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ACADEMIC CURRICULUM VITAE

Education

2012 Palacky University, Philosophical Faculty, Department of Psychology
Specialization: Educational Psychology (Ph.D.)
Doctoral dissertation thesis: “Values in the interpersonal relationships”
Supervisor: doc. PhDr. Panajotis Cakirpaloglu, DrSc.

2008 Palacky University, Philosophical Faculty, Department of Psychology
Specialization: Social Psychology (Predoctoral degree PhDr.)
Doctoral thesis: “Young people in traditional communities — Coping with stressful
situations and crises”

2007 Palacky University, Philosophical Faculty, Department of Psychology
Specialization: Psychology (Master degree)
Master's thesis: “Coping with stressful situations and crises in young Jews”

Research interests and experience

2013 - Analysis of human movement responses in the Rorschach test (in progress)
2013 - Adult attachment in the work experience (in progress)
2012 — Ethics issues in activities of employers during recruitment and selection of

employees (in progress)

2012 - Measurement of adult attachment strategies by using the Rorschach test (in
progress)

2008 — 2012 Mental fitness to drive motor vehicles (finished)

2008 — 2011 Dispositional versus value approach to personality (finished)

2013 - 2015 Analysis of human movement responses in the Rorschach test, Philosophical

Faculty, Palacky University in Olomouc, National Fund, (the head of team)

2013 -2014 Creation and further development of partnership for research fellowship and
applied research at department of psychology, Philosophical Faculty, Palacky
University in Olomouc, European Structural Funds, (the head of team)

2012 — 2015 Education modularization in management and psychology at Palacky
University in Olomouc through innovation and linking between Economic and
Psychology study programs, Philosophical Faculty, Palacky University in
Olomouc, European Structural Funds, (team member)

2011 -2014 Application of development potential, Transport Research Centre, European
Structural Funds, (partner and team member)

2009 — 2012 Innovation and development of psychological studies at
Palacky University in Olomouc, Philosophical Faculty, Palacky University in
Olomouc, European Structural Funds, (team member)

2009 - 2010 Actualization of “Metodika 9202” — methodology for examining and
evaluating drivers of motor vehicles by traffic psychologists, The Ministry of
Transport, (partner and team member)



I

eaching experience

2013 —to date Organizational Culture

2013 — to date Managerial Psychology

2010 — to date Employees” Recruitment and Selection
2010 — to date Rorschach Test

2009 — 2012 Intercultural Psychology

Work experience

2011 — till now Assistant Professor
Employer: Palacky University, Philosophical Faculty, Department of Psychology
Address: Vodarni 6, 779 00 Olomouc, www.psych.upol.cz
Responsibilities: research, course teaching, projects (research and management)

2010 -2011 Head of HR project department
Employer: Meopta — optika, s.r.o.
Address: 1 Kabelikova, 750 02 Pferov, www.meopta.com
Responsibilities: team leading, development of new HR processes, innovation of
HR processes

2007 — 2010 HR specialist
Employer: Meopta — optika, s.t.0.
Address: 1 Kabelikova, 750 02 Pferov, www.meopta.com
Responsibilities: independent arrangement processes of evaluation and satisfaction;
coaching; psychological diagnostics; recruitment and selection

i

cademic and administrative Experience

2014 — to date Member of the Academic Senate, Philosophical Faculty, Palacky University
2013 —to date Deputy Head of the Department of Psychology

2012 — to date Head of the Unit for Work and Organizational Psychology
Trainings

2014 Cultural Transformation Tools, Barrett Value Centre, Hague

2014 Psychodiagnostics methods, Testcentrum — Hogrefe, Prague

2014 Organizational Culture and Change, Itim International, Saalfelden and Lisbon
2013 Balanced Scorecard in the practice, Gradua-Cegos, Praha

2013 Team Role Accreditation, Belbin

2013 Thematic Apperception Test, Psychiatric Hospital Bohnice, Prague
2013 Hogan Assessment, Hogan Assessment System, Praha

2010 Project Management, IPMA, ACSA, Brno

2010 Lean Management, DC Vision, Opava

2009 Rorschach test — trainer course, IPVZ, Prague

2008 Rorschach test — basic course, PhDr. Anton Polak, Brno

2006 Communication and Argumentation, ACSA, Brno

2006 Managerial techniques, TAL, Olomouc

2005 Crisis intervention, Remedium, Prague

Since 2009 Czech Society for Rorschach and Projective Methods

Since 2013 European Association for Work and Organizational Psychology
Since 2013 American Psychological Association

Publications
SEITL, M. et al. (2014). Manual praxi a stazi Katedry psychologie FF UP v Olomouci. [Handbook of
practical trainings and study visits of the Department of Psychology FF UP in Olomouc]. Olomouc: VUP.

