , time  a nd  mo ne y) in o rde r to  imp le me nt e ffe c tive ly 

this p la n a nd  whe re  a p p ro p ria te , b uild  o b je c tive s a nd  ta rg e ts 

re la ting  to  the  d isa b ility d utie s into  c o rpo ra te  a nd  a nnua l 

o p e ra ting  p la ns.   

 

We  will a lso  p ut a p p ro p ria te  inte rna l a rra ng e me nts in p la c e  to  

e nsure  tha t the  d isa b ility d utie s a re  c o mplie d  with a nd  tha t the  

d isa b ility a c tio n p la n is e ffe c tive ly imple me nte d . We  will e nsure  

the  e ffe c tive  c o mmunic a tio n o f the  p la n to  sta ff a nd  will 

p ro vid e  a ll ne c e ssa ry tra ining  a nd  g uid a nc e  fo r sta ff o n the  

d isa b ility d utie s a nd  the  imple me nta tio n o f the  p la n.  

 

We  c o nfirm o ur c o mmitme nt to  sub mitting  a n a nnua l re po rt to  

the  Eq ua lity Co mmissio n o n the  imple me nta tio n o f this p la n 

a nd  o f c a rrying  o ut a  re vie w a t le a st five  ye a rly.  
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We  a re  c o mmitte d  to  c o nsulting  with d isa b le d  p e o p le  whe n 

imple me nting  a nd  re vie wing  o ur p la n. 

 

Re sp o nsib ility fo r imp le me nting , re vie wing  a nd  e va lua ting  this 

d isa b ility a c tio n p la n lie s with the  Chie f Exe c utive  a nd  the  p o int 

o f c o nta c t within Antrim a nd  Ne wto wna b b e y Bo ro ug h Co unc il 

will b e :- 

 

The  Eq ua lity, Dive rsity a nd  Po lic y Ma na g e r 

Antrim Civic  Ce ntre  

50 Stile s Wa y 

Antrim  

BT41 2UB 

 

Te le p ho ne  numb e r: 028 9034 0038 

Te xt Re la y: 18001 028 9034 0038 

 

Ema il: info @ a ntrima nd ne wto wna b b e y.g o v.uk 

 

If yo u re q uire  this p la n in a n a lte rna tive  fo rma t (suc h a s in la rg e  

p rint, in Bra ille , o n a ud io  c a sse tte , e a sy re a d  o r o n c o mp ute r 

d isc ) a nd / o r la ng ua g e , p le a se  c o nta c t the  a b o ve  pe rso n to  

d isc uss yo ur re q uire me nts. 

 

A c o p y o f this p la n, o ur a nnua l p ro g re ss re p o rt to  the  Eq ua lity 

Co mmissio n a nd  re vie ws o f this p la n will b e  ma de  a va ila b le  o n 

o ur we b site  www.a ntrima nd ne wto wna b b e y.g o v.uk  

 

1.3 O utline d  b e lo w is the  ra ng e  o f func tio ns o f Antrim a nd  

Ne wto wna b b e y Bo ro ug h Co unc il. 

 

The  ro le s a nd  func tio ns o f Co unc ils fa ll within thre e  typ e s -  

Dire c t, Re p re se nta tive  a nd  Co nsulta tive . 

 

• the  d ire c t p ro visio n o f a  numb e r o f se rvic e s a nd  fa c ilitie s 

• the  p ro mo tio n o f the  a rts, to urism, c o mmunity a nd  

e c o no mic  d e ve lo p me nt 

• the  re g ula tio n a nd  lic e nsing  o f c e rta in a c tivitie s re la ting  to  

e nviro nme nta l he a lth, c o nsume r p ro te c tio n a nd  p ub lic  

sa fe ty 
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• a  re p re se nta tive  ro le  o n a  numb e r o f b o d ie s a nd  b o a rd s 

inc lud ing  Ed uc a tio n a nd  He a lth 

• a  c o nsulta tive  ro le  in re la tio n to  func tio ns c o nd uc te d  b y 

o the r G o ve rnme nt b o d ie s a nd  a g e nc ie s o n issue s suc h a s 

p la nning , wa te r, ro a d s a nd  ho using  

• a n a dvo c a c y ro le  fo r the  p e o p le  o f the  Bo ro ug h 

 

