Federal Employee Benefits Analysis
Report Components

A. The Overview / Retirement Affordability Section:

Page 3 ** Summary of Annuity, Survivor Benefit, TSP, and FEGLI at retirement

Page 4 * Answers major questions most federal employees ask:

(1) How does retirement income compare with today's income? Usually, retirement income is
much less.

(2) Will there be enough income to retire on when all sources of income and inflation are
considered? The answer is frequently no.

Page 5 * Answers the critical question, Will there be sufficient income during all the retirement
years? The answer is frequently no.

B. The Details Section:

Pages 6 through 32 contain:

(1) All federal benefits calculations and

(2) All other sources of income and expense calculations.
These calculations are integrated and summarized on pages 4 and 5, and provide the bottom-line,
big picture regarding retirement affordability.

Pages Content
6 through 9 * Income: Government and Other Sources
10 through 13 * Expense: Government and Other Sources

14 through 15 ** Delayed Retirement

16 through 19 ** Annuity, Survivor Benefit, FERS Supplement, Social Security
20 through 23 ** TSP

24 through 26 ** FEGLI

27 through 28 ** Health Insurance

29 through 30 ** LTC

31 through 32 ** FEGLI + Survivor Benefit Cost Analysis

C. The Input Data Section:

These pages may include:
The Federal Benefits Data Collection Form
Leave and Earnings Statement (pay stub)
Annual Social Security Statement
Current TSP Savings Statement

* Source - Retirement Planner
** Source - Benefits Calculator
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Disclaimer

This report illustrates estimates of cost and benefits for the Civil Service Retirement
System (CSRS) or the Federal Employees Retirement System (FERS), Federal
Employees Group Life Insurance (FEGLI), Federal Employees Health Benefits Program,
Federal Long Term Care (LTC) Insurance Program, Social Security System Benefits, and
the Thrift Savings Plan (TSP).  Future costs, future benefits and other estimates are
based on assumptions, which may differ from your actual experience. This report should
not be considered a recommendation or investment advice, and you should not base your
financial decisions on this report. The report has been compiled using software tools
developed by a third-party provider and is provided to you for information purposes only.
Company Name does not guarantee the accuracy, completeness or reliability of the
information contained in the report and disclaims all liability related to the use of or misuse
of the report. Should you have any questions regarding your federal employee benefits or
this report, it is recommended you consult with your financial advisor, your personnel office
or the Office of Personnel Management (OPM) Retirement Information Office at 1-888-767-
6738.

Company Name, and its related entities are not affiliated with or endorsed by the U.S.
Government, the U.S. Armed Forces, or any of the federal benefits programs discussed
herein.
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Federal Employee Benefits - Summary

Personal

Name:

Address:

Date of Birth:

Age:

Employment

Service Computation Date:
Annual Salary:

Hourly Salary:

Annual Salary Increase:
Creditable Service:

Retirement

Retirement System:
Employee Type:
Retirement Type:
Planned Retirement Date:
Annual Salary:

Hourly Salary:

High 3 Average Salary:
Annual COLA:
Creditable Service:
Age:

Retirement Eligibility:

Sam Smith

1234 Main Street
Any Town, US 54321
06-21-1961

48

07-14-87
$64,393.00
$30.85

3.00% (Estimated)
22 Years 2 Months

FERS

REGULAR
REGULAR
07-13-17
$81,571.00
$39.09
$78,135.00

2.34%

30 Years 0 Months
56

Service and Age Requirements Met

Monthly Retirement Annuity - FERS Survivor with a 50% Annuity

Annuity Without Survivor*:
Annuity With Survivor*:
Survivor's Annuity:

Cost of Survivor's Annuity*:

$1,953
$1,758
$977
$195

Thrift Savings Plan (TSP)

CURRENT STATUS START SAVINGS WITHDRAWAL
Your Annual Contribution: $6,439.29 Age: 56
Govt. Annual Contribution: $3,219.63 Total Monthly Payments: See TSP Page
C Fund Savings: $25,213.00 Monthly Payment:
F Fund Savings: $3,417.00 Total Payout:
G Fund Savings: $62,133.00
| Fund Savings: $14,531.00
S Fund Savings: $17,749.00
L Fund Savings: $10,000.00
Total Savings: $133,043.00 Total Savings Before Payout: $290,256.00
Federal Employees Group Life Insurance (FEGLI
COVERAGE AT AGE 48 AT AGE 56 AT AGE 61
Basic: $67,000.00 $82,000.00 $82,000.00
Option A: $10,000.00 $10,000.00 $10,000.00
Option B: $195,000.00 $240,000.00 $240,000.00
Option C: $25,000.00 $25,000.00 $25,000.00
Total: $297,000.00 $357,000.00 $357,000.00
ANNUAL PREMIUM: $819.00 $4,126.00 $6.,359.00

Company Name
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Federal Income Analysis - Monthly

Current Income First Year in Retirement Income
Biweekly Monthly Monthly
Gross Salary $2,476.65 $5,366.08 $1,953.42  Gross Annuity
Retirement $123.12 $266.76 $195.00  Survivor Benefit
TSP $247.67 $536.61 $0.00 Early Retirement - Age Penalty
TSP Catch-up $0.00 $0.00 $0.00  Unpaid Redeposit
Social Security - OASDI $147.19 $318.91 $0.00  Unpaid Deposit
Tax - Federal $217.43 $471.10 $363.86  Tax - Federal
Tax - State $74.93 $162.35 $125.39  Tax - State
FEGLI Basic $10.05 $21.78 $176.71 FEGLI Basic
FEGLI Optional $21.45 $46.48 $167.16  FEGLI Optional
Health Benefit - Medical $97.23 $210.66 $389.93  Health Benefit - Medical (FEHBP)
Health Benefit - Dental $0.00 $0.00 $0.00  Health Benefit - Dental
Health Benefit - Vision $0.00 $0.00 $0.00  Health Benefit - Vision
Flexible Spending Account $0.00 $0.00 Long Term Care

Medicare $112.27 $243.25

Allotments $0.00 $0.00
Other - 1 $0.00 $0.00
Other - 2 $0.00 $0.00

Total Deductions $1,051.34 $2,277.90 $1,418.05  Total Reductions/Deductions

$535.37  Net Annuity
$1,123.00 Social Security / FERS Supplement
$1,083.33 TSP or IRA Rollover
Net Pay $1,425.31 $3,088.18 $2,741.70  Net Income

Net Retirement Income - Net Pay Today = -$346.48

Impact of Inflation on Retirement Income

Inflation negatively impacts your future income. The valug’ of the amount of money you are saving today will not
have the same value in the future. You will not be able/to buy as much in the future with each dollar saved. In
other words, inflation makes it necessary to save more because\your dollars will be worth less in the future.

This form estimates how much net income you will/need at retireiment to keep the same standard of living that
you have today (Net Pay per Month Today). This information may help you analyze your financial planning
needs. It is based on information and assumption$ provided by you regarding your financial situation.

You selected an Average Yearly Inflation rate of: 3.5%
Net Pay per Month Today $3,088.18

Net Monthly Income at Retirement $2,741.70 that includes: Net Annuity + Sogial Security/FERS Supplement +
TSP

- In 8 years, the value of your net ménthly income at retirement $2,741.70 will be $2,082.08.

- In order to maintain a standard /6f living equal in value to your current income$3,088%8) you will need a net
monthly income at retirement in 8 years of/$4,066.54.

