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ARTICLE 1 - BECOGN!DQN 

A. The RM!rslde Board of Education racognizea the United RM!rslde Education 
ABIOOlation (UREA), associated wtth the OEA and NEA. as the sole and 
exclusive bargaining representative for a bargaining unit, which shall Include au 
certHlcated/llcensed personnel: teachers, counselors, librarians, and nurses, and 
half time teachers teaching a minimum of 3.5 hours per day or the equlvelent. 

B. Excluded from the bargaining unit are the administrators and the ac:llvlties 
admlnltllrator If the activities admlnlslra!Dr Is a full time position. 

C. The Initial recognition was granted by the state Employment Relations Board 
(SERB) on January 18, 1985. 
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ARTICLE 2 -AS§QC!ATION BIGHTS 

A. Representatives of the Association may make announcements during faculty 
meetings. 

B. Representatl\19S of the Association may make announcements on all school 
building systems, before or after the student day, regarding meeting times and 
locations, and reminders of Association deadlines. 

C. The Aseoclatlon shall have access to the Board Polley Book on the Disb1ct's 
website. 

D. The Association President shall be sent copies of the agenda, minutes, and any 
other attachments for each board meeting prior to that meeting. 

E. The Association shall be granted the right to use teacher mallboxes for any and 
all communications. No other teacher union shall be given this right. 

F. Association representatives may meet with employees during the workday, 
providing the visit does not interfere with class lnstrucllon. 

G. The Association shall be granted, at no cost, the right to use the dlslrlct's facllltles 
to conduct Association business at reasonable times. 

H. The Association shall receive free copies of the financial reports of the district. 

I. The Association shall be given time on the ftret teacher day of each new school 
)'98r for the purpose of making approprfate Association announcements. 

J. The Association shall have the use of bulletin boards In all employee wortaooms 
and lounges, the use of the PA system to make necessary announcements, and 
the right to make Association statements at Slaff/Faculty Meetings, and be 
provided time at each regular Board Meeting to address the Board. 

K. The Association shall be granted paid leave In the total amount of three (3} daya 
to represent teacher interests. The Association Prealdent shall notify the 
Superintendent three (3) days In advance of the penionfs who will be using 
Association leave and the date.ls on which I will be taken. 

L. Any employee elected to serva In a State (OEA) or National (NEA) oflice shall be 
given an unpaid leave of absence with no loss of seniority. Upon returning to the 
district, the employee shall be placad Into a similar position to that they held prior 
to the leave and will be placed on the appropriate pay level they should 1'8C8lve 
based on their experience and educational background. 
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M. The Association shall be provided buDetln board space In a place readily 
accessible to and nonnally frequented by all teachenl In the District for posting 
ofllclal notices and other offlclal materials relating to Association aclfvltles. 
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ARTICLE 3 - MANAGEMENT RIGHTS 

The Riverside Local School's Board of Education reserves the following right to: 

A. Detennlne matten; of lnhenilrll managerial policy which Include, but a19 not 
limited to al8BS of discretion or poUcy such as the functions and programs of the 
Riverside School Dlstrfct, standards of service except as those contained In this 
agreement, Its overall budget, utillzatlon of technology, and organlzational 
structure; 

B. Direct, supervise, evaluate, or hire employees: 

C. Maintain and improve the efficiency and effectiveness of the operation of the 
Riverside Local School District; 

D. Detennine the overall methods, proceas, means, or personnel by which the 
Riverside Local School District's operations are to be conducted; 

E. Suspend, discipline, demote or discharge for Just CllU88, or layoff, transfer, 
assign, schedule, promote, or re1aln employees In accordance with this 
agreement; 

F. Detennine adequacy of the 'WOrkforca; 

G. Detennlne the overall mission of the Riverside Local School District as a unit of 
govemment: 

H. Effectively manage the 'WOik force; 

I. Take actions to carry out the mission of the Riverside Local School District as a 
govemmenfal unit; 

J. Adjust the school day/schedule with Association approval. 

O.R.C. 4117.08 (c} 



ARTICLE 4 • l..ABOR MAHAGEMENT CQMMITIEE 

A. Each year, the AaeociatkJn P1'881dent will appoint three (3) teachenl to serve on an 
Association/Administration Council with the bulldlng principals and the 
Superintendent. This Council will meat as needed to discuss concerns the teachers 
or aclmlnlslratlOn may haw. This Councll will not consider llams ralatlng ID 
grievances or negotlatlona. Mlnutea shaU be made and distributed at the conclusion 
af each m~ and posted In the teachers' v.orkn>oms. 
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ARJJCLE 5 - MNNTENANCE OF STANDARDS 

A. All conditions of employment shall be maintained at not less than the highest 
minimum standards In effect at the time this Contract Is signed, provided that such 
conditions shall be Improved for the benefit of employees as required by the 
express provision of this Contract. This Contract shaU not be Interpreted or applied 
to deprive employees of adVantages heretofore enJoyad unless otherwise 
expressly stated herein. 
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ARTICLE 6 - NON-Q!SCRIM!NATJQN Pt.EDGE 

A.. There wlll be no discrimination, restraint, or coercion by either the Board or the 
AssoclatlOn, or by an agent or representallvas of either party, against any 
employee. 

B. The Board shall not discriminate against any employee with regard to handicap, 
race, color, creed, ancestry, national origin, sex, religion, marital status, age, 
polltlcal afflllations or opinions. 

C. All provisions Of the contract, board pollcy, and any bulldlng pollcles shall be 
unlfonnly applled and administered for all employees Of the bargaining unit. 

D. The Board and the Association recognize that a teacher has the right and 
responslblllty to study, lnYlllltigate, present and Interpret. and to generally discuss 
an relevant facts and Ideas in the field Of the teacher's professions! competence. 

E. As a professional, the teacher shall strive to maintain a spirit Of free inquiry, 
open-mlndedn&S8 and impartlallty In hl&/her classroom. 

7 
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ARTICLE 7 - EMPLOYMENT CONJRACI 

A. In accordance with law and for the mutual protection of the district and the 
employee, eY81)' teacher shall be required to enter a wrttten employment 
contract. 

B. Each employment contract shall Include; the tenn for which employment Is 
contracted, Including beginning and ending dates; the salary at which the person 
Is employed; such other mattera as may be necaBB8ry to a full and complete 
underatandlng of the contract. including a Job deacrlptlon. Teacher's who shall 
perfonn duties In addition to regular teaching duties and racelveB addltlonal 
compensation, shall enter a limlted supplemental contract. 

C. No teacher aheB tennlnate his/her contract after July 10, and before tennlnation 
of the next succeeding annual aaaalon, without Board approval. 

R.C.3319.08, 3319.11, 3319.15 

D. Sequence of contraclll: Teachers holding provislonal certlflcateBlllcenaes shall be 
granted fimited contracts as follows: 

1. All beginning teachers shall be granted a Omlted contract with a duration of one 
(1) year. 

2. All teachers who have successfully completed two (2) limrted contracts with a 
duration of one (1) year each shall be recommended for a limited contract with a 
duration of two (2) years. 

3. All teacheJ'S who have successfully completed one (1) fimlted contlacl with a 
duration of two (2) years shaD be recommended for a limited contract with a 
duration of three (3) years. 

4. An experienced teacher new to the system who shows evldenca of succeasful 
eveluatlona may be recommended for a contract of three (3) years at the 
completion of the lnltlal one-year contract. · 

5. All teachers who have successfully completed a limited contract with a duration 
of three (3) years shell be recommended for a llmlted contract with a duration of 
five (5) years. 

6. All teachers who have successfully completed a limited contract with a duration 
of fNe (5) years shall be recommended for a continuing contract, pending proper 
certlficallon as required by the Ohio Department of Education. However, If ODE 
continuing contract requirements hava not been met, then such employee wlU be 
granted additional five (5) year contract& or In accordance with RC 3319.11 a one 
(1) year probationary contract may be IBBUed. 
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7. A teacher who Is currently serving under a multi-year contract with the 
Riverside Local Board of Education may apply In writing once during the tenn of 
a mufti-year contract, to the Superintendent requesting the conversion of their 
llmlted contract to a continuing contract, as piovided for In O.RC. 3319.11, 
provided: (1) the employee has met crtterla as set forth within applicable 
sections of Board of Educatbn Pollcles and state Lew, and (2) the necesaary 
evaluations have been completed for the application year. 

Notification must be given to the Superintendent prior to September 1 of the 
school year Wishes to be evaluated tor a continuing contract. 

If the Board of Education chooses not to award a continuing contract to a 
teacher who makes appllcatlon under this provision, then the teacher may: (1) 
be noiwenewad or (2) granted a one ( 1) year extended limited contract with 
reasons directed at the teacher's professional lmprowment under the 
procedures deacribed In the Ohio Revlaed Code. Any teacher who flies under 
provisions of this Article walvaa their right to employment under the ramalnlng 
years of the llmlted contract. 

!I 



ARDCLE 8 - SALARY NOTIFICATION 

A. A written salary notification will be Issued to all certlrled employees no later than 
June 30. Said notlllcatlon shall Include the following: 

1. Type of contract (limited or continuing) 
2. Teacher's name 
3. School years 
4. Number of pay periods 
5. Years of1eachlng experience 
6. Salary category 
7. Exact &1'1'1U81 salsry 

10 



ARTICLE 9 - EQUAL EMPLoyMENT OPPORTUNITY 

A. The Board guarantees fair treatment af appllcanls and employees In all categories 
of employment In this district, and In all aapec:ts of personnel administration, 
regardless of race, color, sex, creed, national origin, age or physical handicap. 

B. In order to achieve the aforesaid goal, the Boan:I dlr&cta the Superintendent to 
continually evaluate employment practices to Insure that equal opportunlUes are 
avallable to &VBIYOne In the operations of the district achoof. 

R.C. 4112.02 

11 
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ARTICLE 10 - FREEDOM OF SPEECH IN NON-INSTRUCDQNAL SETDNGS 

A. The Board acknowledges the rtght at Ila employees, as clliz8ns in a democratic 
society, to speak out on lseues af public concem. When those Issues are related to 
the school system, however, the employee's expression must be balanced against 
the interesta of this district. 

B. The following guldeUnes are adopted by the Board to help clarify and, therefore, 
awld situations In which the employee's expression could conftlct with the district's 
interests. In situations Jn which the teacher 18 not engaged in the performance of 
professional duties, he.'she should not dlsalss with olhera any hdlv!dua~s) with 
whom he.'ahe would normally be In daffy contact In the performance of duties, In 
order to al/Old disruption af cooperative staff relationships; not make abuslva or 
personally defamatory comm8nts about co-workenl, admlnlatrators, or offlclafs af 

the district; not make threats against workers, supervisors, or district officlala. 
VlolaUons at these guidelines may reauft In dlaclpllnary action up to and Including 
termination. 

R.C. 3313.20 
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ARTICLE 11 -ASSIGNMENT AND JRANSFER 

A. The Superintendent shall assign profe11lonal peraomel when such assignments 
Involve a transfer from under the supervision of one prfnclpal to another. All other 
transfers shall be approvad by the Superintendent In accordance with this 
provision. 

B. Assignments and transfers shall not be used In a punitive manner. The appropriate 
placement of a qualified and compatent staff Is e&senUal to the succeasful 
functioning of the dlsbict, and from time to time transfers of 8f11lloyees may need to 
occur to maintain educational beneftts. 

C. The Superintendent shall provide for e aystem of voluntary transfers In which 
vacancies shall be publicized to al employees. Vacancies shall be defined as 
openings due to a transfer, RIF, non-renewal, tennlnallon, resignation or death of 
an employee. Preferance wfll be given to Intra-district trsnsfenl oY&r new 
employees; the Wishes of the employee who voluntarily requests reasstgnment 
or transfer shall be honored to the extent that the transfer does not conflict with the 
instructional requirements and welfare of the school dl8trlct These vacancies shall 
be posted at the teacher mailbox area, on the Riverside District Naws (school 
webpage), and a oopy sent to the Aaeoclatlon President within ltne (3) calendar 
days of posting tha position. 

D. The Superintendent shall, in considering any transfer voluntary or involuntary, base 
a decision on: State requirements for highly quallfled teaohe111; the need to balance 
various teacher skills among the schools; changing pupU population within the 
proposed assignment; the employae's background and pl8PBf'8tion for the position; 
the employee's success In former positions; the employee's attitude toward change; 
the employee's desl/8 for professional growth; the employee's lqth of service In 
the district and In the position presently held; the recommendallon of the 
employae'a edmlnfstratlw supervisors: and the admln181ratiw and operational 
efficiency advanced by the proposed aBSfgnment. When two or more candidates 
are equal In an other areas, length of service In the district should be U88d as a 
final, tie-breaking factor for determining the recipient of a raquested transfer (most 
senior panion to be selected for transfer) or for datennlnlng the teacher to be 
moved In an Involuntary transfer (leaat senior parson tD be seleded for transfer). 
Employees may not transfer duties from one position to another nor may one 
employee perform the duUes of another employee except that such transfers which 
are temporary and for good cauae may be approved by the building principal. A 
voluntary or involuntary transferee must have proper certification. 

E. The Superintendent or the superintendent's deslgnee wlU hold a conference with 
any teacher to be transferred Involuntarily or any teacher that Is denied s voluntary 
transfer prior to finalizing the decision to explaln the rationale for the decision. 

13 
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F. Teachers wlll be notified of their teaching assignment for the following school year 
byJune30. 

R.C. 3319.01 
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ARTICLE 12- POl.JT!CAL ACJMDE§ OF STAFF 

A. The Board recognizes and encourages the right of Its employees, as citizens, to 
engage In pollUcaJ activity. However, the Board also recognizes that school property 
and school time, paid for by all the people, may not be used for polftlcal purposes. 

B. The Board adopts the following guideUnes for those staff rnembara who intend to 
engage In political acllvltles upon property under the jurisdiction of !he Board: 
polltlcal clrailars or petitions may not be posted or disbibutad in school; the 
collection of and/or the eollcltatlon for campaign funds or campaign woricers 18 
prohibited on school property. The UH of pupils for writing or addressing political 
materials or the distribution of such materials to pupils Is fo.rbiddsn. The display of 
any materials that would promote the candidacy of any candidate In a faclllty of this 
district used as a polling place on an oftlclally declared election day Is prohibited. 

C. Board employees who hold electlve or appointive office are not entitled to time off 
their school duties for reasons Incident to such office, except aa such time may 
qualify under the leave policies of the Board. 

D. Employees who absent themselws from aaalgned duties without pennlsslon may 
be deemed Insubordinate and penalized accordingly. 

E. The following situations are exempt from the prohibitions of this policy: The 
discussion and study of polltlcs and political issues, when such dlscu861on and 
study are appropriate to classroom studies, such as hlslDry, current events, and 
polltlcal science; the conduct of student elec:llons and campaigning connected 
therewith; and the conduct of employee repr&Hntatlve electlons. 

F. VIOiations of any of the foregoing rules shall, at the discretion of the Board, 
constitute cause for reprimand, penalty, or dismissal. 

R.C. 3313.20 

IS 



ARTICLE 13 - BESIDE NJ EDUCATOR 

If at any ttme the County Office (ESC) is unable ID conttnue ID operate the resident 
educator program, negottattons will reopen on this Issue only, so long as the resident 
educator program Is stDI a atate requirement. 

16 



ARUCLE 14-PROFESS!QNAL. COMPENSAJl()N 

A. Annual salaries shall be paid In twenty-four (24) equal installments. These 
payments shall be made as follows: 

1. Payments will be made on 1he 5" and 2081 of every month. 

2. Unless otherwise required by law, pay deductions requested by the employee 
wlll be made In the following manner: 

a. 111 
pay of month - 50% of Insurance, 50% of Association dues, (all) 

Annuities 
b. zm pay of month - 50% of Insurance, 60% of Association dues 
c. 111 and 2ni1 pay of month - Credit Union 

3. The Board of Education shall provide for the electronlc deposit of payroll 
checks for employees. Prior to October 1, 1111 employees must notify the 
Treasurw In writing, and on the approprfate form, which financial lnstltutlon(s) 
and account(s) are to ba used for depositing the employee's regular 
paycheck. 

a. No administrative costs will ba charged by the Board for electronic 
deposit. 

4. Ally employee who holds a supplemental contract (listed on pg. 22) wlll be 
paid In one lump sum after the concluslon of the actMty listed In the 
supplemental contract Theae payments will be made by a separate payroll 
on the flnal Frfday of October, February, or May. A check for payment may 
be written prior to the conclusion of 1he activity at the mutual agreement of the 
Treasurer and the holder of the contract; however, this check wlU not be 
released untll the concluslon of the llsted activity. 

B. Salary Placement 

1. Salary placement for all teachers shall be In accordance with their education, 
teaching experience, and military service. Experience shall be determined as 
follows: 

a. Military service up to five (6) years. 

b. All Individuals newly hired by the Board into positions Included ii Article 1, 
shall be granted all experience up to and Including ten years accumulated 
In an accredited Ohio publlc school district. Such individuals shall be 
placed In the appropriate step (up to end Including ten yaars) and column 
which 1'9f!ects their experfence and educational level. 

17 



2. Salary adjustments for additional training will be made upon presentation af 
documentation of additional training to the Board Treasurer. The teacher must 
notify the Board Treasurer of additional credit hours earned no later than 
August 15 of the effective school year, with documentation In the form of a 
grede sheet or transcrtpt from the college or university provided no later than 
October 1. 

a. Tine (3) quarter hours shall equal two (2) semester hours. 

b. One hundred and twenty (120) days teaching Is considered one year for 
experience credit 

18 



ARTICLE 15 -TEACHER DAYS ON DUTY AND WQRK PERIODS 

A. Teachers Days on Duty 

1. The total number of teacher days on duty wm be as follows: 184 days which 
Include 180 days of Instruction; 2 of which may be used for parent-teacher 
conferences; 2 ln-eervlce days; and 2 work days. 

B. Teacher Day 

1. The pelfods of work required of the professional staff shall clearly be specified 
to lnsU111 the smooth and regular operation of the achoo I dlslrfct. 

2. All employees aie obligated to report regularly for the perfonnance of their 
duties except as au1horized by these policies. During a period of aulflorf2.ed 
absence, partial or full compensation may be paid Within the Dmitatlons of 
these pollcles and the laws governing such absences. 

3. The Superintendent shall apply uniformly through the schools of this dlstrfct, 
except as otherwise specJfled In this policy, the following work periods for 
professional pel80nne/: 

a. The length of a teacher's day shall be seven (7) hours and thirty (30) 
minutes. This 7 % hour period shaH be continuous. Bulldfng or district staff 
meetings shall not be counted In computing a teacher day. A teacher may 
be required on occasion, to exceed this Hmlt because of extra-curricular 
actlvlllas related to the dlaclpllne which they teach. 

b. Parent-Teacher conferences may be held each year after school hours. 
The school calendar wlll be reduced by one day for each 7 % houns of 
parent-teacher time worked after the regular school day. 

c. All teaching staff members are expected to attend a monthly faculty 
meeting that wlll end no later than 3:15 pm. In cases of excused 
attendance, the faculty member Is to schedule an appointment with the 
principal for the following day to dfecuss those topics covered during the 
faculty mMtlng. 

C. Planning and Conference Tlme 

1. Elementary teachers shall have a weekly minimum preparation time of 200 
minutes, and a minimum dally planning time of thirty (30) minutes. 

