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We all know the state of the economy has changed 
greatly within the past year. There is no question that 
times are tough, but the Community College of Rhode 
Island and its graduates are doing their parts to help 
our economy. CCRI prides itself on preparing its 
students for success in the work force or continuing 
their education. 

We offer more than 80 degree and certificate programs 
in nine major areas of study – the arts, business, 
computer studies, engineering, general studies, health 
sciences, human services, liberal arts and science. Each 
semester more than �6,800 students come to CCRI 
to change their lives and achieve their dreams. Some 
come with the intention of graduating; others with the 
intention of transferring; and still others come to CCRI 
to continue their journey of lifelong learning. CCRI’s 
dedicated faculty and staff are here to help all students 
obtain their goals.

As of May �007, more than 5�,000 degrees and 
certificates have been awarded since the college’s first graduation in 1966, and most graduates 
still live and work in Rhode Island. Each year more than �,�00 Rhode Islanders graduate from 
CCRI, so it is with a great sense of pride that I share with you the accomplishments of the 
graduates of the Class of �007. 

Of the �,��0 who graduated in �007, 79.4 percent responded to the survey; 9�.� percent report 
being employed, continuing their education or a combination of both; �9.4 percent indicated 
they were attending school full time and another 6.5 percent were going to school part time. 
Additionally, many students transfer before completing a degree at CCRI. In �007, �,006 
students transferred to the University of Rhode Island and Rhode Island College. Many others 
transferred to colleges and universities across the country. 

Established in �964 to give all Rhode Islanders an opportunity to achieve their educational goals, 
CCRI remains committed to helping every student succeed. The community college serves 
recent high school graduates, older adults looking for a new career and businesses providing 
additional training to their employees so they can stay competitive in a global economy. This 
report presents an overview of their successes and exemplifies the endless possibilities made 
possible by a CCRI education.

A message from 
President Ray Di Pasquale
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About this report...
Since the Career Placement and Graduate Transfer Report is based on a self-report survey, some 

caution in interpretation is suggested. In reviewing the information, please be advised that average 

salaries, based on a 40-hour week, are reported only for education-related employment and may 

show an unexpectedly broad range due to data collected from graduates in entry-level positions and 

professionally employed graduates who attended CCRI for further professional development. 

The overall results from this year’s survey again validate, as have all reports since �985, CCRI’s 

success in preparing graduates for further education as well as for jobs in the Rhode Island 

economy.

Survey of the Class of 2007

Survey Results
Number

Responding

Percent

Responding

Employed Full Time 489 46.7%

Employed Full Time/Education Part Time 68 6.5%

Employed Part Time 102 9.7%

Education Full Time 63 6.0%

Education Full Time/Employed Part Time 245 23.4%

Unavailable for Employment 24 2.3%

Unemployed and Searching 57 5.4%

Total Graduates Responding to the Survey 1,048 79.4%

Total Graduates Employed, Continuing their 

Education or a Combination of Both
967 92.3%

023,17002-6002rofsetaudarGlatoT

Survey of the Class of 2007
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Graduates who decided to continue their education full time chose universities and 
colleges located in the following states:

Graduates who obtained a full- or part-time position after graduation are employed in 
the following states:

Where did our graduates go?

Program CA CT HI MA MD ME NH NY PA RI TX Not Rep. Total

Administrative Office Technology 621322

Biotechnology 22

Business Administration 8501931611

Chemical Technology 211

Clinical Laboratory Technology 22

Computer & Networking Technology 01172

Computer Studies 16 2 18

Criminal Justice and Legal Studies 15344121

Dental Assisting 11011

Dental Hygiene 3211912

Engineering 1 1

Engineering Technology 6132

Fine Arts 77

Fire Science & Emergency Disaster Management 1 14 1 16

Health Care Interpreter 5 1 6

Histotechnician 11

Human Services 0415331

Liberal Arts 385861612

Nursing (Associate Degree) 26178312195

Nursing (Licensed Practical) 31 1 2 34

Occupational Therapy Assistant 1

Phlebotomy 61511

Physical Therapist Assistant 651

Radiography 0432323

Respiratory Therapy 81216

Technical Studies 871

Therapeutic Massage 11011

Grand Total 3 9 1 49 2 1 2 2 2 547 2 39 659

Percent (rounded) 0.5% 1.4% 0.2% 7.4% 0.3% 0.2% 0.3% 0.3% 0.3% 83.0% 0.3% 5.8%

State of Employment

following states:

Program AR CT FL LA MA MD NH NJ PA RI VA VT Not Rep. Total

Administrative Office Technology 55

53431noitartsinimdAssenisuB

Chemical Technology 11

Computer & Networking Technology 22

Computer Studies 22

22121seidutSlageLdnaecitsuJlanimirC

Dental Assisting 11

Engineering 66

11ygolonhceTgnireenignE

761strAeniF

Health Care Interpreter 22

Human Services 5151

Liberal Arts 1 8 4 1 11 1 1 1 149 2 1 1 181

Nursing (Associate Degree) 33

Nursing (Licensed Practical) 8181

Phlebotomy 33

11yhpargoidaR

Science 11

Therapeutic Massage 22

Grand Total 1 9 5 1 14 1 1 1 1 270 2 1 1 308

Percent (rounded) 0.3% 2.9% 1.6% 0.3% 4.5% 0.3% 0.3% 0.3% 0.3% 87.8% 0.6% 0.3% 0.3%

State of Higher Education
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The true measure of CCRI’s success ...

Cristian Potter of Providence has overcome several life struggles on 
his journey to accomplish his goals. He lost his mother to an aneurism 
and his sister to cancer when he was ��. To overcome depression and 
substance abuse, Potter drew strength from one of his last conversa-
tions with his sister.

“She told me she wanted me to try and live the best life I could live. 
… She told me that she knew I could do great things and that was all 
she wanted me to do,” said Potter.

Then he began caring for his father, who has a degenerative brain 
disorder, and his younger brother while working full time and attend-
ing classes. Despite these many obligations, he also scheduled frequent 
visits with his wife, who is doing her residency in North Carolina, and 
his children, who live in Washington, D.C. He finished his general stud-
ies program at CCRI with a 4.0 GPA and is attending Brown Univer-
sity, where he is studying mathematics on a full scholarship.

Chosen as student speaker at his CCRI commencement, Potter spoke 
about opportunity as the way to a better life. “It’s easy to say it’s too 
hard or I don’t have the time or I can’t afford it,” he said. “If you are willing to work hard, and you seek opportunity, 
good things will happen to you.  A wise man told me recently that good luck is the residue of hard work.”
Potter continued, “CCRI, specifically, and community colleges, generally, are the most American of all places. This is 
where one can come and get professional and technical training to become or continue to be competitive in today’s 
dynamic job market.” 

As a CCRI student, Renée Coletta of Cranston had to bring home her grades 
to four judges who had to approve of her work – her children, David Scott, 
Kathleen, Francis and John Paul.

“I had to answer to them when I had a test just as much as they have to 
answer to me about their grades,” said the single mother who graduated with 
an associate degree in special education. A member of Phi Theta Kappa, the 
international honor society of two-year colleges, and Psi Beta, the psychology 
honor society, Coletta earned a �.84 GPA.

“There were plenty of times I said, ‘I can’t do this. I just won’t do this any-
more,’” she said. “But going back to school has allowed me to set a good 
example for my children.”

Coletta, �9, wanted to go back to school to support her family and she be-
lieved she needed a degree to launch a stable career. In addition to her CCRI 
studies, Coletta took psychology courses at Rhode Island College, where she 
is now two classes shy of completing her bachelor’s degree. Coletta works in 
development at St. Patrick’s School in Providence and also serves as a teacher’s 

assistant. Her ultimate goal is to earn a master’s in teaching or psychology and to continue her career of working with 
children.

Outside of the classroom Coletta is just as busy as a volunteer for the Rhode Island Coalition of Domestic Violence and 
SOAR (Sisters Overcoming Abusive Relationships), working on events and advocacy projects. She also coaches basket-
ball and volleyball teams for the Catholic Youth League. 

Juggling a full-time job, her parental responsibilities, school and volunteer work was challenging for Coletta. But the sup-

port of her family and CCRI faculty and staff helped her reach her goals.

Renée Coletta

Cristian Potter



The true measure of CCRI’s success ...

Jacqueline Foshey of Johnston considered herself lucky to be a stay-at-home 
mother while she raised her three children. But when her marriage ended after 
�8 years, she knew she needed a plan to get back on her feet.

“After I got divorced, I realized I could not support myself,” she said. “I needed a 
career.” 

She was always interested in health care and a distant cousin was involved in 
radiography and enjoyed it. Foshey wanted to learn more about it, but was 
nervous about returning to school. She met with CCRI advisers several times 
before she decided to go for it.

“I thought I was too old. I didn’t think my brain would work,” she said with a 
laugh. “I hemmed and hawed for about a year. I can’t tell you how nervous I 
was.”

She began taking classes in �00�, but there was a two-year wait for the radiog-
raphy program. “I wasn’t sure if I could wait,” she said. “I made the decision that 
I really wanted to do the program. I was going to be 45 either way, whether I 
waited or not.” Her patience paid off. 

“It’s a very hard, very intense program, but so worth it,” she said. “The teachers are all very available. They gave us their home 
numbers to call if we had any problems: in class, in clinicals, at home, whatever.”

She needn’t have worried about her brain power. She graduated from CCRI with a 4.0 GPA.

“I can’t believe it,” she said of her grade point average. “When I took my first test, I thought I flunked and would have to drop out 
of the program, but then I got it back and I got a 94. I just kept telling myself that I got a 94 and I can get another 94.”

Foshey was at the top of her class, elected president of the Radiography Club, led her patient care class in a service learning 
project and joined Phi Theta Kappa, CCRI’s international honor society.

“I was cracking my kids up,” she said of her new academic persona. She has one son in college and another who just completed 
his service in the U.S. Navy. She hopes that her 19-year old daughter, a certified nursing assistant, learned the importance of being 
independent by watching her. “It never had dawned on me that I should be able to take care of myself,” she said. “I tell her that 
she needs to be able to be independent.”

Foshey worked in a nail salon to support herself while in school. She got a job as a tech aide at Our Lady of Fatima Hospital to 
gain experience, and it helped her get her first post-graduation job at Rhode Island Medical Imaging. After starting her new job, 
she continued her education and earned her mammography certificate at Rhode Island Imaging, where she is now a mammo-
grapher. “I always knew I wanted to go into mammography so I could help even more people with this important screening,” she 
said. It’s a topic that hits close to home because her grandmother had breast cancer. 

