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NATIONAL HIGHWAYS AUTHORITY OF INDIA 
(Ministry of Roa d Tra nsport & Hig hwa ys) 

De pa rtme nt of Roa d Tra nsport & Hig hwa ys 

 

 Na tio na l Hig hwa ys Autho rity o f Ind ia  (NHAI) invite s a pplic a tio ns fro m o ffic e rs unde r the  

Ce ntra l Go ve rnme nt o r Sta te  Go ve rnme nts o r Unio n Te rrito rie s o r Unive rsitie s o r Re c o g nize d  

Re se a rc h Institutio ns a ffilia te d  to  Go ve rnme nt o f Ind ia  o r Pub lic  Se c to r Unde rta king s o r Se mi 

Go ve rnme nt o r Sta tuto ry o r Auto no mo us Org a niza tio ns a nd  o the r Go ve rnme nt Bo die s o n 

pro mo tio n /  de puta tio n b a sis (whe re ve r a pplic a b le ) fo r the  po st o f GM (Te c h) in the  Pa y Sc a le  o f 

PB-4 (Rs.37,400-67,000/ -) + Gra de  Pa y o f Rs.8,700/ - with Ce ntra l DA [Pre -re vise d  pa y sc a le  o f 

Rs.14300-400-18300/ - in CDA pa tte rn]. The  pe rio d  o f de puta tio n o n se le c tio n sha ll b e  fo r a n initia l 

pe rio d  o f 5 ye a rs, whic h ma y b e  e xte nde d  o r c urta ile d  a t the  d isc re tio n o f the  Co mpe te nt 

Autho rity:- 

  

Sl. No. Na me  of post No. of post Me thod of Re c ruitme nt 

1. Ge ne ra l Ma na g e r (Te c hnic a l) 28 Promotion /  De puta tion   

 

DETAILS OF ELIGIBILITY CONDITIONS 

 

S.No. Na me  of the  post Educ a tiona l a nd othe r qua lific a tions 

re quire d 

Re c ruitme nt Crite ria  

(in c a se  of Promotion /  

De puta tion) 

(1) (2) (3) (4) 

1. Ge ne ra l Ma na g e r 

(Te c h) 

A.       Educ a tiona l Qua lific a tion 

 

Esse ntia l  

De g re e  in Civil Eng ine e ring  fro m a  

re pute d  institutio n o f Te c hno lo g y o r 

a  re c o g nize d  unive rsity 

 

De sira ble  

Po st Gra dua te  De g re e  in Civil 

Eng ine e ring  in the  fie ld (s) re la ting  to  

Hig hwa y Eng ine e ring  a nd / o r Po st 

Gra dua te  De g re e  in 

Ma na g e me nt/ MBA fro m a n Institute  

o f re pute . 

 

B.        Expe rie nc e  

 

Esse ntia l 

Sho uld  ha ve  put in a t le a st 12 ye a rs 

se rvic e  in a  re spo nsib le  se nio r 

po sitio n in a  Go ve rnme nt 

De pa rtme nt/ Pub lic  Se c to r 

Unde rta king / Co mme rc ia l 

Org a niza tio n o f re pute  a nd  sho uld  

b e  wo rking  in a n a na lo g o us po st o r 

the  po st ne xt b e lo w o r e q uiva le nt fo r 

a t le a st 3 ye a rs o n re g ula r b a sis 

 

 

 

By pro mo tio n fro m o ffic e r 

ho ld ing  the  po st o f Dy. 

Ge ne ra l Ma na g e r (Te c h) fo r 

a  pe rio d  3 ye a rs o n re g ula r 

b a sis a nd  po sse ssing  the  

e duc a tio na l q ua lific a tio ns 

a nd  e xpe rie nc e  stipula te d  in 

c o lumn 3. 

