
Commanders Award Application 
District Executive Leadership Award 

 
Name _______________________ OP # _____ 
 
Mail this form and Completed Application to: 
Butch Charles 

7014 Washburn Mountain Loop 
Greenwood, AR  72936 
 
Please include: 

 Class A Drape Medal ........$18.00  = _________ 
 Class B Ribbon..................... $3.50  = _________ 
 Gold Award Number .......... $3.00  = _________ 

 

 Total Enclosed ..............................  = _________ 
 
 
  Thank You  
  Butch Charles 
  District Director 
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Dist r ict  Execut ive Leadership Aw ard 
Recipient  Applicat ion 

 
Name:      Telephone:      
Address:      
City:      State:      Zip:      
Posit ion:      Dist r ict :        
Church Nam e & City:        Outpost  # :      
 

 

 

I NSTRUCTI ONS:   The Dist r ict  Execut ive Leadership Award (DELA)  evaluat ion form  m ust  

be com pleted in Septem ber and sent  with all requested docum entat ion to the dist r ict  

director by Septem ber 30th each year.  The dist r ict  director ’s applicat ion m ust  be 

subm it ted to the nat ional office for approval and processing.  The points recorded m ust  

represent  those earned from  September 1st to August  31st.   Recognit ion will be given to 

staff m em bers as determ ined by the dist r ict . Recognit ion will be given to dist r ict  

directors during the annual nat ional Royal Rangers LEAD Conference. 

 
MI NI MUM REQUI REMENTS:   The following requirem ents m ust  be m et  to qualify for this award:  

1.  Must  be a m em ber of a current ly chartered Royal Rangers outpost . 

2.  Must  sat isfactor ily com plete the appointm ent  process required by your dist r ict  to serve in one 

of the following dist r ict  leadership posit ions:  Dist r ict  Director, Out reach Coordinator, Training 

Coordinator, Com m unicat ions Coordinator, and FCF President .  

3.  The dist r ict  director and FCF president  m ust  be act ive m em bers of the Front iersm en Cam ping 

Fellowship (FCF) . 

4.  Must  consistent ly present  a posit ive im age of the Royal Rangers m inist ry in at t itude and at t ire.  

When a uniform  is worn, it  m ust  accurately reflect  the latest  uniform  standards. 

5.  Must  earn at  least  200 points using the evaluat ion sheet  below from  each of the following 

three evaluat ion categories:  

A.  Leadership Responsibilit ies:   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .70 points m inim um  

B. Act ivit ies/ Advancem ent / Missions:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .70 points m inim um  

C. Outcom es:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .60 points m inim um  

 
 

#  Sect ion A:  Leadership Responsibilit ies Total Pnts 

A1. SMART Goals subm it ted to dist r ict  director (at tach copy) .  Use outcom es by staff 
posit ion as defined in Sect ion C, plus one bonus outcome assigned by your dist r ict  
director.  (See notes)   (5 points each, 20 points m axim um )  

Outcome:       Last  Period:       Goal Next  Per iod:      
Outcome:       Last  Period:       Goal Next  Per iod:      
Outcome:       Last  Period:       Goal Next  Per iod:      
Bonus Outcom e:       Last  Period:       Goal Next  Per iod:      

 

A2. Team / Staff Meet ings (see notes)   (5 points each, 20 points m axim um )  

Locat ion:       Date:       Topic:      
Locat ion:       Date:       Topic:      
Locat ion:       Date:       Topic:      
Locat ion:       Date:       Topic:      

 

A3. Served on staff or presented at  Nat ional, Regional, or Dist r ict  event .  (5 points 

each, 25 points m axim um )  

Event :       Date:       Locat ion:      
Event :       Date:       Locat ion:      
Event :       Date:       Locat ion:      
Event :       Date:       Locat ion:      
Event :       Date:       Locat ion:      

 

A4. Represent  Royal Rangers at  a local event  (outside your own outpost ) .  (5 points 

each, 25 points m axim um )  

Event :       Date:       Locat ion:      
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Event :       Date:       Locat ion:      
Event :       Date:       Locat ion:      
Event :       Date:       Locat ion:      
Event :       Date:       Locat ion:      

AT Sect ion A Total (m inim um  points required =  70, m axim um  points allowed =  90)   

