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ARTICLE 1 — RECOGNITION

A. The Riverside Board of Education recognizes the Unlted Riverside Education
Association (UREA), associated with the OEA and NEA, 2s the sole and
exclusive bargaining representative for a bargaining unit, which shall inciude all
certificated/licensed personnel: teachers, counselors, librarans, and nurses, and
half time teachers teaching a minimum of 3.5 houre per day or the equivaient.

B. Excluded from the bargaining unit are the administrators and the activities
administrator if the activities administrator ls a full time position.

C. The Initial recognition was granted by the State Employment Relations Board
(SERB) on January 18, 1886.
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. Representatives of the Associalion may make announcemenis during faculty
meetings.

. Representatives of the Association may make announcsments on all school
bullding systems, before or after the student day, regarding meeting imes and
locations, and reminders of Assoclation deadiines.

. The Association shall have access io the Board Policy Book on the District's
website.

. The Association President shall be sent copies of the agenda, minutes, and any
other attachments for each board meeting prior to that meeting.

. The Association shall ba granted the right to use teacher mallboxes for any and
all communications. No other teacher union shall be given this right.

. Association representatives may meet with employees during the workday,
providing the visit does not interfere with class Instruction.

. The Association shall be granted, at no cost, the right to use the district's fadilities
to conduct Association business at reasonable times.

. The Association shall receive free coples of the financial reports of the district,

. The Association shall be given time on the first teacher day of each new school
year for the purpose of making appropriate Association announcements.

. The Assoclation shall have the use of bulletin boards in all employee workrooms

and lounges, the use of the PA system to make necessarty announcements, and
the right io make Assoclation statements at Staff/Facully Meetings, and be
provided time at each regular Board Meeting to address the Board.

. The Association shall be granted paii leave in the total amount of three (3) days

to represent teacher interests. The Association President shall notify the
Superintendent three (3) days In advance of the person/s who will be using
Association Leave and the date/s on which & will be taken.

. Any employee elected fo serve in a State (OEA} or National (NEA) office shall be

given an unpaid leave of absance with no logs of senlority. Upon retuming to the
district, the employee shall be placed into a simllar position to that they heid prior
to the leave and will be placed on the appropriate pay level they shouid recelve
based on thelr experience and educational background.



M. The Association shall be provided bulietin board space in a place readily
accessible to and normally frequented by all teachers in the District for posting
officlal notices and other official materials relating to Associafion activities.



ARTICLE 3 - MANAGEMENT RIGHTS

The Riverside Local School's Board of Education reserves the following right to:

A

J.

Determine matters of inherent managerial policy which inciude, but are not
limlted to areas of discretion or policy such as the functions and programs of the
Riverside School District, standards of service except as those contained in this
agreement, its overall budget, utilization of technology, and organizational

structure;
Direct, supervise, evaiuate, or hire employees;

Maintain and improve the efficiency and effectiveness of the operation of the
Riverside Local School District;

Determine the overail methods, process, means, or personne! by which the
Riverskie Local School District's operations are to be conducted;

Suspend, discipline, demote or discharge for just cause, or layoff, transfer,
assign, schedule, promote, or retain employees In accordance with this

agresment;
Determine adequacy of the workforcs;

Determine the overall mission of the Riverside Local School District as a unkt of
govemnment;

. Effectively manage the work force;

Take actions to camry out the mission of the Riverside Local School District as
govemmental unit;

Adjust the school day/scheduie with Association approval.

O.R.C. 4117.08 (c)
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A. Each year, the Association President will appoint three (3) teachers to serve on an
Assoclation/Administration Councll with the bulkling principals and the
Superintendent. This Council will meat as needed to discuss concems the teachers
or administration may have. This Councli will not consider ltems relating to
grievances or negotiations. Minutes shall be made and distributed at the conciusion

of each meeting and posted in the teachers' workrooms.
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A. All conditions of employment shall be maintained at not less than the highest
minimum standards in effect at the time this Contract is signed, provided that such
conditions shall be improved for the benefit of employees as required by the
express provision of this Contract. This Contract shall not be interpreted or applied
to deprive employees of advantages heretofore enjoyed unless otherwise
expressly stated herein.
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TICLE 6 - CRI

There will be no discrimination, restraint, or coercion by elther the Board or the

Association, or by an agent or representatives of elther party, apgainst any
employee.
The Boand shall not discriminate against any employse with regard to handicap,

race, color, creed, ancestry, national origin, sex, religion, marital status, age,
political afffliations or opinions.

All provisions of the contract, board policy, and any buillding policles shall be
uniformly applied and adminlstered for all employess of the bargaining unit.

The Board and the Assoclation recognize that a teacher has the right and
responsibliity to study, investigate, present and interpret, and to generally discuss
afl relevant facts and ideas in the field of the teacher’'s professional competencs,

As a professional, the teacher shall strive to malntain a spirt of free inquiry,
open-mindedness and impartiality in his/her classroom.
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ARTICLE 7 — EMPLOYMENT CONTRACT

In accordance with law and for the mutual protection of the district and the
employee, every ieacher shall be required to enter a written employment

contract.

Each employment contract shall Include; the ferm for which empioyment is
contracted, including beginning and ending dates; the salary at which the person
is employed; such other matters as may be necessary to a full and complete
understanding of the contract, including a Job description. Teachers who shall
perform duties in addition to reguiar {eaching dutles and receives addltional
compensation, shall enter & limited supplemental contract.

No teacher shall terminate hig/her contract after July 10, and before termination
of the next succseding annual session, without Board approval.

R.C.3318.08, 3319.11, 3318.15

D.

Sequence of contracis: Teachers hoiding provislonal certificatesflicenses shall be
granted limited contracts as follows:

1. Al beginning teachers shall be granted a fimited contract with a duration of one
(1) year.

2. All teachers who have successfully completed two (2) limited contracts with a
duration of one (1) year each shall be recommended for a limited contract with a
duration of two (2) years.

3. All teachers who have successfully completed one (1) limited contract with a
duration of two (2) years shall be recommanded for a limited contract with a

duration of three (3) years.

4. An experienced teacher new to the system who shows evidence of successful
evaluations may be recommended for a contract of three (3) years at the

completion of the inltial one-year contract.

5. All teachers who have successfully completed a limited contract with a duration
of three (3) years shall be recommended for a limited contract with a duration of

five (5) years.

6. All teachers who have successfully completed a limited contract with a duration
of five (5) years shall be recommended for a continuing contract, pending proper
certification as required by the Ohio Department of Education. However, If ODE
continuing contract requirements have not been met, then such employee will be
granted addltional five (5) year contracts or in accordance with RC 3319.11 a one

(1) year probationary contract may be issued.
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A teacher who Is cumently serving under a mult-year contract with the
Riverside Local Board of Education may apply in writing once during the term of
a multi-year contract, to the Superintendent requesting the conversion of their

limited contract to a continuing contract, as provided for in O.R.C. 3319.11,
provided: (1) the employee has met criteria as set forth within applicable
sections of Board of Education Policies and State Law, and (2) the necessary
evaluations have been completsd for the application year.

Noftification must be given to the Superintendent prior o September 1 of the
school year wishes to be evaluated for a continuing contract.

If the Board of Education chooses not to award a continuing contract to a
teacher who makes application under this provision, then the teacher may: (1)
be non-renewed or (2) granted a one (1) year extended limited contract with
reasons directed at the teachers professional Improvement under the
procedures described In the Ohlo Revised Code. Any teacher who flles under
provisions of this Article walves their right to employment under the remaining
years of the limited contract.



8— Y NOTIFICATION

A. A written salary notification will be Issued to all ceriified employees no later than
June 30. Sald notification shall include the following:

Type of contract (limited or continuing)
Teacher’s name

Schooi years

Number of pay periods

Years of teaching experience

Salary category
Exact annual salary

N AN

10



ARTIC - E PPO
A. The Board guarantees fair treatment of applicants and employees In all categories
of employment In this district, and in all aspecte of personnel administration,
regardiess of race, color, sex, creed, national origin, age or physical handlcap.

B. In order to achieve the aforesald goal, the Board directs the Superintendent fo
continually evaluate employment practices to Insure that equal opportunities are
avallable to everyone in the operations of the district school.

R.C. 4112.02

il



C — E PEECH TR SETTINGS

A. The Board acknowiedges the right of its employees, as citizens in a democratic
soclety, to speak out on issues of public concemn. When those issues are related to
the school system, however, the employee's expression must be balanced against
the interests of this district.

B. The following guidelines are adopted by the Board fo heip dlanfy and, thersfore,
avold situations in which the employee’s expression could confiict with the district's
interests. In sifuations In which the teacher is not engaged in the performance of
professional duties, he/she should not discuss with others any individual(s) with
whom he/she would normally be In dally contact In the performance of dutles, in
onder to avoid disruption of cooperative siaff relationships; not make abusive or
personally defamatory comments about co-workers, administrators, or officials of
the district; not make threats against workers, supervisors, or district officlals.
Violations of these guidelines may result n disciplinary action up to and including
termination.

R.C. 3313.20

12



TICLE 11 —- R

The Superintendent shall assign professional personnel when such assignments
Involve a transfer from under the supervision of one principal to another. All other
transfers shall be approved by the Superintendent in accordance with this

provision.

. Assignments and fransfers shall not be used In a punitive manner. The appropriate
placement of a qualified and competent staff is essential fo the successful
functioning of the district, and from time to time transfers of employees may need to
occur to maintain educational benefits.

. The Superintendent shall provide for a system of voluntary transfers in which
vacancies shall be publicized to all employees. Vacancies shall be defined as
openings due to a transfer, RIF, non-renewal, termination, resignation or death of
an employee. Preference will be given to intma-district transfers over new
employees; the wishes of the employea  who woluntarily requests reassignment
or fransfer shall be honored to the extent that the transfer does not conflict with the
instructional requirements and welfare of the school district. These vacancies shall
be posted at the teacher mallbox area, on the Riverside District News (school
webpage), and a copy sent to the Association President within three (3) calendar

days of posting the posttion.

. The Superintendent shall, in considering any transfer voiuntary or involuntary, bass
a decislon on: State requirements for highly qualified teachers; the need to balance
various teacher skilis among the schools; changing pupill population within the
proposed assignment; the empioyse’s background and preparation for the position;
the employse’s success in former positions; the employee’s aftitude toward change;
the employee’s desire for professional growth; the employee's length of service in

the district and In the position presently heid; the recommendation of the
employee’'s sdministrative supervisors, and the administrative and operational

efficiency advanced by the proposed assignment. When two or more candkiates
are equel In all other areas, length of service in the district should be usad as a
final, ie-breaking factor for determining the reciplent of a requested transfer (most
senior person to be selected for transfer) or for determining the teacher to be
moved In an Involuntary transfer (least senior person to be selected for transfar).
Employees may not fransfer duties from one position to another nor may one
employes perform the duties of another employes except that such transfers which
are temporery and for good cause may be approved by the buliding principal. A
voluntary or involuntary transferee must have proper certification.

The Superintendent or the superintendent's designee will hold a conference with

. any teacher to be {ransferred involuntarily or any teacher that is denled a voluntary
transfer prior fo finallzing the decision to explain the rationale for the decision.

13



F. Teachers will be notified of their teaching assignment for the following school year
by June 30,

R.C. 3319.01

14



12-PO JAFF

. The Board recognizes and encourages the right of ks employees, as citizens, to
engage in political activity. Howaver, the Board also recognizes that school property
and school time, pald for by all the people, may not be used for political purposes.

. The Board adopte the following guidelines for those staff members who intend to
engage in poiiical activities upon property under the jurisdiction of the Board:
political circulars or petitions may not be posted or distributed in school; the
collection of and/or the solicitation for campalign funde or campaign workers is
prohibited on schooi property. The use of puplils for writing or addressing political
materials or the distribution of such materials to pupile ts forbidden. The display of
any materials that would promote the candidacy of any candidate In a facllity of this
district used as a polling place on an officlally declared election day s prohibited.

. Board employees who hold elective or appointive office are not entitied to time off
thelr school duties for reasons incident to such office, except as such time may

qualify under the lsave policies of the Board.

. Employees who absent themselves from assigned duties without permission may
be deemed insubordinate and penalized accordingly.

. The following situations are exempt from the prohibitions of this policy: The
discussion and study of polltics and political issues, when such discussion and
study are appropriate to classroom studiss, such as history, current events, and
poiitical science; the conduct of student elections and campaigning connected
therewith; and the conduct of employee representative elections.

. Violations of any of the foregoing rules shall, at the discretion of the Board,
constitute cause for reprimand, penalty, or dismissal.

R.C. 3313.20

15



ARTICLE 13 — RESIDENT EDUCATOR

If at any time the County Office (ESC) is unable to continue 1o operate the resident
educator program, negotiations will reopen on this issue only, so long as the resident
educator program is stiif a state requirement.

16



ARTICLE 14— PROFESSIONAL COMPENSATION

A. Annual salaries shall be paid In twenty-four (24) equal instellments. These
payments shall be made as follows:

1. Payments will be made on the §™ and 20" of every month.

2. Unless otherwise required by Iaw, pay deductions requested by the employee
wiil be made In the following manner:

a. 1* pay of month — 50% of Insurance, 50% of Assoclation dues, (all)

Annulties
b. 2™ pay of month — 50% of Insurance, 50% of Assoclation dues

¢. 1% and 2™ pay of month — Credit Union

3. The Board of Education shall provide for the electronic deposit of payroll
checks for employees. Prior to October 1, all employees must notify the
Treasurer in writing, and on the appropriate form, which financial institution(g)
and account(s) are to be used for depositing the employee's regular

paycheck.

a. No administrative costs will be charged by the Board for electronic
deposit.

4, Any employee whe hoids a supplemental contract (listed on pg. 22) will be
pald in one lump sum after the conciusion of the activity listed In the
supplemental contract These payments will be made by a separate payroll
on the final Friday of October, February, or May. A check for payment may
be written prior to the conchuslon of the activity at the mutual agreement of the
Treasurer and the holder of the contract; however, this check will not be

released until the conclusion of the listed activity.

B. Salary Piacement

1. Salary placement for all teachers shall be in accordance with thelr education,
teaching experience, and military service. Experience shait be determined as
foliows:

a. Miltary service up o five (5} years.

b. Al individuals newly hired by the Board into positions included in Article 1,
shall be granted all experience up fo and inciuding ten ysars accumuiated
in an accredited Ohio public school district, Such individuale shall be
piaced In the appropriate step (up 10 and Including ten ysars) and column
which reflects their experience and educational level.

17



2, Selary adjustments for additional training will be made upon presentation of
documentation of additional training to the Board Treasurer. The teacher must
notify the Board Treasurer of additional credit hours eamed no later than
August 15 of the effective school year, with documentation in the form of a
grade sheet or transcript from the college or univereity provided no later than

October 1.
d. Three (3) quarter hours shall equal two (2) semester hours,

b. One hundred and twenty (120) days teaching is considered one year for

18



ARTICLE 15— AYS O RICD

A. Teachers Days on Duty

1. The total number of teacher days on duty will be as follows: 184 days which
include 180 days of instruction; 2 of which may be used for parent-teacher

conferences; 2 In-service days; and 2 work days.

B. Teacher Day

1. The periods of work required of the professional staff shall clearly be specified
to Insure the smooth and reguiar operation of the school district.

2. All employses are obligated to report reguiarly for the performance of their
duties except as authorized by these poiicies. During a period of authorized
absence, partial or full compensation may be paid within the limitations of
these policles and the laws govemning such absences.

3. The Superintendent shall apply uniformly through the schools of this district,
except as otherwise specified In this policy, the following work periods for
professional personnel:

a. The length of a teachers day shall be seven (7) hours and thirty (30)
minutes. This 7 ¥ hour period shall be continuous. Bullding or district staff
meetings shall not be counted in computing a teacher day. A teacher may
be required on occaslon, to exceed thie limit becauss of extra-curricular

activities related to the discipline which they teach.

b. Parent-Teacher conferences may be held each year after school hours.
The school calendar wili be reduced by one day for each 7 ¥ hours of

parent-teacher time worked after the regular school day.

c. All teaching staff members are expected to attend a monthly facufty
mesting that wil end no later than 3:15 pm. In cases of excused
attendance, the faculty member is to schedule an appointment with the
principal for the following day to discuss those topics covered during the

facuity meeting.
C. Planning and Confsrence Time

1. Eiementary teachers shall have a weekly minimum preparation time of 200
minutes, and a minimum dally pianning time of thirty (30) minutss,

2. Secondary teachers shall have one (1) full period per day for preparation and
conference.

19



D. Non-Instructional Duties

1.

Regular classroom teachers shall not perform or be required to perform any
lunchtime recess duties.

Teachers shall not be required to perform non-instructional duties after the
7% hour school day.

A teacher will be granted at least thirty (30) minutes consecutive for lunch
each school day. No school activity shall be required during this period.

Instructional Environment

1.

The administration will endeavor to maintain equitabie class size and teacher
workload by reviewing both teacher and student schedules from time to time.

Calamity Day/Emsrgency Closings

1.

Any day schools are closed by the Administration due to snhow, inclement
weather, or other emergency, employeas shall not be required to repoit to
their bulidings.

In the event of a defay or closing, empioyees shall be notified as early as
possible by telephone.

if a three (3) hour delay will prevent the use of a calamity day, the
superintendent may delay the start of school by three (3) hours. The school
day will then be extended by one (1) hour to meet the minimum school day as

deflned by the O.R.C.

Should schools be closed during an approved leave day or holiday for the
employee, said employee shall not be charged with the feave day.

