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LOMPANY NEWS

International Shipholding Corp. Contracts Signed

MM&P Vice Presidents Bob Groh, Don Marcus and
Rich May, along with Gulf Ports Agent Wayne Farthing,
are pleased to announce that on March 8, International
Shipholding Corp. and MM&P signed collective bargaining
contracts covering vessels operated by Central Gulf/
Waterman. The contracts, which cover car carriers, contain-
erships and LASH vessels, are all for a duration of 10 years
with reopeners in 2008 and again in 2011. All are retroactive
to Oct. 1, 2005.

The contracts call for a five percent IRAP contribu-
tion per man per day, as well as full pension and health and
welfare contributions. All second and third mates will receive
an additional day of vacation for each 30 days worked, retro-
active to Oct. 1, 2005. On Oct. 1, 2007, second and third
mates working on the car carriers will receive an additional
day of vacation for each 30 days worked. Wage increases are
as follows for the first three years:

Car carriers

5% - 10/1/05 4% - 10/1/06 4% - 10/1/07
Containerships

4% - 10/1/05 4% - 10/1/06 4% - 10/1/07
LASH vessels

4% - 10/1/05 4% - 10/1/06 4% - 10/1/07

The vice presidents extend their thanks to: the members
who participated in direct contract negotiations; the fleet
captains and chief mates who provided input; and Mike
Cameron of Central Gulf/Waterman, for his help in getting
the contracts completed.

In addition, MM&P and Central Gulf negotiated a six-
year contract for Energy Enterprise that extends through June
30, 2011. The contract provides for a three percent increase
in wages retroactive to July 1, 2005, and an additional three
percent increase each year on July 1. An additional vacation
day will be paid effective July 1, 2005, and July 1, 2007.

MM&P Atlantic Ports Vice President Welcomes Green Ridge

MM&P Atlantic Ports Vice President Rich May met
recently with licensed deck officers aboard the newly
contracted Green Ridge. For the pure car and truck carrier,
it was the first New York
port call since entering
the MM&P fold, subse-
quent to International
Ship Holding/Central
Gulf Lines being granted
an additional slot in

the Maritime Security
Program (MSP) that
commenced October 1.

P

Second mate Schampera
Built to load cars, trucks, at the chart table.

bulldozers, heavy equip-

ment and even yachts and jet airplanes, this class of vessel
is the largest car carrier in the world, with a capacity of
6,000 standard size cars. The vessel will carry cars from
the Far Fast to the United States and back-haul military
or project cargo.
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(Left to right)

Second mate J.D.
Schampera with
MM&P Atlantic
Ports VP Rich May,
Third Mate Jen
Phurchpean and
Capt. Kurt Melcher.

L

The massive vessel at berth.



LOMPANY NEWS

Alcatraz Ferry Protests
Continue

MM&P members and their supporters in San Francisco
rallied for the retention of union jobs following the contro-
versial decision by the National Park Service to award the
concession for the Alcatraz ferry to a non-union company.
Members of MM&P and the Inland Boatmen’s Union (IBU)
have crewed the ferries for Blue & Gold Fleet, the largest
ferry operator in the Bay area, since Alcatraz was opened to
the public in 1973. Blue & Gold has turned to the U.S. Court
of Federal Claims to protest the Park Service’s failure to
apply the Service Contract Act and the resulting award of the
contract to Hornblower, a non-union company. The Service
Contract Act requires federal contractors to pay either the
prevailing wage or the wages and benefits in the collective
bargaining agreement of the previous concessioner. House
Democratic Leader Nancy Pelosi and AFL-CIO President
John Sweeney both issued statements in support of MM &P
and the IBU. “No Park Service contractor should be able

to underbid another company by offering lower wages and
fewer benefits,” Pelsoi said. “That’s just plain wrong.”
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MM&P San Francisco Branch Agent Ray Shipway addresses
the crowd. (Left to right) Linda Hallford of the IBU; Dan
Bernal of Rep. Pelosi's office; Sailors Union of the Pacific

President Gunnar Lundberg; Tim Paulson, president
of the San Francisco Labor Council; Aaron Peskin, San
Francisco Board of Supervisors; and San Francisco Port
Commissioner Michael Hardeman. Capt. Andy Miller of
Blue & Gold Lines stands with his back to the camera.

Behind Shipway are members of the International
Longshore and Warehouse Union (ILWU) drill team.
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IBU Regional Director Marina Secchitano rallies the
crowd. Behind her are members of the ILWU drill team.

Matson Contract Reopener
Appears Headed for Arbitration

After three negotiating sessions with Matson Navigation
Company on January 11, 12 and 27 in San Francisco, the
2005 MM&P-Matson contract reopener appears headed
for arbitration. Negotiations to determine wage and wage-
related increases for January 1, 2006, January 1, 2007 and
January 1, 2008 aboard Matson’s standard contract vessels
stalled with the company’s insistence that MM&P licensed
deck officers accept a wage freeze.

The MM&P bargaining committees, negotiating in
concert with the Marine Engineers’ Beneficial Association
and the American Radio Association (ARA), expressed
disappointment at the company’s unwillingness to share its
record profits. “When you consider that the inflation rate
is running at 3-4 percent and that Alexander & Baldwin
(A&B), the parent corporation of Matson, proclaimed
2005 a ‘benchmark year’ for profits, it is not surprising that
MM&P and the company will have to resolve our differences
in arbitration,” said MM&P Pacific Ports Vice President
Don Marcus. A&B’s president and chief executive officer
has stated that in 2005, the company’s transportation busi-
ness achieved a 22 percent year over year increase in oper-
ating profit. Net income in 2005 for the corporation was
$126,000,000, up 25 percent from last year.

As this issue of The Master, Mate & Pilot went to press,
no arbitration date had been set.
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LOMPANY NEWS

Matson to Convert C-9
MV Mokihana to
Combination Ro/Ro

Matson Navigation has announced it is converting the first
of its C-9 containerships, MV Mokihana, to a combination
roll-on/roll-off (Ro/Ro) and container vessel. The company
says this phase of the project, which includes construc-

tion of a 1,350-vehicle capacity garage and investments in
new information technology for auto shipments, will be
completed by mid-2007.

“By adding garage capacity, the combination vessel will
provide the fastest and most economical method of shipping
vehicles, with one vessel transporting the equivalent capacity
of two ships in our service today,” said Dave Hoppes, Matson
senior vice president for ocean services, in a prepared state-
ment. The new garage units will have all the features of a
pure car carrier, including various safety components to
minimize damage in transit.

The converted ship will join Matson’s two other combi-
nation Ro/Ro-containerships in the company’s Hawaii
service in 2007. Matson has new multi-year agreements with
Ford Motor Company and General Motors for the carriage
of vehicles to and from Hawaii.

MM&P Members at
McAllister Receive Update

Negotiations continue at McAllister, San Juan, Puerto
Rico. In February, MM&P United Inland Group (UIG)
Vice President Steve Demeroutis, along with MM &P
International Counsel

| - L ¥
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John Singleton, Associate
Counsel Gab Terrasa, and
Mike Rodriguez, Executive
Assistant to MM&P’s
International President, trav-
eled to San Juan to present
MM&P members employed
at McAllister with an overview of the ongoing contract
negotiations. They were accompanied by UIG San Juan
Representative Luis Ramirez. Talks with McAllister have
stalled over retirement benefits. (Above) Members employed
at McAllister pose in San Juan with Ramirez and Rodriguez
on the deck of a McAllister tug.
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P&O0 Nedlloyd, Farrell Vessels
Now Under Maersk Name

A.P. Moller-Maersk has
announced it has changed the
names of the P&O Nedlloyd
(PONL) and Farrell Lines
vessels it acquired as part of
the summer 2005 takeover

of its former competitor. In

a statement, Maersk said the

A painter replaces the
Farrell Lines stack with
Maersk Line blue. The giant
shipping conglomerate has
announced it will finish
rebranding the PONL and
Farrell Lines business by June.

new Maersk Line network

would be fully implemented

by June 2006. In the mean-

time, the company announced

the following vessel name

changes:

+ Endeavor to Maersk Vermont

+ Endurance to Maersk Maryland

* Enterprise to Maersk Maine

+ Delaware Bay to Maersk Nevada

+ Chesapeake Bay to Maersk Nebraska

« PONL Buenos Aires to Maersk Texas effective May 23

+ PONL Vera Cruz to Maersk Louisiana with an effective
date to be announced.

Trinity Negotiations Continue

MM&P Vice Presidents Bob Groh and Rich May met at the
union’s headquarters in February with Trinity Management
President Steve Miceli to make
wage and benefit adjustments to
bring MM &P members aboard
Trinity’s dredges into alignment
with the rest of the industry.
Also included in the package are
incentives that reward longevity

with the company. The new
wages and benefits will remain
in effect until March 31, 2007. As this issue of The Master,
Mate & Pilot went to press, several pending items were
slated to be negotiated by a team headed by Bob Groh, with
assistance from Rich May, MM &P Agent-Gulf Ports Wayne
Farthing and Mike Rodriguez. Representatives of the dredge
crews will participate in the negotiations.



NEWS Briets

M M & P Welcome S I LWU Pacific Maritime Institute (PMI) in Seattle. Marcus took the
. gn opportunity to thank ILWU International President James
Le d d ers to th € Pa Cl fl c Spinosa, ILWU International Vice President Bob McEllrath
M a riti me I n stitute and numerous other ILWU leaders, including Coast
Committeemen Joe Wentzl and Ray Ortiz, for the ILWU’s
MM&P Pacific Ports Vice President Don Marcus and many years of friendship and solidarity with MM&P.
other MM &P members extended a hearty welcome to the Some 35 international and local ILWU leaders were in
leaders of the International Longshore and Warehouse Seattle attending a three-day port security training course at
Union (ILWU) at a reception held in February at MM&P’s PML. The training was facilitated by Danny Ellis, an active

MM&P member and a former U.S. Captain of the Port of
Puget Sound. MM&P’s guests at the reception, including
officials of the Inland Boatmen’s Union, Sailors’ Union of the
Pacific and the Marine Engineers’ Beneficial Association as
well as local MM&P members, enjoyed a hands-on demon-
stration of the ship-handling simulator and a tour of PML

New Officers for Houston Pilots

The Houston pilots have elected the following officers
(Above) MM&P Pacific Ports Vice President Don for 2006: Capt. Robert Thompson, presiding officer;

Marcus (center) with (left to right) MM&P Agent-Pacific Capt. Tom Pace, vice president; and Capt. Bobby Kirk,
Ports Dave Boatner, ILWU Local 14 Business Agent vice president. The three officers make up the Houston
Ray Familathe, ILWU International President James Pilots Executive Committee.

Spinosa, ILWU Coast Committeeman Joe Wentz|
and Herold Ugles, president of ILWU Local 19.

Brothers and Sisters:

8 1St M M&P In accordance with Article 1V, Section 2, of the International Constitution, you
Convention Ca" are hereby notified that a regular convention of the International Organization
of Masters, Mates & Pilots will be convened at 10:00 a.m. on Tuesday, August

Tuesday 22,2006, at the Maritime Institute of Technology & Graduate Studies, 692
Maritime Boulevard, Linthicum Heights, Maryland 21090.
Aug- 22, 2006 You are also hereby notified that, in accordance with Article 1V, Section 6,

Subsection b, to be included on the Agenda and for determination by the
Convention, all proposed resolutions must be forwarded to the International
Secretary-Treasurer at least 30 days prior to the opening day.

Please post this Convention Call in a prominent location in your offices so that
our Membership will be aware of the time and place of the 81st Convention.

With best wishes, | remain,

Fraternally,
Glen P Banks

International Secretary-Treasurer
International Organization of Masters, Mates & Pilots
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Mike Rodriguez Called
to Active Duty

Mike Rodriguez, Executive Assistant to MM&P’s
International President, has been called to active duty
effective March 20. Mike has served as Executive Assistant
to MM&P International President Timothy Brown since
February 2001. However, he has a second employer: Mike
is a Naval Reservist assigned to the Merchant Marine
Operational Command Headquarters Unit 0102 in
Baltimore. Mike’s tour of duty may be for up to one year.
Since Mike learned
of his deployment, he has
been working with staff at
Headquarters, Plans, MITAGS
and MIRAID toward a smooth
turnover of the various projects
and responsibilities in which
he is involved. The goal is to
provide for an efficient transi-

tion and to set things up in

Mike Rodriguez,
Executive Assistant to
MMG&P International
President Tim Brown,

has been called to
active duty in the

Naval Reserves.

such a way that the work Mike
handles can be done until he
returns.

Richard Plant and others
will take on the contract work.
This includes making wage and
benefit calculations, drafting contract language and advising
the International President and the General Executive Board
regarding the allocation of wages and benefits within the
frameworks of our contracts. Richard has remarkable skill at
organizing information and making it available to decision
makers. A retired part-timer, with Plans experience, will be
available to assist Richard with contract adjustments.

We anticipate there will be several important issues
playing out in Washington, D.C., over the next few months.
One is the legislative change proposal on licensing that the
U.S. Coast Guard (USCG) has been pressing. The USCG has
taken several of our concerns into account and redrafted its
proposal. However, we remain troubled over certain aspects.
A separate issue of concern is the delay in implementation
of the Transportation Workers Identity Credential (TWIC)
and the problems with shore leave access our members are
experiencing as a result. MM&P Pilot Group Vice President

The Master, Mate & Pilot
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George Quick has been helpful in the past and we look for
him to assist here in the future.