SEITL, M. (2014). Teorie vztahové vazby v dospélosti a sebeposouzeni osobnostnich charakteristik
relevantnich v pracovnim prostfedi. [The Attachment theory in adulthood and self-report measurement of
personality characteristics connected to the working environment]. In Fedakova, D., Bozoganova, M.,



IStonova, L. (Eds.) Zbornik prispevkov z 13. ro¢nika medzinarodnej konferencie ,,Psychologia prace a
organizacie 2014“. Kosice: SVU SAV. ISBN: 978-80-89524-15-0.

MAROUSKOVA, 1., & SEITL, M. (2014). Pracovni zatez, zivotni spokojenost a work-life balance
zaméstnanctl piimé péée v domovech pro seniory v jiznich Cechach a Praze. [Work-load, Life Satisfaction
and Work-life Balance of Staff Working in Direct Care in Nursing Homes of South Bohemia and Prague].
Socialni prace, 14(1), pp. 40-50.

LECBYCH, M., & SEITL, M. (2013). Correlations between Self-reports of Attachment Dimensions and
the Rorschach Oral Dependency Scale in a Sample of Czech Adults. Rorschachiana: Journal of
International Society for the Rorschach, 34(2), pp. 137-155.

SEITL, M., & VTIPIL, Z. (2013). Otazky motivace a interpersonélnich charakteristik osobnosti pfi vybéra
zaméstnanci s pouzitim Rorschachovy metody. [The Issues of Motivation and Interpersonal Characteristics
in the Selection of Employees by the Rorschach test]. In Lovas, L., Vaskova, K. (Eds.) Zbornik z
medzinarodnej konferencie ,,Psychologia prace a organizacie 2012%. Kosice: UPJS. ISBN: 978-80-8152-
086-0.

SUCHA, M., & SEITL, M. (2013). Psychické vlastnosti a funkce posuzované v dopravnépsychologickém
vySetfeni. [Psychological Characteristics and Functions Assessed in Drivers” Psychological Assessment].
In Sucha, M., Rehnova, V., Kotan, M., Cernochova, D., Dopravni psychologie pro praxi (pp. 44-77). Praha:
Grada.

SUCHA, M., SEITL, M., & CERNOCHOVA, D. (2013). Diagnostické metody pro
dopravnepsychologlcke vySetreni. [Psychodiagnostics Methods for Drivers’ Psychologlcal Assessment]. In
Sucha, M., Rehnova, V., Kotan, M., Cernochové, D., Dopravni psychologie pro praxi (pp. 97-132). Praha:
Grada.

SEITL, M., & VAVRYSOVA, L. (Eds.). (2013). Psychologie prace a organizace 2013. Sbornik pisp&vki.
[Work and Organizational Psychology 2013. Collection of Contributions]. Olomouc: VUP.

SEITL, M. (2012). Poznavani interpersonalnich charakteristik osobnosti. [Discovering Interpersonal
Personality Characteristics]. Olomouc: VUP.

SEITL, M. (2012). Rizika v projektu. [Risks in Project Management]. In Bendov4, K. et al., Zaklady
projektového fizeni (pp. 35-53). Olomouc: VUP.

SEITL, M. (2012). Vyznam hodnot v interpersonalnich vztazich [The Role of Values in Interpersonal
Relationships] (Doctoral dissertation thesis). Retrieved from https://theses.cz/.

gUCHA, M. & SEITL, M. (2012). The Role of Personality Qualities in Driving. Transactions on
Transport Sciences, 4(4), pp. 225-232.

SEITL, M. (2012). Konceptualizace vztahu interpersonalnich rysi osobnosti a socialnich hodnot
[Conceptualization of the Relation between Interpersonal Dispositions and Social Values]. In M. Dolejs, M.
Charvat, & E. Maierova (Ed.), PhD existence II: Cesko-slovenska psychologicka konference (nejen) pro
doktorandy a o doktorandech. Bulletin abstraktti. Olomouc: Univerzita Palackého v Olomouci.