In the  p e rfo rma nc e  o f the  a b o ve  ro le s the  Co unc il c a rrie s o ut 

func tio ns in the  fo llo wing  a re a s: (This is no t a n e xha ustive  list) 

 

• the  p ro visio n a nd  ma inte na nc e  o f fa c ilitie s fo r re c re a tio na l, 

so c ia l a nd  c ultura l a c tivitie s inc lud ing  le isure  c e ntre s, 

c o mmunity c e ntre s, p a rks, o p e n sp a c e s, sp o rts a nd  

p la yg ro und s a nd  p la c e s o f e nte rta inme nt 

• stre e t c le a nsing  

• wa ste  c o lle c tio n a nd  d isp o sa l 

• the  p ro visio n o f b uria l g ro und s 

• the  p ro visio n o f g ra nt a id  to  sup po rt the  Arts, c o mmunity 

d e ve lo pme nt, g o o d  re la tio ns a nd  the  p ro mo tio n o f to urism 

a nd  e c o no mic  de ve lo pme nt 

• the  a d ministra tio n a nd  re g ula tio n o f c e rta in ma tte rs re la ting  

to  the  e nviro nme nt, p ub lic  he a lth a nd  p ub lic  sa fe ty 

inc lud ing  b uild ing  c o ntro l, fo o d  sa fe ty, sta tuto ry nuisa nc e , 

d a ng e ro us b uild ing s, a ir p o llutio n, no ise  po llutio n, d o g  

c o ntro l, c o nsume r p ro te c tio n a nd  he a lth a nd  sa fe ty 

• the  lic e nsing  a nd  re g ula tio n o f stre e t tra d ing , p la c e s o f 

e nte rta inme nt, a muse me nt c e ntre s, se x e sta b lishme nts, 

so c ie ty lo tte rie s, c ine ma s a nd  p e tro le um sta tio ns 

• the  ma king  o f b ye -la ws a nd  re g ula tio n o f sa me  

 

 

Po we rs a g re e d  b y the  Exe c utive  tha t tra nsfe rre d  to  lo c a l 

c o unc ils in Ap ril 2015 inc lude d : 

Pla nning   

• Lo c a l d e ve lo pme nt p la n func tio ns  

• De ve lo p me nt c o ntro l a nd  e nfo rc e me nt  

 

Roa ds  

• O ff stre e t p a rking  (e xc e p t Pa rk a nd  Rid e )  
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Urba n re g e ne ra tion a nd c ommunity de ve lopme nt (the se  

powe rs will tra nsfe r in April 2016)  

• Func tio ns a sso c ia te d  with p hysic a l d e ve lo pme nt (e .g . 

e nviro nme nta l imp ro ve me nt sc he me s)  

• Are a  b a se d  re g e ne ra tio n (suc h a s Ne ig hb o urho o d  

Re ne wa l)  

• So me  c o mmunity d e ve lo pme nt p ro g ra mme s fo r the  

vo lunta ry a nd  c o mmunity se c to rs  

 

Loc a l Ec onomic  De ve lopme nt (tra nsfe r from Inve st NI)  

• Sta rt a  Busine ss Pro g ra mme  a nd  Ente rp rise  Sho ws  

• Yo uth Entre p re ne urship  (suc h a s Princ e ’ s Trust a nd  She ll 

Live wire )  

• So c ia l Entre p re ne urship   

• Inve sting  fo r Wo me n  

• Ne ig hb o urho o d  Re ne wa l fund ing  re la ting  to  e nte rp rise  

initia tive s  

 

Loc a l Tourism  

• Sma ll sc a le  to urism a c c o mmo d a tio n d e ve lo p me nt  

• Pro vid ing  b usine ss sup p o rt inc lud ing  b usine ss sta rt up  

a dvic e  a lo ng  with tra ining  a nd  d e live ry o f c usto me r c a re  

sc he me s  

• Pro vid ing  a dvic e  to  d e ve lo p e rs o n to urism po lic ie s a nd  

re la te d  issue s  

 

