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INFORMATION	  AUTHORIZATION	  
	  

The	  United	  Independent	  School	  District	  is	  required	  by	  the	  Texas	  Education	  Code	  Chapter	  22,	  Subchapter	  C	  to	  review	  

the	  criminal	  history	  of	  applicants,	  employees,	  independent	  contractors,	  student	  teachers,	  and	  certain	  volunteers.	  	  The	  

information	  requested	  below	  is	  necessary	  to	  obtain	  criminal	  history.	  
	  

I	  authorize	  the	  United	  Independent	  School	  District	  to	  obtain	  copies	  of	  any	  information	  pertaining	  to	  any	  criminal	  history	  

record	  maintained	  by	  any	  law	  enforcement	  agency	  and	  to	  use	  said	  information	  for	  the	  purpose	  of	  evaluating	  my	  application	  

for	  employment	  or	  volunteering.	  

In	  order	  to	  obtain	  a	  criminal	  check	  you	  must	  be	  18	  years	  or	  older.	  

PERSONAL	  INFORMATION	  

	  

	  

	  

	  

	  

	  

	  

	  

	  
	  
	  

Moral	  turpitude	  is	  an	  act	  of	  baseness,	  vileness	  or	  depravity	  in	  the	  private	  or	  social	  duties	  outside	  the	  accepted	  standards	  of	  decency	  and	  that	  

shocks	  the	  conscience	  of	  an	  ordinary	  person,	  including,	  but	  not	  limited	  to	  theft,	  murder,	  rape,	  swindling	  and	  indecency	  with	  a	  minor.	  
	  

!	  Yes	   	  !	  No	   Have	  you	  ever	  been	  convicted	  of,	  pled	  guilty	  or	  no	  contest	  (nolo	  contender)	  to,	  or	  received	  probation,	  
suspension,	  or	  deferred	  adjudication	  for	  a	  felony	  or	  any	  offense	  involving	  moral	  turpitude	  (including,	  but	  not	  	  

limited	  to,	  theft,	  rape,	  murder,	  swindling,	  and	  indecency	  with	  a	  minor)?	  

If	  yes,	  please	  attach	  statement	  of	  the	  nature	  of	  the	  offense:	  
	  

	  !	  Yes	  	  	  !	  No	   Have	  you	  ever	  been	  charged	  with,	  been	  convicted	  of,	  received	  deferred	  adjudication	  (probation),	  pled	  guilty	  	  
or	  nolo	  contender	  for	  an	  offense	  of	  capital	  murder,	  attempted	  murder,	  murder,	  voluntary	  manslaughter,	  	  

involuntary	  manslaughter,	  indecency	  with	  a	  child,	  injury	  to	  a	  child	  or	  elderly	  or	  disabled	  individual,	  

kidnapping,	  aggravated	  Kidnapping,	  aggravated	  sexual	  assault	  of	  a	  child,	  aggravated	  robbery,	  or	  any	  felony	  

where	  a	  deadly	  weapon	  was	  used	  or	  exhibited	  or	  for	  any	  felony	  related	  to	  the	  manufacture,	  delivery	  or	  

possession	  of	  marijuana,	  a	  controlled	  substance,	  or	  dangerous	  drug?	  	  	  
“Conviction”	  shall	  include	  probation	  or	  deferred	  adjudication	  (probation),	  a	  finding	  of	  guilt	  or	  acceptance	  by	  the	  court	  of	  a	  

plea	  of	  guilty,	  or	  nolo	  contender.	  Conviction	  of	  a	  crime	  is	  not	  an	  absolute	  bar	  to	  employment.	  	  Pursuant	  to	  district	  policy,	  the	  

district	  will	  review	  each	  application	  according	  to	  the	  criteria	  set	  forth	  in	  the	  district’s	  DC	  (Local)	  policy.	  
	  

!Yes	  	  	  	  	  !No	   Have	  you	  ever	  been	  involuntarily	  terminated,	  asked	  to	  resign,	  or	  resigned	  due	  to	  employee	  misconduct	  from	  	  

any	  previous	  employer?	  	  If	  yes,	  please	  give	  the	  name	  of	  your	  prior	  employer,	  date	  and	  reason(s)	  for	  such	  

action:	  	  

	  

	  

	  
	  

Applicant’s	  Signature:	  ________________________________________________________	  	  	   	   Date:	  _______/______/__________	  
	  

	  

	  	  

	  

	  

	  

	  

	  

	  
 

 
 

Legal Name:  ___________________________________________ Date of Birth:  ____/____/_____            

                                    First Name                               Middle                                  Last Name                                                           Month / Day / Year 

 

Address:  _________________________________ City:  _______________ State: _________          Zip Code:  _________ 
 

 

Race: _______________________      ¡ Male    ¡ Female       State: ____________     Drivers License/State ID #: _______________________________ 

  

 

22.083 Access to Police Records of Employment Applicant 

(a).  A school district is entitled to obtain criminal history record information that relates to an applicant for employment or a volunteer with the district 

if, at the time of the request for the information, the district submits to the custodian of the information a signed statement from the employment 

applicant authorizing the district to obtain the information. 

(b).  A school district may obtain information under this section from any law enforcement agency, including a police department or the Department of 

Public Safety, or from the Texas Department of Corrections.  A school district may use information obtained under this section only for the purpose of 

evaluating applicants for employment. 
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