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Abstract

The health level of an adult in an urban society constitute a clear indication of the productive and
social capabilities. The existence - recognition of the disease is accompanied b a set of automatic
behaviors that are aimed to get the citizens again in the productive process. Following a linear
continuous which are disease - subsidized recovery - working restart. Some workers claim, feign
and pretend deliberate various diseases in order to put a greater or lesser time to attribute their
social - job role. This approach attempts to interpret the plasmatic behaviors personalized as a social
protest reaction. I interrogate the process of the health pretence as desperate act of social protest. At
the same time I'm questioning the role of doctors that certificates the work disability of the
employments in the way of deceiving the scientific rationalism. Finally I deal with a speculation
based on the acquiescence tacit between employee and employer, an unreasonable health profile
that follows the dogma “I’m patient so I have human / working rights”. Particularly in the

working reality of the Greek public sector, it is observed an unprecedented administration work
permit — discharge with recuperation or disability. The informal employment contract between
employer / public sector and employee servant, is based on the hidden dogma *“ I cannot raise
wages, so I increase convalescent authorizations”. Although, obtained in this way a peculiar work
peace, while ensuring a non-competitive public setor, who is weak, in competition with the private

initiative of services
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Introduction

The survival of an animal sometimes requires and demands the creative ability of deception and
untruth, the manipulation of the enemy or the deceit of the prospective victim. The “Pierides”
butterflies in the Amazon river, which are exceptionally palatable food for their predators, in order
not to be eaten, imitate the appearance of other butterfly species with awful taste. The spiders also
adopt refined techniques to lure their favorite prey (Willey, R.H. 1994). Nevertheless, we would not
ever accuse or speak ill about a squid because it is an expert on camouflage and takes various forms
to save itself.

A lie is reprehensible and punishable only in the human society. Judges, magistrates,
policemen and psychiatrists are occasionally asked to investigate who lies and in what way they lie.
What makes the human lying particular, and the threat is bringing is the presence or absence of
trickery (intent of a wrongful action). Trickery, as a product of high neurocognitive function is
found only in the rational human subject.

This article will approach with due prejudice an idiosyncratic / sui generis kind of lie, which
individual members of an urban group make use of. The group I am referring to, are the employees,
more specifically those employees who provide their services in the Greek public sector. The lie,
with which much politeness I accuse them of, is related to their tactical dissimulation — invocation
(malingering) of various diseases in order to take sick leave from work. I call the above behavior
“incorporated falsehood for work absence” because, in this respect, each individual employee
falsely uses the health level of his body in order to avoid their employment obligations.

The above-mentioned behavior is not an exclusive behavioral trait of the public officials in

Greece. It can be met in other times and places which are worth to be pointed out briefly:

Historical traces

The industrialization of the production in Europe during the 19th century brought the
establishment of organized trade unions, which inter alia claimed insurance benefits. This period,
during which the worker dynamically and jointly claimed his right to illness and the eventual
recovery — compensation, the first cases of employment — sanitary dissimulation appeared. (Allard
1994).

However, the boom of this phenomenon is recorded in the middle of the previous century and
more specifically in the field of the warring battles. (Nies & Sweet, 1994): There, for the first time
the term “malingering” was used in a scientific connotation, to describe the behavior of solders

which invoked and pretended fictitious symptoms of illnesses in their effort to avoid the front line



of the battle.

The regime of the Sovjet Union tried for the first time, bureaucratically and jointly to deal with
this phenomenon of the “fraudulent” avoidance of labor. More specifically, it had established a
maximum upper limit of “recovery” leaves, which could be granted /certified from any doctor.
(Mark G. Field, 1954)

Nowadays the modern military criminal law of the United States refers to a separate article in the
crime of hypocrisy (malingering): in particular, Article 115 notes that: “Any person subject to this
chapter who for the purpose of avoiding work, duty, or service (1) feigns illness, physical
disablement, mental lapse or derangement; or (2) intentionally inflects self-injury; shall be punished
as a court-martial may direct.”

Although the dissimulation is not a result from a certain mental disorder, the psychiatric
community is the one that structured an entire protocol of diagnosis actions and treatment of such
behavior. The psychiatric index DSM IV TR 2 (Diagnostic and Statistical Manual of Mental
Disorders Text Revision 2000) hosts the malingering as an “additional situation that can constitute
the focus of clinical attention . The specific description is defined as “the intentional production of
false or grossly exaggerated physical or psychological symptoms, motivated by external incentives
such as avoiding work or military duty; obtaining drugs or financial compensation; or evading
criminal prosecution.” (W.C LaFrance 2009)

From all the above it becomes obvious and understood that the necessary condition of
dissimilation is having a transmitter and a receiver. The transmitter is attempting to deceive through
a false behavior and the receiver either accepts the fictitious information to which it is exposed, or
denies it. In short, it is a dialectic phenomenon, and as such it constitutes a threat to any civil society
because it corrodes the relations of trust between their members. Subsequently, I will try to briefly
set out the consequences and the mechanisms that dissimilation brings and are comprehended as

degenerative for a well structured society.