- The difference between@$2i741570)and($4,066.54)is a shortfall of ESHNS2ENSENIn monthly retirement income in 8

years. \
See next page

Company Name
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Monthly Income / Expense - All Sources

INCOME SHORTFALL
There is not enough income each year in retirement to pay for expenses

524,020 —
Blue Line = All Sources of Income:
$21,626 —Retirement Annuity + FERS Supplement/Social Security + TSP + Other
] Sources of Income
$19,223
& Red Line = All Sources of Expense:
PLEBED Retirement Penalties + Survivor Benefit Cost + FEGLI + Health Insurance +
3 LTC + Federal and State Income Taxes + Other Sources of Expense
c 514,417+
]
=8
X £12.014 ||
i =
- | =20
:f $9,611 e
E ||
9 $7,209 e —
2 EEE==—
— —
$4,806 -
$2,403
50
55558 86668 ITIIITITIZLE BB BB RIIED
£ 789012 3456783012345 67 8901234567890
4P Total Income g%, Total Expense See previous page
Age Income Expense Difference / Change
56 $4,159.71 $5,484.55 -$1.324.84"
57 $4,237.91 $5,672.75 -$1,434.84 -$110.00
58 $4,318.17 $5,868.87 -$1,550.70 -$115.86
59 $4,400.53 $6,073.30 -$1,672.77 -$122.07
60 $4,485.03 $6,699.72 -$2,214.69 -$541.92
61 $4,571.75 $6,921.99 -$2,350.24 -$135.55
62 $5,034.74 $7,158.45 -$2,123.71 $226.53
63 $5,171.06 $7,405.11 -$2,234.05 -$110.34
64 $5,310.77 $7,662.49 -$2,351.72 -$117.67
65 $5,453.94 $7,958.20 -$2,504.26 -$152.54
66 $5,601.64 $8,238.70 -$2,637.06 -$132.80
67 $5,752.92 $8,531.67 -$2,778.75 -$141.69
68 $5,907.85 $8,837.74 -$2,929.89 -$151.14
69 $6,068.53 $9,157.66 -$3,089.13 -$159.24
70 $6,232.00 $9,746.06 -$3,514.06 -$424.93
7 $6,401.35 $10,095.89 -$3,694.54 -$180.48
72 $6,574.64 $10,461.91 -$3,887.27 -$192.73
73 $6,752.98 $10,845.01 -$4,092.03 -$204.76
74 $6,935.42 $11,246.15 -$4,310.73 -$218.70
75 $7,124.07 $11,990.24 -$4,866.17 -$555.44
76 $7,316.99 $12,430.54 -$5,113.55 -$247.38
77 $7,515.29 $12,892.09 -$5,376.80 -$263.25
78 $7,720.04 $13,376.15 -$5,656.11 -$279.31
79 $7,929.34 $13,884.00 -$5,954.66 -$298.55
80 $8,145.30 $14,745.28 -$6,599.98 -$645.32
81 $8,366.00 $15,304.99 -$6,938.99 -$339.01
82 $8,593.54 $15,892.96 -$7,299.42 -$360.43
83 $8,828.04 $16,510.88 -$7,682.84 -$383.42
84 $9,067.58 $17,160.57 -$8,092.99 -$410.15
85 $9,314.29 $17,843.96 -$8,529.67 -$436.68
86 $9,568.27 $18,563.12 -$8,994.85 -$465.18
87 $9,828.65 $19,320.27 -$9,491.62 -$496.77
88 $10,096.53 $20,117.77 -$10,021.24 -$529.62
89 $10,372.04 $20,958.15 -$10,586.11 -$564.87
90 $10,654.30 $21,844.13 -$11,189.83 -$603.72
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Monthly Income

Monthly Income - Government

Age

- Annuity Income |:| FERS Supplement / Social Security Income |:| TSP Income

Company Name

Age Annuity Social Security TSP & TOTAL -

56 $1,953.38 $1,123.00 \\ $3,076.38 At retirement, all TSP funds
57 $1,999.08 $1,123.00 2.08 will be transferred into an
58 $2,045.86 $1,123.00 $3,168°86 investment from which a
60 $2,142.73 $1,123.00 $3,265.73 taken (see next page)
61 $2,192.87 $1,123.00 $3,315.87

62 $2,244.18 $1,497.00 $3,741.18

63 $2,296.70 $1,542.00 $3,838.70

64 $2,350.44 $1,588.00 $3,938.44

65 $2,405.44 $1,635.00 $4,040.44

66 $2,461.73 $1,684.00 $4,145.73

67 $2,519.33 $1,734.00 $4,253.33

68 $2,578.28 $1,785.00 $4,363.28

69 $2,638.62 $1,839.00 $4,477.62

70 $2,700.36 $1,893.00 $4,593.36

71 $2,763.55 $1,950.00 $4,713.55

72 $2,828.21 $2,008.00 $4,836.21

73 $2,894.39 $2,068.00 $4,962.39

74 $2,962.12 $2,129.00 $5,091.12

75 $3,031.44 $2,193.00 $5,224.44

76 $3,102.37 $2,258.00 $5,360.37

77 $3,174.97 $2,325.00 $5,499.97

78 $3,249.26 $2,395.00 $5,644.26

79 $3,325.29 $2,466.00 $5,791.29

80 $3,403.11 $2,540.00 $5,943.11

81 $3,482.74 $2,615.00 $6,097.74

82 $3,564.23 $2,693.00 $6,257.23

83 $3,647.64 $2,774.00 $6,421.64

84 $3,732.99 $2,856.00 $6,588.99

85 $3,820.34 $2,941.00 $6,761.34

86 $3,909.74 $3,029.00 $6,938.74

87 $4,001.23 $3,119.00 $7,120.23

88 $4,094.86 $3,212.00 $7,306.86

89 $4,190.68 $3,308.00 $7,498.68

90 $4,288.74 $3,406.00 $7,694.74
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Other Income - Monthly

$3,256
$2,930
$2,604
$2,279
$1,953
$1,628

$1,302

$651

$326

&0

Monthly Income - Other Sources
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At retirement, all TSP funds will be
Age transferred into an investment from
which a monthly payment of $1,083.33
will be taken.
Age Other Incoﬁ Age Other Income
56 $1,083.33 74 $1,844.30 The amount of monthly payment will
57 $1,115.83 75 $1,899.63 increase by 3% each year (see next
58 $1,149.31 76 $1,956.62 age)
59 $1,183.79 77 $2,015.32 pag
60 $1,219.30 78 $2,075.78
61 $1,255.88 79 $2,138.05
62 $1,293.56 80 $2,202.19
63 $1,332.36 81 $2,268.26
64 $1,372.33 82 $2,336.31
65 $1,413.50 83 $2,406.40
66 $1,455.91 84 $2,478.59
67 $1,499.59 85 $2,552.95
68 $1,544.57 86 $2,629.53
69 $1,590.91 87 $2,708.42
70 $1,638.64 88 $2,789.67
71 $1,687.80 89 $2,873.36
72 $1,738.43 90 $2,959.56
73 $1,790.59

Company Name
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Annual Income Summary - Other Sources

Expense Analysis as of September-14-2009

Source Description Savings Growth Income coLa | Start| Stop
Age | Age
Savings / Investment TSP Rollover Investment $290,256 6.00% $13,000 3.00% 56 90

Income of $13,000 per year / 12 = $1,083.33 per month
(see previous page)
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Income source:
Description:

Savings / Investment
TSP Rollover Investment

Amount in TSP Rollover Investment at the start of the income period: $290,256.00
Annual growth of TSP Rollover Investment during the income period: 6.00%

Annual income:
Annual increase in income:

Age

56
57
58
59
60
61
62
63
64
65
66
67
68
69

$13,000.00

Annual Income
$13,000.
$13,390.
$13,791.
$14,205.
$14,631.
$15,070.
$15,522.
$15,988.
$16,468.
$16,962.
$17,470.
$17,995.
$18,534.
$19,090.
$19,663.
$20,253.
$20,861.
$21,487.
$22,131.
$22,795.
$23,479.
$24,183.
$24,909.
$25,656.
$26,426.
$27,219.
$28,035.
$28,876.
$29, 743.
$30,635.
$31,554.
$32,501.
$33,476.
$34,480.
$35,514.

00

3.00%

Remaining

$294,671.
$298,961.
$303,107.
$307,088.
$310,882.
$314, 464.
$317,809.
$320,890.
$323,675.
$326,134.
$328,231.
$329,930.
$331,190.
$331,971.
$332,226.
$331,906.
$330,959.
$329,329.
$326,957.
$323,779.
$319, 727.
$314,726.
$308,701.
$301,566.
$293,234.
$283,609.
$272,590.
$260,068.
$245,929.
$230,050.
$212,298.
$192,535.
$170,611.
$146,368.
$119,635.

36
64
64
65
35
73
93
17

From age 56 to age 70, the growth of the investment
is greater than the income taken each year.