OR 

By de puta tio n /  Tra nsfe r: fro m 

c a nd ida te s a lre a dy o n the  

pa ne l o f Dire c to r in the  

Go ve rnme nt o f Ind ia  a nd  

ha ving  the  e duc a tio na l 

q ua lific a tio ns stipula te d  in 

Co lumn 3 o r fro m c a ndida te s 

ho ld ing  a na lo g o us po sts in a  

Ce ntra l/ Sta te  Go vt. De ptt., 

Auto no mo us Bo dy/ Pub lic  

Se c to r Unde rta king  o r with 3 

ye a rs re g ula r se rvic e  in the  

sc a le  o f PB-3 (Rs. 15600-

39100) with Gra de  Pa y  

Rs. 7600 (in CDA Pa tte rn) o r 

e q uiva le nt in the  

o rg a niza tio n. 

 

Fo r o ffic e rs o f Sta te  PWDs, 

Sta te  Go ve rnme nt De ptt, 

Auto no mo us Bo d ie s/ PSUs 
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De sira ble  

Sho uld  b e  we ll ve rse d  in the  fie ld  o f 

Hig hwa ys/ Bridg e  Eng ine e ring  

de a ling  with p la nning , pre -

q ua lific a tio n o f c o nsulta nts a nd  

c o ntra c to rs; Fina nc ia l Appra isa l o f 

Pro je c ts; De ta ile d  De sig ning , Te c hno  

Fina nc ia l re vie ws; e va lua tio n o f 

te nde rs; c o ntra c t ma na g e me nt, 

mo nito ring , lia iso n with ma jo r 

c o nstruc tio n a g e nc ie s/ Go vt. Bo d ie s; 

pe rfo rma nc e  a ppra isa l o f ma jo r 

hig hwa ys/ b ridg e  pro je c ts. 

a nd  o the r o rg a niza tio ns 

unde r Sta te  Go ve rnme nt: 

a ). Offic e r sho uld  ha ve  

c o mple te d  20 ye a rs 

se rvic e  in the  le ve l o f AE 

a nd  a b o ve  

b ). The  o ffic e r sho uld  ha ve  

wo rke d  fo r a t le a st 6 

ye a rs a s Exe c utive  

Eng ine e r o n a  re g ula r 

b a sis, a nd  

c ). The  o ffic e r sho uld  ha ve  

put in a t le a st 10 ye a rs 

e xpe rie nc e  in 

Hig hwa ys/ Ro a ds/ Bridg e s 

during  his c a re e r. 
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Interested and eligible candidates may apply in the format indicated below:- 
 

APPLICATION FOR THE POST OF _____________________________________ 
 

1. Mode of recruitment, viz. Promotion / 
Deputation / (wherever applicable) [please 
specify] 

 
 
:

 
 

______________________________________ 
    

2. Name of the Candidate (in Block letters) : ______________________________________ 
    

3. Father’s/Husband’s Name : ______________________________________ 
    

4. Date of Birth in Christian era (in 
dd/mm/yyyy format) 

 
:

 
______________________________________ 

    
5. Permanent Address (with PIN code) : ______________________________________ 

______________________________________ 

______________________________________ 

    
6. Address for Correspondence (with PIN 

code) 
: ______________________________________ 

______________________________________ 

______________________________________ 
    

7. E-mail address, Phone Numbers (Office, 
Residence & Mobile) along with Fax 
Number, if any 

: ______________________________________ 

______________________________________ 

    
8. (a) Religion : ______________________________________ 
    
 (b) Whether belonging to Minority 

 Community, if yes, please specify 
 
:

 
______________________________________ 

    
 (c) Whether belonging to SC/ST/OBC : ______________________________________ 
    
 (d) Whether physically disabled : ______________________________________ 
    
 (e) Gender: Male / Female : ______________________________________ 
    

9. Details of Educational Qualifications from 
Matriculation onwards (Enclose a separate 
sheet, duly authenticated by your 
signatures, if the space below is 
insufficient)  

 
 
 
 
:

 

 

a.  Examination passed       

b.  Year of passing       

c.  Name of College / Institute        

d.  University / Board       

e.  Main subjects       

f.  Total aggregate & percentage of 
 marks obtained, division and 
 remarks, if any 