Dissimilation as a Threat of Social Instability

One employee, is pretending one illness in order not to go for one day to his work, how
dangerous can this habit really be for the society? Carolina Garriga (2007), professor of psychiatry,
claims that the social cost of such behavior is multilateral and intolerable: The economic damages
involved with behaviors of health fraud to the insurance system of the United States reaches the

unrealistic figure of 150 billion US Dollars! Moreover, unnecessary medical staff will be employed

2  DSM (Diagnostic and Statistical Manual of Mental Disorders) is a health lexicon that is issued periodically by the
American Psychiatric Society where mental disorders are defined and recommendations are made for the treatments
of symptoms



and medical foundations (berths, laboratories, etc.) will be occupied, which could be serving
patients who really need them. The most important of all is that the relationship of trust between the
doctor and the patient, which has its foundations on a deeply rooted tradition of acceptance and

enforcement of the roles of power.

Since the early 1960’s, Michael Foucault pointed out strongly on the social function — a power that
is brought by the person dressed in the white medical outfit. Each medical scientist enjoys high
social prestige and respect, while his health decisions are extremely difficult to challenge. Over the
past 25 years, some of the doctor’s power was “seized” and the community of insurance companies
and funds that are trying with economic criteria to restrict the patient’s freedom to his medical
choices. Consequently, the attitude of the hypocritical / fictitious employee patient is an attitude of

strong opposition and challenge to the structures of power and authority.

In this respect, each prospective health trickster deceives the “infallible” doctor, while “stealing”
resources from the ingenious financial state. And this is done without accomplices, without
particularly demanding skills and without the slightest compunction. He simply invokes a

discomfort in his lower back and in fact, becomes a little exotic social rebel.

The remarkable thing happening in Greece is that this behavior constitutes an open secret of the

big part of the public sector employees. That is why I chose to delineate it with thriftiness.

“Hypocrisy”, a word with ...Greek origin.

In Greek employment tradition the appointment of a citizen to the public sector is connected with
permanence. Already from 1911 and with Eleftherios Venizelos being prime minister the article 102
of the Constitution provides for the permanency of the public officials. The above constitutional
dictation was updated in the constitution of 1975 with art. 103 par. 4 in which it is stated: “Civil
servants holding organic positions shall be permanent so long as these posts exist. Their salaries
shall evolve in accordance with the provisions of the law,; with the exception of those retiring upon
attainment of the age limit or when dismissed by court judgment, civil servants may not be
transferred without an opinion or lowered in rank or dismissed without a decision of a service

council consisting of at least two-thirds of permanent civil servants”.

The enactment of permanency was considered and is still considered from one part that it protects
the personal and operational independence of the servants from the dictations of the governmental
majority and on the other the continuation of administrative action, which sometimes is threatened
by the occasional initiated by the political parties, changes in staff personnel of the Administration.

(Sarris, 20006).



According to my personal opinion, indeed permanency fortifies each civil servant from an
immature political system and its desires, in parallel it favors the regular and improper exercise of

working right. The example of asymmetrical issue of sick leaves is characteristic:

In 1/12/2005 the State Secretary of Public Administration of the Greek Government considering
the change of the Civil Servant Code declared in a newspaper of panhellenic range: “With the civil
servants code under revision we want to confront in the basis of the international standards the
“plague” of the false sick leaves, as well. In particular for the issue of a long sick leave an

analytical medical report is required” (Newspaper Ethnos 1-12-20035)

I searched for official records regarding the requests and the repeated issue of sick leaves in the
public sector, however in a country where the total number of civil servants is still unknown, any
statistical information which refers to the public sector is almost inexistent. Despite this, I feel that
the admission of a minister constitutes by itself a strong indicative element of the existing situation.

An admission which was followed by the radical change of the status for the issue of sick leaves:

In February 9 2007 the new Code of state of Civil Political Administrative Servants and Servants
of Legal Persons of Civil Law is published in the Government Gazette. The relative code is
essentially an index of the rights and obligations of the civil servants. The most important change in
the Code is the procedure for the issue of sick leaves. Until then the civil servant could take a sick
leave of ten days each year, simply by drawing a statutory declaration before his administration. It
was also a common phenomenon, the sick leaves to precede or follow holidays and weekends in
order to cumulate many days of working holidays. Now the terrain is changing: In case of short
term sick leave before or after a holiday or between two holidays the civil servant is referred
obligatory to an examination to the familiar sanitary committee. In the same occasions the
administration of a sick leave is not permitted with the statutory declaration of the servant.
Additionally, a sick leave beyond 10 days each year is administered after the opinion of the familiar
sanitary committee, with the exception of the sick leave administered based on the common opinion
of the director of a clinic of a public hospital and since it is a hospitalization of at least seven days

or after a medical operation. (chapter Z articles 54,55,56).

Let us wonder, however, if this jurisprudential/ administrative and disciplinary change is
capable to dissuade the permanent civil servant from remembering the habit of the hypocritical sick
leave. In order to answer the above question/consideration I contacted a recently retired civil
servant. [ have to note that I myself bear the capacity of civil servant and despite this I felt the need

to discover the images of a fellow worker.