Othe r  

• So me  e le me nts o f the  d e live ry o f the  EU Rura l 

De ve lo p me nt Pro g ra mme ;  

• Autho rity to  Sp o t List to  e na b le  Co unc ils to  a d d  a  b uild ing  

to  the  sta tuto ry list o n a  te mp o ra ry b a sis, sub je c t to  

ra tific a tio n b y the  DO E;  

• Autho rity to  d ra w up  lo c a l lists o f b uild ing s tha t a re  o f 

a rc hite c tura l a nd / o r histo ric  inte re st;  

• Arma g h Co unty Muse um;  

• Lo c a l wa te r re c re a tio na l fa c ilitie s;  

• Lo c a l spo rts (g re a te r invo lve me nt o f lo c a l g o ve rnme nt)  
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Func tions to  tra nsfe r from c e ntra l to loc a l g ove rnme nt 

 

Community pla nning  

• This will p ro vid e  a  fra me wo rk within whic h Co unc ils, 

d e p a rtme nts, sta tuto ry b o d ie s a nd  o the r re le va nt 

a g e nc ie s a nd  se c to rs c a n wo rk to g e the r to  d e ve lo p  a nd  

imple me nt a  sha re d  visio n fo r p ro mo ting  the  e c o no mic , 

so c ia l a nd  e nviro nme nta l we ll-b e ing  o f the ir a re a  b a se d  

o n e ffe c tive  e ng a g e me nt with the  c o mmunity. 

Ge ne ra l Powe r of Compe te nc e  

• This will e na b le  a  c o unc il, in b ro a d  te rms, to  a c t with 

simila r fre e d o m to  a n ind ivid ua l, unle ss the re  is a  la w to  

p re ve nt it fro m do ing  so .  It wo uld  p ro vid e  a  c o unc il with 

the  a b ility to  a c t in its o wn inte re st a nd  to  d e ve lo p  

inno va tive  a p p ro a c he s to  a d d re ssing  issue s in its a re a . 

 

 

1.4 The  Co unc il do e s no t ha ve  d ire c t c o ntro l o ve r p ub lic  life  

p o sitio ns; ho we ve r, we  d o  ha ve  ind ivid ua ls a nd  c o mmunity 

re p re se nta tive s o n a  ra ng e  o f c o unc il g ro up s e g :   

 

Aud it Co mmitte e   

Ba llyc la re  To wn Te a m  

Gle ng o rmle y To wn Te a m 

Ba llyc la re  Ma y Fa ir Wo rking  G ro up   

PCSP b o th Po lic ing  Co mmitte e  a nd  Pa rtne rship  

Inte rna tio na l Linka g e s Co mmitte e  

G o o d  Re la tio ns Sub  G ro up s  

Ne w Mo ssle y Are a s a t Risk Inte ra g e nc y G ro up  

Ne ig hb o urho o d  Wa tc h Co -o rd ina to rs me e ting s 
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2. Ac tion Me a sure s for the  Ne w Counc il 

 

Ac tio n me a sure s fo r the  ne w Co unc il ha ve  b e e n id e ntifie d  fo r the  

ye a r 2015-2016 (se e  ta b le  whic h fo llo ws).  The se  inc lud e  

p e rfo rma nc e  ind ic a to rs a nd  ta rg e ts.  Pe rfo rma nc e  a g a inst ta rg e ts 

will b e  re vie we d  re g ula rly a nd  up da te d  a c tio n p la ns will b e  

c o nsulte d  o n a t le a st a nnua lly. 

 

3. Pre vious Me a sure s 

 

Antrim a nd  Ne wto wna b b e y Bo ro ug h Co unc ils ha d  p re vio usly 

c o mple te d  a  numb e r o f a c tio ns whic h he lp e d  imp ro ve  a c c e ss to  

se rvic e s a nd  p a rtic ip a tio n in p ub lic  life  fo r p e o p le  with d isa b ilitie s. 

