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STATE OF KANSAS 

ACT AGAINST DISCRIMINATION 

CONTRACT PROVISION CERTIFICATION FORM 

 

During the performance of this contract, the contractor agrees as follows: 

 

(1) The contractor shall observe the provisions of the Kansas Act Against Discrimination and 

shall not discriminate against any person in the performance of work under the present 

contract because of race, religion, color, sex, disability, national origin, or ancestry; 

 

(2) In all solicitations or advertisements for employees, the contractor shall include the phrase 

“equal opportunity employer” or a similar phrase to be approved by the Commission; 

 

(3) If the contractor fails to comply with the manner in which the contractor reports to the 

Commission in accordance with the provisions of K.S.A.44-1031 and amendments thereto, 

the contractor shall be deemed to have breached the present contract and it may be cancelled, 

terminated, or suspended, in whole or in part, by the contracting agency; 

 

(4) If the contractor is found guilty of a violation of the Kansas Act Against Discrimination under 

a decision or order of the Commission which has become final, the contractor shall be deemed 

to have breached the present contract and it may be cancelled, terminated or suspended, in 

whole, or in part, by the contracting agency;  

 

(5) The contractor shall include the provisions of (1) through (4) in every applicable subcontract 

or purchase order so that such provisions will be binding upon such subcontractor or vendor. 
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CERTIFICATION REGARDING LOBBYING  
 

CERTIFICATION FOR CONTRACTS, GRANTS,  
LOANS AND COOPERATIVE AGREEMENTS  

 
The undersigned certifies, to the best of his or her knowledge and belief, that:  
 

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the 
undersigned, to any person for influencing or attempting to influence an officer or 
employee of any agency, a Member of Congress, an officer or employee of Congress, or 
an employee of a Member of Congress in connection with the awarding of any Federal 
contract, the making of any Federal grant, the making of any Federal loan, the entering 
into of any cooperative agreement, and the extension, continuation, renewal, 
amendment, or modification of any Federal contract, grant, loan, or cooperative 
agreement.  

 
(2) If any funds other than Federal appropriated funds have been paid or will be paid to 
any person for influencing or attempting to influence an officer or employee of any 
agency, a Member of Congress in connection with this Federal contract, grant, loan, or 
cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, 
“Disclosure Form to Report Lobbying,” in accordance with its instructions.  

 
(3) The undersigned shall require that the language of this certification be included in the 
award documents for all sub-awards at all tiers (including sub-contracts, sub-grants, and 
contracts under grants, loans, and cooperative agreements) and that all sub-recipients 
shall certify and disclose accordingly.  
 

This certification is a material representation of fact upon which reliance was placed when this 
transaction was made or entered into. Submission of this certification is a prerequisite for making 
or entering into this transaction imposed by section 1352, title 31 U.S. Code. Any person who fails 
to file the required certification shall be subject to a civil penalty of not less than $10,000 and not 
more than $100,000 for each such failure.  
 
______________________________________________ 
Typed Name & Title of Authorized Representative 
 
  
______________________________________________  
Signature and Date of Authorized Representative 
 

Revision 4-2015



Contract Provisions for Equal Opportunity 

 

1. The contractor will not discriminate against any employee or applicant for employment because of race, color, 

religion, sex, or national origin. The contractor will take affirmative action to ensure that applicants are 

employed, and that employees are treated during employment, without regard to their race, color, religion, sex 

or national origin. Such action shall include, but not be limited to the following: employment, upgrading, 

demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms 

of compensation; and selection for training, including apprenticeship. The contractor agrees to post in 

conspicuous places, available to employees and applicants for employment, notices to be provided by the 

contracting officer setting forth the provisions of this nondiscrimination clause. 

 

2. The contractor will, in all solicitations or advancements for employees placed by or on behalf of the contractor, 

state that all qualified applicants will receive consideration for employment without regard to race, color, 

religion, sex or national origin. 

 

3. The contractor will send to each labor union or representative of workers with which he has a collective 

bargaining agreement or other contract or understanding, a notice, to be provided by the agency contracting 

officer, advising the labor union or workers' representative of the contractor's commitments under Section 202 

of Executive Order No. 11246 of September 24, 1965, and shall post copies of the notice in conspicuous places 

available to employees and applicants for employment. 

 

4. The contractor will comply with all provisions of Executive Order No. 11246 of Sept. 24, 1965, and of the 

rules, regulations, and relevant orders of the Secretary of Labor. 

 

5. The contractor will furnish all information and reports required by Executive Order No. 11246 of September 

24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant thereto, and will 

permit access to his books, records, and accounts by the contracting agency and the Secretary of Labor for 

purposes of investigation to ascertain compliance with such rules, regulations, and orders. 

 

6. In the event of the contractor's noncompliance with the nondiscrimination clauses of this contract or with any 

of such rules, regulations, or orders, this contract may be cancelled, terminated, or suspended in whole or in 

part and the contractor may be declared ineligible for further Government contracts in accordance with 

procedures authorized in Executive Order No. 11246 of Sept. 24, 1965, and such other sanctions may be 

imposed and remedies invoked as provided in Executive Order No. 11246 of September 24, 1965, or by rule, 

regulation, or order of the Secretary of Labor, or as otherwise provided by law. 