My informant worked for 28 years in the national health system of the Greek Public Sector. I

chose to contact his experience and knowledge turning into an open discussion, referring not only to



the controversial subject of leaves but to the general working conditions formed in the public sector.
I discovered an interesting “sweet” recollection of the working life which however does not
constitute the point of discussion of the present effort. My informant argued that until 2007 almost
all servants exhausted almost all the highest limit of sick leaves they could get with the use of the
statutory declaration. I present his words as I can recall them and from my notes: “For me it wasn t
a sick leave. I considered it as a regular leave. My superior and fellow servants knew I wasn t sick.
It was a fact. Besides, we all did it. It was simply good to inform people from the previous day, in
order to avoid a problem. After 2007 I didn't notice a particular change with the new code. You
simply had to have a doctor you knew at a public hospital who would sign the paper (attestation).
For us working in hospitals this was simple. A matter of solidarity”. At the end of the discussion |
tried to politely discover the reason he resorted to such a behavior. Admittedly he listened to my
question with curiosity: “It is something we all do. If you don't take the sick leave, you ‘re
considered to be a sucker. I worked for 1000 euros, gave my soul each day, had the right to rest for

an additional day. Besides, the hospital would still function if I missed one day”

Discussion

In Greece the Greek civil servants take gratuitous sick leaves. This is a fact; however the
particularity is they do not pretend in order to take them. They consider it their vested right, an
‘indirect thank you’ they wish to hear from the faceless employer, the state. The servant’s superior
knows that the sick leave of the inferior is without cause but he/she does not have the strength to
turn it down. They both conspire silently against the Greek public sector which plays the role of the
invisible “big brother”. Any administrative reform is proven incapable to affect the learned
behaviors which are decades old. The Greek civil servant bears a particular characteristic: He/she
works for his/her employer (the state) and against his/her employer. His/her permanence, which
he/she considers as a wish, proves in parallel to be a curse as it does not permit to him/her to
broaden his/her employment horizons. A therapy of the above phenomenon is not the disciplinary
and administrative indictment of the civil servants. This plan has failed because there never was the
respective political will. In this question, occupational therapeutic tactic is the objectification of
“thank you” which the civil servants wish to hear. The recognition of the service they offer, I
believe, will not maintain a healthy relation with the object of employment. This does not
necessarily mean granting and salary upgrade. The social demerit, however, that accompanies the

role of the Greek civil servant certainly pushes him/her to further quest for sick leaves.
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H Ynokpron Ihoopatikov AcOeverdv og ECatopikevpévny Mopon)
Kowoviknic Avtiopaong.

[Havayiwtng ['kovPepnc3
Edwog Mowdaymyds, (Kévrpo Poykng Yyeiog 'evikov Nocokopeiov Korapdrog)
Yroynelog Awdaktop Kowovikng AvBpororoyiag, (ITavemotiuio [Tehorovviicov)

Heprinyn
H oté0un vysiog evog evidika o€ pio aotikd Stopopeopévn kowvavio arnotelel ocagn EvOsiEn v

TI TOPUYOYIKEG KOl KOWOVIKEG Tov dvvatotntes. H dmopén — avayvopion ¢ acBévelog
oLVOdELETAL OO £V GHVOLO OLTOLOTOV GUUTEPLPOPDV Ol OTOIEG GTOYEVOLY TNV ENAVEVTAEN TOV
TOAT oV Tapoywylky oladikacio. Akxolovbeite €va  ypoppikd ocuvveyés aocbBévelng —
EMOOTOVUEVIS  avAppOONG —epYaclaKng enavekkivnong. Optopévor gpyalodpevol emkaiobvTal,
TPOGTOLOVVTOL  KOL  VLTOKPivovTol EOKEUUEVOL  O1A(POPO.  VOOTUOTO  TPOKEWEV®D VL
EMOVATPOGOIOPICOVY Y10, LEYOADTEPO N LKPATEPO YPOVIKO OAGTIL TOV OVAAOYOUVTO GE OUTOVG
KOWOVIKO/ €pyactlokd pOAO OV KOTEYOLV. XTNV TOPOVCH TPOCGEYYIOT] EMYEP® TNV EPUNVEiLQ
TOVTOV TOV TAOGUOTIKOV GUUTEPIPOPAOV O EEUTOUKEVUEVES KIVIIGEIS KOWMOVIKNG OVTIOPAOTG.
Eéetalo v dodikacio kol to fripate mov akoAovOEL 1) VYEWOVOIKY TPOOTOINGN MG OMEATION
Tpa&n xowmvikng dwopaptopiog. [HopaAlnimg og, e&etdlm OV POAO TOL 1TPOV MG MGTOTOUTH
EPYOOIOKNG OVIKOVOTNTOG KOl TOV TpOmo pe TOv omoio efamotdtal O EMGTNUOVIKOG TOL

opBoroyiouog.

Ewcaymwyn

H emPiwon evog {dov eviote Tpodmobétet Kot amattel TNV dNUOLPYIKT KOVOTNTO TNG EENTATNONG
Kot TOL Wehdove, v mapamidvnon tov gxfpod N v efamdtnon tov vroyneov Bduatog. Ot
netadovdec Thepideg tov Apaloviov, ot omoieg amoTeEAOVLV €EAIPETIKA EVYELGTN TPOPN Y10 TOVG
Onpevtég TOVG, TPOKEWEV® VO U eoymBovv ppovvior v gpedvion evog dAAov  gldovg
TETOAOVO®V pe amaicta yevor. Ot apdyveg vioBetodv ekAenTuouéveg TeXVIKEG e€omdtnong Yo va
npocerkboovy T0 oyamnuévo tovg OMpopc. (Willey, R.H. 1994) Ilapd tadto moté dev Oa
KOKOAOYNGOVUE/KOTYOPNGOVUE €VO KOAOUAPL EMEWN €lvarl €101KO GTO KAPOVPAGL Kol Toipvet

