OPEN ENROLLMENT o T

Inside ThisBooklet

Message from Arch Benefits

You likely just watched ourGuide Sparkopen enrollment vide o but the

1 Message from HR following pageswillprovide more detailabout the Arch plans.
1 Open Enwolment Access The annualOpen Enrollment period wilbe held from November2®d to
1 Medic al & Pre se rip tion Drug November13® forplan changesthatwilbe effective January 1, 2016.
Plan Changes This is the one time ofthe yearwhen youcan make changesto yourplans.
4 DontalPlan Ch We have changed the pricing forthe two health plansand strongly
en nhanges encourage you to review the plansto insure you are in the one thatisbest
5 Vision Plan Changes foryou and yourfamily.
5 Fexible Spending Account Click here to access the Arch Benefit Enrollment system.
6 Tra nsit Program If you would like your current 2015 benefit elections to continue in 2016, you
o do not need to access the Enroliment system. We strongly encourage you
6 Basic Iife and AD&D to take some time and consider the plan options. However, your elections,
7 Supol ta] Lif with the exception of the Dependent Care Plan, will automatically roll over
pplementatiie and continue in 2016.
7 Disa b lity ] ) )
e Important: If you do not change your benefits during this annual
8 401(k) enrollment period, you will not be able to do so until the next open

enrollment period in November 2016, effective January 1, 2017.
However, if you experience a life event such as marriage/divorce or
birth/adoption of a child, you will have 31 days from the date of
such event to make a change to your benefits.

Open Enrollme nt willbe held
November2" through November
13th

If you have any questions or need assistance, please contact the Arch Benefit
Service Center at (855) 354-6945 or your HR representative.

Please note, if the description of any policy or plan in this document conflicts with an official
policy or plan document, the official policy or plan document controls.

Medical and Prescription Drug Plans

To 0"

United HealthCare (UHC) will continue to be our camer and Arch wil
continue to offer both the traditional Choice Plus PPO Plan and a High
Deductable Health Plan (HDHP) with HSA. 'This year, there are two
importantchangesin Arcrh’smedicalplan offerings:

Even if you participated in
2015, you must enroll in the

Dependent Care FSA plan

for2016 if you choose to e 'The PPO Plan wilnow be co-insurance ratherthan co-pay based.
Employees and theirdependents covered underthe Choice Plus
PPO Plan wilnow pay 10%, of the United Healthcare contracted
rate, up to the out of pocket maximum, forallin-network services.
This ncludes General Practitioner and Specialist office visits that
cumently require copayments of $25 and $50, respectively. This
excludespreventive servicesthatare covered at 100%, by law.

e Costsharng onthe planshaschanged thisyear. The HDHP isnow
offered at a significantly lower rate which allows participants to
take advantage ofdefemmng more into the HSA.

participate in this plan for
2016.
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O PEN ENROIIMENT2016

Medical Plan Rates and Coverage

Bene fit Choice Plus HDHP with HSA
Provision

Choice Plus PPO

Monthly 2016 2015 2016 2015
Pre mium
Employee $51.38 $101.75 $173.12 $152.81
Employee $131.03 $227.92 $368.38 $326.46
+1
Family $240.28 $351.58 $560.26 $496.39

Arch HSA
Contribution
Employee N/ A
Employee N/ A
+1 orFamily

HSA is not availible with PPO

Employee
HSA HSA is not availible with PPO

Contribution

Employee ‘ N/ A

Employee N/ A
+1 orFamily ‘
Annual
Deductible Out of Ne twork ‘ In Ne twork Out Of Network
(no changes)

Employee $3,000 ‘ None $450

Employee $6,000 None $900
+1 or Family
Annual Out In Ne twork Out of Network In Ne twork Out of Network
of Pocket 2016 2015 2016 2015 2016 2015 2016 2015
Ma xim um

Employee $4,500 $4,500 $9,000 $9,000 ‘ $2,000 $2,000 $4,000 $4,000

Employee $6,850 $9,000 $13,700 $18,000 $4,000 $4,000 $8,000 $8,000
+1 or Family

All In Ne twork Out of Network In Ne twork Out of Network

medical 2016 2015 2016 2015 2016 2015 2016 2015
services, Covered Covered Covered Covered Covered Covered Covered Covered
including at80% at 80% at60% at 60% at90% at100% at70% at70%
General after after after after afterco- after after
Practioner, deductible deductble deductible deductble pay deductble deductble

Specialist
and Virtual
Offic e Visits

Formore information on the plans, please review the SummariesofBenefitsand Coverage
(SBCs). The SBCsare availible on the benefits enrollment site (arch.benefitsnow.com) and are
in the resourcestab ofthe Guide Spark Open Enrollment video.
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O PEN ENROIIMENT2016

How do Idecide what plan is ight forme and my family? . .