 

7. The contractor will include the provisions of paragraphs (1) through (7) in every subcontract or purchase order 

unless exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant to Section 204 of 

Executive Order No. 11246 of September 24, 1965, so that such provisions will be binding upon each 

subcontractor or vendor. The contractor will take such action with respect to any subcontract or purchase order 

as may be directed by the Secretary of Labor as a means of enforcing such provisions including sanctions for 

noncompliance: Provided, however, that in the event the contractor becomes involved in, or is threatened with, 

litigation with a subcontractor or vendor as a result of such direction, the contractor may request the United 

States to enter into such litigation to protect the interests of the United States." [Sec. 202 amended by EO 

11375 of Oct. 13, 1967, 32 FR 14303, 3 CFR, 1966-1970 Comp., p. 684, EO 12086 of Oct. 5, 1978, 43 FR 

46501, 3 CFR, 1978 Comp., p. 230] 
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Contract Provisions for the Kansas Act Against Discrimination 

 

(a) Except as provided by subsection (c), every contractor for or on behalf of the State and any county or 

municipality or other political subdivision of the State, or any agency of or authority created by any of the 

foregoing, for the construction, alteration, or repair of any public building or public work or for the acquisition 

of materials, equipment, supplies, or services shall contain provisions by which the contractor agrees that: 

 

(1) The contractor shall observe the provisions of the Kansas Act Against Discrimination and 

shall not discriminate against any person in the performance of work under the present 

contract because of race, religion, color, sex, disability, national origin, or ancestry; 

 

(2) In all solicitations or advertisements for employees, the contractor shall include the phrase 

“equal opportunity employer” or a similar phrase to be approved by the Commission; 

 

(3) If the contractor fails to comply with the manner in which the contractor reports to the 

Commission in accordance with the provisions of K.S.A.44-1031 and amendments thereto, 

the contractor shall be deemed to have breached the present contract and it may be cancelled, 

terminated, or suspended, in whole or in part, by the contracting agency; 

 

(4) If the contractor is found guilty of a violation of the Kansas Act Against Discrimination under 

a decision or order of the Commission which has become final, the contractor shall be deemed 

to have breached the present contract and it may be cancelled, terminated or suspended, in 

whole, or in part, by the contracting agency;  

 

(5) The contractor shall include the provisions of subsections (a)(1) through (4) in every 

subcontract or purchase order so that such provisions will be binding upon such subcontractor 

or vendor. 

 

(b) The Kansas Human Rights Commission shall not be prevented hereby from requiring reports of 

contractors found to be not in compliance with the Kansas Act Against Discrimination. 

 

(c) The provisions of this section shall not apply to a contract entered into by a contractor: 

 

  (1) Who employs fewer than four employees during the term of such contract; or  

 

(2) Whose contracts with the governmental entity letting such contract cumulatively total $5,000 or less during 

the fiscal year of such governmental entity. 

 

Contract Provisions for Restrictions on Lobbying 

 

The Contractor agrees to comply with Title 40 CRF Part 34, New Restrictions on Lobbying.  A Certification 

form must be submitted with the bid documents.   

 

Contract Provisions for the Trafficking Victims Protection Act of 2000 

 

The Contractor, its employees, sub-contractors, and sub-contractors employees under any KPWSLF Loan 

Agreement, may not engage in severe forms of trafficking in persons during the period of time that the award is 

in effect; procure a commercial sex act during the period of time that the award is in effect; or use forced labor 

in the performance of the award or sub-awards under the award. 

 

Contract Provisions for Suspension and Debarment  
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The Contractor certifies that it is not suspended or debarred from participating in federal assistance and benefit 

programs and further agrees to fully comply with Subpart C of 2 CFR Part 180 and 2 CFR Part 1532, entitled 

“Responsibilities of Participants Regarding Transactions.” The Contractor must ensure that any lower tier 

covered transaction, as described in Subpart B of 2 CFR Part 180 and 2 CFR Part 1532, entitled “Covered 

Transactions,” includes a term or condition requiring compliance with Subpart C.  The Contractor agrees that 

failing to disclose the required information in 2 CFR 180.335 may result in the delay or negation of this 

assistance agreement, or pursuance of legal remedies, including suspension and debarment.   

 

Contract Provisions for Non Discrimination 

 

The contractor must comply with Title VI of the Civil Rights Act of 1964, Section 504 of the Rehabilitation 

Act of 1973, Title IX of the Education Amendments of 1972, the Age Discrimination Act of 1975, and a 

variety of program-specific statutes with nondiscrimination requirements. 

 

Other civil rights laws may impose additional requirements on the contractor. These laws include, but are not 

limited to, Title VII of the Civil Rights Act of 1964 (prohibiting race, color, national origin, religion, and sex 

discrimination in employment), the Americans with Disabilities Act (prohibiting disability discrimination in 

employment and in services provided by State and local governments, businesses, and non-profit agencies), 

and the Fair Housing Act (prohibiting race, color, national origin, age, family status, and disability 

discrimination in housing), as well as any other applicable civil rights laws. 

 

Contract Provisions for Non Segregated Facilities 

 

The contractor must ensure that facilities provided for employees are provided in such a manner that 

segregation on the basis of race, color, religion, sex or national origin cannot result. The contractor may neither 

require such segregated use by written or oral policies nor tolerate such use by employee custom. The 

contractor's obligation extends further to ensuring that its employees are not assigned to perform their services 

at any location, under the contractor's control, where the facilities are segregated. This obligation extends to all 

contracts containing the equal opportunity clause regardless of the amount of the contract. The term 

“facilities,” as used in this section, means waiting rooms, work areas, restaurants and other eating areas, time 

clocks, restrooms, wash rooms, locker rooms, and other storage or dressing areas, parking lots, drinking 

fountains, recreation or entertainment areas, transportation, and housing provided for employees; Provided, 

That separate or single-user restrooms and necessary dressing or sleeping areas shall be provided to assure 

privacy between the sexes. 
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