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Nomination for Election Form: Conference Council 
 

2012 Annual General Meeting of the 

Churches of Christ in Queensland 
 

Please read the Info Sheets on ‘Elected Positions’ and ‘Council & Board:  A Brief Overview’ before completing this form. 

 

** Remember to complete & submit all three pages of this form ** 

Submit this form (all three pages) and 

a photocopy/scan of your Blue Card 

via email or post (details below) so 

that it is received by no later than 

Friday 12
th

 October 2012. 

 

Email: gensec@cofcqld.com.au  

Post:  Conference Secretariat 

Churches of Christ in Qld 

P.O. Box 508 

KENMORE  QLD  4069 

 

Faxed applications cannot be accepted. 

 

To be completed by Nominee: 
 

 

Position that you are nominating for Term  2012/13 Positions 

open for election  

 

Conference Council Member  3 years   8 

Full name: …………………………………………………….….……… 

Residential address: …………………………………………………….….……… 

Postal address:  …………………………………………………….….……… 

Occupation:  …………………………………………………….….……… 

Telephones:  …………………………………………………….…..…….. 

Email (required): ……………………………………………………….….……………………………………………… 

Affiliated CofCQld Church that you are a member of: ……………………….………………………………………..…… 

Blue card number:  ………………..………… (If you do not have a Blue Card then please contact Johanna in the CofCQld 

State Office on 3327 1662 to apply for one free-of-charge (note that if you do not have a Blue Card then you can still submit a 

nomination, however if you are elected then your election would only become valid once your Blue Card has been successfully 

obtained)). 

Brief details of leadership positions in local church and/or Conference along with any other supporting experience (please 

state details as you desire them published):       ……………….……………………………….…………..………………………… 

……………………………………………………………………………………….….…………………………………………… 

Additional notes to this nomination (if desired/required – refer to the ‘Elected Positions’ Information Sheet for more 

information. Please state details as you desire them published):    …………………………………………………………………... 

……………………………………………………………………………………….….…………………………………………….. 

Declaration: I declare that the information provided on this form (including the ‘Competency Self Assessment’ section) is to the 

best of my knowledge true and correct by virtue of the provisions of the Oaths Act 1867. I consent to being nominated for election 

and for the information provided on this form being used for election information purposes. I have received, read and agreed to 

the information concerning the requirements for standing for election as outlined in the ‘Elected Positions’ Information Sheet. 
 

Signature of Nominee: …………………………………..   Signature of Witness :  ………………………………….. 

Name of Nominee: …………………………………..   Name of Witness:  ………………………………….. 

Date: …………………………………..   Date:    ………………………………….. 
 

To be completed by a CofCQld Affiliated Church: 

(Insert name of Affiliated Church) ……………………… ……………………………………………….……hereby submits this 

nomination in the belief that the nominee is a suitable person with an appropriate level of expertise and experience  to occupy a 

position on Conference Council. 

Signature : …………………………………..…………………………… Date: …………………………………...…… 

 

Your name : …………………………………..…………………………… 

 

Your position in your church (e.g. elder, minister, etc.) : …………………………………..………………………………… 
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Churches of Christ in Queensland 
 

Please read the Info Sheets on ‘Elected Positions’ and ‘Council & Board:  A Brief Overview’ before completing this form. 

 

** Remember to complete & submit all three pages of this form ** 

To be completed by Nominee: 

 

Council Member Competency Self Assessment 

 
 

Name: …………………….................……..  Church: …………………….................…….. 
 

An important consideration in taking on any serving role is to undertake a personal assessment of capability and potential to 

adequately fulfil it.  Undertaking this process can assist in determining if we have capabilities and gifting in the required areas. 

This section of the ‘nomination for election form’ is not only to provide information for your own consideration, but also to 

provide information to the voting delegates at the AGM. 

 

People will possess the following competencies at various levels and in different areas. It is broadly expected that Council 

members will have most of the general competencies. Those seeking to nominate for election as Council members should 

prayerfully seek the Lord’s will and complete this self assessment form as a part of the discernment process to assess suitability. 

Counsel could also be sought from an existing Council member, and/or the leadership of your local church. 

 

 

Christian character Comment (Please make general comments using the dot points as a guide) 

 

 Mature Christian who is committed to 

the mission of God in the world. 

 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

 

 Deeply committed to prayer and 

discerning God’s will in the scriptures. 
 Holds a biblical understanding on justice 

and equity issues. 

 Can work as a member of a team, 

accepting others points of view. 

 Listens and seeks to fully understand the 

intent of others. 

 Can think clearly in analysing complex 

issues. 

 Able to make difficult decisions and to 

support the consensus view. 

 Understands conflicts of interest and 

openly declares them. 

 Able to keep relevant matters 

confidential 
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** Remember to complete & submit all three pages of this form ** 

 

General Governance Competencies Comment (Please make general comments using the dot points as a guide) 

  

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

 

 Knowledge of the functioning of large 

organisations, including para-church. 

 Understands the concept of natural 

justice and mediation/reconciliation. 

 Capacity to think strategically and be 

strategically agile. 

 Experience in strategy development, 

strategic planning and reporting.  

 Understanding of governance principles 

and practice. 

 Knowledge of management functioning 

through systems and process controls. 

 Understands performance indicators and 

measurement approaches.  

 Understanding of financial management 

including analysis and interpretation of 

financial reports. 

 Broad understanding of the need for 

legal compliance.  

 

 

 

Competencies specific to the Council Comment (Please make general comments using the dot points as a guide) 

 

 Understands the ethos and culture of a 

church community. 

 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

……………………………………………………………………………… 

 

 Experienced in leadership in local church 

and knows their context and situations. 

 Expertise in missionally effective 

churches/organisations. 

 Able to communicate, represent and 

promote the organisation effectively. 

 Understands the ethos and culture of a 

church community. 

 Experienced in leadership in a local 

church. 

 

 

 

 


