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Yo u like ly just wa tc he d  o ur Guid e Sp a rk o p e n e nro llme nt vid e o  b ut the  
fo llo wing  p a g e s will p ro vid e  mo re  d e ta il a b o ut the  Arc h p la ns.   
 
The  a nnua l Op e n Enro llme nt p e rio d  will b e  he ld  fro m Nove mbe r 2nd to  
Nove mbe r 13th fo r p la n c ha ng e s tha t will b e  e ffe c tive  Ja nua ry 1, 2016.  
 
This is the  o ne  time  o f the  ye a r whe n yo u c a n ma ke  c ha ng e s to  yo ur p la ns.  
We  ha ve  c ha ng e d  the  p ric ing  fo r the  two  he a lth p la ns a nd  stro ng ly 
e nc o ura g e  yo u to  re vie w the  p la ns to  insure  yo u a re  in the  o ne  tha t is b e st 
fo r yo u a nd  yo ur fa mily. 
 

 

Me ssa g e  from Arc h Be ne fits 
 

Insid e  This Bo o kle t 

1 Me ssa g e  fro m HR 

1 Op e n Enro llme nt Ac c e ss 

1 Me d ic a l & Pre sc rip tio n Drug  

Pla n Cha ng e s  

4 De nta l Pla n Cha ng e s  

5 Visio n Pla n Cha ng e s 

5 Fle xib le  Spe nd ing  Ac c o unt 

6 Tra nsit Pro g ra m 

6 Ba sic  Life  a nd  AD&D 

7 Sup p le me nta l Life  

7 Disa b ility 

8 401(k) 

Op e n Enro llme nt will b e  he ld  

No ve mb e r 2nd thro ug h No ve mbe r 

13th  

 

 

Eve n if you pa rtic ipate d in 

2015, you must e nroll in the  

De pe nde nt Ca re  FSA pla n 

for 2016 if you c hoose  to  

pa rtic ipate  in this pla n for 

2016.   

Unite d  He a lthCa re  (UHC ) will c o ntinue  to  b e  o ur c a rrie r a nd  Arc h will 
c o ntinue  to  o ffe r b o th the  tra d itio na l Cho ic e  Plus PPO Pla n a nd  a  Hig h 
De d uc ta b le  He a lth Pla n (HDHP) with HSA.  This ye a r, the re  a re  two  
imp o rta nt c ha ng e s in Arc h’ s me d ic a l p la n o ffe ring s: 
 

• The  PPO Pla n will no w b e  c o -insura nc e  ra the r tha n c o -p a y b a se d .  
Emp lo ye e s a nd  the ir d e p e nd e nts c o ve re d  und e r the  Cho ic e  Plus 
PPO Pla n will no w p a y 10%, o f the  Unite d  He a lthc a re  c o ntra c te d  
ra te , up  to  the  o ut o f p o c ke t ma ximum, fo r a ll in-ne two rk se rvic e s.  
This inc lud e s Ge ne ra l Pra c titio ne r a nd  Sp e c ia list o ffic e  visits tha t 
c urre ntly re q uire  c o p a yme nts o f $25 a nd  $50, re sp e c tive ly. This 
e xc lud e s p re ve ntive  se rvic e s tha t a re  c o ve re d  a t 100%, b y la w.   

• Co st sha ring  o n the  p la ns ha s c ha ng e d  this ye a r.  The  HDHP is no w 
o ffe re d  a t a  sig nific a ntly lo we r ra te  whic h a llo ws p a rtic ip a nts to  
ta ke  a d va nta g e  o f d e fe rring  mo re  into  the  HSA. 

 
 

 

Click here to access the Arch Benefit Enrollment system.   
 
If you would like your current 2015 benefit elections to continue in 2016, you 
do not need to access the Enrollment system.  We strongly encourage you 
to take some time and consider the plan options.  However, your elections, 
with the exception of the Dependent Care Plan, will automatically roll over 
and continue in 2016. 

 

• Important:  If you do not change your benefits during this annual 
enrollment period, you will not be able to do so until the next open 
enrollment period in November 2016, effective January 1, 2017. 
However, if you experience a life event such as marriage/divorce or 
birth/adoption of a child, you will have 31 days from the date of 
such event to make a change to your benefits.   

  
If you have any questions or need assistance, please contact the Arch Benefit 
Service Center at (855) 354-6945 or your HR representative.   

