APPLICATION FOR PERFORMING ARTS AUTHORIZATION
MICHIGAN DEPARTMENT OF EDUCATION

Office of Career and Technical Education FOR OFFICE USE ONLY
Mailing Address: **SUBMIT at least 10 business days PRIOR TO Approval Date:

P.O. Box 30712 Rehearsal and/or Performance start date*** L .

Lansing, MI 48909 Expiration Date:

Telephone#: (517) 335-6041
Facsimile#: (517) 373-8776
www.michigan.gov/octe

It is the policy of the Michigan Department of Education that no person on the
basis of race, color, religion, national origin or ancestry, age, sex, height, weight,
marital status, or disability shall be subjected to discrimination in any program,

Administrative Rules serv_ice, or activity for which it is responsible, or f_or which it receiyes finaqcial
Completion: Mandatory assistance frqm t.he U.S. Department pf Education. For further |nformat|qn,
Penalty: Misdemeanor and/or Felony contact the Civil Rights Coordlnato_r, Office of Career and Technical Education,

) P.O. Box 30712, Lansing, Ml 48909. (517) 241-2091.

Authority: 1978 PA 90, as amended, MCL 409.101,
et seq., and Youth Employment Standards

***PLEASE NOTE: INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED****
Authorization cannot be granted unless this form is completed and returned to the above address for review and approval prior to the
specific time period of rehearsals and performances. To expedite approval, answer all questions in this application. Print clearly or type.
Be sure to obtain signatures from the parent (guardian) and the employer. An application must be made for each production location in
Michigan. Attach doctor’s statement verifying the performance will not be detrimental to the minor’s health for a minor less than six years
of age. An application approved by the Department is valid for the period indicated above. Adult supervision must be present during the
period the minor is working. Authorization may be denied, suspended, or revoked by the Department when it is determined the employer is in
violation of the provisions of Youth Employment Standards Act 90 of 1978 and Youth Employment Standards Administrative Rules.

PRODUCTION COMPANY/ BUSINESS INFORMATION

Produ’\Ttlon/Mowe Type of Production:
ame:

Business Name/Production Company: Federal Tax ID#
Business e . .
Address: City: ZIP: County:

Address where performance will take place (attach a list if there are additional locations where work is to be performed):
City: ZIP: County:

ONSITE PRODUCTION COMPANY/BUSINESS INFORMATION

The above business requests approval to employ:.

Minor Legal
Name:

Address: City: ZIP: County:

Social Security #: Birth Date:

Starting & Ending Times Performance Dates Starting & Ending Times

Rehearsal Dates (i.e. 8:30 am — 6:00 pm) (i.e. 8:30 am — 6:00 pm)

Total Number of Rehearsal & Performance Work Hours per Week: Not to exceed 6 days per week

Role Description/Activity to be Performed:

Onsite Production/Business Company Fed Tax ID#

Onsite Name, Address, City, State, Zip Code, Phone#:

The undersigned certifies the employment of the named minor will not be detrimental to the health, safety, or well being of the minor and records will be
maintained and made available for inspection at the premises where the minor is employed.

(Signature of employer or representative) (Title)

(Print name of employer or representative) (Date application signed)

REFER TO OTHER SIDE OF FORM FOR ADDITIONAL INFORMATION AND PARENTAL SIGNATURE



10.

1.

12.

RESTRICTIONS FOR EMPLOYMENT OF MINORS BY PERFORMING ARTS ORGANIZATIONS
All minors shall have adult supervision at all times.

All minors shall not work more than 5 continuous hours without a documented 30 minute uninterrupted meal and rest period. An interval of less
than 30 minutes shall not be considered to interrupt a continuous period of work.

All minors may not work for more than 6 days in 1 workweek.
All minors (from the age of 15 days old through 15 years of age) shall not be employed more than 48 hours in a workweek. When

school is in session, student minors (from the age of 15 days old to 15 years of age) shall not be employed more than 48 hours in a
workweek, school and work combined.

A minor under 16 years old may not be employed in establishments where alcoholic beverages are sold at retail unless the sale of food or
other goods constitutes at least 50% of the total gross receipts. Minors under 16 years old cannot work in the part of the establishment where
alcohol is consumed or sold for consumption on the premises.