Any major increase in the teacher's workload In terms of teaching or record

' keeping must be proposed by the adminlistration and accepted by the United

Riverside Education Aesociation prior to implementation.



RIVERSIDE LOCAL 8CHOOL DISTRICT
CERTIFIEED SALARY SCHEDULE 2013-14

{Salary Freaze — 0%)
EFFECTIVE 7-1-13
| _smwes | BA | & | M | wmus |
1} 26,501 30,711 3242 32,658
1.0000 10410 10800  1.1070
1 30823 | 31880 | 33,838 | 384222
10380 40840  1.1470 1.1800
2 31,744 | 33248 | 35254 | 35,785
1.0760 19270 1190 1.2130
3 32066 | 34517 | 96700 | 87,348
1.1140 1.1700 __ 1.2440 1.2660
4 33086 | 35785 | 35,145 | 38,042
14620 12130 12630 13200
s 35,107 | 37064 | 39601 | 4053
1.1900 12560  1.3420 1.3740
3 38228 | S832 | 41087 | 42,128
1.2280 12000 1.3910 14280
7 37,340 | 30820 | 42482 | 43,721
__1.2660 13430 14400 14820
8 a70 | 40018 | 43928 | 45314
1.3040 1.3670 _ 1.4880 1.8360
9 30820 | 42217 | 45373 | 46,007
13430 14310 1 1,5900
10 40,771 | 43516 | 46810 | 48,500
1.3820 14750 15870 1.6440
1 41822 | 44813 | 48,284 | 50,003
1.4210 15190 1.6960 1.6080
12 43072 | 48111 | 48710 | 51887
1.4600 15630  4.8850 1.7520
13 44229 | 41408 | 51,956 | 53280
1.4890 1.6070 __ 1.7340 1.8060
1“4 45373 | 48,707 | 52,601 54,873
1,5380 18510 1.7830 1.8600
18 46524 | 50,005 | 54047 | 56407
1.6770 1.5850 ___ 1.8320 1.9120
16 47674 | 51203 | 55522 | 58,000
1.6160 17300 1.8820 1.9860 |
48854 | 2,716 | 56814 | 50
1.8660 14,7680 10268 20176
50,034 54,120 | 58,108 | 61,044
1.0860 18348 | 1.0806 | 20802
27 51,285 55482 | 69550 | 62570
1.7384 188087  2.01884  2.12083

For school year 2013-14 only, teachers in years 17, 18, 19, 21, 22, 23, 24, and 26 years of experience
on the salary schedule shall receive a one-time lnmp sum paymesat of five bundred dollars (5500)

payahle in s separate check no later than November 30, 2013.
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SUPPLEMENTAL SALARY SCHEDULE 2013-14
EFFECTIVE 7-1-10

BASE STEPS = 5% INCREMENTS
$26,501 0 1 2 3
%
1 205 310 225 342
2 560 620 850 683
3 B88S 929 076 1,025
35 1,033 1,084 1,188 1,165
') 1,180 1,239 1,301 1,366
5 1,475 1,640 1,626 1,708
6.5 1,623 1,704 1,780 1,878
6 1,770 1,850 1,051 2,049
65 1,918 2,018 2,114 2,220
7 2,085 2,168 2,277 2.901
7.5 2,213 2,323 2.438 2,561
8 2,380 2,478 2,602 2,732
85 2,508 2,833 2,765 2,003
8.5 2,803 2,043 3,000 3244
12.5 3,888 3,872 4,060 4,260
15.5 4,673 4,801 5,041 5,203
Coaches
Varsity Football 12.5 8™ Grade Boys Basketball 6
JV Football (1) 8.5 7" Grade Boys Basketbeall 6
Assistant Football (2) 8.5 Varsity\JV Boys Basketbali Cheer 6
Varsity Football Cheer 5 Jr. High Boys Basketbail Cheer 4
Head Jr. High Football 7 Varslty Girls Basketbal 12.5
Assistant Jr. High Footbalt 6 JV Girls Basketbal 85
Jr. High Football Cheer 4 Freshman Girls Basketball 6.5
Weightiifing 3.6 8" Grade Giris Basketbal! 8
Varsity Volleyball B.5 7" Grades Girls Basketball 6
JV Volleyball 6.5 Varstty Bassbell 0.5
8" Grade Volieyball 5 JV Baseball 6.6
7" Grade Volleyball 5 Varslity Softball 9.5
Varshy Goif 0.5 JV Softball 8.5
JV Golf B Varsity Boys Track 9.5
Varsity Boys Baskatball 12.5 Varsity Girls Track 95
JV Boys Basketball 8.5 Jr. High Boys Track 5
Freshman Boys Dasketball 6.5 Jr. High Girds Track 5
Advisors
Junior Clasa (2) 2 SADD 2
Senior Claes (2) 2 Yearbook 6
HS Student Council 4 Pep Band/Jazz Band 3
JH Student Council 3 Merching/Conoert Band 6
Elem. Student Councll 2 Marching Band Asaistant 5
MS/HS Sclence Fakr 2 Solo/Ensemble instrumental 2
4? Grade Sclence Felr 1 HS Choir 2
NHS 2 Solo/Ensemble Vocal 2
Senlor Play 2 Elementary Music K-4 1
School Play 2 MS Music 58 1
Rad 1" semester 4

Radio/Broadcasting-2™ semester 4



RPDC - $600 yegrly lump sum stipend

Athletic Director - $10,000 yeary lump sum stipend (paid In three
ingtaliments) and release time within the school day, as mulually agreed

upon with the administration.



Tic - LE C

. Experience in a supplemental position will be determined by prior years spent with thai
activity regardless of level. For these pumposes, the different activities recognized are;
basketball, baseball, softball, track and cross-country, volleyball, football, cheerleading,

music, dramatics, and publications.

. All supplemental contracts are considered non-renewed at the end of the school year,

Anyone holding a supplemental contract must be evaluated upon recelving a written request
from a supplemental contract holder or, at the initiative of the administrator, This evaluation
must allow & rebuttal in writing o be attached to i For these purposes, examples of the
immediate supervisor include for coaching and cheerleading positions is the athletic director

and the epplicable bullding principal for the other positions.

. This evaluation is to be developed by the parties involved, approved by them, and attached
fo this contract. While the evaluation Is not binding on the Board it can be referred to by all

parties and should be referrad to when necessary.

. All Thursday/Saturday School Monitor supplemental contracts will be paid in a “special pay”
In December and in June.

.. All Summer school suppiemental contracts will be paid iIn a “special pay" as a separate
check in August.

. All supplemental contracts will be posted intermally on/at the teacher mallbox area, on the
Riverside District News (school webpage), and a copy sent to the Association President

within three (3) calendar days of posting the position.



ARTI =1

. The Board wili provide and pay for 80% of the group insurance, with a cap of 12% per year,
for the full ime employees of this district. It is the Board's responsibility to select the
insurance carrier as iong as the schedule of benefits is not less than current insurance

coverage.

. It Is agreed by the Assoclation and the Board to accept specifications of the Insurance plans
outlined in Addendum G of this agreement. Addendum G shall be updated annually.

. Participation In the plan is optional. Par-time employees shall also be eligible for
participation in this program. The Board shall pay a pro-rated part of the premium for such

insurance.

. Any teachsr who deckdes in & given year to “opt ouf” of taking any Insurance (medical,

dental, and vision) provided by the Board will receive a fifteen hundred dollar ($1,500.00)
payment from the Board. The payment will be made once annually, for each year the
employse accepts no insurance paki by the Board. This “spacial pay” will be pald as a

separate supplemental check in January.

. HDHP Insurance Plan — Employees hired before May 22, 2012 may elect either Biue

Access (PPO) Option 4 or the High Deductible Health Plan with Health Savings Account,
both of which will be offered until December 31, 2013. Employees hired on or after May 23,
2012 shall elect the High Deductible Health Plan with Health Savings Account. A schedule
of benefits for both plans is attached. All empioyees electing to participate In the District’s
insurance will be on the High Deductible Health Plan as of January 1, 2014,

For all employees who elect the High Deductible Health Plan, the Board shall deposit into
the employee's Heaith Savings Account $3200 for family plans and $1600 for single plans
during the calender year. The District agrees to deposit no less than $800 for family plan

participants and $400 for single plan participants on or before January 31. Therosafter, the
District shall make monthly deposits of equal amounts fo total $1600 for single plans and

$3200 for family pians.

. Section 125 Flexibie Benefits Program

1. The Board will provide a secfion 125 fiexible benefits program for those employees who
choose fo participate.

2. Employee's accounts will Include: premlum costs, unreimbursed medical costs, and
dependent care.



“PICK-UP” N METHOD

A. The Board herewith agrees with the Association to "pick-up® utiiizing the salary reduction
method at no cost to the Board, contributions to the State Teachers Retirement System paid
upon behalf of unit membere under the following terms and conditions:

1.

The amount to be “picked-up” of the employee’s gross annual compensation on behalf of
each employee shali be as follows - 11 percent (11%) beginning July 1, 2013, 12 percent
(12%) beginning July 1, 2014 and 13 percent {(13%) beginning July 1, 2015 (unless
changed by law). The employee’s annual compensation shall be reduced by an amount
oqual fo the amount “picked-up” by the Board for the purpose of state and federal tax

only.
Shall be uniformly applied to all members of the bargalning unit.

The “pick-up” shall apply to compensaticn including supplemental aamings.

Paymant for all paid leaves, sick leave, personal leave, severance leave, and
supplementals, including unemployment and workman’s compensation, shall be based
on the empicyee’s dally gross pay prior to reduction as basis (l.e. gross pay divided by

the number of days in a teacher’s contract).

B. Each teacher will be responsible for compliance with Intemal Revenue Service salary
exciusion allowance regulations with respect to the “pick-up” in combination with other tax
deferred compensation plans.

C. If the foregoing “pick-up” provieions are nullified by subsaquent Intemal Revenue Rulings,
Ohio Attomey General Opinions, or other govemning regulations, the Board wil! be held
harmless and this article of the agreement shall be declared null and void.



CLE 20 - CREDIT N MEMBERSHIP TRO, SFER

A. The Board wil make available payroll deduction to a credit union for all personne! employed
by the Board upon written request by the employee, who shall fumish routing information.

1. The actual amount to be withheld will be stated in writing to the Treasurer no more than
twice a year on or prior to September 30 and again prior to March 30.
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TICLE 29 - PAY

A. In accordance with statute, all empioyees who present evidence of retirement from active
sefvice with the Board shall be granted severance pay for their accrued, but unused sick
leave days. This policy specifies the manner for 8o doing.

B. The Board authorizes the payment to a refiing employee of one-fourth (1/4) of his/her
unusad sick leave days.

C. For purposes of this poiicy, "retirement” means retirement under the State Teachers
Retirement System (STRS) and does not include disability retirement.

1.

Employees of the Riverside Local School District, may at the time of thelr separation
from service from the Riverside Local District through verified retirement, elect to be paid
in cash for a maximum of one-fourth (1/4) of their unused sick leave, to 8 maximum of

shxty-sight and one half (68.5) days.

a. Full payment may be made as long as an employee has bsen with the district ten
(10) years. Employses retiring with less than ten (10) ysars of service will be given a
severance payment proportional to their number of year's servics.

The employee must make application for such cash payment by submitting a letter of

notification to the Board outlining the specific date the employee Intends to retire. An
smployee must declare the Intent to retire no later than 60 days after their last date of
servica. Disability reirament is not covered under the provisions of this policy.

Only those employees whose effective date of retirement with the State Teachers
Retirement System or the School Employess Retirement System is no later than 80
calendar days after the final day of paid service with the Riverside Schaol Digtrict shall

be eligible to be paid for unused sick leave.

Verffication of retirement through the appropriate retirement system Is required before
the application will be approved. Payment will be made no later than 60 days after the
employee’s retirement is verified to the office of the Treasurer by the retirement system.

Cash payment shall be based upon the employee’s dally rate of base pay at the time of
retirement exclusive of overiime or any supplementary pay. Dally wage shall be
computed by dividing the base pay by the number of days in the contract year.

In the event of an empioyee’s death, their severance shall be paid to the employee’s
estate/spouss,

R.C. 124,39, 3319.141



TICLE 22 — EMPLOYME UBSTITUT E

A. The Board recognizes its responsibility to procure the services of substitute teachers in
order to prevent the impemissible abatement of the operation of the schools as a result of

the absence of regular personnel.

B. The substitute shail follow the daily plan provided by the regular teacher, and when such
plan is exhausted, shall so report to the Principal.

C. The Superintendent shall recrult, screen, and recommend fo the Board, candidates for
substitute employment, and shall develop procedures for the assignment of substitutes,
develop methods of evaluating substitute teachers, and recommend the retention on the
Board's approval a substitute [ist of only those substitutes who have performed thelr duties

satisfaciorily.
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ARTICLE 23 - INTRA-SCHOOL SUBSTITUTES

. Teachers who agree to act as intra-school substitutes must sign a supplemental contract.
On a voluntary basls, the teacher may accept an assignment by the buliding principal.

. Infra-school substitution may be performed by regular teachers who volunteer fo sign a
supplemental contract to teach during the regular school day during thelr regular assigned
conference or any other unassigned period. They shal! be paid fifteen doltars ($15.00) per
period of substitution.

. Payment Is to be made as a "special pay” once in December and once in June.

D. The Administration will be charged with keeping a record for purpose of payment of all

Intra-school Substitutes.
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RTIC = REDU N IN FORC

it Is the responaibiiity of the board to provide the staif necessary for the implementation of the
aducational program of the district and the operation of the schools and fo do so efficiently and
aconomically. In the event of such a proposed reduction in force, the Boand shall give the
Assoclation notice of the proposed reduction and the reasons for the RIF not less than thirty

(30) days prior to the proposed RIF.

A. Afirition

Subject only to the exceptions contained herein, the number of persons affected by a
reduction In force will be kept to a minimum by not employing replacemants for employees
who die, retire, resign, or whose limited contracts are not renewed on the besis of
performance. The employment of replacemants for some positions may be necessary,
however, in the event that employees in the system do not possess the necessary
certification and do not possess quallfications and experience equal to the person to be
hired for the position, and the position is one that needs to be filled. Attrition, moreover, may

not be sufficlent to accomplish a reduction In force in full.

B. Seniority

When the Board of Education determines that a RIF will be put info effect, the least senior
teacher/s with the Jowest evaluation rating(s) in the area to be reduced will be laid off. The
foliowing procedure will be followed:

1. The Board will determine the level, elementary and/or secondary to be reduced.
2. The Board will determine the subject area, if applicable, to be reduced.

3. The cumrent seniority list, which lists all feachers at their current level (elementary or
secondary) and subject ares In order of seniority, will be consulted to determine the
actual staff members to be [aid off. A continuing contract takes precedence over all other
contracts — on the senionty lists, continuing contract holders (in order of seniority) will be
put above all other holders of limied contracts (In order of senfority),

a. Seniority shall mean the length of continuous employment with the Board determined
as follows:

1) Senlority (for these purposes) accrues from the date of the board meeting that the
employee was hired.

2) Seniority shall accrue for all ime on active pay status or when the employee Is
recelving worker's compensation.

3) Unpaid leave or lay-off shall not contribute toward seniority, but will not constitute
a break in service.

4) Fulltime employees shall receive one (1) year of seniority for sach year worked
and part time employees shall recelve pro rata seniority for their employment.
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4. Equal senlorily shall occur when two (2) or more employees have the same amount of
senjority as determined on the seniority lists. Ties in senlority shall be broken by the

following method to determine the most senior:

a. Actual date that contract was signed and submitted by the employee.

b. Total years experience in any district.

5. The Seniority List shali be posted each September and sent to the Association
President; should changes be made during the year, a new [ist shall be sent to the

Association President.

a. The names of employees on the senlority list shall appear in seniority rank order
within areas of certification or classification (most senior at top), their first day worked,

their hire-in date, and contract status.
b. Teachers certified In more than one area shall be listed for all areas of certification.

¢. Part time employees shall be listed separately.

6. Each employes shail have a period of thirty (30) days after posting of the seniority list in
which to advise the Board of inaccuracies which affect his/her senlority. Should a new list

be required, the Board shall make the adjustments and re-post the list. No protests shall
be considered after thirly (30) days of the posting of the seniority list and the list shall be
congidered as final untll the next posting.

Recommended reductions in a teaching field will be made by the following criteria (in
numeric order):

1. area of ceriification/licensure

2. comparable evaiuations*; and

3. senlority

*Comparable evaluations — For the purpose of this agreement, comparable
eveluations shall be defined as two teachers having llke evaluation ratings.

7. A teacher who is glven notice of impending contract suspension may then be eligible to
displace another less senlor teacher following the rules In Section 7 of this provision.

. Recall

Teachers selected for non-ranewal shall immediately be placed upon a RIF list complied
from the seniority lists provided for In section "B-3". Teachers non-renewed for performance
reasons shall not appear on the fist. A teacher whose name appears on the RIF list shall be
offered re-employment when a positon bacomes avallable for which he/she Is
certified/licensed, subject fo the exceptions provided for in "B". Subject to the axceptions
provided for in “B”, feachers on the RIF list shall be offerad re-employment to positions for
which they are certified in the order of senlority at the time they are non-renewed. No new
teachers shell be employed by the Board while there are teachers on the RIF iist
certified/flicensed for any opening of a teaching position, subject to the exceptions provided
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for in "B". Sald recall rights shall be for a period of three (3) years from the date of the
reduction in force.