  
Please note, if the descript ion of any policy or  plan in this docum ent  conflicts w ith an official 

policy or  plan docum ent , the official policy or  plan docum ent  cont rols. 

 

Me dic a l a nd Pre sc ription Drug  Pla ns 
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Be ne fit 

Provision 

Choic e  Plus HDHP with HSA  Choic e  Plus PPO 

Monthly 

Pre mium 

2016 2015  2016 2015 

Employe e  $51.38 $101.75  $173.12 $152.81 
Employe e  

+1 

$131.03 $227.92  $368.38 $326.46 

Fa mily $240.28 $351.58  $560.26 $496.39 
    
Arc h HSA 

Contribution 
2016 2015  HSA is not a va ilible  with PPO 

Employe e  $750 $750  N/ A 
Employe e  

+1 or Fa mily 

$1,500 $1,500  N/ A 

    
Employe e  

HSA 

Contribution 

2016 2015  HSA is not a va ilible  with PPO  

Employe e  $2,600 $2,600  N/ A 
Employe e  

+1 or Fa mily 

$5,250 $5,150  N/ A 

     
Annua l 

De duc tible  
(no  c ha ng e s) 

In Ne twork Out of Ne twork  In Ne twork Out Of Ne twork 

Employe e  $1,500 $3,000  No ne  $450 
Employe e  

+1 or Fa mily 

$3,000 $6,000  No ne  $900 

      
Annua l Out 

of Poc ke t 

Ma ximum 

In Ne twork Out of Ne twork  In Ne twork Out of Ne twork 

2016 2015 2016 2015  2016 2015 2016 2015 

Employe e  $4,500 $4,500 $9,000 $9,000  $2,000 $2,000 $4,000 $4,000 
Employe e  

+1 or Fa mily 

$6,850 $9,000 $13,700 $18,000  $4,000 $4,000 $8,000 $8,000 

          
 All 

me dic a l 

se rvic e s, 

inc luding  

Ge ne ra l 

Pra c tione r, 

Spe c ia list 

a nd Virtua l 

Offic e  Visits 

In Ne twork Out of Ne twork  In Ne twork Out of Ne twork 

2016 2015 2016 2015  2016 2015 2016 2015 

Co ve re d  
a t 80% 
a fte r 

d e d uc tib le  

Co ve re d  
a t 80% 
a fte r 

d e d uc tib le  

Co ve re d  
a t 60% 
a fte r 

d e d uc tib le  

Co ve re d  
a t 60% 
a fte r 

d e d uc tib le  

 Co ve re d  
a t 90% 

Co ve re d  
a t 100% 
a fte r c o -

p a y 

Co ve re d  
a t 70% 
a fte r 

d e d uc tib le  

Co ve re d  
a t 70% 
a fte r 

d e d uc tib le  

 
Fo r mo re  info rma tio n o n the  p la ns, p le a se  re vie w the  Summa rie s o f Be ne fits a nd  Co ve ra g e  
(SBCs).  The  SBCs a re  a va ilib le  o n the  b e ne fits e nro llme nt site  (a rc h.b e ne fitsno w.c o m) a nd  a re  
in the  re so urc e s ta b  o f the  G uid e Sp a rk Op e n Enro llme nt vid e o .

Me dic a l Pla n Rate s a nd Cove ra ge  
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How do I de c ide  wha t pla n is rig ht for me  a nd my fa mily?  

 

 
Arc h ha s p a rtne re d  with UHC fo r the  se c o nd  ye a r to  o ffe r use  o f the  Pla n C o st Estima to r To o l 
(PCE).  The  PCE a llo ws yo u to  inc lud e  d e ta ils a b o ut e a c h c o ve re d  me mb e r o f the  fa mily a s we ll 
a s fina nc ia l info rma tio n to  p ro vid e  a  sid e  b y sid e  c o mp a riso n o f the  typ ic a l c o sts und e r b o th 
p la ns.  We  stro ng ly e nc o ura g e  yo u to  utilize  the  PCE.  Yo u ma y find  tha t it is mo re  c o st e ffe c tive  

fo r yo u to  utilize  a  d iffe re nt p la n tha n the  o ne  yo u p a rtic ip a te  in. 
 