     

 
10. Details of experience (in chronological 

order). Enclose a separate sheet, duly 
:  
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authenticated by your signatures, if the 
space below is insufficient 

 

a.   Name of organization       

b.  Post held with dates (in dd/mm/ 
 yyyy format) 

     

c.  Whether working on permanent / 
regular or adhoc, temporary, 
quasi-permanent or deputation or 
contract basis  

     

d. If worked on deputation basis, 
please indicate the post and pay 
scale held on regular / 
substantive basis in the parent 
department 

     

From      e.   Period of tenure with 
 dates  (in dd/mm/yyyy 
 format)  

To      

f.   Brief description of duties       

g.  Scale of pay and current basic 
pay (In case the pay scale under 
CDA pattern has been revised 
after the 6th CPC 
recommendations, please clearly 
indicate the Pay Band and the 
Grade Pay) 

     

h.    Whether scale of pay is on CDA 
 or  IDA pattern or any other DA 
 pattern. Please specify 

     

i. Details of experience in the 
 relevant field (with dates in 
 dd/mm/yyyy format) 

     

 

11. Whether Educational and other 
qualifications required for the post are 
satisfied.  (If any qualification has been 
treated as equivalent to the one prescribed 
in the Rules, state the authority for the 
same) 

 
 
 
 
 
:

 
 
 
 
 
______________________________________ 

   

  Qualifications/ Experience 
Required for the post  

Qualifications/Experience 
possessed by the officer 

Essential Education Qualification:   

Desirable  Education Qualification:   

Essential Experience:   

Desirable Experience:    

 
12. Please state clearly whether in the light of 

entries made by you above, you meet the 
requirements of the post 

 
 
:

 
 
______________________________________ 

    
13. Nature of present employment (i.e. 

permanent / regular or adhoc, temporary, 
quasi-permanent or deputation or contract 
basis) 

 
 
 
:

 
 
 
______________________________________ 

    
14. In case the present employment is held on   
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deputation / contract basis, please state :  
    
 (a) The date of initial appointment on  

 deputation / contract basis 
 
:

 
______________________________________ 

    
 (b) Period of appointment on deputation / 

contract 
 
:

 
______________________________________ 

    
 (c) Name and address of the parent 

organization to which you belong 
 
:

 
______________________________________ 

    
 (d) Whether the parent department is 

(Please indicate the name against the 
relevant column) 

 
 
:
 

 

  (a) Central Government  : ______________________________________ 

  (b) State Government : ______________________________________ 

  (c) Central / State Government Public  
 Sector Undertaking 

 
:

 
______________________________________ 

  (d) Central / State University : ______________________________________ 

  (e) Central / State Autonomous Body : ______________________________________ 

  (f) Others, please specify : ______________________________________ 
    
 (e) Name of the post and pay scale with 

DA pattern held by you on regular / 
substantive basis in the parent 
department. Date (in dd/mm/yyyy 
format) from when such post held may 
also be indicated (In case the pay 
scale under CDA pattern has been 
revised after the 6th CPC 
recommendations, please clearly 
indicate the Pay Band and the Grade 
Pay) 

 
 
 
 
 
 
 
 
 
:

 
 
 
 
 
 
 
 
 
______________________________________ 

    
15. Additional details about present 

employment. Please state whether working 
under (indicate the name and address of 
the organization against the relevant 
column) 

 
 
 
 
:

 
 
 
 
 

    
  (a) Central Government  : ______________________________________ 

  (b) State Government : ______________________________________ 

  (c) Central / State Government Public  
 Sector Undertaking 

 
:

 
______________________________________ 

  (d) Central / State University : ______________________________________ 

  (e) Central / State Autonomous Body : ______________________________________ 

  (f) Others, please specify : ______________________________________ 
    

16. (a) Whether the present pay scale in which 
you are working in your parent 
department has been granted under 
Modified Assured Career Progression 
Scheme (MACP), ACP, Time Scale, 
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Personal Upgradation, Financial 
Upgradation, In-situ upgradation or any 
other similar scheme of your parent 
department 

 
 
 
:

 
 
 
Yes / No 

    
 (b) If yes, please specify the substantive 

pay scale of the post held by you along 
with name of the post 

 
:

 
______________________________________ 

    
17. If working or belonging to the Public Sector 

Undertaking please indicate 
 
:

 

    
 (a) The status of PSU. Whether Schedule 

A, B, C, D, etc. 
 