2. Secondary teachers shall have one ( 1 ) full period per day for preparation and 
conference. 

19 



D. Non-Instructional Duties 

1. Regular classroom teachers shall not perform or be requll9d to perfonn any 
lunchtime recess duties. 

2. Teachers shall not be raqui1&d to perform non-Instructional dull118 after the 
7% hour school day. 

3. A teacher will be grBntsd at least thirty (30) minutes ooneec:u!Ne for lunch 
each school day. No echool activity shall be requll9d during this period. 

E. Instructional Environment 

1. The administration will endeavor to maintain equitable class 8lz:a and teacher 
workload by reviewing both teacher and student schedules from lime to time. 

F, Calamity Day/Emergency Closings 

1·. Any day schools are closed by the Administration due to snow, Inclement 
weather, or other emergency, employees shall not be raqulred to report lo 
their buildings. 

2. In the event of a delay or closing, employees shall be notified as early as 
posslble by telephone. 

3. If a three (3) hour delay will prevent the use of a calamity day, the 
superlntandent may delay the start at school by three (3) hours. The school 
day wrn then be extended by one (1) hour to meet the minimum school day as 
defined by the O.R.C. 

4. Should schools be closed during an approved leaw day or hollday for the 
employee, said employee shall not be charged with the leave day. 

G. Any major lncreasa In the teacher's workload In terms of teaching or raoord 
keeping must be proposed by the adrnlnlsbation and accepted by the United 
Riverside Education Aseoclatlon prior to lmplementatlon. 

20 
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ABTIQ.B 16 - SAi.ARY sqmmn.g 
RIVERllDE LOCAL SCHOOL DISTRICT 

CERI IFED SALARY llCHEllULE 2011-14 
(l...,F,_-WJ 
EFFECTIVE 'M-13 

BA M 

29,501 30,711 32,4Z! 

1.0000 1.11410 10880 

30,823 r 31,ll80 I 33,8311 I 
1.D380 1.nMn 1.1470 

31,744 I 33,248 I 36.26' I 
1.0780 1.12711 1.1850 

32,866 I 34.s11 I ae,100 I 
1.1140 1.1700 1.2440 

33,8811 I 311,7815 I 38. 145 I 
1.1820 1.21"" 1.2930 

36,107 I 37 .1164 I 311,1i111 I 
1.1900 1.2580 1 M!M 

38,228 I 311.322 I 41,oa1 I 
1.22111 1.2880 1.8910 

37,3411 I 39,820 I <42.482 I 
1.2tlll0 1.3430 1.+400 

38,470 I 40,919 I 48,928 l 
1.3040 1.3870 1.41111D 

39,820 I 42,217 I 45,373 I 
1.3430 1.4310 1'""" 

40,771 I 48,616 I 48,a111 I 
1.3821l 1.4750 1.5870 

41,822 I 44,813 I 48.2&1 I 
1.'1210 1.5180 ·-43,072 I 48,111 I <411,110 I 
1.ACIOO 1.5830 f.6850 

44.223 I 47,408 I s1.1se I 
1.4llllO 1.8070 1.7340 

45,373 I 48,707 I m.eo1 I 
1.5380 1.8610 1.7830 

411,524 I 50,005 I 54,041 I 
1.6770 1.llllliO 1-llll20 

•7,874 I 51,303 I 55.522 I 
1.111llO 1.7390 1.8820 

48,854 I 52,718 I 56.814 I 
1.MM 1.7889 1.-

50,034 54,129 58,106 

UllllO 1.8348 1.llfl911 

61 ,2llli 65,482 69,lilill 

1.7384 1.88087 2.01118" 

M+16 

32-
1.1070 

34,222 

1.11KJO 

36,785 

1.2130 

37,3411 

1.2680 

38,942 

1.3200 

40,635 

1.3740 

'42,128 

1 "'""" 
43,721 

1A820 

45,314 

1 "_, 

48,907 

1.5800 

48,600 

1.6440 

60,083 

1.6880 

51,887 

1.7l520 
53,280 

1.80111 

54,873 

1.8800 

56,407 

1.11120 

58,000 

1 ... -. 

S,622 

2.D178 

81,044 

2.Mm 

62,670 

2.12083 

For IChoo1 y..- 2813-14 cmly, teaellan In years 17, 18, 19, 21. 22, 23, 24, lllld 26 )'9111 Ill' aperimee 
OD the lllll')' llChedale llllll reeclft a one-time lump 1am pa,_i of ftve lllllldred dollan (5500) 

pll)'llble In I Mplrllte daeck DO later tllan NllVllllber 30, 2013. 
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SUPPLEMENTAL SALARY SCHEDULE 2013-14 

EFFECTIVE 7-1-10 
BASE STEPS "'5% INCREMENTS 

$29.501 0 1 2 3 

% 
1 2115 310 325 342 
2 l!8D 620 660 683 

3 885 929 97e 1,025 

3.5 1,033 1,084 1,138 1, 196 

l4 1,180 1,2311 1,301 1,366 

5 1,475 1,648 1,1128 1,708 

5.6 1,623 1,704 1,789 1,878 

e 1,770 1,859 1,861 2,049 
11.6 1,918 2,013 2,114 2,220 
7 2,085 2,188 2,277 2.391 

7.5 2,213 2,323 2.439 2.5111 
8 2,380 2,478 2,602 2,732 

8.5 2,508 2.1133 2,7e5 2,11113 
9.5 2,803 2,943 3,0DO 3,244 

12.5 3,888 3,872 4,086 4,2811 

15.5 4,573 4,801 5,041 5.293 

CoacMs 
V1118J11 Football 12.5 
JV FDOlbaJI (1) 8.5 
ANietent Foolball (2) 8.5 
Varsity FDOlball Cheer 5 
Head Jr. High Foolbal 7 
Aalalant Jr. High Foolblll e 
Jr. High FOOlball Cheer 4 
Welghlllftlng 3.5 
Varally Volleyball 9.5 
JV Volleyball 8.5 
rf' Grade Volleyball 5 
"I" Grade Volleyball 6 
Varsity Golf 9.5 
JVGolf 6 
Varsity Boys Baskalball 12.5 
JV Bo)'l 8ukBlball 8.6 
Fl'llllman Bo)'l llalkeJbaJJ 8.5 

Junior CJ- (2) 2 
Senlar Clllea (2) 2 
HS Student Council 4 
JH student Councll 3 
Elem. Student Councll 2 
MS/HS ScJenoe Fair 2 
4111 Grade Science Fair 1 
NHS 2 
Senior Play 2 
School Play 2 
RadJo/Broadcaati'11 11

1111118118r 4 
Radk11Broadcallln9-2"' .. m111er 4 

8., Grade Bays B11 ll8lball 
"I" Gnide Boys Bllllkalball 
Varsity/.N Boys Buk81ball Cheer 
Jr. High Boys 8a1kltball Cheer 
Varsity Glrll Baskllbell 
JV Glrfe Baslullbllll 
FNllhman Girts Basketball 
rf' Grade Giiis Baskelblll 
7" Gredes Glrla Beskelball 
Varsity B-bal 
JV BaaelJall 
Varsity Softball 
JV8oftbal 
v .. lly Boys Track 
Varsity Glrle Track 
Jr. High Boys Track 
Jr. High Glrlll Track 

Advlaors 
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SADD 
Ymrbook 
Pep Band/Jazz Bend 
MarchJng.IConoart Band 
Marching Bllrld Alalatlinl 
Solo/Ensemble lnatrumenllll 
HS Chair 
Sola'Eramble Vocal 
Elementary Music K-4 
MS Music 6-8 

8 
11 
11 
4 

12.5 
8.5 
8.6 

8 
8 

9.6 
8.5 
9.6 
8.6 
9.5 
9.5 

5 
5 

2 
6 
3 
e 
5 
2 
2 
2 
1 
1 



RPDC - $600 yearly lump sum stipend 

Athletic Director - $10,000 yearly lump sum stipend (paid In 1hree 
installments) and release time within the school day, as mutually agreed 
upon with the administration. 
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ARTICLE 17- SUPPLEMENTAL CONTRACTS 

A. Experience In a supplemental poslUon will be detennlned by prior years spent with that 
actMty regardless of level. For these p1.11po-, the dlffervnt activities recognized arv; 
basketball, baseball, aoftball, track and cro88-COuntry, volleyball, football, chaerteadlng, 
music:, dramatics, and publications. 

B. All supplemental contraclB arv considered non-rell8W8d at the end of the school year. 
Anyone holding a supplemental contract must be evaluated upon receMng a wrtten request 
from a supplemental contract holder or, at the iniUatlve of the adminlslratOr. This evaluation 
must allow a rebuttal In wrlHng to be attached to It. For these purposes, examples of the 
Immediate supervisor include for coaching and cheerteadlng positions 18 the athletic director 
and the applicable building principal for the other positions. 

C. This evaluation Is to be dewloped by the parUes lnvolYad, approved by them, and attached 
to this contract. While the evaluation Is not binding on the Board It can be referred to by all 
parties and should be referred to when necessary. 

D. All Thursday/Saturday School Monitor supplemental contracts will be paid In a "special pay" 
In December and In June. 

E.. All Summer ac:hool supplemental contracts will be paid In a "apec:lal pay" as a ssparate 
check in August 

F. All supplemental contraclB wlll be posted lnlemaly on/at the teacher mailbox area, on the 
Riverside District News (school webpage). and a copy sent to the Association Prvaldent 
within three (3) calendar days of posting the position. 
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ARTICLE 18- IN§UBANCE 

A. The Board will provide and pay for 80% of the group Insurance, with a cap of 12% per year, 
for the full time employees of this district. It Is the Board's reaponslbilily ID select the 
Insurance carrier as long as the schedule of benefits Is not less than current insurance 
coverage. 

B. It Is agnied by the .Association and the Board to accept spaclflcallons of the Insurance plans 
outlined In Addendum G of this agreement. Addendum G shall be updated annually. 

C. Participation In the plan Is optional. Part-time employees shall al8o be ellglble for 
participation In this program. The Board shall pay a pro-rated part of the premium for such 
Insurance. 

D. Any teacher who decides in a glvan year to "opt our of taking any Insurance (medical, 
dental, and vision) provided by the Board will receive a fifteen hundred dollar ($1,500.00) 
payment from the Board. The payment wHI be made once annually, for each year the 
employee accepts no Insurance paid by the Board. Thia "special pay" wlll be paid as a 
separate supplemental check In January. 

E. HDHP Insurance Plan - Employaas hired before May 22, 2012 may elect either Blue 
Access (PPO) Option 4 or the ltgh Deductlble Health Plan with Health SaVlngs Account, 
both of which will be offered untll December 31, 2013. Employees hired on or after May 23, 
2012 shall elect the High Daductlble Health Plan with Health Savings Account A schedule 
of benefits for both plans Is attached. All employees elecllng to participate ~ the District's 
Insurance will be on the High Deducllble Health Plan es of January 1, 2014. 

For all employees Who elect the High Deducllble Health Plan, the Board shall deposit into 
the employee's Health Savings Account $3200 fOr famlly pla111 and $1600 for single plans 
during the calender year. The District agrees to deposit no less than $800 for family plan 
participants and $400 for slngle plan participants on or befora January 31. Thereafter, the 
District shall make monthly deposits of equal amounts to totel $1600 for &Ingle plans end 
$3200 for family plans. 

F. Section 125 Flexible Benefits Program 

1. The Board wlll provide a section 125 flexlble benefits program for those employees who 
choose to partlelpate. 

2. Employee's accounts will Include: pramlum costs, unrelmbursad medical co8l8, and 
dependent care. 



ARTICLE 19 - SIRS "PICK-UP" SALARY REDUCTION ME!HOD 

A. The Board herewith agrees with the Association to "pick-up" ullllzlng the salary reduction 
method at no cost ID the Board, contributions to the State Teachers Retirement System paid 
upon behalf of unit membenl under the following terms and conditions: 

1. The amount to be "picked-up" of the employee's gross annual compensation on behalf of 
each employee shall be asfollows-11 percent (11%) beginning July 1, 2013, 12 percent 
(12%) beginning July 1, 2014 and 13 percent (13%) beginning July 1, 2015 (unless 
changed by law). The employee's annual compensation ahan be reduced by an amount 
equal to the amount "picked-up" by the Board for the purpose of state and federal tax 
only. 

2. Shall be unlfonnly applied ID all members of the bargaining unit. 

3. The "pick-up" shall apply to compensation Including supplemental earnings. 

4. Payment for all paid lea11911, sick leave, personal leave, severance leave, and 
supplementals, Including unemployment and workman's compensation, shall be baaed 
on the employee's dally gross pay prior to reduction as basis (I.e. grosa pay divided by 
the number of days in a teacher's contract). 

B. Each teacher wlll be responsible for compliance with Internal Revenue Service aalary 
exclualon allowance regulations with reaped to the "pick-up" In combination with other tax 
deferred compensation plans. 

C. If the foregoing "pick-up" provisions are nulllflecl by subsequent Internal Revenue Rulings, 
Ohio Attorney General Opinions, or other goveming regulations, the Board wlll be held 
harmless and this article of the agreement shall be declared null and void. 
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ARTICLE 20 - CREDrT UNION MEMBERSHIPJ§LECTRON!C JBANSEERS 

A. The Boan:! wll make avaftable payroll deduction lo a cntdit union for all personnel employed 
by the Board upon wrlten request by the employee, who shall furnish routing lnfonnation. 

1. The actual amount lo be withheld will be stated In writing lo the Treasurer no more than 
twice a year on or prior lo September 30 and again prior lo March 30. 
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ARTICLE 21 - SEVEMNCE PAY 

A. In accordance with statute, all employees who present evidence Of ratlrement from actlVe 
service with the Board shall be granted severance pay for thalr accrued, but unused sick 
leave days. Thia policy specifies the manner for so doing. 

B. The Board authorizes the payment to a retiring employee Of one-fourth (1/4) of his/her 
unused sick leaw days. 

C. For purposes of this policy, "retirement" means retirement under the State Teachers 
Ratlrement System (SlRS) and does not Include dlaablllty retirement. 

1. Employees of the Riverside Local School District, may at the time of their separation 
from 88Mce 'from the R!wrslde Local Diatrfct ttvough wrffled ratlrement, elect 1D be paid 
In cash for a maximum of one-for.nth (1/4) of their unused sick leave, to a maximum of 
sixty-eight and one half (68.5) days. 

a. Full payment may be mads as long as an employee has been with the district ten 
(10) years. Employees retiring with less than ten (10) years of service w!ll be given a 
severance payment proportional to their number of year's 881'11!ce. 

2. The employee must make application for such cash payment by submitting a letter of 
notification to the Board outlining the specific date the employee Intends to retire. All 
employee must declare the Intent to ratlre no later than 60 days after their last date of 
service. Disability retirement Is not oowred under the provisions of this policy. 

3. Only those employees whose effective date of retirement with the State Teache111 
Retirement Sy&t&m or the School Employees Retirement System Is no later than 90 
calendar days after the final day of paid aervlce with the R!wrslde School District shall 
be ellglble to be paid for unused sick leave. 

4. Verfflcatlon of retirement through the approprfate retirement system Is required before 
the appllcat!on will be approved. Payment wlll be made no later than 60 days after the 
employee's retirement is wrffied to the ol'llce of the Treasuntr by the ratlrement system. 

5. Cnh payment shall be based upon the employee's dally rate of base pay at the Hme of 
retirement excluslve of owrtime or any supplementary pay. Daffy wage shall be 
computed by dividing the base pay by the number of days In the contract )'88r. 

6. In the 8ll8llt of an employee's death, their severance shall be paid to the employee's 
estate/spouse. 

R.C. 124.39, 3319.141 
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ARTICLE 22 - EMPLQYMENT OF SUBSTITUTE TEACHERS 

A. The Board recognizes Its responslblllty to procure the servicea of substitute teacherB In 
order to P19vent the lmpennlsalble abatement of the operation of the schools as a result of 
the absence of regular peraonnel. 

B. The substitute shall follow the daily plan proYlded by the regular teacher, and when such 
plan is exhausted, shall so report to the Principal. 

C. The Superintendent shall recruit, ICl'88n, and recommend to the Board, candidates for 
substitute employment, and shall develop procedures for the aaelgnment of subatltutes, 
develop methods of evaluating substitute teache!'I, and recommend the retantion on the 
Board's approval a substitute fist of only those substitutes who have perfonned their duties 
satisfactorily. 
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ARTICLE 23 - INJRA:SCHOOL SUB§IlTUTES 

A. Teachers who agree ta act as intra-echool substitutes must sign a supplemental contract. 
On a voluntary basis, the teacher may accept an assignment by the building principal. 

B. Intra-school substitution may be performed by reguler teachers who volunteer 1o sign a 
supplemental contract to teach during the regular school day during their regular a881gned 
conference or any other unassigned period. They shall be paid fifteen dollars ($15.00) per 
period of substitution. 

C. Payment le to be made as a •special pay" once In December and once In June. 

D. The Administration will be charged with keeping a record for pUIJIOll8 of payment of all 
lntra-«:hool Substftutes. 
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ARTICLE 24- REDUCTION IN FORCE 

It Is the responalblltty of the board to provide the staff neceaaary for the Implementation of the 
educational program of the district and the operation of the schools and to do so efficiently and 
economlcally. In the event of such a proposed reduction In force, the Board shall give the 
AseoclaUon notice of the proposed reduction and the reasons for the RIF not lees than thirty 
(30) days prior to the proposed RIF. 

A Attrftlon 

Subject only to the exceptions contained herein, the number of persons affeded by a 
reduction In force wlll be kept to a minimum by not employing replacements for emplo)'988 
whO die, retire, realgn, or whose Dmtted contracts are not renewed on the basis of 
performance. The employment of replacements for some positions may be neC1111SBry, 
howewr, In the event that employee& In the system do not poaaess the necessary 
certlflcatlon and do not po88888 qualifications and axpertence equal to the person to be 
hired for the position, and the position Is one that needs to be filled. Attrition, moreover, may 
not be sufficient to accompHsh a reduction In force In full. 

B. Senlortty 

When the Board of Education cletennlnes that a RIF wlll be put Into effect, the le88t senior 
teacher/a with the lowest evaluation ratlng(s) In the area to be reduced will be laid off. The 
following procedure will be followed: 

1. The Board wrn determine the level, elemerrtary and/or &eCOndary to be reduced. 

2. The Board will determine the subject area, if appllcable, to be reduced. 

3. The current seniority list, which lists all teachers at their currant level (elementary or 
secondary) and subject area In order of seniority, wlll be consultad to determine the 
actual staff members to be lald off. A conunulng contract takes precedence over all other 
contracts - on the seniority llsls, continuing contract holders (In order of seniority) wlU be 
put above all other holde111 of Umlted contracts (In order of seniority). 

a. Seniority shall mean the length of continuous employment with the Board determined 
as follows: 

1) Seniority (for these purpow} accrues from the dete of the board meeting that the 
employee was hired. 

2) Seniority shaU accrue for all Ume on actlYa pay status or when the employee Is 
receMng worker's compensation. 

3) Unpaid leave or lay-off shall not contribute toward senlortty, but wll not constttute 
a break In service. 

4} Fulltirne employees &hall receive one (1) year of seniority for each year worked 
and part time employees shall receive pro rats seniority for their employment. 
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4. Equal seniority shaD occur when two (2) or more employees have the same amount of 
aenlortty as determined on the seniority lists. Ties In seniority shall be broken by the 
following method to determine the most senior. 

a. Actual date that contract was signed and submitted by the employee. 

b. Total yeara experience In any district. 

