AFIRST5

MADERA COUNTY

First 5 Madera County is accepting applications for the following position. This is a fair employment practices agency and
position vacancies are open to all without regard to race, religion, ancestry, or sex.

Early Childhood Analyst (ECA)

SUMMARY:

Under the direction of the Early Childhood Specialist (ECS), this position is responsible for administrative and program
support duties to assist the ECS with Improve and Maximize Programs so All Children Thrive (IMPACT) requirements;
organize office activities and calendars, maintain and coordinate flow of communications for the assigned administrator
especially with regards to the IMPACT consortia, maintain data systems and reporting strategies, and at a limited level,
perform required assessments at identified sites.

QUALIFICATIONS:
BA degree in Education, Child Development, or related field required. Experience may be substituted for education. At least 2
years of experience as quality improvement coach, organizer or active improvement team participant, working in teams, and
clerical/administrative duties. Bilingual in Spanish (oral/written) preferred. Valid California Class C driver’s license. Must pass a
background clearance. The successful candidate must be cleared by the Department of Justice prior to employment as required
by law.

SALARY:
Range 40
Salary $42,984

BENEFITS:
Health, Dental and Vision Insurance
(Options available with varying employee contributions)

DEADLINE TO SUBMIT APPLICATION:
Friday, July 22, 2016 by 4 p.m.

Submit application items to:
Mang Thao, Human Resources
First 5 Madera County
525 E. Yosemite Avenue, Madera CA 93638

APPLICATION PROCEDURE
The following items must be submitted:

Letter of Intent (reasons for seeking position)
Completed Application for Employment
Resume

P wbh e

Letters of Reference (minimum 2)

SELECTION PROCEDURE
Applications will be reviewed by a screening committee. Interview dates will be individually arranged for selected applications.



APPILICATION FOR EMPLO YMENT

WE APPREC JATE YO UR INTERESTIN FIRST5 MADERA COUNTY. ASAN EQ UALEMPLO YMENT O PPO RTUNITY EMPIOYER, WEDO NOT
DISCRIMINATEON THEBASISOFRACE, COIOR, REIIGION, SEX, SEXUALORIENTATION, G ENDER IDENTITY, AGE DISABIIIY, VEIERAN' S
STATUS, MARITAL STATUS, NATIO NALORIG IN, ANC ESIRY, PREG NANCY, CIIIZENSHIP, MEDICALCONDIION, OR ANY O THER
CIASSIFICATION PROTECTED BY IAW. A CIEAR UNDERSTANDING OF YO UR BAC KGRO UND AND WO RK HISIO RY WILL HEIP US
EVAIUATE YO UR Q UALIFICATIO NS FO R EMPLO YMENT

PERSONAL

IASTNAME

FIRSTNAME

MIDDIE NAME

DATE

PERMANENTADDRESS

cry

TEIEPHO NE

( )

AREYOUIESS THAN 18 YEARS OFAGE?

OYES ONO

IF HIRED, CAN YO U PRO VIDE PRO OF OF IDENTITY AND IEGALAUTHORIZATION TO WO RK

IN THE U.S.?

OYES

ONO

ATIENDED SCHOOL:

OTHER NAME(S) UNDER WHIC H YO U HAVE BEEN PREVIO USLY EMPLO YED AND/ OR

HAVE YO U EVER APPLIED TO THIS O RG ANIZATIO N BEFO RE?

OYES ONO

IFYES, GIVEDATE(S) AND PO SITIO N(S) APPLIED FOR:

HAVE YO U EVER BEEN EMPLO YED BY O UR O RGANIZATION
BEFO RE?

OYES ONO

IFYES, GIVEDA'TES O F EMPLO YMENT

AREYOUWILING TO WORK O VERIIME, OR A FIEXIBLE WO RK SC HEDULE?

IN CASE OF EMERG ENCY, NOTIFY:

DAY

NAME ADDRESS: mepHoNE: ( ) - NIGHT
EMPILO YMENTINTERESTS
POSITION DESIRED ORAREA OF INTERESE SECOND CHOICE: DATEAVAIABIE SAIARY/ WAG E EXPEC TED:
IYPE O F EMPLO YMENTYO U ARE SEEKING : SHIFIS YOU CAN WO RK:

OFUIL-TME  OPARFTIME OTEMPORARY [OSUMMER ODAY OSWING ONIGHT

HOW WERE YO U REFERRED TO O UR O RG ANIZATION?