“I love to put a smile on people’s faces who you would think would never smile in a million years. I like to alleviate their fears,” 
she said. “I also like that I get to be part of the doctor’s diagnosis and to know that I helped in that process.”

Beyond professional development, her time at CCRI offered her something else.

“Before, I was kind of dependent. Now I’m a lot more confident. I know I can do it if I try. I’m amazed I did it,” she said. “I highly 
recommend CCRI. It gave me a life.”

Jacqueline Foshey

�0



CCRI’s primary mission is to help students succeed in reaching their educational goals by preparing them to enter the work 
force or transfer to a four-year college or university. Each year the college attempts to measure its success in this regard by 
surveying the previous year’s graduates. 
 
This year the �,��0 members of the Class of �007 were asked to provide information about place of employment, job title, 
salary* and status of continuing education. Of those, �,048, or 79.4 percent, responded to the survey. The results indicate 
that, overwhelmingly, CCRI graduates succeeded in reaching their educational goals. In fact, when asked how they would rate 
the quality of their CCRI education, 98.� percent indicated they felt the level of education they received was excellent, very 
good or good. 
 
Additionally, more than 9� percent reported that they were employed, continuing their education or a combination of both.  
A total of 557 graduates reported that they are working full time, with another �47 employed on a part-time basis (�45 of 
those working part time are also continuing their education. Eighty-three percent of graduates working either full- or part-
time are employed in Rhode Island.) 
 
Also, �08 graduates are attending school full time; 88 percent of those are continuing their education in Rhode Island (��.6 
percent are attending Rhode Island College and ��.4 percent are studying at the University of Rhode Island.) Members of 
the Class of �007 transferred to more than 44 colleges and universities.

* Range and average salaries reported by employed graduates may vary from year to year based on salary levels 
that may have existed prior to obtaining the degree or certificate.

Meeting expectations

��



��



��

Survey responses 

by degree  

and certificate program
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GRADUATES OF PROGRAM:    45 
Graduates of program responding:  37   82.2%

Administrative Office Technology

Responding graduates working in their field 
Average salary:  $28,020/yr. ($19,760 -  $35,360 range)

1 American Power Conversion Office Clerk/International Shipper

2 Citizens Bank Not disclosed

2 Citizens Bank Office Clerk

1 Collette Travel Administrative Assistant/Travel 
Agent

1 Community College of Rhode 
Island

Temporary Secretary

1 Compton Doors, Inc. Office Assistant

1 Home & Hospice Care of Rhode 
Island

Medical Secretary

1 Homestead Group, Inc. Administrative Assistant

1 Hope Global Administrative Assistant

1 Kent Hospital Medical Transcriptionist

1 Medical Group of Rhode Island Medical Administrative  
Assistant

1 Newark Administrative Assistant

1 North Smithfield Radiography Medical Secretary

1 Not disclosed Administrative Assistant

1 Not disclosed Medical Administrative  
Assistant

1 Skin Medicine & Surgery Center General Office Clerk

1 State of Rhode Island  
Department of Corrections

Senior Word Processing Typist

1 Veterans Administration  
Medical Center

Program Clerk

6 Employed Outside Field

16 Employed full time 43.2%

6 Employed full time/Education part time 16.2%

4 Employed part time 10.8%

1 Unavailable for employment 2.7%

5 Unemployed and searching 13.5%

2 Education full time 5.4%

3 Education full time/Employed part time 8.1%

�007
The Administrative Office 
Technology programs emphasize a 
variety of computer tasks created 
by new technologies as well as 
traditional office tasks.  With the 
shift of work responsibility from 
middle management, the role of 
the office professional has become 
critical.  Program degree options 
include administrative assistant/
secretary, legal administrative 
assistant/secretary and medical 
administrative assistant/secretary. 
In addition, the department also 
offers a number of certificates 
including Travel, Tourism and 
Hospitality, Medical Coding, Basic 
Office Skills and others.

Number of 

positions

Employer Position
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Responding graduates continuing their education  
full time:

Responding graduates working in their field
Average salary:  $28,020/yr. ($19,760 -  $35,360 range) Class of �007

Number of 

students

Institution Major

1 Community College of Rhode 
Island

Hospitality Management

1 Community College of Rhode 
Island

Medical Administrative Assistant 
Secretary

2 Community College of Rhode 
Island

Medical Insurance Billing Specialist

1 Community College of Rhode 
Island

Paralegal Studies

�5
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GRADUATES OF PROGRAM:    2 
Graduates of program responding:  2   100.0%

2 Employed full time 100.0%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Biotechnology

Responding graduates working in their field 
Average salary:  Insufficient information

Number of 

positions

Employer Position

1 Alexicon Pharmaceuticals, Inc. Technician

1 Waters Corporation Synthesis Operator

0 Employed Outside Field

The Biotechnology certificate 
program offers hands-on, 
competency-based instruction 
designed to retrain individuals 
with previous workplace and/or 
educational experience and prepare 
them for entry-level positions in 
the biomanufacturing industry. 
Work-related concepts and skills 
are acquired in the biology, chemical 
technology and process control/
instrumentation courses required 
for completion of the certificate 
program. The program provides 
students with the necessary 
theoretical scientific background, 
while emphasizing practical 
applications of this knowledge. In the 
laboratory, students are trained in 
the actual techniques employed in 
the industry.

�007
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GRADUATES OF PROGRAM:    129 
Graduates of program responding:  105   81.4%

44 Employed full time 41.9%

11 Employed full time/Education part time 10.5%

3 Employed part time 2.9%

1 Unavailable for employment 1.0%

11 Unemployed and searching 10.5%

6 Education full time 5.7%

29 Education full time/Employed part time 27.6%

Business Administration

Responding graduates working in their field 
Average salary:  $41,224/yr. ($29,000 -  $70,000 range)

The Business Administration 
program offers students a solid 
academic background in business 
as well as specialized training in 
a variety of areas. The goal of all 
business programs is to provide 
students with the opportunity 
to develop their communication, 
interpersonal, leadership, critical 
thinking and teamwork skills. 
Business Administration students 
receive a solid foundation in the 
concentration of their choice. They 
may choose from the following 
degree programs –  accounting, 
marketing, management, financial 
services and general business 
– or decide to earn a certificate 
in accounting, marketing, 
management, financial services or 
entrepreneurship. 

�007

Number of 

positions

Employer Position

1 Aloha Airlines Staff Accountant

1 Amica Mutual Insurance  
Company

Forms Filing Assistant

1 Amica Mutual Insurance  
Company

Manager

1 Arkwright Inc. Credit Clerk

1 Ashaway Line & Twine  
Manufacturing Company

Assistant Analyst

1 Astro-Med, Inc. Worldwide Marketing Manager

1 B A Ballou & Company, Inc. Pricing Coordinator

1 Baker/Wohl Architects, Inc. Administrative Assistant/Purchaser

1 Bank of America Investments Operations Analyst

1 Bristol County Savings Bank Head Teller

1 Citizens Bank Banker

1 CVS Corporation Not disclosed

1 CVS Pharmacy Accounts Payable Clerk

1 Domestic Bank Mortgage Loan Representative

1 Essential Salon Products Customer Service Representative

1 Gilbane, Inc. Project Accountant

1 Kraft Food Merchandiser

1 Lifespan Corporate Services Human Resources Compensation 
Representative

1 Lighthouse Financial Bookkeeper

1 Lila Delman Real Estate Realtor

1 Metropolitan Life Insurance 
Company

Associate Accountant

1 Miramar Appraisal, LLC Certified Real Estate Appraiser
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Responding graduates continuing their education full time:

1 New Boston Fund, Inc. Senior Property Fund Accountant

1 Not disclosed Accounting Clerk

2 Not disclosed Bookkeeper

2 Not disclosed Not disclosed

1 OnProcess Technology Senior Customer Service Rep

1 Petro-Heating & Air  
Conditioning Service

Sales Representative

1 Portola Tech International Group Leader

1 Sovereign Bank Financial Specialist

1 State of Maryland Police Officer

1 The Guitar Center Operations Manager

1 Town of Coventry Board of Canvassers Clerk

1 Triple A Sprinkler Accounting Manager

1 Valley Street Auto Sales Manager

21 Employed Outside Field

Business Administration continued

Number of  

Positions

Employer     Position

Number of 

students

Institution Major

2 Bryant University Accounting

1 Bryant University Business & Accounting

1 Bryant University Economics

1 Community College of Rhode 
Island

Accounting

1 Community College of Rhode 
Island

Law Enforcement

1 Framingham State College Business

2 Johnson & Wales University Business

2 Johnson & Wales University Business Management

1 Johnson & Wales University Finance

1 Johnson & Wales University International Business

1 MotoRing Technical Training 
Institute

Building & Property Trades  
Technician

3 Rhode Island College Accounting

1 Rhode Island College Business

2 Rhode Island College Business Management

1 Rhode Island College Business Management/Technology

1 Rhode Island College Business/Finance

1 Rhode Island College Communications

3 Rhode Island College Economics/Finance

1 Rhode Island College Finance

1 Rhode Island College Human Resource Management

1 University of Rhode Island Accounting

3 University of Rhode Island Business

1 University of Rhode Island Economics

1 University of Rhode Island Landscape Architecture

1 University of Rhode Island Marketing
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GRADUATES OF PROGRAM:    4 
Graduates of program responding:  3   75.0%

1 Employed full time 33.3%

1 Employed full time/Education part time 33.3%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

1 Education full time 33.3%

0 Education full time/Employed part time 0.0%

Responding graduates working in their field 
Average salary:  Insufficient information

The chemical industry is one of 

the fastest growing industries 

in the United States. Its need 

for trained technicians in 

quality control, analysis, and 

research and development 

laboratories is extensive. The 

Chemical Technology program 

prepares graduates to enter the 

chemical field in any one of a 
variety of capacities: chemical 

research technician, laboratory 

assistant, chemical production 

technician, junior chemist or 

analytical technician. The program 

is structured to develop a 

fundamental understanding of 

general, organic and analytical 

chemistry, with emphasis on 

laboratory applications and 

techniques. Graduates from the 

program find employment in 
areas ranging from aerospace and 

biochemistry to pollution control 

and zinc metallurgy.

Furthermore, the program 

provides its graduates with an 

open ended career in science 

by transferring to most colleges 

and universities equivalent to the 

first two years of a traditional 
chemistry program.