From age 71 to 90 the growth of the investment is
less than income taken each year.
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Monthly Expense

$8,386
$7,547
$6,709
$5,870
$5,032

$4,193

$3,354

Monthly Expense - Government

Deductions taken from the Retirement Annuity

1]

T

Age
- Survivor - FEGLI |:| Health |:| LTE |:| Taxes
Age Penalties Survivor FEGLI Health LTC Taxes TOTAL
56 $195.00 $343.83 $389.93 $489.25 $1,418.01
57 $195.00 $343.83 $421.12 $503.93 $1,463.88
58 $195.00 $343.83 $454.81 $519.05 $1,512.69
59 $195.00 $343.83 $491.20 $534.62 $1,564.65
60 $195.00 $529.92 $530.49 $227.20 $550.66 $2,033.27
61 $195.00 $529.92 $572.93 $227.20 $567.17 $2,092.22
62 $199.56 $529.92 $618.76 $227.20 $584.19 $2,159.63
63 $204.23 $529.92 $668.27 $227.20 $601.72 $2,231.34
64 $209.01 $529.92 $721.73 $227.20 $619.77 $2,307.63
65 $213.90 $557.00 $779.46 $227.20 $638.36 $2,415.92
66 $218.91 $557.00 $841.82 $227.20 $657.51 $2,502.44
67 $224.03 $557.00 $909.17 $227.20 $677.24 $2,594.64
68 $229.27 $557.00 $981.90 $227.20 $697.55 $2,692.92
69 $234.64 $557.00 $1,060.45 $227.20 $718.48 $2,797.77
70 $240.13 $810.92 $1,145.29 $227.20 $740.03 $3,163.57
71 $245.75 $810.92 $1,236.91 $227.20 $762.24 $3,283.02
72 $251.50 $810.92 $1,335.87 $227.20 $785.10 $3,410.59
73 $257.38 $810.92 $1,442.73 $227.20 $808.66 $3,546.89
74 $263.41 $810.92 $1,558.15 $227.20 $832.92 $3,692.60
75 $269.57 $1,134.83 $1,682.81 $227.20 $857.90 $4,172.31
76 $275.88 $1,134.83 $1,817.43 $227.20 $883.64 $4,338.98
77 $282.33 $1,134.83 $1,962.82 $227.20 $910.15 $4,517.33
78 $288.94 $1,134.83 $2,119.85 $227.20 $937.45 $4,708.27
79 $295.70 $1,134.83 $2,289.44 $227.20 $965.58 $4,912.75
80 $302.62 $1,463.08 $2,472.59 $227.20 $994.54 $5,460.03
81 $309.70 $1,463.08 $2,670.40 $227.20 $1,024.38 $5,694.76
82 $316.95 $1,463.08 $2,884.03 $227.20 $1,055.11 $5,946.37
83 $324.36 $1,463.08 $3,114.75 $227.20 $1,086.77 $6,216.16
84 $331.95 $1,463.08 $3,363.94 $227.20 $1,119.37 $6,505.54
85 $339.72 $1,463.08 $3,633.05 $227.20 $1,152.95 $6,816.00
86 $347.67 $1,463.08 $3,923.69 $227.20 $1,187.54 $7,149.18
87 $355.81 $1,463.08 $4,237.59 $227.20 $1,223.16 $7,506.84
88 $364.13 $1,463.08 $4,576.60 $227.20 $1,259.86 $7,890.87
89 $372.65 $1,463.08 $4,942.72 $227.20 $1,297.66 $8,303.31

Company Name
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Other Expense - Monthly

$14,408
$12,967
$11,526
$10,085
$8,645
$7,204
5,763
$4,322
$2,882
$1,441

%0

Monthly Expense - Other Sources

The monthly living expense of $4066.54
(during the first year of retirement) was

calculated on page 4.

The increase each year is attributed to
inflation (see next page)

/
5555668 68 66686048 6867 FIFITTFTTITT TBRBB8 B 888884888
678590123456 783930J123458785°9 01234587 8%0
Age

Age Other Expense Age Other Expense
56 $4,066.54 74 $7,553.55
57 $4,208.87 75 $7,817.93
58 $4,356.18 76 $8,091.56
59 $4,508.65 77 $8,374.76
60 $4,666.45 78 $8,667.88
61 $4,829.77 79 $8,971.25
62 $4,998.82 80 $9,285.25
63 $5,173.77 81 $9,610.23
64 $5,354.86 82 $9,946.59
65 $5,542.28 83 $10,294.72
66 $5,736.26 84 $10,655.03
67 $5,937.03 85 $11,027.96
68 $6,144.82 86 $11,413.94
69 $6,359.89 87 $11,813.43
70 $6,582.49 88 $12,226.90
71 $6,812.87 89 $12,654.84
72 $7,051.32 90 $13,097.76
73 $7,298.12

Company Name
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Annual Expense Summary - Other Sources

Expense Analysis as of September-14-2009

Description

Expense

Annual
Increase

Start Age

Stop Age

Living Expense

$48,798.48

3.50%

56

90

Company Name

$4066.54 x 12 months = $48,798.48
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Expense source:

Description:

Annual Expense:

Living Expense

$48,798.48
Annual increase in Expense:

Annual Expense
$48,798.
$50,506.
$52,274.
$54,103.
$55,997.
$57,957.
$59,985.
$62,085.
$64,258.
$66,507.
$68,835.
$71,244.
$73,737.
$76,318.
$78,989.
$81, 754.
$84,615.
$87,577.
$90,642.
$93,815.
$97,098.

$100,497.

$104,014.
$107,655.
$111,422.
$115,322.
$119,359.
$123,536.
$127,860.
$132,335.
$136,967.
$141,761.
$146,722.
$151,858.
$157,173.
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Planned and Projected Retirement
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Planned and Projected Retirement

Retirement Characterization

Retirement System
Employee Type
Retirement Type

Input Data

FERS
Regular
Regular

High 3 Average at Retirement 78,135
Estimated High 3 Increase/Year 3.00 %
Years of Service at Retirement 30
Months of Service at Retirement 0
Age at Retirement in Years 56
Age at Retirement in Months 0
Sick Leave Saved at Retirement - 0
Sick Leave to be Saved/Year Calcu'?t'(::,s T:n 2" | 0 Impact of delaying
Annual Inflation Factor |P239€s In tnis e.era 0.00 % retirement one or
COLA (In Retirement) _|Employee Benefits 234 % more years
i Analysis are based |50% Annuity
. . on the planned
Planned and Projected Retire retirement at age 56
Planned Retirement Delayed Retirement
Age In Years 56 57 58 59 60 61 62 63 64 65 66 67
Age In Months 0 0 0 0 0 0 0 0 0 0 0 0
Service Years 30 31 32 33 34 35 36 37 38 39 40 41
Service Months 0 0 0 0 0 0 0 0 0 0 0 0
Sick Leave Years 0 0 0 0 0 0 0 0 0 0 0 0
Sick Leave 0 0 0 0 0 0 0 0 0 0 0 0
Months
":\'/%r;:’ge 78,135 | 80,479 | 82,893 | 85,380 | 87,942 | 90,580 | 93,297 | 96,096 | 98,979 | 101,948 | 105,007 | 108,157
Change in 2344 | 2414 | 2487 | 2,562 | 2,638 | 2,717 | 2,799 | 2,883 | 2,969 | 3,059 | 3,150
High 3 Average
Annual ANNUITY g 41 | 54 949 | 26,526 | 28,175 | 29,900 | 31,703 | 36,946 | 39,111 | 41373 | 43,736 | 46,203 | 48,779
(Before Penalties)
Annual Retire
Early Penalty
Annual Deposit
Penalty
Annual Redeposit
Penalty
Annual Annuity o 441 | 24949 | 26,526 | 28,175 | 29,900 | 31,703 | 36,946 | 39,111 | 41,373 | 43,736 | 46,203 | 48,779
No Survivor
Monthly Anuilty | 1953 | 2079 | 2210 | 2348 | 2492 | 2642 | 3079 | 3259 | 3448 | 3645 | 3,850 | 4,065
No Survivor
Annual Annuity 154 6g6 | 5o 454 | 23,873 | 25358 | 26,910 | 28,533 | 33251 | 35,200 | 37,236 | 39,362 | 41,583 | 43,901
With Survivor
Monthly Annuity |4 750 | 4871 | 1,980 | 2113 | 2243 | 2378 | 2771 | 2,933 | 3103 | 3280 | 3465 | 3,658
With Survivor
22:3%’8“”’“’” 11,720 | 12,474 | 13,263 | 14,088 | 14,950 | 15,851 | 18,473 | 19,556 | 20,687 | 21,868 | 23,102 | 24,389
X:::RB’S“”'VOF 977 | 1,040 | 1,105 | 1,174 | 1,246 | 1,321 | 1,539 | 1630 | 1,724 | 1,822 | 1,925 | 2,032
Annual Costof - 1) 340 | 5406 | 2652 | 2,820 | 2988 | 3168 | 3696 | 3912 | 4140 | 4380 | 4620 | 4884
Survivor Annuity
Monthly Costof 1 4qg 208 221 235 249 264 308 326 345 365 385 407
Survivor Annuity