OADVERTISEMENT [OTHER COMPANY COUNEMPILO YMENTAGENCY

OEMPLO YEE OSCHOOL

OSTAFFING SERVICE

OSELF
OO THER

NAME O F REFERRAL SO URCE OR IF SEIF, PLEASE EXPIAIN:

EDUC ATIO N/ PRO FESSIO NAL SKILLS

SCHOOLOR
INSTIIUTIO N

NAME AND ADDRESS OF INSTTIUTIO N

MAJOR

NUMBER O F YEARS
/MONTHS ATIENDED

DIPLO MA (S), DEG REE(S) AND/ O R C ERTIFIC ATES

HIGH
SCHOOL

COLEBGE

OTHER

HONORS O RAWARDS REC EIVED:

PRO FESSIO NAL C ERTIFIC ATES O R LIC ENSES HEID:

OYES ONO

AREYOUTAKING ANY EDUCATIO NALC O URSE PRESENTLY?
IF YES, WHATAND WHERE

PRESENTC O MMUNIIY AND/ O R PRO FESSIO NALAFFILIATIO NS/ O FFICES HEID (The Company is only seeking information relevant for purposes of the applicant’s qualifications for the position(s) desired.)

YOUMAY EXCIUDE AFFILIATIO NS WHICH MAY INDICATERACE, COIOR, ANCESIRY, SEX, SEXUALORIENTATIO N, G ENDER IDENTITY, MARITALSTATUS, PREGNANCY, CIIZENSHIP, MEDICALC ONDITIO N, DISABILITY, VEIERAN’S STATUS, RELIGION,
AGE NATIONALORIGIN ORANY OTHER CIASSIFICATION PROTECTED BY IAW.

PLEASE LISTU.S. MILITARY DUTIES AND/ OR SPECIALTRAINING WHIC H YO U BELIEVE ARE RELIEVANTTO THE PO SITO N(S) DESIRED:




EMPLO YMENTHISTO RY

GIVE EMPIOYMENT RECORD AS COMPIEIELY AS POSSBIE LSING CURRENT OR MOST RECENT EMPIOYER FIRST SHOW
UNEMPIOYED OR SEIFFEMPLOYED PERIODS AND INDICATE DATES AND COMMENT ON EACH PERIOD. INCIUDE PART TME OR
SUMMER WORK YO UMAY USE THE SPAC E PRO VIDED BEIOW OR THE IASTPAG EFOR ADDITIO NALINFORMATION.

COMPANY NAME (Cunrent or Last) DATES EMPLO YED (Month/ Yean)
FROM: T0:
ADDRESS: TELEPHO NE: BASERATE OF PAY (Hr./ Wk./ Mth.)
( ) - STARE END:
JOB TILE SUPERVISOR'S NAME AND TILE 'TIYPE O F BUSINESS:
DESCRIPIION OF DUTIES: REASON FORIFAVING?

MAY WE CONTACTTHIS EMPLO YER' SUPERVISO R?

CYES CONO

COMPANY NAME (Cunrent or Last) DATES EMPLO YED (Month/ Yean)
FROM: T0:
ADDRESS: TELEPHO NE: BASERATE OF PAY (Hr./ Wk./ Mth.)
( ) - STARE END:
JOB TILE SUPERVISOR'S NAME AND TILE 'IYPE O F BUSINESS:
DESCRIPIION OF DUTIES: REASON FORIFAVING?

MAY WE CONTACTTHIS EMPLO YER' SUPERVISO R?

CYES CONO

COMPANY NAME (Cunrent or Last) DATES EMPLO YED (Month/ Yean)
FROM: TO:
ADDRESS: TELEPHO NE: BASERATE OF PAY (Hr./ Wk./ Mth.)
( ) - STARE END:
JOB TILE SUPERVISOR'S NAME AND TILE TIYPE O F BUSINESS:
DESCRIPIION OF DUTIES: REASON FORIFAVING?

MAY WE CONTACTTHIS EMPLO YER' SUPERVISO R?