:

 
______________________________________ 

    
 (b) The Grade in which you are working 

along with the pay scale (Whether E-1, 
E-2, E-3, E-4, E-5, E-6, E-7, E-8, or E-
9, etc.) 

 
 
:

 
 
______________________________________ 

    
18. Are you in a revised scale of pay? If yes, 

give the date from which the revision took 
place and also indicate the pre-revised 
scale along with the DA pattern applicable 

 
 
 
:

 
 
 
______________________________________ 

    
19. Total emoluments per month drawn (Please 

indicate the detailed break-up and also 
enclose a self-attested copy of the latest 
pay slip) 

 
 
 
:

 
 
 
______________________________________ 

    
20. Please indicate the present rate of DA and 

the date (in dd/mm/yyyy format) from which 
it is applicable 

 
 
:

 
 
______________________________________ 

    
21. Age of retirement applicable in parent 

Department 
 
:

 
______________________________________ 

    
22. Your date of retirement in the parent 

department 
 
:

 
______________________________________ 

    
23. Contact details of the officer(s) in personnel 

/ HR / Admn. Deptt. who could be contacted 
regarding the ACRs / NOC / Vigilance / 
Discipline clearance, etc. 

: Name : _________________________________ 
Designation : ____________________________ 
Address (with PIN code) : __________________ 
Tel.No./ Fax No./ E-mail ID : ________________ 
E-mail ID: _______________________________  
Website : _______________________________ 

    
24. Details of computer knowledge: 

Language(s) known and application 
software used 

 
 
:

 
 
______________________________________ 

    
25. Additional information, if any, which you 

would like to mention in support of your 
suitability for the post (This among other 
things may provide information with regard 
to (i) additional academic qualifications, (ii) 
professional training, (iii) work experience 
over and above prescribed in the vacancy 
circular / advertisement) [Enclose a 
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separate sheet, duly authenticated by your 
signatures, if the space is insufficient] 

 
:

 
______________________________________ 

    
26. Remarks (The candidate may indicate 

information with regard to (i) Research 
publications and reports and special 
projects, (ii) Awards /scholarship / official 
appreciation, (iii) Affiliation with the 
professional bodies / institutions / societies, 
and (vi) Any other relevant information 
[Enclose a separate sheet, duly 
authenticated by your signatures, if the 
space is insufficient] 

 
 
 
 
 
 
 
 
 
:

 
 
 
 
 
 
 
 
 
______________________________________ 

    
27. Languages known (Read, write, speak and 

understand) 
 
:

 
______________________________________ 

    
28. Whether applied for the similar post in NHAI 

in the last one year, if so, please indicate 
the post applied for, date of advertisement 
and date of interview, if any 

 
 
 
:

 
 
 
______________________________________ 

    
29. Details of earlier service in NHAI :  

 

Tenure / period with 
dates in 

dd/mm/yyyy format 

S.No. Name of 
post 

Nature of 
employment 
(Deputation/  

Regular/ 
Contract) 

From To 

Scale of 
pay 

Place(s) 
of 

posting 

Nature of duties/ 
work(s) handled 

        

   
DECLARATION 

I have carefully gone through the vacancy circular / advertisement and I am well aware that the 
Application Form / Curriculum Vitae duly supported by documents submitted by me will also be assessed 
by the Selection Committee at the time of selection for the post. 

