Policy No. 3421
Students

CHILD ABUSE, NEGLECT AND EXPLOITATION PREVENTION

Child abuse, neglect and exploitation are violations of children's human rights and an obstacle to
their educational development. The board directs that all district employees shall be on alert for
any evidence of such abuse, neglect or exploitation. “Child abuse, neglect or exploitation” are
defined by law (RCW 28A.44.020 and WAC 388-15-009).

Reporting Responsibilities:

The board directs that all employees shall immediately report all suspected cases of child abuse,
neglect or exploitation to the appropriate school administrator or designee. The employee
reporting and/or administrator/designee shall report to law enforcement or the Department of
Social and Health Services (CPS) at the first opportunity, but in no case longer than 48 hours
after there is reasonable cause to believe that a child has suffered abuse, neglect or exploitation.
This report shall include the identity of the accused if known.

The superintendent shall develop reporting procedures, including sample indicators of abuse and
neglect, and shall disseminate the procedures to all employees. The purpose is to identify and
report as soon as possible to the proper authorities all evidence of child abuse or neglect. The
district shall also encourage employees to participate in in-service programs that deal with the
issues surrounding child abuse. All employees shall receive training regarding reporting
obligations during their initial orientation and every three years after initial employment.

All school employees who have knowledge or reasonable cause to believe that a student has been
a victim of physical abuse or sexual misconduct by another school employee shall report such
abuse or misconduct to the appropriate school administrator. The administrator shall report to
the proper law enforcement agency if he or she has reasonable cause to believe that the
misconduct or abuse has occurred as required under RCW 26.44.030. The District must, at the
first opportunity, but in all cases within 48 hours of receiving a report of sexual misconduct by a
school employee, notify the parents of the student alleged to be the victim, target or recipient of
the misconduct. RCW 28A.320.160.

Professional school personnel are subject to criminal liability for failure to report pursuant to
RCW 26.44.030.

Legal authorities have the responsibility for investigating each case and taking such action as is
appropriate under the circumstances. Under state law, employees acting in good faith and
without gross negligence are immune from liability for reporting instances of abuse, neglect or
exploitation. RCW 26.44.060.

In the event any professional school employee subject to RCW 26.44.030, who acts in good faith
and without gross negligence in their reporting duty, and the employee’s judgment is as to what
constitutes reasonable cause to believe that a child has suffered abuse or neglect is being
challenged, the District shall provide a legal defense for the employee. RCW 26.44.032.

Interviews of students by outside agencies are covered by Policy and Procedure 4310 and 4310P.

Cross References: Board Policy 4310 Relations with the Law Enforcement and Child
Protective Agencies
Legal References: RCW 13.34.300 Failure to cause juvenile to attend school as

evidence under neglect petition

Page 1 of 2



Policy No. 3421
Students

26.44.020
26.44.030

28A.620.010
28A.620.020
28A.320.160

28A.400.317

WAC 388-15-009
AGO 1987, No. 9

Management Resources:
Policy News, April 2010
Policy News, February 2007

Policy News, June 1999

Adoption Date: April 30, 2002
Amended: July 17, 2012

Child abuse - Definitions

Reports - Duty and authority to make - Duty of
receiving agency - Duty to notify - Case
planning and consultation - Penalty for
unauthorized exchange of information - Filing
dependency petitions - Interviews of children -
Records - Risk assessment process

Community education provisions - Purposes

Community education provisions - Restrictions

Alleged sexual misconduct by school employee -
Parental notification - Information on public
records act.

Physical abuse or sexual misconduct by school
employees - Duty to Report - Training

Definition of child abuse, neglect or exploitation
Children - Child Abuse - Reporting by School
Officials - Alleged Abuse by Student

Child Abuse Interviews at Schools

Physical Abuse and Sexual Misconduct Notice
Requirements

23% of districts out-of-compliance on child
abuse policies
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