Arch haspartnered with UHC forthe second yearto offeruse ofthe Plan Cost EstimatorThol
(PCE). The PCEallowsyou to include detailsabouteachcovered memberofthe family aswell
asfinancialinformation to provide a side by side comparison ofthe typicalcostsunderboth
plans. We strongly encourage you to utilize the PCE. You may find thatitismore cost effec tive
foryou to utilize a different plan than the one you participate in.

e Go to https://www.pcestimator.com/
e UserID AchCapital2016
e Password Benefits2016

Formore information on the PCE, check out the document in the resourcestab on the Open
Enrollment vide o

ButIwantmore specific information formy doctors, how do Iget that?

e I see the costsforspecific doctors,employeesthatare curmently covered under United
Healthcare should go to https://www.myuhc.com/member and accesstheiraccounts
to use the UHC My HealthCo st Estimator. Afteryou enterzip code,youcan watch a
video explaining the tool

What would you like to do today?

Manage My E] View Online Statement
Claims
+/— Viiew Account Balances

Mental Health &
Look up My Substance Use
Benefits

Print an ID Card

9 Finda Doctoy | (AN ety

Manage My vﬂr Extra Programs & Discounts
Prescriptions

A=) Information Center

e Employeesmay also review their United He althc are Explanation of Be ne fits (HOB) to see
the contracted rate oftheirpriorhealth services.

e Employee mayalso choose to contact MemberServicesat the tollfree numberon the
backoftheirinsurance cardsto obtain contracted ratesforongoing orfuture services for
a specific provider.
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Prescription Plan

Each year, UHC reviews the Prescription Drug Lst (PDD) and
makesappropriate changesin an effort to continue to provide
participants with prescription drugs at affordable rates. Certain
drugs willchange tierorbecome excluded, such as drugs that
are no longer under patent and are now available overthe-
counter. Alistofthese drugscan be found in the resourcestab
ofthe GuideSpark Open Enrollment video. Asalways, if you are
cumently taking any of the drugs that have been impacted,
UHC willalso send a letterto yourhome.

The prescription drug co-insurance coverage wilremain the
same in 2016.

Pre scription Drug Choice Plus HDHP with HSA Choice Plus PPO
Retail Generic (Her1l) Covered at 80% afterdeductble 10% Co-lnsurance ($5 min/$10 max)
Retail Formulary (Her2) Covered at80% afterdeductble 20% Co-Insurance ($45 min/$75 max)

Retail Non-Formulary (Her 3) Covered at80% afterdeductible 30% Co-lnsurance ($60 min/$85 ma x)

Dental Plan

Your dental plan will continue to be offered by Delta Dental Rates
remain the same for2016.

Coverage Ievel

Employee

Employee + Family

Following c hart highlights the plan benefits:

Service Plan Pays

Dia g nostic 100%
Pre ve ntative 100%
Basic Restorative 80%
Major Restorative 50%
Orthodontic 50%
Dental Implants 50%
Maximum Benefit Per CalendarYear $2,000 perperson

Maximum Implant Benefit per $2,000 perperson
CalendarYear

CalendarYearAnnual Deductible $50 perperson
(Notto exceed $150 perfamily)

Orthodontic (dependent children $3,000 perperson
only) Lifetime Maximum
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Vision Plan

For 2016, Arch will continue to offer vision services through Vision Service
Providers (VSP) and will continue to pay 100% of the premium on your
behalf, at the following benefit levels. Following are some of the in network

b e ne fits.

WellVision Exam $15 Covered afterCoPay

Prescription Ienses $25 Covered afterCoPay for
Single Vision, Lined Bifocalor
Tifoc als
Frames $25 Up to $130 afterCoPay every
otheryear
ContactIenses $0 Up to $130 every otheryear

instead of Glasses

Dependent Care Flexible Spending (FSA)

The FSA gives you the opportunity to set aside a portion of yourpay before taxes so you may apply such funds

to IRSapproved out-of-pocket expensesforyou and yourdependents.

Maximum Annual Hection

Dependent Care

The FSA plans require re-enmwllment each year. If you participate in these plans now and wish to
continue for2016, you must make the election online. Prioryearelections cannotcany overinto the new

plan year.

Open Enrollme nt is November2" through November13™
Visit arc h.be ne fitsnow.com to enrollormake changes

Que stions? CallArch Be ne fits at 855-354-6945
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Transit Reimbursement Program

Arch’s transit rerimbursement program allows employees
to set aside a pre-tax dollaramount on a monthly basis
Tansit and
Parking contributionsmay be adjusted monthly.

foreligible out of pocket commuting c o sts.

Due to changes in IRSrules, ADP, the transit and parking
administrator, willno longeracceptpaperclaims, but wil
instead issue debit cards to be used for all transit. For
parking expenses, employeescan eithersubmit claimsor
use the debitcands.

If purchases exceed the IRS limits of $130 for transit and
$255 for parking, yourdebit card may not work. For the
excess amount, you must elect to contribute after tax
dollars.