The Merchant Marine Personnel Advisory Committee
(MERPAC) is considering several issues that require
MM&P’s attention: physical standards for mariners and a
MERPAC proposal to allow retired USCG and Naval officers
to sail as Master or Chief Engineer without first sailing in
the junior officer billets. With the help of MITAGS Executive
Director Glen Paine and his staff, we will be able to ensure
that the school’s and the union’s joint position on these
issues is brought to MERPAC’s attention. Glen serves on
MERPAC’s Board.

As he prepares to deploy, Mike extends thanks “to
MM&P officers Tim Brown, Glen Banks and the rest of
the General Executive Board for their support of my naval
career.” Mike also thanks Jim Patti and Valerie Verrecchio for
their help on many of his projects and the varied aspects of
his role at MM &P. Mike also wants to express his thanks to
the entire MM &P membership, as well as to his family, for
their patience and support.

“I'm proud to serve MM&P and the Navy,” Mike says.
“I expect to return to serve our members as a better mariner
and a better officer. God bless the United States and protect
our brothers and sisters in the American Merchant Marine.”

MM&P International President
Brown Meets With Senate
Candidate Ben Cardin

MM&P International President Timothy Brown and

leaders of other AFL-CIO unions and locals met recently
with Senate candidate Ben Cardin at a fundraiser at the
Baltimore, Md., headquarters of the Marine Engineers’
Beneficial Association (MEBA). Cardin is running for

the seat that will be left open by the retirement of Sen.

Paul Sarbanes (D-Md.). Like Sarbanes, Cardin is a strong
supporter of the U.S. Merchant Marine. “We can’t rely on
foreign ships,” he told those present at the meeting. “We have
to have that capacity here in our country.” Cardin said he
intends to follow the example of Sarbanes, who “has devoted
his career to helping working people.”



N EWS BI‘iEfS (continued)

Bob Kimball of MITAGS
Called to Active Duty

Bob Kimball, a chief mate with
Canadian Pacific (formerly
Lykes Lines) and an instructor
at MM &P’s Maritime Institute
of Technology & Graduate
Studies (MITAGS), is also a
Lieutenant Commander in the
United States Naval Reserve.
Bob is a drilling reservist
assigned to EPU-102.

The EPU units were
formerly Military Sealift Command (MSC) units. Their
mission is to serve as a liaison between ships moving mili-

Bob Kimball

tary cargo and the Army, the principal mover of all military
cargo.

Bob joined the Naval Reserve in 1988 and was initially
assigned to the Individual Ready Reserve (IRR). After
fulfilling his Naval Reserve requirement, he was promoted
to Lieutenant Commander. His promotion took place on
September 11, 2001, a date that has developed meaning for
all of us and for some has changed the world forever.

In 2003 Bob was asked if he would be interested in
becoming a Selective Reservist and being affiliated with the
Bronx, New York, MSC unit. He jumped at the opportunity
to serve his country while at the same time applying his
maritime knowledge and experience to a seagoing mission.

In 2004, Bob was called to activity duty in Bahrain
where he worked in support of Operation Iraqi Freedom.
Bob has again been selected for mobilization, in this case

for one year or more, and will be departing for active duty
at the end of March. In discussing the turn of events, Bob
said, “I consider this to be a great honor because I will be
representing the Masters, Mates & Pilots and the Maritime
Institute somewhere at sea for a cause I believe in.”

Prestigious Appointments
for MM&P Associate
Counsel Gab Terrasa

AFL-CIO President John
Sweeney has named MM &P
Associate Counsel Gabriel
Terrasa to a three-year term as a
member of the board of direc-
tors of the AFL-CIO’s Lawyers
Coordinating Committee
(LCC).

The LCC’s mission is to
enhance opportunities for attor-

MM&P Associate

neys who represent the AFL-
CIO and its affiliates, and to
share information and insights

International Counsel
Gabriel Terrasa has been
named to a three-year
term as a member of
the board of directors
of the AFL-CIO’s
Lawyers Coordinating
Committee (LCC).

union-side labor lawyers in more than 500 firms and legal

through a number of venues,
including regional meetings and
annual conferences. The LCC is
comprised of more than 1,700

departments nationwide. Forty attorneys from firms across

the United States, including the general counsels of the 20

largest AFL-CIO unions, comprise its board of directors.
(Gab Terrasa, continued on facing page)

Moment of Remembrance On E-Ships Enterprise

The crew of E-Ships Enterprise (right) displays the American
flag during a moment of silence in memory of the men and
women of the U.S. Merchant Marine and armed forces who
have given their lives over the years for the United States.

In the July-August 2005 issue of The Master, Mate & Pilot,
the professional mariners in the photo were incorrectly
identified as belonging to the crew of E-Ships Endurance.
Our apologies to the crews of the Enterprise and Endurance,
and our thanks to Capt. David H. Williams, master of

MYV Enterprise, for bringing the error to our attention.

_6 -
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(Gab Terrasa, continued)

“During the years I have been involved in the LCC,
I have been impressed by the quality and talent of its
members, as well as by their undying commitment to and
passion for the labor movement and the defense of workers’
rights,” Terrasa said. “It is a tremendous honor for me to
have been appointed by President Sweeney to this position.”

The Baltimore-based union-side law firm Singleton-
Gendler has also just announced that Terrasa has been
made a partner. The name of the firm has been changed to
Singleton, Gendler & Terrasa.

History Made As U.N. Adopts
Seafarers’ Rights Bill

Maritime unions, governments and shipowners attending a
special conference of the United Nations International Labor
Organization (ILO) made history in February when they
adopted a sweeping maritime labor convention aimed at
protecting the rights of the world’s 1.2 million seafarers. The
new Maritime Labor Convention, which applies to commer-
cial ships over 500 gross tons, will come into force after it
has been ratified by 30 member states with a total share of at
least 33 percent of the world’s gross tonnage.

The convention, which had been under negotiation
for over four years, sets minimum age requirements for
seafarers, as well as strict rules on hours of work and rest,
accommodations, recreational facilities, food, medical care
and social security.

Ships will have to carry a certificate, issued by the flag
state, to show they are in compliance, and the flag states will
be required to carry out regular inspections. The conven-
tion includes provisions for onboard and onshore complaint
procedures for seafarers regarding shipowners’ and shipmas-
ters’ supervision of conditions.

The European Commission immediately announced it
plans to implement the convention in the European Union
and may move to incorporate it into Community law.

According to Cleopatra Doumbia-Henry, director of the
ILO’s international labor standards department, “The objec-
tive of this convention is to eliminate substandard shipping,”
since it would “provide an incentive to good shipowners and

The Master, Mate & Pilot
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a disincentive to the unscrupu-
lous.” Her thoughts were echoed
by Brian Orrell, representing
the British maritime officers
union NUMAST, who said the
new convention should help to
combat the unfair competitive
advantage that accrues to ship-
owners who exploit their crews.
Bruce Carlton, associate

Cleopatra Doumbia-Henry

administrator for policy and
international trade at the U.S. Maritime Administration,
said the convention “is unique in that it has teeth... Beyond
improving the working conditions of seafarers, it is also
about further marginalizing the bad shipowners who end up
costing the entire industry.”

The vote, which came on the final day of three-week
talks, was 314 delegates in favor and none against, with
Lebanon and Venezuela abstaining. The delegates repre-
sented more than 100 member states and employers’ and
workers’ groups.

The 100-page treaty consolidates more than 65 labor
instruments, some dating to 1920, according to the ILO.

Profitability Gains for
U.S. Flag Shippers

Recalculation of the tonnage tax and the introduction

of the new cargo preference program are leading to an
increase in profitability for U.S. flag shippers, according to
an article published in the December 2005 issue of Defense
Transportation Journal. Although “typically a U.S.-flag fleet
has proved unprofitable,” the magazine reports, “the situ-
ation is changing.” The article predicts that the 9 percent
growth rate that has characterized the global container busi-
ness over the past 20 years will slow somewhat, to 8 percent,
between now and 2010. It identifies “high prices for oil and
steel, high charter rates and infrastructure congestion” as the
biggest challenges facing U.S.-flag shippers. The magazine
predicts more mega-mergers in U.S.-flag shipping and says
for the foreseeable future, intra-Asia trade will continue to
be the largest, fastest growing market.



N EWS BI‘iEfS (continued)

Award to MM&P-Crewed
Nancy Foster

The National Oceanic & Atmospheric Administration
(NOAA) survey vessel Nancy Foster has been named Marine
Operations Center (MOC) Ship of the Year. Congratulations
are in order for the MM&P licensed deck officers aboard the
vessel and the rest of the crew. The ship and its personnel
were recognized for being “extremely effective and efficient.”
During the aftermath of Hurricane Katrina, those aboard
the vessel conducted surveying operations, assessed levels of
contamination in the water and associated fish stocks, and
recovered a non-operational weather buoy for the National
Data Buoy Center. A spokesperson for MOC said Narncy
Foster’s ability to provide multi-mission support proved to
be a great asset during the field season and during an emer-
gency response. He called the ship “a credit to MOC and all
of NOAA”

Nancy Foster, homeported in Charleston, S.C., is
one of a fleet of research and survey vessels used
by NOAA to improve our understanding of the
marine environment. It is a multi-purpose platform
involved with a wide variety of coastal oceanographic
research projects. (Photo courtesy of NOAA.)

DP World Withdraws
Bid to Manage Six U.S. Ports

As this issue of The Master, Mate & Pilot was going

to press, the United Arab Emirates-based company
Dubai Ports World announced it would sell off its U.S.
operations to an American owner. The company made
the announcement after House and Senate Republicans
told the Bush Administration that Congress would reject
the U.S. components of the company’s acquisition of

Peninsular and Oriental Steam Navigation Co. (P&O), which

oversees operations at six U.S. ports. The announcement
came after weeks of public outcry over the deal.
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The International Longshoremen’s Association and the
AFL-CIO Transportation Trades Department were among
the union organizations which denounced the takeover.
“Our ports are in the front lines of the war on terrorism,”
said ILA President John Bowers. He said the ILA had been
extremely concerned about “takeover of P&O’s operations
by DP World, the state-owned entity of a small Middle East
country with a checkered history of suspect terrorist-related
activities.”

“The White House is dangerously out of touch with
the bipartisan national security concerns coming from
both Congress and many of our nation’s mayors and gover-
nors,” said Edward Wytkind, president of the AFL-CIO
Transportation Trades Department.

In order to close the $6.8 billion mega-deal, on Feb. 27
DP World had made an offer to “segregate” the U.S. portion
of its takeover of P&O while the Bush Administration
looked for maneuvering room. That move came after the
Port Authority of New York and New Jersey announced it
would go to court to terminate its lease with P&O and thus
remove itself from the scope of the acquisition.

The takeover was to have included 30 terminals in 18
countries. Democrats in Congress argued that in the case
of the six American ports, the takeover would have been in
violation of U.S. law since it had not been the subject of a
mandatory 45-day government review.

The Port of New York, one of six U.S. terminals
that would have been covered under the
controversial takeover operation. To end public
outcry over the deal, DP World agreed to sell off
P&O'’s U.S. operations to an American firm.
(Photo courtesy of American Association of Port Authorities.)
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Quick Thinking Member
Quells Fire on Dredge

Curtis McClendon, assistant
engineer on the dredge
MYV Columbia, crewed top to
bottom by MM&P, has been
credited with heroic action that
saved the vessel from substantial
damage when a fire broke out in
the pump room on Feb. 20.
According to Chief
Engineer Charles C. Holmes,

.=n.
1

Curtis McClendon a fault in the starter motor

contactor for the jet pump engine caused it to continue
running after the engine had started. Before the circuit could
be physically disconnected from the battery bank, the starter
motor had overheated and begun to burn.

When McClendon realized that the flames were threat-
ening the hydraulic manifold, he began knocking them
down himself with a fire extinguisher. He continued to battle
the fire until the fire team arrived to cut the electric cable to
the starter.

“If Mr. McClendon had not taken it upon himself to
take the action that he did, I’'m sure there would have been
much more damage than there was,” Holmes reported in
a letter to Steve Miceli Jr. of Portsmouth, Va.-based Trinity
Management, which manages the vessel, at that time on a
job in Mobile Bay, Ala. “His quick thinking allowed us not
only to have the engine room back on line in short order, but
could have kept us from having severe damage in the pump
room.”

McClendon has been commended by Columbia’s Master,
Gerard Switzer, as well as by Trinity. “His prior service in the
U.S. Navy no doubt gave him the wherewithal to fight our
fire of Feb. 20,” Switzer said.

Kids, Captains, Enthusiastic
About “Adopt-a-Ship”

New participants continue to flock to “Adopt-a-Ship,” the
program that gives school-age children the opportunity to
correspond with members of the U.S. Merchant Marine
about a range of maritime topics.
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Sponsored by the Propeller Club of the United States
and the U.S. Maritime Administration (MARAD), Adopt-
a-Ship was launched in 1936. The program puts 5th to 8th
grade students in direct correspondence with the masters
and crew of ocean and coastal vessels, inland and harbor
craft. Enthusiasts say Adopt-a-Ship fosters kids’ interest in
geography, history, transportation, commerce, science, math
and English.