SLapopeg LOPPES Y10l VoL cwBEl.
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To yépa eivor KOAGGIHO Kol KOTAKPITEOD HOVO otV avBpdmivn Kowvovia. AKAoTES, ovaKpLTég,
O00TLUVOUOL Kol YuyiloTpol, evioTe KOAOOVTOL VO SEPELVIICOLY TOL0G YEVSETOL Kot Tivi TPOmO
yevoetat. TovTo mov KAveL 110iTEPO TO AVOPAOTIVO WELN KOL TNV OTEAN TOL OVTO PEPEL Elvan M
omopén N M avomapéio 06Aov, (Tpdbeong terécemg pog adkng mpdéng). O 60Aoc wg mPoidy
VYNADV VELPOYVAOGTIKOV AELITOVPYIDV GLVAVTATOL LOVAYQ 6TO avOpOTIVO EAAOYO VTTOKEIEVO.

10 Tapov apbpo Ba mpoceyyicw pe ™ déovca emPOAAEN Eva 1OIOLOPPO /1O1DVVLO 100¢ WYELATOG
0TO0 OTOi0 TPOGPEVYOVV EEATOMKEVUEVO TOL LEAN MG  OoTkNG opdoas. H opdda otmv omoia
avapépopan gival ot picBwtol epyaldpevol Kot 101IKOTEPO AVTOL 01 OTOI0L TAPEXOVV TIG VANPEGIEG
TOVG 6TOV EAMNVIKO ONMpdcto topéa. To yépa 1o omoio pe vyévela Tovg mpocdnte oyeTileTon pe v
€K UEPOVG TOVG TOKTIKN LOKPLON — EMIKANGT SQOpwV  0GOEVELDV TPOKEWEVD Vo Aapdvouv
avappoTIkéG Goeteg and v epyasio tovg. Tnv og Gve ocvumepipopd ovoudlo  evewuarn
WEVOOLOYIOL EPYOTIOKNS OTOYNS KOBOTL €V TMPOKEWEV® O €KAGTOTE €PYOULOUEVOS YPNOUYLOTOLEL
avoAnfag ™ otdfun vysiog TOL COUOTOS TOL TPOKEWEV® VO OTOPVYEL TIC EPYOUCIOKES TOV
VITOYPEDGELS.

H g dvo ovumepipopd dev givarl amoKAEIGTIKO GUUTEPLPOPIKO YVOPICUO T®V  ONUOGImV
VoA @V avd v EALGSa. Tn cuvavtdpe o £Tepoug xpovoug Kal Ydpovg Tovg oroiovg a&ilel va

EMONUAVO €V GLVTOUINL:

Ioropixa iyvy

H exBounydavion g napaywyng omv Evponn tov 190v awdva eépet pali g v cbotaon
OPYOVOUEVAOV EPYATIKAOV GUVOIKATOV T Ooie HETAED AAL®DV JEKIIKOVCAYV ACPUAIGTIKES TOPOYES.
Ye 1ot TV TEPiodo  kaTA TNV omoic 0 PYalOUEVOS O1EKIIKEL SUVAUIKA KOl GUVTOVICUEVO TO
dwoiopa oty achévela Kot v TopemdUevn avappwon — amolnpioon speovifovior to TpaTo
KPOUGLOTO EPYOCIOKNG - VYEIOVOUIKNG Vtokplong. (Allard 1994).

Qo100 1 dvOion Tov £V AOY® POIVOUEVOD KOTOYPAPETAL GTA LEGH TOV TPOTYOVUEVOL OLDVOL KOl
€101KOTEPO 0TO TEdio TV gumoOrepmv poydv. (Nies & Sweet, 1994): Exel ypnouomoteitor yio
TPOTN QOPA LE EMGTNUOVIKY XPOld 0 Opog “vmoxpion” (malingering) TPOKEWEV® va TEPLYPAYEL
TNV GLUTEPLPOPH GTPATIOTMOV Ol 00101 EMKAAOVVTOV KOl TPOGTOLOVVTIOV TAUCLATIKG GUUTTOHOTO
acHevel®v otV TPOooTdHEI TOVG VoL ATOPHYOLV TNV TPMTN YPULUY TOL HETOTOV.

To xaBeotdg ™ ZoPfletiknc ‘Evoong mpoomndOnoce yoo mwpdtn @opd vo  OVTIUETOTIGEL
YPOUPELOKPAUTIKA KOl GUVTOVIGUEVE, TO PALVOUEVO TNG “d0MaG” amopuyng epyaciag. Ewdwdtepa. giyxe
Oeomicel avdTato OPOUNTIKO TAAPOV “OvoppOTIKOV’ adewdv TIG omoieg OBa pmopovoe va
yopnynoevmiotonomoet kdbe yuotpog. (Mark G. Field, 1954)

YTIC HEPEG LOG TO GVYYPOVO GTPUTIOTIKO TOowiko dikailo twv Hvopévov ITolteidv avaeépetar pe



Eexwplotd apBpo tov oto adiknuo ™G vrorpions (malingering): Eiwdwodtepa oto apbpo 115
onuewwvetar 0t “Omoiog ue mpobeon amopdyer vmoypewoels kobdnkovra kar vanpecies (1)
DTOKPIVOUEVOS QOOEVEID, OTWUOTIKY] OVIKAVOTHTO, WOYIKH olotopoyy 1 (2) mpokolel oromyuo.
OVTOTPAVUOTIOUOD, TYLWPEITE COUPLVO, UE TV EKCOTOTE KPIGH TOD OPUOOLOD OTPaTOdIKEIoD.  (GEL
ute) Any person subject to this chapter who for the purpose of avoiding work, duty, or service (1)
feigns illness, physical disablement, mental lapse or derangement; or (2) intentionally inflects self-
injury; shall be punished as a court-martial may direct.