Infants 15 days to 5 months old shall be permitted at the place of employment for a maximum of 2 hours. Each 2 hour period shall consist of
not more than 20 minutes of work. They shall not be employed between the hours of 4:30 p.m. and 9:30 a.m. Under no conditions shall they
be exposed to light exceeding 100 foot-candles for more than 30 seconds at a time. A nurse must be present for each 3 or fewer infants aged
15 days to 5 weeks and for each 10 or fewer infants aged 6 weeks to 5 months. A parent or guardian must always be present.

Minors 6 months to 1 year old shall be permitted at the place of employment for a maximum of 4 hours. Each 4 hour period shall consist of not
more than 2 hours of work. They shall not be employed between the hours of 7:00 p.m. and 6:00 a.m.

Minors 2 years to 5 years old shall be permitted at the place of employment for a maximum of 6 hours. Each 6 hour period shall consist of not
more than 3 hours of work. They shall not be employed between the hours of 9:00 p.m. and 6:00 a.m.

Minors 6 years to 8 years old shall be permitted at the place of employment for a maximum of 8 hours. Each 8 hour period shall consist of not
more than 4 hours of work. On days when a minor’s school is not in session, work time may be increased to 6 hours. They shall not work
between the hours of 10:30 p.m. and 6:00 a.m.

Minors 9 years to 13 years old shall be permitted at the place of employment for a maximum of 9 hours. Each 9 hour period shall consist of
not more than 5 hours of work. On days when a minor’s school is not in session, work time may be increased to 7 hours. They shall not work
between the hours of 10:30 p.m. and 6:00 a.m.

Minors 14 years to 15 years old shall be permitted at the place of employment for a maximum of 10 hours. Each 10 hour period shall consist
of not more than 10 hours of work. They shall not work between the hours of 10:30 p.m. and 6:00 a.m. on days preceding school days and
12:30 a.m. and 6:00 a.m. on days preceding non-school days.

Minors 16 years to 17 years shall be permitted at the place of employment for a weekly average of 8 hours per day in 1 week; 10 hours in one
day. Subject to subdivision (e), 48 hours in 1 week. If the minoris a student and school is in session, 24 hours in 1 week (effective October 18,
2011/Act No. 197 of 2011 — HB 4732) They shall not work between the hours of 11:30 p.m. and 6:00 a.m. on days preceding school days and
12:30 a.m. and 6:00 a.m. on days preceding non-school days

The Michigan Department of Education may revoke this approval if the employment is determined to be detrimental to the health or personal well
being of the minor, the minor is not adequately supervised, or the minor's education is neglected.

THE EMPLOYER MAY REQUEST A HEARING TO REVIEW THE DENIAL, REVOCATION, OR MODIFICATION OF AN AUTHORIZATION.
APPROVAL BY THE DEPARTMENT SHALL NOT EXCUSE NONCOMPLIANCE WITH ANY OTHER FEDERAL OR STATE LAW OR MUNICIPAL
ORDINANCE ESTABLISHING A MORE PROTECTIVE OR RESTRICTIVE STANDARD.

PERMI SSION STATEMENT OF PARENT OR GUARDI AN

| give my permission for to work in the performance described on this application. |
acknowledge that | am aware of what my child will be doing and the manner, time and place in which the performance will occur.

(Print or type name of parent or guardian) (Date application signed)

(Signature of parent or guardian) (Telephone number)

Email Address (of parent or guardian):




Office of Career and Technical Education

P.O. Box 30712, Lansing, Ml 48909 MICHIGAN
Education
RICK SNYDER Informational Sheet: (517) 335-6041
GOVERNOR Youth Employment Standards Act 90 of 1978, as amended www.michigan.gov/mde

POSTING REQUIREMENT

MCL 409.110 Minor under 16 years; days and hours of employment.

