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The Application Form for Importing Foreign Workers in Concerning with the Memorandum of Understanding (MOU)

Between the Kingdom of Thailand and ...............ccccooeinanaeneen.
Y 4 Y
D (INYADUYTENOUMT )., 1. (Employer/COmMPANY)........ccuuvnireininereinariiinaieinereienannennn,
ADTUTTIINIM e, WOTK PLACE. ..o
USZANDIMITUTOFINV. ..o TYPE OFf BUSINESS. ..o,
mun.......... WUN . ATON/YOY. ..o, Address No.............oeue. Moo............. Soi/Lane..............
DU HUN/BA. . Road............ccooviiiieien, SUb-DISIICt . .....ovveeeeeeeein
UA/BUND ..., VIOl DiStrict. ........ccooveeiineee, Provinee. ........ccovvveeeeueeeenn,
TNTNR oo TNTANT e Telephone.............oceuenenn.e. FaX..oovoiiii
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2. We would like to hire foreign workers in the title of

Total............ Person
Female Total............ Person

Domestic Helper

Male Total............ Person

Female Total............ Person
For working in Thailand at................c.cooooiiii
Address No.......oovveininnenen. Moo......c...... Soi/Lane.............
Road.........coooiiiiiiiin, Sub-District........c.coveviniienen...
District....oooviiiiiiiii Province.........ccooviiiiiiiiin.
Period of Employment.......... Year.........Month
Wage rate per day/month..................... Baht

We hereby certify that all processes in importing and
working of foreign workers will be done under the Thai Laws
and Regulations.

SIgNAtUre. ...ttt

Date..........Month......... Year............
Note : A Person who sign this form must be a business owner

or an appointee
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(Power of Attorney)

o d'

AUN Date...oooovviiiiii

TRV ADTHUTENDUMT) oo, (EMPIOYEr/COMPANY). ... v eeeeeeeeeeeeeeeos e,
o gigasuﬁ ...... HUN......... 131 B Address No......... Moo......... Soi/Lane..........cccevuvnnnnn...
DU AU Road......ccooooiiiiiiiii, Sub-District.............eu..
DUND. i WHIA District.....coovveiiiiiiiiee, Province.............coeuenenn.
TNFAN e, TNTENT e Tel.eoeeeeeeeeeee e FaX...veeeeeees e,

v

USRI e, Do hereby appoint............ccoeviiiiiiiiiiiii e
4 .

MDY AAIeSS. .
TUOURNMAYN. ..., LACenSe NO.......oeoeeee oo

I Y o o A 1 [l

Audumuluuyvestnimi Inelisnaduiumsesnalaeda  To do and perform any of all the following acts as our
4 A o Y e .

wuﬂm@mwmmm"lﬂu representative ;

& o v 4
1. !,‘]J‘L!G]’JLL‘VI‘HIQEIGBE]ULLa%gﬂﬁ@W]’liJﬂ;]ﬁll’lﬂ lﬁ’ﬂ 1. To be our true and lawful attorney for the purpose of

L [-3 a 4 { g g . . ..
i]ﬂﬂizﬁﬂﬂﬁlumimmuminﬂﬁm NEINVNTIANT handling any matter concerning the recruiting of.........
ﬂmmﬁﬂgma ........................ e eeneeenWorkers which would be employed by us

lo & o .
2. asulwenasisudunirua 2. To sign all necessary documents

<3

3. 33 o5 AN UT UM UAUNUNILAUN
T ulszmelne
o Y 1 A o o A
4. woudwm ldunyanaduauanud uumeussg

1lszaedaInandeadu

3. To make the necessary arrangements for the foreign
workers to come to work in Thailand
4. To delegate this power of attorney to another persons

(if necessary) for the purposes mentioned above.