Company Name
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Retirement Benefits
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Retirement Benefits

Employee Retirement:

- Your Annuity at retirement is based on a current salary of

$64,393 per year with 3.00% annual pay raises. Retiring at

age 56 with 30 years of service will yield a Monthly
Retirement Income of: $1,953
Employee Retirement with Survivor Benefit Plan (SBP):

- Your Monthly Retirement Income after SBP Cost starting at

age 56 will be: $1,758
Survivor's Benefit:

- Under SBP, at your death, your widow(er) will receive a

Monthly Income of: $977
Costs:

- Your projected cost for a Survivor Benefit Plan (SBP) at
Retirement will be:

Cost Per Month: $195
Cost Per Year: $2,340
- Your Projected Accumulated Cost for a Survivor Benefit
Plan (SBP) at age 66 will be: $26,587
- Your Projected Accumulated Cost for a Survivor Benefit
Plan (SBP) at age 76 will be: /$56,486

$111,582 /
£100,424 4

39,266 // / ,/—/}lﬁr
$78,107 / / //?4,3

£66,949

$55,791

£44,633

£33,475

£22,316

$11,158

Annual Income and Accumulated Cost

$0 Bb 71 76 81
Il Retirement Annuity Income [l Survivor BenefitIncome
Aﬁ.ccumulated Survivor Benefit Cost

Important: You should consider taking at least the minimum Survivor Benefit Plan to
guarantee your spouse the right to continue the Federal Employee Health Insurance Plan
upon your death. If you elect not to participate in the Survivor Benefit Plan, your spouse
may face a future need to obtain private sector health insurance at a potentially greater
cost.
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Retirement Annuity and Surviving Spouse Benefits

Benefits Data

Calculations based on a COLA (In Retirement) of 2.34% and a 50% Survivor Annuity.

Monthly Monthly Accumulated
Annuity Annuity | Survivor's | Monthly Annual Annual
Year Age No With Monthly | Difference | Difference Difference
Survivor Survivor Annuity [A]-[B]* [A] - [B] Al - B
1 56 1,953.00 | 1,758.00 977.00 195.00 2,340.00 2,340.00
2 57 1,953.00 | 1,758.00 977.00 195.00 2,340.00 4,680.00
3 58 1,953.00 | 1,758.00 977.00 195.00 2,340.00 7,020.00
4 59 1,953.00 | 1,758.00 977.00 195.00 2,340.00 9,360.00
5 60 1,953.00 | 1,758.00 977.00 195.00 2,340.00 11,700.00
6 61 1,953.00 | 1,758.00 977.00 195.00 2,340.00 14,040.00
7 62 1,998.70 | 1,799.14 999.86 199.56 2,394.76 16,434.76
8 63 2,045.47 | 1,841.24 | 1,023.26 204.23 2,450.79 18,885.55
9 64 2,093.33 | 1,884.32 | 1,047.20 209.01 2,508.14 21,393.69
10 65 214232 | 1,928.42 | 1,071.71 213.90 2,566.83 23,960.52 |
11 66 2,192.45 | 1,973.54 | 1,096.79 218.91 2,626.90 26,587.42
12 67 2,243.75 | 2,019.72 | 1,122.45 224.03 2,688.37 29,275.79
13 68 2,296.26 | 2,066.98 | 1,148.72 229.27 2,751.27 32,027.06
14 69 2,349.99 | 2115.35 | 1,175.60 234.64 2,815.65 34,842.71
15 70 2,404.98 | 2,164.85 | 1,203.10 240.13 2,881.54 37.724.25 |
16 71 2,461.25 | 2,215.51 1,231.26 245.75 2,948.97 40,673.22
17 72 2,518.85 | 2,267.35 | 1,260.07 251.50 3,017.97 43,691.19
18 73 2,577.79 | 2,320.41 1,289.55 257.38 3,088.59 46,779.79
19 74 2,638.11 | 2,374.70 | 1,319.73 263.41 3,160.87 49,940.65
20 75 2,699.84 | 2,430.27 | 1,350.61 269.57 3,234.83 53,175.48 |
21 76 2,763.02 | 2,487.14 | 1,382.22 275.88 3,310.53 56,486.01
22 77 2,827.67 | 2,545.34 | 1,414.56 282.33 3,387.99 59,874.00
23 78 2,893.84 | 2,604.90 | 1,447.66 288.94 3,467.27 63,341.28
24 79 2,961.55 | 2,665.85 | 1,481.54 295.70 3,548.41 66,889.68
25 80 3,030.85 | 2,728.23 | 1,516.20 302.62 3,631.44 70,521.12 |
26 81 3,101.78 | 2,792.08 | 1,551.68 309.70 3,716.41 74,237.53
27 82 3,174.36 | 2,857.41 1,587.99 316.95 3,803.38 78,040.91
28 83 3,248.64 | 2,924.27 | 1,625.15 324.36 3,892.38 81,933.29
29 84 3,324.66 | 2,992.70 | 1,663.18 331.95 3,983.46 85,916.75
30 85 3,402.45 | 3,062.73 | 1,702.10 339.72 4,076.67 89,993.42 |
31 86 3,482.07 | 3,134.40 | 1,741.93 347.67 4,172.07 94,165.49
32 87 3,563.55 | 3,207.74 | 1,782.69 355.81 4,269.69 98,435.18
33 88 3,646.94 | 3,282.80 | 1,824.40 364.13 4,369.60 102,804.78
34 89 3,732.28 | 3,359.62 | 1,867.09 372.65 4,471.85 107,276.63
35 90 3,819.61 | 3,438.24 | 1,910.78 381.37 4,576.49 111,853.13
* Monthly Annuity No Survivor Minus Monthly Annuity With Survivor A

Company Name

Monthly cost
for a
Survivor
Benefit

Cost
Accumulation
for a Survivor
Benefit
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FERS Supplement and Social Security Benefits

Benefits Data
Calculations based on a FERS Annuity COLA of 2.34% and a Social Security COLA of 2.98%.

Age FERS Annuity Surl):[l)EIeRrﬁent Social Security TOTAL Change
56 1,758 1,123 0 2,881 0
57 1,758 1,123 0 2,881 0
58 1,758 1,123 0 2,881 0
59 1.758 1,123 0 2,881 0
60 1,758 1,123 0 2,881 0
61 1,758 1,123 0 2,881 0
62 1,799, 0 1,497 3,296 415
63 1,84 0 1,542 3,383 87
64 1,884 . 1,588 3,472 89
65 1,928 No COLA until age 62 4535 3,563 91
66 1,974 for Regular FERS  I'1 554 3,658 95
67 2,020 retirees 1,734 3,754 96
68 2,067 1,785 3,852 98
69 2,115 COLA one year after 1,839 3,954 102
70 2,165 retirement for: 1,893 4,058 104
71 2,216 Firefighters 1,950 4,166 108
72 2,267 ’ 2,008 4,275 109
73 2.320 Law Enforcement, and 2.068 4,388 113
74 2,375 Air Traffic Controllers |2 129 4,504 116
75 2,430 FERS retirees 2,193 4,623 119
76 2,487 U 2,258 4,745 122
77 2,545 0 2,325 4,870 125
78 2,605 0 2,395 5,000 130
79 2,666 0 2,466 5,132 132
80 2,728 0 2,540 5,268 136
81 2,792 0 2,615 5,407 139
82 2,857 0 2,693 5,550 143
83 2,924 0 2,774 5,698 148
84 2,993 0 2,856 5,849 151
85 3,063 0 2,941 6,004 155
86 3,134 0 3,029 6,163 159
87 3,208 0 3,119 6,327 164
88 3,283 0 3,212 6,495 168
89 3,360 0 3,308 6,668 173
90 3,438 0 3,406 6,844 176

Company Name
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Thrift Savings Plan
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Thrift Savings Plan

Current Contributions:

You are currently contributing a regular amount of $6,439
from your salary and an additional $0 catch-up contributon for
a combined Annual Contribution of:

Continuing Contributions:

Your future Thrift Savings Plan projections are based on your
annual salary increases, annual TSP contributions, catch-up
contributions and, rates of return of each fund. You have
chosen to distribute 25.00% into the C fund earning 5.00%,
10.00% into the F fund earning 4.00%, 10.00% into the G
fund earning 3.50%, 35.00% into the | fund earning 5.00%,
20.00% into the S fund earning 5.00%, and .00% into the L-
2020 Fund. Each quarter, your L-funds allocation will
automatically shift to a slightly more conservative mix (less
allocated in the C, |, and S funds and more allocated in the F
and G funds).