Sec. 10. A minor under 16 years shall not be employed in an occupation subject to this act for more than 6 days in 1 week, nor for a
period longer than a weekly average of 8 hours per day or 48 hours in 1 week, nor more than 10 hours in 1 day. The minor shall not be
employed between the hours of 9 p.m. and 7 a.m. A minor who is a student in school shall not be employed more than a combined
school and work week of 48 hours during the period when school is in session.

MCL 409.111 Minor 16 years and over; days and hours of employment; employment in agricultural processing.
Sec. 11. (1). Except as provided in subsection (3), a person shall not employ a minor 16 years of age or older in an occupation subject
to this act for more than any of the following periods:

(a) Sixdaysin 1 week.

(b) An average of 8 hours per day in 1 week.
(c) Ten hoursin 1 day.
(
(

d) Subject to subdivision (e), 48 hours in 1 week.
e) If the minor is a student in school and school is in session, 24 hours in 1 week.

(2) Except as provided in subsection (3), a person shall not employ a minor 16 years of age or older between 10:30 p.m. and 6 a.m.
However, except as provided in subsection (3), a person may employ a minor 16 years of age or older who is a student in school until
11:30 p.m. on any of the following days:

(a) On Fridays and Saturdays.

(b) During school vacation periods.

(c) During periods when the minor is not regularly enrolled in school.

(3) A person may employ a minor 16 years of age or older in farming operations involved in the production of seed or in agricultural
processing for a period greater than the periods described in subsections (1) and (2) if all of the following conditions are met:
If a minor is a student in school, the period greater than the periods described in subsections (1) and (2) occurs when school is not in
session.
(a) The minor is employed for not more than 11 hours in 1 day.
(b) The minor is employed for not more than 62 hours in any week. However, the employer shall not require the minor to work
more than 48 hours during any week without the consent of the minor.
(c) The minor is not employed between 2 a.m. and 5:30 a.m.
(d) The agricultural processing employer maintains on file a written acknowledgment of the minor’s parent or guardian consenting
to the period of employment authorized under this subsection.

(4) As used in this section:

(a) “Agricultural processing” means the cleaning, sorting or packaging of fruits or vegetables.

(b) “Farming operations involved in the production of seed” means farming activities and research involved in the production of
seed, including plant detasseling, hand-pollination, roguing, or hoeing, and any other similar farming activity required for
commercial seed production.

History: Am. 1978, Act 90, Eff. June 1, 1978 ;-- Am. 1995, Act 251, Eff. Mar. 28, 1996 ;-- Am. 1996, Act 499, Imd. Eff. Jan. 9, 1997 ;--
Am. 2000, Act 418, Imd. Eff. Jan. 8, 2001 ;-- Am. 2011, Act 197, Imd. Eff. Oct. 18, 2011

MCL 409.112 Meal and rest period.

Sec. 12. A minor shall not be employed for more than 5 hours continuously without an interval of at least 30 minutes for a meal and
rest period. An interval of less than 30 minutes shall not be considered to interrupt a continuous period of work.

MCL 409.112a Prohibition of minors working alone in occupation involving a cash transaction after sunset or
8 p.m. at fixed location.

Sec. 12a. A minor who would otherwise be permitted under this act to be employed in an occupation subject to this act shall not be
employed in an occupation that involves a cash transaction subject to this act after sunset or 8 p.m., whichever is earlier, at a fixed
location unless an employer or other employee 18 years of age or older is present at the fixed location during those hours.

History: Add. 1980, Act 436, Eff. Mar. 31, 1981.

IMPORTANT: Administrative Rule, R408.6207 REQUIRES A MINOR SUBJECT TO ACT 90 BE SUPERVISED BY THE EMPLOYER OR ANOTHER
EMPLOYEE 18 YEARS OF AGE OR OLDER

It is the policy of the Michigan Department of Education that no person on the basis of race, color, religion, national origin or ancestry,
age, sex, height, weight, marital status, or disability shall be subjected to discrimination in any program, service, or activity for which it is
responsible, or for which it receives financial assistance from the U. S. Department of Education. For further information, contact the
Civil Rights Coordinator, Office of Career and Technical Education, P.O. Box 30712, Lansing, Ml 48909. (517) 241-2091