�007

Number of 

positions

Employer Position

1 Rhode Island Analytical Chemical Technician

1 Waters Corporation Chemical Technician

0 Employed Outside Field

Chemical Technology

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 University of Rhode Island Biochemistry
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GRADUATES OF PROGRAM:    4 
Graduates of program responding:  3   75.0%

1 Employed full time 33.3%

1 Employed full time/Education part time 33.3%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

1 Unemployed and searching 33.3%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Clinical Laboratory Technology

Responding graduates working in their field 
Average salary:  Insufficient information

Number of 

positions

Employer Position

1 Kent Hospital Laboratory Technician

1 Roger Williams Medical  
Center

Laboratory Technician

0 Employed Outside Field

Clinical laboratory technicians 
(CLTs) perform general tests in all 
medical laboratory areas, searching 
for clues to the absence, presence, 
extent and causes of diseases. The 
CLT program is a two-year program 
that includes clinical training. Upon 
successful completion, students are 
eligible to take a national certification 
examination to become licensed by 
the state of Rhode Island. Graduates 
work in a variety of settings, including 
hospitals, for-profit laboratories, 
clinics, nursing homes, public health 
facilities, research, sales, business 
and industry, and commercial 
laboratories.

�007
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GRADUATES OF PROGRAM:    15 
Graduates of program responding:  14   93.3%

8 Employed full time 57.1%

0 Employed full time/Education part time 0.0%

2 Employed part time 14.3%

1 Unavailable for employment 7.1%

1 Unemployed and searching 7.1%

0 Education full time 0.0%

2 Education full time/Employed part time 14.3%

Responding graduates working in their field 
Average salary:  Insufficient information

The Computer and Networking 
Technology program prepares 
students for entry-level 
technical positions in computer 
and networking systems 
administration, installation and 
maintenance. This program 
provides balanced coverage 
of technological fundamentals, 
computer hardware and 
software, and networking 
technology. Emphasis is placed on 
operating principles of hardware 
and software, networking 
models, operating systems, 
internetworking components, 
industry standards and hands-on 
laboratory activities for developing 
practical, problem-solving skills.

Students develop the ability to 
configure and troubleshoot basic 
PCs, local area networks (LANS) 
and internetworks using routers 
and switches. Integrated into the 
program are courses that prepare 
students for both the CISCO 
CCNA examination and CompTIA 
A+ cetification.
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Number of 

positions

Employer Position

1 ACS Services, Inc. Network Engineer

1 Community College of Rhode 
Island

Network Engineer

1 Meditech Corporation Application Specialist

1 Not disclosed Information Technology Technician

1 Not disclosed Not disclosed

1 Verizon Fiberoptic Customer Support  
Analyst

4 Employed Outside Field

Computer and Networking Technology

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Rhode Island College Computer Information Systems

1 Rhode Island College Computer Science
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GRADUATES OF PROGRAM:    39 
Graduates of program responding:  25   64.1%

14 Employed full time 56.0%

3 Employed full time/Education part time 12.0%

1 Employed part time 4.0%

1 Unavailable for employment 4.0%

4 Unemployed and searching 16.0%

0 Education full time 0.0%

2 Education full time/Employed part time 8.0%

Computer Studies

Responding graduates working in their field 
Average salary:  Insufficient information In response to the impact of computer 

technology on communications and industry, 
CCRI offers various degree and certificate 
programs through the Department 
of Computer Studies and Information 
Processing. Several Associate in Science 
(A.S.) degree programs are offered.

Computer Programming prepares 
students to enter a modern programming 
environment. This program stresses problem 
definition and solution design using different 
programming languages in the development 
of applications. Concentrations in this 
program include Computer Programming, 
Computer Science (RIC Track) and 
Computer Science (URI Track).

Degrees in General Microcomputing, 
IT Support Specialist, Networking, Web 
Programming and Web Site Development 
also are offered. They prepare students 
to enter a workplace that emphasizes the 
use of the personal computer as a stand-
alone device or in a networked computer 
environment. Depending on the selection 
of courses, this program could prepare an 
individual to be employed in computer user 
support services. 

The following certificate programs are 
offered at CCRI: Computer Programming, 
General Microcomputing, IT Support 
Specialist, Networking, Web Site 
Development, Web Programming and Office 
Automation. Certificate programs emphasize 
technical course work only and do not 
require students to take electives that are 
required in the associate degree options.
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1 Amica Mutual Insurance  
Company

Computer Programmer

1 Citizens Bank Business System Analyst

1 Citizens Bank Manager

1 Community College of Rhode 
Island

User Support

1 East Side Rheumatology, Inc. Technical Support/Account 
Manager

1 MetLife Information Technology  
Technician

1 National Grid Supervisor

1 Not disclosed Information Technology  
Technician

1 Not disclosed Not disclosed

1 PharmaCare Information Technology  
Technician

1 Sperian Protection Network Manager

1 University of Rhode Island System Support Technician

6 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Rhode Island College Nursing

1 University of Rhode Island Computer Science

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    111 
Graduates of program responding:       82.0%

41 Employed full time 45.1%

6 Employed full time/Education part time 6.6%

4 Employed part time 4.4%

3 Unavailable for employment 3.3%

15 Unemployed and searching 16.5%

3 Education full time 3.3%

19 Education full time/Employed part time 20.9%

Responding graduates working in their field 
Average salary: $33,982/yr. ($25,000 - $51,000 range)

The Legal Studies program is 
designed to provide students 
with the academic courses and 
specialized training required 
for a law enforcement career 
or a paralegal position. The 
program meets the requirements 
established by many police 
departments that mandate 60 
hours of college course work 
in law enforcement for new 
hires. The Legal Studies program 
prepares students to become 
paralegals for the legal profession 
and the business community.
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Number of 

positions

Employer Position

Criminal Justice and Legal Studies

1 Bellingham Police  
Department

Police Officer

1 Bob’s Stores/TJX Company District Loss Prevention  
Manager

1 Central Falls Police  
Department

Police Officer

1 City of Providence Police Officer

2 Coventry Police Department Police Officer

1 Jeffrey B. Pine, Esq Paralegal

1 Johnston Police Department Dispatcher

1 Laborers’ International Union Legal Service Provider

1 Linear Title & Closing, LTD Paralegal

1 Newport Hospital Healthcare Security  
Officer

1 Not disclosed Loss Prevention Staff

1 Not disclosed Paralegal

1 Peter M. Lascone &  
Associates

Paralegal

1 Rhode Island Hospital Security Guard

1 Rhode Island National Guard Military Police

1 Roberts, Carroll, Feldstein & 
Pierce

Expert Witness  
Coordinator

1 Rossi Law Offices, Ltd. Legal Secretary

2 State of Rhode Island - ACI Correctional Officer

1 Taylor, Duane, Barton & Gilman, 
LLP

Legal Assistant

91
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1 Town of Glocester Not disclosed

1 Twin River Security Guard

1 West Warwick Police  
Department

Police Officer

1 Wrentham Village Factory Outlets Security Officer

26 Employed Outside Field

Number of 

positions

Employer Position

Number of 

students

Institution Major

 

1 Community College of Rhode 
Island

Legal Studies

1 Community College of Rhode 
Island

Fire Science

2 Community College of Rhode 
Island

General Business

1 Community College of Rhode 
Island

Paralegal Studies

2 Johnson & Wales University Criminal Justice

1 Pasco-Hernando Police Academy Law Enforcement

1 Rhode Island College Communications

1 Rhode Island College Education

3 Rhode Island College Justice Studies

1 Rhode Island College Law Enforcement

1 Rhode Island College Political Science

1 Rhode Island College Undecided

1 Rhode Island School of Design Photography

1 Roger Williams University Law Enforcement

2 Roger Williams University Paralegal Studies

1 University of Rhode Island Political Science

1 University of Rhode Island Psychology

Responding graduates continuing their education  
full time:

Criminal Justice and Legal Studies continued
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GRADUATES OF PROGRAM:    13 
Graduates of program responding:  12   92.3%

10 Employed full time 83.3%

0 Employed full time/Education part time 0.0%

1 Employed part time 8.3%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

1 Education full time/Employed part time 8.3%

Responding graduates working in their field 
Average salary: Insufficient information

The CCRI Dental Assisting 
program is a one-year program 
accredited by the American Dental 
Association’s Commission on 
Dental Accreditation.  The majority 
of dental assistants are employed 
by general dentists, providing 
chair-side assistance. Additionally, 
some are employed in specialty 
practices such as orthodontics and 
oral surgery.   

This course of study prepares 
students for the certification 
examination given by the Dental 
Assisting National Board, Inc.  
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Number of 

positions

Employer Position

Dental Assisting

1 Blackstone Valley Community 
Health Care

Dental Assistant

1 Dr. Brad Turchetta Dental Assistant

1 Dr. David J. Ward, Dr. Lynda  
Drennan

Dental Assistant

1 Dr. Jeff Latama Dental Assistant

1 Dr. Joel Card, DDS Dental Assistant

1 Dr. Scott Klimaj, DMD Dental Assistant

1 Dr. Stephen Puerini, DMD Dental Assistant

1 Jefferson Dental Associates Dental Assistant

1 Not disclosed Dental Assistant

1 RI Hospital Joseph Samuel  
Sinclair Dental Clinic

Dental Assistant

1 Thundermist Health Center Dental Assistant

0 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Community College of Rhode 
Island

Dental Hygiene



�6

1 Anthony Paolucci Family Dentist Dental Hygienist

1 Arrowhead Dental Associates Dental Hygienist

1 Dental Associates of Cumberland Dental Hygienist

1 Dental Associates of North 
Smithfield

Dental Hygienist

1 Dental Replacements Inc. Dental Hygienist

1 Dr. Bosetrili and Dr. Emhler Dental Hygienist

1 Dr. Christina DiComes Dental Hygienist

1 Dr. Frank D’Amato Dental Hygienist

1 Dr. John Hogberg, DDS Dental Hygienist

1 Dr. John Romano, Dr. Scott  
Klinaj, Dr. Mark Small

Dental Hygienist

1 Dr. Nelson, DDS Dental Hygienist

1 Dr. Peter Bourdeau & Assoc/
RDH Temps

Dental Hygienist

1 Dr. Robert A. Conte, DMD Dental Hygienist

1 Dr. Sullivan & Dr. Gelfand Dental Hygienist

3 Not disclosed Dental Hygienist

1 Ocean State Dental Group Dental Hygienist

1 Providence Community Health 
Center

Dental Hygienist

1 RDH Temps, Inc. Dental Hygienist

1 RDH Temps/Dental  
Replacements/S. Coast Dental

Dental Hygienist

1 RDH Temps/Dr. Pasenkoff/ 
Dr. Bakhett

Dental Hygienist

1 Wickford Dental Associates, Inc. Dental Hygienist

0 Employed Outside Field

GRADUATES OF PROGRAM:    28 
Graduates of program responding:  23   82.1%

16 Employed full time 69.6%

1 Employed full time/Education part time 4.3%

6 Employed part time 26.1%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Dental Hygiene

Responding graduates working in their field 
Average salary:  $55,847/yr. ($47,807 - $68,224 range) The Dental Hygiene program 

consists of 77 credits in general 
education and dental hygiene 
courses. The curriculum includes a 
combination of lecture, laboratory 
and clinical courses. Dental hygienists 
work in private dental offices and 
dental clinics; federal, state and 
local health departments; hospitals 
and nursing homes; dental health 
educational programs; private 
business or industry; correctional 
facilities; community health centers; 
and health maintenance organizations. 
This course of study prepares 
students for board examinations 
required for dental hygiene licensure.