5. The Senlortty List shall be posted each September and sent to the Association 
President; should changes be made during the year, a new list shall be sent to the 
Association President. 

a. The names of employees on the seniority list shaO appear fn seniority rank order 
within areas of certlfk:atlon or cla88111catlon (most senior at top), their find day worked, 
their hire-In date, and contract status. 

b. Teachens c:ertified In more than one area shaU be listed for all areas of certification. 

c. Part time employees shall be listed separately. 

6. Each employee shall have a period of thirty (30) days after posting of the seniority list in 
which to advise the Board of Inaccuracies whk:h affect his/her seniority. Should a new Hsi 
be requirad, the Board shall make the adJustmen18 and re-post the llst. No protests shall 
be conslden!d after thirty (30) days of the posting of the seniority list and the list shaD ba 
oonaiderad as final 1.1111 the next posttng. 

Recommended reductions In a teaching field will be made by the following criteria (in 
numeric order): 

1. area of certlllcatlon/llcenaure 
2. oomparable evaluations"; and 
3. seniority 

*Comparable evaluations - For the purpose of this agreement, comparable 
evaluations ahall be defined aa two teachers having like evaluation raUngs. 

7. A teacher who Is given notice of Impending contract auspenslon may then be eligible to 
displace another Iese senior teacher following the rule& In Section 7 of this provision. 

c. Recall 

Teachera selected for non-renewal shaU Immediately be placed upon a RIF list compiled 
from the seniority llsta provided for In section "8-3". Teachens non-renewed for performance 
reasons shall not appear on the Hsi. A teacher whose name appears on the RIF llst shall be 
offerad re-employment when a position becomes available for which he/she Is 
certlfledlllcensed, subject to the exceptions provided for In "B". Subject to the exceptions 
provided for In ·e·. teachera on the RIF 1st shaR ba off81'8d re-employment to positions for 
which they are certified In the order of aenlortty at the time they are non-renewed. No new 
teachers shall be employed by the Board while there are teachers on the RIF llst 
certified/licensed for any opening of a teaching position, subject to the exceptions provided 
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for In •s•. Said recall rights shaU be for a period of three (3) )'981'8 from the date of the 
reduction In force. 

1. Notice of recall shall be given by telephone, telegram, or registerad mall to the last 
telephone number or last addl988 given by the certlflcatedlllcanaad employee to the 
Board. It shall be the rasponslblffty of the certlficatad/llcensed amployea to keep the 
Board advlaad In wrttlng of a telephone number and malling addr&BI at which he/she can 
be reached. 

2. Subject to the exception provided In •s·, certlficatedlllcenaed employees notified on or 
before April 30th that their llmlted contrads are not being renewed for the next school 
year, shall be offered re-employment baaed upon seniority should openings occur In the 
course of that next school year and the school year subsequent to the next school year 
for Which they have lhe necessary certlllcatlonlllcenaure. Certlflcatad/llc:anaad 
employees who are otfered, but who decllne re-employment for the current )'98r, but 
decline due to having temporary teaching employment, shall be offered re-employment 
in openings which may occur after the c:artlllcatedlllcenaad employee's decllnatlon or re­
employment. Certlllcatad/llcenaed emplo)'9es offered re-employment In neither the 
course of the school year following their non-renewal nor In the school year subsequent 
thereto, must make appllcation for employment In accordance with established 
procedures If they desire to be considered for employment In any school year after the 
school )'98r following notice of non-renewal and the school year subsequent therato. The 
rights herein granted to a non-renewad teacher shall be forfeited by the teacher should 
he/she: 

a. Waive hia.lher recall rights In wr1Ung 
b. Resign 
c. Fail to accept recall as provided for herein, and 
d. Fall to report to work in a position that he/she has accepted within five (5) ac:hool 

days after receipt of the notice or recall, unless recalled teacher Is prohibited from 
doing so bec:auee of phy&lcal Illness or Injuries. 

3. Seniority shall be detennined by the length of cxmtlnuoua service In the local district. If 
two or more teachera have the aama length of continuous aervloe, then seniority wlll be 
detennlned by: 

a. The date of the Board meeting at which the teacher was hired, and then by 
b. The date on which the teacher submitted a signed contract 
c. Total years experience In any dlalrict 
d. Perfonnanoe 

4. Length of continuous aervlce wlll not be lntllrrupted or affected by authorized leaves of 
absence, but time spent on such leaw shal not count toward seniority. 

5. A c:artif"rcatsd/licenaad employee whD88 contract 18 suspended as a 188Ult of a RIF 
program ahaH be glwn written notification, by registered man. The notlflcetlon shall occur 
prior to April 30111 of the year that the RIF program la to be lnpemented. The notlllcatlon 
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6. shall state the rea&0n(s) for the reductions and reason(&) for the selection of said 
certltlcated/rtcensed employea(a). 

7. Contract suspensions will be effective at the end of the employee's designated contract 
year. 

8. Eligibility for Transfer - Employees In an area faced with a reduction may be eliglble to 
displace an employee In another area that Is not faced with reduction. EllglbUlly to 
transfer wlU be governed as follows: 

a. Staff person must be properly certified/licensed. In the case that the current holder of 
a specific poeHlon Is not properly certlfled/llcensed for the position, he/aha may be 
dlaplaced by anyone with superior seniority wRllng to acqulra the proper 
certlflcation/licensure at the earliest possible opportunity. 

b. Staff person must transfer over the district level, If qualified. Seventh and eighth 
grade positions will be open 1D either secondary or elementary teachers with proper 
certlflcatloMicensure. 

c. Staff person must bump petBOn on bottom of the properly maintained and up-to-<late 
seniority fist. 

d. Replacement rights shall be llrnlted 1D areas of certtflcatlon/llcensura on fife In 
Superlnl'8ndent's office at the time of suspension, subject to the provisions above. 
Persons securing additional certification after time of suspension of contract would be 
placed on the bottom of ellglblllly llst for new area of certification as soon as they 
have submitted proof of the additional quallllcatlons. 

e. Request to transfer must be made In writing within fifteen (15) days after notice of 
reduction. 

f. Bumping rights of part time personnel will be llmlted to part time positions. Full time 
personnel may bump part time positions, but will not be required to accept l8S881' 
wages (on a pro rata basis) and wll be ltllnstated to fuD time status when the 
reduction In force expires or Is terminated. 

g. Substitute List - If the laid off teachers so deelre, their name should be placed at the 
top of the substitute list, with the understanding that the amount earned from 
substitute pay will be subtracled from unemployment benefits but such work shall not 
constlll.U full time employment. 
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D. Exclusions 

Nothing contained herein shall abridge the Board's right to non-renew a llmlled contract 
teacher for performance reasons to utilize the proceduras provided for In Ohio Revised 
Code Section 3319.17. With respect to 18ductlon In numbers of certlflcatednlcensed 
employees serving In non-admlnlslratlvalsupervlaory poallions within the Pupil Personnel 
Service Department. the senlortty lists provided for abow shaH be fully appllcable, subject to 
the exceptions provided In "B". 

E. Insurance Coverage 

Laid off teachers wlll have the right to continue their Insurance benetlts at their own expense 
under the provisions of the Comprehenalve Omnibus Budget Reconclllatlon Act (COBRA). 

F. Sewrance Pey 

Laid off teachers who elect to retire wlll be eligible to collect severance pay, providing au 
requirements of the severance policy are satisfied within three (3) )'e8l'S of the date of the 
lay off. In the event of an employee's death, their severance shall be paid to 1he employee's 
estate/spouse. 
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ARTICLE 25 SICK LEAVE 

The Board recognizes Its statutory duty to pay employees of this district In full for days on which 
they are absent from work for reasons of personal disability or pregnancy/adoption, and Illness, 
injury, or death In the employee's Immediate family. 

All employees of the district eligible for sick leave not otherwise covered by the tenns of a 
negotiated agreement shall receive 15 such sick leave days annually at the rate of one and 
one-quarter (1 14) a month. Unused sick leave shall be cumulative up to two hundred aeventy­
four (274) days. Regular part time employees shaU be entitled to sick leave In proportion to the 
time actually worked. The Board shaU accept by transfer the accumulated sick leave up to the 
limits listed above which any new employee has acquired In another position of public ll8l'Yice 
In Ohio, provided that the last tennlnatlon of such service shaR have been within the last 10 
yeani. 

New employees shall be credited with five (5) days sick leave In advance, which shall be part of 
the fifteen days thet can be accumulated for the year. 

A. Use of Sick Leave - Sick leave may be used for the following purp0888 and must have the 
approval of the Superintendent 

1. For abaerxle of the employee due to personal Illness, Injury, pregnancy/adoption, or 
exposure to a contagious disease which could be communicated to other employees or 
to students. 

2. For absence of the employee due to Illness or Injury of someone in the employee's 
immediate family. In this section, the employee's Immediate famlly Is defined to mean 
chlld, spouse, parents, ste~rent. stepchild, grandparent, grandchild, sister, brother, 
mother-In-law, or father-In-law, son-ii-law, daughtar-ln-law, nephew or niece IMng in the 
emp1o>'9e's housahold, or any child for which there is a legal custody agreement. 

3. If the usa of the sick leave requires travel, thet travel time wlH also be counted as sick 
leave, but this travel time will be Nmlted to two (2) days In addition to the actual leave 

due to Illness. 

B. The maximum number of days granlecl underthl& section shall be: 

1. A maximum of 240 days will be allowed for personal IUness, personal Injury, and 
exposure ID contagious disease or quarantine. 

2. A maximum of 30 days may be used for maternity leave. Addttional days shall be used 
upon recommendation of the employee's physician. 

3. A maximum of three (3) days may be used for lllneaa or Injury In the immediate family 
other than spouse or child. In case of crltlcal llln888 or Injury which require 
hospitalization or a terminal Illness the superintendent may grant addiUonal days. 
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4. Sick leave for spouse or child shall be limited to fifteen (15) days per incident. In case of 
critical Illness or Injury which require hospitalization or a terminal Illness the superintendent 
may grant addltional days. 

5. A maximum of five (5) days may be used for death In the Immediate famlly. 

6. A maximum of three (3) days may be used for death of a close friend or relalfve, other 1han 
Immediate f81nlly. 

C. Verffk:atlon of Sick Leave - An employee requesting uae of sick leave shall furnish a Wlltten, 
signed statement to justify the uae of sick leave. The filing, by an employee, of any wilfully 
falae statement concemlng the cause or duratloo of an absenoe shall be considered by the 
Board as grounds for suspension or dlsm188al. If a doctor was required, the employee msy 
be required to furnish a statement from the doctor to verify the use of sick leave. 

D. As an Incentive to not use sick leave, at the end of the school year, the following amounts 
will be pak:I to each cerlificataclnicenaed staff member: 

Number of Sick Oavs lJ8ed 
0 
1 
2 
3 
4 

Amount to be P.!d 
$760.00 
$600.00 
$450.00 
$300.00 
$160.00 

If five or more sick days are used In a school year, then the employee shall receive no 
Incentive pay. If you wish to be paid under thl8 provision, you must give the treasurer notice 
by June 1411

• The payment for Incentive days wlll be made with the second payroU of June as 
a supplemental check. 
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ARTICLE 28 - SICK 1.EAyE AND EXJENDED LEAVE FOR PBEGNAHCVIAQOPIJON 

The Board shall provide for unpaid leaVH of absence, In accordance with law and the pollclea 
of this Board for any employee of this district not otherwise COY81'9d by the terms of a 
negotiated agreement whose absence from duties wlll be requll9d for a foraseeable event of 
disability such as childbirth or surgery. 

Such provisions shall be govemad by consideration for the health of employee, the naad for 
continuity In classroom Instruction and 8Chool operations, and the maintenance of a qualified 
district staff. 

A. Use of Extended Leave 

1. If request is made in writing prior to chlldblrtMldoptlon, employees wiU be granted a 
leave of absence without pay due to pregnancyAldoptlon. The leave of absence will not 
extend beyond the current school year In which H Is given and In which 
chlklblrthladoptlon takes plaoe. 

2. If cornpllcatlons alfse and an extension of leaw of absence Is requested through 
doctor's statement, H will be reviewed by the Board. 

3. If extended leave Is used, H is the employee's 18Bponsibilily to convert her 
hospltalization coverage to a direct payment plan, which shall be canled at her cost. 

B. Use of Accumulat8d Sick Leave 

1. The employee, upon retum to duty, shall be placed in a position similar to what was 
held at the time of leave. 

C. Family and Medical Leave 

1. Nolwlthalandlng other provisions of this Agreement, the Board agrees to abide by the 
provisions of the Family and Medical Leave Act of 1993. The parties to this Agreement 
agree that al benellta guaranteed by the Ad will be provided to employees covel9d by 
this Agreement Any alleged violallons of the Ad may be prooeseed as grtevences 
using the procedure herein. Pur&ult of such a grievance In no way prevents an 
employee from enforcing their rights under the Act. as provided by law. 

2. Ellglblllty - An employee must have one (1) year's service with River&ide Local School 
District to be ellglble for benefits under the Ad.. 

3. Leave Provisions 

a. Each eligible employee Is entitled to and shall be granted upon request up to 12 weeks 
of unpaid leave par year to cara for a new child or sick child, parent or spouse, or to use 
for the employee's own medical traatmant Such leave may be taken for the cara of a 
newly adopted or newly placed foster child, as well as a newborn child. 

b. Any leave beyond 12 weeks In a year for these combined purposes may be granted 
pur&uant to the other leave provisions of this Agreement 
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Eligible employees may choose to substitute paid leave granted by other provisions of 
this Agreement for all or part of the unpaid leaw granted under this Article. 

Leave taken to care for a new child must be taken within one yeer of birth or placement 
of the child. The employee must give the Board thirty days' notice of the birth or 
placement if possible, or as much notice as possible, if 1988 than thirty days. 

c. Leave under the Ad. may be taken intermittently, when medically necessary. The 
employee wlll attempt to schedule medical procedUl98 so as not to Interrupt their work 
unnecessarily. 

4. Protection of Employment and Insurance 

a. The Board shall return tha employee taking a leave under this Article to the same 
position ha/she occupied prior to the leave. 

b. The Board shall continue to pay the Board contribution to the cummt medical 
Insurance plan for the employee whlle he/she Is on leave under this Article. 

c. The taking of a leave under this Article shall not result In the loss of any 
employment benefit accrued prior to the date the leave commenced. 

5. Medical CertifJcatlon 

a. The Board may reqUlre medical certification from a licensed physician as to the 
medical necessity for a. leave under this Article. Such certiflCBtlon wlll Include a 
statement by the physician that the employee 18 unable to perform all the duties of 
his/her position, or that their presence la required to care for a seriously ID famlly 
member. Thia section shall be uniformly appUed. 

6. Return from Leave 

a. If a teacher takes a leave under this Article which is to terminate within the last 
three weeks before the end of a schOOI term, and the leave Is of more than five 
weeks duration, the Board may require the teacher to remain on leave for the 
remainder of the term, under the same conditions as are required by this Article, 
even If all twelve weeks requl!9d by laW have been used. 

R.C. 3319.13, 3319.141, 4412.01, A.C. 3301-37-01 (x) 
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ARTICLE Z1 -ASSAULT LEAVE 

Whenever, as a result of an assault or battary to a teacher by a student, parent, or other party 
In the Rllleralde School District, the teacher reoetves Injuries, which would entitle him/her to be 
compensated under Chapter 4123 R.C., such teacher shaft be ellglble for assault leave under 
the following condlUona: 

A. The teacher Is actlwly encouraged to pursue prosecution of the student or students, or 
appropriate party, who assaulted or battered the teacher In the appropriate criminal or 
juvenile court; provided, however, that an acquittal of the student shall not render the 
teacher Ineligible for assault leawl. Court appearances In connection with assault 
prosecution shall be charged to assault leave. 

B. Any time lost fn:>m work ahaU not be charged against sick leave. 

C. The maximum amount of assault leave ahaU not eX1Caad tan (10) days except when a 
physician's statement specifies a longer period of time, In which event, the maximum 
amount of assault leave shall not exoeed thlrl}'-flw (35) days. 

D. The employee may also file a Worker's Compensation claim In accordance with Article 
54. 
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ARTICLE 28 -JURY DU!Y AND COURT LEAVE 

A. Should an employee be called for jury duty or receive a subpoena, he/she shall report 
same to the building prlnclpal. 

B. Staff members who serve on a jury will not be penalized In any way for doing so. They 
will receive full pey If they endorse the check received from the court or pay the amount 
shown on their reoortl sllp less travsl allowance within one day or return from jury duty. 

C. In addition, the Boartl recognizes thet employees may be called upcn to appear !n court 
In th1'98 circumstances. This leaw will be handled in the following manner: 

1. If the teacher Is served a subpoena by a court of law and required to testify as a 
witneas In a manner related to the teacher's professional duUes, this wlll be 
considered professional leaw, the teacher wlll not be penalized In any way, and the 
leave wl!I not be counted as one of the days of pmfasslonal leave granted for 
professional lrnprowrnent. 

2. If a teacher Is served a subpoena by a court of law for a matter unconnac.1ed with 
his/her educational duties, but not as a plalntllf or defendant, the teacher will be 
required to first use all personal leave avaHable to him/her. When that personal leave 
has been exhausted, he/she may apply for one additional persona! leave day which 
may be granted at the discretion of the building principal and/or local Superintendent 
end he/she will conUnue to be paid at his/her customary rate. 

3. If a teacher Is required In court as a plaintiff or as a defendant In a clvll or criminal 
case, the teacher wlll first use all available personal leave. When this Is exhausted 
he/she may then request further personal leave In accordance with the personal leave 
provisions of this contract. 
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ARTICLE 29 - PERSONAL LEAVE 

A. The Board shall, pursuant to the provisions of this policy, provide for an employee's absence for 
personal necealty when not otherwise covered by the terms of the negotlsted agreement. 

B. Up to four (4) full days of personal leave may be used, If approved by the bullding princlpel, each 
contract year by fUll time employees. Regular part time employees shall be entl:led to personal 
leave in proportion to the time aclually worked. One personal day may carry over to the next 
school year with a maximum of 4 personal days per school year. 

C. Unpaid personal leave may be granted at the diacrBtlon of the superintendent based on the 
availability of a substitute, costs, and the needs of the educaUon program and must be pre­
approved. Dock days shall be llmlted to three (3) days In any calendar school year unless 
approved by the Superintendent. 

D. When an personal leave has been exhausted and you did not roH over a fourth personal day, If a 
valid reason for personal leave exists one day extended personal leave may be granted at the 
discretion of the superintendent · 

1. A teacher granted extended personal leave wlll continue to be paid at hldler customary rate, 
except he/she wlll be expected to relmburee the Board for all substitute expenses Incurred by 
the Board during his/her absence. 

E. The days requested shall be submitted In writing three (3) days prior to the expected leave on the 
proper fonn. The only exception le In the case of an emergency. In case of emergency, notify 
your build Ing principal or the Superintendent of )'Our anticipated absence. When you ratum, the 
form must be completed. 

F. Personal leave may not be used In place of 8lck leave, unless all sick leave has been used. 

G. Personal leaw may be granted for the day Immediately prior to or immediately after a vacation or 
holiday at the discretion of the superintendent, based on the reaeon, the avaHablllty of 
subatltutea, cost and the needs of the educational program. 

H. Personal leave may not be uaed the last two WHks of school unless It Is an emergency and 
approved by the superintendent. 