• Go  to  http s:/ / www.p c e stima to r.c o m/   
• Use r ID Arc hCa p ita l2016 
• Pa sswo rd  Be ne fits2016 

 
Fo r mo re  info rma tio n o n the  PCE, c he c k o ut the  d o c ume nt in the  re so urc e s ta b  o n the  Op e n 
Enro llme nt vid e o   

 
But I wa nt more  spe c ific  informa tion for my doc tors, how do I g e t tha t?  

 
• To  se e  the  c o sts fo r sp e c ific  d o c to rs, e mp lo ye e s tha t a re  c urre ntly c o ve re d  und e r Unite d  

He a lthc a re  sho uld  g o  to  http s:/ / www.myuhc .c o m/ me mb e r  a nd  a c c e ss the ir a c c o unts 
to  use  the  UHC My He a lthCo st Estima to r.   Afte r yo u e nte r zip  c o d e , yo u c a n wa tc h a  
vid e o  e xp la ining  the  to o l. 

 

 
 
 
 
 
 
 
 
 
 
 

 
 

• Emp lo ye e s ma y a lso  re vie w the ir Unite d  He a lthc a re  Exp la na tio n o f Be ne fits (EOB) to  se e  
the  c o ntra c te d  ra te  o f the ir p rio r he a lth se rvic e s.   

• Emp lo ye e  ma y a lso  c ho o se  to  c o nta c t Me mb e r Se rvic e s a t the  to ll fre e  numb e r o n the  
b a c k o f the ir insura nc e  c a rd s to  o b ta in c o ntra c te d  ra te s fo r o ng o ing  o r future  se rvic e s fo r 
a  sp e c ific  p ro vid e r. 
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Pre sc ription Drug Choic e  Plus HDHP with HSA Choic e  Plus PPO 

Re ta il Ge ne ric  (Tie r 1) Co ve re d  a t 80% a fte r d e d uc tib le  10% Co -Insura nc e  ($5 min/ $10 ma x) 

Re ta il Formula ry (Tie r 2) Co ve re d  a t 80% a fte r d e d uc tib le  20% Co -Insura nc e  ($45 min/ $75 ma x) 

Re ta il Non- Formula ry (Tie r 3) Co ve re d  a t 80% a fte r d e d uc tib le  30% Co -Insura nc e  ($60 min/ $85 ma x) 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

De nta l Pla n  

Pre sc ription Pla n  
 
Ea c h ye a r, UHC re vie ws the  Pre sc rip tio n Drug  List (PDL) a nd  
ma ke s a p p ro p ria te  c ha ng e s in a n e ffo rt to  c o ntinue  to  p ro vid e  
p a rtic ip a nts with p re sc rip tio n d rug s a t a ffo rd a b le  ra te s.  Ce rta in 
d rug s will c ha ng e  tie r o r b e c o me  e xc lud e d , suc h a s d rug s tha t 
a re  no  lo ng e r und e r p a te nt a nd  a re  no w a va ila b le  o ve r-the -
c o unte r.  A list o f the se  d rug s c a n b e  fo und  in the  re so urc e s ta b  
o f the  Guid e Sp a rk Op e n Enro llme nt vid e o .  As a lwa ys, if yo u a re  
c urre ntly ta king  a ny o f the  d rug s tha t ha ve  b e e n imp a c te d , 
UHC will a lso  se nd  a  le tte r to  yo ur ho me . 
 
The  p re sc rip tio n d rug  c o -insura nc e  c o ve ra g e  will re ma in the  
sa me  in 2016.   
  

Yo ur d e nta l p la n will c o ntinue  to  b e  o ffe re d  b y De lta  De nta l. Ra te s 
re ma in the  sa me  fo r 2016. 
 

Cove ra g e  Le ve l 2016 

Employe e  $9.55 

Employe e  + Fa mily $27.78 

 

Fo llo wing  c ha rt hig hlig hts the  p la n b e ne fits: 
 

Se rvic e  Pla n Pa ys 

Dia g nostic  

Pre ve nta tive  

Ba sic  Re stora tive  

Ma jor Re stora tive  

Orthodontic  

100% 
100% 
80% 
50% 
50% 

De nta l Impla nts 50% 
Ma ximum Be ne fit Pe r Ca le nda r Ye a r $2,000 pe r pe rso n 