#  Sect ion B:  Act ivit ies, Advancem ent , &  Missions Total Pnts 

B1. Event  At tendance :   Dist r ict  at tendance at  Nat ional, Regional, & Dist r ict  events.  
Score 10 points if percentage increase is greater than 100% , 5 points if 90-100% , 
1 point  if less than 90%  (100 point  max)  

Nat ional Cam poram a*  ... . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Nat ional Rendezvous*  ... . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Terr itor ial Rendezvous*  ... .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Nat ional LEAD Conference This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Nat ional Training Events ...This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Regional Conf/ Event  ... . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Dist r ict  Sum m er Event  .. . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Ranger Kids Day* *  .... . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Chapter FCF Trace ..... . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Dist r ict  Leaders Conf. .. . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 

*  Since these events do not  occur every year, points earned in the year they occurred m ay be 

counted again in subsequent  years unt il the next  event  is held. 

* *  I f mult iple divisional or sect ional events are held in place of a single dist r ict  event , 

combine the at tendance of all divisional/ sect ional events for a total at tendance here. 

 

B2. Top Boys Aw ards:   See notes.  Score 10 points if percentage increase is greater 
than 100% , 5 points if 90-100% , 1 point  if less than 90%  

#  Top Boys Awards This Period:    /  Last  Per iod:    x100 =    %    = pts. 

 

B3. OLT Levels At ta ined :   See notes.  Score 10 points if percentage increase is 
greater than 100% , 5 points if 90-100% , 1 point  if less than 90%  

#  Levels At tained This Period:    /  Last  Per iod:    x100 =    %    = pts. 

 

B4. Royal Rangers I nternat ional ( RRI ) :   Score 1 point  for each church or individual  
in your dist r ict  regularly support ing RRI  at  $35.00/ month or more.  10 pts. max. 

#  Churches/ I ndiv Support ing RRI :  _______ x 1 point  each (10 pts. if 7 or more churches)  

 

B5. Pathfinder Missions:   Score 10 points if percentage increase is greater than 
100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  Pathfinder t r ip part icipants this per iod:  ____ /  Last  Period:  ____ x100 =  ____ %  ___ = pts. 

 

B6. Missions Giving :   Score 10 points if percentage increase is greater than 100% , 5 
points if 90-100% , 1 point  if less than 90% . 

Total giving this per iod:  $_______ /  Last  Period:  $_______ x100 =  ______ %  _____ = pts. 

 

BT Sect ion B Total (m inim um  points required =  70, m axim um  points allowed =  150)   

#  Sect ion C:  Outcom es Total Pnts 

 Score points for the ONE subsect ion below relat ing to your area of responsibilit y.  

Then skip to the Sect ion C Total.  Dist r ict  Directors com plete all four sect ions. 

 

C1  Outreach Coordinator  Subsect ion  

C1.1 Royal Rangers Outposts:   Score 10 points if percentage increase is greater than 
100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  Outposts per ACMR this per iod:  _____ /  Last  Period:  _____ x100 =  _____ %  ____ = pts. 

 

C1.2 Chartered Outposts:   Score 10 points if percentage increase is greater than 
100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  Chartered Outposts this per iod:  _____ /  Last  Period:  _____ x100 =  _____ %  ____ = pts. 

 

C1.3 Chartered Mem bers:   Total boys & leaders.  Score 10 points if percentage 
increase is greater than 100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  Chartered Members this per iod:  _____ /  Last  Period:  _____ x100 =  ____ %  ____ = pts. 
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C1.4 Bonus Outcom e:  Defined by your Dist r ict  Director.  10 points max.  

C2  Training Coordinator Subsect ion  

C2.1 OLAL Training Levels At tained :   See notes.  Score 2 points for each level if 
percentage increase is greater than 100% , 1 points if 90-100% , 0 point  if less than 
90%  (10 point  max)  

READY Level .... . . . . . . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
SAFETY Level .... . . . . . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
TRAI NED Level .... . . . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
ADVANCED Level ... . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
MOE Recipients .... . . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 

 

C2.2 Training I nst ructors:   See notes.  Score 3 points for each level if percentage 
increase is greater than 100% , 1 points if 90-100% , 0 point  if less than 90%   Add 
1 bonus point  if all three categories experience an increase.  (10 point  m ax)  

Training Academy Grads ..This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Nat ional Academy Grads ..This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Advanced Acad. Grads ... . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 

 

C2.3 Trail of the Saber aw ard recipients:   Score 10 points if percentage increase is 
greater than 100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  Recipients this per iod:  _______ /  Last  Period:  _______ x100 =  ______ %  _____ = pts. 