�007

Number of 

positions

Employer Position

�6
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GRADUATES OF PROGRAM:    11 
Graduates of program responding:       63.6%

0 Employed full time 0.0%

0 Employed full time/Education part time 0.0%

1 Employed part time 14.3%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

6 Education full time/Employed part time 85.7%

Responding graduates working in their field 
Average salary: Insufficient information

The Engineering program is 
designed to provide a firm 
background in basic engineering 
principles.  Students who 
successfully complete the program 
may transfer to a four-year 
institution or go directly into 
employment as an engineering 
assistant. The curriculum includes a 
strong foundation in mathematics, 
the basic sciences and engineering 
fundamentals, as well as liberal arts 
courses.

�007
Engineering

Number of 

positions

Employer Position

1 Albany International Mechanical Engineer

0 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 University of Massachusetts Not disclosed

1 University of Rhode Island Electrical Engineering

3 University of Rhode Island Engineering

1 University of Rhode Island Mechanical Engineering

7
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GRADUATES OF PROGRAM:    10 
Graduates of program responding:    8   80.0%

6 Employed full time 75.0%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

1 Unemployed and searching 12.5%

1 Education full time 12.5%

0 Education full time/Employed part time 0.0%

Engineering Technology

Responding graduates working in their field  
Average salary:  Insufficient information

1 Brainin Advance Industries Toolmaker

1 Electrolizing, Inc. Mechanical Engineer

1 General Dynamics Test Technician

1 J M Communications Telecommunication Technician

2 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Wentworth Institute of  
Technology

Mechanical Engineering

Number of 

positions

Employer Position

The Department of Engineering 
and Technology offers an array of 
associate degree and certificate 
programs to provide students with 
the skills and foundation for careers 
and advancement in engineering; 
electronic or mechanical engineering 
technology; manufacturing 
technology, telecommunications and 
computer networking.

�007
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GRADUATES OF PROGRAM:    21 
Graduates of program responding:  15   71.4%

3 Employed full time 20.0%

1 Employed full time/Education part time 6.7%

3 Employed part time 20.0%

0 Unavailable for employment 0.0%

1 Unemployed and searching 6.7%

0 Education full time 0.0%

7 Education full time/Employed part time 46.7%

Responding graduates working in their field 
Average salary: Insufficient information

CCRI offers the Associate in 
Fine Arts degree in Art, Jazz 
Studies, Music and Theater.  These 
programs serve both students 
transferring to a four-year college 
or professional school and 
students who wish to pursue a 
career. They provide hands-on 
experience in the first two years 
of higher education, a strong 
foundation in the humanities and 
exposure to interdisciplinary study. 
CCRI’s Jazz Studies program, the 
first collegiate degree program 
of its kind in the state, has been 
offered since �985 and the 
theater program is the only one 
of its kind to offer jazz, ballet and 
modern dance. Students in the 
theatre program develop skills and 
creativity in the areas of acting, 
musical theater, technical theater 
and communications. Visual arts 
offers studies in both new media 
and traditional, with a strong 
foundation in art history. Digital 
Art, Digital Photo and Graphic 
Design take place in cutting-
edge Mac labs, while Ceramics, 
Drawing, Painting and �D are held 
in fully-equipped studios. Music 
and jazz studies degree programs 
are designed to be the equivalent 
of the first half of a bachelor’s 
degree in music performance 
or education at colleges and 
universities throughout the United 
States. The curriculum at CCRI 
corresponds to the freshman and 
sophomore years in many four-
year bachelor’s degree programs 
in art or a foundation program at 
a design school.
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Fine Arts

Number of 

positions

Employer Position

1 North Kingstown School  
Department

Substitute Teacher

6 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Albertus Magnus College Fine Arts

1 Community College of Rhode 
Island

General Studies

1 Community College of Rhode 
Island

Radiography

1 New England Institute of  
Technology

Game Development

1 Rhode Island College Art

1 Rhode Island College Art History

1 Rhode Island College Music
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GRADUATES OF PROGRAM:    21 
Graduates of program responding:  17   81.0%

16 Employed full time 94.1%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

1 Unemployed and searching 5.9%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Fire Science and Emergency  
Disaster Management

Responding graduates working in their field  
Average salary: $38,750/yr. ($20,000 - $50,000 range) The Fire Science program is designed 

for individuals who wish to enter the 
firefighting profession. It provides leadership 
skills, technical knowledge and Emergency 
Medical Technician (EMT-B) qualifications 
needed to be successful in fire service.   The 
curriculum strengthens the knowledge 
base of the current professional firefighter 
and augments expertise practiced in the 
community. Graduates work for municipal 
fire departments or obtain positions in the 
fields of industrial fire safety and security, 
fire protection engineering technology, 
fire insurance inspection, or investigation 
underwriting and ambulance services. 

The Emergency/Disaster Management 
program is based upon the Emergency 
Management Institute (EMI) for higher 
education. This field is growing, including 
opportunities for individuals employed in 
varied capacities. The program focuses on 
the needs of the general community, with 
a specific focus of providing an emergency 
disaster management knowledge base to 
individuals in many fields. The program 
is designed to enhance the skills and 
knowledge of police, fire service, hospital 
personnel, business, security personnel, 
risk managers and others. in the principles 
of emergency/disaster management. 
This program addresses the beginning 
level practitioner skill and knowledge 
requirements.
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1 Central Coventry Fire District Firefighter

1 Coventry Fire Department Firefighter

1 Cumberland Fire District Firefighter

1 Cumberland Hill Fire  
Department

Firefighter

1 New England Ambulance Emergency Medical Technician

1 New York Fire Department Firefighter

1 North Cumberland Fire  
Department

Firefighter

1 North Smithfield Fire  
Department/FEMA

Firefighter/Logistics Technician

1 Pawtucket Fire Department Firefighter

1 T. F. Green Airport Firefighter

1 Wastewater Treatment Facility Technician

2 West Warwick Fire Department Firefighter

3 Employed Outside Field

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    10 
Graduates of program responding:     80.0%

4 Employed full time 50.0%

1 Employed full time/Education part time 12.5%

1 Employed part time 12.5%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

1 Education full time 12.5%

1 Education full time/Employed part time 12.5%

Responding graduates working in their field 
Average salary: Insufficient information

The Health Care Interpreter 
certificate program is a four-
semester program that prepares 
students to become assistant 
level practitioners in the health 
care community. Health care 
interpreters provide high-quality 
and skilled interpreting services 
in a variety of health care facilities 
including – acute care, long-term 
care and community health care 
agencies. The program includes 
a total of �6 credits for four 
distinct courses. Students gain 
an understanding of the critical 
role that medical interpreters 
fulfill within the health care team 
through theory presented in 
the classroom, simulated clinical 
experiences, as well as field work 
experience in the selected health 
care settings.
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Health Care Interpreter

Number of 

positions

Employer Position

6 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

2 Community College of Rhode 
Island

Nursing

8



��

GRADUATES OF PROGRAM:    1 
Graduates of program responding:  1    100.0%

1 Employed full time 100.0%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Histotechnician

Responding graduates working in their field  
Average salary:  Insufficient information Histotechnicians are integral members of the 

health care team. It is the histotechnician’s 
job to prepare sections of human tissue 
from biopsy or autopsy for microscopic 
examination by processing and cutting 
tissues, mounting them on slides and staining 
them with special dyes for microscopic 
examination by a pathologist for the 
diagnosis of disease. Most histotechnicians 
work in hospital laboratories, medical 
research laboratories, veterinary pathology 
and forensic laboratories.

The CCRI Histotechnician program prepares 
students to enter this challenging and 
rewarding field and provides them with 
entry-level knowledge, application and 
problem-solving skills needed to function as 
active members of the health care team.

Graduates of the program are eligible for  
employment in a hospital, crime lab,   
veterinary lab and public health; transfer 
to a bachelor’s degree program; licensure 
in the state of Rhode Island to practice; 
and sitting for the national certification 
examination for HT given by ASCP 
(American Society of Clinical Pathologists).