Withdrawal of Funds:
At the age of 56 years and 2 months you elected a lump sum
withdrawal of your funds amounting to:

Note: Earnings Rates are hypothetical - not guaranteed.

The monthly income illustrated is based on a gross
distribution without consideration for income tax.

Company Name

$6,439

290,256

At retirement, all
TSP funds will be
transferred into an
investment from
which a monthly
payment of
$1,083.33 will be
taken.

See pages 8 and 9
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Thrift Savings Plan

Existing Savings
There are six separate funds (C, F, G, I, S, and L) in which to accumulate

savings. At this time you have accumulated $25,213.00 in the C Fund, $3,417.00
in the F Fund, $62,133.00 in the G Fund, $14,531.00 in the | Fund, $17,749.00 in
the S Fund, and $10,000.00 in the L-2020 Fund for a total of $133,043.00.

Projected Annual Return Rates
The following rates were selected by you for calculating future earnings: C Fund

5.00%, F Fund 4.00%, G Fund 3.50%, | Fund 5.00%, and S Fund 5.00%.

Contributions
You are currently contributing a regular amount of $6,439.29 from your salary
and an additional $0.00 catch-up contributon for a combined Annual Contribution

of $6,439.29. This is divided into the six funds as follows:
$1,609.82 (25.00%) in the C Fund,
$643.93 (10.00%) in the F Fund,
$643.93 (10.00%) in the G Fund,
$2,253.75 (35.00%) in the | Fund,
$1,287.86 (20.00%) in the S Fund, and
$0.00 (0.00%) in the L-2020 Fund.
In addition, the government's contribution of $3,219.63 is divided into the six
funds as follows:
$804.91 (25.00%) in the C Fund,
$321.96 (10.00%) in the F Fund,
$321.96 (10.00%) in the G Fund,
$1,126.87 (35.00%) in the | Fund,
$643.93 (20.00%) in the S Fund, and
$0.00 (0.00%) in the L-2020 Fund.
The total annual contribution of $9,658.92 is distributed as follows:
$2,414.73 (25.00%) in the C Fund,
$965.89 (10.00%) in the F Fund,
$965.89 (10.00%) in the G Fund,
$3,380.62 (35.00%) in the | Fund,
$1,931.79 (20.00%) in the S Fund, and
$0.00 (0.00%) in the L-2020 Fund.
In January of each year, you anticipate a 3.00% increase in salary that will raise

your annual TSP contribution.

Projected Savings at Withdrawal
You elected to start withdrawing funds at the age of 56 years and 2 months. The

projected savings in the six funds at that age is $290,256.00.

Withdrawal Option Selected
You elected a lump sum withdrawal of your funds amounting to $290,256.00.
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Thrift Savings Plan - Contributions and Projected Savings

Summary of Annual Contributions and Savings in the C. F, G, | and S Funds: 12-2009 to 08-2017

End of Age | Sala Your Gov TOTAL C Fund F Fund G Fund | Fund S Fund TOTAL
Year g v Contrib Contrib Contrib Savings Savings Savings Savings Savings Savings

12-2009 | 48 64,393 6,439 3,220 9,659 26,446 3,786 63,184 15,909 18,695 128,020

12-2010 | 49 | 66,325 6,632 3,316 9,949 30,344 4,954 66,443 20,286 21,687 143,714

12-2011 | 50 68,315 6,831 3,416 10,247 34,518 6,199 69,847 24,993 24,894 160,451

12-2012 | 51 70,364 7,036 3,518 10,555 38,984 7,527 73,404 30,052 28,327 178,294

12-2013 | 52 72,475 7,247 3,624 10,871 43,759 8,941 77,119 35,483 32,001 197,303

12-2014 | 53 74,649 7.465 3,732 11,197 48,862 10,446 81,000 41,308 35,930 217,546

12-2015 | 54 76,889 7,689 3,844 11,533 54,312 12,046 85,053 47,552 40,129 239,092

12-2016 | 55 79,195 7,920 3,960 11,879 60,130 13,747 89,285 54,239 44,613 262,014

08-2017 | 56 0 4,079 2,039 6,118 63,722 14,739 92,010 58,256 47,368 276.095

Summary of Annual Contributions and Savings in the | Funds (C. F, G, | and S): 12-2009 to 08-2017

End of Age | Sala Your Gov TOTAL C Fund F Fund G Fund | Fund S Fund TOTAL

Year g v Contrib Contrib Contrib Savings Savings Savings Savings Savings Savings
12-2009 | 48 64,393 0 0 0 3,439 808 2,772 1,922 1,210 10,151
12-2010 | 49 66,325 0 0 0 3,540 831 3,038 1,977 1,229 10,615
12-2011 50 68,315 0 0 0 3,643 853 3,320 2,033 1,247 11,096
12-2012 | 51 70,364 0 0 0 3,747 877 3,618 2,090 1,264 11,596
12-2013 | 52 72,475 0 0 0 3,851 901 3,933 2,148 1,279 12,112
12-2014 | 53 74,649 0 0 0 3,957 925 4,265 2,205 1,292 12,644
12-2015 | 54 76,889 0 0 0 4,063 950 4,617 2,263 1,303 13,196
12-2016 | 55 79,195 0 0 0 4,170 975 4,988 2,321 1,312 13,766
08-2017 | 56 0 0 0 0 4,259 994 5,211 2,370 1,327 14,161
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Federal Employees Group Life Insurance
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Federal Employees Group Life Insurance

Current Coverage and Costs:

Your current coverage (Death Benefit) for FEGLI is: $272,000
Your current total FEGLI Monthly Cost is: $68.25
The Annual Cost is:

Future Coverage and Costs:
At age 56 your coverage (Death Benefit) for FEGLI will be: $332,000

Your total FEGLI Monthly Cost will be: $343.87
The Annual Cost will be: $4,126
The total Accumulated Cost for your FEGLI coverage will be: $14,327
At age 65 your coverage (Death Benefit) for FEGLI will be:

Your total FEGLI Monthly Cost will be: $556.96
The Annual Cost will be: $6,684
The total Accumulated Cost for your FEGLI coverage will be: 65,183
At age 70 your coverage (Death Benefit) for FEGLI will be: $324,500

Your total FEGLI Monthly Cost will be: $810.90
The Annual Cost will be: $9,731
The total Accumulated Cost for your FEGLI coverage $101,648

$400,000
$360,000 / / //

314,001
$320,000 :

$280,000

£240,000

£200,000

£150,000

$120,000

$80,000

$40,000

g0

Coverage: Basic + Option A + Option B (x 3 Multiplier)
- Ceath Benefit l! Accumulated Cost
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Federal Employees Group Life Insurance

Summary as of September-14-2009

At your current age of 48, your annual salary is $64,393.00, and you expect annual salary increases of 3.00%.
Your life insurance coverage includes: Basic (equal to your rounded annual salary plus $2000), Option A
(equal to $10,000), Option B (equal to 3 times your annual salary), Option C insures your spouse for $25,000.
You plan to retire on 07-13-2017 at the age of 56. You elected to continue your full Basic coverage at the age
of 65. You chose to keep full Option B coverage at the age of 65. You elected to keep full Option C coverage
at the age of 65.