1. Notice of recall shall be given by telephone, telegram, or registered mail to the last
telephone number or last address given by the certificatedficensed employes to the
Board. It shail be the responsibility of the certificated/licensed employee to keep the
Board advised in writing of a telephone number and malling address at which he/she can

be reached.

2. Subject to the exception provided in "B", certificated/licensed employees notlified on or
before April 30th that their limited contracts are not being renewed for the naxt school
year, shall be offered re-employment based upon senlority should openings occur in the
course of that naxt school year and the school year subsequent to the next school year
for which they have the necessary certification/licensure. Certificated/licensed
employess who are offered, but who decline re-employment for the currant year, but
decline due to having temporary teaching employment, shall be offered re-employment
in openings which may occur after the certificated/licensed employee's declination or re-

smployment. Certificated/liconsed employees offered re-employment In neither the
course of the school year following their non-renewal nor In the school year subsequent

thereto, must make application for employment In accordance with established
procedures If they desire to be considered for employment In any school year after the
school year foliowing notice of non-renewal and the school year subsequent thersto. The
rights herein granted to a non-renewed teacher shall be forfelted by the teacher should

he/she:

Waive his’her recall rights in writing

Resign
Fail to accept recall as provided for harsin, and
Fall to report to work in a position that he/she has accepted within five (5) achool

days after receipt of the notice or recall, unless recalied teacher Is prohibked from
doing so because of physical iliness or Injuries.

3. Seniority shall be determined by the length of continuous service In the local district. If
two or more teachers have the same length of continuous servioe, then seniority will be

determined by:

a. The date of the Board meeting at which the teacher was hired, and then by
b. The date on which the teacher submitted a signed contract

c. Total years experience in any district

d. Performance

4. Length of continuous service wili not be Interrupted or affected by authorized leaves of
absence, but time spent on such leave shall not count toward senlority.

aoowp

5. A cerificated/flicensed employse whose contract I8 suspended as a result of a RIF

program shall be given writlen notification, by registered mail. The notification shall occur
prior to April 30 of the year that the RIF program Is to be implementsd. The notification
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8. shall state the reason(s) for the reductions and reason(s) for the selection of ssaid
certificated//icensed employes(s).

7. Confract suspensions will be effective at the end of the employee's designated contract
Yesr.

Eligibility for Transfer - Employees in an area faced with a reduction may be eligible to
displace an employse In another area that is not faced with reduction. Eligibiiity to

transfer will be governed as follows:

a.

Staff person muet be properly certified/licensed. In the case that the current holder of
a specific position ke not properly certified/licensed for the position, he/she may be
displaced by anyone with superior senlority willing to acquire the proper
certification/licensure at the eariiest possible opportunity.

Staff person must transfer over the district level, if qualified. Seventh and eighth
grade positions will be open fo elther secondary or elementary teachers with proper

ceriificationficensure.

Staff parson must bump person an bottom of the properly maintained and up-to-date
senlority list.

Replacement rights shall be limited to areas of certification/licensure on flle in
Superintendent’s office at the time of suspension, subject to the provisions above.
Persons gsecuring additional certification after time of suspension of contract would be
placed on the botiom of eligibility list for new area of certification as soon as they

have submitted proof of the additional quallfications.

Requast to transfer must be made In writing within fifteen (15) days after notice of
reduction.

Bumping rights of part time personnel wiil be limited to part time positions. Full time
personnel may bump part time positions, but will not be required to accept lesser
wages (on & pro rata basis) and will be reinstated to full time status when the

reduction in force expires or is terminated.

Substitute List — If the lakl off teachers so deslre, their name shouid be placed at the
top of the substitute list, with the understanding that the amount eamed from
substitute pay will be subtracted from unemployment benefits but such work shall not
constitute full ime smployment.



D. Exclusions

Nothing contained herein shall abridge the Board's right to nonrenew a !limited contract
teacher for performance reasons to utilize the procedures provided for in Ohio Revised
Code Section 3319.17. With respect to reduction in numbers of certificated/licensed

employees serving In non-administrative/supervisory positions within the Pupil Personnel
Service Department, the senlority lists provided for above shall be fully applicable, stibject to

the exceptions provided in “B°.
E. Insurance Coverage
Laid off teachers will have the right to continue their insurance benefits at their own expense
under the provisions of the Comprehensive Omnibus Budget Reconclliation Act (COBRA).
F. Severance Pay

Laid off teachers who elect to retire will be eligible to collect severance pay, providing all
requirements of the severance policy are satiefled within three (3) years of the date of the
lay off. In the event of an employee's death, their severance shall be paid to the employee’s

estate/spouse.
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TIC| -

The Board recognizes its statutory duty to pay employees of this district in full for days on which
they are absent from work for reasons of personal disability or pregnancy/adoption, and fliness,

injury, or death in the employee’s immediate family.

All empioyees of the district eligible for sick leave not otherwise covered by the terms of a
negotiated agreement shall receive 15 such sick leave days annually at the rate of one and
one-quarter (1 %) a month. Unused sick leeve shall be cumulative up to two hundred seventy-
four (274) days. Regular part time employees shall be entitled to sick leave in proportion to the
time actually worked. The Board shall accept by transfer the accumuiated sick leave up to the
limits listed above which any hew employee has acquired in another position of public service
in Ohlo, provided thet the izst termination of such service shall have been within the last 10

years.

New employees shall be credited with five {5) days sick leave In advance, which shall be part of
the fifteen days that can be accumulated for the year.

A. Uee of Sick Leave — Sick leave may be used for the following purposes and must have the
approval of the Superintendent:

1. For absence of the employee due to personal lliness, injury, pregnancy/adoption, or
exposure to a contaglous disease which could be communicated to other employees or

to students.

2. For absence of the employee due to lliness or injury of someone in the empioyee’s
immediate family. In this section, the employee's immediate family Is defined to mean
chiid, spouse, parents, step-parent, stepchild, grandparent, grandchild, sister, brother,
motherinaw, or father-in-law, son-in-law, daughter-indaw, nephew or niece living in the
employee’s household, or any chikl for which there is a legal custody agreement.

3. If the use of the sick leave requires iravel, that trave! time will also be countad as sick
leave, but this travel time will be fimited to two (2) days In addlition to the actual leave

due to liness.
B. The maximum number of days grantsd under this section shail be:

1. A maximum of 240 days will be allowed for personal illness, personal injury, and
exposure to contagious disease or quarantine.

2. A maxirmum of 30 days may be usad for matemity leave. Additional days shall be used
upon recommendation of the employee’s physician.

3. A maximum of three (3) days may be used for Iliness or injury in the immediate family

other than spouse or child. In case of critical linese or Injury which require
hospitalization or a terminal liiness the superintendent may grant additional days.
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4. Sick leave for spouse or child shall be limited to fifteen (15) days per incident. In case of
critical iliness or injury which require hospitalization or a terminal illiness the superintendent

may grant additional days.
5. A maximum of five (§) days may be used for death in the immediate famlly.

6. A maximum of three (3) days may be used for death of a close friend or relative, other than
Immediate famiy.

C. Verffication of Sick Leava — An employee requesting use of sick leave shall furnish a written,
signed statement o justify the use of sick leave. The filing, by an employee, of any willfully
false statement conceming the cause or duration of an absence shal be considered by the
Board as grounds for suspension or dismiesal. if & doctor was required, the employee may
be required to furnish a statement from the doctor to verify the use of sick leave.

D. As an Incentive to not use sick ieave, at the end of the school year, the following amounts
will be paid to each certificated/licensed staff member;

Number of Sick Days Used Amount to be Paid
0 $760.00
1 $600.00
2 $450.00
3 $300.00
4 $150.00

If five or more sick days are used in & school year, then the employee shall receive no
incentive pay. If you wish to be pald under thie provision, you must give the treasurer notice
by June 1*. The payment for incentive days will be made with the second payroll of June as

a supplemental check.
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The Board shall provide for unpaid ieaves of absence, In accordance with law and the policles
of this Board for any employee of this district not otherwise covered by the terms of
negotiated agreement whose absence from duties will be required for a foreseeable event of

disability such as childbirth or surgery.

Such provisions shall be governed by consideration for the health of employes, the need for
continuity In classroom Instruction and school operations, and the maintenance of a qualified

district staff.

A. Use of Extended Leave

1. I request is made in writing prior to childbirth/adoption, empioyees will be granted a
leave of absence without pay due to pregnancy/adoption. The leave of absence will not
extend beyond the curent school year in which it Is given and In which

chiidbirth/adoption takes place.

2. It complications arise and an extenslon of leave of absence I8 requested through
doctor's statement, it will be reviewed by the Board.

3. If extended leave Is used, it is the employse’s responsibility to convert her
hospitalization coverage to a direct payment plan, which shall be carmed at her cost.

B. Use of Accumulated Sick Leave

1. The employas, upon retum to duty, shall be placed in a position similar to what was
held at the time of leave.

C. Family and Medical Leave

1. Notwithstanding other provisions of this Agreement, the Board agrees to abide by the
provisions of the Family and Medical Leave Act of 1893. The parties to this Agreement
agree that all benefits guaranteed by the Act will be provided to employees covered by
this Agreement. Any alleged violations of the Act may be processed as grievances
using the procedure herein. Pursuit of such a grievance In no way prevents an
employes from enforcing their rights under the Act as provided by law.

2. Eligibility - An employee must have one (1) year's service with Riverside Local School
District to be eligible for benefits under the Act.

3. Leave Provisions

a. Each eligible employee Is entitled to and shail be granted upon request up to 12 weeks
of unpald leave per year to care for a new child or sick child, parent or spouse, or to uss
for the employee’s own medical treatment. Such leave may be taken for the care of a
newly adopted or newly placed foster child, as well as a newbom child.

b. Any leave beyond 12 weeks In a year for these combined purposes may be granted
pursuant to the other leave provisions of this Agreement.
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Eligible empioyees may choose to substitute paid leave granted by other provisions of
this Agreement for ali or part of the unpaid leave granted under this Article.

Leave taken to care for a new child must be taken within one year of birth or placement
of the child. The employee must give the Board thirty days’ notice of the bith or
placement if possible, or as much notice as possible, if iess than thirty days.

c. Leave under the Act may be taken intermittently, when medically necessary. The
empioyee will attempt to schedule medical pracedures so as not to interrupt their work

unnecessarily.
4. Protection of Employment and insurance

a. The Board shall return the employse taking a leave under this Article to the same
position ha/she occupled prior fo the leave.

b. The Board shall continue to pay the Boand contribution to the cument medical
insurance plan for the employee while he/she is on leave under this Article.

c. The taking of a leave under this Article shall not result In the loss of any
empiloyment benefit accrued prior to the date the leave commenced.

5. Medical Certffication

a. The Board may require medical certification from a licensed physician as fo the
medical necessity for a.leave under this Article. Such certification will include a
statement by the physician that the employee Is unabie to perform all the duties of
his/her position, or that thelr presence I8 required to care for a seriously Ill family
member. This section shall be uniformly applied.

6. Retum from Leave

a. If a teacher takes a leave under this Article which is to terminate within the last
three woeks before the end of a school term, and the leave Is of more than five
weeks duration, the Board may require the teacher to remain on leave for the
remainder of the term, under the same conditions as are required by this Aridle,

even If all twelve weeks required by law have been usad.
R.C. 3319.13, 3316.141, 4412.01, A.C. 3301-37-01 (x)
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ARTICLE 27 - ASSAULT LEAVE

Whenever, as a result of an assault or battery to a teacher by a student, parent, or other party
in the Riverside School District, the teacher recelves injuries, which would entitie him/her to be
compensated under Chapier 4123 R.C., such teacher shall be eligible for assault leave under

the following conditions;

A. The teacher is actively encouraged to pursue prosecution of the student or students, or
appropriate party, who assaulted or battered the teacher In the appropriate criminal or

Jjuvenile court; provided, however, that an acquittal of the student shall not render the
teacher Ineligible for assault leave. Court appearances in connection with assauit
prosecution shall be charged to assault leave.

Any time lost from work shall not be charged against sick leave.

C. The maximum amount of assault leave shall not exceed ten (10) days except when a
physician's statement specifies a longer period of time, in which event, the maximum
amount of assault leave shall not exceed thirty-five (35) days.

D. The employee may also file a Worker's Compensation claim in accordance with Article
54.



Tt - UTY AN

Should an employee be called for jury duty or recelve a subpoena, he/she shall report
same to the buikding principal.

Staff members who serve on a Jury will not be penallzed in any way for doing so. They
will receive full pay If they endorse the check received from the court or pay the amount
shown on their record slip less travel allowance within one day or retum from jury duty.

In addition, the Board recognizes that employees may be calied upon to appear in court
in three clrcumstances. This leave will be handled in the following manner:

1. if the teacher is served a subpoena by a court of law and required to testify as a
witness in a manner related to the teacher's professional duties, this will be
considered professional Isave, the teacher will not be penalized In any way, and the
leave will not be counted as one of the days of professional leave granted for

profaessional improvement.

2. If a teacher Is served a subpoena by a court of law for a matier unconnected with
hig/her educational duties, but not as a plaintlff or defendant, the teacher wili be
required to first use all personal leave avallable to him/her. When that personal leave
has been exhausted, he/she may apply for one additional personal ieave day which
may be granted at the discretion of the building principal and/or local Superintendent
and he/she will continue to be pald at his/her customary rate.

3. if a teacher i required in court as a plaintiff or as a defendant in a civll or criminal
case, the teacher will first use all avallable personal leave. When this is exhausted
hs/she may then request further personal leave in accordance with the personal leave

provisions of this contract.
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ARTICLE 29 — PERSONA]L LEAVE

The Board shall, pursuant to the provisions of this policy, provide for an employee's absence for
personal hecassity when not otherwise covered by the terms of the negotiated agreement.

Up to four {4) full days of personal ieave may be used, if approved by the bullding principal, each
contract year by full time employees. Regular part time employees shall be entitled to personal
leave in proportion to the time actually worked. One personal day may carry over to the next

school year with a maximum of 4 personal days per school year.

Unpaid personal leave may be granted at the discretion of the superintendent based on the
availability of a substifute, cosis, and the needs of the education program and must be pre-
approved. Dock days shall be limited to three (3) days in any calendar school year unless

approved by the Superintendent.

When all personal ieave has been axhausted and you did not roll over a fourth personal day, if a
valid reason for pereonal leave exists one day extended personal leave may be granted at the

discretion of the superintendent.

1. A teacher granted extended personal leave will continue to be paid at his’her customary rate,
except he/she will be expected to reimburse the Board for all substitute expenses incumed by
the Board during his/her absence.

The days requested shall be submilited in writing three (3) days prior to the expected leave on the
proper form. The only exception is in the case of an emergency. In case of emergency, notify
youir building principal or the Superintendent of your anticipated absence. When you retum, the

form must be completed.
Personal leave may not be used in place of sick leave, unless all sick leave has been used.

Personal leave may be granted for the day immediately prior to or immediately after & vacation or
holiday at the discretion of the superintendent, basad on the reason, the avaiability of

substitutes, cost and the needs of the educational program.

Personal leave may not be used the last two weeks of school unless it Is an emergency and
approved by the superintendent.

The number of staff members granted personal leave for any one day can be limited by the
educational demands of the Riverside School District.
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ARTICLE 30 - UNPAID PROFESSIONAL IMPROVEMENT LEAVE

Thie policy specifies the manner in which the Board will regulate professional improvement
leaves of teaching staff members taken for the bensfit of the schools and this district.

The Board reserves the right to specify the condition when not otherwise covered by law or the
terms of a negotiated agreement under which such leave may be taken.

A. Eligibliity:

The total number of certificated/licensed district staff members on professional improvement
leave at any one time shall not exceed one employee per year. To be sligible for leave, an
individual employee shall have rendered at least five {5) consecutive year's service fo this

district.

B. Application:

An application for professional improvement leave shall be made on the approved district
form fo the Superintendent by the end of March of the academic year prior to the academic
year of deslred leave. Each application for lsave shall be reviewed by the Board. Each
applicant shall be Interviewed. All teachers from the district shall be given equal

conslideration.

C. Saealection:

Priority In selection ehall be given to length of service in district, value of leaive to the district
as a whole, soundness of the leave proposal, and other extenuating circumstances. Final
selection shall be made by the Board. Those not recelving leave because of the restriction
of the number on leave shall be considered altemates in the order listed. In the event that
an applicant who has been granted leave cannot take said Isave, the alternate list will be
used to select a replacement. In no case will an altemate selection be made after July 10,
The list of altemates shall be valid for a one ysar period. No teacher shall be entitied to a
second professional improvement leave when there are pending applications by those

requesting a first such leave.

D. Period of Leave:

A professional improvement leave may be taken for a period of one school year (only),
provided said leave does not exceed cne year in tofal duration and is completed within a

one year period,
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- UNRE 8 OF

A. The Board reserves the right to place an employee on an unrequested isave of absence or retire
an employee for physical or mental disability to perform assigned duties.

B. Inthe of a teacher who, in the opinion of the Superintendent, s unfit to teach In this district by
reason of physical or mental condition, the feacher will be offered the opportunity for a hearing
which shall be conducted In accordance with law governing termination hearings within the time

allowed by RC 3310.084.

C. if an employee falls to overcome the Superintendent's recommendation or falls to request an
appearance before the Board within the time allowed, the Board shall order the empioyee fo submit
an appropriate examination by a physician jointly designated by the parties and compensated by
the Board,

1. if, as a result of such examination, the employee Is found by the jointly designated physician to
be unfit to perform assigned duties, the employee may, at the discretion of the Board, be placed
on appropriate leave of absence untll proof of recovery, is fumished by the jointly designated
physician. I the employee is deemed able to retum to work, then hefshe shall directly retumn at

the contract status which he/she held prior to being placed on such ieave.