CYES CONO

COMPANY NAME (Current orLast) DA'TES EMPLO YED (Month/ Yean)
FROM: TO:
ADDRESS: TELEPHO NE: BASERA'TE OF PAY (Hr/ Wk./Mth.)
( ) - STARE END:
JOBMIE SUPERVISO R'S NAME AND TILE TYPE O F BUSINESS:
DESCRIPIION OF DUTIES: REASON FORIFAVING?

MAY WE CONTACTTHIS EMPLO YER' SUPERVISO R?

OYES CONO

COMPANY NAME (Current orLast) DA'TES EMPLO YED (Month/ Yean)
FROM: TO:
ADDRESS: TELEPHO NE: BASERA'TE OF PAY (Hr/ Wk./Mth.)
( ) - STARE END:
JOBMIE SUPERVISO R'S NAME AND TIIE TYPE O F BUSINESS:
DESCRIPIION OF DUTIES: REASON FORIFAVING?

MAY WE CONTACTTHIS EMPLO YER' SUPERVISO R?

CJYES CINO
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SUPPIEMENTALINFO RMATION

HAVE YO U EVER BEEN TERMINATED OR ASKED TO RESIGN FROM ANY EMPLO YMENT? DYES

ONO IF YES, PIFASE EXPIAIN.

ADDITIO NALCOMMENTS ON QUALIFICATIO NS (Em ployme nt History, Profe ssional Skills and/ orEduc ation):

REFERENC ES

LISTRVE (5) PEOPLE WEMAY CONTACTWHO ARE QUALFIED TO EVAIUATE YO UR CAPABILITES (Do not include relatives.)

1. NAME OCCUPATION YEARS KNOWN
ADDRESS cy STATE yAid
PHONE NUMBER: OHOME EMAILADDRESS BESTTIMETO CONTACT?
OCELL
( ) - WO RK
2. NAME OCCUPATION YEARS KNOWN
ADDRESS cy STATE yAid
PHONE NUMBER: OHOME EMAILADDRESS BESTTIMETO CONTACT?
OCELL
( ) - COWO RK
3. NAME OCCUPATION YEARS KNOWN
ADDRESS cy STATE yAid
PHONE NUMBER: OHOME E-MAILADDRESS BESTTIMETO CONTACT?
OCELL
( ) - WO RK
4. NAME OCCUPATION YEARS KNOWN
ADDRESS CIIY STATE /14
PHO NE NUMBER: DHO ME E MAILADDRESS BESTIMETO CONTACT?
OCELL
( ) - WO RK
5. NAME OCCUPATION YEARS KNOWN
ADDRESS CIIY STATE P
PHO NE NUMBER: DHO ME E MAILADDRESS BESTIMETO CONTACT?
OCELL
( ) - COWORK
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ACKNOWIEDG EMENT

Please be advised that First 5 Madera County maintains a drug-free workplace. Violation of the Company’sdrug and alcoholpolicy by an employee may
lead to discipline up to and including discharge of employment. Applicants forregularemployment with the First 5 Madera County who have received conditional
offers of employment may be required to undergo a blood, urine or other laboratory test to screen for the presence of alcohol, llegal drugs, and/or controlled
substancesin theirsystem. The test wilbe conducted atthe Fist 5 Madera County’sexpense ata licensed facility designated by the Company. Prorto testing, each
prospective employee must consent in writing to such a test, and must authorize the release of the test results to First 5 Madera County. I the test results are positive
(ie., the results confirm the presence ofilegal drugs orcontrolled substances, oran unacceptable levelof alcoholin the system), orif the test indicates that a false
specimen was substituted orthe specimen wastampered with oradulterated so asto renderthe test results invalid, the applicant wilnotbe pemitted to commence
work forthe Company.

Fist 5 Madera County does not discriminate against any applicant or employee on the basis of disability or medical condition, and the lawful use of
prescribed medication wil not be used as the basis forany adverse employment action. You may be required to provide information to the laboratory conceming
lawfully prescrbed drugs that you are taking, so that those drugs will not be considered a positive drug test result for employment or disciplinary purposes. Any
information provided by youoryourhealth care providerconceming youruse oflawfully prescribed medicationswillbe treated asconfidentialmedicalinformation.

Any acceptance of employment will be predicated upon the truthfulness of the statements contained in this application and made during the pre-
employment process. Any misre presentation, falsification oromission ofinformation may resultin denialofemploymentor, if hired, may result in te rmina tio n.

