FIND OUT MORE TODAY the proper job theatre company

We hope that you have enjoyed reading about Proper Job and ) )
what we can offer. We run a range of projects, both with schools improving your performance
and young people as well as with adults. We can also design
workshops to meet your unique needs, and have a range of
experience with this
If you would like more information about the projects we run,
please fill in the form below and post back to us at FREEPOST
address MBD, Wellcroft House, Wellcroft, Shipley, BD18 3QH
Alternatively, you can fax back to 01274 582640
Proper Job was established in 1985 and has since developed a strong reputation for working closely and
creatively with a vost range of people living in different communities.

INFORMATION REQUEST Our working ethos hinges around two main beliefs:

ooooo

Alongside the drama based work within the education sector, Proper Job also offers performance based
development and fraining which seeks 1o create an environment where people become empowered and
enabled fo make decisions about their own lives.

We would also like to invite you to come and see a preview of
our latest performance, please tick this box if you would like an
invitation sending out.

FAX BACK TO: 01274 586 240

Thank you for your ongoing support

We would like to send you further information about Proper Job and
our activities. If you would like to receive this please fick. (]




...want learning to be fun, all of us want learning to be effective,
all of us want learning 1o appeal fo our individual learning styles,
all of us (want 1o) learn by doing, sesing, hearing and praciising.

Proper Job uses drama as a way to pass on soft skills; because
without soft skills life can be a lot harder to deal with.

By drama, we don’t mean by ‘acting’ — but by doing, by seeing, by
hearing and by practice. By sof skills we mean things like:

® Social skills e Life skills @ Communication skills
® Positive attitudes @ Creativity ® Entrepreneurship
e Emotional intelligence

Inside this brochure we've illustrated four of the different approaches we
take. Read on to find how each is put info practise in our case studies.

YOUNG ENTREPRENEURS

Global research is showing that emotional literacy plays a far
greater role in star perfformance than intellect or technical skills and
that entrepreneurs are sfrong individuals who are goal oriented with
independent learning styles.

Studies also show that young people who are emotionally
competent have more of a desire to learn and to achieve, both in
and out of school.

Our active learning techniques using performance and drama are
highly suited to individual and independent learning styles.

Being a success in life is not just about doing well in school and this
project helps young people to acquire the skills they need.
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CASE STUDY — ONE STEP BEYOND

One Step Beyond uses drama workshops to explore challenges that
young people feel most apprehensive about when entering the
modern workplace. Using scenes from their own real life
experience, they will practice inferventions, test outcomes and
identify successful solutions. As these strategies and solufions stem
from the young people themselves they will be comfortable with,
and confident in, taking that one step beyond practice to actually
use them in reality.

Our most recent One Step Beyond project was with young people
aged 14 to 16 from Bradford and District.

ance moftivation

e most useful aspect of the training was looking into your

own thoughts and feelings - making you understand the
osition pupils are often in.”

cCauley High School

“I am going to college to do a course that six months ago |
didn’t even know I could do.”
LAB Participant

“Participants now draw back from confrontation with teachers.

Participants respect each other more and stand up for each other.”

Key Stage 3 Co-ordinator, Salt Grammar School
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