[Mopdtt m vEoxpion dev gival amdPpolo KATONG OPIOUEVNG WUYIKNG SLOTOPAYNS, M WUXLOTPIKY
Kowotnto &lvar avty mn omoio dOUNGE Eva OAOKANPO TPMTOKOAAO EVEPYEIDV OAYVOONG Kol
OVTHETOTLONG TS £V A0y cvpmeptpopdc. To yoylatpikd evpetipo DSM IV TR * (Diagnostic and
Statistical Manual of Mental Disorders Text Revision 2000) @tlo&evel tnv vmokpion mg “mpocbetn
KOTAOTO0Y TOV UTOPEL VO, ATOTEAECEL ETIKEVTPO KAVIKNG mpoooyns”. H €dkdtepn meptypaen g
opiletoar MG “LKOTIUN TOPAYOYN YELODV COUATIKOV 1 YUXOAOYIKOV GULUTTOUATOV 1 0P|
vepPorn) emt awTAOV, TO KivTpo TV Oomoiwv eivarl €£mTEPIKO, OMW®G 1 ATOELYN EKTANPOONG
oTPATIOTIKNG Onteiag, N amoguyn epyaciag, n AN owovoukng anolnuimong, N aro@uyn dlwéng
Yo adtknpoTa, | N poundeia vopkotik®v ovstdv”’ (W.C LaFrance 2009)

Ex tov og¢ dve yiveton katovontd kol epeavég 0Tt avoykaio cuvOnkn g vroxpions eival va
vdpyer €vog moumdg kol €vag 0éktng. O moumdg amomelpdtal Vo EEQMOTNOEL HECH NG
YEVOOAOYIKNG CUUTEPLPOPEG KOl O SEKTNG EITE ATOOEYETOL TNV TAAGLOTIKY] TANPOPOpio TNV omoia
extifeton eite v apgiofnrel. Ev oAlyoig eivar éva @atvopevo d1aAekTikd Kol ®¢ TETO0 OmoTeEAEL
pio ameldn yuo Kabe ootk kowvmvia kafoTt Sapdvel TIG GYECELS EUMIGTOGVVNG LETAED TOV HEADV
™mG. AkolovBwg OBa emyelpnom vo eKBECH GUVOTTIKG GUVETEIEC KOL UNYOVIGUOVS TTOV QEPEL M

VILOKPLOT KO VOOUVTAL OC EKPVAGTIKOL Y10, piot KOADS KOUMUEVT KOWVOVIA.

H Yrnokpion g Aneiin Kowwvikiyg Amootablesponoinong

"Evag epyalduevoc, vmokpivetor pior acOévela yloo voo unv mdet yuoo pia nuépa otn SOVAELD TOL,
Gpaye mOGo emkivovvn pmopet va givor avt n cuvnbea yo pio kowvewvia;... H Carolina Garriga
(2007), kaBnynTplo youylaTpikng oyvpileTor OTL TO KOWMOVIKO KOGTOG TNG €V AOY® GUUTEPLPOPAS
elvar  moAvmAevpo kot OvoPaoctayto: H owovokn Oqpic mov  em@EPOVV  GLUTEPLPOPECS
VYEIOVOUIKNG  OMATNG OTO  O0QOAMOTIKO ovotnuo tov  Hvopévov TloAtewwv ayyiler 10
eEompaypatikd voouepo tov 150 doekatoppvpiov dorapiov! EmmAéov amacyoieitar ovaitio

VYEWOVOUIKO TPOCOTIKG Kot dgopedovtor vrmodoués (kAives, epyaoctnplo KTA) ot omoieg Oa

4 To DSM (Diagnostic and Statistical Manual of Mental Disorders) ivon d1oyveotiné heéucd mov ekdidel meploducd n
Apepcovikny Poyatpikrp Etopio 6mov kot opifovtanr ot ywoykég oatapayég Kot yivoviol GUCTACES Yo TNV
OVTLETAOMION TOV CUUTTOUATOV



pmopovcav vo e&umnpetodv acheveic mov Tig £xovv mpaypatikd avaykn. To onupavtikdtepo dAwv
opwg elval 0Tt KAoviCeton n BepamevTikny oyéon eumotochvng HETAED yotpov — acbevi n omoia

éxet Ta BepéMd g oe pia Pabid prlopévn mapddoon emBoing kot amrodoyns poAwv e£ovaiag.