 

C2.4 Bonus Outcom e:  Defined by your Dist r ict  Director.  10 points max.  

C3  FCF President  Subsect ion  

C3.1 Act ive FCF Mem bers:   Score 10 points if percentage increase is greater than 
100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  Act ive mem bers this per iod:  ______ /  Last  Period:  ______ x100 =  _____ %  ____ = pts. 

 

C3.2 FCF Advancem ent :   See notes.  Score 3 points for each level if percentage 
increase is greater than 100% , 1 points if 90-100% , 0 point  if less than 90%   Add 
1 bonus point  if the total num ber of advancem ents increased.  (10 point  m ax)  

Front iersman ...... . . . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Buckskin ..... . . . . . . . . . . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 
Wilderness ...... . . . . . . . . . . . . . . . .This Per iod:    /  Last  Per iod:    x100 =    %    = pts. 

 

C3.3 Trappers Brigade Points:   Score 10 points if percentage increase is greater than 
100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  points this per iod:  _______ /  Last  Per iod:  _______ x100 =  ______ %  _____ = pts. 

 

C3.4 Bonus Outcom e:  Defined by your Dist r ict  Director.  10 points max.  

C4  Com m unicat ions Coordinator Subsect ion  

C4.1 W eb Site “Hits” :   Score 10 points if percentage increase is greater than 100% , 5 
points if 90-100% , 1 point  if less than 90% . 

#  hits this per iod:  _______ /  Last  Period:  _______ x100 =  ______ %  _____ = pts. 

 

C4.2 Facebook “Likes” :   Score 10 points if percentage increase is greater than 100% , 
5 points if 90-100% , 1 point  if less than 90% . 

#  likes this per iod:  _______ /  Last  Period:  _______ x100 =  ______ %  _____ = pts. 

 

C4.3 Contacts in Database :   Score 10 points if percentage increase is greater than 
100% , 5 points if 90-100% , 1 point  if less than 90% . 

#  contacts this per iod:  _______ /  Last  Period:  _______ x100 =  ______ %  _____ = pts. 

 

C4.4 Bonus Outcom e:  Defined by your Dist r ict  Director.  10 points max.  

CT Sect ion C Total (m inim um  points required =  60, m axim um  points allowed =  120)   Total 

the points scored in your subsect ion.  For staff com plet ing one subsect ion, m ult iply by 3 and 
enter score here.  For Dist r ict  Directors, do not  mult iply. 

 

GT GRAND TOTAL -  Add lines AT, BT, and CT   
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Notes 
A1:   I nform at ion on SMART goals can be found in the leader’s t rack of TRaCclub in the Resources sect ion.  SMART 
goals should coincide with the outcom es specif ied in Sect ion C. 
A2:   Earn 5 points for each team / staff m eet ing held where m ajority of team part icipated.  Meet ings could be in 
person or via audio/ v ideo conference. 
A3:   Earn 5 points for each t im e you served on staff or helped execute a nat ional, regional, or dist r ict  event  (Royal 
Rangers or non-Royal Rangers events m ay be counted) . 
A4:   Earn 5 points for each t im e you at tended a local event  (outside of your local outpost )  and represented Royal 
Rangers ( i.e., GMA ceremony, awards ceremony, outpost  act iv ity, church presentat ion, com munity event , etc.) .  
B1:   Earn point (s)  based on the %  value (when you divide this per iod’s at tendance by last  per iod’s at tendance and 
mult iply by 100) .  At tendance points will be given for key dist r ict  events listed in this subsect ion. (For exam ple, if 
%  value is greater than 100% , you earn 10 points.  I f the %  value is 90-100% , then you earn 5 points.  I f the %  
value is less than 90% , then you earn 1 point .)  
B2:   Calculate the percentage increase in the num ber of top boy’s awards earned by boys in your dist r ict  dur ing the 
current  per iod as com pared with last  per iod.  See Dist r ict  Data Dashboard for qualifying awards and numbers.   
B3:   Calculate the percentage increase in the num ber of Organizat ional Leader Training (OLT)  levels at tained by 
leaders in your dist r ict  dur ing the current  period as com pared with last  period.  See Dist r ict  Data Dashboard for 
num bers. 
C2.1:   Refers to Outpost  Leader Advancem ent  Levels (OLAL)  and the Medal of Excellence (MOE) . 
 
 