The  Histotechnician Program was a new 

program in 2006.
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1 Memorial Hospital Medical Technologist

0 Employed Outside Field

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    78 
Graduates of program responding:  57   73.1%

21 Employed full time 36.8%

10 Employed full time/Education part time 17.5%

9 Employed part time 15.8%

2 Unavailable for employment 3.5%

0 Unemployed and searching 0.0%

4 Education full time 7.0%

11 Education full time/Employed part time 19.3%

Responding graduates working in their field 
Average salary: $25,259/yr. ($16,224 - $39,062 range)

The Human Services program 
prepares students for entry-
level positions in a variety of 
educational and social service 
professions and for transfer to 
bachelor’s degree programs at 
institutions of higher education 
throughout the country.  The 
program combines classroom 
and field work experience in the 
areas of child development and 
family relations, early childhood 
education, public school education, 
child and adult services for special 
needs populations and those with 
developmental disabilities, social 
work, gerontology, mental health 
and substance abuse. Graduates 
work in a variety of educational, 
therapeutic, supportive and 
health-promoting environments 
serving individuals of all ages with 
educational, emotional, social, 
developmental and physical needs.
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Human Services

1 Candy Cane Pre-School Teacher Assistant

1 Child, Inc. Infant Toddler Teacher

1 CODAC Behavioral Health 
Services, Inc.

Counselor

1 Community Care Services Residential Supervisor

1 Darlington Early Childhood 
Center

Team Teacher

1 Dighton Elementary School Teacher Assistant

1 Dorcas Place Case Manager

1 East Greenwich School 
Department

Teacher Assistant

1 East Providence School 
Department

Substitute Teacher Assistant

2 East Providence School 
Department

Teacher Assistant

1 Gateway Healthcare Inc. Residential Counselor

1 Homestead Group, Inc. Therapeutic Integrated Specialist

1 Hugh Cole Afterschool Program Teacher Assistant

1 James L. Maher Center Group Home Manager/Behavioral 
Technician

1 Little Friends Academy Owner/Head Teacher

1 Miriam Hospital Research Assistant

1 Newport Headstart Head Teacher

1 Nickerson Community Center Teacher Assistant

2 Not disclosed Teacher Assistant

1 Ocean State Community 
Resources

Support Staff

Number of 

positions

Employer Position
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1 Providence Head Start Teacher

3 Providence School Department Teacher Assistant

1 Sargent Rehabilitation Center Teacher Assistant

1 Stork’s Nest Child Academy Pre-K Teacher

1 Tender Hearts Child Care & 
Learning Centers

Teacher Assistant

1 Town of Bellingham Teacher Assistant

1 Warwick School Department Substitute Teacher Assistant

1 West Warwick School  
Department

Substitute Teacher Assistant

1 West Warwick School  
Department

Teacher Assistant

7 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Providence College Education

1 Rhode Island College Education

1 Rhode Island College Psychology

1 Salve Regina University Education

3 University of Rhode Island Early Childhood Education

3 University of Rhode Island Education

1 University of Rhode Island Education/History

1 University of Rhode Island Elementary Education

3 University of Rhode Island Human Development and Family  
Studies

Human Services continued

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    349 
Graduates of program responding:  280   80.2%

55 Employed full time 19.6%

17 Employed full time/Education part time 6.1%

11 Employed part time 3.9%

5 Unavailable for employment 1.8%

11 Unemployed and searching 3.9%

39 Education full time 13.9%

142 Education full time/Employed part time 50.7%

Responding graduates working in their field 
Average salary: $34,395/yr. ($18,200 - $55,000 range)

The Liberal Arts program provides 
the first two years of a traditional 
liberal arts curriculum. Most 
CCRI students who enroll in 
this program plan to transfer to 
a four-year college or university 
in pursuit of a bachelor’s degree. 
The Liberal Arts program offers 
students the opportunity to 
acquire a perspective on world 
affairs, human relationships 
and language while developing 
essential skills in critical reading, 
organization, effective writing, 
analysis and research. Students 
who successfully complete 
this program and/or a Liberal 
Arts concentration receive an 
Associate in Arts (A.A.) degree. 
Students may concentrate in: 
English, Foreign Languages, History, 
Mathematics, Philosophy or 
Psychology.
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Liberal Arts

1 Advanced Technologies &  
Manufacturing Center

Business Manager

1 Allstate Insurance Company Sales Representative

1 Banfield, The Pet Hospital Veterinary Technician Assistant

1 Bank of America Teller Supervisor

1 Best Buy Inventory Control Clerk

1 Butler Hospital Medical Health Care Administrator

1 Citizens Bank New Loan Processor

1 Citizens Bank Teller

1 Cox Communications Customer Service Representative

1 CVS/pharmacy Store Manager

1 Four Corners Early Learning 
Center

Pre-K Teacher

1 Foxwoods Resort Casino Cage Shift Supervisor

1 Gateway Healthcare Inc. Family Service Coordinator

1 Glocester Police Department Administrative Assistant

1 Goodwill Industries Adult Service Coordinator

1 GTECH Corporation Financial Analyst

1 H & R Block Income Tax Preparer

1 Lifespan Data Specialist

1 Lifespan Corporate Services Information Technology Staff

1 Maples Nursing Home Certified Nurse Assistant

1 Mills Tavern Restaurant General Manager

1 Miriam Hospital Not disclosed

1 Navigant Credit Union Teller

1 Newport Hotel Group Sales Associate

Number of 

positions

Employer Position
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1 Not disclosed Office Manager
1 Not disclosed Teacher Assistant

1 Not disclosed Technical Support

1 Providence School Department Teacher Assistant

1 Rite Aid Pharmacy Pharmacy Technician

1 State of Rhode Island Dept. of 
Environmental Management

Fiscal Clerk

1 University of Rhode Island Undergraduate Admissions Staff

1 Town of Narragansett Firefighter
1 United States Navy E�

1 Warwick School Department Teacher Assistant

1 Ximedica Shipping Clerk

1 Zales Jewelers Assistant Store Manager

47 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Bridgewater State University Chemistry/Secondary  
Education

1 Bridgewater State University Early Childhood Education

1 Bridgewater State University Political Science

1 Brown University Economics

2 Bryant University Accounting

2 Bryant University Finance

1 Butera School of Art Sign Painting

1 Central Connecticut State 
University

Elementary Education

1 Champlain College Computer & Forensic Education

1 Clark University English

2 Community College of Rhode 
Island

Dental Hygiene

3 Community College of Rhode 
Island

General Business

1 Community College of Rhode 
Island

Hospitality Management

1 Community College of Rhode 
Island

Information Technical
Support Specialist

1 Community College of Rhode 
Island

Management

1 Community College of Rhode 
Island

Medical Administrative Assistant

1 Community College of Rhode 
Island

Not disclosed

3 Community College of Rhode 
Island

Radiography

Liberal Arts continued

Number of 

positions

Employer Position
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4 Community College of Rhode 
Island

Undecided

1 Eastern Connecticut State  
University

Business Finance

1 Eastern Connecticut State  
University

Communications/Business 
Administration

1 Eckerd College International Business

1 Flagler College Marketing

1 Hesser College Physical Therapy Assistant

1 Johnson & Wales University Business

1 Johnson & Wales University Business and Sports Management

4 Johnson & Wales University Business Management

1 Johnson & Wales University Equine Studies

1 Johnson & Wales University Marketing

1 Lincoln Technical Institute Medical Assistant

1 Longwood University Sociology

1 Louisiana State University Biology

1 Marymount University Business Management

1 Messiah College Sports Medicine

1 Montachusett Regional  
Vocational Tech School

Nursing

1 New England Institute of 
Technology

Video Game Animation

1 Northeastern University Mathematics

1 Not disclosed Not disclosed

1 Paul Mitchell Schools Basic Cosmetology

1 Providence College Education

2 Rhode Island College Accounting

2 Rhode Island College Art

1 Rhode Island College Art Education

4 Rhode Island College Business

1 Rhode Island College Business Administration

1 Rhode Island College Communications

1 Rhode Island College Computer Information Systems

1 Rhode Island College Dance

12 Rhode Island College Education

1 Rhode Island College Education/Special Education

1 Rhode Island College Elementary Ed/International Studies

3 Rhode Island College Elementary Education

1 Rhode Island College Elementary Education/Mathematics

1 Rhode Island College English

1 Rhode Island College General Studies

1 Rhode Island College History

1 Rhode Island College International Business

1 Rhode Island College Italian

1 Rhode Island College Justice Studies

1 Rhode Island College Marketing

1 Rhode Island College Mathematics
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5 Rhode Island College Nursing

1 Rhode Island College Political Science

10 Rhode Island College Psychology

1 Rhode Island College Public and Professional Communi-
cations

1 Rhode Island College Public Relations

1 Rhode Island College Secondary Ed/Business Administra-
tion

1 Rhode Island College Secondary Education/History

2 Rhode Island College Social Work

1 Rhode Island College Speech Pathology

1 Rhode Island College Theatre

4 Rhode Island College Undecided

1 Rhode Island Hospital School of Radiologic Technology

1 Rhode Island School of Design Industrial Design

1 Roger Williams University Business

1 Roger Williams University Law Enforcement

1 Rutgers University Biology

1 Sacred Heart University Business Management

1 Salve Regina University Criminal Justice

1 Springfield College Social Work

1 University of Bridgeport Human Services

1 University of Connecticut Computer Science and Engineering

1 University of Hartford Psychology

1 University of Massachusetts 
Amherst

Animal Studies

1 University of Massachusetts 
Boston

Nursing

1 University of Massachusetts 
Amherst

Soil Science/Turf Management

1 University of Phoenix Information Technology

1 University of Rhode Island Accounting

1 University of Rhode Island Art

4 University of Rhode Island Biology

1 University of Rhode Island Biology/Forensics

1 University of Rhode Island Business

1 University of Rhode Island Business Management

1 University of Rhode Island Chemistry/Dental Program

1 University of Rhode Island Clinical Laboratory Science

3 University of Rhode Island Communication Studies

2 University of Rhode Island Computer Science

1 University of Rhode Island Diatetics

1 University of Rhode Island Early Childhood Education

1 University of Rhode Island Economics/Political Science

5 University of Rhode Island Education

1 University of Rhode Island Education/Art

Liberal Arts continued
Number of 

students

Institution Major
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1 University of Rhode Island English

1 University of Rhode Island Environment and Life Sciences

1 University of Rhode Island Film Media

2 University of Rhode Island Finance

1 University of Rhode Island Fine Arts

1 University of Rhode Island History

1 University of Rhode Island Human Development and Family 
Studies

2 University of Rhode Island Not disclosed

1 University of Rhode Island Nursing

1 University of Rhode Island Physical Therapy

1 University of Rhode Island Preveterinary Medicine

1 University of Rhode Island Psychology

1 University of Rhode Island Sociology and Criminal Justice

1 University of Rhode Island Textile, Fashion Merchandising and 
Design

3 University of Rhode Island Undecided

1 University of Tampa Management

1 Western Connecticut State  
University

Communications
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GRADUATES OF PROGRAM:    229 
Graduates of program responding:  172   75.1%

127 Employed full time 73.8%

3 Employed full time/Education part time 1.7%

32 Employed part time 18.6%

5 Unavailable for employment 2.9%

2 Unemployed and searching 1.2%

0 Education full time 0.0%

3 Education full time/Employed part time 1.7%

Nursing (Associate Degree)

Responding graduates working in their field  
Average salary: $50,262/yr. ($35,000 - $68,000 range) The Nursing program prepares 

graduates for entry-level positions in 
a variety of health care settings and 
in a wide choice of clinical specialties. 
It is the largest program of its kind in 
New England and one of the largest 
and most successful in the country.  
The Nursing program consists of 
Level I (Practical Nurse Diploma) 
and Level II courses (A.S. Nursing).  
Students who complete the Level I 
courses receive a diploma and are 
eligible to take the examination for 
licensure as a practical nurse (LPN).  
Students who complete Level I 
and Level II receive an Associate in 
Science (A.S.) degree and are eligible 
to take the licensure examination for 
registered nursing (RN).  