'Hom amd tg apyég g dekaetiog tov 1960 o Michel Foucault &iye emonudvel pe o6évog v
KOW®VIKY Agttovpyio — géovoio mov @Epel 0 evOedLUEVOG TN AEVKN TPtk Todidg/otodn. O
EKAOTOTE 10TPIKOC EMOTUOVOS ATOAAUPAVEL DVYNAO KOWWOVIKO YONTPO Kot GEPACUO €VA Ol
VYEWOVOIKEG TOV omopdcels eivarl egapetikd dvokoho va apeiofnmmbovv. Ta tehevtaio 25 &t
pépog omd v efovcioa TOL  YTPOL “‘bpmale” Kot M KOWOTNTA TOV  OCQOAMCTIKOV
etapelv/Topeiov to omoia. mpoomabodv HE  OKOVOUETPIKA — KPITHPLOL VO TEPLOPICOVY TNV
elevbepio VYEIOVOUIKOV EMAOYOV TOV aGOeVT]. ZUVETMG 1| GTACT TOV VTOKPITIKG — TAAGUATIKA
acBevn| epyaldpevovu givar pio otdon evavtioong Kot opeioPinong woyvp®v dopmv dOvaung Kot

eovaiag.

Ev mpoxeyévo o ekdoTOTE VITOYNPL0G VYELOVOULKOS KoTepyapns eEamatd tov “aladnto” yutpod
eV TopdAANAa “kKAEPEL” TOPOLG O TO TOAVUNYOVO OTKOVOULKO KpAtog. Kot tovto to Kavel diyme
GLVEPYOVG, OlYMS WOETEP ATOLTNTIKEG IKOVOTNTES Kol OlXMG TNV TAPAULIKPT EptvOA. ATAN Kot LOVO
EMKOAEITOL OTL TOVA 1 péon TOv KOL €V TOIG TPAYUAGOL YIVETOL &vag UIKPOG EMTIKOC KOWVMOVIKOG

EMOVOOTATNG.

To a&loonueioto mov ovuPaivel otnv EALGOG eivar OTL 11 CLUTEPLPOPA OLTH ATOTEAEL KOLVO
RVOTIKO peYGAov HEPOG TV gpyalopevev oto ONpdcto Topéa. o autd emédela pe EeO® vo TV

KLY POPNCO.

Yrokpion (Hypocrisy), puia 2éEn pe pida ... EAlqvikcy.

v eEAMVIKN €PYOCLOKY] TOPAO0CT) O Ol0plopdg €vOC mMOAITn oto OMudcto topén glvan
oLVVEACUEVOG He T povipdtta. ‘Hom and 1o 1911 em mpwbumovpyiag EAevbepiov Bevilélov 10
apBpo 102 tov Zvvtdypotog mPoPAETEL T HOVIHOTNTA T®V OMpociov vroiniov. H o¢ dve
CUVTOYLOTIKY] EMTOYT avave®Onke Kot 6to cvuvtaypo tov 1975 pe to apbpo 103 mop. 4 6to omoio
eni AEEN avagépetal: «Or katéyovieg opyovikas Oioels onuootor vTGAANAOL €IVal HOVILOL EPOCTOV
vpiotavror o1 Oéoeig avtai. Obror eledicooviol eBoloyikme KoTa TOVS OPOVS TOD VOUOD, TANY O€
TV TEPITTWOOEWYV THS OTOYWPNTEDS A0V 0piov NAIKIOG KOl THG TODOEWS CUVETELQ OLKOOTIKNG
ATOPATEDS, OEV 0DVOVTOL VO, UETATEDODY GVED YVWUOOOTHOEWS, 0VOE Vo, vrofifacBody i movBodv
AVED QTOPATEDS VINPETIOKOD GOUPOVAIOD, OTOTELOVUEVOD KOTG. TO. ODO TPITO. TOVAGYLOTOV €K

LOVILL®V ONUOGIOV DTOALNADVY.

H 0¢omion g povipodtntag Bempnnke kot Bewpeite OTL TPOGTATEVEL APEVOG LEV TNV TPOCHOTIKN



Kol AELITOVPYIKN aveEaptnoio TV VITOAANA®V omtd VTayopedGELS TG KVPEPVNTIKNG TAEIOYNQlag Kot
QQETEPOV TN CLVEYEW TNG OOIKNTIKNG Opdong, m omoia eviote oameileite amd TIC EVKOPLOKES,

KOUUOTIKE DTOKIVOVEVES, OAAOYEC GTO GTEAEYIOKO SLVALKO NG Atoiknomg. (Zapprig, 2006).

Katd v mpocomikn pov dmoyrn, Tpayuatt 1 HOVILOTNTO OYLPAOVEL TOV EKAGTOTE ONUOGLO
VLAAANAO OO EVOL OVOPILO TOATIKO GUGTNUO KOl TIG EVOPUNGELS OVTOV, TAPEAANAL OL®G EVVOET
pio. TOKTIKY KOTOPNOTIK GoKNOoN €PYOCLOK®V OtKooudtov. To mapddetypo e aGOUUETPNG

YOPNYNONG AVOPPOTIKAOV QOEUDV EIVOL YOPAKTNPLIOTIKO:

Yt 1/12/2005 o veuvmovpyodg Anuociag Awoiknong g EAnvikng KvBépvnong evoyer g
emkeipevng arloyng tov Kaodwo Anpociov YmoAAAov ONAwve o€ €PNUEPION TOVEAANVIOG
euPérerag: “Me tov vmo avabewpnon onUoOTIODTOAANLIKO KOOIKO, BEAovue Vo, kKoTomoleunoovue otn
paon twv divov mpotvmwv kor ™ pdotiya tv "uaiuod” ovoppotikwv. Eidikotepo yio
XOPNYNON OVOPPOTIKNG GOEL0S UOKPOS Olapkelas Oa mpofiémetar ovaivtixn iatpikn ExOeon”