2. Should an employee refuse to submit to the examination requested by the Board and the
employee has exercised his righte under the provisions hereinabove set forth, such refusal shall
subject the employee to disciplinary action which may result in the institution of procedures for

termination of contract.
R.C. 3319.13, 3319.186
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A. In order to certify the fitness of candidates and amployees to discharge efficiently the dutles
which they will be performing and fo protect the heaith of students from the transmission of
communicable diseases, the Board may require certain physical and/or menta! examinations
fo be conducted. Such examination shall inltially be made by a quallfled practitioner of the
teacher's choice who is licensed to practice In this state. Any expense which Is above and
beyond the cument group Insurance pian will be paid for by the Board of Education. In
addition, the Board may raquire an exammation by a physician of the Board's choice. The
Board will pay the entire cost of such examination. If the Boerd's physician’s opinion
conflicts with the teacher's physician’s opinion, the teacher and the Board shall select a third
physician, whose opinion shall be final and binding. The cost of the third physician shall be

shared equally by the teacher and the Board.
R.C. 3313.71 A.C. 3701-15-02
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ARTICLE 33 — MILITARY SERVICE

A. The Board recognizes that military service rendered by an employee in the defense of our
country or in maintaining preparedness, is a service benefiting all clizens. Any newly
employad teacher placed on the salary guide shall be credited with one year of district

service for each year of milltary service to a maximum of five.

B. For purposes of senlority and placement on the salary schedule, years of absence in the
armed service of the Unlted States or the awuxiliaries thereof shall be counted as though

teaching services has been performed during that time.

C. Each employse must notify the Board of hig/her intention to resume smployment within 90
days of his/her release or honorable discharge.

D. Requests may be made by those employess who are members of the State Guard, National
Guard, Naval Miiitia, U.S. Army Reserve, U.S. Naval Reserve, U.S. Alr Force Reserve, U.S.
Marine Corpe Reserve, other organizations effiliated with the reserves or on an order by the
Governer of Ohlo. Any employee on such leave shall recelve full compensation during the
period of leave, and shall accrue ssniority status during the period of his/her leave,

E. All employses shall make every effort to schedule his/har period of training when school is
not in session.

F. f a period of training ocours during a school sesslon, the empioyee shall provide the
Superintendent with the name of his/her supervisor in the reserves or militia so that
amangernents may be discussed to alter such service date.

R.C. 3318.14, 5923.05
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A. All employees shall be provided opportunities for the development of Increased competence
beyond that which they may attain through the performance of their assigned duties through
attendance at a professional meeting. For purposes of this policy, a professional meeting
shall be defined as a meeting through which direct value can be derived for the person In
attendance for later use In the performance of district duties. Teachers shall be excused
from the performance of thelr duties and shall receive compensation during the days they

are excused for attendance at approved professional meetings.

B. The following conditions must be met for an employee attending professional meetings:
Determination of appropriateness and authority to grant permission for afiendance at a
meeting Wil rest with the Superintendent, except that permission to attend professional
meetings outside of the state of Ohlo shall be submitted to the Board for approval. No staff
member may attend professional meetings for more than 3 days psr year (2 days for
instructional area topics and 1 day for supplemental/coaching area topics), unless the
employee Is directed by the Superintendent to attend In his/her behalf. The Superintendent
has the authority, when he/she considers the meeting to be of sufficient importance to
request representation from the staff to attend a meeting. The professional meeting to be

attended must be rejated to the work of employee.

C. The Board further recognizes the need of officars of the Aseaoclation to be temporary
excusad from their dally duties on occasion for Association businese. In addition, the
Association President and/or hie/her designes will be granted one full day of leave per year
for undertaking essociation business, out of school. This leave may be granted on request
and with the approval of the administration, when three days of notice are given.
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A. The Board will provide for the payment of the actual and necessary expenses, Including
travel expenses, of any empiloyee of the district Incurmed in the course of performing services
for the district, whether within or outside the district, under the direction of the Board.

B. The valdity of payments for job related expenses shall be determined by the
Superintendent.

C. The Board shall pay the expenses of the employees when they attend professional meatings
approved In accordance with the policy of this Board and In accordance with the following
conditions:

1.

Preliminary approval for attendance at the meeting as well as amounts of reimbursement
for registretion and expenses should be secured from the Superintendent.

Rsimbursement ls made only upon the presentation of original receipts for all expenses
submitted for reimbursement.

No reimbursement shall be made unless original receipts are presented for all costs
oexcept mileage.

Miieage must be computed as actual miles driven from the school or employee’s home,
whichever is less, at the rate currently approved by the Board for its empioyees.

Mileage will only be pald to one driver to a given destination on a given date, unless
specific approval is given In advance by the Superintendent.

There shall be a two (2) day limit annually for each staff member to use In attending
approved professional meetings.

All hoiders of supplemental contracts will be aliowed one (1) day of supplemental ieave
to attend an approved professional meeting directly related to the supplemental area that
the empioyee s under contract to supervise.

With the exception of substitute wages the expenses of these supplemental leaves must
be bomne by the department or individual involved and must be approved by the Activities

Administrator and/or administration.

D. These limits may be extended on an individual basis at the discretion of the administration
based on substitute avallability, cost, and the needs of the overall educational program.
Final reimbursement must be approved by the Superintendent.

E. Local travel expense incurred in the execution of duties shall be defined as official business
trips required during a working day to have a subsaquent station or bullding after firet having

completed responsibllities at an initial station or building.



Claim for loca! travel shall be based either on travel requirements ~ implicit or explicit —
related fo one's confract or those specifically assigned to an employee. Expenses may
include parking fees, if incurred. All claime require the approval of the Superintendent.
Mileage will be paid at the curment IRS rate. These payments will be pald for all travel that ls
required by the district. Mileage will originate from Riverside Local Schocls.
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ARTICLE 36 - PROFESSIONAL TUITION

A. All certified personnel may take coliege course work which contributes to professional or
building goals as listed on the Individual Professional Development Plan submiited to the
Riverside Professional Development Commitiee. The Board of Education agrees to
reimburse sald personnel for 50% of the tuftlon cost of the couree, if prior approval has
been authorized by the Superintendent and recommended by the RPDC.

To qualify for reimbursement, these criteria must be followed:

1.

The activity/course must align with the teacher’s Individual Professional Development
Plan (IPDP) and be approved by the Riverside Professional Development Committes

(RPDC).
The eamed grade Is an A or B (“P” in a pass/ffall course).
No more than six (6) semester hours per school year per person will be reimbursed.

Money will be divided for semesters from money avallable as of August 30 and
January 30 of each year.

The teacher must work In the district at least one year after recelving reimbursement
or they wil be required fo refund the tultion amount given unless they were
terminated or there was a Reduction in Force (RIF). A payment plan shali be
established by mutual agreement of the treasurer and prior employea, not o exceed

one (1) year.
Unused and/or refunded tultion reimbursement funds shail be carried over to the next

school year and will be set agide In addition to the District’s nommal appropriation of

fifty-two hundred dollare ($5,200) per year. At no time shali the tuition reimbursement
allotment exceed ten thousand four hundred dollars ($10,400).



A. The Board believes that continued sfudy Is a prerequisite for continued professional
growth to teachere and, therefore, encourages the participation of teachars In in-service
and other training programs, including college coursework. All costs Including mlieage
shall be bome by the employer if the training is required by the Board. Such agreement

shall be reduced to writing.
B. Riverside Professional Development Commitiee

1.

The purpose of the Riverside Professional Development Committee (RPDC) is to give
feachers greater professional autonomy and responsibility for professional
development and to shift control to individual teachers to allow for more self directed
freedom in making decisions about their teaching and leaming, so students achieve
higher etandards in leaming. The role of the RPDC Is to evaluate the “individual
professional development pian® (IPDP) submitted by each educator wishing to fulfil

license renewal requirements.

a. An Individual Professional Development Plan (IPDP) is based on the needs of the
educator, the students, the school, and the school district and must be submmpd

for approval to the RPDC for conversion to & license.
Scope of the Committee: The scope of the RPDC shall be district wide.

There shall be a least five (5) total membars of any committse and In all cases, there
shall be a majority of teacher members of the RPDC when deciding teacher

licensure.,

a. The Assoclation shali appoint all teacher members to the RPDC or any
replacements to the commitiee If vacancies occur and shall determine the length

of the service of those representafives.

b. Other members of the RPDC shall be a bullding principal, and one other person
designated by the Superintendent. In the case of an administrator’s license, one
additional administrator will be added fo the commitiee and one teacher will be
dropped In order to have a majority of administrators on the committee deciding

the licensure of administrators.

Frequency of Meetings: All meeting should be held at a time and place convenlent io
everyone and shall be decided by the RPDC and may not bs held in such a way fo
impede the teacher's preparation time. The committee shall determine the time of its

meetings.

a. A calendar of the yearly meetings shall be established at the first RPDC meeting
each year by September 30", Said calendar shall be given to each sducator in the
district along with the names of the members of the RPDC.

Decision Making: All decisions made by the RPDC shall be made by the majority of
those present and psmitted to voie.
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10.

Compensation: RPDC members will be compensated for their work on the committee
by a supplementary contract at the rate set by this master contract. Commitiee
members shall be approved and relmbursed for miieage and all expenses Incurred in
pursuit of their RPDC duties pursuant 1o the relmbursement provisions of the master

contract.

Tralning: The Board of Education shall provide and pay for training and arrange for
release time for RPDC members to attend training, which is necessary for members
of the RPDC to obtaln the knowiedge and skills required for the committee’s work.

The decisikons of the RPDC may not contravene the language of the collective
bargalning agreement and no waivere of contractual provisions shall be made other
than the area of siate certification requirements (this would allow the RPDC to
approve hours, CEU's and other appropriate activities for licensure.) This walver shall
not be used to piace teachers in arsas outside their present certification.

The RPDC shall draft written procedures for an appeals procedure. The Association
shali be held harmless for decisions of the RPDC on certification/licensure for

individuals.

The RPDC may enter into a coilaborative countywide group for the purpose of
training RPDC members, circulating criteria, developing procedures, organizing
workshops/coordinating discussions, maintaining records of CEU's, and/or providing
acceptable programs and coursework for licansure.

a. The RPDC Is not limited to such collaborative county programe, but may authorize
and accept any other provider or program accredited to provide teacher training,

certification/licensure, work experiance or CEU's.

b. Pariicipation in such a collaborative may not contravene any portion of the
collective bargaining agreement except as expressed herein and only the RPDC
approves programs for employees covered herein.
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RTICLE 38 - ALUATION

The Board and the Association agree to follow ORC 3319.11, 3918.111 and 3319.112 for
teacher evaluations with the following exceptions:

A. Evaluators - if the District uses third-party evaluators to complete formal observation, the
third-party evaluator may complete one of the iwo formal observations required for the

annual evaluations and the third-party evalugtor shall consult with the building
administrator prior to the building administrator completing the writlen summative

evsiuation.

in a contract renewal year, the required three formal observations shall be completed only
by the buikiing administrator.

B. Walk-throughs —~ a walk-through is defined as an informal observation of § to 28 minutes
in length and is completed by a buliding principal.
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ICLE390-TE TION

Each teacher on limited contract in this district ehall have agreed to a mutually
satisfactory term of service ciause. It is the purpose of the Board o respect that clausa
and t is the expectation of the Board that the empioyee will do likewise.

A holder of a valid contract may resign at any time prior to July 10; otherwise, an official
release must be granted by the Board, axcept as specified under state statute for central
office supervisors. A teacher deslring to resign shouid do 8o in writing as early as
possible. A resignation may be withdrawn by the person submitting it at any time prior to
the time the Board has taken action on it.

Gross inefficlency, immorality, wiliful and persistent violations of reasonable rules and
regulations of the Board of Education or other good and just causes shall be grounds for
termination.

The provisions of this contract shall supersede any changes made to ORC 33719.16.



AR - HE

A It Is the responsibility of the Board to provide & competent and able staff to perform the
service of the district. Every effort shall be made to recruit and provide in-service training for

such personnel.

B. The Board, upon the recommendation of the Superintendent, may exercise Its option under
law not to renew the contract of a teacher under a limited contract.

C. A teacher employed under a limited contract, not eligible for consideretion for employment
under continuing contract, shall be considered to be re-employed unless the Board, acting
on the Superintendent's recommendation, gives the teacher notice of Its intention not to re-
employ on or before April 30; or the teacher renders his/her resignation on or before June 1,

The Treasurer shall notify the employee in writing of the Board’s action.

D. Ateacher eligible for employment under a continuing contract, who has served an additional
fimited contract of not more than two years, shall be coneidered 1o be re-employed on a
continuing contract, unless the Board takes action by April 30 as above noted. A holder of &

limited contract is presumed to have accepted employment under existing contract unless
notification is recelved in writing by the Board to the contrary on or before the first day of

June,
R.C. 3310.08, 3319.083, 3319.11
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ARTICLE 41 - SELECTING STUDENT TEACHERS

A. The Board encourages cooperation with state approved colleges and universities in the
training of student teachers because the public schoo! offers an essential ingredient-direct
experience with puplls and teachers at work In the classroom, but certaln safeguards have

been found to be necessary for the best interests of all concemed.,

B. Colleges and universities should first make contact with the Superintendent regarding
placement of a student teacher.

C. The Superintendent will, with the approval of the Board, make the final placement of
student teachers. The supervising teacher shal hold no less than a standand
cerfificate/license and shall have no less than threg (3) years of successful teaching
axperience in the area of assignment. Any exception shall be made within the current
guldelines set forth in “Laws and Reguiations Governing the Certification of Teachers”,

D. The cerificatedflicensed personnsl of the Board who agree {o serve as supervisors of
teacher education students may accept an honorarium or stipend directly from the
college/university for those services rendered outeide the regular school day and above

and beyond the duties and responsibilities specified in their teaching contract.

E. The following conditions shall also be met: the institution making the assignment shall
provide adequate follow-up supervision; the supervising teacher must agree to work
effectivaly with both the student teacher and the insfitutional supervisor. If, &t any time, the
quality of student teaching is judged to be inferior or disruptive to the on-going class
program, by the supervising teacher or principal, the Superintendent may request

withdrawal of the original permit.



= NAL P D IN-SERVI

A. The instructional activity provided by district teaching staff members is an element essential
to the attalnment of district goals, objectives, and standards.

B. Teachers shall have instructional plans for the principal avallable on the teacher's desk or
elecironically by Monday for the ensuing week. Lesson plans must- be available at the
teacher's desk ovemnight to be available for substitute teachers at ali times. if a teacher
defaults on the above-stated two documented times, then the teacher must tum In lesson
plans to thelr principal by Monday at 8am each school week from that point on.

C. There shell be four (4) one-hour, in-service meetings generated by the teachers and
administrators, taught by classrocm professionais that would be required and counted in the
yearly program of in-service. Areas fo be covered would include, but not be limited to:
department or grade level mestings, changes in educational law, student and teacher health,
computer literacy and usage, and portfolio design and assessment. Topics will be developad
by the Riverside Professional Development Committee (RPDC).
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ARTICLE 43 - GRIEVANCE POLICY

it Is the policy of the Board.to develop and practice reasonable and effective means of
resolving difficulties which may arise among employees, to reduce potential areas of
grievances, and establish and maintain recognized two-way channels of communication
between professional members not otherwise covered by the terms of a negotiated

agreement,

The Board intends in this grievance policy to expedite the process for all parties
concemed. The policy, therefore, has as its goal the following: The policy I8 Intended to
be used after an attempt has been made to resoive a difficulty on a face-to-face basis
between the parties concerned; the policy Is to secure proper and equitable solutions to
grievancee at the lowest appropriate level, and to facliitate an orderly succession of
procedures within which solutions may be pursued. There ehall be no reprisals of any
kind taken against any certificated/licensed employees or their representatives because
of participation in a grievance or support thereof, and under no clircumstances will the

procedure vonstitute a reflaction on the employment record of the grievant.

For purposes of this policy the terme used herein shall have the following listed
definitions:

1. Grievance — A grievance is an alleged violation, misapplication, or misinterpretation
of the collective bargaining agreement.

2. Problem — A problem is a complaint relating to the conditions or circumstances under
which an employea works,

3. Conferee — A conferee is a union representative chosen by the grievant.

4. A Day - A day is any day that the district administrative offices are open for business;
for which a certificatedflicensed employee is contracted to work.

Allsged grievances should be discussed in a private, Informal conference, with the
grievant’s immediate supervisor or administrator.

The grievant has the right to Union representation at ali meetings end hearings involving the
grisvante. All parties at Interest shall be permiited to ettend a grievance meeting or arbitration
hearing with no loss of pay or benefits. The Union has the sxclusive right to flle grievances and
to be presant for the adjustment of any and all grievances. A grievance may be withdrawn by the

Union at any time without prejudice.

Fallure of the grievant o comply with timelines shall be cause for the grievance to be dismissed.
Failure of the employer to comply with the timefines shall result in the granting of the reflef sought
in the grievance,

The time limit provided for in this policy may be extended by mutual written agreement

of the parties. Any decislon not appealed within the imits from one level to the next level
in the grievanca policy shall be considered settled on the basis of the last decision and

not subject to further appeal.
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Informal Level:

When an employee becomes aware of the act on which a grievance Is to be based, the
employee and the Union representative may discuss the grievance with the employes's
immediate supervisor. If the grievance is o be filed with the grievant's immediate supervisor,

there should be an attempt to resolve the grievance informally.

if the grievance Is not resoived during the informal step, or in the event the informal step is not
utiiized, the Unlon may, within iwenty (20) days of the act or the grievant's awareness of the
act giving rise to the grievancs, file a written grievance with the appropriate supervisor.

