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S E M I N A R

TUITION includes written materials*

u $245

u $220.50 MCLE Sponsor Members

u $122.50 New lawyers admitted to law
practice after 2011, 
pending admittees 
and law students

Earn up to 3 CLE credits

CAN’T ATTEND?

View the webcast—live or later, or download

the mp3 recording at www.mcle.org

Available after Tuesday, June 17

Audio CD

u $135

u $121.50 MCLE Sponsor Members

:

≤

*To receive the eBook instead of the print book of the MCLE manual accompanying this program, please register for the
program online at www.mcle.org and select your preferred format.
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MCLE OnlinePass™

for instant access to 

this program and everything 

else MCLE has online—

Learn more at www.mcle.org

New 50% discount!
Exclusively for
new lawyers

Wrongful Terminations & 
Exceptions to Employment At-Will
Good cause, bad cause, and no cause at all

Most countries throughout the world allow employers to dismiss employees only for cause. In

the vast majority of the United States, including Massachusetts, however, the law of the land is

that employment is “at will”—terminable by either the employer or employee for any reason

whatsoever, and for no reason at all, ostensibly offering equal freedom and flexibility to

employers and employees if the employment relationship isn’t working out.  

Over the years, however, numerous exceptions to the “at-will” rule have emerged, both by

statute and through evolution of common law—which exceptions frequently limit an

employer’s ability to unilaterally terminate employees. Indeed, for employers, the concept that

“at-will” employment provides them unfettered discretion to terminate employees can be a trap

for the unwary. As for employees, the exceptions to the “at-will” doctrine give rise to a number

of legal claims for wrongful termination.   

This program explores the realities of “at-will” employment in Massachusetts, both for the

employer and employee. Whether you serve as in-house counsel, represent plaintiffs, or

represent management in employment matters, this program is for you.

Agenda and written materials 

u An Introduction to, and Management View of, At-Will Employment

u How to Retain the At-Will Nature of Employment in Your Corporate Client’s Workplace—

Including the Role of Documentation and Training

u Statutory Exceptions to At-Will Employment

u Public Policy Exceptions to At-Will Employment

u Damages

u Practical and Strategic Advice for Employers and Employees

u “Ask the Experts” Q&A Session

Take this program and get this book—a $125 value—FREE!
Representing a Plaintiff in a Wrongful Termination Case

Representing a Plaintiff in a Wrongful Termination Case provides a comprehensive, 

detailed, and step-by-step analysis of the critical actions needed to help the 

attorney successfully represent a plaintiff who alleges that he or she has been 

wrongfully terminated from employment. Each stage in the process, along with each

important decision that counsel must make along the way, is discussed in detail,

with particular attention to the practical decisions that attorneys must make in the

course of representing their clients. Included in the book are valuable sample forms

and letters, checklists, and appendices. Authoritative, comprehensive, and highly practical, 

Representing a Plaintiff in a Wrongful Termination Case is an invaluable resource for any attorney

whose practice may include wrongful termination.

With MCLE’s supplementation service, new supplements are mailed automatically with an invoice. If you do not

wish to subscribe, please note on order form.
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REGISTER…By mail, e-mail, phone, online, or at the door! BEST Practices.
BEST Prices.

Exclusively for 
NEW LAWYERS & 

SPONSOR MEMBERS!

Wrongful Terminations & 
Exceptions to Employment At-Will

Keep raising the bar.®

NEW ENGLAND

M C L E

Choose from 5 easy ways to register and order!
u ONLINE enter your credit card order at www.mcle.org.

u MAIL this order form with payment to MCLE, Inc.,

Ten Winter Place, Boston, MA 02108-4751.

u FAX your credit card order 24 hours a day to 617-482-9498.

u CALL IN your credit card order to 800-966-6253, 

Monday – Friday, 8:30 a.m. – 5:30 p.m.

u WALK UP on the day of the program or DROP IN to

MCLE’s bookstore, Monday – Friday, 8:30 a.m. – 5:30 p.m. 

Total $
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Year Admitted to MA Bar________________Title (if any) ______________________________________________BBO#_________________________________

Last Name ___________________________________________  First Name__________________________________________   Middle Initial_______________
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Street Address ____________________________________________________________________________________  Suite/Floor__________________________

City _________________________________________________________________________  State ______________   ZIP+4 _____________________________

Telephone _____________________________________________________   Fax _________________________________________________________________

Order confirmation? Enter your email address: ___________________________________________________________________________________________

PROGRAM REGISTRATION includes written materials

WRONGFUL TERMINATIONS & EXCEPTIONS TO EMPLOYMENT AT-WILL

■ In-Person: ■ Boston, June 10; 2140457P01  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ ______________

■ Webcast: ■ Live Webcast, June 10; 2140457WBC ■ Recorded Webcast, June 17; 2140457RBC  . . . . . . . . . . . . . Register at: ___

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . www.mcle.org

■ Sign up for an annual membership and receive 10% off programs, webcasts, books, mp3 downloads and more!

MCLE sponsor member dues—just $95 for one year  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ ______________

PROGRAMS SUBTOTAL. . . 

PROGRAM MATERIALS & AUDIO CDs

■ Print Book: Representing a Plaintiff in a Wrongful Termination Case; 2130442B04 

($125; $110 MCLE Sponsor Member)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ _______________

■ Automatic book update opt-out

■ Audio CD: Wrongful Terminations & Exceptions to Employment At-Will; 2140457PCD  . . . . . . . . . . . . . . . . . . . $ _______________

Shipping & handling $ 7.50

PROGRAM MATERIALS & AUDIO CDs SUBTOTAL . . 

PAYMENT METHOD

■ Check payable to MCLE enclosed ■ e ■ y ■ w ■ r
Card number __________________________________________ Expiration date ______________________________________________________

Cardholder’s name _____________________________________ Cardholder’s signature _______________________________________________
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