Ma ximum Implant Be ne fit pe r 

Ca le nda r Ye a r 

$2,000 pe r pe rso n 

Ca le nda r Ye a r Annua l De duc tible  

 

$50 pe r pe rso n 
(No t to  e xc e e d  $150 pe r fa mily) 

Orthodontic  (de pe nde nt c hildre n 

only) Life time  Ma ximum 

$3,000 pe r pe rso n 
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Fo r 2016, Arc h will c o ntinue  to  o ffe r visio n se rvic e s thro ug h Visio n Se rvic e  

Pro vid e rs (VSP) a nd  will c o ntinue  to  p a y 100% o f the  p re mium o n yo ur 

b e ha lf, a t the  fo llo wing  b e ne fit le ve ls. Fo llo wing  a re  so me  o f the  in ne two rk 

b e ne fits. 

 

 

 Co- Pa y Cove ra g e  

We llVision Exa m $15 Co ve re d  a fte r Co Pa y 
Pre sc ription Le nse s $25 Co ve re d  a fte r Co Pa y fo r 

Sing le  Visio n, Line d  Bifo c a l o r 
Trifo c a ls 

Fra me s $25 Up  to  $130 a fte r Co Pa y e ve ry 
o the r ye a r 

Conta c t Le nse s 

inste a d of Gla sse s 

$0 Up  to  $130 e ve ry o the r ye a r 

 

De pe nde nt Ca re  Fle xible  Spe nding  (FSA) 

The  FSA g ive s yo u the  o ppo rtunity to  se t a side  a  po rtio n o f yo ur pa y b e fo re  ta xe s so  yo u ma y a pp ly suc h funds 

to  IRS a ppro ve d  o ut-o f-po c ke t e xpe nse s fo r yo u a nd  yo ur de pe nd e nts.    

 

Ma ximum Annua l Ele c tion 2016 

De pe nde nt Ca re  $5,000 

 

The  FSA pla ns re quire  re - e nrollme nt e a c h ye a r.  If you pa rtic ipa te  in the se  pla ns now a nd wish to  

c ontinue  for 2016, you must ma ke  the  e le c tion online . Prior ye a r e le c tions c a nnot c a rry ove r into  the  ne w 

pla n ye a r. 

 

Vision Pla n  

Op e n Enro llme nt is No ve mbe r 2nd thro ug h No ve mbe r 13th 

Visit a rc h.b e ne fitsno w.c o m to  e nro ll o r ma ke  c ha ng e s 

Que stio ns?   Ca ll Arc h Be ne fits a t 855-354-6945 
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Tra nsit Re imburse me nt Prog ra m 

Ba sic  Life  a nd Ac c ide nta l De a th & 

Disme mbe rme nt (AD&D) Insura nc e  

Fo r 2016, Arc h will c o ntinue  to  o ffe r Life  a nd  AD&D insura nc e  

thro ug h Re lia nc e  Na tio na l a nd  will c o ntinue  to  p a y 100% o f the  

p re mium o n yo ur b e ha lf, a t the  fo llo wing  b e ne fit le ve ls.  

 

Ba sic  Life  & AD&D Amount Ma ximum 

Ba sic  Life  Be ne fits 3x a nnua l sa la ry ro und e d  to  
the  ne xt $1,000 

$500,000 

Be ne fit Re duc tion 35% a t a g e  65, 58% a t a g e  70, a nd  73% a t 
a g e  75 

Ba sic  AD&D Sa me  a s Life (inc lud ing  b e ne fits re d uc tio ns) 

 

Ple a se  c o nfirm yo ur b e ne fic ia ry o nline  d uring  the  o p e n 

e nro llme nt p ro c e ss.  

To prote c t you a nd your be ne fic ia ry, we  a sk tha t you provide  

your be ne fic ia ry’s soc ia l se c urity numbe r. 

 

 

 

 

Arc h’ s tra nsit re imb urse me nt pro g ra m a llo ws e mplo ye e s 

to  se t a sid e  a  pre -ta x d o lla r a mo unt o n a  mo nthly b a sis 

fo r e lig ib le  o ut o f po c ke t c o mmuting  c o sts.   Tra nsit a nd  

Pa rking  c o ntrib utio ns ma y b e  a d juste d  mo nthly. 