�007

1 Berkshire Medical Center Registered Nurse

1 Bradley Hospital Registered Nurse

1 Cedar Crest Nursing Centre, Inc. Registered Nurse

3 Charlton Memorial Hospital Registered Nurse

1 Cherry Hill Manor Nursing & 
Rehabilitation Center

Registered Nurse

2 Day Kimball Hospital Registered Nurse

1 Discovery House/Central  
Behavior Clinic

Licensed Practical Nurse

1 Elmwood Health Center Registered Nurse

2 Evergreen House Health Center Registered Nurse

2 Fatima Hospital Registered Nurse

1 Friendly Nursing Home Licensed Practical Nurse

1 Good Samaritan Hospital & 
Medical Center

Registered Nurse

1 Grace Barker Nursing Center, 
Inc.

Registered Nurse

1 Grand Islander Health Care 
Center

Registered Nurse

2 Hasbro Children’s Hospital Registered Nurse

2 Haven Healthcare Center Registered Nurse

1 Home Care Advantage Registered Nurse

1 Howard House Nursing Home Registered Nurse

23 Kent Hospital Registered Nurse

1 L.I.F.E., Inc. Registered Nurse

1 Lancaster General Hospital Registered Nurse

1 Lifespan Registered Nurse

Number of 

positions

Employer Position

40
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Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Rhode Island College Nursing

1 Rhode Island College Psychology

1 University of Rhode Island Nursing

1 Little Angels Daycare Inc./Interim 
Health Care

Registered Nurse

7 Memorial Hospital Registered Nurse

1 Milton S. Hershey Medical Center Registered Nurse

17 Miriam Hospital Registered Nurse

1 Newport County Community 
Mental Health Center

Registered Nurse

5 Newport Hospital Registered Nurse

1 Not disclosed Licensed Practical Nurse

1 Not disclosed Medical Salesperson

9 Not disclosed Registered Nurse

1 NRI Community Services Registered Nurse

1 OB/GYN Associates Registered Nurse

1 Option Care, Inc. Registered Nurse

1 Overlook Nursing and  
Rehabilitation Center

Registered Nurse

1 Pawtucket Memorial Hospital Registered Nurse

1 Perspectives Corporation Registered Nurse

1 Rhode Island Cheer Academy Registered Nurse

1 Rhode Island Hospital Not disclosed

24 Rhode Island Hospital Registered Nurse

6 Roger Williams Medical Center Registered Nurse

1 Scallop Shell Nursing Home/
South Kingston Nursing 

Registered Nurse

3 South County Hospital Registered Nurse

1 St. Antoine Nursing Center Registered Nurse

1 Sturdy Memorial Hospital Registered Nurse

1 Tender Loving Care Health Care 
Services Inc.

Registered Nurse

1 The Clipper Home Registered Nurse

2 The William W. Backus Hospital Registered Nurse

1 Thundermist Health Center/
Rhode Island Hospital

Registered Nurse

1 Urology Associates, Inc. Registered Nurse

2 Veterans Administration Medical 
Center

Registered Nurse

2 Westerly Hospital Registered Nurse

6 Women and Infants’ Hospital of 
Rhode Island

Registered Nurse

8 Employed Outside Field
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GRADUATES OF PROGRAM:    62 
Graduates of program responding:  53    85.5%

29 Employed full time 54.7%

2 Employed full time/Education part time 3.8%

3 Employed part time 5.7%

1 Unavailable for employment 1.9%

0 Unemployed and searching 0.0%

4 Education full time 7.5%

14 Education full time/Employed part time 26.4%

Nursing (Licensed Practical)

Responding graduates working in their field  
Average salary:  $46,371/yr. ($30,000 - $65,000 range) The Practical Nurse program is 

part of the articulated nursing 
program.  Once accepted into the 
program, students can complete the 
requirements for graduation within 
�� months and are eligible for the 
licensing examination for practical 
nursing.  Graduates of this program 
are quickly assimilated into the health 
care field and work in a variety of 
health care settings.  As a graduate of 
this program, the licensed practical 
nurse may return within five years 
and complete the requirements 
necessary to receive an associate 
degree in science, thus becoming a 
registered nurse within one year.

�007

1 Cedar Crest Nursing Centre, 
Inc.

Licensed Practical Nurse

1 Cedar Crest Nursing Centre, 
Inc.

Not disclosed

2 Cherry Hill Manor Nursing & 
Rehabilitation Center

Licensed Practical Nurse

1 EPOCH Assisted Living on the 
East Side

Licensed Practical Nurse

1 Golden Crest Nursing Centre Licensed Practical Nurse

3 Haven Health Center Licensed Practical Nurse

3 Haven Healthcare Center Licensed Practical Nurse

1 Heritage Hills Nursing Center Licensed Practical Nurse

3 Hopkins Manor, Ltd. Licensed Practical Nurse

1 Kent Regency Licensed Practical Nurse

1 Love For All Child Care Ctr/ 
Emerald Bay Manor

Licensed Practical Nurse

1 Memorial Hospital Not disclosed

5 Not disclosed Licensed Practical Nurse

1 Not disclosed Not disclosed

1 Oak Hill Nursing and  
Rehabilitation Center

Licensed Practical Nurse

1 Orchard View Manor Nursing & 
Rehabilitation Center

Licensed Practical Nurse

1 Rhode Island Hospital Not disclosed

1 Riverview Health Care Licensed Practical Nurse

Number of 

positions

Employer Position
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2 South County Nursing & 
Rehabilitation Center

Licensed Practical Nurse

2 St. Antoine Residence Licensed Practical Nurse

1 Westview Health Care Center Licensed Practical Nurse

0 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

18 Community College of Rhode 
Island

Nursing

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    1 
Graduates of program responding:  1    100.0%

1 Employed full time 100.0%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Occupational Therapy Assistant

Responding graduates working in their field  
Average salary:  Insufficient information

1 South County Nursing &  
Rehabilitation Center

Occupational Therapy Assistant

0 Employed Outside Field

Number of 

positions

Employer Position

Occupational therapy is the use of 
purposeful activity and interventions 
to promote health and achieve 
functional outcomes in performance 
areas, which include activities of 
daily living, work and productive 
activities, and play or leisure activities. 
Occupational therapy assistants, 
under the supervision of a registered 
occupational therapist, help people 
of all ages to lead productive, 
satisfying lives.  The Occupational 
Therapy Assistant Program includes 
70 credits of general education 
and occupational therapy technical 
courses. 

Graduates are eligible to sit for 
a national certification in their 
respective field of study. An 
individual must successfully pass the 
comprehensive examination in order 
to apply for licensure to practice 
as a certified occupational therapy 
assistant in the state of Rhode Island.

�007
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GRADUATES OF PROGRAM:    27 
Graduates of program responding:  22   81.5%

7 Employed full time 31.8%

2 Employed full time/Education part time 9.1%

7 Employed part time 31.8%

2 Unavailable for employment 9.1%

1 Unemployed and searching 4.5%

1 Education full time 4.5%

2 Education full time/Employed part time 9.1%

Responding graduates working in their field 
Average salary: $25,372/yr. ($21,882 - $29,120 range)

Phlebotomists are essential 
members of the health care 
delivery team who are primarily 
responsible for collecting 
blood specimens from patients 
for laboratory testing. The 
phlebotomist plays a vital role 
by obtaining quality specimens 
that enable the laboratory 
to deliver meaningful and 
accurate test results to assist 
the physician in diagnosis. Upon 
successful completion of this 
program, graduates are eligible 
to sit for a national certification 
examination for phlebotomy given 
by recognized agencies. Qualified 
phlebotomists may be employed 
in hospital laboratories, private 
laboratories, doctors’ offices, 
clinics, emergency rooms or blood 
donor centers.

�007
Phlebotomy

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Community College of Rhode 
Island

Clinical Laboratory Technology

1 Community College of Rhode 
Island

Nursing

1 Community College of Rhode 
Island

Paralegal Studies

1 American Red Cross Phlebotomist

1 East Side Clinical Laboratory Phlebotomist

2 Kent Hospital Phlebotomist

1 Landmark Medical Center Phlebotomist

1 Memorial Hospital Phlebotomist

1 Memorial Hospital/Rehabilitation 
Center

Phlebotomist/Direct Care Worker

2 Miriam Hospital Phlebotomist

1 Not disclosed Phlebotomist

1 St. Luke’s Hospital Phlebotomist

2 Westerly Hospital Phlebotomist

3 Employed Outside Field

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    8 
Graduates of program responding:  7    87.5%

6 Employed full time 85.7%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

1 Unavailable for employment 14.3%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Physical Therapist Assistant

Responding graduates working in their field  
Average salary:  $37,380/yr. ($32,000 - $45,760 range) Physical therapist assistants work 

under the direction of a licensed 
physical therapist to help patients 
recover physical function lost 
through disease, injury or other 
causes, and to relieve pain and 
promote healing. Physical therapy 
services restore, maintain and 
promote optimal physical function, 
wellness/fitness, and quality of life and 
to prevent the onset and progression 
of functional limitations that result 
from disease or injury throughout 
one’s lifespan.  The Physical Therapist 
Assistant Program includes 7� credits 
of general education and physical 
therapy technical courses. 

Graduates are eligible to sit for a 
national comprehensive examination 
in their respective field of study. An 
individual must successfully pass the 
comprehensive examination in order 
to apply for licensure to practice as a 
licensed physical therapist assistant in 
the state of Rhode Island.