Eighty-four vessels and 32 schools are currently par-
ticipating, according to MARAD. A recent applicant to the
program is MM&P member John Nicoll, master of Horizon
Fairbanks. “I'm excited to hear all the different questions that
children have,” says Nicoll. “They ask the best ones, and their
view is always so wide-eyed.”

MM&P has consistently been an active participant in
the program. Last year, when member Jack Boak visited the
school that had adopted his ship, the union assembled a box
of educational and gift items for him to take along. MM&P’s
training institute, MITAGS, builds on the Adopt-a-Ship
program by hosting tours of its popular planetarium for
children at local schools.

Teachers begin the “adoption” by contacting the Propel-
ler Club or MARAD either online or by mail. The captain of
each ship assumes responsibility for answering the corre-
spondence from the class personally or through his or her
officers or other crewmembers.

The first letter, from the teacher to the captain, generally
requests information about the ship’s itinerary and the best
means of communication. It is followed by a letter or letters
from the class which usually contain questions about topics
such as the size of the ship, number of crewmembers, trade
routes and cargo. When correspondence is fully launched,
students’ questions arise spontaneously and with great
enthusiasm.

Participants say geography, social sciences, and other
subjects take on a freshness not easily attained by textbook
studies alone. Teachers and students are encouraged to de-
velop the program to suit their educational needs.

Masters and teachers interested in participating in the
program should contact Sharon LeGrand, Rm-8114, U.S.
Department of Transportation, 400 7th St., SW, Washington,
DC 20590. Her e-mail address is: sharon.legrand@dot.gov.



Congress Returns
So Little Time, So Much to Do!
C. James Patti

The second session of the 109th Congress has officially
begun. With the 2006 mid-term elections pending,
Congress will have only a short time to finish work on
a number of legislative initiatives important to MM&P,
MIRAID and the U.S.-flag merchant marine.

Fiscal Year 2007 Maritime Security
Program Funding

The Bush Administration’s Fiscal Year
2007 Budget, which was conveyed

to Congress Feb. 7, requests funds

to implement the Maritime Security
Program (MSP). Congress must appro-
priate funds each fiscal year to support
the continued operation of the 60-ship
MSP fleet, comprised of militarily
useful U.S.-flag commercial vessels. In
recognition of MSP’s importance to our
nation’s sealift readiness and capability,
the program has been fully funded at
its authorized level since its inception
in 1996. MM&P, MIRAID and others in
our industry will be urging this Congress to appropriate
funds for MSP at the authorized $156 million level for
fiscal year 2007 (Oct. 1, 2006-Sept. 30, 2007).

Under the MSP reauthorization legislation signed
into law by President Bush in 2004 as part of the
Department of Defense (DOD) Authorization Act (Public
Law 108-136), each U.S.-owned, U.S.-flagged and U.S.-
crewed vessel participating in MSP is eligible to receive
$2.6 million in fiscal year 2007. This is the amount
Congress has deemed necessary to promote retention
under the U.S. flag of a fleet of militarily useful commer-
cial vessels. MSP helps U.S. operators compete for the
carriage of America’s foreign trade against heavily subsi-
dized, state-controlled foreign-flag fleets.

Congress established MSP in response to lessons
learned during Operations Desert Shield and Desert
Storm. Since then, MSP-enrolled vessels have success-
fully supplied U.S. military forces in the Balkans and
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throughout the world. These vessels are now providing
significant sealift support in Iraq and Afghanistan. In
testimony to Congress, Gen. John W. Handy, Commander
in Chief, United States Transportation Command, stated
that as DOD “look(s) at operations on multiple fronts
in support of the War on Terrorism, it is clear that our
limited defense resources will increasingly rely on part-
nerships with industry to maintain
its needed capability and capacity to
meet our most demanding wartime
scenarios... MSP is a cost-effective
program that assures guaranteed
access to required commercial U.S.-
flag shipping and U.S. merchant
mariners... MSP is a vital element
of our military’s strategic sealift and
global response capability. The benefits
of a strong MSP are evident in the
lessons learned from Operation Iraqi
Freedom.”
We expect that the House
and Senate Subcommittees on

C. James Patti
President, MIRAID

Transportation, Treasury, Housing and Urban
Development and the Judiciary, which have jurisdiction
over appropriations for the Maritime Administration
and MSP, will consider the MSP fiscal year 2007 funding
request in April.

National Security Personnel System (NSPS)

Our effort to permanently and completely exclude civil
service mariners (CIVMARS) from the proposed DOD
National Security Personnel System (NSPS) will continue
into this session of Congress. CIVMARS crew the Military
Sealift Command (MSC) vessels that provide mission
support in response to U.S. Navy and military sealift
demands and play a critical role in serving alongside our
nation’s war fighters in combat zones around the world.
We have succeeded in obtaining an administrative
exclusion for CIVMARS from the human resources and
appeal provisions of NSPS. Unfortunately, the regulations
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recently published by DOD to implement NSPS failed to
completely exclude CIVMARS from the labor relations
portion of NSPS. Inclusion of CIVMARS in the labor
relations portion of NSPS will likely diminish the scope of
the collective bargaining rights of CIVMARS, which today
are comparable to those enjoyed by professional mariners
who sail in the commercial maritime sector. Impinging
on CIVMARS'’ collective bargaining rights would threaten
MSCs ability to recruit and retain the required number
of qualified mariners.

As we have noted in the past, the existing CIVMAR
system works because of
the vital link between mari-
time labor and the MSC.
For over 30 years, mari-
time labor has served as an
adjunct and a resource to
DOD, providing it with a
ready pool of well-trained,
highly skilled, experienced
U.S. seafarers. MM&P and
the other maritime unions
have proudly worked with
DOD and MSC to provide
the personnel needed to
sail whenever and wher-
ever required to meet the
national security demands
of our nation. Above all,
maritime labor wants this
close working relationship to
continue—both on its own
and as a key component of our nation’s ability to meet
its sealift capability demands. If CIVMARS are made to
surrender various collective bargaining rights and protec-
tions as a condition of serving on an MSC ship, it makes
it less likely that they will choose to transition from the
commercial sector to the MSC fleet.

A coalition of AFL-CIO unions that represent civil
service DOD employees scheduled to be included in all
aspects of NSPS has filed a lawsuit in the U.S. District
Court for the District of Columbia challenging the
legality of DOD’s proposed new workplace rules. The
judge in the case has asked for more time to consider the
lawsuit and, as a result, DOD has delayed implementa-
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Short sea shipping could help reduce traffic
congestion on our nation’s highways. Legislation
introduced in Congress by Reps. Dave Weldon and
Chris Shays would eliminate the multiple taxation of
waterborne cargo so as to encourage the development
of a domestic short sea shipping industry.
(Photo courtesy of Getty Images)
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tion of NSPS until the end of April 2006. We will use the
time to continue to meet with DOD and MSC in search
of a mutually acceptable solution to the problems caused
by NSPS for maritime labor. In this way, together, we

can continue to support American forces and protect
America’s security.

Short Sea Shipping,
Harbor Maintenance Tax and Title XI

In 2002, the U.S. Maritime Administration (MARAD) began
a “short sea shipping initiative” intended to increase aware-
ness of the benefits that could
be realized through use of
domestic inland, intercoastal
and intracoastal waterborne
transportation to move
commerce within the United
States. MARAD defines short
sea shipping as “commercial
waterborne transporta-

tion that does not transit an
ocean... An alternative form
of commercial transporta-
tion that utilizes inland and

2 coastal waterways to move
commercial freight from
major domestic ports to its
destination.”

MM&P and MIRAID
have been active partici-
pants in various projects
initiated to encourage
the development and growth of a short sea shipping
industry. It continues to be our position that the short
sea shipping industry must be comprised of vessels that
meet the requirements of our nation’s cabotage laws and
comply with the provisions of the Jones Act. This means
they should be U.S. owned, U.S. built, U.S. flagged and
U.S. crewed—exactly as is the case for all other commer-
cial vessels operating between American ports in the
carriage of America’s domestic waterborne commerce.

In the context of these projects, it has become
increasingly clear that a major impediment to the devel-
opment of a short sea shipping industry in the United

(Washington Observer, continued on page 12)
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States is the harbor maintenance tax (HMT) as it is now
applied. Under current practice, waterborne cargo is
subject to the HMT when it arrives from overseas at its
first port in the United States; if it arrives at a second
U.S. port, it is again subject to tax. This system of double
taxation is a tremendous economic impediment to the
movement of cargo by water along our coasts.

To address the problem, Reps. Dave Weldon (R-Fla.) and
Chris Shays (R-Conn.) have introduced legislation strongly
supported by MM&P and MIRAID. Their bill, the Short Sea
Shipping Tax Exemption Act (HR 3319), would eliminate
the multiple taxation of waterborne cargo. In remarks made
introducing HR 3319, Rep. Weldon said, “With our rail
lines and highways at full capacity and a growing economy
and population, America must find new ways to help cargo
be transported. The end result being the creation of a blue
water highway that has robust cargo traffic in and out of
America’s ports.”

He added, “Currently vessels are subject to the
Harbor Maintenance Tax each and every time when
servicing a port. This tax precludes many vessels from
going to many American ports in a sequential fashion.
This legislation would eliminate that tax and thus
remove a barrier to short sea shipping. Without this tax
in place, a cargo vessel could travel from Port Canaveral
in Florida, to Baltimore and then on to New York
without having to pay the tax. The tax would remain for
the larger, ocean-going cargo ships. For short sea ship-
ping/blue water highway to become a reality, it will take
more than the removal of the Harbor Maintenance Tax
for the unique vessels needed for short sea shipping, but
this is a good first step.”

We agree with Rep. Weldon, and we strongly believe
that Congress must resurrect the Title XI loan guar-
antee program for commercial shipbuilding to provide
an important economic tool for American operators
interested in participating in short sea shipping and
other domestic shipping trades. Without the avail-
ability of Title XI to support domestic shipbuilding, it
is extremely difficult for American companies to secure
the financing necessary to build vessels in American
shipyards. Without Title XI, and without a robust
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commercial shipbuilding program, it will be harder

and harder for American companies to modernize

and expand their Jones Act fleets and to acquire the
U.S.-built vessels for the critically important short sea
shipping market. We will continue to urge Congress

to act on HR 3319, to fund the Title XI loan guarantee
program, and to work with our industry in support of a
U.S. short sea shipping industry.

“Belated Thank You to World War Il
Merchant Mariners”

As we have reported previously, there is strong support for
the enactment of legislation to provide long overdue recog-
nition and benefits to World War II merchant mariners. The
bills, HR 23 and S 1272, would provide a $1,000 monthly
benefit to eligible World War II merchant mariners or their
surviving spouses. As we have also reported, until and unless
this legislation is “scored” by Congress, it will not be acted
upon. Since enactment of the legislation would result in
the expenditure of federal funds, the Congressional Budget
Office must first estimate how much federal money would
be spent if the bill were to be enacted, and Congress must
then determine where the money to pay for this benefit
would come from.

It has been and continues to be our position that
whatever the “cost” of this legislation is determined to
be, it pales in comparison to the cost paid by American
merchant mariners in service to our nation, a cost that all
too frequently included the loss of life. We will continue
to push for a realistic scoring and for the enactment of
this important and long overdue legislation.

MM&P’s Directory
Is Now Online
Visit http://www.bridgedeck.org/

to find up-to-the-minute contact informa-
tion for all of MM&P’s staff and offices.

The Master, Mate & Pilot



Masters, Mates < Pilots Plans

Administrator’s Column: March - April 2006

Valerie Verrecchio

MM&P Health & Benefit Plan Director Ann Marie
McCullough recently called me into her office to share some
good news: one of our members had presented the Health

& Benefit Plan with a check for $39,000. The check covered
payments our Plan had made for the medical care of the
member’s daughter when she was treated two years before at
a major university hospital. While hospitalized for a different
condition, she had developed malaria; the cost of treating
the malaria amounted to additional charges of $39,000 on
the hospital’s bill. Thanks to some excellent detective work,
our member and his wife discovered that their daughter had
caught malaria from a hospital roommate, who had traveled
to Africa and contracted the disease there.

After discovering that the hospital might be at fault,
they asked us for copies of the bills to determine how much
the Plan had paid after their daughter contracted malaria.

In an attempt to recover the money, they took their case to

a number of attorneys, but none practicing in the area was
willing to accept the case because they dealt with the hospital
on a regular basis. Most also said it would be too expensive
to take on a hospital with a national reputation as a Center
of Excellence.

But the couple did not stop. They obtained an expert
opinion from an infectious disease specialist and, after two
years of negotiations with the hospital, were able to recover
the $39,000 that the Plan had paid.

Ann and [, upon hearing the good news, both wished
there were something we could do to thank the member and
his family for their efforts on the Plan’s behalf. After reading
through the Summary Plan, we realized that we did have an
opportunity to show our gratitude. Under the Plan rules,
our member was eligible for the “Hospital Audit Reward,” an
award given members who discover charges that should not
have been paid by the Plan. If the Plan is successful in recov-
ering the money as a result of the member’s diligence, the
member is entitled to 50 percent of the amount recovered,
up to a maximum of $1,000. What a pleasure it was to write
that check!
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This story should serve as a
reminder to our members.
For all hospitalizations, it
makes sense to review a
copy of the Explanation of
Benefits (EOB) statement
provided by the Plan Office.
You might save yourself, and

Valerie Verrecchio
Plans Administrator

the Plan, some money!