Authorized Signature and Company Seal

POSIEION. ...t

A3 1 1 T
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(Demand Letter)
2 d'
AUN Date......oooovveiiiiiiii
=S a o @ o
pausEnIamauludseme.. ) To (Recruitment AZency of.............eeuveeeeeeeenn. )
ﬁ’f’)é ................................................................... AdAIesS. .
TR RV (AR YR TR 213 TL £ Ao Employer/Company..........o.evuiuiiieiriiiiieinneeienaeieenens
UTZANAIMITUTOGINV ..o TYPE OF BUSINESS. ...
v v
umiTadeuaadasun........... foviriiininn. Lo, Concerning the Power of Attorney on (date)....... [oviuninn, [oviunin,
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%ﬂu1ﬂ%}1ﬁ/ﬁﬂ1uﬂi$ﬂaﬂﬂﬁ ....................................

We have appointed you to select and recruit.................. workers
which has detailed information in concerning with rules and

regulations of Thai laws as follows :

Job Title of
O Labour
Male Total............ Person
Female Total............ Person
O Domestic Helper
Male Total............ Person
Female Total............ Person
Wage rate per day/month .................. Baht

The condition of service will depend on the Employment Contract as

attached.

Respectively Yours,
Employer/Company.........ccocoeeiiiiiiiiiiiiiiieaeene,

WSS vttt
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Employment Contract

This agreement is made on

s I

at between

Address

thereinafter referred to as the “Employer”) and

Address

{(hereinafter referred to as the “Employes”} Both

parties agree on the followings:

1. Job Assignment and Wages

The Empioyer hereby engages the
Employee and the Employee agrees to work for the

Employer in the capacity of

at the rate of per/hour/day/month.,

The wage shall be paid on day of the

month.

2. Duration of Contract and Worksite

The duration of the contract is for

month / year (s) starting from the day of arrival of the

Empioyee in Thailand and the worksite is at

The extension of the contract shall
be mutually agreed upon between the Employer and
the Employee

3. Working Hours

The working hours shall not exceed

hours a day,

days per week.
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4. Holiday and Leave

4.1 The Employer shall arrange for the

Employee day(s) off weekly with regular pay.
4.2 The Employer shall arrange for the
Employee o days off per year on Thai

official holidays with regular pay.

4.3 Annual leave of days
shall be allowed by the Employer for the Employee
when completed one year employment with regular
pay.

5. Overtime

5.1 If the Employee works more 'than the
usual hours on the regular working day, the Employee
shall be paid extra for overtime by the Employer at
the rate of

5.2 If the Employee works on holidays,
the Employee shall be paid extra for overtime by

the Employer at the rate of per hour/day

6. Food

The Employer shall provide to the
Employee three, meals a day of working day and the-
food expenses depend on the agreement of the
Employer ‘and the Employee.

7. Accommodation .
The Employer shall provide the
Employee safe and hygienic accommodation and |
the accommodation expenses depend on the

agreement of the Employer and the Employee.

8. Medical Treatment
In the event of the Employee’s iliness or
accident caused by work during the period of the
contract, the Employer shall both provide ali
necessary medical treatment free of charge to the
Employee, and in the meantime pay regular wage and
compensation on terms not less than those stipulated
by the law.
in the event of death of the Employee, all
expenses of managing the body will be under
responsibitity of the Employer.
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9. Travel and Transportation
The employer shall pay for the cost of

~ Employee’s travelling to Thailand as V\{eﬂ as pay

the arrangement for transportation to his assigned
housing. The Employer shall also pay for the cost of
the return travelling of the Employee to his country after

he finish his working contract, except that the Employee is

at fault or terminates the contract.
10. Obligation
10.1 The Employee shall abide by the

rules and regulations of the Employer's company
stipulated in conformity with the law, and shall respect

the Thai traditions and customs.

10.2 The Employee shall work only for
the Employee’s company.

10.3 The Employee shall not engage in any

unlawful activities such as protest or demonstration,

11. Termination of the Contract

11.1 In case the Employer términates
the contract, the Employer shall give one month
notice to the Employee, or pay one month wage in lieu of
giving notice, or otherwise act in conformity with the
Thai fabour law. The Employer shall thereby pay for
the cost of the réturn travel of the Employee to his
country.

11.2 In case the Employee terminates the
contract, the Employee shall give a one month notice
to the Employer and shall pay for his own expenses.