I. The number of staff mernbenl granted personal leave for any one day can be llmlted by the 
educational demands of the Riverside School District. 
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ARTICLE 30- UNPAID PROFES§IQNAL IMPRQVEMENI LEAVE 

This policy specifies the manner In which the Board will regulate profasslonal Improvement 
leaves of !Bach Ing staff mambe111 taken for the benefit of the schools and this district. 

The Board reserves the right to specify the condition when not otherwise covered by law or the 
terms of a negotiated agreement under which such leave may be taken. 

A. Ellglblllty: 

The total number of certificated/licensed dlsb1cl staff membe111 on professional Improvement 
leave at any one time shall not exceed one employee per year. To be eligible for leave, an 
lndMdual employee shall have rendered at least five (5) consecutive year's service to this 
district. 

B. Application: 

An application for professional Improvement leaw shall be made on the approved dlsll1cl 
form to the Superintendent by the end of March of the academic year prior to the academic 
year of desired leave. Each application for leave shall be reviewed by the Board. Each 
applicant shall be Interviewed. All teachers from the district shall be given equal 
consideration. 

C. Selection: 

Priority In selecllon shall be glYen to length of service In district, value of leave to the dl&trict 
as a whole, soundness of the leave proposal, and other exlenuatlng circumstances. Final 
selection shall be made by the Board. Those not racelYlng leave because of the restriction 
of the number on leave shal be considered allemata& in the order listed. In the event that 
an applicant who has been granted leave cannot take said IBBV8, the alternate list wlll be 
used to select a replacement. In no Cllll6 wlll an alternate selectlon be made after July 10. 
The Hat of alternates shal be vald for a one year period. No teacher shall be entitled to a 
second profeaalonal Improvement leave when the111 are pending application& by those 
raquestlng a first such leave. 

D. Period of Leave: 

A professional lmprovament leave may be taken for a period of one school year (only), 
provided said leave does not exceed one year In total duration and 18 oomplated within a 
one year period. 
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ARTICLE 31 • UNREQUEmD I EAVES OF ABSENCE 

A. The Board reserves the right to place an employee on an unrequested leave of absence or retire 
an employee for phyalcal or mental dlsablllly to perfonn aaalgned duties. 

B. In the case of a teacher who, in the opinion of the Superintendent, la unfit to teach In this district by 
11H1&0n of physical or mental condition, the teacher wlll be offered the opportunity for a hearing 
which shall be conducted In accordance wllh law governing tennlnatlon heartnga Ytfthln the time 
allowed by RC 3319.084-. 

C. If an employee falls to overcome the Superintendent's recommendation or falls to request an 
appearance before the Board within the time allowed, the Board shall order the employee kl submit 
an appropriate examination by a phy81cfan jointly designated by the parties and compensated by 
the Board. 

1. If, as a result of such examination, the employee Is found by the jointly designated physician to 
be unfit to perfonn assigned duties, the employee may, at the diacr8tlon of the Board, be placed 
on appropriate laaw of absence until proof of recovery, Is furnished by the jointly designated 
physician. If the employee Is deemed able to return to wort<, then he/she shall dlractly return at 
the contract status which he/she held prior to being placed on such leave. 

2. Should an employee refuse to submit to the examination requested by the Board and the 
employee has exen:i~ed his rights under the provisions hereinabove set forth, such refusal shall 
subject the employee to disciplinary action which may 188Ult In the Institution of procadul98 for 
tennlnatlon of oont/act. 

R.C. 3319.13, 3319.16 



ARTICLE 32 - PttYBICAb E>CAMINA!lON 

A. In order to certify the fitness af candidates and employees to dlac:harga afllclantly the duties 
which they wlll be perfonnlng and to protect the health af students from the transmission of 
communicable diseases, the Board may raqulre certain phy81cal and/or mental examinations 
to be oonduc:ted. Such examination shall lnllally be made by a qualified practitioner of the 
teacher's choice who is llcensad to practice In this state. Any expense Which Is above and 
b&)'Ond the current group Insurance plan wlll be paid for by the Board of Education. In 
addition, the Board may require an examination by a physician of the Board's choice. The 
Board wlll pay the entire cost of such examination. If the Board's physician's opinion 
c:onfllcls with the teacher's physician's opinion, the teacher inf the Board shsH select a third 
physician, whose opinion shall be flnal and binding. The cost of the third physician shall be 
shared equally by the teacher and the Board. 

R.C. 3313.71 A.C. 3701-15-02 
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ARJJCLE 33- MJUTARY SERVJCE 

A. The Board recognizes that mllltary aervlce rendered by an employee In the defense of our 
country or In maintaining preparedness, Is a service beneflttng all citizens. Any newly 

employed teacher placed on the salary guide &hall be credited with one year of district 
service for each year of military service to a maxmum of five. 

B. For purposes of senlol1ty and placement on the salary schedule, yeara of absence in the 
anned service of the UnHed States or the auxiliaries thereof shall be counted as though 
teaching services has been perfonned during that time. 

C. Each employee must notify the Board of hlslher Intention to resume employment within 90 
daya of hlslher release or honorable discharge. 

D. Requests may be made by those employees who are members of the State Guard, Natlonal 
Guard, Naval Mllltla, U.S. Anny Reaerve, U.S. Naval ReaeM, U.S. Air Force Reserve, U.S. 
Marine Corps ReseM, other organizations affiliated with the reaervee or on an order by the 
Governor of Ohio. Any employee on such lalMI shaH receive full compeneetlon during the 
period of leave, and shall accrue seniority status during the per1od of hls.lher leave. 

E. All employees shall make awry effort to schedule his/her period of training when school la 
not In session. 

F. If a period of training occurs during a school session, the employee shall provide the 
Superintendent with the name of his/her supervisor In the reserves or militia so that 
anangemants may be dlscusaed to alter such service date. 

RC. 3319.14, 5923.05 

46 



ARTICLE 34- PROfES810NAL MEETINGS 

A. All empl~ shall be provided opportunities for the development of lncr888ed competence 
beyond that which they may attain through the performance of their aaalgned duties through 
attendance at a profesalonal meeting. For purposes of this pollcy, a professional maeUng 
shaH be defined as a meeting through which direct value can be derlv8d for the person In 
attendance for later use In the performance of dlatrtct duties. Teachers shall be axcueed 
from the performance of their dutlea and shall racalva compensation during the days they 
are excused for attendance at approved piuf11alonal meetings. 

B. The following conditions must be mat for an employee attending professional meetings: 
Detennlnatlon of appropriateness and authority to grant permission for attendance al a 
meeting Wiii rest with the Superintendent, except that panniselon to attand profesafonal 
meetings outside of the state of Ohio shall be submllled to the Board for approval. No staff 
member may attend profeealonal meetings for more than 3 daya per yeer (2 days for 
lnstrµcUonal area toplca and 1 day for supplemenlal/coachlng area topics), unless the 
employee Is directed by the Superlmndent to attend In his/her behalf. The Superintendent 
has the authority, when he/she oonaldera the meeting to be of sufflclent importance to 
request representation from the staff ID attend a meeting. The profesalonal meeting to be 
attended must be related to the work of employee. 

C. The Board further recognizes the need of ollk:ers of the Association to be temporarily 
excused from their dally duties on occasion for Association buslnesa. In addition, the 
Association President and/or his/her deslgnee Wiii be granted one fUll day of leave per year 
for undertaking aBBOClation business, out of school. This leave may be granted on request 
and with the approval of the administration, when three days of notice are given. 
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ARTICLE 35 -JOB RELATED EXPENSES 

A Tlle Board will provide for the payment of the actual and necessery expenses, Including 
travel expenses, of any employee of the district Incurred In Iha course of perfonnlng services 
for the district, whether within or outside the district, under the direction of the Board. 

B. The vaUdity of payments for job related expenses shaD be determined by the 
Superintendent. 

C. The Board shall pay the expenses of the employees when they attend professional meetings 
approved In accordance with the policy of this Board and In accordance with the following 
conditions: 

1. Prellmlnary approval for attendance at the meeting as well as amounts of reimbursement 
for registration and expanses should be secured from the Superintendent. 

2. Relmbu111e1T1ent 18 made only upon the presentation of orlglnal receipts for all expenses 
submitted for reimbursement. 

3. No reimbursement shall be made unless orlglnal receipts are presented for all costs 
except mileage. 

4. Miieage must be computed as actual mites driven from the school or employee's home, 
whichever Is less, at the rate currently approved by the Board for Its employees. 

5. Mileage will only be paid to one driver to a given destination on a given date, unless 
specific approval is given In advance by the Superintendent. 

6. There shall be a twc (2) day limit annually for each staff member to use In attending 
approved professional meetings. 

7. All holders of supplemarrlal co11b ads will be allowed one ( 1) day of supplemental leave 
to attend an approvecJ professional meatqi directly related to Iha supplemantel araa that 
the employee Is under contract to supervise. 

8. With the exception of substHute wages the expenses of thaee supplementsJ leaV88 muet 
be borne by the department or lndlvldual inwlved and must be approved by the Activities 
Admlnlslrator and/or administration. 

D. These llmlle may be extended on an individual basis at the d18cretlon of the admlnllltratlon 
based on substitute avallablllty, cost, and the needs of the overall educetlonal program. 
Final reimbursement must be approved by the Superintendent. 

E. Local travel expense Incurred in the execution of duties ahall be defined as ofllclal business 
trips required during a working day to haw a subsequent station or building after first having 
completed reaponalbllltles at an inltlal station or building. 
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Claim for local travel shaft be based either on travel requiraments - Implicit or explicit -
related lo one's contract or those specllically a&&lgned to an employee. Expenses may 
Include partclng fees, If lncumid. All claims require the approval of the Superintendent. 
Mileage will be paid at the current IRS rate. These payments will be paid for all travel that Is 
required by the district. Miieage will originate from Riverside Local Schools. 
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ARIJCLE 3!! - PROFESS!QNAb rumoN 

A. All certified peraonnel may take college course work which contributes to professlonal or 
building goals as listed on the lndlvldual Professional Development Plan submitted to the 
Riverside Professional Development Committee. The Board of Education agrees to 
relmbunie said personnel for 50% of the tuition cost of the eourse, If prior approval has 
been authorized by the Superintendent and racommended by the RPDC. 

B. To qualify for reimbursement, theee crtterla must be followed: 

1. The activity/course must allgn with the teacher's Individual Professional Development 
Plan (IPDP) and be appmll9d by the Riverside Professlonal Development Committee 
(RPDC). 

2. The earned grade Is an A or B ("P" In a pass/fall course). 

3. No mol8 than six (6) semester hours per school year par peraon wlll be 18lmbursed. 

4. Money wlll be divided for seme&18rs from money avaDable as of August 30 and 
January 30 of each year. 

5. The teacher must work In the dlslrfct at least one year after receiving reimbursement 
or they wlll be required to refund the tuition amount givan unless they were 
tennlnated or there was a Reducllon In Force (RIF). A payment plan shall be 
astabllshad by mutual agreement of the treasurer and prior employee, not to exceed 
one (1) year. 

6. Unused and/or refunded tuition reimbursement funds shall be carried over to the next 
school year and will be sat aside In addition to the Dlatrlct's nonnal appropriatiOn of 
llfly-twg hundred doDara ($5,200) par year. At. no time shaU the tuition reimbursement 
allotment exceed ten thousand four hundred dollars ($10,400). 
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ARTICLE 37 - PROfES8!0NAL GRownt REQU!ftEMENTS 

A. The Board believes that continued study Is a prerequisite for continued professional 
growth to teache111 and, therefore, encourages the partldpatlon of taachars In In-service 
and other training programs, Including college coursework. All costs lncludlng mileage 
shall be home by the employer If the training is raqulrad by the Board. Such agreement 
shall be reduced to writing. 

B. Rlve111ide Profeeslonal Development Committee 

1. The purpose of the Riverside Profesalonal Development ColTYnlttee (RPDC) Is to glYe 
teachers greater profess!onal autonomy and responalbfflty for professional 
development and to shift control to lndlviclual teadlers to aUow for more self dncled 
freedom In making decisions about their teaching and learning, so studan18 achieve 
higher standards In leaming. The role of the RPDC 18 to evaluate the "Individual 
professional development plan" (IPDP) submitted by each educator wishing to fulfill 
license ranewal requirements. 

a. An lndMdual Professional Development Plan (IPDP) is baaed on the needs of the 
educator, the students, the school, and the school dlstrtc:t and must be submitted 
for approval to the RPDC for conversion to a llcenae. · 

2. Scope of the Committee: The acopa of the RPDC shall be district wide. 

3. There shaU be a least fiw (5) total members of any committee and In aR caees, there 
shall be a majority of teacher members Of the RPDC when deciding teacher 
llcensura. 

a. The Association shall appoint aa teacher members to the RPDC or any 
replacements to the committee If vacanclea occur and shall detennlne the length 
of the aervloe of thoae representatives. 

b. Other members of the RPDC shaU be a building principal, and one other peraon 
designated by the Supartntendent. In the case of an administrator's license, one 
additional administrator will be added to the committee and one teacher wift be 
dropped In order to have a majority of administrators on the committee deciding 
the llcensura of administrators. 

4. Frequency of Meetings: AU meeting should be held at a time and place convenient to 
EMlf)'One and shall be decided by the RPDC and may not be held In such a way to 
impede the teacher's preparation time. The committee shall determine the time of It& 
meetings. 

a. A calendar of the yearly meetings shall be established at the first RPDC meeting 
each year by September 30". Said calendar Bhan be given to each educator In the 
district along wlh the names of the members of the RPDC. 

5. Decision Making: All decisions made by the RPDC shall be made by the majority of 
those present and permitted to vote. 
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6. Compensation: RPDC members will be compensated for their work on the committee 
by a supplementary contract at the rate set by this master contract. Committee 
members shall be approved and reimbursed for mlleage and all expenses Incurred In 
pursuit of their RPDC duties pursuant to the reimbursement provisions of the master 
contract. 

7. Training: The Board of Education shall provide and pey for training and arrange for 
release time for RPDC members to attend training, which Is necessary for members 
of the RPDC to obtain the knowledge and skBls requlrad for the committee's work. 

8. The decisions of the RPDC may not contravene tha language of the collactlve 
bargaining agreement and no waivers of contractual provisions shall be made other 
than the area of slate certification requirements (this would allow the RPDC to 
approve hours, CEU's and other approprlala actlYlllas for llcansura.) This waiver shall 
not be used to place teachers In areas outside their present certification. 

9. The RPDC shall draft written procedures for an appeals procedure. The Association 
shaU be held harml888 for decisions of the RPDC on cartiflcatlon/llcansure for 
lndlvlduals. 

1 o. The RPDC may enter Into a collaborative countywlde group for Iha purpose of 
training RPDC members, circulating clfterla, developing procedures, organizing 
workshops/coordinating discussions, maintaining records of CEU's, and/or providing 
acceptable programs and coursework for lk:ensure. 

a. The RPDC Is not limited to such collaborative county programs, ~ may authorize 
and accept any other provider or program accredited 1D provide teacher training, 
certlficationlllcensur&, work experience or CEU's. 

b. Partk:lpation In such a collaborative may not contravene any portion of the 
collectlve bargaining ag199ment except as axprell88d herein and only the RPDC 
approV88 programs for employees cover&d her&ln. 
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ARTICLE 38 • EMfLO\'EE EYAWATION 

The Board and the Aesociation agree to follow ORC 3319.11, 3919.111 and 3319.112 for 
teacher evaluations with the following exceptions: 

A. Evaluators - If the Disbict uses third-party evalUators to complete fonnal observation, the 
third-party evaluator may complete one of the two formal observations requlrad for the 
annual evaluations and the third-party evaluator shall consult with the building 
administrator prior to the building administrator completlng the written summetlva 
evaluatlon. 

In a contract renewal year, the requlrad three fonnal observations shall be completed only 
by the building administrator. 

B. Walk-through& - a walk-through is defined as an infonnal observation of 6 to 29 minutes 
in length and Is completed by a buldlng principal. 
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ARTICLE 39 - TEBMINAI!ON OR RESIGNATION 

A. Each teacher on limited contract In this dlstrfct shall have agreed to a mutually 
satisfactory term of service clause. It Is the purpoee of the Board to respect that clauae 
and It la the expeclstlon of the Board that the employee will do likewise. 

B. A holder of a valid contract may realgn at any time prior to July 1 O; otherwise, an offlclal 
release must be granted by the Board, except aa apeciflad under state statute for central 
office aupervlaors. A teacher desiring to resign should do so In writing as early aa 
posslble. A 18Bignatlon may be withdrawn by the person submitting It at any time prior to 
the time the Board has taken action on it. 

C. Groaa Inefficiency, Immorality, wlllful and persistent vlolatlona of reaaonable rules and 
regulations of the Board of Education or other good and juat causes shall be grounds for 
termination. 

D. The provisions of this contract shall supersede any changea made ID ORC 3319.18. 



ARTICLE 40 - BENEWAL Of TEACHER CONTRACT 

A. It Is the responslblllty of the Board to provide a competent and able staff to perfonn the 
service Of the dlstr1ct Every effort shall be made to rwcrult and provide ln-eervlce training for 
such personnel. 

B. The Board, upon the recommendation of the Superintendent. may exercise 118 option under 
law not to renew the contract of a teacher under a llmlted contract. 

C. A teacher employed under a limited contract. not eligible for consideration for employment 
under continuing contract, shall be conafdered to be nMtmployed unless the Board, acting 
on tha Superlntendenfa recommendation, gives the teacher notice of 118 Intention not to re­
employ on or before April 30; or the teacher rendel8 hie/her resignation on or before June 1. 
The Treaaurer shall notify the employee in writing of the Board's action. 

D. A teacher eligible for employment under a continuing contract. who has S8Mld an addlllonal 
llmlled contract of not more than two yeal8, &hall be considered to be re-employed on a 
continuing contract, unleaa the Boa!d takes action by April 30 as above noted. A holder of a 
llmlted contract is presumed to haw accepted employment under existing contract unless 
notification is received In writing by the Board to the contrary on or beforw the first day of 
June. 

R.C. 3319.08, 3319.083, 3319.11 

SS 



ARTICLE 41 - SELECTING STUDENT TEACHERS 

A. The Board encourages cooperation with state approved colleges and universities In the 
training of student teachers because the pubBc achool offers an essential Ingredient-direct 
expenence with puplls and teachera at work In the cl88810om, but certain safeguards have 
been round to be nec11sary for the beet lntereste Of all concerned. 

B. CoUegee and universities should first make contact with the Superintendent ragardlng 
placement of a student teacher. 

C. 1lle Superintendent will, with the approval of the Board, make the final placement of 
student teachers. The supervising teacher shal hold no less then e standard 
certlficatelllcenae and ahaD have no lees then ttJCB (3) years of eucce88ful teaching 
experience In the araa of 8881gnment. Any exception shall be made within the current 
guldeUnes set forth In "l.aw8 and Ragulatlone Gowmlng the Certification of Teachers". 

D. The certificated/licensed peraonnel of the Board who agree to eerve as supervisors of 
teacher education students may accept an honorarium or stipend directly from the 
college/university ror those 88rvlces rendered oullllde the regular school day and above 
and beyond the duties and responslblltles specified in their teaching contract. 

E. The following conditions shall also be met: the Institution making the aealgnrnent shall 
provide adequate fOllow-up supervision; the supervising teacher must agree to work 
effectively with both the student teacher and the lnalltutlonal supervisor. If, at any time, the 
quallty of student teachl.ng Is judged to be Inferior or disruptive to the on-going claes 
progmm, by the supervising teacher or principal, the Superintendent may request 
withdrawal of the original permit. 
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ARTICLE 42 - INSTRUCT!QNAL PLANS AND IN-SERVICE 

A. The instructlonal activity provided by dlatrlct teaching staff members is an element essential 
ID the attainment of district goats, objectlvas, and standards. 