Level One:

Within twenty days afier the occurrence of the act or omission giving rise to the
grievance, the grievant must present his/her grievance in writing to the administrator with
the immediate administrative responsibilities for the position to which the complalnant is
assigned. This statement shall be a clear concise statement of the grievance, and the
policy or law for which there is an alleged violation; the circumnstances on which the
grievance is based; the person(s) involved; the decision rendered at the private
conference, and the remedy sought. Copies of this statement may be sent to conferee.

Within five days, the administrator shall communicate his/her decision to the employee in
writing. If the administrator does not respond within the time Ilimit, the grievant may
appeal to the next level.

Leve! Two;

Within seven days afier receiving the decision of the administrator at Level One, the
grievant may, on his/her own or with his/her conferee appeal the decision of Leve! One
to the Superintendent. The appeal shall be accompenied by & copy of the declsion of

Level One.

Within five days after the delivery of the appeal, the Superintendent ghall investigate the
grievance including giving all persons who participated in Level One a reasonabie
opportunity to be heard.

Within seven days after delivery of the appeal, the Superintendent shall submit his/her
decision In writing together with the supporting reasons, to the grievant and the
administrators involved,

Level Three:

Within seven days after recelving the decision of the Superintendent, the grievant may,
on his/her own, or through a conferee appeal the decision in writing to the Board.

The Board shall schedule the matter for a hearing at an executive session to be heid
within ten days following receipt of the appeal. The grievant and/or his/her conferee shall
be present at the Rearing.



Within ten days the Board will submit its decision in writing together with supporting
reasons to the grievant. A copy shall be fumished the administrators involved and the

Superintendent.

C.

Level Four:

if the decislon Is not satisfactory at Level Thres, the Union shall have the axclusive right
to determine whether to appeal the decision to the American Arbitration Association. The

decision of the AAA shall be binding on grievant and the Board.

b. All costs for the arbitration hearing shali be bome by the loser except for the cost of a
courl reporter and transcript which shall be borme by the parties requesting them. The

decision of the arbitrator shall clearly designate the losing party.



TIC ~EM DIS RO

A. Employees in the bargaining unit shall not receive a written reprimand, suspenslion, or
termination for disciplinary reasons without just cause. Disciplinary actions shall be
applied In a progressive and consistent manner to all employses. Disclpline shall only be
administered pursuant to the procedure listed under this article and such action shall be

confined o the infractions listed in the Board Policies.

a. Informal Conferance

b. Written Reprimand

¢. Suspension Wihout Pay

d. Temmination Pursuant to and Govemned by ORC 3310.16

Upon the initiative of the Superintendent, with good cause shown, Steps 1 and 2 above
may be omitted and a teacher brought before the Superintendent directly for discipEnary

action.

informal conferences shall be documented in a concise format and shall remain In an active
file for one (1) year from the date of the incident and shall contain the following information:

a. The date of the conference

b. Conference participants
¢. A one-sentence statement of the toplc of the conference
d. Signatures of the empioyee and the adminlistrator involved

Informal conferences will be considered as a constructive, corrective action conceming a
prevalent problem. Informal conferences shall not be considered as disciplinary actions and

shall not be grievable.

Unrelated violations shall begin a new and separate application of the disciplinary action.
Any discipline against an employee must be Initiated within ten (10) workdays after the
employer has knowledge of the event or should reasonably have known of the event

necesshtating the disclpline.

1. Informal Conference documentation shall remain in an active file for one (1) year from
the date of the incident.

2. Disciplinary actions shall be removed from an employee's persopnel file upon mutual
agreement between the superintendent and the employse at the beginning of their new
contract year. In the case of a Continuing Contract, disciplinary actions shali be
expunged from an employee's personnel file upon mutual agreement between the

Superintendent and employee after Syears.

3. All disciplinary actions are provided In writing to employees, signed as having been
received and after such actions, to be forwarded to the Central Office to be filed in the
employee’s personnel file disciplinary file which shall be the sole depository for same.

4, Employee access to personnel file shall be govemed by Article 51 D.
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B. Right of Representation

At any time an administrator conducts a disciplinary and/or investigative hearing with an
employee covered hereunder wherein disciplinary actions of record (written reprimand,
suspension, or termination) coukd result, the administrator shall advisa the employee of the
employee's right to have an Association representative of his/her cholce present. If the

smployee walves this right, the walver shall be In writing and signed and dated by

that employees.

Mestings between the employes and his/her administrator are not deemed to be hearings
In cases where disciplinary actions are not intended. if an administrator has reason to
reprimand an employee, it shall be done in a manner that will not embarrass the empiloyee
before other employees or In public. Any employee In disagreement with the action taken
by the Employer may file a grievance in accordance with the grievance procedure

contained in this Agreement.

C. Hearing and Procedure

a. No empioyse covered hereunder shall be discharged, suspended, or taken out of
service (terminated) unless a preliminary hearing Is hald.

b. However, an empioyee may be conditionally suspended (with pay) by the
superintendent at the time of the incident pending such a hearing in circumstances
where & preliminary hearing is impractical. Such suspension shall be no longer than
five (6) days. The employee and the Association shall be notified in writing of such
suspension and a time and place for a preliminary haaring.

c. A preliminary hearing shall be scheduled by the administrator within five (5) days unless
an extension s agreed to by the suspended employee and the Association on histher
behalf.

d. The administrator shall present alf Information pertinent to the employer's accusations
against the charged employee reasonably prior to the review hearing and such
information shall be the sole basis of documentation If disciplinary action is pursued.

Association representstives of the employee's cholce may be present at such hearing at
employee’s request.

e. Discipline shall only be camed out by non-bargaining unif, certificated/licensed,
administrative personnel. All discipline shall be issued {on a form provide by the

employer) to the employee in wiiting that shall include:

Date, time and place of alleged occurrence

Charging party

Nature of violation (If specific rule or policy so state)
Rationale for discipline

Adminlstrative employee issuing discipline signed and dated.

b ol S

The employer agrees that ali disciplinary procedures shall be carmried out In private and
in a businessilke manner.
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f.

Notwithstanding any other provision of the Agreement, the Association or grievant in the
event of termination shall initiate action pursuant fo and govemned by ORC 3319.16.

Thereafter, the administrator conducting the preliminary hearing shall lssue his/her
findings and recommendations to the Board of Education, which may adopt, rescind, or
amend by order, the findings and recommendations. Such order shall be in writing. Such
order may be appealed In accordance with section 3318.16 of the Ohio Revised Code.

Employees in the bargaining unit shall be permitted o review the contents of his/her
personnel flie at all reasonable times upon written request to the Personnel Director.
However, in no case shall such review exceed three (3) workdays from the employee’s
request. Employees may have an Association representative at such review.



A

ARTICLE 45 — SEVERABILITY

In the event there is a conflict between a provision of this contract and ORC 4417.10 (2}
or federal law, or valid ruie or regulation adopted by a federal agency as determined by a
court of competent jurisdiction, ORC 4417.70 (a) or federal law or valid rule or regulation
adopted by a federal agency shall prevail as to that provision. All other provisions of this
Contract which are not in conflict with ORC 4717.10 (a) or federal law, or valid rule or
regulation adopted by federal agency, thereto, shall continue in full force and effect In
accordance with their terms. The parties shall mest to negotiate any necessary change In
the Contract relative fo the effected provision within sbdy (60) days by demand of elther

party.

If, during the term of this Contract, there is a change in any applicable state or federal
law, or valid rule or regulation adopted by a federal agency or a stale agency pursuant
thereto, which requires the Board to develop policies that affect the tenmn(s), condition(s)
of employment, or working condition(s), then the parties will meet negotiate, under ORC
4117, the additional ferm, condltion of employment, or working condltion within sixty (80)
days by demand of either party.



Tl — 1ON AND

A. In order to more fully comply with the letter, spirt, and philosophy of the applicable laws
relating fo the inclusion and mainstreaming of speclal needs students into the regular
classroom, the Board and the Association agree the following ltems are necessary and will

be done.

1.

Reguiar classroom teachers are to be included in any diagnostic meetings and In the I[EP
conference for special education students Included or mainstreamed In thelr classrooms.

The IEP shall identlfy service ta be provided to the special education student. The regular
classroom teacher shall only be responsible for teaching and teaching assignments shail

be appropriate {0 each teacher’s cerification,

Additional classroom support requested by the classroom teacher may be provided when
special education students are included or mainstreamed. The support may include, but
not be limited to, nursing, aldes, tutors, and the special education teacher in the

classroom.

The district may fully fund all educational training an employee needs to aid in the
education of malnstreamed students. This may include training at an accredited

institution.

Because of their special needs, mainstreamed special education students will be
distributed equally among classes within a grade level or sections of a given ciass, unless
mutually agreed to by the bullding principal and the teacher.

If problems should arise for the regular classroom teacher as a result of inclusion or
mainstreaming of a speclal education student, a meeting will be set up between the
Intervention Assistance Team and or the Principal to resolve the problem.

if any speclal medical needs student(s) is placed in a classroom, the teacher will not be
required to: administer medication, perform any medical procedures, or handle problems
with bowel or bladder control, or body fluid. The classroom teacher shall not be
regponsible for any lifling, dlapering, or procedures such as catheterization for any
student. No teacher shall be required to administer medication to any student nor shal
they be required fo perform medical procedures or other such procedures of a physical

nature such as catheterization, tube feeding, etc.

When scheduling students, the building principal should take into conskieration the
number of students not on IEP's assigned to a regular classroom in relation to the number
of students on IEP's assigned o that regular classroom.
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A. In the event a complaint or question conceming a teacher Is received, the following
procedure shall be used If the principal determines that the complaint has merit.

1. The compigint will be addressed to the concerned smployse, who shall have the right to
meet with the complainant to discuss the complaint.

2. If the matter is not resolved in this discussion, the complainant shall submit a written
complaint to the building principal, who will schedule a meeting with the parties at a
mutually agreeable time to discuss the complaint.

3. If the matter is not resolved at that level, a meeting may be sought with the
Supearintendent. The superintendent may schedule a meeting to discuss the complaint at
a mutually agreeable time for the complainant, the affected employee and his‘her

representative.
4. Should the Issue fail to be resoived by saction (A) 3 of this article, and a meeting is

sought with the Board, the empioyee shall be nofified of the meeting and have an
opportunity of addressing the Board in an exscutive session with his or her representative

prior to the complainant meeting with the Board.
B. This procedure shall be applied equally to all complaints, either verbal or written,

C. Any complaint which is not brought to the attention of the employee within five (5) working
days after the complaint Is made shall not be made the basis for disciplinary action against

the employee.



ARTICLE 48 — PERSONNEL RECORDS

The only official personnel files for each teacher shall be maintained in the Office of the
Board of Education.

Any material placed in the file shall be signed and dated by the person directing its
placement In the file and by the teacher and a copy given to the teacher. If the teacher
refuses to sign the material, such fact shall be noted.

No anonymous letters or materials shall be placed In any teacher’s flle, nor shall they be
made a matter of record.

Teachers shall be entitled to view or make coples of materials in their file under the
supervision of an administrator or designes.

Any documentary information outside the file which is to form the basis of a teachers
evaluation or a recommendation for smpioyment or non-employment will be furnished to
the teacher at least ten (10) days prior to its use.



ARTICLE 49~ FORMS

All forms relevant to the teaching staff such as, but not limited to, the following: ail requests for
lsave, evaluation instrument, any administrative attachments to other forms or statements,
contracts, limited and continuing, suppiemental and extended time contracts, disciplinary
action, intra-echool substitute contract, and any others as requested by the UREA,
Administration, or the Board of Education, shall be incorporated into this agreement by

Addendum,.

No other forms which directly affect the contract status of any teacher or that teacher's
evaluation are to be used without agreement of the parties involved.
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c — STUDE ISCIP

An employee may refer to the Principal or other appropriate employee of the Board, a student
who seriously interferes with the leaming opportunities of other students in the classroom.

if a student's conduct or presence poses a danger to pereons or to property within & classroom
or that student proves to be an ongoing danger, the student may be removed for the safety of
ihe classroom. The employee must then notify the Principal of the student’s behavior. The
Principal may request the teacher to be present during the discipline hearing. Regardiess, the
Principal will report to the teacher what action has been taken before the student Is permiited

to retum to the classroom.

An employee may, within the scope of his/her employment, use and empiloy such amount of
force that Is reasonable and as Is necessary to quell a disturbance threatening injury to others,
to attain possession of weapons or other dangerous object, or for the purposs of self defense

or for the protaction of other persons or the property of the Board.

In the event that a physical confrontation between an employee and a student occurs, the
employee shall report the incident to the Principal. In every instance of a physical confrontation
against an employese, the Principal will report to the employee what action has baen taken with
the student before the student Is permitted to retum to the ciassroom.

In any event, the employee retains the right to appeal a disclplinary decision, or lack thereof, to
the Superintendent and the Board of Education.
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Tl ~ HI
A teacher retired under STRS ("re-employed teacher”) may be employed/re-empioyed under the

following conditions:

A. The Board is under no obligation to employ any retired teacher and there I8 no expectation of
re-empioyment when a teacher refires from the Riverside Local School District. Re-employed
teachers who previously worked in the District do not need to be interviewed by the Board for
any vacant positions for which they apply. Re-employad teachers who previously worked n
the District are not guaranteed a particular assignment upon re-employment. Re-employed
teachers will be assigned to positions that are within their certification/licensure area(s) and

are eligile for transfers pursuant to the negotiated agreement.

. Re-employed teachers will be placed, at the Board’s discretion, on any step between zero and

eight years of service on the salary schedule. Once inlitially placed on a step, any subsequent
re-employment shali be on the same step. Re-empioyed teachers shall be given fuil cradit for
thelr educational level at the time of thelr retirement. The District will only be responsibie for

single coverage only.

. Re-employed teachers are sligible for the Riversikie Local Schools insurance program. The

District will be responslble for the cost of single covarage only. if the retire-hired teacher
elects to participate in family insurance, then the employee is responsible for the paying the
cost of the dlfference between the single and famlly plan.

. Re-employed teachers shall be glven full credit for thelr educational level at the time of their
retirement.

- Re-employed teachers are not eligible for continuing contracts; rather, they will be awarded

one-year conlracts that will automatically expire at the end of each school year without notice
of non-renewal and without compliance with O.R.C. Sections 3319.11 and 3318.111. For
purposes of re-employed teachers, the parties expressly agree that this provision supersedes
and replaces O.R.C. Sections 3319.11 and 3318.111 and differs from the rights of other
teachers contained in the negotiated agreement. Performance evalustions of re-empioyed
teachers will be conductad annually. Such evaluations may be formal or informal
assessments at the discretion of the buliding principal.

. Re-employed teachers may not accrue additional STRS credit as a result of their service

following re-employment. Instead, the Board and the re-employed teacher shall make
comtributions to STRS that will fund a single Iifie annuity with a reserve based on the re-
employed teacher's accumulated contributions during his/her period of service as a regular
teacher following re-employment. For addiional Information conceming the annuity ses

O.R.C. Section 3307.36.

. Senlority for re-employed teachers retuming to service with the Board after retirement will
return to zero (0) years and remain &t zero (0) years for the re-employed teacher’'s entire "post-
retirement” tenure. In the event of a reduction in force the re-employed teacher will not have

any of the bumping rights set forth in the negotiated agreement.

H.Re-employed teachers are not eliglble for severance pay for accumulated sick leave and may
not participate In any future retirement Incentive programs.
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i. Re-empioyed teachers will be eligible to accumulate sick leave. Sick leave shail commence
at zero (0) days for re-employed teachers. The parties expressly agree that this provision
supersedes and replaces O.R.C. Section 3310.141,

J. Subject to these provisions, re-employed teachers are part of the bargaining unit.

K. The parties expressly agree and fully intend this Article to supersede and take precedent over
any inconsistent and/or contrary provisions of the Ohlo Revised Code, the Ohioc Administrative

Code, and federal ilaws and regulations.

|.  Unless otherwise limited by this article, re-employed teachers are afforded all other rights set
forth in this contract.

1
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ARTICLE 52 - FAIR SHARE FEE

When the United Riverside Education Association reaches a total membership that is equai to or
greater than seventy percent (70%) of the total potential membership, a “fair share” fee for non-
members will be implemented In the following school vear (example - if the membership reaches
the required percentage after new enroliment in September of the 2013-2014 school year, the fee
will be assessed fo non-members In the 2014-2015 school year). The guidelines for fee

assessment will then be as foliows:

A, Payroll Deduction of Fair Share Fee: The Board shail deduct from the pay of members of the
bargeining unlt who alect not to become or to remain members of the United Riverside
Education Assoclation a fair share fee for the Association's representation of such non-
members during the term of this contract. No non-member flling a timely demand shall be
required to subsidize partisan political or ideclogical causes not germane to the Assoclation's

work in the realm of collective bargaining.

B. Notification of the amount of Falr Share Fee: Notice of the amount of the annual fair share fes,
which shall not be more than 100% of the unified dues of the Assoclation, shall be transmitted
by the Association to the Treasurer of the Board no later than September 16 of each year that
the fee is imposed for the purpose of determining amounts to be paymil-deducted. The Board
agrees to promptly transmit the amounts to be deducted to the Association.