RICK SNYDER
GOVERNOR

Office of Career and Technical Education
P.O. Box 30712, Lansing, Ml 48909

Youth Employment Standards Act 90 of 1978

MICHIGAN

Education

(517) 335-6041

www.michigan.gov/mde

Work Activities Prohibited or Restricted by Law or Administrative Rule
http://www.state.mi.us/orr/emi/admincode.asp?AdminCode=Single&Admin_Num=40806199&Dpt=&RngHigh=40900006

Work Activity Age 14/15 | Age 16117 | MCLOoFRule
1. Alcoholic Beverages:
Eggllcglaelgsln Establishments Where Alcohol Sales are 50% or More of Prohibited Prohibited MCL 409.115
Employed Where Alcohol is Consumed in Establishments Where L .
Alcgho)ll Sales are Less than 50% of Total Sales Prohibited Permitted MCL 409.115
Minors Cannot Sell, Serve, or Furnish Alcoholic Beverages; Liquor _ - Liquor Control
Control Commission Regulations, 1-866-893-2121 ? | Prohibited Prohibited qummission
2. Clay Construction Products / Silica Refractory Products Prohibited Prohibited R 408.6209(1)
3. Child Commercial Abusive Activities Prohibited Prohibited MCL 409.114a
4. Confined Spaces Prohibited Permitted R 408.6208(8)
5. Construction Operations:
Involving Additions, Improvements, Excavation,
Highway, Bridge, or Street Construction, Roofing, Wrecking, Demolition, Prohibited Prohibited R 408.6208(2)
and Ship Breaking Operations
Involving Cleanup (Not in Above Operations) Prohibited Permitted R 408.6208 (1)
Non-Hazardous Construction Work for Charitable Housing Organization Exempt Exempt MCL 409.119
6. Explosives Prohibited Prohibited R 408.6208(3)
7. Extinguishment of Fires Prohibited Restricted R 408.6209(11)
8. Hazardous Substances (see R 408.6204(a) for definition) Prohibited Prohibited R 408.6208(5)
9. Hoisting Apparatus:
Operation of Prohibited Prohibited R 408.6208(11)(a)
Riding on Prohibited Prohibited R 408.6208(11)(b)
Assisting in the Operation of Prohibited Prohibited R 408.6208(11)(c)
Working Under Prohibited Permitted R 408.6208(12)
10. Ladders and Scaffolding Prohibited Permitted R 408.6209(10)
11. Logging and Sawmills Prohibited Prohibited R 408.6209(5)
12.  Mines and Quarries Prohibited Prohibited R 408.6209(6)
13. Motor Vehicles Prohibited Prohibited R 408.6208(13)
Outside Helpers Prohibited Prohibited R 408.6208(14)
14. Ore Reduction, Casting Metals Prohibited Permitted R 408.6209(7)
15. PowerDriven:.
Bakery Machines .| ] Prohibited | Prohibited R 408.6208(9)(c)
Meat Processing Machines Prohibited Prohibited R 408.6208(9)(f)
Paper Product Machines Prohibited Prohibited R 408.6208(9)(d)
Metal Forming Machines Prohibited R 408.6208(9)(b)
Saws Prohibited Prohibited R 408.6208(9)(e)
Woodworking Machines .| | Prohibited | Prohibited R 408.6208(9)(a)
Tractors (Non-Agricultraly ... | | Prohibited | Restricted R 408.6208(10)(b)
Lawn Mowers and Cutters || Prohibited Permitted R 408.6209(8)
Earth Moving Equipment and Trenchers Prohibited Prohibited R 408.6208(10)(a)
16. Radioactive Substances including Self-Luminous Compounds Prohibited Prohibited R 408.6208(6)
17. Respiratory Equipment Prohibited Prohibited R 408.6208(7)
18. Slaughtering, Meat Packing, and Rendering Prohibited Prohibited R 408.6209(9)
19. Tanning (Animal Hides) Prohibited Prohibited R 408.6209(4)
20. wedng ] Prohibited Permitted R 408.6209(2)
Heat Treating, Brazing, and Soldering Prohibited Permitted R 408.6209(3)

This document contains general information only. It does not carry the effect of law. Act 90 contains other limitations on employment of
minors and all requirements must be met. Please contact the Office of Career and Technical Education for specific restrictions.