Board of Trustees
Meetings Feb. 1-2, 2006

Prior to the general Board of Trustees meetings, the Health
and Benefit Subcommittee met Jan. 31 for an in-depth
discussion of health and benefit items that would later be on
the Board’s agenda. On Feb. 1-2, the Trustees addressed a
full agenda of issues regarding all the Plans. The following is
a synopsis of Board actions and related items that may be of
interest to members.

Addition of Contraceptive Coverage to Plan Benefits

Effective Feb. 1, 2006, the Trustees added contraceptive
coverage to Plan benefits for members and spouses. This
means that all prescription drug related contraception,
such as oral contraceptives, intrauterine devices (IUDs) and
contraceptive patches, will be covered. This benefit will also
cover procedures such as vasectomies and tubal ligations.

Contraceptives for dependent children will not be covered.
The only exception will be when a physician submits to the
Plan Office a letter of medical necessity for oral contraceptives
only. No other contraceptives for dependent children will be
covered.

Although dependent children who do not meet the
criteria for medical necessity for oral contraceptives will
be responsible for 100 percent of the cost of the drug, they
can obtain the Plan discount by contacting the Plan Office
before taking the prescription to the pharmacy to be filled.
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Increase in Air Ambulance Benefit

After reviewing the benefits provided to members for air
ambulance service, the Trustees moved to increase the
current $3,000 per family per lifetime benefit to $6,000 per
family per lifetime.

Prescription Drug Benefit Changes
Effective Jan. 1, 2006

The Trustees reviewed examples of prescription drug benefit
changes that took effect Jan. 1, 2006. Members had been
notified about the changes to the retail prescription drug
benefit by means of a mailing in October and a notice in

my column in the January-February issue of The Master,
Mate & Pilot. During the first few weeks of 2006, we received
a number of questions about how the changes affect our
members. Below are actual examples of the effect of the
changes at the drug counter.

The Trustees realize that the changes will have a signifi-
cant impact on members who are using brand name drugs
in cases in which generic equivalents are available, but it is
important that members realize that this particular Plan
provision has been in place in the mail order program from
its inception. The Trustees’ decision to implement these
changes was made only after extensive review of the Plan’s
prescription drug costs.

Example 2:
Plan will pay only 80% of the cost difference
between brand name and generic equivalent, with
the result also subject to minimum co-pays

Example 1: Change in Minimum Co-Pay

A member obtains a generic drug at the drug store. The
total cost of the drug is $20.00. The member will pay
$7.50 for the drug and the Plan will pay $12.50.

A member obtains a generic drug at the drug store.
The total cost of the drug is $4.50. The member will pay
$4.50 and the Plan will pay $0.

A member obtains a brand name drug in a case in
which no generic equivalent is available. The total cost
of the drug is $60.00. The member will pay $15.00 and
the Plan will pay $45.00.

A member obtains a brand name drug in a case in
which no generic equivalent is available. The total cost
of the drug is $12.00. The member will pay $12.00 and
the Plan will pay $0.

The member goes to a pharmacy to obtain a brand
name drug for which a generic equivalent is available.
The following is an actual example of how this provi-
sion of the Plan was administered in the case of one of
our members:

Name brand medication: Darvocet-N Tab 100

Average wholesale price: $37.32

Less 14.5 percent Plan discount: $31.91

Tax: $1.19

Total cost of drug: $33.10

Generic equivalent: Propoxyphenenapsylate
/acetaminophen

Cost of generic: $2.71

Difference in cost: $30.39

Member co-pay: $33.10**

Under the minimum co-pay rule, the member is
responsible for the entire cost of the drug because the
total cost of the generic drug is $2.71 (the member’s
co-pay if the generic had been supplied), plus the differ-
ence in cost between the brand name and the generic.
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Earnings Limitation for Pensioner
Health Care Coverage

The Trustees moved to increase, to $28,000, the 2006
pensioner earnings limitation for health care coverage.
This means that pensioners under 65 years of age who have
retired under the MM&P Pension Plan with 20 or more
years, who are employed and who exceed $28,000 in wages
from outside employment in 2006, will be offered the option
of re-paying the Plan for any health expenses paid on their
behalf or their spouse’s behalf. In alternative, the member
can elect to pay COBRA premiums for the 2006 plan year.
If a member’s spouse exceeds the earnings limitation and
the member does not, the spouse will be offered the same
options for repayment to the Plan or election of COBRA.
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The spouse’s earnings do not affect the pensioner’s health
care coverage.

Requests for Proposals From Preferred
Provider Organizations

Since 1986, the Plan has contracted with First Health as its
primary PPO network provider and with MultiPlan as its
secondary network. As a fee for network access, the Plan pays
both First Health and MultiPlan a percentage of the Plan’s
savings. In the past few years, although First Health has
lowered the fees it charges the Plan by over 50 percent, the
market has become more competitive.

To assure that the discounts we receive are competi-
tive and that our members have access to a network with a
broad geographic base, the Trustees have directed the Segal
Company to solicit Requests for Proposals (REPs) from
national preferred provider networks (PPOs). First Health
and MultiPlan, along with other selected national provider
networks, will be asked to submit proposals to the Plan. The
Trustees will review the proposals for scope of services and
fee structure. Interested providers will also have to provide
a report showing which of the Plan’s current PPO providers
are included in their networks.

In 2005, over 82 percent of hospital claims and 70
percent of physician claims were submitted by in-network
providers. With First Health alone, the Plan saved over 31
percent on hospital claims and 40 percent on physician/
outpatient claims, for total savings of more than $9 million
over published rates.

If the Trustees decide to select a new provider, the
change will not go into effect until Jan. 1, 2007. Our
members will be notified well in advance of any change.

Future Pensioners Health Account

After discussion with Plan counsel, and following a
Department of Labor audit of the Health Plan, the Trustees
made the decision to start referring to the Future Pensioners
Health Fund as the Future Pensioners Health Account. The
new name more accurately reflects the legal status of this
account.

Employer contributions for Offshore retiree health care
and co-pays from Offshore pensioners are credited directly
to the Future Pensioners Health Account. When, during any
given period of time, Offshore retiree expenses exceed funds
available in the short term account, money is moved from
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the Future Pensioner Health Account to cover the expenses.
Money from the Future Pensioner Health Account is used
for Offshore retiree medical expenses only.

Pension Plan

Also at the Feb. 1-2 meeting, the Trustees reviewed in detail
the changes to the Offshore pension plan scheduled to go
into effect on March 1, 2006. Pension plan participants
received a mailing outlining the changes in November 2005
and a second mailing in early February which included
examples of how the changes will affect a participant’s
and/or alternate payee’s benefits going forward. All benefits
accrued on and after March 1, 2006, will be covered by the
new rules, while all benefits accrued through Feb. 28, 2006,
will not be affected. Please refer to the Plan’s February
mailing for a more detailed explanation. For information
specific to your benefits, you can also contact the Pension
Department by phone at 1-877-667-5522 or by e-mailing
Ken Ryan (mmpplansken@aol.com). The changes, which are
necessary to fund current Plan liabilities, were made after
our actuaries at the Segal Company conducted an extensive
review and analysis of the Plan.

Segal also reported that, for the 2006 Plan year, the
Pension Benefit Guaranty Corporation (PBGC) premium
will be raised from $2.60 per member to $8.00 per member.
The amount will be indexed in the future for wage increases.
In the event of Plan terminations, PBGC guarantees pension
payments to members up to specific amounts.

Our New Investment Manager

After reviewing the past year’s performance of the Plan’s
large cap value manager at Fidelity Investments, the Trustees
requested that the Plan’s investment advisor, Independent
Fiduciary Services (IFS), introduce other large cap invest-
ment managers to the Board. After comprehensive presenta-
tions at the meeting by four candidates, the Trustees decided
to transfer assets currently managed by Fidelity Investments
to LSV Asset Management’s Large Cap Value Equity Fund.
LSV, established in 1994 as an academic foundation,
is an active quantitative value equity manager. It currently
manages $51.8 billion in total assets and $20.2 billion in
large cap value assets. Its client list includes 125 Taft—Hartley
institutions nationwide which have invested $6.5 billion
with the firm. Since its inception in December 1993, LSV’s
Large Cap Value Equity Fund has reported annualized
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returns before fees of 15.7 percent, a result that exceeds S&P
returns by 5.1 percent and Russel 1000 Value returns by 3.8
percent. The firm was selected on the basis of its consistently
good returns, low risk, stable staff and competitive fees.
Headquartered in Chicago, LSV is employee-owned.

IRAP/401K

The Trustees reviewed a suggestion made by some members
that a Roth 401K option be added to the 401K portion of
the IRAP Plan. After a thorough review, the Trustees decided
not to add a Roth 401K option at this time. They based their
decision on the fact that addition of a Roth 401K option
would entail an increase in administrative work for the Plan
Office, additional paperwork for employers and possible
changes to the Trust.

The Trustees also asked IFS to review the mix of invest-
ments offered under the Vanguard IRAP and the Fidelity
401K to assure our members have access to a comprehensive
range of choices. IFS will also review the overall perfor-
mance of all the self-directed choices and report back to the
Trustees with any recommendations.

Pending Pension Legislation

On Dec. 15, 2005, the U.S. House of Representatives
approved the Pension Protection Act (HR 2830), a compre-
hensive piece of legislation intended to shore up the tradi-
tional defined benefit pension system in such a way as to
protect the interests of workers, retirees and taxpayers. The
bill, which passed by a vote of 294-132, was sponsored by the
U.S. House Education and Workforce Committee, chaired by
John Boehner (R-Ohio).

In hearings before the House Committee, Judy Mazo,
vice president of the Segal Company and a member of
the National Coordinating Committee of Multiemployer
Plans (NCCMP), had an opportunity to outline the inter-
ests of the MM&P Offshore Pension Plan and other Segal
clients. NCCMP is a coalition of national, regional and
local multiemployer pension and health and welfare plans,
international and local unions, national and local employer
associations, individual local employers and multiemployer
fund professionals.

According to NCCMP, many of the multiemployer
provisions in HR 2830 were originally put forth as part of a
bipartisan proposal supported by a coalition of employers,
unions and multiemployer plans. NCCMP has successfully
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Attention MM&P IRAP/401K Option Participants

The Internal Revenue Code (IRC) requires that
the Plan perform a non-discrimination test on the
401K portion of the IRAP Plan. As a result, this year a
number of participants were notified that their contri-
butions exceeded the maximum allowable for their
specific group and that a portion of their monies was
being returned. The IRS established the rules to ensure
that highly compensated employees, as defined by the
IRS, cannot make a higher tax deferred contribution to
a 401K retirement plan than all other employees eligible
to make contributions who may not have.

If you don’t take advantage of pre-tax contribu-
tions to the 401K, or if you do participate but would
like to see how increasing your contributions might
affect your balance, go to www.netbenefits.com. There,
you can: access your MM&P account with Fidelity, the
Plan’s 401K provider; review your current investment
strategy; rebalance your assets; increase your deferral
percentage; and use the take-home pay calculator and
other tools to help you plan for retirement.

Fidelity also offers our members a one-hour free
consultation at its offices. Go to http://branchfinder.
fidelitylabs.com/ to find a service center in your area.

In 2006, members can elect to defer up to $15,000
in pre-tax dollars and members 50 years of age and
older can elect to make an additional $5,000 in deferrals
as catch-up contributions.

lobbied to fend off amendments that would have made the
legislation less favorable to multiemployer plans. It has also
worked to bring the differences between single-employer
plans and multiemployer plans to lawmakers’ attention. In
addition, it has increased the visibility of multiemployer
plans. NCCMP says, however, that substantial modifications
in HR 2830 are still necessary.

On the Senate side, on Nov. 28, 2005, the Health,
Education, Labor and Pensions Committee approved S 1783,
“The Pension Security and Transparency Act” (PSTA). There
will be significant pressure on senators and representatives to
work out, in conference committee, a compromise between
PPA, as the House bill is called, and PSTA. At this writing,
it appears that compromise may not be easy to achieve. The
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Judy Mazo, vice president of the Segal Company and
a member of the National Coordinating Committee
of Multiemployer Plans (NCCMP), a coalition of
national, regional and local multiemployer pension
and health and welfare plans, associations and
unions. In recent hearings before the U.S. House
Education and Workforce Committee, Mazo had an
opportunity to outline the interests of the MM&P
Offshore Pension Plan and other Segal clients.

differences between the PPA and the PSTA involve a number
of highly controversial and technical issues in pension
reform, such as: “smoothing” assets and interest rates; using
credit ratings to determine “at-risk” status; establishing new
rules for credit balances; and transitioning to new funding
rules. The Pension Protection Act would establish new rules
for multiemployer pension plans, including special require-
ments for multiemployer plans judged to be in “endangered”
or “critical” status.

During the MM&P Plans Feb. 1-2 Board meeting, the
Segal Company’s actuaries told the Trustees that the legisla-
tion pending in Congress may or may not provide relief to
multiemployer defined benefit plans—it all depends on what
form the legislation ultimately takes.

The following amendments were ratified by the Board
of Trustees at the meetings of Feb. 1-2, 2006.