1. Schedule of Fair Share Fee Deductions

a. Payroll deduction of such annual fair share fees shall commence on the first pay date
which occurs on or after January 15 of each year. [n the case of unit employees newly
hired after the beginning of the school year, the payroll deduction shall commence on
the first pay date on or after the latter of sy days employment In the bargaining unit

position or January 15,

2. The employer further agrees to accompany sach such transmiital with a list of the namas of
the bargaining unit members for whom all such fair share fee deductions were made, the

period covered, and the amounts deducted for sach.

C. Procedure for Rebate

The Union reprasents to the employsr that an intemal rebafe procedure has been established
In accordance with Section 4117.08{(c) of the Revised Code and that a procedure for

challenging the amount of the representation fee has been established and will be given to
sach member of the bargaining unit who does not join the Union and that such procedurs and
notice shall be in compliance with all applicable state and federal laws and the Constitutions of

the United States and the State of Ohlo.

D. Entitiement to Rebate

Upon timely demand, non-members may apply to the Union for an advance reduction/rebate of
the fair share fee pursuant to the interna! procedure adopted by the Union.



E. indemnlification of Employer

The Union on behalf of itself and the OEA and NEA agrees to Indemnify the employer for any
cost or liablity incurred as a result of the Implementation and enforcement of this provision

provided that

1. The employer shall give a ten (10) day written notice of any claim made or action filed
against the employer by a non-member for which Indemnification may be claimed;

2. The Union Shall reserve the right to designate counsel to represent and defend the
employer;

3. The empioyer agrees to (1) give full and complete cooperation and assistance to the Union
and fts counsel at all levels of the proceeding, (2) permit the Union or its affiliates to
intervene as a party If it so desines, and/or (3) to not oppose the Union or its affiliates’

appiication to file briefs amicus curiae in the action;

4. The employer acted In good faith compllance with tha falr share fee provision of this
Contract; however, there shall be no indemnification of the employer f the employer
intentionally or wiltfully falls to apply (except due to court order) ar misapplles such fair

share fee provision herein.



i 3 - AGREE Ri

Costs of printing this contract will be borme as follows: The Board will provide the Association with
five printed coples. Copiles of the contract wiil be distributed by the Assoclation.

7



DURATION

This ag ment shall become effective on the first day of July 2013 and remain In effect through
the 30™ day of June 2016, All teachers’ school year begins the first teacher work day as per the
Riverside Local Schools adopted calendar for sach school ysar. For the 2014-15 and 2015-16
school years, the parties shall reopen negotiations as per Addendum A of the Master Contract for
salary (Including supplemental salary) and up fo three {(3) additional items for each party. Of the
three (3) addltional items that may be included in the recpeners, insurance shall not be Inciuded
In any reopener and Article 18 shall remain “as is" for the entire duration of this agreement
(through June 30, 2016). Addendum A of the Master Agreement requires that such negotiations
shall commence on or before May 1 and conciude by June 30,

For the 2013-2014 schoo! year, the parties hereby agree to award teachers with 17, 18, 18, 21,
22, 23, 24 and 26 years of experience on the salary schedule a one-time lump sum payment of
five hundred dcilars ($500) payable in a separate check no later than November 30, 2013. The
parties further agrese to add a Step 27 (Step 25 x 2.5%) for those teachers with 27 or more years

of experience on the salary schedule.

SIGNATURES:

FOR THE RIVERSIDE FOR THE UNITED RIVERSIDE
BOARD OF 'UCATION: EDUCATION ASSOCIATION:

Superintendent Date
&R0
Board Member Date

RATIFIED BY THE UNITED RIVERSIDE EDUCATION ASSOCIATION ON THE 16™
DAY OF JULY, 2013.

RATIFIED BY THE RIVERSIDE LOCAL SCHOOL DISTRICT BOARD OF
EDUCATIONONTHE ___£7 DAY OF r724/ , 2013.
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A. Negotiations shail commence on or about May 1 of each year, unless otherwise mutually agreed
to, and continue for a period of up to sixty (60) calendar days. The deadiine for completion of

negotiations shall be June 30.

B. The parties agree that all proposals for negotiations will be submitted at the first bargaining
session, complete, and in written form. No new proposals may be submitted after this Inltial

meeting unless by mutual agreement.

C. The parlies agree that all negotiations shall be condicted In sxecutive session between the two
parties. No news release shall be made unless by mutual agreement.

D. Negotiations sesslons shail last for 8 maximum of three (3) hours in length. This time limit may be
extended by mutual agreemant,

E. Upon proper notification, either party may call for a catcus. Caucus time shall be limited to thirty
(30) minutes. The time limits may be extended by mutual agreement.

F. Both parties will come to the table cloaked with the necessary autharity to reach tentative
agreemsnt. When tentative agreement has been reached, it shall be initialed by the chief
spokesperson of the parties. When all ltems have been tentatively agreed to, they shall comprise
a tentative settlement that shall be considerad ratification by the Association and for approval by

the Board.

G. Each party shall be limited to a maximum of four (4) members per negotlating team. However,
each parly may have up to two (2) observers present at each meeting. These observers will not

be permitted to speak unless mutually agreed upon by both parties.
H. Al negotiations shall be completed by contract and date.

.  The Initial sesslon and all future sessions shall not adjourn untll a time, place, and dete have
been established for the next bargaining session; until all matters submitted for bargaining have

been agreed to or otherwise resoived.

J. All parties are expected to deal fairly with each other and to conduct negotiations in good faith.
Good fatth requires that the Board and the Association be wiling to react to each other's
proposais. if 2 proposal Is unacceptabie, the other side Is obligated 1o give reasons why.

K. Exchange of Information — The Board and the Assoclation agree o provide the other, upon
request, pertinent information to areas that may be discussed during the bargaining period.

L. Impasse - if an agreement on ltems cannot be reached, elther parly may petition the services of
the Federal Mediation Concillation Services (FMCS) for the appolntment of a mediator to assist in
the Impasse. The parties shall attend all meetings called by the mediator. The mediator shall not
have the authority {0 bind the parties to any settlement. In the event the members of the Joint
Negofiation Commiitee are unable fo reach agreement within ten (10) days of the expiration of
the exieting Agreemeant, then the Exclusive Representative shall have the right fo proceed in
accordance with Section 4117.14D(2)" and Section 4117.18 (CF of the Ohio Revised Code, such
right being modified by future changes, if any, to the Ohio Revised Code.
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' 1 public employees other than those listed in Division (D) (1) of this Section have the right to strike under
Chepter 4117 of the Revised Code provided that the employee organization representing the emplioyess
has given a ten (10) days prior written notice of an intent to strike to the public employer and to the Board;

howsever, the Board, at its discretion, may attempt mediation at any time.

2 No public employes shall strike during the term or extended term of a collectiva bargaining agreement or
during the pendency of the settlement procedures set forth In Section 4117.14 of the Revised Code.



Addendum B — Intra-School Substitute Form

Intra-School Substitute
Name Date
For Whom Substituted
Subject and Period of Dy

Signature of Intra-School Substitrite:

Please rotom form to budlding principal who will sign and forward to Boperintendent’s Office.

Principal's Sigaxture Saperintendent’s Signature

periods @ $15.00 + 3
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Addendurn C - Tescher's Limited Contract

TEACHER’S CONTRACT - LIMITED
Rev. Codo Seos, 3312.33: 3319.08, 09

AN AGREEMENT eutered into between s FirgNames xLgnNemer of sdddratsls. . «Chtvw, «Conatyy County, Obio and the
BOARD OF EDUCATION OF THE RIVERSIDE LOCAL SCHOOL DISTRICT in Logen County, Ohio; the mid sFirstNemey
sl gntNemey hereby agrees 1o teach in the Public Schools of sxid Diatrict for a period of sContrectlexgty year(s).

Said sFirstName» «LestNamey further agroes 10 abide by and maintain the ruics and reguiations adopted by said Board of
Edncation for the government of the Schools of said District,

IN CONSIDERATION of and for sach services, the said Board of Education agrees to pay, at
the offics of ita Treasurer, to the said aFirstNamey alastNamey the sum of gSefaryy

Entered into at DoGraff, Ohia, this day of ,20
Teacher
THE BOARD OF EDUCATION
i President
Trossurer

Sec. 3319.12 Each Boart of Education shall cause notice fo b giver: arinually nol jater than July 1 fo sach teacher who holds & contract valld for e succesding

your, 8¢ {o the salary i be paldd such ipacher during such year.

Provisions of Sec. 3319.11 as to expimation, apply to all Limited Comiracts.
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— Teacher's ulpg C:

TEACHER’S CONTRACT -~ CONTINUING
Rev, Code Seoy, 331333 3319.00, 11, 12

AN AGREEMENT entered into betwoen eFinatNamses aLatNames of sdddvenly, sAddresiln, oGitvy, sCountvy County, Obio
and the BOARD OF EDUCATION OF THE RIVERSIDE LOCAL SCHOOL. DISTRICT fn Logan County, Ohio; the said ¢ FirstNames
alautNpmes hereby agrace to teach in the Public Schools of said Disinict from the date of this Contract tmtil (s) he resigne, elects to retire,
i retired pursuant to law, or until eaid Contract is terminated or suspended ss provided by law.

Suid g FiraNagmey el gaNamey firther agroes to abide by and maintain the rules 2nd regniations sdopted by exid Board of
Education for the povernment of the Schools of said District.

IN CONSIDERATION of and for such services, the said Board of Education agrees to pay, at

the office of its Treasurer, to the sxid xFirstNawes «LagtNamey the sum of gSalaryy sumally. Said sum to be paysble in a specifisd
munber of monthly instalimenis as shall be indioated in Notices to be sent annually sy provided by law,

Entered into at DeGraff, Okio, this day of L%
Teacher
THE BOARD OF EDUCATION
By Prosident
T

Sec. 3319.12. Each Board of Education shall cause notice to be given anemally not Iater than July 1 to cach teacher who holds & contract
vaiid for the sucoeoding yesr, us to the salary to be paid soch teacher during such yeer.



A - St
SUPPLEMENTAL CONTRACT

This limited coatract catered into by and between gFirmNamey slastNames of xdddresely xAddressdy, #Ciyp, Ohio,
hereinafier referrod t0 a8 “Employee”, and the Riverside Local Boerd of Bducation of Logan County, Obio hereinafier referred to

as “Board”.

WITNESSETH:
In addition to emplayee’s regular dutics, said employwe does bereby promise and agres o parfiorm the following duties for and in
behalf of seid board:

sloblldey
and further agrees 1o sbide by and maininin the rules and regulationy adopted by such boend. Such additionsl duties shall be
performed by the employee during the period begioning
dugust ], 20 end coding July 31,20 .
In conicieration of the duties to be performed by said employee, the board promises end agrees to pay the employee the sum of
sSelgryy, payable sz follows:

This limited cootract entered into at DeGraff, Chio, this dsy of , 20

Board of Educatiom Pregident

Treasurer

Yhe board reserves the right to deserming if numbers in each respective sport warrant conching positions.
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APPLICATION POR SICK-PERSCNAL-FROFESSIONAL LEAVE

The top seotion is 1 be complated by employee requesting Jerve. Principalimpervisor will apgrove xnd &2wand to scoretary. Original is to be rotumed.
bulployu. After requested sheesoe, mﬂdﬂﬁﬁNMmbmmﬂanﬁlﬁmﬁMdmuﬁe

fiur spproval, The suparintendant wil? forwisd oompleted forms to trexsarer.
Nune of Applicant Date:
¥ of Days Roqoested: Detee Requested:

Wil x substitote be needed? |
Ronson for Regoestod Abscnoe - Employes shouk! check spysronciste box/boazs below.

D Bk Laave (lindivato type of sick Yerve.)
] Persana] finess/nfury: Nature of liness/Injury.
D Pamily Tncss/Tnfory: Natare of Rinoss/Isjory.
) Death in Family: Name/Relationskdp

D Prafessionsl Lepve  (Indioate type of profissinne] Jeave.)
D M ecting/Comfiererion/W orksbon

1 .
[ [T,

Porseasl Laaye —Most be spproved 3 duys prior % loave. (0o reason needed)

D Oxlons - Plowse check ome.
O e
O oo
D Unescused (Dock Pay)

Prinoipal/Supervisar will sign if shove sbeanoe is sooeptable:
Sigoatrre of Principal/Supervisor

This wection i 10 be comploted by exnployss Kllowias absence, stapled ts subetiiuts form sad forwarded o the superintendent for approval.

I wartify that I was absent from my sssignad daties on the following dxtes:

iq:lwn’:%

This section ks tw by signed by supsrinsdont afisr conpleted rubstitute's farm has bess atiechad,
The above abeence is scoeptablie: snd shouid be reconded i the parsannal reoonds s madoed.

Supormioadent’s Signature Crigionl-Bloe Paper



1~ DENT. U

— DENTAL BENEFIT INFORMATION
“RIVERSIDE LOCAL BCHOOLS _

LS
A MEMBER OF THE OARIS TRUST - ADMINMTERED BY COREEQURCE

Corsliouroe Customer Servios: 2823980

Pgmmtmhmi

Individun) Caisnder Yaer Daductible 0

Calandar Year Deduotible 5100

Clmunirig, soomme, fuorides,
aative The Pien Peys 100% of Usual &

Cinas | - Prevantive &k Diagnostic -rays, sasherts,
teatrnant, and spece Mbinieinera. Customary Cheges

e,
ounals, ol swpary, hrusdem
Class 1! - Bask Restoratha spplances, crownidentuns ropelr, mpﬁmmmmwdu-w&

This io & summary of benefiis only and doas not mpresent & solbreot,
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du, - -1
Your eye care benefit }s brought to you by Riverside Loos) School Dist. and VSF.

| When visiting a V8P network dootor, you'li rsosive:
Exam covered In full.................. svery 12 months
Prescription Glasass
Lenmes ooversd In full .........— every 12 months
Single vision, fned bifocal and Ened trifocal lonses.

Frames evwry 12 months
Fremea of your choloe covered up it $ 120.00. Plus, 20% of any oul-of-pocket costs,

Contacts every 12 months

Whan you thoose condaols insload of glagses, your $105.00 allowance snpiies fo the cos! of your lnses and the Mting and!
evaluation exam. This exem & b addition fo your vizion xem o ensure proper i of conisalz.

Lawer Vision Cormection Discounis

Prescription Glassee
s Up o 20% savings on jans axires slich ag soraich realstant and anthreffeciive coetings and

progressives
o 20% off adoitional prescription (iasses and sunplasses
Coaizcs
= Exclugive pricing on annual suppiias of populsr brands
o 15% off cost of coniact lone exam (Miing and evakuaiion)

Exwm & Prescription GIasees v...mmes...$10.00

Contacls No copay sppliss

VEF gueranises sarvice from VSP network dociors only.

n&hmd-mmmm and your orpanieefion’s contract with V8P, the lerme of the conirect

B4
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Amavican Uniivd Lifs lnsrynce Conpony®
Riverside Local School District mﬁhm ﬁ

Tl

ould your family meet its expenses if you or your spouse
N, died unexpectedly?

e

24 miflion U.S. househoide (22
perosat) hive no life insursnce

protection st afl.?

l:-—l-—.-‘l-——-—-u-l

44 porcent of a1l US,
honseholds (48 miltion) aither
don't ewn Hfss insaranoe and
boliecethey shoukd, or own lifs
innmgnoe and believe they noed
more, Among those thet alresdy
own some lifs inanrence, 40
peroent balieve they don't have

il —

Of houssholds with insutunce,
spproxiotely 12 peroont would
immedistely bavo trouble
mesting eveeyday living
cxpensos, and another 15

perosnt would have difficulty
kooping up with expensea afier
sevenl monthe.!

