
Mentorship and Succession Planning: 

Moving Your Leadership Beyond Preceptorship

Michele Deck, RN, MEd, BSN, LCCE, FACCE

Earn Contact Hours! This activity has been submitted to the Washington State Nurses Association Continuing Education Approval & Recognition Program 

(CEARP) for approval to award contact hours. The Washington State Nurses Association Continuing Education Approval & Recognition Program (CEARP) is 

a redited as a  approver of o ti ui g ursi g edu atio  y the A eri a  Nurses Crede tiali g Ce ter’s Co issio  o  A reditation.

December 2, 2014 

Seattle, WA, Seattle Airport Marriott
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$175 NWone Members// $200 Non-Members

Mentoring future leaders in nursing needs to be a priority to all nurses in positions of leadership 

and accountability.  This session will focus on how to mentor a diverse group of nurses who think 

differently than previous generations did.  Most Gen X and Millennial nurses plan on having a 

multitude of jobs throughout their careers, and choose their work assignments with this in mind.  

Today leadership competencies must include succession planning and strategies to identify and 

grow the future leaders in healthcare.  Discover the key elements that a great leader possesses, and 

find out what happens when one of these considerations is missing.
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