12. Others

12.1 In the event of natural disaster,
riot, fighting or war the Employer shall evacuate the
Em;:;loyee to the safe area, and if the situation is no
jonger conducive for the continuity of work, the
Employer shall repatriate the Employee and shall
pay for all the expenses of the repatriation.

12.2 Other conditions not mentioned
in this contract shall be in accordance with the

stipulations of the law.
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12.3 In case the Employer fails to
implement any of the conditions agreed in this

contract, in full or in part the Employer shall be

- responsible for all the losses incurred to the employee.

Done in duplicate, one in both Thai, English
and Lao each being equally authentic, each party holding
ONe Copy.

In witness whereof, the undersigned, having
fully understood the contents of the contract stated here-

in, have signed this agreement.

Signature Employer
( )
Signature | Employee
( )
Signature Wiiness

Signature Wiiness
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~ Address

Employment Contract

This agreement is made on

at between

" Address

(hereinafter referred to as the “Employer”) and

(hereinafter referred to as the “Employee”) Both

parties agree on the foliowings:

1. Job Assignment and Wages

The Employer hereby engages the
Employee and the Employee agrees to work for the

Employer in the capacity of

at the rate of per/hour/day/month.

The wage shall be paid on day of the

month.

2. Duration of Contract and Worksite

The duration of the contract is for

month / year (g) starting from the day of arrival of the

Employee in Thailand and the worksite is at

The extension of the contract shall
be mutually agreed upon between the Employer and
the Employee

- 3. Working Hours

The working hours shall not exceed

hours a day, days per week.
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4. Holiday and Leave

4.1 The Employer shall arrange for the

Employee ____ day(s) off weekly with regular pay.
4.2 The Employer shall arrange for the
Employse __ ___. days off per year on Thai

official holidays with regular pay.

4.3 Annual leave of days

shall be allowed by the Employer for the Employee
when completed one year employment with regular
pay.

- 8. Overtime

5.1 If the Employee works more than the
usual hours on the regular working day, the Employee
shall be paid extra for overtime by the Employer at
the rate of '

5.2 If the Employee works on holidays,
the Employee shall be paid extra for overtime by

the Employer at the rate of _ per hour/day

6. Food

The Employer shall provide to the
Employee three, meals a day of working day and the
food expenses depend on the agreement of the
Employer and the Employee.

7. Accommeodation
The Employer shall provide the
Employee safe and hygienic accommodation and
the accommodation expenses depend on the
agreement of the Employer and the Employee.

8. Medical Treatment
In the event of the Employee’s iliness or
accident caused by work during the period of the
contract, the Employer shall both provide all
necessary medical treatment free of charge to the
Employee, and in the meantime pay regular wage and
compensation on terms not less than those stipulated
by the law. ‘
In the event of death of the Employee, all
expenses of managing the body will be under
responé‘xbility of the Employer. J
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9. Travel and Transportation
The employer shall pay for the cost of

Employee’s travelling to Thailand as well as pay

the arrangement for transportation to his assigned
housing. The Employer shall also‘ pay for the cost of
the return travelling of the Employee to his country after -

he finish his working contract, except that the Employee is

at fault or terminates the contract.
10. Obligation
10.1 The Employee shall abide by the

rules and regulations of the Employer's company
stipulated in conformity with the law, and shall respect

the Thai traditions and customs.

10.2 The Employee shall work only for

the Employee’s company.

10.3  The Employee shall not engage in any
unlawful activities such as protest or demonstration,

11, Termination of the Contract

11.1 in case the Employer terminates
the contract, the Employer shall give one month
notice to the Employee, or pay one month wage in lieu of
giving notice, or otherwise act in conformity with the
Thai labour law. The Employer shall thereby pay for
the cost of the retun travel of the Employee to his
country.

11.2 In case the Employee terminates the
contract, the Employee shall give a one month notice

1o the Employer and shall pay for his own expenses.