B. Teachers shalt have inatructlonal plans for the principal avallable on the teacher's desk or 
electronlcally by Mondey for ttie ensuing week. Lesson plans must· be available at the 
teacher's desk ovemlght ID be available for substitute teachers at all times. If a teacher 
defaults on the above-stated two documented times, then the teacher must tum In lesson 
plans to their principal by Mondey at Barn each school week from that point on. 

C. There shall be four (4) onlH!our, In-service meetings generated by tlie teachers and 
admlnlstretcrs, taught by classroom professlonals that would be required and counted In the 
yearfy program of In-service. A!Us to be covered would include, but not be limited ID: 
department or grade level meetings, changes In educational law, student and teacher haallh, 
computer literacy and usage, and portfolio design and a88888ment. Topics wUI be developed 
by the Rlverskfe Professional Dewlopment Committee (RPDC). 



ARTICLE 43 - GRIEVANCE POL!cv 

A. It Is the pollcy of the Board. to develop and practice raasonable and effective means of 
reaoMng difficulties which may arise among employees, to reduce potential areas of 
grievances, and establish and malntaln raoognlzed two-way channels of communication 
between professional members l)Ot otherwise covered by the farms of a negotiated 
agreement. 

B. The Board Intends in this grlevanoa policy to expedite the proceas for all parties 
concerned. The policy, therefore, has aa 1111 goal the following: The policy 18 Intended to 
be used after an attempt has baen made to resolve a d!fllculty on a face-to-face basis 
between the parties concerned; the polcy Is to eecura proper and equitable solutions to 
grievances at the lowest appropriate level, and to facilitate an on:larly sut:cesslon of 
procedures within which solutions may be p1.111ued. There shall be no reprisals of any 
kind taken against any certlllcated/llcensed employees or their representatives becau99 
of participation in a grievance or support thereof, and under no clroumatances wlll the 
procedure constttuta a reflection on the employment recon:I of the grlevant 

C. For purpoaaa of this policy the terms used herein shall have the following listed 
definitions: 

1. Grievance - A grievance la an alleged violation, misapplication, or misinterpretation 
of the collec:tlve bargaining agreement. 

2. Problem - A problem is a complaint relating lo the conditions or circumstances under 
which an employee wortcs. 

3. Conferee -A conferee 18 a union represantatlw chosen by the grievant. 

4. A Day- A day 18 any day that the dlstrlct administrative omces are open for business; 
for which a certlftcated/llcensed employee Is contraclBd lo work. 

D. Alleged grievances should be discussed In a private, Informal conference, with the 
grlevanrs Immediate supervisor or edmlr111lbator. 

E. The grlevant has the right to Union repniaentatlon at all meeU191 and hBamgs Involving the 
grtewnce. Al parties at lntarest shell be pennltted to attend a grlavance meeting or arbilndlon 
hearing with no loee of pey or beneftla. The Union hu the exclualYe right to Hie grlavancae and 
to be ix-ant for the adjustment of any and au grievanC1111. A grievance may be withdrawn by the 
Union at any time without prejudice. 

F. Fallu111 Df the grlevanl to comply with tlrnellrm 1hal be calll8 for Iha grievance to be dl11mlsled. 
Fallu111 af tile employer to comply with the tlmellnel lhall 1'811~ In the granting of the relief sought 
In Iha grievance. 

G. The time limit provided for In this poricy may be extended by mutual written agreement 
of the parties. Any decision not appealed within the lmllll from one level to the next level 
In the grievance policy shall be considered 88llled on the basis of the last decision and 
not subject to further appeal. 
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lnfonnal Level: 

When an emplo)'ee becomes aware of the act on which a grievance Is to be baaed, the 
employee and the Union representatlw may dlscuBS the grievance with the emplo)'98's 
Immediate supervisor. If the grievance is to be filed with the grfevant's immediate supervisor, 
there should be an attempt to reeolve the grievance Informally. 

If the grievance la not resolved during the Informal step, or In the awnt the lnlonnal step la not 
utlllzed, the Union may, within twenty (20) days of the act or the grlevant's awareneea of the 
act giving rfae lo the grievance, file a written grievance with the appropriate supervisor. 

Level One: 

a. Within twenty days after the occurrence of the act or omission giving rise to the 
grievance, the grievant must present hlltlher grisvance in Witting to the administrator with 
the Immediate administrative reaponalbllltiea for the position to which the complainant 18 
aBSlgned. Thia statement shall be a clear concise statement of the grievance, and the 
policy or law for which there Is an alleged violation; the circumstances on which the 
grievance la baaed; the penion(s) Involved; the decision rendered at the private 
conference, and the remedy sought. Coples of this statement may be sent to conferee. 

b. Within five days, the administrator shall communicate hlalher decision to the employee In 
writing. If the administrator does not respond within the time limit, th& grievant may 
appeal ID the next level. 

Level Two: 

a. Within seven days after receiving the dec:l&lon of the administrator at Level One, the 
grfevant may, on hia.lher own or with his/her conferee appeal the decision of Level One 
to the Superintendent. The appeal shall be accompanied by a copy of the decision of 
Lewi One. 

b. Within five days after ihe dellvery of the appeal, the Superintendent shall investigate the 
grievance Including giving all persona who parUclpated In Level One a reasonable 
opportunity to be heard. 

c. Within 88Y8R days after dellvery of the appeal, the Superintendent shaH submit his/her 
declalon In writing together with the aupporllng reaaona, to the grievant and the 
admlnlalralors Involved. 

Level Three: 

a. Within seven days after receiving the decision of the Superintendent. the grlevant may, 
on hialher own, or through a conferee appeal the declalon In writing to the Board. 

b. The Board shall schedule the matter for a hearing at an executive sellslon to be held 
within ten days following receipt of the appeal. The grfevant and/or hlalher conferee shall 
be present at the lieartng. 



c. Within ten days the Board will submit ils decision In wr!Ung together with supporting 
reaaons to the grlevant. A copy shall be furnished the admlnlstnltors lnwlved and the 
Superintendent. 

Lewi Four: 

a. If the decision Is not satisfactory at Lewi Three, the Union shall have the exclusive right 
to determine whether to appeal the decision to the American Arbitration Aaaociallon. The 
decision of the AAA shall be binding on grievant and the Board. 

b. All costs for the arbitration heeling shall be bome by the loser except for the cost of a 
court reporter and transcript which shall be bome by the parties requesting them. The 
decision of the arbitrator shaD clearty designate the loslng party, 
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ARTICLE 44 - EMPLOYEE DISCIPUNAftY PROCEDURE 

A. Employees In the bargaining unit &hall not 19Celva a written reprimand, suspension, or 
termination for dlscipfinary reasons without just cause. Disciplinary aclions shall be 
applied In a progresalve and consistent manner to all employees. Dlsclpllne shall only be 
admlnlatered pursuant to the procedure llsted under thia article and such action &hall be 
confined to the Infractions Hated In the Board Policies. 

a. Informal Conference 
b. Written Reprimand 
c. Suspension Wlhout Pay 
d. Termination Purauant to and Govemad by ORC 33111.16 

Upon the Initiative of the Superintendent, with good cauee shown, Stepa 1 and 2 above 
may be omitted and a teacher brought befo19 the Superintendent directly for dlaclplinary 
action. 

Informal conferences shall be documented In a concise fonnat and shall remain In an active 
file for one ( 1) year from the date of the Incident and shaD contain the following Information: 

a. The date of the conference 
b. Conference participants 
c. A one-sentence statement of the topic of the conference 
d. Signatures of the employee and the admlnletrator involved 

Informal conferences will be considered as a constructive, corrective action concerning a 
prevalent problem. Informal conferences shall not be considered as dlsclpllnary actions and 
shall not be grievable. 

Unrelated vlolatlons shall begin a new and 1&parate application of the disciplinary action. 
Any dlsclpUne against an employee mUBt be Initiated within ten (10) workdays after the 
employer has knowledge of the event or should reaaonably haw known of the event 
neceaallatlng the dlsclpllne. 

1. Informal Conference documentation &hall remain In an active file for one (1) year from 
the date of the Incident. 

2. Dlsclpllnary actions shall be remowd from an employee's persomel flle upon mutual 
agreement between the superfntendent and the employee at the beginning of their new 
contract year. In the case of a Continuing Contract, disciplinary actions shall be 
expunged from an employee's personnel file upon mutual agreement betw9en the 
Superintendent and employee after 6)'88111. 

3. All disciplinary actions are provided In writing to employees, signed as having been 
received and after such actions, to be forwarded to the Central Office to be flied In the 
employee's personnel file disciplinary file which shall be the aole depository for same. 

4. Employee accaa to personnel file shall be governed by Artlcle 51 D. 
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B. Right of Representation 

At any time an administrator conduclB a disciplinary and/or Investigative hearing with an 
employee covenid hereunder wherein disciplinary actions of record (written reprimand, 
suspension, or tenninstlon) could· result, the administrator shall advise the employee of the 
employee's right to have an Association representative of his/her choice present. If the 

employee waives this right, the waiver shall be In writing and algned and dated by 
that employee. 

Meetings between Iha employee and his/her administrator are not deemed to be hearings 
In cases wheie dlsclplfnary actions are not Intended. If an administrator has reason to 
reprfmand an employee, It &haU be done In a manner that wlll not embanass the employee 
before other employees or In public. Any employee In disagreement with the action taken 
by the Employer may file a grievance In accordance with the grfevance procedure 
contained In this Agreement. 

C. Hearing and Procedure 

a. No employee covered hereunder shall be discharged, suspended, or taken out of 
service (terminated) unless a preliminary hearing Is held. 

b. However, an employee may be condlllonally suspended (with pay) by the 
superfntendent at the tme of the Incident pending such a hearfng In circumstances 
where a prellmlnary hearing Is Impractical. Such 8Ullp8nslon shall be no longer than 
flw (6) days. The employee and the Association shall be notified In wrltlng of such 
suspension and a time and place for a preliminary hearfng. 

c. A preliminary hearing shall be scheduled by the administrator within live (5) days unless 
an extension is agreed to by the suspended employee and the Association on his/her 
behalf. 

d. The administrator shall present all lnfonnatlon perUnent to the employer's accusations 
against the charged employee reasonably prior to the review hearing and such 
lnfonnation shall be the sole basis of documentation If dlsclplinary action is pursued. 
Asaoclatlon repreaentatiYes of the employee's choice may be present at such hearing at 
employee's request. 

e. Dlsclpllne shall only be earned out by norH>argalnlng unit, certlncatednlcensed, 
administrative penionnel. All di&clpline shall be le&ued (on e fOrm provide by the 
employer) to the employee In writing that shall Include: 

1. Date, time and place of alleged occu1TB11ce 
2. Charging party 
3. Nature Of vlolatlon (If apecllic rule or policy so state) 
4. Rationale for dlsclpDne 
5. Administrative employee Issuing discipline signed and dated. 

The employer agrees that all dlsclpllnary procedures &hall be carried out In private and 
In a buslne&&llke manner, 
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Notwithstanding any other provision of the Agreement, the Association or grievant in the 
event oftennlnatlon shall Initiate action pursuant to and governed by ORC 3319.16. 

f. Theresfter, the administrator conducting the preflmlnary hearing shall Issue his/her 
findings and recommendations to the Board of Education, which may edopt, rescind, or 
amend by order, the findings and recommendations. Such order shall be In writing. Such 
order may be appealed In accordance Wllh section 3319.16 of the Ohio Revlaed Code. 

g. Employees In the bargaining unit shall be permitted to review the contents of his/her 
personnel file at all reasonable times upon written request to the Peraonnet Dfr&elor. 
However, In no case shaD such review exceed three (3) workdays from the employee's 
request. Employeee may have an Association representatlw at such review. 



ARTICLE 45 - SEVERABIUTY 

A. In the event ther8 Is a conlllct betwaen a provision of this contract and ORC 4417.10 (2) 
or federal law, or valld rule or ragulatlon adopted by a federal agency as detennlned by a 
court of competent jurisdiction, ORC 4417.10 (a) or federal law or valid rule or regulation 
adopted by a federal agency shall pravaU as to thet provision. All other provisions of this 
Contract which ara not In conflict with ORC 4117.10 (a) or federal law, or valid rule or 
regulation adopted by fed8181 agency, thereto, shall continue In full foroe and etrect In 
accordance with their terms. The parties shall meet ID negotiate any necessary change In 
the Conbact relatfve to the affected provision within sixty (60) days by demand of either 
party. 

B. If, during the tenn of this Contract, there 18 a change In any appr1C8ble state or federal 
law, or valid rule or regulation adopted by a federal agency or a state agency pursuant 
1hervto, which requlree the Board to develop polloies that etrect the tann(s), condltlon(s) 
of employment, or wortclng condltlon(s}, then the parties wtn meet negotiate, under ORC 
4117, the acldlUonal term, condition of employment, or working condition within sixty (80) 
days by demand Of either party. 



ARTICLE 46- INCW§ION AND MA!N§IREMf!NG 

A. In order to more fuUy comply with the letter, spirit, and philosophy of the applfcable laws 
relating to the Inclusion and malnatreamlng of special needs students Into the regular 
classroom, the Boam and the Association agree the followlng Items are necessary and wlll 
be done. 

1. Regular classroom teachers are to be Included In any dlag!1CJ8tlC meetings and In the IEP 
conference for speclal education 8ludents Included or malnslr8amed In their daesrooms. 

2. The IEP shall Identify service to be provided to the speclal education student. The regular 
classroom teacher shall only be responslble for teaching and teaching aaalgnments shall 
be appropriate 1D each teacher's certification. 

3. Addltlonal classroom support requa&tad by the cla88room teacher may be provided when 
speclal education students are Included or mainstreamed. The support may Include, but 
not be llmlted to, nursing, aides, tutors, and the spacial education teacher In the 
classroom. 

4. The district may fully fund all educational training an employee needs to aid In the 
education of mainstreamed students. This may Include training at an accredited 
institution. 

5. Because of their special needs, mair.sbwmed special education students wlll be 
distributed equally among classes wfthln a grade level or sections of a given class, unless 
mutually agreed to by the bulldlng princlpal and the teacher. 

6. If problems should arise for the regular daaaroom teacher a8 a result of inclusion or 
mainstreaming of a speclal education student, a meeting wlll be set up betvl88n the 
lnteMtntlon Assistance Team and or the Principal to resolve the problem. 

7; If any special medlcal needs student(a) I& placed In a classroom, the 1Bacher wlll not be 
required to: administer medlca11on, perform any medlcal procedures, or handle problems 
with bowel or bladder control, or body fluid. The clauroom teacher shall not be 
responsible for any lifting, diapering, or procedures such a8 calheterlzatlon for any 
student. No teacher shall be required to admlnleter medication to any student nor shall 
they be required to perform medlcal procedures or other such procedures of a phyafcal 
nature such aa catheterlzatk>n, tube feeding, etc. 

8. When achedullng students, the bulldlng principal should take Into consideration the 
number of students not on IEP's aaalgned to a regular daBSroom In ralatlon to the number 
of students on IEP'a asaigned to that regular claa&room. 
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ARTICLE 47 - COMPLA!NJS AGAINST THE EMPU>YEE 

A. In the event a complaint or question concemq a teacher 18 received, the followlng 
procedure shall be used If the principal detennlnea that the complalnt has merit. 

1. The complaint will be addtessed to the concerned employee, who shall have the right to 
meet with the complalnant to dlsaJBS the complaint. 

2. If the matter Is not resolved In this discussion, the complainant shall submit a 'tllllttten 
complaint to the building principal, who will schedule a meeting with the parUes at a 
mutually agreeable time to discuss the complaint. 

3. If the matter Is not resolved at that lava~ a meeting may be sought with the 
Superintendent. The superintendent may schedule a meeting to discuss the complaint at 
a mutually agreeable time for the complainant, the affected emplo)'9e and hlalher 
representative. 

4. Should the Issue fall to be resolved by saclion (A) 3 of this artlcla, and a meeting is 
sought with the Board, the employee shaU be notified of the meeting and have an 
opportunity of addl'888lng the Board In an executive aession with his or her representative 
prior to the complainant meeting with the Boald. 

B. This procedure shall be applled equally to all complalnts, either verbal or written. 

C. Any complalnt which Is not brought to the attenllon of the employee within five (5) working 
days after the complalnt Is made shall not be made the basis for disciplinary action against 
the employee. 



ARTICLE 48- PER§ONNEL RECORDS 

A. The only offlclal personnel files for each teacher shall be maintained In the Office of the 
Board of Education. 

B. Any material placed In the file shall be signed and dated by the person directing It& 
placement In the file and by the teacher and a copy given to the teacher. If the teacher 
refuses to sign the material, such fact shaH be noted. 

C. No anonymous letters or materfals shall be placed In any teacher's flle, nor shall they be 
made a matter of record. 

D. Teachers shall be entitled to view or make copies of mater1als In their file under the 
supervlalon of an administrator or deslgnee. 

E. Ally documentary Information outside the file which is to form the basis of a teacher'a 
evaluation or a recommendation for employment or non-i!mployment wlll be fumlahed to 
the teacher at least ten (10) days prior to 118 uee. 
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.AR11CLE 49 - FORMS 

All forms relevant to the teaching staff such as, but not limited to, the followlng: all requests for 
!eave, evaluation lnatrument, any administrative attachments to other forms or statements, 
contracts, fimited and continuing, supplementer and extended time contracts, disciplinary 
acUon, intra-echool substitute contract, and any others as requested by the UREA, 
Administration, or the Boan:I of Education, shall be Incorporated Into this agreement by 
Addendum. 

No other forms which directly affect the contract status of any teacher or that teacher's 
evaluation are to be used without agreement of the parties lnwlved. 
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ARTICLE 50 - STUDENT DISCIPLINE 

A. An employee may refer to the Prfnc!pel or other appropriate employee of the Board, a student 
who seriously Interferes with the !earning opportunities of other students In the classroom. 

B. If a student's conduct or presence poses a danger to persons or to property within a clann>Om 
or that student proves to be an ongoing danger, the student may be removed for the safety of 
the classroom. The employee must then notify the Principal of the student's behavior. The 
Principal may request the teacher to be present during the dlsclpllne hearing. Regardless, the 
Principal wlll report to the teacher what action has been taken befo19 the student Is pennltted 
to ratum to the classroom. 

C. An employee may, within the soope of hhtlher employment, use and employ such amount of 
force that Is 188SOnable and as Is neoessary to quell a disturbance threatening Injury to others, 
to attain possession of weapcns or other dangerous object, or for the purpcse of self defense 
or for the protection of other persons or the property of the Board. 

D. In the event that a physlcal confrontation between an employee and a student occu111, the 
employee shall report the Incident to the Principal. In every Instance of a physlcal confrontallon 
against an employee, the Principal wlll report to the employee what action has been taken with 
the student before the student Is permitted to retum to the cla1181'DOm. 

E. In any even!, the employee retains the right to appeal a dlsclpllnary decision, or lack th8180f, to 
the Supenntendent and the Board of Education. 