AMENDMENT NO. 10 TO THE
M.M.& P. PENSION PLAN

SECOND RESTATED REGULATIONS

1) Article ITI (Types of Pensions, Eligibility and Amounts
for Pensions), Section 3.03(d) (Regular Pension -

Amount) shall be amended by adding the underlined
language to the title of such Section to read as follows:

The Master, Mate & Pilot
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“(d) Pensions Effective On and After January 1,
1979 and Prior to March 1, 2006.”
2) Article III (Types of Pensions, Eligibility and Amounts
for Pensions), the second and third paragraphs of Section

3.03(d) (Regular Pension - Amount - Pensions Effective
On and After January 1, 1979 and Prior to March 1,
2006) shall be amended by adding the underlined
language before each schedule therein to read as follows:

“In addition, any Participant who accumulates one or
more years of Pension Credit after July 1, 1981, and
prior to March 1, 2006, and is eligible for a Regular
Pension after accumulating such Credit, shall receive a
monthly pension based on the following schedule:

* * * * * *
“Notwithstanding the above, a Participant who accu-
mulates one or more years of Pension Credit after
January 1, 1990, and prior to March 1, 2006, whose
pension first becomes effective on and after January
1, 1991, who had attained at least age 60 as of such
pension effective date with at least 30 years of Pension
Credit prior to March 1, 2006, shall receive a monthly

pension based on the following schedule:”

3) Article III (Types of Pensions, Eligibility and Amounts
for Pensions), Section 3.03(e) (Regular Pension -

Amount) shall be amended by relettering the existing
Section 3.03(e) as 3.03(f) and adding a new Section
3.03(e) to read as follows:
“(e) Pensions Effective On and After March 1, 2006
Notwithstanding the above, a Participant who accu-

mulates one or more years of Pension Credit on

and after March 1, 2006, and is eligible for a Regular
Pension after accumulating such Credit, shall receive
a monthly pension equal to the sum of (i) the
Participant’s accrued benefit on February 28, 2006,
based on the applicable schedule in Sub-paragraphs
(a), (b), (c), and/or (d) hereinabove (or, the case of a
Participant with less than 20 years of Pension Credit,
based on the Participant’s years of Pension Credit
multiplied by 2% of pay), but disregarding the effect
of any Pension Credits accumulated after February
28, 2006, or any increases in pay after February 28,
2006, and (ii) the benefit derived with respect to

the Pension Credits accumulated after February 28,
2006, based on a rate of 2% of pay, but disregarding
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any pay received prior to January 1,2006. A propor-
tional percentage shall be awarded for a partial year
of Pension Credit, and the monthly pension under
the preceding sentence shall not be less than the
minimum dollar amount (i.e., $325 to $470, as appli-
cable) provided under Sub-paragraph (d) based on

5) Article ITI (Types of Pensions, Eligibility and Amounts
for Pensions), newly relettered Section 3.03(f)(ii)

(Regular Pension - Amount - For Pensions Effective On
and After January 1, 1976), formerly Section 3.03(e)(ii),
shall be amended by adding a new Section 3.03(f)(ii)(D)
to read as follows:

the Participant’s years of Pension Credit.

In the case of a Participant with more than 20
years of Pension Credit, the 2% rate under Sub-para-
graph (e)(ii) above shall cease to apply for a Plan Year
(and the incremental percentage rate derived from the
applicable schedule in Sub-paragraph (d), whether
2 1/2% or 2 2/3%, will apply instead for such Plan
Year, but only with respect to Pension Credits
accumulated during such Plan Year) if the Plan’s
minimum funding contribution, as required by
ERISA and the Internal Revenue Code, falls to 16%
of payroll plus Feinberg, or lower, for such Plan Year,
unless by applying the applicable schedule in Sub-
paragraph (d) for the accrual of Pension Credits
and/or by ceasing to apply the “pay limits” under
Section 3.03(f)(ii)(D) for such Plan Year causes such
minimum funding contribution to reach more than
19% of payroll plus Feinberg for such Plan Year. For
purposes of this provision, “Feinberg” is defined as
compensation which is added to a Participant’s ship-
board wages, excluding overtime unless otherwise
provided in an applicable collective bargaining agree-
ment, to ensure that any vacation benefits payable
under the M.M.& P. Vacation Plan are included in
the calculation of Participant’s “pay” under the terms
of this Plan. “Payroll” is defined as daily base wages
plus nonwatchstanding allowance unless otherwise
provided in an applicable collective bargaining
agreement.”

4) Article III (Types of Pensions, Eligibility and Amounts
for Pensions), the first paragraph of newly relettered

Section 3.03(f) (Regular Pension - Amount), formerly
Section 3.03(e), shall be amended by adding the under-
lined language and deleting the bracketed language to

read as follows:

“(f) The term “pay” as used in the foregoing Sub-paragraphs
(a), (b), (c), [and] (d), and (e) of Section 3.03 shall mean
as follows:”

“(D) For Pensions Effective On and After

March 1, 2006

Notwithstanding anything herein to the contrary, the
annual “pay” of each Participant taken into account in
determining benefit accruals beginning on and after
March 1, 2006, shall not exceed the following limits:

Years of Pension Credit Pay Limit
Up to 20 $90,000
20 but less than 25 $105,000
25 and over $120,000

These pay limits shall apply to a Participant on a

Plan Year by Plan Year basis, and the pay limit in effect
for a Plan Year shall be determined by a Participant’s
years of Pension Credit on the first day of such Plan
Year.

These pay limits shall cease to apply for a Plan
Year (but only with respect to Pension Credits accu-
mulated during such Plan Year) if the amount of the
Plan’s minimum funding contribution, as required
by ERISA and the Internal Revenue Code, falls to
16% of payroll plus Feinberg, or lower, for such
Plan Year, unless by ceasing to apply these pay limits
and/or by using the applicable schedule for accrual
of Pension Credits under Section 3.03(d) for such
Plan Year causes such minimum funding contribu-
tion to reach more than 19% of payroll plus Feinberg
for such Plan Year. For purposes of this provision,
“Feinberg” is defined as compensation which is added
to a Participant’s shipboard wages, excluding overtime
unless otherwise provided in an applicable collective
bargaining agreement, to ensure that any vacation
benefits payable under the M.M.& P. Vacation Plan
are included in the calculation of Participant’s “pay”
under the terms of this Plan. “Payroll” is defined as
daily base wages plus nonwatchstanding allowance
unless otherwise provided in an applicable collective
bargaining agreement.”
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6) Article III (Types of Pensions, Eligibility and Amounts
for Pensions), Section 3.14 (Deferred Vesting Pension-

Amount) shall be amended by adding the underlined
language and deleting the bracketed language to read as

follows:

“Subject to the provisions of Article IV, Section
4.05(k), the monthly amount of the Deferred Vesting
Pension shall be the greater of $14.10 for each year
of Pension Credit or 1.875% of “pay” as defined in
Section 3.03[(e)](f), for each year of Pension Credit
earned by the Participant during his years of Vesting
Service.

Effective for Deferred Vesting Pensions first
becoming payable on and after January 1, 1979,
the monthly amount of such pension shall be the
greater of $14.10 for each year or a portion thereof
of Pension Credit or 2% of “pay,” as defined in
3.03[(e)](f), for each year or a portion thereof of
Pension Credit earned by the Participant during his
years of Vesting Service.”

7) Article III (Types of Pensions, Eligibility and Amounts
for Pensions), Section 3.16 (Deferred 10-Year Pension-

Amount) shall be amended by adding the underlined
language and deleting the bracketed language to read as

follows:
“Subject to the provisions of Article IV, Section 4.05,
the monthly amount of the Deferred 10-Year Pension
shall be the greater of $14.10 or 1.875% of “pay,” as
defined in Section 3.03[(e)](f), times the number of
his Pension Credits. Effective for Deferred 10-Year
Pensions first becoming payable on and after January
1, 1979, the monthly amount of the Deferred 10-Year
Pension shall be the greater of $14.10 or 2% of “pay,”
as defined in 3.03[(e)](f), times the number of years
of his Pension Credits.”

8) Article III (Types of Pensions, Eligibility and Amounts
for Pensions), Section 3.19 (Cost of Living Adjustment)

shall be amended by adding a new Sub-paragraph (k) at
the end of that Section to read as follows:
“(k) Individuals, who first become a Participant in
the Plan on and after March 1, 2006, shall not be
eligible to receive any Cost of Living Adjustment
in their pension benefits under the terms of these

Second Restated Regulations unless specifically
approved by the Trustees.”
9) Article IV-A (Augmented Pension Benefit), the second
paragraph of Section 4.01-A (Outline and Purpose) shall

be amended by adding the underlined language and

deleting the bracketed language to read as follows:
“The purpose of a Participant’s Augmented Pension
Bank Account will be to augment in calendar years
1985 through 1987 (i) the number of Days of Covered
Employment an eligible Participant earns as needed
to provide a Participant with full Pension Credit
(not Vesting Service) for that calendar year and (ii)
an eligible Participant’s “Pay” as defined in Article
I1I, Section 3.03[(e)](f) for purposes of determining
the amount of a Participant’s pension. In no event,
however, shall a Participant be credited with more
than one full Pension Credit under this Plan in any
one calendar year, nor shall a Participant’s Pay for
pension amount calculation purposes in any one
calendar year exceed the total amount of the Pay
the Participant could have earned had he been fully
employed for the entire calendar year.”

10)Article IV-A (Augmented Pension Benefit), Section
4.02-A(d) (Definitions - Pay) shall be amended by
adding the underlined language and deleting the brack-
eted language to read as follows:
“(d) Pay. The term “Pay” as used herein shall have
the same meaning as the definition contained in
Article III, Sections 3.03[(e)](f)(ii) and (iii).”

Adopted: February 2, 2006

AMENDMENT NO. 98 TO THE
M.M.& P. HEALTH & BENEFIT PLAN
RULES AND REGULATIONS

1) Article III (Eligibility), Section 2.A.5 (Pensioners

—Initial Eligibility — Co-Pay Requirements
(Pensioners)) and Section 2.A.6 (Pensioners — Initial

Eligibility — Pensioners Receiving a Lump-Sum
Payout) shall be amended by changing the reference

to “March 31, 2006” to “March 31, 2008,

Adopted: February 2, 2006
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Pensioners

Walter K. Allison, shipping out of Houston. He last sailed
for Maritime Personnel and Provisioning as chief mate on
the Liberator.

Michael A. Bozzone, shipping out of San Francisco. He last
sailed for Matson Navigation Co. as master of the Maui.

Paul Costabile, shipping out of Boston. He last sailed for
Central Gulf Lines as master of the Energy Enterprise.

Elmer E. Eberman, shipping out of West Coast ports. He
last sailed for Matson Navigation Co. as third mate on the
Manulani.

Stanley Anthony Frak, shipping out of New York. He last
sailed for Maersk Lines Limited as second mate on the
Independence.

Robert E. Guttman, shipping out of New
York/New Jersey. He last sailed for E-Ships
Inc. as second mate on the Endeavor.

Mark S. Harris, shipping out of New York/New Jersey. He
last sailed for Horizon Lines as third mate on the Horizon
Producer.

John H. Kerwin, shipping out of Seattle. He
last sailed for Maersk Lines Limited as chief

mate on the SS Liberator.

S
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Ted R. Lewis, shipping out of New York. He
last sailed for Moore McCormack Lines as
second mate on the Rigel.

William A. Morgan, shipping out of Seattle.
He last sailed for Horizon Lines as third mate
on the Horizon Anchorage.

Alan Rosenberg, shipping out of San Juan. He last sailed for
Horizon Lines as third mate on the Challenger.

Winfield W. Stratton, shipping out of New Orleans. He last
sailed for AHL Shipping Co. as chief engineer on the New
River.

Andrew A. Wargo, shipping out of Los Angeles/Long Beach.
He last sailed for Maersk Lines Limited as second mate on
the Sealand Lightning.

Gordon S. White, shipping out of San Francisco. He last
sailed for Matson Navigation Co. as third mate on the
Mokihana.

David Williams, shipping out of Tampa.
He last sailed for E-Ships as master of the
MYV Enterprise.
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2005-2006 SCHOLARSHIPS

Each year, the MM&P Health & Benefit Plan awards scholarships to six dependents of Offshore
members who have distinguished themselves in academics and extracurricular activities, including
community service. As long as the students continue to meet the eligibility requirements, the
scholarships are renewable for four years of college study. For more information, contact the MM&P
Health & Benefit Plan at 410-850-8500. Congratulations and best wishes to the 2005-2006 scholars.

Stefanie Mitchell, daughter

of Captain Peter and Marci
Mitchell, graduated seventh in
her class of 500 from Wando
High School in Mount Pleasant,
S.C. She was a member of the
National Honors Society and
the National Math Honorary

Society, as well as secretary
of Mu Alpha Theta. She was
captain of the varsity tennis team, which won its first 4A

Stefanie Mitchell

State Championship under her leadership. She has been a
volunteer for Habitat for Humanity and the local hospital,
and served as an acolyte leader at church. She is now at
Clemson University Honors College, focusing on pre-
medical studies, languages and international health. Stefanie
thanks her parents for their encouragement and support.
She specifically remembers a trip with her father on a cargo
vessel as a motivating factor in her life. “Traveling with my
dad on his ship gave me a chance to see him in action and it
has challenged me to find a calling that provides me with the
same satisfaction and fulfillment that he receives from his
job on the high seas.”