I also hereby solemnly declare and undertake that all information furnished by me are true, correct 
and complete to the best of my knowledge and belief. I undertake that, if at any stage of selection or even 
after selection, any of the information furnished by me is found to be false, incorrect or misleading, then my 
candidature / appointment / services will stand cancelled / terminated without assigning any reasons there 
for.  

 
Date : __________      Signature : ___________________________ 

Place: __________      Name : ______________________________ 
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VERIFICATION  
(To be completed by the parent department) 

 
It is certified that the particulars given by the candidate in his/her application, regarding the details of 

educational qualification, relevant experience and pay particulars, etc. have been verified from the service 
records and are true, correct and complete. 
 
Date  :  __________ Signature : _______________________ 

Place :  __________ Name : _______________________ 

   Designation : _______________________ 

   Address : _______________________ 

       Tel.No. _______________________  

   Official seal : _______________________  

Important conditions: 

 
1. The Department/Organization concerned while forwarding the application should: 
 

(a) enclose copies of Annual Confidential Reports for the last six years for along with a 
discipline/vigilance clearance certifying that no penalty is imposed against the officer for last 
six years. 

(b) certify that the particulars given by the candidates in their application, regarding the details of 
educational qualification, relevant experience and pay particulars, etc. have been verified 
from the service records and are true, correct and complete for post applied for. 

 
2. Applications not submitted strictly in the prescribed format or incomplete in any respect, especially 
without details of pay scales shall be liable for summary rejection. 
 
3. SC / ST candidates are specially welcome and should apply in large numbers. 
 
4. Wherever the pre-revised pay scale(s) have been mentioned in the application, the 
corresponding revised pay scales should also be indicated. Similarly, wherever the revised pay 
scale(s) have been mentioned, the corresponding pre-revised pay scale(s) should also be indicated.   
 
5. If a large number of applications are received, only those candidates who are short listed on the 
basis of qualifications, experience, tenure and level of service in the relevant field shall be considered for 
selection/called for interview. 
 
6. The posts carry all India service liability. Therefore, only those who are willing to serve 
anywhere in India may apply. 
 
7. Candidates who are more than 56 years of age and those who are due to retire from their 
parent cadre within two years, as on closing date for receipt of applications need not apply.  
 
8. Internal candidates of NHAI, who fulfill the eligibility conditions prescribed for internal candidates in 
the advertisement as per the Regulations, as on the last date for receipt of applications, may also apply.  In 
case they are selected, their appointment will be on promotion basis. Accordingly, the internal / regular 
officers of NHAI who are in direct line of promotion shall not be considered for appointment on deputation 
basis. Similarly, the deputationists shall not be eligible for being considered for appointment by promotion.  
 
9. Period of deputation, including the period of deputation in another ex-cadre post held immediately 
preceding this appointment in the same or other organization, shall ordinarily not exceed 3 years.  
 



 9

10. Crucial date for determination of eligibility shall be the last date prescribed for the receipt of 
applications. 
 
11. The advertisement can be withdrawn at any time at the discretion of the Competent Authority 
without assigning any reasons there for.  
 
12. Duly filed-in applications, along with the requisite information / documents stated in above paras, 
may be sent by Registered/Speed Post, through proper channel wherever applicable, to the following 
address, so as to reach latest by 10.09.2010. It may please be noted that the applications received through 
e-mail or fax shall be summarily rejected. This notice is also available on NHAI website: 
http:\\www.nhai.org. These details can also been seen in the Employment News dated 31.07.2010. 
The envelope containing the application should be super-scribed with the name of the post applied 
for and the preferred mode of recruitment. 
 
13. Corrigendum or Addendum to this advertisement, if any, shall be published only on the 
website of NHAI. Therefore, the candidates are advised to check the website of NHAI regularly. 
 

Address for Communication: 
 
Shri Rajesh Dhaundiyal, 
Manager (Admn)-I, 
HR/Admn. Division-I, 
National Highways Authority of India, 
G-5 & 6, Sector-10, 
Dwarka, New Delhi-110 075 

 

 

 

 

 

 

 