12. Others

, 121 In the event of natural disaster,
riot, fighting or war the Employer shall evacuate the
Employee to the safe area, and if the situation is no
longer conducive for the continuity of work, the
Employer shall repatriate the Employee and shall

pay for all the expenses of the repatriation.
12.2 Other conditions not. mentioned
in this contract shall be in accordance with the

stipulations of the law.
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12.3 In case the Employer fails to

implement any of the conditions agree& in this

‘contract, in full or in part the Employer shall be

responsible for all the losses incurred to the employee,

Done in duplicate, one in both Thai, English
and Cambodia each being equally authentic, each party
holding one copy. -

In witness whereof, the undersigned. having
fully understood the contents of the contract stated here-
in, have signed this agreement.

Signature Employer
( )
Signature : Employee
{ )
Signature ' Wiiness

Signature Wiiness
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i TouTmiama ARaismdaman Insdwi mNeme
1 FFiamnanIamau Omoong Village, Luang (856 21) 222255
LAO STATE EMPLOYMENT Prabang Rd. Sikhottabong (856 21) 250993
ENTERPRISE District,Vientiane,Lao PDR unng (856 21) 222635
2 | $giawmie dmthedaman Nahaidiao Village, (856 20) 55515932
LANEXANG LABOUR STATE Chandhabouly unng (856 21) 216800
EMPLOYMENT ENTERPRISE District,Vientiane,Lao PDR
(Co.,LTD)
3 ) view daaSuusayam e Thatkhao Vitlage,Sisattanak | (856 21) 264084
LAO LABOUR PROMOTION District,Vientiane,Lao PDR 020 55521992
(Co., LTD) unn4 (856 21) 353419
a | uiwm lyen Javau Ida Vattay Village. (856 21) 520188
XAYA EMPLOYMENT (XE, Co., LTD) | Sikhottahong 020 55502414
District,Vientiane,Lao PDR | (856 21) 520188
5 | uSew Buwesiawes uin1sdamiau | Mixay Village, (856 20) 5512190
INTHER LABOUR (Co., LTD) Chandhabouly 021 241012
District,Vientiane,Lao PDR | uWng (856 21) 244217
6 | USem \iouazwiu Ieueu Nahe Village, Sikhottabong | (856 21) 812135
DEAUNSAVN EMPLOYMENT District,Vientiane,Lao PDR 020 5552788
COMPANY 020 2225268
uvng 812148
7 | uitm 3l davnew 261/02 Nongbon Rd., (856-20) 55520463
SINXAY EMPLOYMENT COMPANY Nongbon Village, Xaisetha | 021 264120
District,Vientiane,Lao PDR | (856 21) 264 119
8 | uddwn thazwiu Jawnu Somsanouk Village, (856 21) 313187
BOUASAVAN EMPLOYMENT Sayfong 020 55517442

District,Vientiane,Lao PDR

unng (856 21) 313187
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i FouTsmiawia Araussniama Tnadmyi mnowm
9 | u3em mansedumi uSnsdave | Ban Sisavadh, Chantabouly | (856 20) 55513162
DUANGPHACHANH EMPLOYMENT District, Vientiane Capital unng (856-21) 217405
SERVICE Co., Ltd
10 | uSem Geedumi uinsdavmau Ban Thongxangnans, (856 20) 2227009
VIENTIANE EMPLOYMENT SERVICE Chantabouly District, (856 20) 2227008
Vientiane Capital 021 218869
wwnd 021 262105
11 | U3 BuR vinsdenau Pangthang, Sikhottabong (856 20) 22227038
NP EMPLOYMENT SERVICE Co., Ltd | District, Vientiane Capital (856 20) 23331146
Ins/unnd 021 550452
12 | udtn fell vimsdevnanu g dissdlannzuss uas | (856 20) 99991444

Khammany Employment Service
Co.,Ltd.

va e und

UNNg (856 21) 620332
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Human Resources