ARTICLE 51 - HIRING OF RETIRED TEACHEBS 

A teacher retired under STRS ("re-employ&d teacher") may be employed/re-emplo~ under the 
following conditions: 

A. The Board is under no obligation to employ any retired teacher and the/11 Is no expectation of 
re-employment when a teacher retires from the Riverside Local School District. Re-employed 
teachers who pravlously wolf<ed In the District do not need to be lntaJvlewed by the Board for 
any vacant positions for which they apply. Re-employed teachers who previously worked In 
the District are not guaranteed a particular aalgnment upon re-employment. RIH!mployad 
teachers wlll be assigned to positions that are within their cartlflcatlon/llceneure araa(s) and 
ere eligible for transfers purauant to the negotiated agreement. 

B. Re-employed teachers wlll be placed, at the Boan:l's discretion, on any step between zero and 
eight years of service on the salaly schedule. Once lnltilllly placed on a step, any subsequent 
re-employment shall be on the same step. Re-employed teachers shall be glwn full credit for 
their educational level at the time of their retirement. The Dl&b1ct wlll only be responsible for 
single COY&rage only. 

C. Re-employed teachers are ellglble for the RM11111de Local Schools Insurance program. The 
District will be responsible for the cost of single cowrage only. If the retire-hired teacher 
elecla to participate In family Insurance, then the employee Is responsible for the paying the 
cost of the difference between the single and famlly plan. 

D. Re-employed teachers shall be given full credit for their educational level at the time of their 
retirement. 

E. Re-employed teachers are not eligible for continuing contracts; rather, they will be awarded 
one-year contracts that wlll autornatlcaUy expire at the end of each school year without notice 
of non-renewal and without c:ompllance with O.R.C. Secllons 3319.11 and 3319.111. For 
purposes of re-employed teachel'8, the parties exprasely agree that this provision supersedes 
and replaces O.R.C. Sections 3319.11 and 3319.111 and dlffanl from the rights of other 
teachers contained In the negotiated agntement. Performance evaluatlons of re-employed 
teachers wlll be conducted annually. Such evaluatlona may be formal or Informal 
&BBBBBmenlB atthe discretion of the building prfndpal. 

F . .R&-employed teachers may not accrue addllional STRS credit as a result of their aervlce 
folowlng re-employment Instead, the Board and the nHl!Tlployed teacher shall make 
contributions to STRS that wlll fund a single llfa annuity with a 1'8181V8 based on the re­
employed teacher's accumulated contributions during his/her parfocl of service as a regular 
teacher following re-employment. For additional lnfonnatlon concerning the annuity see 
O.R.C. Section 3307.35. 

G. Seniority for RHtmployec:t teachers returning to service with the Board after retirement wD1 
return to zaro (0) yeara and remain at zero (0) years for the re-employed teacher's entire •post. 
retirement" tenure. In the event of a reduction In force the re-employed teacher will not have 
any of Iha bumping rights set forth In the negotiated agreement. 

H. Re-employed teachers a111 not ellglble for severance pay for accumulated sick leaYB and may 
not participate In any future retirement lncentlYB programs. 
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I. Re-employed teachers wlll be ellglble to accumulate sick leave. Sick leave shall commence 
at zsro (0) days for re-«nployed ~rs. The parties expressly agl88 that this provision 
supersedes and replaces O.R.C. Section 3319.141. 

J. Subject to these provl&lons, re-employed teachers are part of the bargaining unit. 

K. The parties expressly agree and fully intend this Article to supersede and take precedent over 
any Inconsistent and/or contrary provisions of the Ohio Revised Code, Iha Ohio Admlnlatraliva 
Code, and federal law8 and regulations. 

I. Unless otherwise Hmlted by this artk:le, 18-8mployed tsachers are afforded all other rights set 
forth In this contract. 
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ARTICLE 52 - FNR SHABE FEE 

When the United Riverside Education Association reaches a total memberahlp that Is equal to or 
greater than seventy percent (70%) of the total potential memberahlp, a "fair ehare" fee ror non­
members wtll be Implemented In the following school year (example - if the membership reaches 
tile required percentage after new enrollment In September of the 2013-2014 school year, the fee 
wlll be assessed to non-members In the 2014-i2015 school year). The guidelines for fee 
assessment wlll then be as follows: 

A. Payroll Deduction of Fair Share Fee: The Board shall deduct from the pay of members of tile 
bargaining unit who elect not to become or to remain members of the United Riverside 
Education Aseoclalion a fair share fee for the Association's 1111>rasenta11on of sUch non­
members during the tarm of this contracL No non-member flllng a timely demand shall be 
required to subsidize partisan polllfcal or ldeologlcal causes not gennane to the Association's 
work In the realm of collecllve bargaining. 

B. Notification of the amount of Fair Shere Fee: Notice of the amount of the annual fair share fee, 
which shall not be more than 100% of the unified dues of the Allsoclallon, shall be transmitted 
by the Asaoclatlon to the Treasurer of the Board no later than September 15 of each year that 
the fee is Imposed for the purpose of detennlnlng amounts to be payrolkleducted. The Board 
agrees 1D promptly transmit the amounts to be deducted to the Asaoclatlon. 

1. Schedule of Fair Share Fee Deductlona 

a. Payroll deduction of such annual fair share fees shall commence on the first pay date 
which occurs on or after January 15 of each year. Jn the case of unit employees newly 
hired after the beginning of the school year, the payroH deduction shall commence on 
the find pay date on or after the latter of Bbcty days employment In the bargaining unit 
posllfon or January 15. 

2. The employar further agrees to accompany each such tranamlltal with a list of the names of 
the bargaining unit members for whom al such fair share fee deductions were made, the 
period covered, and the amounts deducted for each. 

C. ProcedureforRebate 

The Union rep1888nts to the emplo)'9r that an Internal rebate procedure has been established 
In accordance with Section 4117.09(c) of the Revised Code and that a procedin for 
challenging the amount of the represenlatfon fee has been establlshed and wlll be given to 
each mamber of the bargaining unit who does not join the Union and that such prooedura and 
notice shall be In compliance with all applicable state and federal laws and the Constitutions of 
the United States and the State of Ohio. 

0. Entltlementto Rebate 

Upon timely demand, non-members may apply 1D the Union for an advance 18ducllontrebate of 
the fair &hare fee pursuant to the Internal procedure adopted by the Union. 
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E. Indemnification of Employer 

The Union on behalf of Itself and the CEA and NEA agrees ID Indemnify the employer for any 
coat or llablllty lncul'1'9d as a result of the lmplementallon and enforcement of thia provision 
provided that 

1. The employer shall give a ten (10) day written notice of any clalm made or action flied 
against the employer by a non-member for which Indemnification may be clalmed; 

2. The Union Shall reserve the right to dealgnate counsel to represent and defend the 
employer; 

3. The employer agl888 to (1) give full and complete cooperation and assistance to the Union 
and lls counsel at all levels of the procB&dlng, (2) permit the Union or Its afliliates to 
intervene as a party If It so desires, and/or (3) to not oppose the Union or Its afflllates' 
application to file briefs amlcus curiae In the action; 

4. The employer acted In good faith compllance with the fair share fee provision of this 
Contract; however, there shall be no Indemnification Of the employer If tha employer 
Intentionally or willfully falls to apply (except due to court order) or mlsapplles such fair 
share fee provision herein. 
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ARTICLE 53 -AGREEMENT PRINTING 

Costs of printing this contract will be bome as ft>llowa: The Boan! wlU provide the Asaoclatlon with 
five printed copies. Coples of the contract will be distributed by the Asaoclallon. 
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DURATION 

This ~reement shell become effective on the first day of July 2013 and remain In effect through 
the 30 day of June 2016. All teachers' sdlool year begins the fllllt teacher IMlrk day 88 per the 
Riverside Local Schools adopted calendar for each school year. For the 2014-15 and 2015·16 
school years, the parties shall l'&Open negotiations as per Addendum A of the Master Contract for 
salary (Including supplemental salary) and up to three (3) additional items for each party. Of the 
three (3) addHlonal Items that may be Included In the reopeners, insurance shall not be Included 
In any reopener and Artlcla 18 shall remain •as is" for Iha entl19 duration of this agreement 
(through June 30, 2016). Addendum A of the Master Agreement requires that suCh negotiations 
shall commence on or before May 1 and conclude by June 30. 

For the 2013-2014 school year, the parties hereby agree to award teachers with 17, 18, 19, 21, 
22, 23, 24 and 26 years of experience on the salary schedule a one-time lump sum payment of 
five hundred doUars ($500) payable in a separate check no later than November 30, 2013. The 
parties further agree to add a step 27 (Step 25 x 2.5%) for those teachers with 27 or more years 
of experience on the salary schedule. 

SIGNATURES: 

FOR THE RIVERSIDE 
BOARD OF UCATION: 

(}1:¥~ 
c~ 

&Ro 
Board Member 

f.!i/-P 
Date 

FOR THE UNITED RIVERSIDE 
EDUCATION ASSOCIATION: 

Y/tu.rtia_Jnwftu& 9./1! 
Association Prmi.dent 

~ q/qfo 
eg :Date 
--~-

cfmekl1t~ 9/?k 
Negotiations Committee Date 

RATIFIED BY THE UNITED RNERSIDE EDUCATION ASSOCIATION ON THE 16™ 
DAYOFJULY,2013. 

RATIFIED BY THE RIVERSIDE LOCAL SCHOOL DISTRICT BOARD OF 
EDUCATIONONTHE t.1 DAYOF ,J«eft .2013. 
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Addendum A - Naqpliatlon Pt QFMjlura 

A. Negotiations shall convnenoe on or about May 1 of each year, unleBS otherwise mutually agreed 
to, and continue for a period of up to sixty (60) calendar day&. The deadHne for completion of 
negotiations shall be June 30. 

B. The parties agree that all proposals for negotiations wlU be submitted at the first bargaining 
session, complete, and In written form. No new proposals may be submitted after this Initial 
meeting unless by mutual agreement. 

C. The parties agree that all negotiations shaR be conducted In executive seulon between the two 
parties. No news release shall be made unless by mutual agrumnent. 

D. Negotiations sessions shaU last for a maximum of three (3) hours in length. This time limit may be 
extended by mutual agreement. 

E. Upon proper notification, either party may call for a cailcus. Caucus time shall be limited to thirty 
(30) minutes. The time limits may be extended by mutual agreement. 

F. Both parties wiU come to the table cloaked with the necessary authority to reach tentative 
agreement. When tentative agreement has bean reached, It shaR be Initialed by the chief 
spokasparaon of the parties. When all Items haw been tentatively agreed to, they shall comprtsa 
a tentative settlement that shall be considered ratification by the Association and for approval by 
the Board. 

G. Each party sh11i0 be Dmlted to a maximum of four (4) members per negotiating team. However, 
each party may have up to two (2) observers present at each meeting. These observers wlll not 
be pennlltad to speak unl888 mutually agreed upon by both parties. 

H. All negotiations shall be completed by contract and date. 

I. The lnltlal session and all future sessions shall not adjourn untll a time, place, and daf8 have 
been eslabllshed for the next bargaining session; until all matters Blixnlttecl for bargaining haw 
been agreed to or ottierwlaa resolvad. 

J. All parties are expected to deal fairly with each other and to conduct negotiations In good faith. 
Good faith requlras that the Board and the Association be wlfflng to react to each other's 
proposals. If a proposal la unacceptable, the other side Is obligated to giW reasons wtiy. 

K. Exchange of Information - The Board and the Association agree to provide the other, upon 
request, pertinent Information to areas that may be discussed durtng the bargaining period. 

L. lmpease - If an agreement on Items cannot be reached, either party may petition the aarvices of 
the Federal Mediation Concllation Services (FMCS) for the appointment of a mediator to assJat In 
the lmpaaee. The parties shall attend au meetings called by the mediator. The mediator shall not 
have the authority to bind the parties to any settlement. In the awnt the members of the Joint 
Negotiation Committee are unable to reach agreement within tan (10) days of the expiration of 
the exlatlng Agreement, then the Exclusive Repn199ntatlve shall have the right to proceed In 
accordance with Seclfon 4117.140(2)1 andSection4117.18 (Cf of the Ohfo Revised Code, such 
rtght being modified by future changes, If any, to the Ohio Revlnd Code. 
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1 Publlc employees other than those fisted In Division (D) (1) of this Section have the right to strike under 
Chapter 4117 of the Revised Code provided that the employee organization 18presentlng the employees 
has given a ten (10) days prior written notice of an Intent to strike to the public employer and to the Board; 
however, the Board, at Its dlscnitlon, may attempt mediation at any time. 

2 No public employee shall strike during the tenn or extended tenn of a collectlva bargaining agreement or 
during the pendency of the settlement procedures set forth In Section 4117.14 of the Revised Code. 
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A.ddtmJum B - lntre.§chool Substitute foml 

Intra-School Substitute 

Name 

SubjectllldPeriodofDay _____________ _ 

Supui11t&wlcmf1 Si8111Dn 

__ perlocla@SIS.00 + S. __ _ 
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Addentlum C- T!ICbt(• Um/ted COOtm:f 

TEACHER'S CONTRACT- LIMITED 
Jtcv. <Jndo Sam 3313.33· 3312 oa no 

AN AOllEEMBNI' llllllnd iD1o b-«Flt•"'=:• ,,cdh'c of c.Ubwl& I «Q!r• rQ!u(r• Comity, Ohio end the 

BOARD OF EDUCATION OF THB RIVERSIDE LOCAL SCBOOLDISTIUCJ' in LopnComdy, omo; Ibo lllil sfbcl\1ee 

'kdV"'¥ hereby qrw to lelo:h in Ibo Public Schoola of Did Dillrict IOr a period of cf?•' ,,,,,,,,. yem(1). 

Slkl d'facN•p nzr&r::zV' fbnber ~to abide by llld meinflln Ille rulea 11111 ftl8l''llima ldopted by aid Bcmd of 

Fduadicm fi>.rtho .-nmont altbo Scbooll of nid DilCiicl. 

IN OONSIDERATION of mi fur sm:h lllll'ViCOI, the llld Board of Education qrees 1o pay, II 

Enl!red inlD - "-"-... o,~;h .,_,_ ...... of 20 
-~- .....,wu _____ , -------' --· 

Tmdicr 

THE BOARD OF EDUCATION 
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TEACHER'S CONTRACT- CONTINUING 
Rcrv.Code&a.3313Jl;l31202 11 .. 12 

and tbo BOARD OF BDUCAnoN OF THBIUVBRSIDE LOCAL SCBOOLDJS11lICf In Lopn ec.mty, Ohio; die aidtd1irr(/l{-e 

..J'.=tM:vr hereby Ill"' to Ulech in !hi> Pablic SGbooll of aid Dislriot liam !hi> ,_ afdiia Omdnot 11lllil (1) hD ll!lipl, oleCll lo ntiro, 

ill retired pmmanl lo Jaw, DI' mlli! aid Caabact D lmm:iua!Bd Qr IUopmdcd • pnwided by Jaw, 

Said cfH'=p •{erN1 p 1iutha' ..,_ ID abide by mi ma;m.tn die nillo ml mplallona ldopmd by said Board of 

Eduoationfilrlllt~--ofbllolloolaofllldl>ialrict. 

IN CONSJDBRATION of mi tbr lllch 10rv1coe. Ibo llid Bomd ofM• •t' an ...-111 pay, at 

au. ollice of ill n-, 1o 1hD Bild «lfr#N•n drt'rnr 1ho llllll of e' • "' -ily. Said lllllD 1o be payoble in a epeclfi"" 

llmllbor of Dllllllhly inm!Jmenp .. almll be indioldmd In Nvlilxoo lo be --1ly u pravldod by Jaw. 

Elllmecl into at DoCin1l: Ohio, dlia ____ dayof _____ __, 20_. 

T-1>ar 

THE BOARD OF EDUCATION 

Sec. 3319.12.13ach BOll'd ofEducation almll C8111C notico to be siwmllllllllllly DOI lalior thao.lllly 1 lo eoch lmCborwho holda a 1X1111raCt 

valid filrthe ·~ ,..., u to tho ulmyto be paid"""" --darina mch)af. 
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Add!ndum E- Suppl!mentll Contm;t 

SUPPLEMENTAL CONTRACT 

Thill limlted C011111ct Clllcnd ildo by and beiween.«FlmrN'"e ''td"=n of.......,._,, Mttm7& ..go... omo, 

IHnilla1ls reftmd 10 .. "Employee", llld the Rhmaide Local. Bomd of Rdgcetion afLopn County, Oldo boreluaflor ndiomd 1D 

.. "Jload", 

WlTNBSSBTH: 

Jn eddilim 1D omplo)'oc'• iqUr cllllhol, Aid emploY11e doe9 bcnbypamille and..,_ wpdian lb& fi>l1owiDe clutim lbrand in 

babalf of llid bcmd: 

8lld liu:dilr tar- ID abide by IOll m•inhriJJ Ibo rulm 117111 llS'ddoni llllJllfiOd by llUCh bolld. heh tddffi-1 cluliol lhall Ix: 

poi:bmacl by die empleyae duriila !he period boglmri7JI 

4-UL J9 and eadina Mr .U. .lf • 

17! COlllidomlian of1be duliea to be paCmmod by Mid employee, Ille bolld pnmila. tmd ..,_ 10 pay the eqi1oyee Ille mm of 

d '='·payable u fi>Jlowl: 

Thill limiled-milllm into atDeandt; Obio, thil ____ clqof _____ _,20_ 

Bolrd ofBdncation Pleaident 
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Adderutum E- Rea118§t for Slclr-Ptrsontl-frpf!Hlonll Luvt foon 

.... 'ml'¢* 

!1-o!'Appllcent ___________ _ DD: ____ _ 

D 

D 

D 
D 

·~°""~--l'lolaolloquomd: ___________ _ 
Wllla_he _____ _ 
._ ... ......,.. __ l!m!*>JOC ___ ,._ __ • 

MJen 

D 
D FlmilyllmmllqJol)r,llamofDb=.,.,.:r.-----------­

D Doa&mJllmllr.~·------------
11111111' 1111111.J'Lenlillill ~1Jpeof)I ' L.iJene.) 

D 
D 
D 

~~"----------------
l'lold 'llip. __________________ ~ 

IHlorvloe~----------------------

...... Mmtbo_,vat3ci.,.pdor1o ...... (llo--> 

•ut--· (Dookl'a¥) 

Tb-· .......... .,_..,.. ..... .-. .......... - ....... - .... -111: __ , .... _.... 
._ _________ omd&lbotl ____ .....,_._ ..... llllowq-: 

.,,_ .. __. 
__ ", ............................ 111 I.... .. .............. _____ , ........ ......... 
,.... ............... .,.,., dsntdr , ...... R 7 ......... ._ ........ 'lbe--•• 1•oii<llDll_ .. _llldio,,.--u......._ 

Sap& • ..... •• SipltUre 
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Adtltodum Gf -DENTAL INSUBANCE 

Dl!NTAL ENl!l'n' 

c::a..1- Prw.raillW • Dlignodc 

C-.11 ... MlfarfttllC ..._ 

C-. r'tl- Di•cudue._ -
N 

........ -
ALL 

er.,...,,--...,,..._ 
--....­___ ... __ 

......... I M1tollt 
......... •Yl8MY1 ....., 

mppk ;1 ,arow1•ntunt.....-. 
.................... end 

... 

The Pion"- - ol IJeuool & 
a ••JOI-.-

11 

" -
,,. .......................... and ..... ftal .. ...-... ............ 
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AddelJdum G2 - Vlf/oo lnturem;e 

Your eya care ben8flt ii brought 1D yau by RINnildo ~ •-Diii. and VSP. 