(Epnuepioo. EOvog 1-12-2005)

Avalfmoo emionuo otoyeion OYETIKG HE TO OLTAUATO Kot TIG KOt akolovBio yopnynoelg
AVOPPOTIKOV COEIDOV GTO ONUOCIO TOWEN, OCTOCO G€ pio Y®Po OMOL OKOUO KOl O GUVOALKOG
apOpdc Tov onpociov vraAAiov elvar avellyvioaoTo, OTOldNTOTE GTATIGTIKY TANPOQOpia M
omoio oyetileTon pe to dNUOCIo Topéa eivar oyxeddv avomapktn. [apd tavta orcOdvopor OtL 1M
opoAoyia evog vTovpyol amotehel amd POV TG 1GYXLPO AMOOEIKTIKO GTOLXELD TNG KATAGTACTG TOV
emkpatel. OpoAoyia n omoia axolovOnOnke omd v ek PaBpov aAlayn ToL KOOECTMOTOC

YOPNYNONG AVOPPOTIKAOV OOEUDV:

2trc 9 dgfpovapiov 2007 dmuootievetar oty epnuepido g kvPepvnoewsg o véog Kadikag
katdotaong Anpociov IHoltikodv Atowntik®v YroAiov kot YroAniov Nowkav [Ipocormv
Anpociov Awkaiov. O egv AOYy® KOIKAG OMOTEAEL OLGLUOTIKA £VO EVPETNPLO OTKOUOUATOV KOt
VIOYPEDGEMV TOV INUOGI®V VIOAAA®Y. Enpoavtikdtepn oiiayr] Tov Komdwka eivar 1 dadwacio
YOPNYNONG TOV OVOPPOTIKOV adeldv. Méypt tOte 0 LIAAANAOC umopovce  va AapPdvel dosia
avAPP®ONG dEKO NUEPDV KT £TOG, OMANDG Kol LOVO GLVTACGOVTOG Hia vTevbuvn SNAMOT EVAOTIOV
¢ vampeciog tov. ‘Hrtav pdMoto cuyvo eoawvopevo ot ddeleg acbeveiog va mponyovviay 1 va
émovtov  apyiwv Kot coffotokOplokmv TPokeWEve vo ofpoiloviol TOAVUEPES EPYACLOKEG
avarovoels. [TAéov 10 Tomio aAhdlel: Ty mepintmon Ppoayvypoviag avappOTIKNG AdEWG TPV N
petd amd apyio 1 avapecso o dVO apyieg 0 VIAAANAOG TOPOTEUTETOL VITOYPEDTIKA Yol £EETOON
OTNV OIKEID VYEIOVOLUKY EMLTPOTN. XTIC 101EGC TEPUTTAOGELS OEV EMTPETETOL 1] YOPNYNON OVOPPOTIKNG
pe vevBovvn MAwon tov vraAAiov. EmmAéov avoppotikny dosia tépav tov 10 nuepdv kot £tog
Yopnyeitor VOTEPO OMO YVOUATELOT TNG OKEIOG VYEWOVOUIKNG emitpomng, pe efaipeon tnv

nepinton mov N ddeta yopnyeitoan Pdoel KOwNg YVOUATELONS TOV 01ELOBLVTY KAMVIKNG OMUOGLOV



VOGOKOUEIOV KOl EPOCOV TPOKELTAL Y10, VOOAEID EXTA UEPDV TOVAAYLIGTOV 1) KATOTLV YEPOVPYIKNG

enéupaonc. (kepdioo Z apbpo 54,55,56).

Ag avapotBolpe dpmg, OAN ToHTN N VOLOAOYLOKY)/ SLOIKNTIKY Kot TEWaPYIKY LETATPOTY| ivat
KOV VO, AmOTPEYEL EVOV HOVILO ONUOCIO0 VITAAANAO VO ANGLOVIGEL T1 GLVHOELL TG VITOKPITIKNG
avappoTiknG Goetag. Ilpokepéve vo amavino® o610 ©¢ v epATNUN/TPOPANUATIoUd OV
amevBivinka og Evav TpoOSPaTa GLVTAEI000TNUEVO ONUOGI0 VITAAANAO. OPeil® Vo oNUELOo® OTL
Kol €y® 0 1010 PEP® TNV WOTNTA TOV ONUOGIOV VIOAANAOL TTapd TAVTA EVIMGO TNV OVAYKN Vo

e€YVIAo® TIG AVATOPACTACELS EVOG £TEPOL EPYULOUEVOUL.