Due  to  c ha ng e s in IRS rule s, ADP, the  tra nsit a nd  pa rking  

a dministra to r, will no  lo ng e r a c c e p t pa pe r c la ims, b ut will 

inste a d  issue  d e b it c a rd s to  b e  use d  fo r a ll tra nsit. Fo r 

pa rking  e xpe nse s, e mplo ye e s c a n e ithe r sub mit c la ims o r 

use  the  d e b it c a rds.  

If purc ha se s e xc e e d  the  IRS limits o f $130 fo r tra nsit a nd  

$255 fo r pa rking , yo ur d e b it c a rd  ma y no t wo rk.  Fo r the  

e xc e ss a mo unt, yo u must e le c t to  c o ntrib ute  a fte r ta x 

d o lla rs. 

Pre - Ta x Ma ximum Monthly 

Ele c tion 
2016 

Tra nsit $130 
Pa rking  $255 
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Arc h will c o ntinue  to  o ffe r e mplo ye e s the  o p tio n o f e nro lling  in the  supp le me nta l c o ve ra g e  fo r life  a nd  AD&D.  The  e mplo ye e  

pa id  pre miums fo r the se  p la ns a re  d e pe nd e nt o n se ve ra l fa c to rs inc lud ing  a g e , b e ne fit le ve l a nd  to b a c c o  use r sta tus.  Ple a se  

a c c e ss yo ur a c c o unt o n the  e nro llme nt we b site  to  vie w yo ur spe c ific  c o sts fo r the se  b e ne fits. 

Supple me nta l Life  & AD&D Amount Ma ximum 

Supple me nta l Life  Be ne fit 1X, 2X, o r 3X a nnua l sa la ry ro und e d  
to  the  ne xt $1,000 

$1,000,000 

Be ne fit Re duc tion 35% a t a g e  65, 58% a t a g e  70, a nd  73% a t a g e  75 

Ba sic  AD&D Sa me  a s Supp le me nta l Life  (inc lud ing  b e ne fits re d uc tio ns) 

  

Spousa l/ De pe nde nt Life  & AD&D Amount Ma ximum  

Spousa l Life  Multip le s o f $5,000 $50,000 

Be ne fit Re duc tion 35% a t a g e  65, 58% a t a g e  70, a nd  73% a t a g e  75 

De pe nde nt Life  $250 fro m b irth to  six mo nths 
$10,000 six mo nths to  26 ye a rs 

Spousa l/ De pe nde nt AD&D Bene fit Sa me  a s Spo usa l/ De pe nd e nt Life  (inc lud ing  b e ne fits re d uc tio ns) 

 

Op e n Enro llme nt is No ve mbe r 2nd thro ug h No ve mbe r 13th 

Visit a rc h.b e ne fitsno w.c o m to  e nro ll o r ma ke  c ha ng e s 

Que stio ns?   Ca ll Arc h Be ne fits a t 855-354-6945 

 

Supple me nta l Life  a nd AD&D Insura nc e  

Disa bility Be ne fits 
Arc h p ro vid e s b o th g ro up  sho rt-te rm a nd  g ro up  lo ng -te rm d isa b ility 

b e ne fits a t no  c o st1 to  a ll e mp lo ye e s tha t wo rk a t le a st 17.5 ho urs 

p e r we e k.   

 

Effe c tive  Ja nua ry 1, 2016, ne wly e lig ib le  e mp lo ye e s hire d  o n o r a fte r 

No ve mb e r 1, 2014 will ha ve  the  o p p o rtunity to  e nro ll in the  vo lunta ry 

Sup p le me nta l Lo ng  Te rm d isa b ility p ro g ra m.  In a d d itio n, e xisting  

e mp lo ye e s tha t c urre ntly ha ve  this c o ve ra g e  ma y ha ve  the  

o p p o rtunity to  inc re a se  the ir le ve l o f c o ve ra g e .  Yo ur a b ility to  

inc re a se  c o ve ra g e  is b a se d  up o n a n a ve ra g e  o f yo ur p rio r 

c o mp e nsa tio n histo ry.   

 

If yo u a re  e lig ib le  fo r a n inc re a se  in yo ur c o ve ra g e  yo u will b e  

no tifie d  o f yo ur o p p o rtunity to  inc re a se  yo ur c o ve ra g e  b y Unum 

Pro vid e nt.  Ne wly e lig ib le  a nd  e xisting  e mp lo ye e s who  a re  e lig ib le  

to  inc re a se  the ir c o ve ra g e  will re c e ive  e le c tio n info rma tio n a t 

ho me  in the  ma il fro m Unum Pro vid e nt, the  Sup p le me nta l Lo ng  

Te rm Disa b ility c a rrie r.   