Applicants for regular employment with the Company who have received conditional offers of employment may be required to consent to a consumer
report,consumercreditreport, and/orinvestigative consumerreportasa condition of employment.

T EXPRESSLY AGREE AND UNDERSTAND THAT, IF EMPIOYED MY EMPLOYMENT IS FOR AN UNSPECIFED TERM AND IS AFTWIL ACCORDINGLY, EIHER I OR THE
COMPANY CAN TERMINATE THE EMPLO YMENT REIATIONSHIP AT WILL AT ANY TME, WITH OR WITHOUT CAUSE OR PRIOR NOTICE THIS ATWIL ASPECT OF MY
EMPILO YMENT, WHIC H INC LUDES THE RIG HT O F THE COMPANY TO DEMOTE, TRANSFER O R DISCIPLINE ME, OR CHANGE MY COMPENSATION, WITHOR WIIHOUTCAUSEOR
PRIOR NOTICE, CANNOT BE CHANGED, WAIVED OR MODIFED, EXCEPT IN AN INDIVIDUALIZED WRITIEN EMPLO YMENT AGREEMENT, SIGNED BY BOTH ME AND THE
COMPANY S PRESIDENT.

Except as required in the pefformance of my duties, [understand and agree that Iwil not at any time during or after my employment use, disclose or
disseminate any trade secret, confidentialorotherproprietary orgenerally undisclosed nature relating to the Company, orits products, customers, employees, plansor
procedures. Tagree to deliver to the Company any and all copies of confidential nformation, or other Company property, upon termination of the employment
relationship oratany time upon the Company’srequest. Ialso agree notto solicit employeesofthe Company eitherduring orforone yearafteremployment to leave
the Company and commence with anotheremployer.

I further expressly acknowledge and agree that, to the fullest extent allowed by law, any controversy, claim or dispute between me and the Company
(and/orany of its owners, directors, officers, employees, affiliates, or agents) relating to orarnsing out of my employment or the cessation of that employment will be
submitted to finaland binding arbitration in the county in which Iworked fordetermination in accordance with the American Arbitration Association’s ("AAA") National
Rules forthe Resolution of Employment Disputes, asthe exclusive remedy forsuch controversy, claim ordispute.

In any such arbitration, the partiesmay conductdiscovery to the same extent aswould be pemitted in a courtoflaw. The arbitratorshallissue a reasoned,
written decision, and shall have full authority to award all emedies that would be available in court. The Company shall pay all abitrator's fees and any AAA
administrative expenses. Any judgmentupon the award rendered by the arbitratormay be entered in any court having jursdic tion thereof. Possible disputescovered
by the above include (butare notlimited to) unpaid wages, breach of contract, torts, violation of public policy, disc imination, harassment, orany otheremployme nt-
related claims underlaws including but not limited to, Title VIIof the Civil Rights Act of 1964, the Amercans With Disabilitie s Act, the Age Discrimination in Employment
Act,applicable State laws, and any otherstatutesorlawsrelating to an employee's relationship with hivheremployer,regardless of whethersuch disputesisinitiated by
me orthe Company.

This bi-lateral arbitration agreement fully applies to any and all claims that the Company may have against me, including but not limited to, claims for
misappropriation of Company property, disclosures of proprietary nformation ortrade secrets, interfference with contract, trade lbel, gross negligence, or any other
claim foralleged wrongfulconductorbreach of the duty of loyalty. However, claims for workers’ compensation benefits, unemployment insurance and those ansing
under the National Iabor Relations Act (or other claims where mandatory arbitration is prohibited by law) are not covered by this arbitration agreement, and such
claimmsmaybe presented by eitherthe Company orme to the approprate courtorgovemmentagency.

BY AGREEING TO THIS BINDING MUIUAL ARBIIRATION PROVISION, BOTH Fist 5 Madera County AND I GIVE UP AILRIGHTS TO A TRIAL BY JURY. This bi-lateral
arbitration agreementisto be construed asbrwadly asispemissible underapplicable law.

Tacknowledge thatThave read allofthe above statements and thatIunderstand them. In addition, the statementsabove supersede and replace any prior
understandings ordisc ussions Thave had with the Company and set forth the complete integrated agreementbetween me and the Company regarding the se issues.

DATE: SIG NATURE:
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