Pre-Tax Maximum Monthly
He ction
Transit
Parking

Basic life and Accidental Death &
Dismembement (AD&D) Insurance

For 2016, Arch will continue to offer Life and AD&D insurance
through Reliance Nationaland willc ontinue to pay 100% of the
premium on yourbehalf, at the following benefit levels.

Basic Life & AD&D Maximum

$500,000

Amount

Basic Life Bene fits 3x annualsalary munded to

the next $1,000

35% atage 65,58% atage 70,and 73% at
age 75
Same as lLife (inc luding b e ne fits re d uc tio ns)

Benefit Reduc tion

Basic AD&D

Please confiim yourbeneficiary online during the open
enrollment process.

To protectyou and yourbeneficiary, we ask thatyou provide

yourbeneficiary’s social se curity number.
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Supplemental Life and AD&D Insurance

Arch will continue to offeremployeesthe option of enrlling in the supplementalcoverage forlife and AD&D. The employee
paid premiums forthese plansare dependentonseveralfactorsincluding age,benefitleveland tobacco userstatus. Please

accessyouraccounton the enmllment website to view yourspecific costs forthese benefits.

Supple mental Life & AD&D Amount Maximum

Supple mental Life Be ne fit 1X, 2X, or3X annualsalary munded $1,000,000
to the next $1,000

Bene fit Re duc tion 35% atage 65,58% atage 70,and 73% atage 75
Basic AD&D Same as Supplementallife (inc luding b e ne fits re d uc tio ns)

Spousal Dependent Life & AD&D Amount Maximum
Spousal Iife Multiple s o f $5,000 $50,000
Bene fit Re duc tion 35% atage 65,58% atage 70,and 73% atage 75
De pendent Life $250 from birth to six months
$10,000 six months to 26 years

Spousal/ Dependent AD&D Bene fit Same as Spousal/Dependent Life (including be ne fits re d uc tio ns)

Disability Be ne fits

Arch provides both group short-term and group long-term disability

benefits at no cost! to allemployees that work at least 17.5 hours
perweek.

Effec tive January 1, 2016, newly eligible employeeshired on orafter
Novemberl, 2014 wil have the opportunity to enrollin the voluntary
Supplemental Iong Term disabilty program. In addition, existing
employees that cumently have this coverage may have the
opportunity to increase their level of coverage. Your ability to
increase coverage is based upon an average of your prior
compensation history.

If you are eligible for an increase in your coverage you wil be

notified of your opportunity to increase your coverage by Unum
Provident. Newly eligible and existing employees who are eligible
to increase their coverage wil receive election information at
home in the mail from Unum Provident, the Supplemental Iong
T rm Disability c amier.

IEmployeesworking in states with govemment mandated disability
plansmay have a statutory contrbution to the plan.

Open Enrollme nt is November2" through November13™
Visit arc h.be ne fitsnow.com to enrollormake changes

Que stions? CallArc h Be nefits at 855-354-6945
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The IRSlimits for2016 are listed below.

Hection Type 2016 Limit

Taditional Pre -tax ¢ ontiib utions $18,000
Roth Aftertax c ontributions $18,000
TradtionalOverAge 50 “Catch Up” $6,000
contributions

Roth OverAge 50 “Catch Up” $6,000

contributions

Your combined contributions to a Roth 401(k) and traditional, pre-tax 401(k)
cannot exceed $18,000 (or $24,000 if you qualify for "Catch Up"
c ontributions).

Regular401(k) Contributions: You do notneed to re-elect yourpre-tax 401(k)
percentage if you would like your cument contributions to continue at the
same percentage forthe 2016 plan year. However, if you would like to make

a change youmay do so via www.40lkcom.

Roth 401(k) Contnbutions: Unlke yourregular pre-tax 401(k), the Roth 401(k) allows you to contribute aftertax
dollars and then withdraw tax-free dollars from your account when you retire. Those who may benefit are 1)
youngeremployees who have more time to accumulate tax free eamings, 2) highly compensated employees
who are noteligible forthe Roth IRA and 3) employees who wantto leave tax free money to their heirs. As with
the traditional401(k), if you would like to make a change youmay do so via www.401k.com.

Changing your Regularand Roth 401(k) contributions — You must ac c e ss the Fidelity website at www.401k.com if
you would like to change yourcontibution percentage. Iyou would like a change to be effective the fist pay
period of year2016 you should accessthis site between December31, 2015 and January 4, 2016 to change your
contrbution. Note that contributions can be changed at any time during the year. Therefore, if you forget to
change yourcontrbution by thispay date, youcan change it during any subsequentpay date during the year.

OverAge 50 “Catch Up” Contnbutions: If you willbe age 50 any time during 2016, you can participate in the
“catch-up” option of the 401(k) Plan effec tive January 1, 2016. You can make changesorenrmllin the “Catch
Up” contribution on www.401k.com

Open Enrollme nt is November2" through November13™
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