COUNTY OF FRESNO
2012 REQUEST FOR CPRA REDACTION OF EMPLOYEE INFORMATION

Name (print): E-mail:

Department: Work Phone: Employee ID:

A 2007 California Supreme Court decision determined that the names and compensation of public
employees generally are considered public information under the California Public Records Act
(CPRA). Employees desiring redaction of their name from lists made public by the County must
submit this request form. Note: to be eligible for redaction, you must be able to answer “Yes” to
at least one of the questions below AND provide supporting documentation.

1. Do you have a current Restraining or Protective Order (Temporary or Permanent) in effect and
you do not want the person named in the Order to be aware of the name of your employer? If yes,
please provide the effective date and a copy of the Restraining or Protective Order with your
request.

Yes[ ] Nol[] If Yes, effective date:

2. Do you currently participate in the California Safe At Home Program? If yes, please provide
verification with your request for redaction.

Current participation in the California Safe At Home Program will be considered as a factor supporting an employee’s

request for redaction. Material about the Safe At Home Program is available from the Secretary of State at
http://www.sos.ca.gov/safeathome/.

Yes[ ] Nol[]

3. Do you currently work as an undercover officer and conceal your identity during the course of your
investigations? If yes, please provide verification from your department head.

Yes[ ] Nol[]

4. Have you sought or been granted political asylum? If yes, please provide verification with your
request for redaction.

Yes[ ] No[]
| declare under penalty of perjury that the foregoing is true and correct.

Signature: Date:

Please submit your completed request along with any supporting documentation to:

County of Fresno Personnel Services — Employee Benefits
2220 Tulare Street, 14" Floor
Fresno, CA 93721

You may also fax to (559) 600-1845 or send via Stop Mail to Stop # 188

Your request will be reviewed and you will be notified of the determination. Failure to submit a
completed request with supporting documentation will result in your name being disclosed publicly in
lists of County employees.
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