Here s your oppariunily to apply for voluntery group term
e insurance coverage for you and your femily, under a
group #fe insurance policy issued to your employer by
American Unltad Life Insurance Compeny® (AUL), a
OnaAmerica® company. - AUL's contract offers* :

+ Convanience of payroll deduction

v Affordable premium retes

» Guanantetd lssus amolint of coverage®

* Ancidentnl death and dismembarment beneftls

+ Walver of premium beneft

« Accelerated Ke bonefif

» Confinuation of insurance optione-and portsbilty

» Sunranised increase in banelit

» Famlly atafus change

* Additional AD&D beneftis: Seat Beil, Alr Repatristion,
mmem.cmmmmmm of Uss,
me

;' LIMRA Intsrnational (2005): Faots Aboat Life 2005, (p.1)
This fevirstian © inguire allows sligible eaiployess an oppostanity fo inquire fiarflur shout gronp jnsoranoe coverage and fs Henited
in its desoription of the logsos fir which bopefhie may be peyable. Thi sontract bus exslusions, Himitatiors, reduction ef beoslits, snd
farorw undes which fies contoant may bo ooatinsed i fheoe ar dissontinged, The ocatrect mey nouein s waiting er elininaiios parod
betwroon the, effective date of the oontraot and the effbotive date of coverngs, snd between the date s loas cooer and the dele benefi
begin 10 be pryshis for the Toss. Any payable benedit i basod o & parceaisge of an fusared's coverage anrnings subject to ATULY
wpprovel, contrac? ecdmerea, reduntion by other kncome beaoffle and sceonding to comtract forns md conditons,

* 1f en exployee doos ot epply timely andor appilics v smount grester than the gusaniod Jeseo smount, soverage will not be
svailable until afiee nadorgoing medical undarwriting and recelving wriiten sppeovsl frean AUL,



Riverside Local 8chool District . i
Ona Amarioen Spuas; 7.0, Bax §102
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AUL's Group Voluntary Term Life and AD&D Insurance
Coverags for Eligible Employees

i you are aligibla and you snroll #imely, puvlhlhhhmiw

?-nntndhnu-mmm pogi el i
150,000 guarantsed smount without providing Evidenos nmnuuy
Lamwu&?ﬁ%md&
lwgﬁﬂmeMMmhm
Flaxible choloes You may apply for u fist bsnelit smbdunt of group ifs heumanoes coverage In
Mdﬂm.hnmmumm-\dupbnm
of $300,000.
Aocidental death and I spproved for this benadtl, sddifisna! e insursnos benaflis mey be payahle
dismembermant (AD&D) for you of B )vdnlnvauannldﬂwhld:mﬁhdaﬁa
benefits dismembermant as in-he conirent.
Acokisnisl dasth and uwwuuﬁmumwummﬂ)m
dismembserment [ADAD) with & joss undar the ponieat as & result of sn aulomobile sockdent while properly
sest belt and air bag hanetit m-u-tmﬂ:ndmdrmwmnmmm
Guarantead increase in benefit nmwmmmmmmﬂumﬁuwm
(o) gt Yi tu:: mmnuly the grester of
‘ou ORn
of 10% or 816,000, onl d
Family alatin change l‘dhlbmdnqmmmm;wmm&rmm
amount of covenage for the event.
Waiver of pramium banafit If oligible under the insucancs confrscd and spproved fir this banell, AUL. will
waive promium payments for your coventde while yoa remain toially disshiad.
Accalerated s benefit for this benelk, apouLe for payment of 25%,
e Tﬂdhum#d:w mmamnhom
due o pogniive impalnment or ioss of ADL
[ You may ba aligibls o for continuation of coverage shouki your coverage
mm%m?mﬂhﬁwulmmmhﬁ'm
ConBinuaBion of insursnce You mey e sigibe  faqueet cordinumnon of IO Shoukd you take &
tamporary leave of absencs or I you ate on fomporary layoll,
Etigible amployess An sligible smployes Is & full-tme employes lagally suthodesd o work snd
- rosida in fhe US. If you ane not sofively st work on tha coniract effective dale,
group insumnos soverage Wil not sxdet untl you retum 1 fd-Eme aclive work.
Evidenoe of inaurabllity ) you: do not enroll fimely, of Iif smounds of coverage grester Than the
guaentesd issus smount are requestad, you will ba reqizired 1o provids s
sixrimenant or proof of madiosl history, ALIL will then review that informadion fo
deisrmina If covarage oan be approved.
Sclcide Emitation Tha oartificeia of Inmrenos coniract containg a Suicids | imietion, This

Fmiadion may vary by sista.
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AMERICAN LNITED LIRE INSURLNCE CONPANY
@ ONEAMERNCA Sucwcial portner

Premiums for Voluntary Term Life and matching ADD Coverage
EMPLOYRE COVERAGE

Riverside Local School District

S

mmﬂm_ mum»

m A H 1m L namx
i El
Mw_m Jea




Group Enroliment Form - ......“"'u...""'q.'_"“...""‘.‘:.'z.,":',‘: O’ﬁ
;m ' 2054120 _ RICA

COVERAGE BEING AFPLIED FOR: Appiy Koror tacl seth coverge listed heoe, Not ahwcking sither o will b conskisrad 3 declinalion of il mvemge.

Request Ducline
[19] {] TermLMwADAD
i1 [] VolmiaryTamlie/ADEDS___
[] *Vohrdary Term Dependent Lile Coverngs
[ ] Optiand fjOptionz [] Optim3 [] Optiena
[ ] $5,000 ¥i0,000 800 $30,000
Chikd 50,800 # 5,000 $ 78500 o000
“Hupiuna Js inciudnd $n depandent coveraps:
Nowsn _Duis of birth ___
NOTE: mtmmmmamwm»-mnmhnmm
> tmmmnmmmunmmwm -dwbuﬂrnll.m-ﬂ
undarsiand racelt of any coverage the guprsnised lssus smount or covarage affer he spproved
period fiest roquines m:l-hwaymt.

. |mwmmbmm vy wages $he amount of premium recquived for the amocnt of soversge spproved by ALIL,
m‘ﬂmmubﬂmu mmwmmmmumm

Rot result 1 acdifionsl soverage under
. unelersigred repressnis any information wmum the untiesigned prior o and alter tha dade of the
mwnmmnmma‘:wm hl?phcnunmdmhhhudh

undersigned's inawledge and
mwmm“1 Any insnrance coverage or benefiis ara contingent open any siisments meds
AL an being coctpiets snd oormect and 2. Banefits under arty polioy will be peid only B Al decides in fis disurslion She
applicant Is snfftied to them, The undersigned heve read, undefetand, and retainad tha notices, Smiialtions, and exsissions for
hiafaas weoords.

s Anyparson whe knowiagly preseats a fulse or iraisdulend olabw for paymest of » ioas or bensfit or inowingly presents falss
information {n sn applicafion for Inaurancs may be gullty of 3 crime and may be subjact fo fews snd confinement In prisoh.

Dite: Bignature of Applicant:
i} MUST B COMPLETED BY THE EMPLOYER

e —— TP cmssi#: | FTHmd Date: | Qooupatton:

Salary Made: { ) Howtly [ ] Waekly [ ) BF-Woeeldy [] Bami-bondtily [] Monthly [ Annuslly

ENROLL A (2008) G1M16  Rov: OLZLOF




Frodustz and franeial sorvices providel

Riverside Local School Di g
mlﬁtmzs ERICA
(W0Q 5335318

AUL's Group Veluntary Term Life insurance Covsrage Avalisble
to Eligibis Depsndsnts

Amount of Coverage Offered
Tho amount of voversge for aligible depsadants camot exoned 190% of the snployes’s anount of coversge. Spovse snd olild{ren)

ooverngo tmut be fom fhe seme option. Coverage i only offered and svardlabls to cligible Depandents wha are authorized to reside in
the United Sixiss,
Accslornind Lifs Bunelit for Spewme

Sulcids Limitstion
Portubiity Optin (it Extpluyss carrtinees coverags under this option)

Conrversiar Opticas

Biigible Dependents

Azy covengs fbx u spouse or ohild{ren) cannot beooms effisotive befors the smployess covenipe is approved. Ifa spouse or dkl}d i
confined in any medio] facility, rehabilitation centes, acervalesom aare facllity, sursing home, or porreatinnal ity on the Sats an
uﬁmﬁmhmﬂhhﬁmﬂmmﬂoﬂwmhwcdﬂhmmw

ocrifinemant and parsbast o the contract provisions,
Dependant Voluntary Term Life insurance Dptions*:
Depeadent Type Option1 | Option2 { Option3 | Optior 4
Spouse $5,000 $10,000 | $15000 | $20,000
Dependont Child(ron) - ive binthtoage 26 $2,500 | 35,000 | $7.500 | $10,000
i oo B T —

Fanily $2.00 $4.00 $6.00 $5.00

* Age wnd Deinition of Chilirm) may vary by sta,

‘Covernge fo child(res) and spouses doas termpingte when they are no kager classificd as dependunts.
Ry, 047
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Ohlo Teacher Evalustion System

Teacher Performance Evaluation Rubric

The Teacher Performance Evaluation Rubric is intended to be scored hofistically. This means that evaluators will assess which level provides the best overalf description of the
teacher, The scoring process Is expected to occur upon completion of each thirty {30) minute ohservation and post-conference. The evaluator is to cansider evidence gathered
during the pre-observation conference, the observation, the post-obiservation conference, and classroom watkthroughs {if applicable). When compieting the performance
rubric, please note that evaluators are not expected ta gather evidence on all Indicators for each observation cyde. Likewise, teachers should not be required to submit

additional pleces of evidence to address all Indicators. The professionalism section of the rubric may use evidence: collected during the pre-observation and post-observation
conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable).

P gl e— - - - — ” e i A Pyt O
T S e T e T R e

e TR

Instructioral planning and dafivery.

AT Ineffective Proficlent Tahad
The teacher does not demonstrate a clear | The tescher communicates a focus far ‘The teacher demenstrates a focus for The teacher establishes challenging and
FOCUS FOR LEARNING foau for student lesmning. Leaming student learning, develops learning student lesrming, with appropriste measursble goalls) for student leaming
g {Standurd 4: instruction) obiaciives are too genersl to guide lessan | objectives that sre appropriste for that aligns with the Chio standards and
s planning and are Insppropriate for the suxdents and reference the Ohlo standards lesring objectives that Include reflect 2 range of student lesmer needs.
£ students, and/or do not referance the but do not Inchide mesarsable gosls. reasiwable goal(s) for student leamming | The tescher demonstrates how the goals)
i Sources of Evidencer Ohio standards. aligned with the Ohlo stynderds, The it intny the broader unk, course, and
Pre-Confarence taacher demonstrates the importance of | 3chool §osls for content learning and skils.
the goal and its appropriastenvss for
students,
= Evidence
The teacher does not plan for the The texdher expising the characteristics, | The tescher demonsirates sn The t=achey purposefully plens
svsssment of student lerving or does not | umes, and Smitstions of varitas diagnostic, | understanding that assessment 63 means | assassmants and differentiates asecamant
amelyze student lesming duts to inform formative, and surrmative assessments of evaluating and supporting student choices to match the full range of student
esson plans. Bt does not consistently oorporate this | learping through sffectively Incotporating | neads, abilitles, and learning styles,
ASSESSMENT DATA fnowiedga Into lesson planning. mmmmmwm Irupmﬂnnnuu::’mwﬁm
assessments nto lesson diagnastic, formative, and summative
{Starnierd 3 Assassment) assEsSments into lesson plans.
Soures of Evidence: “The teacher doss not se oronly uses one | The teucher wses more than one measre | The teacher employs & varlety of formal | Student learning neetls sre sccurately
Pre-Conference measure of stadent performance. of student performence but does not and informal amessment techiigues to | identifiad through an anslyss of student
sppropriately vafy assasiment approaches, | collect evidence of students’ knowledge chaty; the tescher uses usessment data tn
or tha teachar may have difficulty and skl and analyzes date to efectively | identify student rengths and smas for
analyzing data to sffectively Inform inform instructiona! planning snd delivery. | student prowth.
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Accommphishad
A teacher’s explenaticns are unclear, Tescher explenations are accurate and Tesches explanations ave clear and Teacher explanations are dear, coherent,
Incoherent, or Wsaccursts, and are generally clear but the teacher may not sccurate. The tescher uses and precise. The teacher yses well-timed,
ganerslly iInaffertive In bullding student fully clarify iformation based on students” | developmentally sppropriate strategies indidusiizad, developmentally
LESSON DELIVERY understanding. The teacher uses ismguags | qoestions about contant or instructions for | and Tanguage designed to acthaly opproprivty strategles and lngurge
{Standard 2: Content: | that falls to engage students, Ts leaming sctivities or the tancher may use | ecournge Independent, creative, and designed to actively encourage
Standerd 4: instruction; | imppropriate to the content, and/or some language that is developmentally criical thinking. ' Independen, crestive, and critical
Standerd §: Collaboration | discourages independent or creative tneppropriate, leading to confuston ar thinking, including the appropriste use of
and Communication} thinking. fimiing discussion. questions and discussion techniques.
‘The teacher falls 1o address student The taacher re-mxplains topics wiven The teacher effectively addresses The tescher accurntely anticipartes
confuston or frustration and does not wee | students show confusion, But it not aways | confision by re-explaiming topics when corfusion by presenting Informstion In
Sources of Evidence: | offectiva questioning techniques durfng | able to provide an effective akermative asked and ensuring understanding. The | muitiple formats and dariying content
Formal Observation the lesson. The lessor Is almost entirely | exphmation. The teacher attempts to teacher employs affective, purpasetal before students ask geettions. The
Classroor: Walkthroughs/ | texcher-divected. employ pumosefil questioning questioning techniques Suring instruction, | teather develops hgh-level understanding
Informal Observations techritques, but may confuse students with | The lesson Is 2 belanca of teacher-directed | through effective uses of varied levels of
the phrasing or timing of questions, The instruction and student-lad leaming. guestions, The fasson 1s student-led, with
texyon Is prinvarily tencher-directed. the teacher in the role of facilitator,
a Evidenca
5
The temcher dows not athermpt to make the | The teacher relles on 3 single strategy or | The teacher supports tha laarning needs of | The tascher matches stratgles,
DRFERENTIATION | | o, accessibie and challenging for most | aiternate sot of matertsls io make the | students through a vartety of strategles, | sndfor pecing to stedenty’ individusl
{Standard 1: Students; | . jeus or attempts sre deveiopmentally | lessor accessible to most sudents though | materials, and/or pecing that make needs, to muke lesrning accessible and
Stenderd 4: atruction} | mappropriste. some students may not be able toatcess | lkeerning accessihle and chalienging for the | challenging for all sudents Inthe
cortain parts of the lexon snd/or some Broup.. clasaroom . The teecher effectively utes
Sourres of Evidence: may not be challenged. Ingependent, collwburative and whole-
Pre~Conferanca cluss Instruction to support individeal
Formal n lesrning gosfs vrwd provies varied options
Observatia for how shadents will demonstrate
Clessroom Walkthroughs/ mastery.
Informat Obeervations
Evidence
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INSTRUCTION AND ASSESSMENT

CLASSROOM
ENVIRONMENT
(Stendard 1: Stucdlents;
Standurd 5: Leaming
Erwvironment; Standard 6:
Collahoration snd

Sources of Evidence;
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Informal Observations

students. For example, the teacher rmay
raspond disrespectully to students oy
ignore thelr quacstions or comments.

Thers are no evident rotltines or
procadures; students seem unclear shout
what they should be doing or are ldle.

Transitions are inefficient with
considerable Instructionsd time lost,
Lassons progress too siowly or quickly so
students are frequently dicangaped,

The teacher creates a tewming
environment that sllows for iRtk or no
ommemicetion o engagenent with
families,

Expectations for beleavior are not
established or are inappropriste and/or no
moniktoring of behaviors occurs. The
teacher responds b misbehavior
napproptintely.

swllents and establishes » basic rapport
with them. For example, thy tegcher
stdresens stutlents guestions or
commants but daes not Inquire about
thelr overall wall-being.

Routines a2nd procedurnes are In place, but
the teachar may insppropriately prompe or
direct students when they are encesr or
e

The taacher transttions between lkearning
activitias, but occasionally loses some
nstructional time in the process,

The teacher weicomes comwriunication
from familles and replies Tn 3 Timely
[

Appropriate expectations for behavior are
established, but some expectations are
unclesr or do not akiress the needs of
individus! students. The teacher
nconsistently monitors behavior.

students and demonstrates respect for
and Interest in all students. For mample,
the teacher malkes ey contact and
connects with individue! students.

Routines and procedures run smoothly
throughout the lezson, s stodents
assume age-approprtate levels of
responsibliity for the efficlent opevation of
the classroom.

Transitions are efficient and occur
smoothly. There Is evidence of varfed
loaming shtuations {whole clss,
cooperativa Marning, ssmail group and
independent work).

The teecher engages in two-way
communication and offers a varlety of
volunteer opportunities and activitles for
famifies to support studert eming.

A classroom manugement system has besn
implamented that ik approprizte and
responsive to classroom snd individual
needs of students. Clasr sxpactations for
stadent behavior ara evident . Monitoring
of student behavior is consistent,
apprepriate, and effective.

PR == P o roRident . -
There is Nttia or no evidence of u positve | The teschar is fair In the irestment of The tescher has positive rapport with The tescher as positive rapport with
rapport between the tescher and

sticlents and demorstrates respect for
and intevest In IndWidun] students'
experiences, thoughts and opinlons. For
eamyple, the tescher responds quietly,
Individeally, and sensttively to student
confusion or distress.

Rowtines ars wall-established and orderly
snd students Inltiate responsibiity for the
efficlent operation of the desstoom.

Tranaltions are seamjess a3 the teacher
effectively maximizes instructional ime

nctively encouraged to take responsibility
for their behavior, The teacher uses
research-based stratagies to leasen
disrupfiva behaviors and reinforce positive
behaviars.




INSTRUCTION AND ASSESSMENT

“ P - s :-_“'__‘3 ‘ D ‘“*wv*ﬁ‘:ﬁ: iy ,‘..,-h- s L R TR o —’;'— N o
o - ineffective Peveloplng Proficlent Accornplishad
The teacher does not routinely use The teacher nses assexsments to measure | The tescher uses assessment data to The teacher uses assassment duta to
assexsrnents to measyre student mastery, | student mastery, but may not differerttste | identify students’ sirengths and reeds, Kientify studants” strengths and needs,

ASSESSMENT OF
STUDENT LEARNING
[Stendard 3: Assessment)

Sources of Evidence:-
Pre-Conference
Forma| Observation
Classroom Walktivoughs/
Informal Observations
Post-Conference

The teacher rarely or never checis the
students’ understanding of content. The
teacher tally to make 3djustments In
response to student confusion,

The teackar persists 1 using » particular

suggest tha spproach is not succeeding.

The tuscher does not provide students
with fesdback shout their leaming.

Instruction bused on this information.

The teacher checks for student
understanding and makes sttempts to
ad]ust instruction ccordingly, but these
sdhatments may cause some sdditions!
confusion

The teacher gathers and uses studant data
from a few sonrors to chooss appropriate
Instryctiony! strategies for groims of
students.

Students reculvy oocastonal or kmiked
feadbuck aboxrt thelr performance from
the teacher.

and modifies and differentistes Instruction
wccordingly, although the tescher may not
b able to anticipate isaming obatacles.