The se  inc lud e d :  

 

• Disa b ility a wa re ne ss tra ining  p ro vide d  fo r sta ff 

 

• De a f a wa re ne ss tra ining  a nd  a utism a wa re ne ss tra ining  wa s 

p ro vid e d  fo r sta ff who  ha d  sig nific a nt a c c e ss to  the  p ub lic  

 

• Co nsulta tio n ha s ta ke n p la c e  with a  ra ng e  o f o rg a nisa tio ns 

re p re se nting  p e o p le  with d isa b ilitie s 

 

• De ve lo p me nt o f the  Disa b le d Go  initia tive  

 

• Disa b le d  use rs g ro up s e sta b lishe d  in re la tio n to  Disa b le d G o  

a nd  The a tre  Ce ntre  Sta g e  Sc he me  

 

• With re g a rd  to  p hysic a l a c c e ssib ility, a c c e ssib ility a ud its ha d  

id e ntifie d  a  numb e r o f a dve rse  impa c ts a c ro ss c o unc il site s.  

The  a c tio n re q uire d  a rising  fro m the se  wa s p rio ritise d  fo r 

imp le me nta tio n in a c c o rda nc e  with the  re q uire me nts o f the  

Disa b ility Disc rimina tio n Ac t.
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Disa bility Ac tion Pla n -  Ac tion Me a sure s for the  ye a r 2015-2016  

The  fo llo wing  ta b le  o utline s the  a c tio ns p la nne d  fo r Antrim a nd  Ne wto wna b b e y Bo ro ug h Co unc il 

to g e the r with p e rfo rma nc e  ind ic a to rs o r ta rg e ts.  
 

 Ac tion Me a sure d 

by/ PI/ Time sc a le  

Re sponsibility 

 

Impa c t 

1 Atte nd a nc e  o f Dive rsity 

Cha mpio ns a t Lo c a l 

G o ve rnme nt Sta ff 

Co mmissio n tra ining  

a nd  ne two rking  e ve nts 

 

Atte nd a nc e  a t e ve nts  Dive rsity 

Cha mpio ns 

Tra ining  : 

Sha ring  o f g o o d  

p ra c tic e  b e twe e n 

d ive rsity c ha mpio ns 

 

Ra ising  a wa re ne ss 

 

2 Tra ining  o n Disa b ility to  b e  

inc lud e d  in tra ining  

p ro g ra mme s 

Disa b ility Tra ining  

inc lud e d  in tra ining  

p ro g ra mme s 

Tra ining  a nd  

De ve lo p me nt 

Ma na g e r  

Tra ining :  

Sta ff to  b e  a wa re  o f the ir 

re sp o nsib ilitie s to  p e o p le  

with d isa b ilitie s 

 

3 Pro vid e  d e me ntia  a nd  

a utism a wa re ne ss tra ining  

fo r c usto me r se rvic e  sta ff  

Tra ining  p ro vid e d  b y 

Ma rc h 2016 

Tra ining  a nd  

De ve lo p me nt 

Ma na g e r a nd  

Custo me r 

Se rvic e s 

Ma na g e r 

Pro mo ting  po sitive  a ttitud e s 

to wa rd s d isa b le d  p e o p le :  

To  e nsure  tha t the  

e xp e rie nc e  o f p e o p le  with 

d e me ntia  o r a utism using  a  

se rvic e  is a  p o sitive  o ne  a nd  

ta ke s a c c o unt o f the ir ne e d s 
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 Ac tion Me a sure d 

by/ PI/ Time sc a le  

Re sponsibility 

 

Impa c t 

4 Ensure  tha t Co unc il 

fa c ilitie s a re  a s a c c e ssib le  

a s p o ssib le  

Imple me nt a c tio n 

re c o mme nde d  b y 

a ud it o f c o unc il 

fa c ilitie s 

 

 

 

 

Se rvic e  

Ma na g e rs/  

Fa c ilitie s 

Ma na g e r/  

Pro je c t 

De ve lo p me nt 

Ma na g e r 

O the r: Imp ro ve d  

a c c e ssib ility o f Co unc il 

fa c ilitie s 

5 De live ry o f d ive rsity 

wo rksho p  a t Be e  Sa fe  

e ve nt. 