�007

1 Cedar Crest Subacute and  
Rehabilitation Center

Physical Therapy Assistant

1 Coastal Othopedics & Sports 
Medicine

Physical Therapy Assistant

1 New England  
Rehabilitation Hospital Inc

Physical Therapy Assistant

1 Newport Hospital Physical Therapy Assistant

1 Rhode Island Rehabilitation 
South

Physical Therapy Assistant

1 The Center for Orthopedics, Inc Physical Therapy Assistant

0 Employed Outside Field

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    50 
Graduates of program responding:  44   88.0%

34 Employed full time 77.3%

2 Employed full time/Education part time 4.5%

4 Employed part time 9.1%

0 Unavailable for employment 0.0%

3 Unemployed and searching 6.8%

0 Education full time 0.0%

1 Education full time/Employed part time 2.3%

Responding graduates working in their field 
Average salary: $47,346/yr. ($32,500 - $66,560 range)

A radiographer uses x-radiation, 
knowledge of anatomy and imaging 
principles to aid physicians in the 
diagnosis of disease, in monitoring 
patient progress and in controlled 
screenings to help prevent disease. A 
radiographer works in hospitals, clinics, 
doctors’ offices and private emergency 
rooms. The profession offers numerous 
opportunities for advancement, including 
computed tomography and special 
procedures. With additional education, 
there are opportunities in MRI, medical 
ultrasonography, nuclear medicine 
and radiation therapy. Graduates are 
eligible to take the American Registry of 
Radiologic Technologists examination. 

Diagnostic medical sonography is used 
to locate, evaluate and record pertinent 
anatomical, pathological and functional 
data to aid a physician in the diagnosis 
and prevention of disease. Students 
may select a concentration in general 
ultrasound, vascular or echocardiography. 
Graduates are eligible to take the 
American Registry of Diagnostic Medical 
Sonographers examination and are 
prepared for entry-level employment 
as sonographers (ultrasonographers) in 
hospitals, clinics and private offices. 

Magnetic resonance imaging is a dynamic 
technology used in the diagnosis and 
treatment of disease. The program 
prepares students to safely perform 
magnetic resonance procedures, display 
the personal qualities of integrity, 
responsibility and reliability and who 
function as active members of the health 
care team. Graduates are eligible to take 
the American Registry of Radiologic 
Technologists examination and to work in 
hospitals, clinics and doctors’ offices.

 

�007Radiography, Diagnostic Medical Sonography 
and Magnetic Resonance Imaging

1 Cheshire Center Imaging Specialist

1 Fatima Hospital/Newport 
Hospital

Ultrasound Sonographer

1 GE Healthcare Application Specialist

1 Kent Hospital Radiography Technician

1 Kent Hospital Ultrasound Technician

1 Lincoln Radiology/Atmed  
Treatment Center Inc.

Radiography Technician

1 Milford Regional Medical Center Cardiac Sonographer

1 Milford Regional Medical Center Diagnostic Medical Sonographer

1 Milford Regional Medical Center Ultrasound Sonographer

1 Miriam Hospital Echocardiogram Technician

1 Miriam Hospital Radiography Technician

1 Miriam Hospital/Roger Williams 
Hospital

Radiography Technician

2 Newport Hospital Radiography Technician

1 Norwood Hospital/Brockton 
Hospital

Radiography Technician

1 Not disclosed MRI Technician

2 Not disclosed Radiography Technician

1 Rhode Island Medical Imaging MRI Technician

4 Rhode Island Medical Imaging Radiography Technician

1 Roger Williams Medical Center Radiography Technician

1 Roger Williams Medical Center/ 
Garden City Treatment Center

MRI Tech/Radiography Technician

1 South Coast Miriam Hospital/ 
Miriam Hospital

Cardiac Sonographer

Number of 

positions

Employer Position
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1 South County Hospital Radiography Technician

1 South County Hospital Ultrasound Technician

1 St. Ann’s Hospital/Newport  
Hospital

Radiography Technician

1 Veterans Administration Medical 
Center

Radiography Technician

2 Westerly Hospital Radiography Technician

2 Women and Infants’ Hospital of 
Rhode Island

Radiography Technician

1 Women and Infants’ Hospital of 
Rhode Island

Ultrasound Technician

1 XRA Medical Imaging Diagnostic Medical Sonographer

2 XRA Medical Imaging Radiography Technician

1 X-Ray Associates, Inc. Radiography Technician

1 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 University of Massachusetts  
Memorial Medical Center

Radiation Therapy

Radiography, Diagnostic Medical Sonography and  

Magnetic Resonance Imaging continued

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    21 
Graduates of program responding:  19   90.5%

14 Employed full time 73.7%

0 Employed full time/Education part time 0.0%

4 Employed part time 21.1%

1 Unavailable for employment 5.3%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Responding graduates working in their field 
Average salary: $49,726/yr. ($35,000 - $62,400 range)

This program is an accredited 
two-year respiratory therapist 
course of study leading to an 
A.A.S. degree. Respiratory care 
is an allied health profession in 
which respiratory therapists work 
under the direction of a physician 
to evaluate, treat and care for 
patients with breathing disorders. 
During the course of study, the 
student attends clinical practice 
at various affiliate sites including 
specialty rotations in neonatal 
and pediatric care, pulmonary 
function testing, hemodynamics, 
subacute/chronic care, pulmonary 
rehabilitation and home care. 
Graduates must pass a national 
entry-level examination and are 
eligible to sit for the advanced-
level credential (RRT).  Respiratory 
care practitioners are licensed 
in the state of Rhode Island 
and are employed in hospitals, 
nursing facilities, clinics, doctors’ 
offices, home care companies and 
rehabilitation centers.

�007
Respiratory Therapy

2 Children’s Hospital of Boston Respiratory Therapist

1 Home Care Respiratory  
Services

Respiratory Therapist

1 Kent Hospital Respiratory Therapist

1 Landmark Medical Center Respiratory Therapist

2 Massachusetts General Hospital Respiratory Therapist

1 Memorial Hospital Respiratory Therapist

1 Miriam Hospital Respiratory Therapist

1 Newton-Wellesley Hospital Respiratory Therapist

1 Pine Grove Health Center Respiratory Care Practitioner

1 Sturdy Memorial Hospital Respiratory Therapist

1 Tavares Pediatric Center Respiratory Therapist

1 UMass Memorial Medical Ctr./
Rhode Island Hospital

Respiratory Therapist

1 University of Massachussets  
Memorial Medical Ctr

Respiratory Therapist

2 Women and Infants’ Hospital of 
Rhode Island

Respiratory Therapist

1 Employed Outside Field

Number of 

positions

Employer Position
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GRADUATES OF PROGRAM:    2 
Graduates of program responding:  1    50.0%

0 Employed full time 0.0%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

1 Education full time 100.0%

0 Education full time/Employed part time 0.0%

Science

Responding graduates working in their field  
Average salary:  Insufficient information

0 Employed Outside Field

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 University of Maryland Pathology

Number of 

positions

Employer Position

The Associate in Science Degree 
program is divided into two tracks.  
Track A is intended for those who 
expect to go into the fields of 
forestry, home economics, mortuary 
science, nutrition, optometry, physical 
education or plant science.  Track 
B is for those who wish to enter 
astronomy, biochemistry, biology, 
biophysics, chemistry, geochemistry, 
geology, geophysics, marine biology, 
meteorology, oceanography, 
pharmacy, physics, pre-medical, pre-
dental or pre-veterinarian studies.  
Both tracks require proficiency 
in English, foreign languages, and 
mathematics, as well as the sciences.  
This is primarily a transfer program.

�007
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GRADUATES OF PROGRAM:    11 
Graduates of program responding:     72.7%

8 Employed full time 100.0%

0 Employed full time/Education part time 0.0%

0 Employed part time 0.0%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

0 Education full time/Employed part time 0.0%

Responding graduates working in their field 
Average salary: Insufficient information

The Technical Studies program 
is an interdisciplinary program 
designed to enable groups of 
employees or individual students 
to tailor technical programs to 
meet their own specific needs.  
Specific programs have been 
designed for corrections officers, 
police officers, wastewater 
treatment technicians, real estate 
agents, building site supervisors, 
airplane pilots, steamfitters, 
operating engineers, electricians, 
carpenters and shipbuilders.

�007
Technical Studies

1 Dominion Energy Instrument and Control  
Technician

1 General Dynamics-Electric Boat Machinist

1 General Dynamics-Electric Boat Multi Trade

1 General Dynamics-Electric Boat Multi-task Pipefitter

1 General Dynamics-Electric Boat Sheet Metal Mechanic

1 General Dynamics-Electric Boat Shipfitter

1 Local 99 Electrician Union Electrician

1 Employed Outside Field

Number of 

positions

Employer Position

8
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GRADUATES OF PROGRAM:    18 
Graduates of program responding:  13    72.2%

4 Employed full time 30.8%

1 Employed full time/Education part time 7.7%

6 Employed part time 46.2%

0 Unavailable for employment 0.0%

0 Unemployed and searching 0.0%

0 Education full time 0.0%

2 Education full time/Employed part time 15.4%

Therapeutic Massage

Responding graduates working in their field  
Average salary:  Insufficient information

Responding graduates continuing their education  
full time:

Number of 

students

Institution Major

1 Johnson & Wales University Baking and Pastry Arts

1 Rhode Island College Nursing

1 Accueil/Roger Williams Medical 
Center

Massage Therapist/Nursing  
Assistant

1 Agape Medical Spa Massage Therapist

1 Bally’s Fitness Personal Trainer

1 Briarcliffe Manor Nursing Home Physical Therapy Assistant

1 First Class Massage Massage Therapist

1 Meridian Massage Massage Therapist

2 Not disclosed Massage Therapist

3 Employed Outside Field

Number of 

positions

Employer Position

Therapeutic massage involves the use 
of manual soft tissue mobilization to 
promote health and wellness. Recent 
scientific studies have documented 
the many positive physical, mental 
and emotional effects of massage. The 
Therapeutic Massage program offers 
students a strong scientific basis for 
the understanding and application 
of various soft tissue techniques. 
Various types of massage are studied, 
including both Eastern and Western 
approaches. The Therapeutic Massage 
program comprises 6� credits 
including general education and 
therapeutic massage courses leading 
to an associate degree.

Graduates of this program are 
eligible to sit for a national 
comprehensive examination.  An 
individual must successfully pass the 
comprehensive examination in order 
to apply for licensure to practice as 
a licensed massage therapist in the 
state of Rhode Island.