Caitlyn F. Garvan was vice
president of her high school
class. She is an avid soccer
player and an active member of
her community. She was presi-
dent of the local Leadership,
Experience and Opportunity
Lion’s Club branch and a
mediator in her middle school

Caitlyn F. Garvan

diversity group, which helps
students solve problems. She was awarded the President’s
Volunteer Service Award. She has recently worked three jobs
simultaneously: at a gym daycare, a local ice cream shop and
as an office assistant. Caitlyn attends Bentley College, where
she majors in business finance. Her father, Steven J. Garvan,
has been a member of MM&P since 1978. He sailed on the
Sealand Developer for over 16 years, 12 of them as master.

(Scholarships, continued on page 22)

Where They Are Now

Dear Masters, Mates & Pilots,

My daughter, Kristan Hoffman, was the recipient of an MM&P scholarship in 1991. I have been an MM &P member
since 1967. Kristan graduated from the University of Richmond with a triple major in economics, political science and

women’s studies. She was inducted into Phi Beta Kappa in 1995. At graduation, she received the Clarence J. Gray Award for

four years of excellence in scholarship.

Kristan went on to Rutgers University in Camden, N.]J., earning a master’s degree in public administration. Because of her

academic record, she was chosen for the Presidential Management Intern Program at Rutgers. Upon graduation she accepted

a position in the Veterans Administration’s National Service Life Insurance Department. Today she is an executive insurance

specialist. She and her parents greatly appreciate the financial assistance Kristan received from MM&P. I wanted you to know

that Kristan used the money in a very positive way.

The Master, Mate & Pilot
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Sincerely,
William Hoffman
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John McCallen is attending
Stanford University, where he is
focusing on biology and Spanish
and is a member of the varsity
men’s swim team. John has

been swimming competitively
since he was nine years old. He

has been attending national
level meets since the age of 15
and hopes to participate in

the 2008 Olympic Trials. His
father, a retired member of MM&P, worked for Matson and
American President Lines. John says, “I learned from my

John McCallen

father to focus on a job and finish it well.”

Chris Spencer is now studying
biochemistry at University of
California, Santa Cruz. In high
school he ran cross country

and track for four years and
helped his team win the All-City
Championships. He was the
director and founder of Gorilla

Hair Productions, an amateur

Chris Spencer

film production team. He was
president of the bike club and worked as a bike mechanic.
His volunteer work includes charity events, trail mainte-
nance and bike races. USA Cycling has hired him to work as
a coach/mechanic/mentor/counselor at the Western Regional
Development Cycling Camp at University of California,
Santa Cruz. He will also be employed as a mechanic at a
local bike shop. One of Chris’s fondest memories was trav-
eling on the APL Korea from Seattle to Los Angeles with his
father, Robert Spencer, now a pensioner.
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Barry Nicholas Costanzi,

a graduate of Buffalo High
School in Buffalo, Minn., is

a student at St. Olaf College.
Before entering college, he was
named a National Merit Scholar
Finalist. Although he has yet to
decide on a major, he is inter-
ested in physics, mathematics
Barry Nicholas Costanzi ~ and music. In his spare time

he enjoys playing the piano,

the guitar and the didgeridoo. He expresses gratitude to his
father, Captain Barry Costanzi of the Horizon Enterprise, for
sacrificing time with his family in order to support them.
Barry adds, “Thank you again for bestowing this scholarship
on me: it’s quite an honor and will help tremendously in my
education.”

Whitney Johnson graduated
Seminole High School with
honors. She is now majoring

in biomedical engineering at
Georgia Institute of Technology.
Whitney is a member of the
Alpha Chi Omega and of the
school sponsored cheering
section, the Swarm. In high

Whitney Johnson

school she was president of the
National Honor Society and secretary of the French Honor
Society. Her father, Captain Walter Johnson, joined MM &P
in 1969 and retired in 1996, last sailing as chief mate on the
Sealand Producer. Whitney is honored to receive the scholar-
ship and wants to express her gratitude to the entire MM&P
membership.

The Master, Mate & Pilot



Cross’d the Final Bar

Ernie Bodden, 41, died Oct. 18, 2005. A resident of Gretna,
La., he last sailed for Patriot Contract Services as an engineer
on the USNS Piliaau. He enjoyed karate, watching movies
and playing checkers.

Jack Butler, 81, died Nov. 3, 2005. A pensioner since 1995
and a resident of Slidell, La., he last sailed for Waterman
Steamship Company as third mate on the SS Stonewall
Jackson.

William A. Depping, 81, died Nov. 2, 2005. A resident of Las
Vegas, Nevada, and a pensioner since 1987, he last sailed for
US Lines Inc. as master of the SS American Lynx. He grew
up during the Depression and served in the Pacific in World
War II. His love of travel took him to destinations in the
Caribbean, Hawaii, Europe and Canada. He is survived by
his wife of almost 50 years and a brother.

Oswald A. Dudley, 88, died Oct. 4, 2005. A pensioner since
1983 and a resident of Virginia Beach, Va., he last sailed

for Puerto Rico Marine Management as master of the

SS Caguas. He was a member of AF&AM, Norview Masonic
Lodge 113, the Scottish Bodies and the Khedive Corvettes.
In 2000, he was named Volunteer of the Year by the Virginia
Beach Schools. He is survived by: a son, John D. Dudley; a
daughter, JoAnn Dudley Poston; and four grandchildren.

Michael Fanning, 65, died Oct. 28, 2005. A resident of
Pensacola, Fla., he had been a pensioner since 2003. After
25 years with the Panama Canal Commission and service as
master of the Noonday, he worked as a marine consultant,
pilot and port captain, as well as chief of operations and
chairman of the Board of Local Inspectors. He is survived
by: his wife, Heidi; daughter, Nicole; and a son, Mark.

The Master, Mate & Pilot
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Edward Fiedler, 81, died Sept. 11, 2005. A resident of Crane
Hill, Ala., and a pensioner since 1988, he last sailed for
Waterman Steamship Co. as third mate on the SS Stonewall
Jackson. He loved woodworking, fishing and gardening. He is
survived by: his wife, Marian; three grandchildren; and three
great-grandchildren.

Ted Filipaw, 77, died Nov. 10, 2005.
Orphaned at five, Ted was raised by his
godmother. In 1944, at age 17, he left Detroit
for Sheepshank Bay, N.Y., hoping to ship

out in the merchant marine and do his part
in World War II. His life at sea began in a ship’s galley as

a dishwasher and messman. He became a member of the
Sailors’ Union of the Pacific in April 1945 and a member

of MM&P in 1972, maintaining both union affiliations for
the rest of his life. After work as an able-bodied seaman and
some brief officer assignments aboard APL and American
Mail Line ships, he went to work for Gypsum Carriers, rising
from third mate to become master of both the Ocean Carrier
and the Harry Lundberg. In 1972, he received his commission
as a San Francisco Bar Pilot and served in that capacity until
retiring in May 1997. A great shipmate, he will always be
remembered for his kindness, generosity, social conscience,
steadfast support of the American labor movement and
sense of humor.

Daniel Gallagher, 87, died Nov. 4, 2005.

A resident of Cocoa Beach, Fla., and a
pensioner since 1987, he last sailed for
Puerto Rico Marine Management Inc. as
master of the SS Atlantic Spirit. He enjoyed
fishing, boating and reading. He is survived by: his wife,
Shirley; two daughters, Kathleen and Maureen; and three
sons, Daniel, Kevin and John.
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Cross’d the Final Bar

Warren R. Griffith, 86, died Sept. 15, 2005. A
pensioner since 1980 and a resident of Willis,
Texas, he last sailed for Marine Transport

as third mate of the Marine Chemist. He
enjoyed cattle farming, church community

work and membership in the Masonic Lodge. He is survived
by: a daughter, Diane; two granddaughters; and three great-
grandchildren.

George Irmler, 93, died Oct. 18, 2005. A resident of
Chestertown, Md., and a pensioner since 1964, he last sailed
for US Lines Inc. as master of the SS American Lancer.

He is survived by two sons, Peter and Kenneth, and four
grandchildren.

John H. Kilpack, 84, died Oct. 23, 2005. A
resident of Pembroke, Fla., and a pensioner
since 1988, he last sailed for American
President Lines as master of the President

Taft. He is survived by his wife, Vanessa and
two daughters, Joanne and Julie.

Gunnar Kryger, 83, died Nov. 1, 2005. A pensioner since
1984 and a resident of Ayden, N.C., he last sailed for US
Lines Inc. as second mate on the American Accord.

John Edmund McGrane, 85, died Nov. 6, 2005. A resident of
Citrus Springs, Fla., and a pensioner since 1977, he last sailed
for Amoco Shipping Inc. as third mate on the SS Amoco
Delaware. In his free time, he loved to golf. He is survived by:
his wife, Sandra; son, Mike; two daughters, Susan and Kate;
six grandchildren; and three great-grandchildren.

John E. Moss, 78, died Sept. 29, 2005. A pensioner since 1998
and a resident of New Orleans, La., he last sailed for Sulphur
Carriers as chief mate on the Sulphur Enterprise.
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Hans Nettelblad, 84, died Oct. 5, 2005. A resident of Clinton,
Mo., and a pensioner since 1984, he last sailed for Delta
Steamship Company as second mate on the Delta Viento. He
is survived by: his wife of 34 years, Nancy Nettelblad; a son,
Hans; and two daughters, Adelia and Mary.

Edward Phillips, 67, died Sept. 19, 2005. A resident of
Ormond Beach, Fla., and a pensioner since 1996, he last
sailed for Puerto Rico Marine Management as third mate of
the SS Humacoa. He enjoyed watching sports and attending
his grandchildren’s sporting events. Eight grandchildren
survive him.

Pasquale Polletta, 93, died Oct. 8, 2005. A pensioner since
1965 and a resident of Barrington, N.H., he last sailed

for Moore McCormack Lines as chief mate on the Robin
Locksley. He enjoyed painting, reading and coaching track at
the local high school. Numerous grandchildren and great-
grandchildren survive him.

Miguel Humberto Rivera, 22, died Feb. 10, 2005. A resident
of San Francisco, Calif., he last sailed for Blue and Gold
Fleet.

Melvin E. Schodyt, 86, died Oct. 19, 2005. A resident of Erie,
Pa., and a pensioner since 1980, he last sailed on the Great
Lakes Fleet for U.S. Steel Corporation.

William Schoonmaker, 77, died Oct. 31,
2005. A resident of Izmir, Turkey, and a
pensioner since 1986, he last sailed for
Prudential Lines as third mate of the Lash
Atlantico. An avid reader, he was particularly
interested in texts about steamboats.
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Edwin J. Shuttleworth, 86, died Oct. 19, 2005. A pensioner
since 1981 and a resident of Cliffwood, N.J., he last sailed
for Farrell Lines as master of the Export Champion. He is

survived by his wife Irene, daughter Carol, and two sons,
Edwin and James.

George Tamulaitis, 80, died March 8, 2005. A pensioner
since 1981 and a resident of Freeport, N.Y., he last sailed

for Delta Steamship Lines, Inc. as second mate on the Santa
Isabel.

John E. Tonningsen, 85, died Oct. 27, 2005.
A resident of Alameda, Calif., and a
pensioner since 1981, he last sailed for
Sealand Service Inc. as third mate on the

Sealand Freedom. A half sister, Patricia, and a
half brother, Duncan, survive him.

Landon Walcott, 88, died July 28, 2005. A resident of
Gainesville, Fla., and a pensioner since 1982, he last sailed
for Farrell Lines Inc. as third mate on the Argonaut.

William W. Williams, 77, died Sept. 20, 2005. A pensioner
since 1999 and a resident of Atlanta, Ga., he last sailed for
Central Gulf Lines as second mate on the Green Valley.

Arthur R. Wood, 62, died Sept. 18, 2005.
A pensioner since 2000 and a resident of
Mililani, Hawaii, he last sailed for Matson

Navigation as second mate on the Matsonia.
His wife, Dallis, and a grandson survive him.

Jerry L. Woodsworth, 47, died July 27, 2005. A resident of
Bay Village, Ohio, he last sailed for Grand River Navigation.

Thomas W. Young, 75, died Sept. 10, 2005. A pensioner since
1994 and a resident of Bay St. Louis, Miss., he last sailed for
Waterman Steamship Lines as third mate on the SS Houston.
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On-the-Job Accidents
Claim Lives of Two Pilots

David Lyman, 62, an MM&P member for over 40 years
and a past president of the Hawaii Pilots Association, died
Jan. 27 of injuries sustained after falling off a ladder while
disembarking from the cruise ship Island Princess, which he
had just finished guiding out of Nawiliwili Harbor. Earlier
in the month, pilot Kevin Murray, 50, died after falling
into the water in rough weather while trying to transfer to
the pilot boat Chinook from an outgoing freighter he had
just guided across the Columbia River bar. The deaths of
two seasoned professionals in such a short period of time
underlines the risks inherent in the pilot’s job.

Lyman, who despite the demands of his career also
found time to serve on the board of the Hawaii Maritime
Museum, narrate harbor tours and dedicate endless hours
to teaching local children about boats, was remembered by
friends and colleagues for his calm professionalism, gener-
ous nature and dry sense of humor. He sported a handle-
bar mustache and typically wore a straw hat.