O mnpopopng pov gpydotnke eni 28 €11 oto €Bvikd cvoTra vYeiog Tov EAAnvicod Anpdciov
Topéa. Emélela va mpooeyyicm v gumelpio Kot T yVAOCN TOL KOTAPELYOVTAG o€  oL{NTNnom
OVOIKTOU TUTOV, OvOpEPOUEVOS Ot LOVO 61O emipoyo BEpa TV adeldv aAAd OTIS YEVIKOTEPES
ouvOnKeg epyaciag mTOL SWUOPEAOVOVTAL GTO ONUOGLO TOpEN. ANMIGTOGO W0 EVOUPEPOLGA
“YAuKid” avomdAnom tov gpyactakod Piov n omoio woTOGOo dev amotelel avtikeipevo cvlTnong
otV mapovoa mpoontadeia. O mAnpoeopnc Hov vrootpiée Ot péypt 10 2007 oyxeddv OAoL o1
VaAANAol eEovTAoVoaY TO AVATOTO OPlO0 AVOPPOTIKAOV OOEWDV TTOV Umopovcav vo. AdPouvv e
xpfon vrevBvvng Miwong. [apabétm ta Adylo Tov £T61 OTMG UTOPD VOl TO AVAGHPM OO TN UV
KOLL TIC ONUEIDCELS HOV: “ T1a guéva dev fTay avappwTiki Goglo avTto, T Gewpodoa Kavovikl GoELa.
O dievbvveig kou o1 avvadeipor yvapiloy 0Tl dev Huovy dppwatog. Hrav kdati 1o dedouevo. Aliwote
olot to Kavoue. ATA®S NTaV KOAO Vo EYEIS EIOOTOINGEL OO THV TPONYOVUEVH] NUEPO. ,OOTE VO U1
onuiovpynBet mpofinuo. Meta to 2007 dev eida kopid 1010itepn oALOYN UE TOV KOIVOUPIO KWDOIKA.
ATAwG Empeme Voo ExEIS KATOIO YVWOTO YIOTPO O VOGOKOUEIO VIO, VO GOD DIOYPAWEL TO XOPTI
(PePoiwon). Lo, eudg mov doviedoue ae voookoueio, avto nrov wold arlo. Eivor Oéuo oiinleyyons”.
270 T€A0G NS GLLNTHONS TPOCTEONTA e EVYEVELR VA O1OYVWT® TOV AOYO Yi0, TOV OT0LO KOTEPEVYE GE
avth ™V ooumePLPopa. OUoA0YODUEVIS TNV EPATHON HOV aKpodoTnke ue mepiEpysia: *“ Eivair kot
oV Kavovue 0doi. Av dev mapels avoppwtiky Go. o Bewpnoovy kopoido. Aovievo. yia 1000 gvpo,
EOIVO, TNV WoXN 10D KOONUEPIVA, ELya OIKOIWUO VO CEKOVPOOTD UI0, UEPO TOPOTaV®. AAwate Oev

Oo. klgioel ka1 T0 voookoueio av Aslyw”

ZoGijTnon

Ymv EAAGda ot EAAnveg dnuoctot vrdAiniot Aapfdavouy avaitio avappotikeég doseg. Avtd sivat
yeyovdg, ®oTOc0 TO 101aitepo mov ovuPaivel glvor 0Tt dgv vmokpivovtol yio vo TG AdPovv.
Oewpodv 0Tt givor keknuévo Owaiopd tovg, éva 'éupeco “evyaplotd” mov embvpovv va
aKOHGOLV AmO TOV ATPAOCOMTO EPY0SOTH TOVG, TO KPATog. O TPoioTaevos Tov vIaAAAoL Yvopilet

OTL M AVOPPAOTIKY] TOL VPIGTAUEVOL TOV €lval OvaiTI ®GTOCO deV £xel TO 60EVOG var TV amoppiyeL.



Kot ot dvo poali cvvepyoiv clomnid Katd tov eAdnvikod dnpociov Topéa 0 omoiog evéyel To poOAO
a0poTov  “ueydrov adeipov”. Ot OmO O0IKNTIKN HETAPPVOUION OTOOEIKVOETAL OVIKOVY VO
emnpedost pabnuéves ovumeprpopéc dekoetiwv. O 'EAAnvog onpoctog vmdAiniog o¢épet éva
1010TEPO YOPAKTNPLOTIKO: AOVAEVEL TAPAAANAL Y10 TOV £pY0dHTN TOV (ONUOC10) GAAL Kot KATd TOV
gpyodotn tov. H povipdtra tov, v omoia Bewpel og evyn amodetkvieTon TapdAAnio Kol Kotdpo
KaB®G 0eV TOL EMITPEMEL VO OIELPVVEL TOVG EPYACIAKOVS TOv opiloviec. Oepameia TOL ®G AVE®
QowvopévoL dgv amotelel 1 TEWBapyKn Kot O10KNTIKY dlmEn Tov vaAANAmv. To oxédo avtd £xet
amotOxel  kaBOTL  ovdémote vmMpE&e M avaioyn moMtiky  PovAnom. Ev  mpokeyévo
€PYNCL00EPATEVTIKY TAKTIKY] EIVOL M OVTIKEWEVIKOTOINGT TOV “evyapiot” 10 omoio emBuHovV va
aKpoaoToVV ot gpyalduevol oto onpodcto touéa. H avayvopion g vanpesiog mov Tpocpépouvv
aoBdvopat 0Tt Ba EMBOTNGEL TNV VY GYEGT TOVG LE TO avTikeipevo epyaciag. Tovto dev onpaivet
OTOPoiTNTO EMOOUATIKY] TOMTIKY] Kot pioBoroywkn avaPdduion. Xiyovpo ®oTOC0 1) KOW®VIKNY
anaéio mov TAEov cuvodevEL Tov poOAo Tov ‘EAnva onpociov vroAiniov tov obel 6e mepoutépm

avalNTnom avopPOTIKOV AOEIMV.
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