FEGLI Premiums and Coverage

Company Name

Annual | Biweekly | Monthl Annual | Accumulated . . . . Total

Age Salary | Premium PremiurYn Premium Cost Basic Option A | Option B | Option C Coverage
48/49 | 64,393 31.50 68.25 819 819 67,000 10,000 195,000 | 25,000 297,000
49/50 | 66,325 32.34 70.07 841 1,660 69,000 10,000 | 201,000 | 25,000 305,000
50/51 | 68,315 45.53 98.65 1,184 2,844 71,000 10,000 | 207,000 | 25,000 313,000
51/52 | 70,364 46.67 101.12 1,213 4,057 73,000 10,000 | 213,000 | 25,000 321,000
52/53 | 72,475 47.81 103.59 1,243 5,300 75,000 10,000 | 219,000 | 25,000 329,000
53/54 | 74,649 48.95 106.06 1,273 6,573 77,000 10,000 | 225,000 | 25,000 337,000
54/55 | 76,889 50.09 108.53 1,302 7,875 79,000 10,000 | 231,000 | 25,000 345,000
55/56 | 79,195 89.45 193.81 2,326 10,201 82,000 10,000 | 240,000 | 25,000 357,000
56/57 0 158.71 343.87 4,126 14,327 82,000 10,000 | 240,000 | 25,000 357,000
57/58 0 158.71 343.87 4,126 18,454 82,000 10,000 | 240,000 | 25,000 357,000
58/59 0 158.71 343.87 4,126 22,580 82,000 10,000 | 240,000 | 25,000 357,000
59/60 0 158.71 343.87 4,126 26,707 82,000 10,000 | 240,000 | 25,000 357,000
60/61 0 244.56 529.88 6,359 33,065 82,000 10,000 | 240,000 | 25,000 357,000
61/62 0 244.56 529.88 6,359 39,424 82,000 10,000 | 240,000 | 25,000 357,000
62/63 0 244.56 529.88 6,359 45,782 82,000 10,000 | 240,000 | 25,000 357,000
63/64 0 244.56 529.88 6,359 52,141 82,000 10,000 | 240,000 | 25,000 357,000
64/65 0 244.56 529.88 6,359 58,499 82,000 10,000 | 240,000 | 25,000 357,000
65/66 0 257.06 556.96 6,684 65,183 82,000 10,000 | 240,000 | 25,000 357,000
66/67 0 257.06 556.96 6,684 71,867 82,000 7,600 240,000 | 25,000 354,600
67/68 0 257.06 556.96 6,684 78,550 82,000 5,200 240,000 | 25,000 352,200
68/69 0 257.06 556.96 6,684 85,234 82,000 2,800 240,000 | 25,000 349,800
69/70 0 257.06 556.96 6,684 91,917 82,000 2,500 240,000 | 25,000 349,500
| 70/71 0 374.26 810.90 9,731 101,648 82,000 2,500 240,000 | 25,000 349,500
71/72 0 374.26 810.90 9,731 111,379 82,000 2,500 240,000 | 25,000 349,500
72/73 0 374.26 810.90 9,731 121,110 82,000 2,500 240,000 | 25,000 349,500
73174 0 374.26 810.90 9,731 130,840 82,000 2,500 240,000 | 25,000 349,500
74/75 0 374.26 810.90 9,731 140,571 82,000 2,500 240,000 | 25,000 349,500
75176 0 523.76 | 1,134.81 13,618 154,189 82,000 2,500 240,000 | 25,000 349,500
76/77 0 523.76 | 1,134.81 13,618 167,807 82,000 2,500 240,000 | 25,000 349,500
77178 0 523.76 | 1,134.81 13,618 181,424 82,000 2,500 240,000 | 25,000 349,500
78/79 0 523.76 | 1,134.81 13,618 195,042 82,000 2,500 240,000 | 25,000 349,500
79/80 0 523.76 | 1,134.81 13,618 208,660 82,000 2,500 240,000 | 25,000 349,500
| 80/81 0 675.26 | 1,463.06 | 17,557 226,217 82,000 2,500 240,000 | 25,000 349,500
81/82 0 675.26 | 1,463.06 | 17,557 243,773 82,000 2,500 240,000 | 25,000 349,500
82/83 0 675.26 | 1,463.06 | 17,557 261,330 82,000 2,500 240,000 | 25,000 349,500
83/84 0 675.26 | 1,463.06 | 17,557 278,887 82,000 2,500 240,000 | 25,000 349,500
84/85 0 675.26 | 1,463.06 | 17,557 296,444 82,000 2,500 240,000 | 25,000 349,500
85/86 0 675.26 | 1,463.06 | 17,557 314,000 82,000 2,500 240,000 | 25,000 349,500
86/87 0 675.26 | 1,463.06 | 17,557 331,557 82,000 2,500 240,000 | 25,000 349,500
87/88 0 675.26 | 1,463.06 | 17,557 349,114 82,000 2,500 240,000 | 25,000 349,500
88/89 0 675.26 | 1,463.06 | 17,557 366,671 82,000 2,500 240,000 | 25,000 349,500
89/90 0 675.26 | 1,463.06 | 17,557 384,227 82,000 2,500 240,000 | 25,000 349,500
90/91 0 675.26 | 1,463.06 | 17,557 401,784 82,000 2,500 240,000 | 25,000 349,500
91/92 0 675.26 | 1,463.06 | 17,557 419,341 82,000 2,500 240,000 | 25,000 349,500
Average Premium from Age 48 to Age 65 Basic Option A | Option B | Option C Pr-le—(r)r:i:m
Biweekly $48.41 $3.07 $73.23 $7.63 $132.35
Monthly $104.89 $6.66 $158.66 | $16.53 $286.76
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Federal Employees Health Benefits Program

Calculations based on current Health Insurance premium of:
Biweekly = $97.23
Monthly = $210.66

Annual = $2,527.98
The current premium is projected to increase annually by 8.00% (compounded)
Age Biweekly Health | Monthly Health Annual Health Accumlated Change Form
Benefit Cost Benefit Cost Benefit Cost Cost Previous Year
48/49 97.23 210.67 2,527.98 2,527.98 .00
49/50 105.01 227.52 2,730.22 5,258.20 202.24
50/51 113.41 245.72 2,948.64 8,206.83 218.42
51/52 122.48 265.38 3,184.53 11,391.36 235.89
52/53 132.28 286.61 3,439.29 14,830.65 254.76
53/54 142.86 309.54 3.714.43 18,545.08 275.14
54/55 154.29 334.30 4,011.59 22,556.67 297.16
55/56 166.64 361.04 4,332.51 26,889.18 320.92
56/57 179.97 389.93 4,679.11 31,568.30 346.60
57/58 194.36 421.12 5,053.44 36,621.74 374.33
58/59 209.91 454.81 5,457.72 42,079.46 404.28
59/60 226.71 491.20 5,894.34 47,973.80 436.62
60/61 244.84 530.49 6,365.88 54,339.68 471.54
61/62 264.43 572.93 6.875.15 61,214.83 509.27
62/63 285.58 618.76 7,425.17 68,640.00 550.02
63/64 308.43 668.27 8,019.18 76,659.18 594.01
64/65 333.10 721.73 8,660.71 85,319.90 641.53
65/66 359.75 779.46 9,353.57 94,673.47 692.86
66/67 388.53 841.82 10,101.86 104,775.32 748.29
67/68 419.62 909.17 10,910.01 115,685.33 808.15
68/69 453.19 981.90 11,782.81 127,468.14 872.80
69/70 489.44 1,060.45 12,725.43 140,193.57 942.62
70/71 528.60 1,145.29 13,743.47 153,937.03 1,018.04
71/72 570.88 1,236.91 14,842.94 168,779.98 1,099.47
72/73 616.55 1,335.87 16,030.38 184,810.35 1,187.44
73/74 665.88 1.442.73 17,312.81 202,123.16 1,282.43
74/75 719.15 1,5658.15 18,697.83 220,821.00 1,385.02
75/76 776.68 1,682.81 20,193.66 241,014.66 1.495.83
76/77 838.81 1,817.43 21,809.15 262,823.81 1,615.49
77/78 905.92 1,962.82 23,553.88 286,377.69 1.744.73
78179 978.39 2,119.85 25,438.20 311,815.89 1,884.32
79/80 1,056.66 2,289.44 27,473.25 339,289.14 2,035.05
80/81 1,141.20 2,472.59 29,671.11 368,960.25 2,197.86
81/82 1,232.49 2,670.40 32,044.80 401,005.05 2,373.69
82/83 1,331.09 2,884.03 34,608.38 435,613.43 2,563.58
83/84 1.437.58 3.114.75 37,377.05 472,990.49 2,768.67
84/85 1,5652.59 3,363.94 40,367.22 513,357.71 2,990.17
85/86 1,676.79 3.633.05 43,596.60 556,954.30 3,229.38
86/87 1,810.94 3,923.69 47,084.32 604,038.63 3,487.72
87/88 1,955.81 4,237.59 50,851.07 654,889.70 3.766.75
88/89 2,112.28 4,576.60 54,919.16 709,808.85 4,068.09
89/90 2,281.26 4,942.72 59,312.69 769,121.54 4,393.53
90/91 2,463.76 5,338.14 64,057.70 833,179.25 4,745.01
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Long Term Care Insurance - Government

Summary as of September-14-2009

Sam Smith
At the age of 60,

Your Daily Benefi

¥our initial Daily LTC Benefit will be $200.