�007
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AppendiX A

2005 2006 2007 2005 2006 2007

STATUS OF THE GRADUATES

%7.64%2.35%0.64984915854emitllufdeyolpmE

         61 40 68 6.1% 4.1% 6.5%

%7.9%1.01%6.92019959emittrapdeyolpmE

Unavailable for employment 27 21 24 2.7% 2.2% 2.3%

%4.5%2.3%7.3751373gnikooldnadeyolpmenU

%0.6%6.5%1.7365517emitllufnoitacudE

247 211 245 24.8% 21.6% 23.4%

TOTAL RESPONSES 996 976 1,048 100.0% 100.0% 100.0%

ATTENDING SCHOOL FULL TIME

%3.0%4.0%0.0110ytisrevinUnworB

%6.2%8.3%1.380101ytisrevinUtnayrB

Community College of Rhode Island 38 51 55 12.0% 19.1% 17.9%

Johnson & Wales University 9 9 16 2.8% 3.4% 5.2%

New England Institute of Technology 2 3 2 0.6% 1.1% 0.6%

%0.0%0.0%0.0000ytisrevinUnretsaehtroN

%6.0%5.1%6.1245egelloCecnedivorP

%7.23%4.63%5.6300179611egelloCdnalsIedohR

Rhode Island School of Design 0 1 1 0.0% 0.4% 0.3%

%6.1%0.3%8.2589ytisrevinUsmailliWregoR

%6.0%0.0%3.0201ytisrevinUanigeRevlaS

University of Massachusetts-Dartmouth 1 1 0 0.3% 0.4% 0.0%

University of Rhode Island 71 51 72 22.3% 19.2% 23.4%

%9.1%6.2%9.0673etatSnIrehtO

%0.21%9.7%5.51731294etatSfotuOrehtO

Other (school not disclosed) 4 2 1 1.3% 0.8% 0.3%

TOTAL RESPONSES 318 266 308 100.0% 100.0% 100.0%

*Percentages are rounded.

COMPARISON OF 2005, 2006 & 2007 GRADUATES

Job full time & education part time

Education full time & job part time
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AppendiX B

Community College of Rhode Island 

Class of 2007 Career Placement Survey 

1. Which statement BEST describes your present situation (check one)

1. ____ Employed Full-Time 

2. ____ Employed Full-Time & Educational Part-Time 

3. ____ Employed Part-Time 

4. ____ Unavailable for Employment 

5. ____ Unemployed and searching for a job 

6. ____ Education Full-Time 

7. ____ Education Full-Time & Employed Part-Time 

PLEASE ANSWER ONLY THOSE QUESTIONS WHICH APPLY.  (PLEASE PRINT) 

2. If working, employed by: _____________________________________________State:_______ 

Current position: _________________________________How long in this position:_________ 

3. Is this position related to your program of study at CCRI?  YES_____  NO_____ 

4. Salary:   Hourly: _____________Weekly: ________________Yearly: ____________________ 

5. How many hours a week do you work? _____________________________________________ 

6. Is this position in line with your career goals?     YES_____   NO______ 

7. If you are continuing your education FULL –TIME, what school are you attending and what is 

your major? 

SCHOOL: _________________________________________________________State:_______ 

 MAJOR: _____________________________________________________________________ 

8. How would you rate the quality of your CCRI education? 

Excellent  Very Good Good  Fair Poor 

9. Comments/examples for rating question 8. 

CCRI’s effectiveness as an educational institution (include strengths and/or areas needing 

improvements). 
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AppendiX c

Business & Commerce
Placement & Transfer

66%
60% 59%

28%
33%

28%

6% 7%
13%

0%

10%

20%
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40%

50%

60%

70%

80%

90%

100%

2005 2006 2007

Respondents

Employed Continuing Education Other

Average Annual Salaries

$34,679 $34,611
$36,999

$10,000

$15,000

$20,000

$25,000

$30,000

$35,000

$40,000

$45,000

$50,000

2005 2006 2007

Includes:  Administrative Office Technology and Business Administration



57

AppendiX c

Computer Studies & Information Processing
Placement & Transfer

80% 79%

72%

20%
17%

8%

0%
4%

20%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

2005 2006 2007

Respondents

Employed Continuing Education Other

Average Annual Salaries

$36,740

$10,000

$15,000

$20,000

$25,000

$30,000

$35,000

$40,000

$45,000

$50,000

2005 2006 2007
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Includes:  Computer Science, Computer Programming Certificate, 

Microcomputing Systems and Networking, and Office Automation Certificate
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Engineering & Technology
Placement & Transfer
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Includes:  Chemical Technology, Engineering, Manufacturing Technology, 

Technical Studies, Computer, Mechanical and Telecommunications 

Engineering Technologies, and Computer and Networking Technology, 

Biotechnology, Computer Desktop Technician & Land Surveying Technology
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General Programs
Placement & Transfer
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Includes:  Fine Arts, Liberal Arts, Science and General Studies
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Health & Paramedical
Placement & Transfer
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Includes:  Dental Assisting, Dental Hygiene, Clinical Laboratory Technology, 

Radiography, Nursing ADN, Nursing LPN, Respiratory Therapy, Phlebotomy, 

Physical Therapist Assistant, Occupational Therapy Assistant, Therapeutic 

Massage, Renal Dialysis, Diagnostic Medical Sonography, Histotechnician and 

Health Care Interpreter
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Public Service Technologies
Placement & Transfer
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Includes:  Fire Science, Emergency Disaster Management, Human Services, 

and Criminal Justice and Legal Studies



6�

AppendiX d

Programs

Associate

Degrees

Certificates & 

Diplomas

3222ygolonhceTeciffOevitartsinimdA

Biotechnology 2

51411noitartsinimdAssenisuB

13ygolonhceTlacimehC

4ygolonhceTyrotarobaLlacinilC

411ygolonhceTgnikrowteN&retupmoC

273seidutSretupmoC

1011seidutSlageLdnaecitsuJlanimirC

31gnitsissAlatneD

82eneigyHlatneD

11gnireenignE

01ygolonhceTgnireenignE

12strAeniF

Fire Science & Emergency Disaster Management 14 7

01reterpretnIeraChtlaeH

1naicinhcetotsiH

87secivreSnamuH

943strAlarebiL

922)eergeDetaicossA(gnisruN

26)lacitcarPdesneciL(gnisruN

1tnatsissAyparehTlanoitapuccO

Phlebotomy 27

8tnatsissAtsiparehTlacisyhP

734yhpargoidaR

12yparehTyrotaripseR

2ecneicS

101seidutSlacinhceT

81egassaMcitueparehT

571541,1latoT

Note:  Numbers indicate degrees, certificates & diplomas awarded from July 1, 2006 through

June 30, 2007 as of September 4, 2007 extract date from Banner.

APPENDIX D

2006-2007 CCRI Degrees, Certificates and Diplomas Awarded

N = 1,320
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egA.gvAegA.gvAegA.gvArebmuNegA.gvAegA.gvAegA.gvArebmuN

Program Major of Grads Female Male Total Program Major of Grads Female Male Total

Accounting 33 36 22 34.2 Liberal Arts 15 30 28 29.3

Accounting Certificate 11 37 25 35.6 Liberal Arts - English 3 27 0 26.7

Admin Assistant/Secretary 8 42 25 39.9 Liberal Arts - Psychology 4 29 0 28.8

Art 18 25 29 26.1 Magnetic Resonance Imaging 6 27 40 31.0

Basic Office Skills 7 36 21 33.6 Management 15 37 24 29.9

Bilingual Judicial Interpreter 1 40 0 40.0 Management Certificate 2 32 49 40.5

Biotechnology Certificate 2 35 0 35.0 Manufacturing Technology 1 0 45 45.0

Chemical Technology 4 35 27 31.0 Marketing 6 25 25 25.0

Clinical Laboratory Technology 4 38 0 38.3 Mechanical Engineering Tech 4 0 41 41.0

Computer & Networking Tech 11 41 33 34.3 Medical Admin Asst/Secretary 12 33 0 32.6

Computer Engineering Tech 1 0 22 22.0 Medical Transcription Cert 5 44 0 43.8

Computer Network Maint Cert 4 0 41 40.5 Micro-Computing Network Cert 1 57 0 57.0

Computer Science 13 44 25 30.8 Micro-Computing Networking 18 41 30 33.1

Computer Science Micro-Comp 2 58 42 50.0 Music 3 34 0 34.3

Dental Assisting Certificate 13 22 0 21.5 Nursing-Associate Degree 229 35 42 35.4

Dental Hygiene 28 29 0 28.9 Occupational Therapy Asst 1 24 0 24.0

Diagnostic Medical Sonography 16 35 0 34.5 Office Administration Cert 5 42 0 42.2

Early Child/Child Development 33 29 37 29.0 Paralegal Studies 31 27 32 27.0

Education/Special Education 30 36 35 36.1 Phlebotomy 27 30 43 31.4

Electronics Technology 1 0 29 29.0 Physical Therapist Asst 8 35 41 37.9

Emergency/Disaster Mgnt Cert 7 34 37 36.9 Practical Nursing 62 38 38 37.9

Engineering 11 23 27 26.5 Process Control Tech Cert 1 0 51 51.0

Entrepreneurship Certificate 1 51 0 51.0 Radiography 28 32 39 33.3

Financial Services 4 26 24 24.8 Real Estate 4 33 22 27.0

Fire Science 14 34 29 29.4 Respiratory Therapy 21 31 43 37.3

General Business 53 29 26 27.7 Science - Track A 1 0 23 23.0

General Micro-Computing 3 32 36 34.3 Science - Track B 1 36 0 36.0

General Micro-Computing Cert 1 0 41 41.0 Social Work 13 32 27 31.6

General Studies 327 25 26 25.4 Substance Abuse 2 0 49 49.0

Health Care Interpreter 10 38 0 37.5 Technical Studies 10 40 31 33.1

Histotechnician 1 55 0 55.0 Telecommunication Tech 3 0 33 33.3

IT Support Specialist 1 0 22 22.0 Therapeutic Massage 18 29 31 29.6

Law Enforcement 79 27 25 25.5 Travel/Tourism Mgt. 6 28 25 27.7

Legal Admin Assistant/Secretary 2 22 0 21.5 If less than three graduates in a major, the average program age is not reported.

Community College of Rhode Island
Graduates of Class of 2006-2007

Average Age by Program Major
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178

353

543

640

685

702

789

976

1,139

1,198

1,295

1,321

1,507

1,460

1,453

1,507

1,558

1,562

1,545

1,417

1,418

1,414

1,224

1,213

1,301

1,521

1,564

1,705

1,700

1,720

1,669

1,551

1,403

1,421

1,333

1,379

1,369

1,315

1,357

1,285

1,219
1,320
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Certificates and Degrees Awarded

Community College of Rhode Island

History of Degrees & Certificates Awarded Since 1966

Year*

Total Degrees and 

Certificates Awarded

1965-1966

through

2006-2007

= 53,229

* Year includes graduates from July 1 through June 30
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