SEITL, M. (2011). Hodnoceni zamé&stnanct délnickych profesi ve velkych spole¢nostech — zakazkova
feSeni procest fizeni lidskych zdroji [Assessment of Workers in Large Companies: Custom-build
Solutions of HR Proceses]. In Buchtova, B., S., Kulhavy, V., Prochazka, J. (Eds.) Sbornik Konference
psychologie prace a organizace. Brno: Masarykova univerzita. ISBN: 978-80-210-5490-5

SUCHA, M. & SEITL, M. (2010). Metodické postupy a diagnostické metody pro dopravné psychologické
vySetfeni [Methodology and Diagnostic Methods in Drivers” Psychological Assessment]. In Sbornik z
mezinarodni védecké konference o dopravni psychologii Bratislava 2010. Bratislava: Slovenska
zdravotnicka univerzita Bratislava.

SEITL, M.; SUCHA, M. (Eds.). (2010). Manual doporu¢enych psychodiagnostickych metod pro
vySetfovani a posuzovani psychické zptsobilosti k fizeni motorovych vozidel [Manual of Recommended



Psychodiagnostic Methods in Assessment of Mental Fitness to Drive Motor Vehicles]. Metodika. Praha:
Ministerstvo dopravy CR.

SEITL, M. (2010). Uplatnéni psychodiagnostickych metod v procesu firemniho vzdélavani
[Psychodiagnostics Methods in Company Education Process]. In Sarmany-Schuller, 1., Bratska, M. (Eds.).
Sbornik konference Psychologické dny 2009: ,,Premeny psycholédgie v eurépskom priestore®. Bratislava:
Slovenska psychologicka spolecnost pii SAV. ISBN: 978-80-89236-74-9

SUCHA, M., SEITL, M. (2010). Rizeni pod vlivem alkoholu v CR a vybranych zemich EU - moZnosti
prevence a diagnostiky [Driving under the Influence of Alcohol in the Czech Republic and Selected EU
Countries - Prevention and Diagnostics]. In SUCHA, M. (Ed.). (2010), AT konference 2010 ,,Stav ve
vécech alkoholu, tabdku a psychoaktivnich 1€k v roce 2010*. Kniha abstrakt. Praha: Univerzita Karlova v
Praze. ISBN: 978-80-254-7021-3

SEITL, M. (2009). Moznosti psychologické diagnostiky agrese, agresivity a hnévu v dopravni psychologii
[Potential of Psychological Assessment of Aggression, Aggressiveness and Anger in Traffic Psychology].
In Sucha, M. (Ed.), Agresivita na cestach, (111-125). Olomouc: VUP. ISBN: 978-80-244-2375-3.

SEITL, M. (2009). Mladi lid¢ a tradi¢ni komunity- osobnostni znaky a zvladani zatéZe [ Young People in
Traditional Communities: Coping with Stressful Situations and Crises]. In Heller, D., Charvat, M.,
Sobotkova, 1. (Eds.). (2009). Sbornik konference Psychologické dny 2008: Ja, my a oni. (pp. 9 na CD).
Brno: Masarykova univerzita ve spolupraci s Ceskomoravskou psychologickou spoleénosti. ISBN: 978-80-
210-4938-3.

Conferences and congresses attended

2014  Conference of Work and Organizational Psychology 2014, Stara Lesna, Slovak Republic
Paper session

2013  Conference of Work and Organizational Psychology 2013, Olomouc, Czech Republic
Paper session, Organizational commitee

2013 The boundaries of normality at work. What is normal and what is not. Olomouc, Czech
Republic
Organizational commitee

2013 PhD existence III: Czech & Slovak psychological conference (not only) for postgraduates
and about postgraduates, Olomouc, Czech Republic
Organizational commitee

2012 Work and Organizational Psychology in the Czech Republic, Prague, Czech Republic
Paper session

2012 Knowledge for Market Use 2012, Olomouc, Czech Republic
Panel discussion

2012  Conference of Work and Organizational Psychology 2012, Kosice, Slovak Republic
Paper session

2012 “Can 1 do it?” - The theory and practice in the treatment of addiction, Olomouc, Czech
Republic
Organizational commitee

2012 PhD existence II: Czech & Slovak psychological conference (not only) for postgraduates
and about postgraduates, Olomouc, Czech Republic
Paper session

2011 Conference of Work and Organizational Psychology 2011, Brno, Czech Republic
Paper session

2010 28" Days of Psychology, Olomouc, Czech Republic
Paper session



2010 Transport psychology — Trends 2010, Bratislava, Slovak Republic
Paper session

2010 AT Conference 2010, Spindlertiv Mlyn, Czech Republic
Poster

2009 27" Days of Psychology, Bratislava, Slovak Republic
Poster

2008 26™ Days of Psychology, Olomouc, Czech Republic
Paper session

Olomouc, 25" January 2015 Martin Seitl, Ph.D.