Amount will increase each year by

5%.

You will wait 90 days before you will receive your first Daily Benefit payment.

Your Daily Benefit will last 5 years.

The Automatic Compound Inflation protection option was selected.
Your initial LTC insurance premium is $227.20 per month.

Age Daily Benefit Lifetime Benefit Monthly Premium Annual Premium Accumulated Cost |
60/61 200.00 365,000 227.20 2,726 5,453
62/63 220.50 402,413 227.20 2,726 10,906
64/65 243.10 443,660 227.20 2,726 16,358
66/67 268.02 489,135 227.20 2,726 21,811
68/69 295.49 539,271 227.20 2,726 27,264
70/71 325.78 594,547 227.20 2,726 32,717
72/73 359.17 655,488 227.20 2,726 38,170
74/75 395.99 722,675 227.20 2,726 43,622
76/77 436.57 796,749 227.20 2,726 49,075
78179 481.32 878,416 227.20 2,726 54,528
80/81 530.66 968,454 227.20 2,726 59,981
82/83 585.05 1,067,720 227.20 2,726 65,434
84/85 645.02 1,177,161 227.20 2,726 70,886
86/87 711.13 1,297,821 227.20 2,726 76,339
88/89 784.03 1,430,847 227.20 2,726 81,792
90/91 864.39 1,577,509 227.20 2,726 87,245
92/93 952.99 1,739,204 227.20 2,726 92,698
94/95 1,050.67 1,917,472 227.20 2,726 98,150
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FEGLI and Survivor Benefit

Cost Analysis
Annual QJanilﬂr TOTAL TOTAL Cost Increase
Age FEGLI Benefit Annual ACCUMULATED From Previous
Cost Cost COST Year
Cost
48/49| 819 0 819 819
49/50 | 841 0 841 1,660 22
50/51 | 1,184 0 1,184 2,844 343
51/52 | 1,213 0 1,213 4,057 29
52/53 | 1,243 0 1,243 5,300 30
53/54 | 1,273 0 1,273 6,573 30
54/55 | 1,302 0 1,302 7.875 29
| 55/56 | 2,326 0 2,326 10,201 1,024
| 56/57 4,126 2,340 6,466 16,667 4,140
57/58 | 4,126 2,340 6,466 23,133
58/59 | 4,126 2,340 6,466 29,599
59/60 | 4,126 2,340 6,466 36,065
60/61 | 6,359 2,340 8,699 44,764 2,233
61/62 | 6,359 2,340 8,699 53,463
62/63 | 6,359 2,395 8,754 62,217 55
63/64 | 6,359 2,451 8,810 71,027 56
64/65 | 6,359 2,508 8,867 79,894 57
65/66 | 6,684 2,567 9,251 89,145 384
66/67 | 6,684 2,627 9,311 98,455 60
67/68 | 6,684 2,688 9,372 107,828 61
68/69 | 6,684 2,751 9,435 117,263 63
69/70 | 6,684 2,816 9,500 126,763 64
1 70/71 9,731 2,882 12,613 139,375 3,113
71/72] 9,731 2,949 12,680 152,055 67
72/73 | 9,731 3,018 12,749 164,804 69
73/74 | 9,731 3,089 12,820 177,624 71
74/75 | 9,731 3,161 12,892 190,516 72
75/76 | 13,618 3,235 16,853 207,368 3,961
76/77 | 13,618 3,311 16,929 224,297 76
77/78 | 13,618 3,388 17,006 241,303 77
78/79 | 13,618 3,467 17,085 258,388 79
79/80 | 13,618 3,548 17,166 275,555 81
180/81 | 17,557 3,631 21,188 296,743 4,022
81/82 | 17,557 3,716 21,273 318,017 85
82/83 | 17,557 3,803 21,360 339,377 87
83/84 | 17,557 3,892 21,449 360,826 89
84/85 | 17,557 3,983 21,540 382,367 91
85/86 | 17,557 4,077 21,634 404,000 93
86/87 | 17,557 4,172 21,729 425,729 95
87/88 | 17,557 4,270 21,827 447 556 98
88/89 | 17,557 4,370 21,927 469,483 100
89/90 | 17,557 4,472 22,029 491,512 102
90/91 | 17,557 4,576 22,133 513,645 105
91/92 | 17,557 4,684 22,241 535,886 107
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Federal Benefits Data Collection Form

Decision Support Software LLC
http:/f'www FedRetireSoftware.com

Helpful Sources of Data:

Leave and Earning Statement (LES!

Thrift Savings Plan Statement (TSP}

Social Security Statement (85)

Personal Statement of Benefits (PSB)

Record of Military Service (if applicable) (DD214)
Employee Stated Data (ESD)

Retirement Annuity (Annuities > 1. Retirement Eligibllity form)
Employee’s Name: __ /2229 S22 177 DOB: é{/zi/éf E

sD
Spouse’s Name: b DOB: ESD

address: ) 23 plmgn) STFCEET  cCiry/State/zip: by Townd, 445 5321 Eso

Retirement System [circfe one); CSRS / CSRS Offset FERS Transfer LES/PSB
If a FERS Transfer, Transfer Date: /-‘.'//A’ ESD

Emplovee Type (circle c:rne}.-’ Law Enforcement (LED) / Fire Fighter (FF) / Air Traffic Controller
(ATC) PSBE

&re you an employee of the .S, Postal Service? Yes ES
Retirement Type (circle ane Optional / Mandatory ESD

REQUIEF Traditinnal retirament {most people fall into this category, Including LEQ/FF/ATC leaving faderal service prior to their respective mandatary
retiramant ans ind these FERS retiring under "Minimum Retiremant Age (MRA + 10"
Optional= orfered an “Early aut” because of reductions-in-force (RIF), or agency rearganization

Manda[uw Special Provishns (LEQ/FF/ATC) who wish to stay until forced to retire. Law Enforcement Dfficers & Firef ghters must retire by age 57

i Adr Traffee Controllers maist retice by age 56 lf?f?

Retirement Service Computation Date (RSCD); 2 f""f' P5B

the RSLD izt sed [0 delermine relirerment efigibility ard ysed e computation of the basic retrement anauity. This s nof the same as the
i e LES, The RSCD art nctudEs the CERS or FERS retirerment
v Lirmee which o depost was magde, 1 @ deposit was made, sic).

Military Service (Annuities 2 1. Retirement Eligibility form SCD)

Do you have active duty military service? ‘resr'um _ To___ ESD/DD214

Have you made a deposit for your active military service? Yes / No ESD

Did you retire under an active duty military retirement? Yes / No ESD

Do you have reserve military service? Yes / No From To ESD/DD214

Have you made a deposit for your reserve military service? Yes / No ESD

Do you expect to retire under a reseryve military retirement (Chapter 67, Title 10)? Yes / Na ESD

Part-Time Work (Calculation not available)

Do you have any part time work after 4/7/86 vessn

Average hours per week ___Average Salary per Year $ _ SR ESD
Confidential - Page 1 of 4

Page 34 of 37



Sick Leave (Annuities & 2. Creditable Service)
C5RS Sick Leave Saved To Date (Hours) _A_-” /'9 LES

CSRS5 Sick Leave Hrs to be Saved Each Pay Period (Hours - biweekly): 0/ 1/2 /3 / 4 ESD

If unsure, youcan estimate fulure hours to be saved based an how many they potentially COULD have saved ard how much they ACTUALLY saved in
the past. Cauld have saved. 30 yrs of st X 26 pay perlads per yedr X 4 hours earmable per pay period = 7120 howrs; IF they've anly saved 1000 hours
to date (rowghly 1/3), you can assume that they will save 17 of Riture sick leave time,

High Three Average (Annuities 9 3. High 3 Average)

