
 

TI PS TO ANSWERI NG TYPI CAL I NTERVI EW QUESTI ONS 

How well did you answer  t hese quest ions?  Using a r at ing scale 1 – 5: (1 poor  t o 5 excellent ) give 

your self  a 1-5 scor e based on your  wr it t en answer  f r om “Typical I nt er view Quest ions” 

wor ksheet . At  t he end t ot al your  scor e and decide if  you should be hir ed or  not  f or  t he j ob. 

 

1. “Tell me about  yourself . ” or “What  can I  do f or you?” Expect  t his quest ion. Usually it  

t akes applicant s of f -guard, t he r eal quest ion is: Tell me about  your self  as it  r elat es t o t his 

j ob. Did You:  

• I ndicat e t hat  you ar e happy t o t alk about  your self ? 

• Ment ion t hings t hat  ar e comf or t able f or  you t o t alk about  (skills, abilit ies, per sonal 

qualit ies, work exper ience, et c.)? 

• Ask employer  if  t her e is any par t icular  place he or  she would like you t o begin? 

2.  “Why do you want  to work here?” Did You:  

• Expr ess an int er est  and mot ivat ion t o wor k f or  t he employer  who is int er viewing? 

• Make t he employer  f eel t hat  you have “chosen” t hem? 

• Use your  company r esear ch t o expr ess f act s about  t he company? 

3. “Where do you see yourself  in f ive years?” Asked t o assur e t hat  your  goals ar e not  in 

conf lict  wit h t he j ob. Employer s want  a r et ur n on t heir  invest ment  f or  t r aining. They want  t o 

know if  t he applicant  has t he int ent ion of  st aying wit h t he company. Did You:  

• Keep your  answer s j ob r elat ed r at her  t han r elat ed t o your  per sonal lif e? 

• Tr y t o ment ion car eer  int er est s t hat  ar e r elat ed t o t he specif ic j ob? 

• Ask t he employer  about  advancement  oppor t unit ies? 

4. “Why should I  hire you? How are you qualif ied f or the job?” Toot  your  own horn - t his is 

t he t ime t o sell your  t alent s. Don' t  use t his t ime t o compar e your self  t o ot her  candidat es - 

st r ess only your  own st r engt hs. Did You:  

• St at e how t he company will benef it  if  you ar e hir ed? 

• St at e how you shown or  pr oven t o meet  t hese qualif icat ions, (Add per sonal qualit ies 

besides skills and abilit ies)? 

• Show ent husiasm and excit ement  f or  t he posit ion and oppor t unit y? 

5.  “What  are you strengths?” This quest ion is asked t o see if  t he applicant  can assess and 

communicat e ar eas of  special abilit ies. Did You:  

• Use t he t hings you ment ion in your  r esume? 

• St at e t hose which would be most  valued in t he j ob f or  which you ar e applying? 

• Give examples of  your  st r engt hs and why you t hink t hey ar e impor t ant ? 

6. “What  are your weaknesses?” This quest ion gives you t he oppor t unit y t o say somet hing 

good about  your self  indir ect ly. You need t o t ur n a weakness int o a st r engt h. “A weakness of  

mine is t hat  I  have a har d t ime delegat ing r esponsibilit y, I  t end t o do t hings myself  t o make 

sur e t hey ar e going t o be done r ight .” Did You:  

• Descr ibe how you ar e t r ying t o cor r ect  t hese weaknesses. (i.e., I  am lear ning t o 

assess t he st r engt hs of  ot her s so I  can be mor e comf or t able in delegat ing 

r esponsibilit y.)? 



 

• Remember  not  t o br ing up weaknesses t hat  could cause t he employer  t o quest ion 

your  per f or mance on t he j ob? I f  you did, r et hink your  answer . 

• Answer  in a f r iendly and pleasant  manner  and show how you ar e awar e of  your  

weaknesses and how you ar e impr oving? 

7. “How do you spend your spare t ime?” Somet imes t his is asked t o make t he applicant  f eel 

mor e comf or t able. Don' t  ment ion past imes t hat  could car r y negat ive connot at ions or  

unpleasant  st r at egies. (wat ching soap oper as, par t ying, hanging out , et c.) Did You:  

• Descr ibe act ivit ies in an int er est ing and posit ive manner ? 

• Limit  your  answer  and not  give t oo many det ails? 

• Relat e your  spar e t ime act ivit ies t o t he posit ion? 