Well over a thousand people attended his funeral.

Lyman’s ashes were scattered from the Hawaii Pilots
Association No. 1 pilot boat in a ceremony during which
helicopters dropped clouds of flower petals. Besides the
Hawaii Pilots and their families, the flotilla counted the
participation of MM&P pilots from every state group, as
well as other family and friends sailing kayaks, canoes,
private yachts, tugs, harbor taxis and a fireboat.

Lyman is survived by wife Laurie Ikehara-Lyman, son
Belden, daughters Rebekka and Danielle, brothers Kimo
and Daniel, and sister Marion Lyman-Mersereau.

Thousands of mourners in dozens of vessels
participated in pilot David Lyman’s funeral flotilla.
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Make Your Voice Heard
in Washington

The names below represent a partial listing of active and retired MM &P members
who have voluntarily contributed $100 or more to the MM&P PCF in the past

year.

from among the gifts appropriate to your contribution level.

Commodores Club recognizes contributions of $500 or more.
Captains Club recognizes contributions between $250 and $499.

Contributors level recognizes contributions between $100 and $249.

COMMODORES

Bruce M. Badger
Glen P. Banks
Robert C. Beauregard
Theodore E. Bernhard
Timothy A. Brown*
In Memory of
Charlie Darley
Jeff G. Cowan
Robert Darley
In Memory of
Charlie Darley
Walter R. Day *
Steven J. Demeroutis
Raymond F. Dwyer *
Edward W. Green
John B. Harris
Harold J. Held
James E. Hill
John R. Humphreys
John J. Hunt
Earl W. Jones

Duane M. Koran
Robert B. Lamb
Lawrence T. Lyons
Donald J. Marcus
Richard W. May
Sean T. McNeice
Paul E. McQuarrie
Jared C. Myregard
Paul H. Nielsen
Joseph O. O’Connor *
Richard M. Plant
George A. Quick
Michael A. Rausa
Karen A. Reyes

In Memory of

Charlie Darley
John F. Schmidt
Jack Slier
Thomas E. Stone
Donald G. Thomas
Stanley M. Willis

* These active and retired members

have contributed $1,000 or more.
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CAPTAINS

Scott F. Abrams
Jeffrey D. Adamson
Constatine Afanasief
Michael S. Anapol
Thomas E. Apperson
David E. Behr

John E. Belcourt
Charles T. Beresheim
George Berkovich
Geoffrey Bird

James K. Boak IV
David H. Boatner
James T. Bordelon
James P. Brennan
Kevin P. Burke
Robert B. Burke
James A. Carbone
Kenneth J. Carlson Jr
Thomas J. Casynn
Bent L. Christiansen
Kevin S. Cichon
Donald P. Cocozza
Darren W. Collins
Dean R. Colver

John V. Connor
Christopher D. Cooper
Paul Costabile
Michael E. Cotting
Vincent J. Cox

Peter S. Curtis

Don E. Davis

Gerard H. DeGenova II

March - April 2006

Michelle M. Despot
Dorothy Dunn
In Memory of
Darrell Dunn
Robert N. Ethier
Jackson P. Everett
Malvina A. Ewers
In Memory of
Franklin Ewers
Mustafa I. Fakhry
John W. Farmer III
William H. Fisher III
Allen Garfinkle
Nathaniel Gibbs
William D. Good Jr
In Memory of
William Good, Sr
Lowell M. Gorman
Walter A. Graf Jr
Charles A. Graham
Paul Grepo
Robert H. Groh
Geoffrey F. Haley
Samuel A. Hanger
Travis J. Hansen
Michael K. Hargrave

Samuel W. Hartshorn Jr

Roger L. Haskell
Gerard Hasselbach
Rudolph A. Hendersen
Joseph D. Henderson
Michael Herbein

Michael C. Herig
Andrew W. Hetz
Alan G. Hinshaw
Dennis H. Hoak
Alden W. Hoskin
Jeff H. Idema

Vance L. Idzal
William H. Imken
John P. Jackson Jr
Eric B. Johnson
Donald F. Josberger
James J. Kelleher Jr
John P. Kelley

John M. T. Kelly

Eric S. Kelm

John H. Kerwin
Robert A. Kimball
James E. Kobis

Brian M. Koppel
Mark L. Lamar
Donald D. Laverdure
John S. Little
Hughston E. Lowder Jr
William C. Mack
Thomas P. MacKay Jr
Stephen Maher
William J. Mahoney
Charles W. Malue
Daniel J. Martin
Robert C. McCarthy
Charles L. McConaghy
Daniel E McGuire

Edward M. McManus
Thomas J. Mignano
Peter W. Mitchell
George B. Moran
John M. Morehouse
Paul A. Mospens
Frederick J. Nicoll
John J. O’Boyle Jr
James P. Olander
Peter J. Parise IIT
Vasilios L. Pazarzis
Robert A. Pechusick
Joseph A. Perry
Ernest C. Petersen
Peter A. Petrulis
Norman A. Piianaia
Sandra L. Pirtle
Jonathon S. Pratt
Stephen F. Procida
Lloyd S. Rath
Bruno P. Ravalico
Mark D. Remijan
Kathryn M. Roberts
In Memory of
Edgar Roberts
Michael J. Rodriguez
Steven M. Rose
Allen M. Ross Jr
Edward B. Royles
Mark I. Ruppert
James J. Sanders
Robert C. Sargeant

Paul B. Savasuk
John J. Schaeffner
Robert H. Schilling
Gary R. Schmidt
Paul T. Schulman
Gary M. Setvin
Michael S. Shanley
Edwin L. Sherrill ITT
Steven P. Shils
Kaare G. Sivertsen
Michael D. Smith
Edward C. Smith
James K. Staples
James Stebbins
Thomas C. Steinke
Glenn D. Strathearn
Peter K. Strez

Einar W. Strom
William R. Travers
John S. Tucker
Gregory M. Tylawsky
Charles W. Viebrock
John C. Wallace
Michael K. Welch
Steven E. Werse
William J. Westrem
Warren A. Weymouth
Erik P. Williamson
James G. Wilson
John B. Young
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PCF CONTRIBUTORS

Mohamed A. Abbassi
Richard Aldrich
Frederick W. Allen
Robert B. Allen
George L. Allen
Murray G. Alstott
Hans W. Amador
Eskild M. Andersen
William L. Anderson
Gerald W. Anderson
Robert N. Anderson
Noel E. Anthonysz
John E. Antonucci
Ray S. Armitstead
Manuel H. Arosemena
Brian D. Arthur
Jenaro A. Asteinza
Thomas A. Bagan
Harvey N. Bailey
Niles Baker

Nick J. Ballas

Evan B. Barbis
David B. Barth
Charles K. Barthrop
Russell T. Baskin
Brian W. Bassett
Steve J. Batchelor Jr
Edward S. Batcho Jr
Dorinda L. Beach
John R. Beattie

John W. Behnken
Herbert S. Bell
Derek J. Bender
Fred A. Bennett
Shankar Bhardwaj
Ken A. Bhear

Gene C. Bingham
Lyle R. Bjelde

Earl R. Blakely
Joseph J. Blazich
Boris O. Bode
Charles E. Booher
Sarah A. Bostwick
Carl E. Bowler
William H. Boyce Jr
Robert N. Boyd
Paul N Braden
Warren J. Bragg
Frank W. Branlund
Stanley E. Breedlove
Allan R. Breese
Steven A. Brickley
Jeffrey C. Bridges
Anders K. Brinch Jr
Alfred A. Brown
Wardell E. Brown
Clifford B. J. Brown
Dean K Bruch

J. Michael Buffington
Fernando C. Buisan
Walter J. Burleigh
Joseph A. Byrne
Thomas V. Cadloni
Marc C. Calairo

Gene M. Cameron
Craig P. Campbell
Todd J. Campbell

John H. Carlisle

Edgar S. Carlson
Michael J. Carolan
Chriss B. Carson

Juan C. Carvajal
Manuel A. R. Casanovas
Joseph M. Casey
Christoforos Catsambis
Cyril Catton

James F. Caylor

Elmo J Cerise 11T
Warren R. Chamberlain
Richard P. Chandler
Hao C. Cheong

Hao H. Cheong
Stanislaw Chomicz
Paul Christ

Nicholas A. Christian
Ejnar G. Christiansen
Francis H. Ciccosanti
0.]. Clausen

George Cutucache
Wilbur J. Dahn III
Robert A. Dalziel
Christopher Danilek
George M. Darley
In Memory of
Charlie Darley
Michael H. Daugherty
David D. DeCastro
George A. Defrain
Ronald T. Degrazia
Stephen A. DeJong
Thomas A. Delamater
Marguerite Delambily
In Memory of
Robert Delambily
Joseph F. Delehant
Freedom Dennis
Denny Dennison
Edward J. DesLauriers
Timothy A. Devine
Charles A. Dickman
Stephen J. Diederiks
Bernard J. Diggins
William H. Doherty
John M. Dolan
Richard J. Domnitz
Nancy A. Donnelly
Lyle G. Donovan
Kevin M. Dooney

Russell Finstrom
Todd Fisher

Glenn E. Fortin
Milton K. Foss

Ryan K. Foster

Mark Foxvog

James E. Franklin
Jan M. Fraser

J. Peter Fritz

Steven J. Garvan
Angelo F Gazzotto
David M. George
Francis G. Gilroy
Daniel A. Glazier
Patrick N. Glenn
Thurman G. Godfrey
David C. Goff
Gerald M. Gordon
Donald P. Gorman
Peter S. Grate

Orie E. Graves

Paul A. Gregware Jr
Stanley V. Griffin
Adam W. Guice
Juancho A. Gutierrez
P.R. Haertel

Francis M. Haggerty
Curtis B. Hall
Richard S. Haller
Michelle E. Hallmark

Jeff D. Hood

William J. Hopewell
Kurt J. Hopf

Shimon D. Horowitz
Robert B. Howard
Nicole L. Humphreys
Steven P. Huse

David N. Hutchinson
John D. Hutsell

Clark S. Inman

Angel Irlanda

Samuel S. Irvin IIT
Christine D. Isakson
Donald L. Isler
Theodore F. Jablonski
Thomas J. Jacobsen
Manuel A. James

James Jannetti
Gregory R. Janney

J. Kevin Jirak

William L. Johnson
Eldon D. Jones

Erik P. Jorgensen
Jorgen A. Jorgensen
Timothy R. Kalke
Eleftherios G. Kanagios
Kris J. Karandy
Christopher G. Kavanagh
William H. Kavanaugh Jr
Charles S. Keen

Cecil H. Lamb
William C. Laprade
John E. Larson

Mark Laurence

Keith Lawrence
Samuel P. Lesko
Thomas H. Lewis
Gary W. Lightner
Thomas N. Lightsey Jr
John W. Lincoln
William J. Lindros
John R. Lindsay Jr
Leif H. Lindstrom
James R. Londagin
Karl P. Lonsdale
Manuel E. Lopez
Mellannie L. Lovercheck
Peter J. Luhn

John T. Lutey

John J. Lynskey
Jeremiah F. Lysaght
George P. MacDonough
Will L. MacLeod

John A. Madison

Rohit Malhotra

John J. Malone III
Victor R. Manoli ITT
George E. Mara

Adam V. Mara

Todd M. Mara

| Support the MM&P Political Contribution Fund: You Should, Too

“I give to the Masters, Mates & Pilots Political Contribution Fund to protect our future
and to ensure our voice is heard in Washington, D.C”

— MM&P Member George A. Defrain

Great Lakes & Rivers, United Inland Group

Paul E. Coan
Harold W. Coburn
Martin N. Collins
Harry C. Collins
Richard R. Conlin
John Q. Conrad
Richard W. Conway
Frederick D. Cook
Mark Cooper

Gary J. Cordes
Andrew R. Corneille
Jon C. Cornelius
Richard E Corso
Barry V. Costanzi
John M. Cotter
Scot A. Couturier
David E. Cox

James Crandall
Richard W. Crane
Matthew C. Craven
Jacob A. Crawford
John M Crell
Anthony E. Crish
John E Cronin
Todd C. Crossman
James J. Cullen
Kirk W. Cully
Thomas J. Cunningham
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Jerome J. Dorman
Ornulf C. Dorsen
Gerald T. Dougherty
Moulton Doughty
Robert Drew

Dale S. Dubrin

John T. Duff

Fred J. Duffy
George Dunham
Geoffrey P. Dunlop
James C. Dykes
Richard Eastwood
Robert W. Eisentrager
Gordon W. Elden
Bruce R. Elfast
Danny Ellis

John C. Emmel
David K. Engen
Glen E. Engstrand
Eric L. Eschen
Edward M. Evans
Karl P. Fanning
Scott A. Farnham
Eric Fernholm
Eddo H. Feyen

Jose Fidalgo

Harry A. Filkins
Gary G. Finkelmeier

Herman Hallock
Kenneth J. Halsall
Lloyd W. Hamblet
James D. Hamblett
Dianna L. Hand
Daniel J. Harmon
Douglas M. Harrington
Fred Harris
Jack F. Harry
Kenneth R. Hele
Richard H. Hemingson
Franklin J. Hennessy
Patrick J. Hennessy
Thomas E. Henry
William H. Hermes
Earl W. Herring
James D. Herron
Edward Hervias
Cornelia Heyman

