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2. FHE £ ELIGIBILITY REQUIREMENTS
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Applicants must meet one of the following minimum education level and experience qualifications, please tick the

appropriate box for your level of education and experience:

HESE -V ERSEEEE S 8

Managers who have been managing staff at least 5 years experience.

O] # 2 2ftab A4 FREE2 G 23 &24pl 1 (F5sk g

Bachelor Degree or HR Diploma, and with 2 years related working experience.
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To be certified as an IPMA Certified Professional, applicants are required to complete the Proficiency Report at 2000

words or above on the areas of the * human resources functions at the following requirement: Three key technical skill

areas or Four very specialized levels. Exemption of writing the Proficiency Report is given to those are sponsored or

recommended by the working company.

%% # [F] Studies Range

(1) Rk ik Employee Relationship

(2) 1Rtk Labor Relationship

(3) g = Salary Administration

(4) #&fl g = Compensation & Benefit

(5) fB-d g Recruitment and Hiring

(6) migazzker 4 4 FiRA4] Organization design and Human Resources Development
(7) Freg Job Efficiency Management

(8) s X B B3 Training and Staff Development
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“Key technical skill” demonstrates the ‘mastery’ ability on the know-how experience you are possessed. “Very specialized

levels” demonstrates the ‘journey’ level performance that you performed in the related areas.
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% ,iiﬂ_%\ * R 29k }ﬁ:lﬁ? PROFESSIONAL MEMBERSHIPS/AWARDS
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Please list membership in HR management/professional organizations and leadership positions held

T e m% %\»‘1/1 ﬁ%%

Please list obtained professional qualifications or awards

4.

% #3% 2 PROFESSIONAL CERTIFICATIONS HELD
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Please list professional certifications received from other human resources or management organizations. Please note

whether your certification is still current.

#E ¢4 Certification % p ¥ Date Awarded 4 % * Current?
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# ¥ PUBLICATIONS
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Please list any articles, monographs, papers, or books you have published on human resource or management topics.
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I declare that all of the information contained on this form is accurate. I give the Macao Human Resources
Association Committee Council permission to verify the information contained in this application. I understand
that if any of the information contained in this application is false, that MHRA has the right to reject my
application.

A ERLPREGA T AR (4 FREeaa ). DL
My company will sponsor me for this certification fee Dyes [Cno
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