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Healthy Workplaces
Healthy Families Act

Governor Jerry Brown recently signed
AB 1522 (the Healthy Workplaces,
Healthy Families Act of 2014) into law.

It will be only the nation’s second
statewide mandate requiring sick
leave be provided by employers.
This law is complex, and has many
possible consequences for California
employers. Employment lawyers,
house counsel, and HR administrators
will want to be well-informed on the
bill’s requirements and its effects.

This activity has been approved for Minimum
Continuing Legal Education credit by the State
Bars of California and Nevada in the amount
of 2.5 hours. The ADC certifies that this
activity conforms to the standards for approved
education activities prescribed by the rules and
regulations of the State Boards of California and
Nevada.
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AB 1522: Healthy Workplaces, Healthy Families Act
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1:00 PM / REGISTRATION e 2:30 PM - 5:00 PM / SEMINAR ¢ 5:00 PM - 6:00 PM / RECEPTION

This Hot Topic Seminar will offer important information relating to the
Healthy Workplaces, Healthy Families Act of 2014. The seminar will
cover specific details relating to this Act and a number of other employment
laws that are important to California Lawyers, House Counsel, Human
Resource Administrators and Owners and Managers.

The Healthy Workplaces, Healthy Families Act (AB 1522), which goes into
effect on July 1, 2015, will mandate paid sick leave accrual for employees
statewide at a rate of one hour for every 30 hours worked, allowing
employers to cap employee use of paid sick leave to 24 hours (or three

days) per year, with accompanying notice and recordkeeping requirements.

The seminar will provide you with information relating to the specifics of the Act, who is subject to this
new law, how the accrual formulas work, notice and recordkeeping requirements, plus many other
issues associated with this new law.

This is an important subject that you need to be aware of to help your firm and your clients.

PANELISTS:

Jennifer Barrera, Esq.
Policy Advocate - Labor and Employment, Legal, Taxation
California Chamber of Commerce

Mary E. Farrell, Esq.
Founder of the Farrell Law Group

The Honorable Lorena Gonzalez, Esq.
Assembly Member (Author of AB 1522)

MODERATOR:

Mike Belote, Esq.

President, California Advocates, Inc.

Legislative Advocate, California Defense Counsel

Association of Defense Counsel of Northern California and Nevada
2520 Venture Oaks Way, Suite 150 « Sacramento, CA 95833
916.239.4060 — phone * 916.924.7323 - fax * adcnc@camgmt.com * www.adcnc.org
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