Numb e r o f se ssio ns 

d e live re d .  Numb e r o f 

p up ils in a tte nd a nc e . 

Fo r Antrim PS in Ap ril 

2015. 

G RO Pro mo ting  po sitive  a ttitud e s 

to wa rd s d isa b le d  p e o p le  : 

P7 p up ils mo re  a wa re  o f 

d iffe re nt a b ilitie s a nd  the  

ne e d  to  b e  inc lusive . 

6 G ra nt re c ip ie nts a ske d  in 

g ra nt a id  a pp lic a tio ns 

a b o ut ho w the y will ma ke  

the ir a c tivitie s inc lusive  

a nd  to  re p o rt a fte r the  

fa c t o n the  a c hie ve me nt 

o f sa me . 

Answe rs sc o re d  

a g a inst a  ma trix.  

So c ia l inc lusio n 

q ue stio n o n 

mo nito ring  fo rm whic h 

ne e d s c o mple te d . 

 

O ng o ing . 

G RO  – GR a nd  

Summe r 

inte rve ntio n 

Fund ing .  

Co mmunity 

De ve lo p me nt 

Te a m fo r o the r 

c o mmunity 

g ra nts. 

Pro mo ting  po sitive  a ttitud e s 

to wa rd s d isa b le d  p e o p le  

a nd  e nc o ura g ing  the m to  

p a rtic ipa te  in p ub lic  life : 

Inc re a se d  a wa re ne ss 

a mo ng st c o mmunity g ro up s 

tha t the y a re  re q uire d  to  

e nsure  the ir e ve nts a re  

inc lusive  a nd  p ut me a sure s 

in to  e nsure  this ha p p e ns.   
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 Ac tion Me a sure d 

by/ PI/ Time sc a le  

Re sponsibility 

 

Impa c t 

7 Any sp o rts e ve nts 

sp e c ific a lly fo r p e o p le  

with d iffe re nt a b ilitie s o r 

le a rning  e ve nts 

sig npo ste d  to  a p p ro p ria te  

g ro up s  

Ma y 2015 Sp o rts 

De ve lo p me nt  

G RO   

Co mmunity 

De ve lo p me nt 

a s 

a p p ro p ria te . 

 

Pro mo ting  po sitive  a ttitud e s 

to wa rd s d isa b le d  p e o p le : 

Yo ung  p e o p le  g a in a  

g re a te r a wa re ne ss o f 

p la ying  sp o rt with a  d iffe re nt 

a b ility. 

8 De live r o f Disa b ility Sp o rts 

Awa re ne ss d uring  BEAT 

Pro g ra mme  

App ro xima te ly 100 

yo ung  p e o p le  

e ng a g e d  in Disa b ility 

Sp o rts Awa re ne ss 

PCSP 

G RO 

Pro mo ting  po sitive  a ttitud e s 

to wa rd s d isa b le d  p e o p le : 

Yo ung  p e o p le  g ive n the  

o p po rtunity to  e xp e rie nc e  

d isa b ility sp o rts i.e . jing le  

b a ll, Bo c c ia  e tc . 

9 Inc re a se  in p a rtic ip a tio n 

le ve l o f d isa b le d  p e rso ns 

in wo rk 

e xp e rie nc e / p la c e me nts 

Pa rtic ip a tio n le ve ls o f 

d isa b le d  p e rso ns fo r 

wo rk e xp e rie nc e /  

p la c e me nts. 

 

Fe e d b a c k fro m 

a tte nd a nc e  a t c a re e r 

ta lks fo r tho se  with 

d isa b ilitie s. 

HR Se c tio n Ac tive ly p ro mo te  p o sitive  

a ttitud e s to wa rd s d isa b le d  

p e o p le  in the  wo rk p la c e . 

Enc o ura g e  pa rtic ip a tio n b y 

d isa b le d  p e o p le  in p ub lic  

life  thro ug h g iving  the m o n 

the  jo b  wo rk e xpe rie nc e .  
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 Ac tion Me a sure d 

by/ PI/ Time sc a le  

Re sponsibility 

 

Impa c t 

10 Invo lve  So c ia l Ente rp rise s 
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