 

8. “Why did you leave your last  job?” Employer s believe t hat  an at t it ude t owar ds t he last  

employer  is an indicat ion of  what  your  at t it ude will be on t he new j ob. Don‘t  “bad mout h”  your  

past  employer . Employer s sympat hize wit h ot her  employer s. They will wonder  what  you will 

say about  t hem when you leave. Remember  t hat  your  past  employer  may be called f or  a 

r ef er ence check. Did You:  

• St at e believable and const r uct ive r easons f or  leaving? 

• St at e t hings t hat  t he old j ob can' t  of f er  t hat  t he new one would? 

• Talk posit ively about  your  last  employer ? 

9. “Do you have any quest ions f or me?” An applicant  who asks quest ions and shows int er est  in 

t he company appear s t o be a good conscient ious pot ent ial employee. Did You:  

• Ask quest ions t hat  seek inf or mat ion t hat  is r eally usef ul? 

− What  kind of  t r aining might  I  expect  at  t he beginning if  hir ed? 

− I s t her e anyt hing I  can do t o get  a head st ar t  t o be bet t er  pr epar ed f or  t he 

j ob? 

− What  hour s would I  be wor king if  hir ed? 

− What  is your  concept  of  t he "ideal employee”? 

• Ask about  t he next  st eps in t he hir ing pr ocess? 

10. “What  do you know about  our company?” The employer  is making sure you have researched 

t he company. This is your  oppor t unit y t o make your  company r esearch pay of f  (t his is t he 

t ime t o shine). Did You:  

• Make sur e t he inf or mat ion you r esear ched is cor r ect ? 

• Ment ion t he company’s values and mission and do you know and under st and t he 

pr oduct s and ser vices. 

− I f  you have not  r esear ched t he company, your  best  r esponse would be, 

“Act ually I  know ver y lit t le about  your  company and I  wonder ed if  you would 

answer  some quest ions?” Have some quest ions pr epar ed. 

11. “How soon could you start?” This is a logical quest ion asked f or  bot h inf or mat ion and 

at t it ude. Be pr epar ed f or  t his quest ion - know t he answer . I f  you ar e cur r ent ly employed, 

expr ess your  need t o be f air  t o your  pr esent  employer . The int er viewer  will r espect  your  

honest y. The gener al r ule of  t humb f or  giving not ice is t he lengt h of  t he pay per iod, (2 weeks 

not ice if  you ar e paid ever y t wo weeks). I f  you ar e cur r ent ly not  wor king some gr eat  answer s 

ar e, “Today”, “Anyt ime”, or  “I mmediat ely”. Did You:  

• Give a r ealist ic st ar t  dat e t hat  you can act ually do? 

• Remember  t o not  give per sonal r easons f or  delaying your  st ar t  dat e? 



 

12. “What  did you like most  about  your last  job?" The employer  want s t o f ind what  values 

could t r ansf er  t o t he new j ob. Did You:  

• Name somet hing posit ive about  t he j ob in gener al and somet hing specif ic t hat  you 

liked about  your  last  j ob? 

13.  “Why should I  hire you over a person with more experience than you?” This is a t ough 

quest ion but  you have t o sell your self . Did You:  

• Talk about  your  per sonal qualit ies like f ast  lear ner , willingness t o wor k and good 

communicat ion skills. 

• Talk about  unpaid exper ience like volunt eer  work, r esponsibilit ies as a club member , 

et c. 

14. “What  kind of  start ing salary would you be expect ing?” This a quest ion you should t r y not  

t o be t oo specif ic and let  t he employer  t ell you t he going r at e. Did You:  

• Do your  r esear ch and know what  t he salar y r ange would be? 

• Tell t he employer  t hat  you ar e open t o a r easonable salar y and t hat  it  is not  t he main 

r eason you ar e int er est ed in t he j ob? 

15. “I s there anything else I  should know about  you?” This is an oppor t unit y f or  you t o 

r est at e your  int er est  in t he j ob. Did You:  

• Emphasis your  skills and t alent s t hat  you br ing t o t he posit ion? 

• Fr ame your  answer  t o f ocus on your  st r engt hs and not  your  weaknesses? I f  your  

backgr ound war r ant s an explanat ion t his is t he t ime t o st at e it  but  f r ame it  in a way 

t hat  will not  har m your  chances of  get t ing t he j ob. Such as: “I  am a ver y good wor ker  

and am excit ed about  t his posit ion. I n t he past  I  have had some dif f icult ies but  I  am 

r eady now t o wor k t o t he best  of  my abilit ies.”  

 

Remember  

I f  at  t he end of  an int er view you are of f er ed a j ob, it  is an of f er  t hat  you can consider  and 

r ef use if  it  is not  what  you want . 

 

 

 

 

 

 

 