 
1 Emp lo ye e s wo rking  in sta te s with g o ve rnme nt ma nd a te d  d isa b ility 
p la ns ma y ha ve  a  sta tuto ry c o ntrib utio n to  the  p la n.   
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401(k) Ele c tions 

The  IRS limits fo r 2016 a re  liste d  b e lo w.      

 

Ele c tion Type  2016 Limit 

Tra ditiona l Pre - ta x c ontributions $18,000 

Roth Afte r- ta x c ontributions   $18,000 

Tra dtiona l Ove r Ag e  50 “Ca tc h Up” 

c ontributions    

$6,000 

Roth Ove r Ag e  50 “Ca tc h Up” 

c ontributions    

$6,000 

           
Your c ombine d c ontributions to  a  Roth 401(k) a nd tra ditiona l, pre - ta x 401(k) 

c a nnot e xc e e d $18,000 (or $24,000 if you qua lify for "Ca tc h Up" 

c ontributions).    

 

Re g ular 401(k) Co ntrib utio ns:  Yo u d o  no t ne e d  to  re -e le c t yo ur p re -ta x 401(k) 

p e rc e nta g e  if yo u wo uld  like  yo ur c urre nt c o ntrib utio ns to  c o ntinue  a t the  

sa me  p e rc e nta g e  fo r the  2016 p la n ye a r.  Ho we ve r, if yo u wo uld  like  to  ma ke  

a  c ha ng e  yo u ma y d o  so  via  www.401k.c o m. 

   

Op e n Enro llme nt is No ve mbe r 2nd thro ug h No ve mbe r 13th 

Ro th 401(k) Co ntrib utio ns:  Unlike  yo ur re g ula r p re -ta x 401(k), the  Ro th 401(k) a llo ws yo u to  c o ntrib ute  a fte r-ta x 

d o lla rs a nd  the n withd ra w ta x-fre e  d o lla rs fro m yo ur a c c o unt whe n yo u re tire .  Tho se  who  ma y b e ne fit a re  1) 

yo ung e r e mp lo ye e s who  ha ve  mo re  time  to  a c c umula te  ta x fre e  e a rning s, 2) hig hly c o mp e nsa te d  e mp lo ye e s 

who  a re  no t e lig ib le  fo r the  Ro th IRA a nd  3) e mp lo ye e s who  wa nt to  le a ve  ta x fre e  mo ne y to  the ir he irs. As with 

the  tra d itio na l 401(k), if yo u wo uld  like  to  ma ke  a  c ha ng e  yo u ma y d o  so  via  www.401k.c o m. 

 

Chang ing  y o ur Re g ular and Ro th 401(k) c o ntrib utio ns – Yo u must a c c e ss the  Fid e lity we b site  a t www.401k.c o m if 

yo u wo uld  like  to  c ha ng e  yo ur c o ntrib utio n p e rc e nta g e .  If yo u wo uld  like  a  c ha ng e  to  b e  e ffe c tive  the  first p a y 

p e rio d  o f ye a r 2016 yo u sho uld  a c c e ss this site  b e twe e n De c e mb e r 31, 2015 a nd  Ja nua ry 4, 2016 to  c ha ng e  yo ur 

c o ntrib utio n.  No te  tha t c o ntrib utio ns c a n b e  c ha ng e d  a t a ny time  d uring  the  ye a r.  The re fo re , if yo u fo rg e t to  

c ha ng e  yo ur c o ntrib utio n b y this p a y d a te , yo u c a n c ha ng e  it d uring  a ny sub se q ue nt p a y d a te  d uring  the  ye a r. 

 

Ove r Ag e  50 “Catc h Up” Co ntrib utio ns:  If yo u will b e  a g e  50 a ny time  d uring  2016, yo u c a n p a rtic ip a te  in the  

“ c a tc h-up ”  o p tio n o f the  401(k) Pla n e ffe c tive  Ja nua ry 1, 2016.  Yo u c a n ma ke  c ha ng e s o r e nro ll in the  “ Ca tc h 

Up ”  c o ntrib utio n o n www.401k.c o m    

 