W'*1 vlllltlg a WP ne1wvrk doalllr, you'll -Ive: 
Emn collllNd In ful ..... ____ _,-12-11ha 

Pr lpUon-
...,. _ __, In fuD-•. - _,, 12 monllts 

... ~ lned bifocal 1111111/ned frlfooal let-. 
r:..._ __ o•o•NOH_H .. H0_...,,12~ 

FrRm8 t:lyoircho/oe tJtMJffld up to' 120.00. Plw, ~ df any OUk1f.pot;let COii& 
-GR-

Contact:a ......... _. __ ........ --··· • ..,,, 11,,..,,,. 

Kfllll )'OU rlDw Gllllllllll lnllmd "~,.,, 11116.00 ..... .-1o"' llOltrillflll' ... llldlltl ... 
~ - 11*-ls ... tddlllal>lo '"""'°' _,,.,-.. pmper• """""'* 

Pwafpliou 0-. 
o Up to ~ -*1Qa on*- - such N llaJllDh IHhlfllnt 8DllllftHrlt/let:IM ""8linQl' Mtl 

JAUO:UAlwlS 
• ~ alfaddlt/oJral ~ "'8W• 811d aurgt_. 
c-
• &dualve ptfdng on WlflllBI ...,,,,_ t:lflOPU/ar bnJnd8 
• f B alf COii t:I oonli8d ltnr emn jlllq 811d relr !Jen) 

Conll: ' ••••••••·-·--•····-·-"No ODp.J ....... VSP----VSP--°"6f. 
In lfle-ol•--llll&tA: I o --°'""' ""'~•'lo-- VSfZ, 1119-ofll:e­wlll,,,..,,,. 
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Addendum G3 - Life Insurance 
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RMmlde Local School Dletrfct 

C
ould your family meet its expenses if you or your spouse 
died unexpectedly? 

44 p1111111Uflll U.S. 
llauNbo'da (4 mllliaD) .... 
cloa't- If& ''•IWIDI lllld 
~lllaald, crown Uftl 
•-m1wm..lllaywc1 

- Amqtlaeli.t llnldy 
awn -Jill &w....., 40 
....,.., beffft86ey dan'tha98 

~· 

Here II )'DUr opporllallly to ipplyfor ~group term 
llf9 lnaurance coverage for you and your fandly, under a 
group llil lnlllr8nae polic;y 1lmlllf to ~ !f1IPlo)w by 
Amerfcln Unlf8d ure lnauruca Cartiparr/ (AUL). a 
OneArnerlca9CCJlllPllnY. · AUL'a contracld'rera': 

• ConvanlellCI of payroll decNtUon 

• Atfoftllbll premium lllfM 

• GuanuUed llllla llllOlllll or llllllllBae" 

• Aa:ldenlll deelll end dllll*nblnnent ban6 

• waiver or prwnlWn bendt 

• .M:lh a1lld lfe b811911t 

• ~lllledfnCllll lnb9nlllt 

• Femly llflU chlngll 

• Addmilrllll AD&D lllltHllllL Seel Bell, lk llllg. Repiillfdln. 
Chld Htghflre+rcrm, Chld c... ~ oru.. 
8-reBunw 

,. UMllA lufamllWI (200S): l'lall MaitU. 20llS, (p.I) 
1 Tlilllvllldln11biD'llllloMl1lalble•,_ .. .,...llid~to...- ...... 11iaa1....., ............ w 

m In' •ot111oi...Ar......, 1-allll 1111Y•..,..... n.11111111111iu ... u 'nl-. •111111ur-....llld 
111m1-.'lllliallfllGDlllnlllt_, .. ••' llD. ... •C !' I 'l'lltlllllllnllt_,._.1 .....,. 11 ,u 11 7 =prdad 
............... ol' .. _.. ...... ...,,,. .... .,....,, .................. _ ..... _ ..... 

~ io •plJllbletrtlle la& ""1..,W. 11111.ntlllwdma)llil I r of1111 i.ad....,..,,,.ml!leottoMIL'r 
...,..,,__ I W llllaalilsbyar.,_ ......... • ......... _... SC 

I Jta ..... m..t....,...,llllllar1i11P1!e9•··-.--.. i..-r.-..wlll8Dlbo 
awillbltlllllla:n.. .. • •' clllllllalalonnl6nlm11111M11swdllm..,..i1wAUL. 



Riverside Local School Dlatrlct 
p ,.-9 

--,,.-~ tGNUd'n.tt....,. 

1

-.J· I I _ __, .. 

a._....,.,,O, .. llJJ 
I , ••#llJJl,.IJJJ 

I ""'ssuua 
AUL's Group Voluntary Tann Ufe and AD&D lnaunance 

Coverage for Ellglbla Emplopes 

Malll1nlll dmlll ml 
dlmnllnllellMld (ADID) 
bends 

.. 77 .... dMlh 111111 
dll::~(AD&D)wlll ........................ 
ClulianlMd •11111 I .. blll9lll 
(GIB) 

,..,,.., .., 

Yau ~ll(lplytbra tll!llllllllMllXl!td gruup .. .__ .... In 
ta..,..lllaf'1,oOD. In antilllln-no1510,aoo, and1411D • rnunum 
.wrtllldd l300,IJOD 

If ilpll'IMldfllrt11'1 lllndl, ......... ,_ ..... illlrf be Pl)Wl:l:t 
far!llJll«•dll*~11ha ia.•malcinwhkih ..... lndl:lllll rr. 
dlmembennanl •• n.1:e C1D1Ra&. 

ll1p111HAdfar,.rn;.n.re.a:11*irwmlari*C'IJ't •itC11)IUll:n 

lfqlile inllr'lhl ---canAl:l-~lill lllnlrll,AlJl.1111 
WIMt ........ PIWft"lli'llltlr)Ul'-llli llllllo ,......., tDlllly , Hal 

If dlllll ..... 11111111. )'llll rl!fllll' ...... 11111 lfPlllrlllr,..,... diii; 
_. rr711% dt.Malllrl•"-•••a Ablnllll:I mlloP91181* 
dmlltUUjji ... l: ...... 191darloleafMlL 

Yau nwy be tirGI'* lltllJplytlrC111111h181D!t d mw111W liilliilid ,._, _..,. 
bin• I Appnw::lb ... benlll .. llltm:l!fllll'mi911119t11nn.....,. 
partodd .... 

'1119-aflcllll d nuwm conlracl Dmlllllll I Butll:I U:nllllllin, Thia 
lt:dlllbl may""" bylil:D. 



Riverside Local Schoe>! District 

Pnmhrma for Voluntary Tenn Life and mmMn1 ADD Com• 

EMPLOYEE COVERAGE 



Group Enrollment Fonn 

:r1o ""n I' t11t1 
Cndl: 

..,._ lllnl' t 

W-MRBll'llR: ,_.,...,lldlo ____ ,llDl.mdq._ ................. alhl-

AlqUllil c.e. 
PCJ ll TormW 

1 J 11 vaum,r ... u .. ~;llDID;;'.,c'i:;"c;;;iiiG. 
11 _,,....DI 11 ld...i LllJ Cl>••IGI 

I J llpllali1 11...-1 tJ ._.,, .,.... ..... ...... .. .... - ...- ..... ., ... 
'lopU1flhUllda!dlpllldltt-.. 

II_.,.• -­... ..... 
Nllll ________ __,Dilaafltth ~~-~~ 

NO'TE: eoo. ..... 1aani,oll'lfldond-*ille ........... .,,.... ....... _ •ulllarDdfD .-.... l.Nld ....... 

• I.....,,"""" ..... "'*""*-'""•• tlrwttil 111111 lllY I J .... ':t.,. llaHa ............ undlr AIL .. =' 
1.todll•idlWllllPld•--.ie~ ......... ,, ( ............ - '¥1&-.-...... ooow1ao--..1l 
p.iodtlmt._.. MlllClll .....,._ml ............. llJAUL 

• ,....,. ,,,, ... pq.111Clldul:lltmn mr.,.. .. _ ,,,......., ...,,.. ..... _..,,,..,.,.. ..,....itirAUL. 
lne1Ud111119"......,,,,. nulll•lllllalllt•_,•=-,,r• :: .......,,..._...,,...,.,._a! 
pi-.ilMidWCnot_.la m •.r'"" •• lllllll'AIL .. 
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............. .., 1 ,.. llldWll: 

Th ........ 111d11cdalt•1111tllllll--1.All/-W IO,..... .......... www ... anl,,...IOJ-lwnla .... ID 
AIJl.M...,..DUj"' ___ l...,_ ...... ...,.....,wlll .. (lllid ... AILdaalliN .... I ..... .. 
..,1, •1allllllladfD~'llllWlllaNl:P,...._._,,.,,.._ ... _. ......... ._,tz a..... -.11r 
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• ,,,,,_ .......... ..-...... ., .......... llDr ........ ol•lllm• ...... ........., ....... .... 
.... M 7 Jll In ................... .....__ .. ....,,, .... _ llllf .................. M ..... ......., 

0-1ll41i ........ 



Riverside Local School Dletrlct 

AUL's Group Voluntary Tenn Life lnauranoe Covera;e Available 
to Ellgfbla Dependent& 

Amount of Coverage Offered 
'J'helllllUlltafDOW11plbrollalble dop=' 11--.I HO"atlbe ....,,...1-atoo-.. .,.,_lld ~ 
ODWr1C1 mmt •:hm.1111- apdoli. eown. ta only oftlnd llld ...U.W. to cliFbJo D.,....... who m ptlpfJDd lo rmhlc In 
rho t1altld ...... 

A...i-w16~- ..... ,.......,, ,,,. ... 
l'.mlllllfOpllon(lf....,.._....-.np ...... fMlroplllll) 

c.. ...... Optlm 

IUllD"-:o.p.1•111 
,..,,,_,...,.,.,... ... ~- ....... elllllllwbdnlliacmpl,,,.... _.lllfP°"" lfa.,-... dilldll 
oadlllldlD.lll!'llllllia&lllllllllJl,,.mM!jw!m.-.a;ilE--8dlftf,....,lmll.or~ldlhp ... t.-.. .. 
...pi..,.n ................... k' J h' ....,....w111iiotllommo dol!Wlualll1lie1p01mcroldldli-...rblllllh 
• :C d!lml..-111 .. _pwlllmi&. 

Dependent Voluntary Tenn Ufa lnaunmae Option•'· 

DlpeDdlat l'1PI Opdo.nl Opdol2 <;>Ptl-5 OpCimo4 

Spoull SS,000 $10,000 SlS,000 $20,000 

Dcprmdad Chfld(11111.) • Im birdi to 18C 26 $2,.500 $5,000 $7,500 Sl0,000 

._ 
Va1..-rTMnU.m-......,._. 

FllllllJ $2.00 $4.00 $6.00 sa.co 

.... _ 
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Ohio Teacher Evalulltion System .......... ~;·:~fii.~~.;. 
-~-'~ .. ·· .. 

Teacher Performance Evaluation Rubric 
The T_,..,. ""'rli>tn1ance EllaluDaDn a.llrlc 15 Intended to be scored hollstlcally. This means that evaluatois wll assess which le11el provides the best overall descrtptton of the 
tl!ad1er. The scorlns process Is l!llpKtiid to oa:ur upon compledon of each thirty (30) mlnuti. observation and post-mnfel ence. The evaluator Is to mnslder evidence pthered 

duril'lll the pre-observation conferella!, the ob5l!Mllton, th• ~n confmimca, ind clasmlom walkthrouahs (If appDcable). When mmplettng the pl!ffonnaru:e · 
rubric, pl- note thlt evaluators are not expected to pther evldent.e on all Indicators for each observation c;yde. Ukewlse, teache!s shoi.fd not be required to submit 
additional pieces of evidence to address an Indicators. The professionalism section of the rubric may ll5e evidence mDected clurt1111 the pre-observation and post-observation 
conferences as well as Information f1'om the Profasslonal Growth arwJfor lmpl'O\lelTlellt Plan Of applicable}. 

~'f;:tt,"11;?~~~·7:~~-· ':• .-~~',.;;_~£"'!'.'!"~'i~o~.:;:-~-,.:;:·" !f..':1,;..--: _·:'(,~ ,~~---~_,6· ·; -·· .• ,,.-~o . ·.· ' 

~ _ ~".'.~- .. ~ liwft'edlue , ....... .. ~~'lllhad 
TllltelC:hWdaies notduiM&IW ad81r lllo-comm-•"""''"' llle tacller dematil'batu • fDrm for 111ettodlor--cl I clc•ml 

RICU5fOR-
laasfar-.ntlmrnq. .._. ... -""'1nlnir.-... loornlrl& student lmnlns, wlhappcoprtn! -""""ll'ar.-lnrnlna 

I (Slmndml4:: .... II •l 
......-.... tao...-topdeluoaa abJocllvatlmtm!_ ... 111efar .............. lli•Ohlo-ond 
pllnnliwond int no--lllr Ille -ml-llieOlilo 111ndoldl ........ obJodhmthwtln<blo -•111W1ril-ntl ..... rneedt. 

~ SOt#tma/~• 
llUdonb, ..,,,, ... not-.... .... butdonot ___ ..._ 

-pal(llfar.-.itl!lmflll .... ---""-~·> Ohio- lllped-INClhlolllndonlL 111o ftt lntDthe lnwder unl, caurst,•ml 

I 
Pre-Qmference 1Ddw dll'norMl1W1dMt li11t»U1tacaea at - .... for_.....,. .... _ 

thelQlla11dfa:app1op;1&111111whr 
lludenb. 

h1dena! 

lllo-- not p1on """" ..,,._.....,.th•d•""""lltlu, 'Thetem:llerdan;a;;ltlat& • .... _...,._,., ....... 
-.ntorllUdent: ll!lmlrwar daes not 

_ .... ..._ .. r11 .. _......,_ 
., .... ..-... tlllt Oldtlll!Mlnl I I I IWiltl and dlllia•i 111161 '*" ....,.._ ....... _ta_ 

farmltlft,andJllmnmlM IM l&&IS ore1111•11Ind .. ,,1111111stu111nt -lamatdltheftll ..... tl/I-,_ .... but does not coi 11 tt1r~~- loo .... llilWUlll ollodl .... , ... ._ ..... -..-.---... -
-DATA Mawl&dgc lntio llSSOll plannlfts, di ......... farm-.ll!ldfOI HlllllW""' 11wwwpcwwlli11 • m111 fll...,opitllb::: 

(It&•••~ ... dillllliilt) ..... -............... ........... -. .... .....-. 
••illln1D'-n ...... 

Saun>rstlfN*l<r. 
TIM!:tlllc:herdoes 1'0t u. "'°"" ....... ,,_te.ct.r-more thmr ane lnl!~ n. tmc:her'ernploys a wrtety Dffon'ftll -•••nilng_.,,,_,_ 

Pft.Conft!nnat rnamre cf lladnlpeabwwNce. a1-.peru111•wabvtdoesnot andtnlarmlltMet 1111entteellnlqwto _Iii......, anlllllySISoflllldmt 

•Pl+llrcely "" ••4--. 
__ .,,_........_ ....., .... __ . 

iMillddlta orllil_...., __ lly .............. ..,__tD_d..., _.,....,.,,,........ ....... 1or .. ..,...._ID~ - ._,,, ....... _,"'"""'"8 ... dolM!ry • -ent..-. 
lnstrudlonl--- and_.__._ 

··-· ~ "-·- ··--···· -· 

Ndenm 

. . . 
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111......,.,H -~: ~ ·,:·~ .. ·-·-.·:·;:""'. ':·. ~<:_-~·1,.,~ -.;-:; _ . .., 
' . 

,,;..• .. 
. 

-- ..:. a:--·.· . -· lnlflWdlus -- Plo.1dmll 
Atllleher'I aqRatlaiii .. lndall'. Toochorexplotwllaia"" -.rm ond Teecber •1aatki&81'1 d., Ind T_,.......,_ns...,deor,-rent. 
-lnlllt, ... _omt .. ........ -,,... ... -........... llClCIDb!.. the teacher uses 

.nc1,.-. The----· 
-onlly l1wlllot1Mln ·-·-

fulydllrffyl11fu11ailtb1blll!Clonstudents' d!wlupcn11ltlllf :1ppraprllte !ltl'llqles 1ndluldmllmd, det I ; w-· 
IElllCllll D!IJVIRY Wldmbndl ... The----- q1llflM:IOftS about c:ontant or lmauc:tloM tor _,_tllll&Hd tolldMly lppl~ ......... nd....,•11! 
~2':~ -•••to•_lllu_ls lelm.,1 Kllwtllm: ar the tmc::her m1y use -lndepondent.CNltlft, .... ....,...totcthwlr••"'*"• 

••••d4;hdll cl'"lli ll;;ppciij)1laletD the amtmt,, ard/f1r IO .... -..-lld ......... lnllllly crlllallllltntl ... ...,........_-..m1crmm1 
lltll-ll:Co-Dft ~···•puidmt IH'amtift .... --. ... -., thinklrt& htdudlllltheappaop:•ta Ulflof 

....icamm.-. thlnldlw- ~mm.,--

__ one! __ .,_ 

The-fwllsto-- '""' .. -................ -.. --.. --... - The_ .. ____ 

mnl'udan orftasttatloti nddoes nut .. ---. ........... ....,. .. -.., ............. '" ..... -· c:anru.n by pn!llelll:tlw •:fu: 11 lfun In 
Sourns af &ldentz: -questlo ..... -lqusdurtn1 -.. ..-.. --..... - - -""'"""' .-... .... The .......... - lftddllfrlnl"""""' 
Formal ObseMrtlon .... _ 111.-... -_...., .... -. 'Ille--... --·-~· __ .. q_The 

Classroom Welkth""""5/ -~. .........,~ . .,,--... qu-~lknlnl••- ------........... 11 •• 
Informal oi.rwttans 

....,,11q-bulmoy_,,. __ 
'lllelmonllollllonm of-- tlnoUlh-... af--af 

theph-l'"'""*'lafqu-L The 
.. _ .... _ ......... 

q..-... 111e-.1111udont-lod, --••pr1morly-r-dl........_ .... -..111111 ...... olfadlllator. 

i 
- - - -- -

I -I 
5 

I DiFtEREH11A1ION 
'lhe-da&notatlemptto .-.... 'Ille-.--......... _ .. 'Ille ___ , ... 11am1., ••odsof 'Ille--.......... -. 
--••nddolllo"llncfar.- ............. - ........ "'. ---·-.. -· ... ...,, ............ --... 

--nll:!lud.a; ..--...-..... pu-awlopl11 .... ly 

__ .., __ ......., 
-.,wrd/orpoclnl-moD .............. -.. ----"'-""' "'---- tomelhldentl may• M lbll ta ICCID ---·nd cMl!onll'llfortho 

.... ..._,., .. _ ......... 
..... lnportloltho-•adfar...,. - dlSsnNMll . TN twdtef" effectlvalf UIB 

S--tl/Ellldemr ..., ................ lndllp!l'lllmrt, ca•bu1attwe •nd whole-

Pro-Oinr.. ...... 
___ ,,,_.,_, 

Formal 0Lle1wtkln ..... ......... ...-..- ......... 
a ........... W•llllhrnullhs/ 

b IKM students .. •tNidtiite -· lnfonnol oi.e....mons 
--O·~--- .. -· 

Nd-

" . 



! 



CUISSllOOM 

E-MENT 
(ltm ..... l:RllJ Lits; 

-rdS:leMn ... ---rd&: CcAlbuiatkwl Ind 

cammun-..i _,,,_ 
Pre-Clonfe..,nce 

Formal Obserwtlan 
llesSroom W1111rthnl11111!/ 

"""'"'"'Observations 

llwlh4tsc 
Th ....... Dr nD ntmra d. palftllll! --·tlle-llorand - ""' ......... ""'--rmpond ... sap Uully'llD lludents Of 

lparl: ttri• .,mtan1 oteannents. 