In Memory of

Robert Heyman
Edward B. Higgins Jr
Jeffrey S. Hill
Daniel R. Hobbs
Richard G. Hoey
Roger L. Hoffman
Kurt Holen
John Holster

March — April 2006

Sven E. Keinanen
Ralph C. Kelly

Colin D. Kelly
William L. Kennedy Jr
Clyde W. Kernohan Jr
Joseph E. Keyes
Babor S. Khan
Michael J. Kidd

John F. Kihm

Robert E. King

John M. King

John R. Kinlein
James Kitterman
Robert E. Klemm
Henry C. Knox-Dick
George W. Koch Jr
Laura L. Kohler
Jonathan F. Komlosy
Johan Kooystra
Wayne L. Korb

John D. Kourian

C. Kovell

Damion Krowicki
Kevin W. Kuebler
Roy G. LaBrie
Salvadore F. Lacava
Anthony C. Lafayette
Theodore W. Laing

Michael A. Mara
Nicholas A. Marcantonio
Thomas C. Marley
Daniel P. Marsh
Donald U Marshall
John P. Marshall
Daniel B. Martin
Robert Martin
Edward T. Matlack
Robert G. Mattsen
Alexander S. Mauricio
Richard L. Maxwell
Eugene Mayer

Marcus D. Mazsick
Alton R. McAlister
David McAulay
Rodney D. McCallen
Thomas C. McCarthy
Michael J. McCormick
Michael J. McCright
James P. McGee

Scott P. McGeough
Kevin J. McHugh
David A. McLean III
John J. McNally
Marci R. McNamara
Louis A. Mendez
Colin Mepstead
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PCF CONTRIBUTORS

Buy a Piece of
MM&P History and
Promote Your PCF

Dramatic, colorful prints of

the steamboat Seawanhaka are
being offered for sale to benefit
MM&P’s Political Contribution
Fund. (Above) Artist Brian

Hope with MM&P International
President Timothy Brown. Hope
has signed a limited number

of the prints to be sold for the
benefit of the union’s PCE The
$40 cost of each print includes
shipping, handling, and a brief
history, on parchment, of the
union’s dramatic origins in the
fire aboard the Seawanhaka.
Capt. Hope sailed in the Vietnam
Sealift and with U.S. Lines

before joining the Association of
Maryland Pilots. His paintings
hang in museums, businesses
and private homes. To obtain a
colorful print and further the
interests of our nation’s merchant
mariners, contact MM&P Asst.
Comptroller Beverly Gutmann
by phone (410-850-8700, ext.
11), fax (410-850-8384) or e-mail
(bgutmann@bridgedeck.org).
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Stephen P. Meyers
Eric T. Michael
Mark P. Michals
William L. Miles
Steven J. Miller
Joseph E. Miller
Richard D. Mills
Cloyde L. Miner
Bruce D. Mitchell
James L. Mixon
Klaus Moller
Steven J. Moneymaker
Jose Montero
Cesar A. Montes
Dale A. Moore
Nicholas C. Moore
Theodore R. Morgan
Jaime Morlett
Brian A. Mossman
John Moustakas
Philip D. Mouton
Charles P. Moy
Darrin N. Muenzberg
Shane M. Murphy
Curtis G. Murray
David V. Myles
Douglas J. Nagy
Daniel S. Nakos
Roland L. Nalette
Michael E. Nelson
Kenneth R. Nelson
Eric B. Nelson
Mark J. Nemergut
Ernesto O. Nemesio
Henri L. Nereaux
Floro L. Nerida
Joseph W. Neudecker IIT
Joseph W. Neuman
T.K. Newman
Edward B. Newman
Howard W. Newton Jr
George B. Nichols
Marc D. Northern
Nicholas J. Nowaski
Bernard G. O’Brien
Robert J. O’'Donnell
Peter R. Ohnstad Jr
Hans Olander
Timothy J. O’Laughlin
Patrick J. O’Leary
James E. O’Loughlin
Cornelius C. O’Malley
Edgardo T. Opao
James E. Orton
Michael B. O’Toole
Robert R. Owen
Jeftrey J. Oyafuso
Henry M. Pace
Dionisio Paguntalan
Glen M. Paine

In Memory of

Charlie Darley
Errol E. Pak
Steven A. Palmer
Kenneth T. Palumbo
Michael Papalios
Robert F. Park
Michael V. Parr
C. James Patti
Samuel B. Pearson 11

Wesley C. Penney
Joaquin Pereira Jr
Joseph L. Perreault
Henry Petersen
Alfred E. Peterson
Mark G. Peterson
Toannis M. Petroutsas
Andrew M. Petruska
Kerry D. Phillips
L.B. Eugene Phillips
William E. Phurrough
Peter J. Piaseckyj
Arthur E. Pierce
Joseph P. Pierce

Rick Pietrusiak

Kirk C. Plender
Ross E. Pollock
Elmer W. Poser
Joseph L. Pospisil Jr
James A. Potter
Demetrios A. Poupalos
George C. Previll
Carmon L. Pritchett
Joseph V. Pulitano
David S. Putty
Lance E. Raleigh
James W. Ramsden
Thomas W. Ramsden
John P. Rawley
Patrick J. Rawley
John P. Redfearn
Scott B. Reed

Frank E. Reed Jr
Frank E. Reed Jr
Christopher Reiblein
Timothy R. Reinholdt
Robert A. Reish
Thomas A. Rekart
James G. Rettke
John J. Reynolds
Javier Riano

Steven P. Roberto
James R. Robey
James J. Robinson
Jay M. Roche

Paul M. Rochford
Carson L. Rock
Theodore F. Rodes
Brian Rogers

G. Kenneth Rose
Herbert P. Rosen
Alan Y. Rosenberg
Edmund J. Rothwell
Bruce Rowland
Randy E. Rozell
Dennis L. Ruff

Jon D. Ruffatto
Craig A. Rumrill
Edwin W. Rutter
David C. Ryan
Roberto H. Salomon
Philip E. Same
Michael A. Santini
Edmund J. Santos Jr
Peter A. Sarandinaki
Keith A. Sauls

Scott D. Saunders
Thomas J. Savoie
Fred H. Schick
Michael E. Schilling
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Christopher D. Schlarb
Charles R. Schmidt
Carl E. Schneider
Ross E. Schramm
Gary W. Schrock
Andrew Schroder
Henry L. Schroeder
William F. Schumacher
Martin H. Schwarzbach
Benjamin L. Scott
Joseph D. Seller
Wahid N. Shaker
Ralph H. Sheffield
Daniel S. Shelton
Paul R. Shepard
Raymond W. Shipway
Ned J. Shore

Edward Simmons
George J. Single
Harold V. Sipila
Bruce W. Skillman
Ernest P. Skoropowski
Peter R. Skywark
Gerald V. Smeenk
Peter S. Smith
Francis X. Smith

K. W. Smith
Frederick D. Smith
Joseph S. Smith
Brendan S. Smith
Glen E. Smith Jr
Frank W. Snell
Eugene A. Spaulding
Robert R. Spencer
John P. Sperr

Joseph B. Stackpole
Egon K. Stage

Paul W. Stallings
Thomas M. Stapleton
James W. StClair
A.H. Stegen

Leonard A. Stenback
Richard C. Stephens
Sam Stern

Robert W. Stevenson
Mark S. Stinziano
Laurence B. Stone
Peter J. Strachota
Robert P. Strobel Jr
Tore Stromme
Harold A. Stumme
Roy T. Sturdivant
Andrew C. Subcleff
David A. Sulin
Thomas Sullivan
Samuel H. Surber
Joseph A. Swan

Chris D. Sweeny
Robert E. Sweet

Roy E. Tallaksen
Kevin M. Tapp
Thomas F. Taylor
Jason Teal

Antoine I. Tedmore
Donald D. Thayer Jr
Brian D. Thomas
Arthur J. Thomas
Deatra M. Thompson
Stephen N. Thompson
Gary E. Tober

Norman B. Toroni
Adam Torres

Joel E. Tucker

Daniel C. Tucker
James L. Turman
Stephen L. Turn
Jeremiah L. Turner
Jed J. Tweedy

Edward J. Usasz
Federico D. Valdez
Stephen R. Vandale
Robert Vasko

Peter R. Veasey

Pedro M. Velez

Eric Veloni

Valerie S. Verrecchio
Glenn E. Viettone
Douglas C. Vines
Ren W. Vurpillat
Nancy L. Wagner
David I. Wainwright
Jeremiah W. Walcik
Lacy J. Walker
Gregory S. Walsh
Janet Walsh

Milton Walter

Harry Walton
Andrew A. Wargo
James H. Warmack
Anderson Warwick
Paul M. Washburn
Edward L. Watson
Kevin L. Watson
Steven D. Watt
Jerome P. Watts
Robert L. Weber
George E. Weisgerber
William H. Weiss
Nathaniel R. Weissman
Lawrence L. Welsh
George A. Werdann Jr
John L. Westrem
Eugene K. Whalen
George C. Whealton Jr
Gordon S. White
Michael D. Wholey
Aaron Widerman
Ronald C. Wilkin
Lester S. Williamson
John A. Willis

Steven M. Wilson
Denis J. Wilson

Jon C. Winstedt

John B. Winterling
Kahai H. Wodehouse
John R. Wood
Arthur R. Wood
Chris Woodward
Michela L. Worthington
Janusz A. Wozniak
William D. Wright
Jose B. Yap

Frank Zabrocky
James R. Zatwarnicki Jr
Demetrios Zouzoulas
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The Maritime Institute of Technology

Employee Service Awards Dinner for MITAGS-CCMIT

MITAGS-CCMIT, in conjunction with the Maritime MITAGS/PMI and CCMIT, presented employee service
Advancement, Training, Education & Safety (MATES) awards for 5, 10, 15, 20, 25 and 30 years of service. They
Program, held its First Annual “Employee Service Awards” included bronze, silver, gold and platinum pins; logo
Banquet on Feb. 3. The event recognized the continuing watches; crystal plaques; and crystal sailboat clocks.
loyalty and hard work of the staff, consultants and Retirees were also honored at the event. A special award
vendors who keep the institute and conference facilities was also presented to Thomas Nolan, Computer/ECDIS
running smoothly. Glen Paine, executive director of Consultant, for his hard work and dedication.

Five Years at MITAGS

(Left to right) Debbie Walton, Darlene Rubenstien,
Brandi Smith, Glen Paine, Dinah Vargo, Alice
Robinson, Elizabeth Lambert, Margie Koehlerschmidt,
Gene Carlson, Madison Fulwood, Early Bryant,

Walt Megonigal and Pablo Rodriguez.

Ten Years at
MITAGS
Timothy Spikes
and Gracie Dixon.

Fifteen Years
at MITAGS

Terry Swan,
Eileen Rucchio,
Hong Cheong
and Vic Nappier.

The Master, Mate & Pilot March - April 2006

Twenty Years
at MITAGS

Karen Gibis,
Rosemary Smith
and Hao Cheong.

Twenty-five
Years at MITAGS

Howard Van Kirk.

Thirty Years
at MITAGS

Ernestine Wright
and Mary Matlock.

MITAGS Retirees

Mary Butler,
Alfonza Brown
and James Heggie.
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Support U.S. Maritime Labor and MM&P Political Contribution Fund
Industry With a Contribution to the 700 Maritime Bivd., Linthicum Heights, MD 21090-1941

Receipt is hereby acknowledged from:

NAME

ADDRESS

CITY STATE ZIpP

IN THE SUM OF $§

With my contribution or pledge of $250 or more, please send:
Watch: dMen’s  [Ladies
OR
MM&P Jacket: M AL OXL OXXL OXXXL

With my contribution or pledge of $100 or more, please send:
MM&P Pocket Polo Shirt (Blue) M QXL dXXL

OR
MM&P Pocket Polo Shirt (Patterned) M L QXXL
OR
MM&P Silk Tie: [dBlue or dMaroon
OR
MM&P Sweatshirt: AGrey or dYellow
Size: AL OXL OXXL OXXXL
OR

MM&P Safety Vest: dL  OXL [XXL

With my contribution or pledge of $50 - $99, please send:

MM&P T-Shirt: dBlue or  White
Size: AL OXL OXXL OXXXL

OR

Blue MM &P Baseball Cap (d One size fits all

OR

MM&P Glasses [ Set of 4

With my contribution or pledge of $25-$49, please send:
MM&P Travel Mug a

Contributors who fullfill their pledge with recurring payments on
the Members Only section of www.bridgedeck.org will receive their
gift upon reaching the minimum amount due. Please check below if
you have fulfilled your annual pledge, and make sure to clearly indi-
cate your selection above.

Questions?
Call 410-850-8700 ext. 29 or e-mail jarcher@bridgedeck.org.

I've reached my mark! (J

This is a voluntary contribution to the MM&P Political
Contribution Fund. No physical force, job discrimination, finan-
cial reprisals or threat thereof has been used to secure this contri-
bution. The contributor has been advised of his or her right to
refuse to contribute without reprisal.

AUTHORIZED COLLECTOR

PORT DATE

Also available in white MEMBER AUTHORIZATION DATE

The Master, Mate & Pilot

700 Maritime Boulevard
Linthicum Heights
Maryland 21090-1941



