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CPR’s Commitment on Diversity

At our company, we recognize that our greatest successes come when we value and draw upon
the knowledge, experience and talents of all people by being both diverse and inclusive. To
achieve those successes, our company seeks diversity not only in its work force but also in its
providers of goods and services.

In the legal function, our commitment to diversity and inclusion is implemented in part by
working to ensure that diverse attorneys are assigned to our matters.

Just as we see great value in diversity and inclusion among those who represent our company,
we see equal value in diversity and inclusion among those who mediate and arbitrate our
matters. Therefore, we actively support the inclusion of diverse mediators and arbitrators in
matters to which our company is a party.

To implement our commitment to diversity and inclusion in the selection of neutrals, we ask
that our outside law firms and counterparties include qualified diverse neutrals among any list of
mediators or arbitrators they propose to us. Our company will do the same in lists it provides.
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Send your completed form to Sarah Hecht via email (shecht@cpradr.org) or by fax 1.212.949.8859
Signatories will be listed on our website at www.cpradr.org

© 2013. International Institute for Conflict Prevention & Resolution. All Rights Reserved.

gton Ave 00 e o) e 0 0[0)
Phone 949.6490 | Fa 949.8859 o@cpradr.org