# 144EQ, St.146, S.K. Tuk Laak 2,

Tel: 023 880 773

Development Co., Ltd. Phnom Penh. 012 806 677
Philimore Cambodia Co.,Ltd.  |#10-12,5t.528, SK. Beung Kak 1, Tel: 012 388 788
Phnom Penh 012 600 997
Human Power Co.,Ltd. # 116,5t. 18, S.K. Toul Sangke, Tel: 012 266 996
Phnom Penh, 012 775 277
017 435 475
097 847 799
017 435 475
097 847 799
May Yorn Service Co.,Ltd. #244A, St.376, S.K Beung Tel: 023 6376 386
Kengkong 3, Phnom Penh. 012 445 855
012 255 955
Top Manpower Co.,Ltd. # 3-4, St. Moniret, S.K. Steung Tel: 023 969 988
Meanchey, Phnom Penh. 012-955 666
012 922 322
015 222 008
CDM Trading #219,5t. 150, S.K. Teung Laak 2, Tel: 023 884 253
Manpower Co.,Ltd. Phnom Penh. 011 284 444
099 884 4444
Chhun Hong #88, St, Chom Chao, S.K Steung Tel: 023 883 205
Manpower Co.Ltd. Meanchey, Phnom Penh. 017 803 016
UNG Rithy Group Co.,Ltd. #142, Group 2, S.K. Beung Tel:023 353 608
Tumpun, Phnom Penh 012 365 777
016 542 010
097 888 9589

015 365 777
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9 |S.T.P. international # T168, St. Noromdom, S.K Tel; 023 993 922
(Cambodia) Public Co. Ltd. Tonlebasak,Phnom Penh. 016 282 442
10 [Success Manpower Service # 1AB, St. 2004, SK. Teuk Tla, Tel: 089 844 955 |[finAa (Cambodia)
Co.Ltd. Phnom Penh. 016 486 809 Victory Cooperatio
Co.,Ltd.
11 |Master Cam Human #58, St.832, S.K. Beung Trabek, Tel: 017 476 123
Resource Co.,Ltd. Phnom Penh. 011 715 677
12 [SKMM Investment #34C,St.70, S.K. Srash Chak, Tel: 016 366 727
Group Co.,Ltd. Phnom Penh. 016 628 899
098 835 777
13 |AP TSE & C Cambodia # 5L, St. 3, S.K. Steung Meanchey, Tel: 012 439 776
Resources Co.,Ltd. Phnom Penh. 011 439 776
097 777 7468
14 ob Asia (Cambodia) HTAA Street 598, SK Beung kak2, Tel: 023 998 818
Co., Ltd. Phnom Penh.
15 [T &P Co.,Ltd. #31A, S.K Teuk Tla, Tel: 012 678 997
Phnom Penh. 092 911 919
092 566 556
16 |C.Pro Co.Ltd. *
17 |Malcam Co., Ltd. *
18 |Cech (Cambodia) Co.,Ltd. *
19 |G P G C International *

Pte Co.Ltd.

o ve v d¥ . v
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20 |Unicorn Manpower Co.Ltd. *
21 |Champa Manpower »
Group Ltd.
22 JiIs Co.,Ltd. #15,5t 05, Sangkat Russey Keo, 088-0118864
Khan Russey Keo, Phnom Penh
23 |Buruh Cambodian Co.,Ltd. *
24 |Giant Ocean Internation *
Fishery Co., Ltd.
25 |Century (Cambodia) *
Manpower Co., Ltd.
26 |KL.M.Manpower Co. Ltd. *
27 |L.G Consultant Co., Ltd. *
28 |C.T. Asia Labor Co.Ltd. House No.957A, Phum Mettapheap, (Tel: 001-855-
Sanfkat Russei Keo, Khan Russei Keo, 61-222-168
Phnom Penh,Cambodia
E-Mail:ctasiainfo@email.com
:ouksophoin@lycos.com

29

PITT Cambodia Co., Ltd.

30

Touch Manak Manpower

No0.18BM,Street K4A,Sangket

Tel.084 111 61

Supply Co., Ltd.

Toek Thla, Khan Sen Sok,

47

Phnom Penh,Cambodia

E-Mail: mone_surart@yahoo.com

31

ANNY RITA Best Manpower

Co,, Ltd.

32

Cambodian Labour Supply

Pty.Ltd.

——
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33

Sok Leap Metrey Co,, Ltd.

*

34

Rice Natural Co.,ltd.

35

Phnom Penh Labour Supply

Co.,Ltd.

36

SOK CHAMNOL Co.,Ltd

37

B.S.R.O.Best Manpower Co.,Ltd

38

BIG B! IMEX GROUP Co., Ltd.
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