It is the policy of the Michigan Department of Education that no person on the basis of race, color, religion, national origin or ancestry,
age, sex, height, weight, marital status, or disability shall be subjected to discrimination in any program, service, or activity for which it is
responsible, or for which it receives financial assistance from the U. S. Department of Education. For further information, contact the
Civil Rights Coordinator, Office of Career and Technical Education, P.O. Box 30712, Lansing, Ml 48909. (517) 241-2091

(2012)




Office of Career and Technical Education

P.O. Box 30712, Lansing, Ml 48909 MICHIGAN
Edu!"c"’a""hon

RICK SNYDER Youth Employment Standards Act 90 of 1978 (517) 335-6041
GOVERNOR www.michigan.gov/mde

Work Activities Prohibited or Restricted by Department Review under MCL 409.103
http://www.state.mi.us/orr/emi/admincode.asp?AdminCode=Single&Admin_Num=40806199&Dpt=&RngHigh=40900006

Work Activity Age 14/15 Age 16/17

1. Amusement Park/Recreational Establishment — No Assembly, Disassembly, or

Operation of Rides; Age 16/17 may tend, i.e., Take Tickets, Board and Prohibited Restricted

Disembark Passengers
2. Bloodborne Pathogens Exposure Prohibited Prohibited
3. Boats and Other Watercraft Prohibited Prohibited
4. Conveyors (Belt), Work On or Near Prohibited Restricted
5. Firearms (Loaded), Any Gauge or Caliber including Air Powered Prohibited Prohibited
6. Garbage Cart — Easy Tipper Prohibited Prohibited
7. Gator Type Utility Vehicles (Not on a Public Road) Prohibited Permitted
8. Go-Cart Spotters Prohibited Permitted
9. Golf Carts (Not on a Public Road) Prohibited Permitted
10. Hot Grease or Oil (Exceeding 100 degrees Fahrenheit) Prohibited Prohibited
11. Kansmacker, Un-jamming, Servicing, or Repairing Prohibited Prohibited
12. Knives: Chef, Boning, Butcher, Meat Cleaver, Filet, Skinning, and Machete Prohibited Prohibited
13. Laminators, Used to Form a Multiple-Ply Product Prohibited Prohibited

14. Lawn Care Equipment (Power-Driven) — Mowers, Edgers, Weed Eaters,

Hedger Clippers, Tillers, Wheelbarrows, Thatchers, and Aerators Prohibited Permitted

15. Life Guard (Certified)
Swimming Pools and Water Amusement Parks Permitted (15 only) Permitted
Natural Bodies of Waters, Such as Lakes and Rivers Prohibited Prohibited
16. Pharmacies and Prescription Drug Delivery Prohibited Prohibited
17. Power Drills (Over 3/8” Chuck) Prohibited Prohibited
18. Propane (LP) Gas, Dispensing Prohibited Prohibited
19. Sewing Machines Used in a Manufacturing Process Prohibited Permitted
20. Snow Blower Prohibited Permitted
21. Tire Changer Prohibited Prohibited
22. Youth Peddling, Door-to-Door and Street Sales for Profit Making Companies Prohibited Permitted

including Mobile Sales Crews

This document contains general information only. It does not carry the effect of law. Act 90 contains other limitations on
employment of minors and all requirements must be met. Please contact the Office of Career and Technical Education for
specific restrictions (517) 335-60410Rr click on website below (State Office of Administrative Hearings and Rules (SOAHR
Administrative code) 400.1-409.6 Wage and Hour Division, Youth Employment Standards

It is the policy of the Michigan Department of Education that no person on the basis of race, color, religion, national origin or ancestry,
age, sex, height, weight, marital status, or disability shall be subjected to discrimination in any program, service, or activity for which it is
responsible, or for which it receives financial assistance from the U. S. Department of Education. For further information, contact the
Civil Rights Coordinator, Office of Career and Technical Education, P.O. Box 30712, Lansing, Ml 48909. (517) 241-2091

(2012)