Tha tuscher checks for understanding st
key momernts and makes adjustrnants to
Instruction (whole-cizss or indiviival
students).The teacher responds 1o sindent
misunderstaniings by providing additionad
clarification,

The tescher gativers and ises studant daty
from a variety of sources 1o choose and
Implemant spproprizte instructionat
strategies for growps of students.

The tescher provides substantive, specific,
and timuly fesdback of student progress to
students, famitiey, and other school
parsormel while motntaining
confidentiality.

and modifies and d'fferentiates instruction
accordingly, 2 well 88 examines classroom
assassment resulfts to reveal trands and
pattemns In individual and group progress
and to articiote Tearning obstacies.

The: teacher comtimslly checks far
understanding and makes adjustments
sceordingly (whole-class or individual
students). When an explanation is not
effectively leading students to understand
the content, the teacher adjusts quicikdy
and seamiessty within tha lesson and uses
an aiternative way to explain the concept.

By using student data from a variety of
sources, the teather approprintely wdapts
Tnstructional methods and materfals and
paces leamning activities to meet the needs
of Individual shrdents a5 well 23 the whole
class.

The teacher provides substantive, speclfic,
and timaly feadback to students, famifles,

assessment resufts to reflect on his or her
own tesching and to monttor teaching
strategias and hehaviors in relation to
student succers,
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Your Anthem Benefits Anthem. ¥V

Logan Co:mw Schools '

Blue Access™ for Health Savings Accounts

Summary of Benefits, Effective 10/01/2012

Plsasy nots: As we receive additional guldance and clarification from the U.S. Department of Hegith and Human

Services, we may ba required to make additional changes to your benefits. At this time, we do not expect rates to be impacted by

thess chenges.

szm Fr- Nt Grk
S
amily coverage requires the family deducible fo bo met before coinsurance appiies. | Famlly: $4.000

The singie dedyciible doss not apply fo family coverage,
{This only appiles fo non-embedded deductible desions.)
Out-of-Pociket Limit Singla: $2,000 Single: $4,000
Family: $4,000 Family: $8,000
Physiclan Home and Offics Sarvices (PCPECP) 0% 0%

Primary Care Physiclan (PCP)/Spacialty Care Physician (SCP)

s _Incuding Offico Surgeries, allergy serum, allergy infections and alergy bosting
Prevantive Care Barvices

Services include bt ane not Emited fo:

Routine Exams, Peivic Exams, Pap lesting, PSA lests, Immiinizations, Annual
diabetic eya exam, Routine Vision and Hearing exams, Roufine Mammograma,
Diabstic Education and Certain Medical Nubriional Tharapy (Network only)

= Physician Home and Office Visits (PCF/SCP) No copaymanticoinsurance
» Other Outpatient Services & Hospital/Altemative Care Faciiity No copaymenticoingurance

-1

Emargency and Urgant Care

» Emergentcy Room Servicas @ Hoapitsl (faciiitylother coversd services) 0%
{copayrent weived I sdmitied)

o _Urgent Care Conter Sarvicea

inpatiant and Ouipationt Professicnal Services

Include bl are not Smited fo:

» Modical Carg visits (1 per day), Intensive Medica! Care, Concurrant Care,
Consultations, Swpery and adminisiration of general anesthesia and
Newborn exams

Inpatiant Facliily Sarvices 0% %

Unlfimited days except for:

» 60 days Networi/Non-Network combined for physical medicine/rehab {limit
includes Day Rehabllitation Therapy Services on an oulpalient basis)

» 90 days Network/Non-Network combined for skiiled nursing faclity

Outpatient Surgery HosplialiAliernative Cars Faciiity

»_Surgery and sdministration of general anesthesia

Othor Outpationt Services (Inciuding bir not kmited 1o):

» Non Surgical Cuipstient Servicas
For sxampla: MRIs, C-Scans, Chemotherapy, Ulirasounds and other disgnostic
outpatient servioes.

¢ Home Care Services (Network/Non-nateork combinad)

00 vislis (excludes [V Therapy)

+ Durable Medical Equipment snd Orihotic {Netwaork/Non-network combined)

$4,000 benefit maximum {exciuding Prosthetic Devices and Medical Supplies)

Prosinalic Devices $4,000 benefil meximum

Physicat Madicine Theragy Day Rehsbllitalion programe

Hospice Care 0% 0%

Ambulance Services 0%
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Covercd fenshits MNetwork Not-Hatwork
Outpatient Therapy Sarvices
{Combined Network & Non-Netwark Bmks apply)
s Physician Home and Office Visits (PCP/SCP)

s Other Cutputient Services & HospitalAlemnative Care Faciiity
Limits apply to:

¢ Physical therapy; 20 visits

= Qccupational therapy; 20 visits

» Manipulation therapy: 12 visits

23
R

» Inpatieni Facility Services %
s inpalignt Professlonal Services %
¢ Physician Homu and Office Visits (PCP/SCP) 0%

» Ofher Outpuiiont Services. Outpatent Faclity § Hospilal/Alemalive Care Facty, | ge
Outpatient Professional

FRER

Human Organ srd Tissus Transplants 0% %
» Acquisilion and fransplant procedures, harves! and siorage,

Prescription Druge
Network Tier structure squals 17/3 (and 4, ¥ applicable)
» Natwork Retall Pharmacies: 0% mx?

(30-day supply)
Inciudes diabetic test sirip :
» Anthem Rx Direct Mel Service: 0% Nat oovered

(8C-day supely) :
includes diabetic test sbip
Madicars Rx - Wrap :

Speclalty Medications must be oblained via our Speciatly Pharmaty network In
ordar in reoeive network lovel benefits.

Lifetime Maximum {Combined Network and Non-network) Uniimited Uniimited

Nower
o Al dwdactihiax and colnsirance apply loward the ow-aipocker Ratimisa inciuding presoviplion {Exobides Nownetwork Humcrn Grgean ond Tisswe Tronspionts).

v Deduciiiefs) _MMWMM.WMMMMp&MMWﬂMnWWMWM

»  Network and Mﬂﬂhmumﬂmﬁzfﬂiﬂmmwﬂbmmmmm‘
. Wu&-udanﬁcmmmmmmm
o no

for cxy bolancs dee after the plan

nmhm&nﬂm 8% means na coingroncs Bp 10 tie maximen. ollowable anourt.

Howewer, when Nomenareork proreicler, the wmambar s 3
. mlsamms:e i o prociicioner I Jpaciaiiseg i mmma.mmmmnummhmmwww

SCP i m?mdmnz“ Care ician, who mm derignated
T, e e mac ity areq of peactice,
[ F

‘.'Wsm lmwwumw»manww suiting cond medical necesaity. Refar to Schedule of Benclir
&tam{:mwmwmwmum bun in accordance with Fadupol Masial Heolik pordty.
‘hmmwmmm“mdwﬂukmu

fex excepl dimbesi

'Prascripion Drugs do nel scowumslate sowarsl the Madiool Lifetime haximum. , unce the Medival Lifetime Moxinam Is mei, no additinnal Frescription Drug ciaims will e paid.

. #MwWWMbWWW axing mon-wetwork providers, Precevtification will help aveid ony swcsssory redvition in banefits
or 7 Kervices,

We will not, r ixtireg crwicition for the time perind below frubject to HIPAA portabéity :
e Wi NMMWMWWWW’JWM#" t qzmd Piquinementy)!

A pri-xisting comdiriom is o condition fenial or phyrical) which wiss presint oid for which medicol diagmosis, care or ireatment was recommanded or received within the &

month
tn the abisence of @

on the member r sirolimani date. Fregrancy and domsstic viclance are not a pre-sximing condifion. Genciic aformanion sy nol bs kacd az & conditlon

hmﬂmMcWM:#’mmﬁhthdWdethwmemm Certificate and Schedule of

Thix summary of benefits
Mk:u%quwmmmmmrm terms of the Growp Contract witl prevedl.

Aulhorized group signiure (i appicabie) W -~ M?(u({;

Underwiting signature (if applicable) Date

RENEW FAHPZ_OH HBABLUE 1.0 808 Rev. 52110 Anthass Bive Gross andt Ius Ohisid iy e Sade narey of Gameranlly lnaurmes Compary.
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Your Summary of Benefits Anthem. ¥

Logan County Schools
Blue Access® (PPO)

Effective 10/01/2012
Covered Benctils Network Non-MNehwo: b
Dsductible (Single/Family} Nons $300/§600
Out-of-Pocket Limit (Binple/Family) $500/%1,000 $1,000/$2,000
Physician Home and Office Services (PCP/SCP) $10/810 30%
Primary Care Physiclan (PCP)/
Specialty Care Physiclan (SCP}
Inciuding Office Surgeries and allergy serum;
o allergy Injections (PCP and SCP) $5 30%
o allergy lesting No copayment/coinsurance 0%
o MRAs, MRie, PETS, C-Scans, Nuclear No copayment/colnsurance 30%

Cardiology Imaging Studies,
o Non-maternity related Ulirasounds
and pharmaceutical products
Praventive Care Sarvices
Services include but are not limited to:
Routine Exams, Mammograms, Pelvic Exams, Pap
testing, PSA tests, Immunizations’, Annual disbetic
eya sxam, Vision and Hearlng scresnings
o Physician Home and Office Visits (PCP/SCP) No copayment/coinsurance 0%

e Other Qutpatiant Services @ No copayment/coinsurance 30%
Hospital/Alternative Care Facility
Emergency and Urgent Cars
Emergency Room Services $50 $50
o Tacllitylother covered setvices
(copaymant waived if admitted)
Urgent Cara Canter Seryices $35 0%
o MRAs, MRIs, PETS, C-Scans, Nuclear No copayment/coinraurance | 30%

Cardiology Imaging Studies,
Non-maternity related Ultrasounda
and pharmaceutical products

o Allergy injections 85 30%

o __ Allergy testing $10 . 0%
Inpatient and Outpatient Professional Services No copaymesnt/coinsurance 3%
Inciude but are not Nmited to:

e Medical Care vistts (1 per day), intensive
Medical Care, Concurrent Care, Consultations,
Surgery and adminlstration of general
anesthesia and Nawborn exams
Biue 5.0




Your Summary of Benefits

Coverod RBenchts
Inpatient Facility Services (Network/Non-Network
combined) Unkmited dsys except for:

o 60 days for physical medicine/rahabd {limil
includes Cay Rehabilitation Therapy Services
on'an outpatient baeis)

© 80 days for skilled nursing facility

Network

Nan-Ketwork

Qutpatisnt Surgery Hospltal/Alternative Care Facllity
¢  Surgery and administration of
genersl anesthesia

$50

0%

Other Outpatient Bervices (Combined Network & Non-
Network limits) including but rot limited to:

o Non Surgical Duipatient Services for axample;
MRIs, C-Scans, Chemotherapy, Ultrssounds,
and other diagnastic outpatient services.
Home Care Services B0 (excludes IV Therapy)
Durable Medical Equipmant and Orthotics
Prosthetic Devices
Prosthetic Limbs
Physical Medicine Therapy Day
Rehabititaion programa
Hospice Care
¢ Ambulance Services

No copayment/coinsurance

No copaymanticoinsurance
No copayment/coinsuyrance

30%

No copayment/coinsurance
No copayment/coinsurance

Qutpatisnt Therapy Services
{Combined Network & Non-Network limits)
o Physlcian Home and Office Visits (PCP/SCP)
o Other Outpationt Services @
Hospital/Alternative Care Facllity
Limits apply 10:

o Cardiac Rehabilitation 36 visits
Pulmonery Rehabilitation 30 visits
Physical Therapy: 30 visits
Occupational Therapy: 30 visits
Menipulation Therapy: 12 visits
Speech therapy: 20 visits

$10/310
No copayment/colnsurance

0%
0%

Accidental Dental: $3,000
(Network and Non-network combined)

Copayments/Coinsurance
based on setting where
covered services

are recsived

0%

Behavioral Health:
Menta! Hiness and Substance Abuse?
o Inpalient Facility Services
o Inpelient Professional Services
o Physician Home and Office Visits (PCP/SCF)
o Other Outpatient Services, Oulpatleni Facllity
@ HospHal/Altamative Care Facility,
Qutpatient Professionai

$100

No copayment/colnsurence
$10

No copayment/coinsurance

0%

-
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Your Summary of Benefits

Caveren Seasdits Network Non-Notwori
Human Orgen and Tissue Transplants? No copayment/colnsurance | 50%
© Acquisition and fransplant procedures,
harvsst and storage.

Prascription Drugs
Network Tisr structurs equals 1/2/3
(and 4, if applicabla) .
o Network Retall Pharmacies: $8/$15/$15 50%, min $305
(30-day supply) '
Includes diabetic test sirip
© Anthem Rx Direct Mall Service: $16/$30/330 Not covered
(90-day supply)
Includes diabetic test sirip
Member may be responsible for additional cost when not
gelecting tha avellable generic drug.
Medicare Rx - Wrap
Speciaity Medicatlons must be obtained via our
Speclaity Pharmacy network in order to recelve natwork
ievel benefits.
Lifstime Maximum Unlimfied Unlimited

Notes:

©  Fiat dollar copaymems are excluded from the out-of-pocke: limiis. Also Prescription Drug deductibles/copayments/coihsurance and Non-netwark
Human Organ and Tissue Transplants are excluded from the out-of-pocke! limits.

© Dnductidle(s) apply only 10 coversd madical services listed with a percentage (%) coinsurance. However, the deductibie does not apply to

Emergency Room Services where a percentege (%) colnsurance appiies to other sovered services and rnly not apply to some Bohavioral Heaith

sarvicas whate coinsumnce applias

Network end Non-network deductibles, copayments, coinsurance and out-of-pockst maximums are saparate and do not accumulate toward

sach othet.

Dependen] Age: to the end of the calendar ysar which tha child stialns age 26

Specialist copaymeni Is applicable to a2 Spaciafiats sxcluding Genoral Physclans, Intemist, Pediatricians, OB/GYNs end Geriatrics or any other

Natwork Provider 2a allowed by the plan.

When allergy injections are rendered with a Physicians Home and Office ViaiL, enly the Offics Vish cost share applies.

No copayment/coinswrance mesns no deductibie/copayment/coingurance up to tha maximum allowabla amourd. C% means no coinsurance up

to the maximum aliowable amount. Howaver, when choosing a Non-nelwork provider, the member is responsible for any balance due afisr the

plan paymenl.

PCP is a Network Provider who s 8 practitfoner tha{ specializes In family prectice, genaral practics, intarnat medicine, padiatrics,

abstefricaigynsooiogy, geriairica or any other Network provider as allowed by the plan

SCP is & Network Provider, other than a Primary Care Fhysician, who provies services within a dasignated specially aiea of practica.

Certain dlabetic and sathmatic supplies have no deductible/copayment/coinsurance up to the maximum sflowable amount &t nebwork pharmacies

excapt diabetic test atrips.

Beitafil period > calandar.yaar

Mammograms (Diagnostic} are no copaymani/coinzurance in Netwnri office snd oufpatiant Tacility settings.

Bshavicral Health Servioes: Mants| Health and Substance Abuse benelits provided in accordence with Faderal Mental Health Parity.

Preventive Cere Sarvices that mael the requiraments of fodaral and state Jew, Including ceriain screenings, !mmunizations and physician visits

are covered.

1 Theae coversd sarvices ars net subjact o the deduciblsicopyment I you heve o st dolier coparymant and ¥ nendessd without en offics visk.
2 We encourage You 10 review the Echeduia of Benelis. for limiatons.
ilﬂwuﬂ%mbﬂhmnm“huﬁ-ﬁdhhwm ’

¥ appiicable, al preecripion drug sxpenses wcept ther 1, mmmmm)qummmmum Oncx the RX
MEMMWWWMIMMWDM out of packet maxieum appfiss to Network Retakk and Mall-Service
combined.
5 Re non-network digbefio/asthmalic supplies not covered exoept diabetic lest strige.



Your Summary of Benefits

Prevertification:
Mombera are ancouragéd to always obtain prior approwal when using non-hetwork providers. Mlahnﬂmlwﬂmmmmm
for non-coverad or non-medically neosssary sarvices.

Pre~existing Exzhuion Period:
Wewil not provide bensfits for services, supples or charges for any pre-axisting condition for the ime period apacified halow (auibject to HIPAA portabilty mtuirements and
encludos reembers under age: 18]

12 months after the member's snreliment dale

AMM!.MMUMM&MlmummmmmUWHmwm
within the &-month pedod ending on e membet’s snnoliment date. Pregnanty and domestc violencs are nat considersd a pro-existing condiion. Genetiz kformation may
not be used as a condition in the absence of a diagnosis.

This summary of benefiis has baen yxkeed © gompiy with federal nd siale requirements, including applioable provisions of the foently enacted faderal health care reform
iaws, As we receive additiorat guidance end clartfication on 1he: new hoalth care redorm s from the LU.B. Departmend of Haalth and Mumen Barvices, Department of Labor
and inlemal Reverue Sarvice, we msy be required io make addifional changes fo this summary of banefits.

This summary of banafia Is infended i be a brin! outine of coverage. The endire provisions of benefits and exsiusions s contained in the Goup Contract, Cerliicai, snd
Schedule of Beneliis. it the event of & conftict between the Group Contract and this descriplion, #ie eeme of the Group Contract will prevell.

By signing this Summary of Beneliis, | agres to the benefits for the product selected &8 of tha eliective dete indioaleil

Attotnd g s (alate) s> > e — Dae 2/ 20/

Underwriting signetwe {if applicable) Cuin

-