Employee's Current Annual Salary $ __LES/PSE

fhi vy the LES includpr Base pay ana ality pay for General Schedule la_-:-;.-_..',_-,:'.,-\.,:._ in thie 48 continuous states) You muel also include
g diffarant il envirpnmental pay for Wage Grade empiopees, Admurusirative ncontraliabla Dvartimea (AL and Law Enforcement -1!,’.1-:'-!|'1--':?,
PBay (LEAR) far Law Erdtarcemant, dndd Spacial Pay for Physicians and Dentsts under Tike 38 at the VA

Employee's Expected Annual Salary Increase (%) Each Year: 3_% ESD

Temporary Civilian Service (Annuities - 5. Deposit form)
Do you have any non-gdeduction (temporary time/casual) service? Yes / No ESD

Dates: From /U /g To Amount of Deposit Owed: & ESD

Have yvou made a deposit for this service? Yes / No ESD

Breaks in Civilian Service (Annuities % 6. Redeposit form)

Did you ever have a break in service? Yes / No ESD

Dates; From A’/ﬁ _To Did you withdraw your annuity contributions? Yes / No ESD
How much did you withdraw? ESD
Date withdrawal received - ESD

Have you re-deposited these contributions? Yes / No ESD

Survivor Benefit (Annuities & 7. Benefits)

Estimated High 3 Increase per year: z % ESD

should be [he same percemage eatered on the Migh Three Farm (Employes's Expected Annual Salary Increase £%5) Each Year By )

Annual Cost of Living Annuity Adjustment: 243 %A; ESD

Cltck on the 'Clik Here’ button to wiew Historical average for CSAS and FERS

CSRS: 0% to 100% Yo FERS: 0% ,25%__ , or S50% x ESD

A federal employes must elect al least @ minimum survivor benefit (CSRS 1%, FERS 25%) to retain federal health benelits for their s viving spouse
when the federal retivee dies

Social Security - FERS Supplement (Annuities - 8. Social Security - FERS Supplement)
Social Security - CSRS Offset (Annuities % 9. Social Security - CSRS Offset)

Are you eligible for Social Security at age E:_'? MNo 55

Manthly Social Security Benefit at Age 62 (FERS, Transfer, and CSRS Offset only) $ ftﬁ_-? 55

Annual Social Security Cost-Of-Living-Adjustments (FERS, Transfer, and CSRS Offset unly}ZI?QA. see:
http:/ /www.ssa.gov/OACT/COLA/colaseries.html

Confidential - Page 2 of 4
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Thrift Savings Plan (TSP 3 Contributions)

Current Fund Balance:

Jf_,aac?c s.25, I,i Fs3,917 542,133 15 4, 853), 5:5/7, 747 1sp/esp
L Income L2010 L2020 L2040

Percent of Salary to invest each year; 2009; __fa % (IRS Limit for 2009: $16,500/year) ESD

LES wilf shaw ti-weekly TSP contribulion amount. Multiply that amount by 26 (there are 26 pay periods per year) and divide by annual salary to get the

percentage of their safary that they are contributing (Example: $238.08 per pay perfod on LES ¥ 26 = $6190.08 divides by 541, 200,00 (annsal salary)
15%)

Catch-up Contribution): s AL (1Rs Limit for 2009: $0 to $5,500/year) ESD

A0 empopee s algible to make caloh-up contribebions starting 0 the year hey reach age 54,

Percent to invest in each fund: Where do future contributions go? {must total 100%,

L: _? %, C:_RAS %, F:_JO %, G _ O %, 1:__ 3 0, 5 A0 % ESD

Lincome L3I0 L2030 L3030 L2040

Thrift Savings Plan (TSP & Growth)

Assumed Annual Rates of Return for each fund: C: ﬁ %, F: __i____‘-"—"u, G 3"7'_%, I: 5 O, 5:__5-‘_% ESD
&5

Fad sefergnce purposes, the fallowing web site incd nfarmration on ""r_ TSP funds, inchding 1 0-vear performance history for each fund;

hitpesfwww ESp gov/rates mant Ay -fuintory, bl
withdrawal Age: Years Old 5‘(-, Months Old 2 ESD TZJIO /2o 7 FF7ER /?«‘7743#1!5
Age abwhich TSP funds will: (1) be fotaily withdraen, (2] rmionthly withdrawal will start, or {2) government annuity will be purchased

Thrift Savings Plan (TSP 9 Withdrawal)

Oace retived fragardless of age), an employes may start withdvawing TSP funds ance they reach thair Mirimium Retirement Age (MRA) without penalty;
Howeve!, If they franifer those funds prior to 59% to an outsrde investment, they must wait until 595 to start withodr pwals, or e subject ke [RC Section

FIED

Withdrawal type {(mark one): Lump Sum {IRA transferx_, Annuity__, or Monthly Amount*

ESD

If *Monthly Amount is selected, then Calculate monthiy income by (one of the three methods);

. # of payments (i.e. 360 payments until account reaches zera) ESD

Usa if vou know how long they wan! £5 o fst for & certmn period of tme

Dollar amount (l.e. $2500/mo for 480 payments} ESD

Use f you fave @ specified dollar amount angd S vau wEnt it fo st
___ Life expectancy (i.e. amaunt and timeframe calculated by IRS tables) ESD
Use tp establish 4 basefing by using 125 iife expectancy tables

Reallocation of all funds into the TSP funds at beginning of withdrawal (must total 100%);

L Income: %, G %, Fi__ %, G %, Ii P, 5: % ESD
The { Incorme Fund oF §0% onserdbive and 20% gogredse (£ G% G P, 1%, {596, 5 390
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Federal Employees Group Life Insurance (Insurance 2 FEGLI)

FEGLI COVERAGE FEGLI ELIGIBILITY

Basic: Salary rounded to next thousand + 52,000 FEGLI coverage in retirement s only available if enrolled for either:
Option A: $10,000 a) 5 full years prior to retiremeant date,

Cption B: Round salary to next thousand x multiplier by the full peried if employed tess than 5 yrs, or

Option €. Multiples of $5,000 for spouse & 52,500 per child c) the full time equiv. of 5 yrs if some service was part time

Current FEGLI bi-weekly premium: % 33- ED LES/PSBE

Basu:: No LES/PSB
Wa coat Gt o Poztal Employes (while emmployed)

If Yes, how much of a reduction in death benefit starting age 65 (mark one)?: None x_, S0%_  , 7549 ESD
If emplpyee doas not krow oF they will fake o reduction at age 65, suggest rinnrg 8 “No Roduction ™ analvals [o show continuing covorage

This gives a haseiine for explonng alternative ophions

Option A No LES/ESD

Option B: X No LES/ESD
If Yes, How Much? 1 / 2 6 4 / 5 Times Salary Coverage (multiples) LES/ESD
Reduce at age 657 Yes @ sD

Qption C: 1, Spause Covered Mo LES/ESD

If yes, How Much? 1 /2 /3 / 4 I@Times Coverage (multiples or $5,000) LES/ESD

Option C: Dependents Covered: _Q Current Age: , Age: , Age: , Age: ESD
Coverage Eligible after Age 22: Yes / No Yes / No Yes / No Yes / No ESD

(Special needs children with disabilitles recogrized by the Office of Persorne! Managerment (OPM )

Federal Employees Health Benefit Program (FEHBP) (Insurance 9 Health Insurance)

FEHBP ELIGIBILITY
FEHBP coverage In retirement is available when:
1) Must retire an an immediate annuity (can not defer annuity payments), and
2) Must be continuously enralled under FEHB for 5 years of service immediately preceding retirermnent |

Cwrent Biweekly Health Insurance Cost: 3 C? E» Z-‘s LES/PSB
Average Annual Cost Increase: $ E ESD

Long Term Care Insurance (LTC) (Insurance 9 Long Term Care Insurance)
Start coverage at age: _ fﬂg ESD

Dally Benefit Amount: $ EQD ESD

Dally Beanefit Amount: (%50 to $300 in 825 increvnents (e.g,., $50, 375, 3100, etc.))

(Svear i

Waiting Period: 30 days o ESD
Inflation Prcl!ectiur FPO ESD
fnfletion Pratectiar

Tutmatic Cof

Benefit Period: 3 years o

tion (ACT) Option: An inflation pretection option that mcrgases your beaefits autormatically by 5% compounded annually with

i e EasE {11 [ErTl

Futwre Purchase Option (FROL An mifaton protecion optnon that incregses your benaelfils every other year with an (ncréase o pramiums
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