1'*11 are no ftldm ronesar 
procaduru; ltUdentsteem ........ bout _....,_be dolnaor"" Idle. 

---­w1alde1able lrwlructlDnl tne lost. 
,_ _....tuoslowly,..qakldysa 

--"9quendy-...0d. 

TIMI-••-•""'"'"' e4'icwu1oentdwta11Dwsfar llttlt. ar no 

taml'MMlcltlol'I«•• • • tentwllh 
r.m .... 

EJcpectalllMsfor behlvlol"1re nat 

utlbllshed ot we lnlPPf'OPl"f8te rrrrd/« no 
,_...,,.dlbohmars ....... ,,,. ___ ,,, __ 
111app1aswllllltf. 

............ ls!Wlnthe-ntof ----·-­wlltltblm. For...,..pte,thl~ 

..... ,_,..dentsq-or 
eo1nn•11t1 IMlt daes not .....,_.bout 
11111<-woll-be .... 

Routlna 1nd proc:edlftl •~In pl1m, but 

"'"- moy-pooprtno~ - or 
dlnc:t st.sents when they ire mdftr ar 
Idle. 

111e-. ..... --larnlrw 
- ... but-llylooeJ "'"'" 
-..uct:Jonll tllw In t,_ ptOCeSS. 

lhe---nl­--.nd ........ lftl-~ -· 
ACIPIGPl'late ape ctltllffll fDr belt9vklr 11111 

est.Wshed, butlDftle&J lluiiSllni 

anclelr or do not lddmsthe nelds DI _,_The _ 
lneolamtelidf monltora behnb', 

.· 

Pftlllclllllt 
lhe-rhllpmllMl roppoitwlth 
SIUdentl nd dernu: ..... rupac:tfar 

Ind-"'""-·""' .......... 
the'llalcll1rmakm..,. cantKt•nd 
canMCts wtlh lndMdml students. 

lloullnos llnd .,._ ... Ml.,,_., 
.,,..........,,.,. 1--, llilll lbldents 

----of 
iEipUiulllftyb the .nlclentopll'ltlDl'll Df 
thednsroam. 

TnnlltlDnl are efflc'ient ud occur 
.. -"·,,,.,,, b-of­'"'"""'_c-_, 
CGapatltlWI lllmlnl.11111111 IRHIP and 
Ind-work). 

,,,,,_ ......... ~ 
.. - ond atlwla m1111¥of 
--nlllesand.-far .. -. ... .._rt __ ... 

Aclmroom IMIW&&iient¥tlft'I his.bell! 
Implemented 11111: II llPPIDPI lllE mnd 
............ -.andlndlnlual 
needsafltlldentl. C1w' I t tlo1afor 
.sllidentbehlvlar llni ftldent, Monltortil1 

Df studl!!nt ......... llco; 
7 

.... 

app;cp,....1nddecliv9. 

,,,._,,.....,.... .. __ 
JIUdmb ind deiGiiilbml:es lnped:for 

•nd lrrb!ftst: tn lndMdu1l 11Udentr' 
l!IJ)ellWiac:w, \tl~1ndoplnklnL For 
.......... the .. dl..-rapand1qolody, 

lndMilalty. -· Rlllltlmy to studl!Slt 
canlullllllor...._. 

~ lf'I Wlll-abblllftad Ind ardarly 

--....... ,_...,llllylilrthe 
-opanllonoflllednm>orn. 

Trlnsftlans ire ll!llml!ss 1s the tuch• 
efkdhety ii IMlliiib:es 1nstruct1an1I time 
1nrlcomblrres•d ; :rclen"- IL •tlwt:, 

1nd-.cl1SSlomllnll-

,,,,, __ .. ._,_, 
mmmanbtlan wfttl fllnlllK "that n!llUlts 

In lcdv9 'ftllunteer, communtty, Ind flmlly 

pa1t1w1Jlilp:; wWlch mntltbate to student 

lamtn1 and HI daµnenL 

AclllRDam 1m11w;a1aiil~ hn 

- d"""'"", lmplemeob!d, .... ..,,._ __ '-..... 
_.....,_,..tt. • ...._. .... 
lncllwlclm !ltUdl!nt needs. Jladents ml! 

ac:tlwly enmuneed to talce •a,: aslbll'*' 
far their bl!hlvlot. 'l'hetelldleruses 
iUl!illdi b1sed ........ tDlluln -.----... --....... 

i • 



ASSESS'ENT OF 
5llJlllN1' IDRNlllG 

c-dird S: r mant) 

Souft:es tf~ 
Pre<onlenmce 

Fonnal OliloerwUon 

°"""' oom Welkthrouahl/ 
lnfol'mlll OboerT1IM6 

Post-conft!rem;e 

'lhe---""""'"" ... 
IW!iibo tu melllUnl student tnllb!ry, 

The ...mr,.._ ar nlMr dtec:'ks'llle 
......... UIHla&idlll&Of eornient. 1be ,__,..,,,,.....,ld)lnm-ln 
..._ .. -... -· 
Tho ... cllorpenlstsln ..... iPll-........... ._ ... .. ......................... -
·-thoippramolsnatn ........... 

Tlte tDcMr DIS - :uuta ta m1111UN 
student matery, but NY not d\ftaattllta 
Inst. :tlanbllledanthls•:tbinwdlun. 

'lhe_ch_far_ 
-.. .. d ...... _ .. 

OCOmt"'- ,...,, ..... ,. bultheso oco-----1 -
'lhe_......,._d __ _ 

fnnn • .,..IDm'Oll ta dlon. lippnlpftlle 

_....._lar_of 
stullems. 

---.1or­loodliocltobaut-palo1111inoet'rom 

!he-. 

.'- ,"·: 

P1U11da* 
TheteldM!l'VMl I• •••4 dlU ta 
ldentlfv- ..._,,.ind needs. and-----"" www llnlfy,, •lthoush die te9cher ,,.., not 

... - ............... lilom ... -. 

Tho IHchorchods for un-ndl .. 11 

Rymammb:•nd mllms ~-ta 
1-(who--arlndMduol 
llu-J.Tlle-mpond11D ......... 
m-•..,11y,.-.lddldmll 

"'-· 

'Thltteadierpthen: •nd URI dadlnt: d.ta 
- 1Wr1otyof_to_1nd 
"'Plement 1ppop; Illa lnttntdklMI -"'·-"'-
Detuc:her provtda •bltl&ilhe, tplClflc, 

•ndll .. oltf-.i.of---ID 
-.... ......... nd--
pnanr:.t whl ........... .. 

.... - •• lty. 

Thi~ llSeSISSl!lsrnlntHtato 

ldllntlfystudents' lt~MCI needs, 
and ftlOllfla 8"d dlfflHlitliitES fnstructlon 

aa:.ardfnllr, • Wl!ll 11 emmh!S clnsn:tum 
lllRllrnenl results to ,__.trmtds and 

-•lnlndMdaalMd_p_ -........................ ............ 
11M!-mnt1nu1U,ch11:al'ar ._,,,,.....""'_...,._,.. 
_.,_......,arlndMd•I 
~ Wllonin ..... notlanllnat 
elleclhely l!ldlng Ila-to undermnd the-tl!e-....... qulcldt 
Ind wwwtilewlf within tha lnson end uses 

""-""-'" "'lllolr!llie-

., ........ ---•Wflotyol _ ...... -IQlllnlll!t...., ........ 
lnlilnldlDnll methods and l'lllterllls and _.......,.-.,,.menlhon­
oflncNd..t studll!llb••-" •'llM! whale --
TIMl-.. --.....pa:llk. 
Ind .....,lolilllilcllto-. forllllos, ind ___ _ 

IN1......,.Wilfkhtiidllty. Tltetlleher 

pn:Mclll the u;µttuntwforsbldents to .._1n .. _and _ _ of _____ and 

Wmlr:i !I 'ftletadlel'Wlltadent 
11e1at resatb ta ndlect an 1111 or '-' 

-1admt•nd"'monltor-lq -•ndbeh_ln_ .. --.. 

" . 
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\·our 1\nthcn1 1lcnefits 

Logan Co~ Schools · 
Blue Acces/ for Health Savings Accounts 
Summary of Benefds, Effective 10/0112012 

Anthem.•I 

Pl-• note: Al we receive eddlUonal guidance and clarification from the U.S. Department of Health and Human 
Services, we may be required to make addltlonel changes to your benefits. Al !Illa time, we do not expect rat" to be Impacted by 
tht1e change•. 

Out-ol.f'ocllel Umlt 

1'11,.iclln 11o .. n1 Olllcl Strvlcll IPCMCPJ 
Pdmary Cini Phylician (PCP)ISpacjllty Cini Phfllclan (SCP) 
• lnclld ottlce 18111111, • and 
.......... c ..... . 
Sorvlceo Include but ... nol lmtted to: 
Routine Exams, f'lllvlc Exams, P1p ~. PSA-. lnmi~. Annual 
diabetic eye aam, - Vl&lon and -ngexams, Routine Mlrnmograme, 
DI-EOatJon and Cer1U! Medcal NWl!ional TheraP!' (Nelwor1< only) 

• Physician Home and Ollict Vislta (PCPISCP) 
• otnerOulpdent Servlcea 0 Hoapltal/Altemallve Cal9 Faclllty 

lnJ11111111• Ou1p1111en1 Pro1t111oQf..,.. 
Include bill n not tr*8d lo: 
• Medical en 1111111 r1 per day). 1nttn11ve Mldlcal Cart, Canc:unant c.... 

Cora.ftatlons, suraerr and adrnnlotratlon rt general ll18llhella and 
Newbomexems 

lnp1111ntF&lllrllrvle11 
Unlhlled dip '"""'Ill for. 

• 60 c1a,,. NolwDllc/Non-Na combined b phyaicll medtcnehllhab (llmtt 
lnckJdel Day Rohabllltallon Therapy SeMces on 1n ~lent bllll) 

• 90 Nelllork/Non-Nelwo!k combined b 11dlled nLlllilg facl 

OU1p1aont """'1 Hoop11111AHerullft en F8olllf 
• Surgory .,d adn*olob11Joo d 111.....-

OtlMr OUlplllenC .... (bJludtlg llUI lllJt - to): 
• Nan &o;lcll Clulpdlnt Servlc81 

For....., MR11, CScana, ChelMmol""''"'•IP""Y· Ullnlaoundl and ..... dlagilOlllc 
outplllent ..... 

• HoireC..Sel\'loll(N-~-i 
90 Yilllll (IXCUdll IV TilonlM 

• Dlnbll Madlcol Equlpirent and Orthotlce (~rk combined) 
$4.000 bnlll muillJm (eou:ludng Pralhllc Oovm 11111 Medlcll Supplea) 

• PmetheflG Dewloee $4.000 benefit rnaxi1un 
• l'hylical MadlClnt Tllnpy Day Rahabllbllon PRl!lllll1I 
• H09piceC.. 
• Arnbulil1Cll SemCll 

Slnglo: WlOO 
F1mtly: $4,000 

Single: $2,000 
F :$4,000 

No copainienUeoinau....,. 
No copaymenVootnaulll!IOll 

0% 

0% 
11'11 

Silgle: $2,000 
Fanlt(.$4,000 

30% 

30% 
30!I 

0% 

[)!(, 

30!I 

0% 
0% 



• 

Outplllllll'DnpJ-
(Combined N..-k l Non.flltwott llmb applr) 

• f'hrlidan Home and Oftice V11i11 (PCP/SCP) D'll. 30% 
• OlherOutplllient SoMClll@ Hoopital/Alllml,. C... Facility 0% 3ll'li 
L.lnill apply 1o: 

• Phyilcal therapy: 20 vlllll 
• ()cQJpallonal lhenlpy: 20 villll 
• Manlpullllon thenpy: 12 vll111 
• s : 20 willll 

••1an11 ............ 
• lnpa1Jent Facility Ser.feel 0'11. 30% 

• ln~Uent Protaealon11 Services D'll. 3D'll. 
• Phyaiclan Home and Office Vllill (PCP/SCP) 0'11. 30'll. 
• Olher Outpllionl S.rvicas. ~ Fadlly Cl H111pll8/Alemlli .. en Faclll)', 0'11. 311% 

Oulpotlenl Pl I lmlll 

Human Olpn mlTlAueTIWllPI .... 0% 

• Acquilllon 8lld hnspl111t procec1-. h""911 end 

Plwww_.u.,, Drufll 
NelwOrk nw nucture ...-11213 (Ind~. II 1ppllcoble) 

• flllwDlll 1191all Pl11rmaclll: 0% m> 
(30-day IUIJP!y) 
lncludee dllbetic teat atrlp 

• A.U- Rx Dlrtct Miii Solvlct: 0% NatCOVBl8d 
(90-day~) 
lnoludas d-lall llllp 

....... Rx ...... 
Speclllly Mwll8 M1•~11111111 be obtailed via our Specially Pharmacy nalwork In 

onlor ID-- -beneftls. 
Ulallmo llulmum 'old NMlwark and Nonofllboort.) Unlmilad Urfmlild 
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Your Summary of Benefits 

Logan Countv Schools 
Blue Acceu• (PPO) 
Effective 10/0112012 

(,1'.er"d !31..nr'1ls 

Deductlbl• 1a1nall/F1mlM 
Out·of·Pock.t Limit ISlnale/F1m11v1 

Phy1lcl1n Home 1nd Office S11vitH (PCP/SCPI 
Primary Care PhY1ltlan (PCP)/ 
Specialty Care Physician (SCP) 
Including Office Surgeries and allergy serum: 

i 0 allergy Injections (PCP and SCP) 

• allergy testing 

• MRAB, MRle, PETS, C-Scana, Nuclear 
Cardiology Imaging Studies, 

• Non-maternity related Ultruounds 
and oharmaceutical ...nrlucta 

Pr1v1ntfve Cn Strvlcn 
Service• Include but are not llmlted to: 
Routine Exams, Mammograms, Pelvic Exams, PIP 
telling, PSA 18111, Immunizations', Annual diabetic 
eye exam, Vision and Hearing 1croaning1 

• Physician Home and Office Visit& (PCP/SCP) 

• Other Outpatient Senilcas @ 

HosPllllUAlllrnalive Care FacilllY 
Emergency •nd Urgent Care 

Emerg1ncy Room SlrvlcN 

• l1cllltyloth11 covered 11rvlCM 
(copaymenl waived ·If admitted) 

Urgent C1re C1nt11 Sel'(lt11 

0 MRAB, MAie, PETS, C-Scana, Nuclear 
Cardiology lmeglng Studlel, 
Non-maternity related Ultrasounds 
end pharmaceutlcel products 

• Allergy Injections 

• Allerav testlna 
lnlNll!ent and Outpatient Proflnlonal 81rvlcaa 
Include but are not lmltad to: 

• Medlcal Care visit& (1 per day), lnten•ive 
Medical Care, Concurrent Care, Consultattcna, 
Surgery and administration of general 
aneslllesia and Newborn exams 

BIUe 5.0 

Anthem.•• 

Nth (•I~ Nu 1 ~Ji.:twc: r: 

Ncme $300/$600 

$500/$1.000 $1 .000/$2,000 

$10/$10 3011 

$5 3011 
No cop1ymenl/coin1urence 30% 
No copaymenl/colnsurance 30% 

No copaymenl/colnsurance 30% 
No copaymentlcolnsurence 30% 

sso $50 

$35 30% 
No copaymenl/colnaurance 30% 

$5 3011 
$10 30% 
No copaymenl/eolnsurence 30% 

......... QOMMllMIMlllllllt ...... fl.ci-3--~. ,...,...... ..... , .. -a.. ..... .... 

.............. a-.......... ,....... 
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Your Summary of Benefits 

C-i 1,rrrri n l)rfts Nl:l't.'Cirk NJn t.ct •. orl-, 

Inpatient F1clllty Servlc:ft (Network/Non-Ne1work $100 30% 
combined) Unlmlted days excep1 for: 

0 BO days for physical medlelne/rehab (limil 
includes Day Rehabllltll11on Therapy Services 
on·an outpatient baata) 

0 90 dava for 1kllled nursing laelllly 

Outpatient Surgery Ho1plllUAll1mlllvt C1re F1clllty $50 30% 
0 Surgery and administration or. 

aeneral anaathaala 

Other Outpftltnt 8ervlce1 (Combined Network & Non- No copaymanl/colnsurance 30% 
Network llm118) ineludlng but not limited to: 

I 0 Non Surgical OUtpaHent Services for example: 
MRlt, C-Scans, Chemotherapy, Ultrasounds, 
and otlier diagnoallc outpatient aervices. 

0 Home Care Services 90 (exclude& IV Therapy) 
0 Durable Medical Equipment end Orthotlca 
0 ProalheUc Devlcas 
0 Prosthetic Limbs 
0 Physical Medicine Therapy Day 

Rehabllllatlon programs 
0 Hospice Care 

0 Ambulance Services No copaymanl/coin111rance No copaymenUcotnsurance 
No copavment/coimwrence No cooavmenl/cotnaurence 

OutpaUlllt Therapy Servlcaa 
(Combined Network & Non-Network limits) 

0 Physician Homa and Ofllca Visits (PCP/SCP) $10/$10 30% 
0 Other OUlpatient SarvlcBB @ No copaymenl/oolnauranca 130% 

Hospltal/Altemattva Care Facility 
Llmltl apply to: 

0 Cardiac RehabllltaUon 36 vtlits 
I 

• Pulmonary Rehal>ilitation 30 vi1tl1 
0 Phyalcal Therapy: 30 vllill 
0 Occupational Therapy": 30 vlalhl 

0 Manipulation Therapy: 12 vilihl 
o !:neecll theraov: 20 visits 

Accld•nlll Dental: $3,000 Copaymenta/Colnsurance 30% 
(Network and Non-network combined) baaed on setting where 

covered eerricea 
are llKlllived 

Behavloral Hnlth: 
Ment1l llln111 1nd Sub1tance Abuat' 

0 lnpauent Facility Serviees $100 30% 

0 Inpatient Profe11lonal Servlcel No copaymenl/coln1urance 

0 Physician Home and Office Vialta (PCP/SCP) $10 
0 Other Outpatient Services. Outplllent Facility Ne copaymenl/colnsurance 

CD HospltllUAttemaUva Care FaCIHly, 
I OutMliant Prof888ional 
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Your Summary of Benefits 

Human Org1n ind Tl11u1 Tl'lln1pl1nta• 
o AcqulalUon and transplant procedures, 

harvest and ato e. 
PNICrlptlon Drugi 
Network Tltr ltructura equ1l1 1/2/3 

(and " If 1ppllubl1) 
o Network Rltall Ph1rm1cl11: 

(30-day auppty) 
Includes diabetic teit airip 

o Anthem Rx Direct Mall Service: 
(90-day supply) 
lnctudn dlabeHc test alrip 

Member may be re1pon1lble for additional coat when not 
aelectlng the available generic drug. 
Medicare Rx • Wrap 

Bpeclllly lledlcattona must be obtained via our 
! Specialty Pharmacy network In order to receive network 
' level benefltl. 

Llfltlm• MIXlmum 

-: 

$8/$151$15 50%, min $305 

$161$30/$30 Not covered 

Unlimited Unlimited 

o Flat dollar oopaymems are ooluded trom lho out-o~kel llmlll. AlaD Presoopaon Drug cleducllblellcopaymen-IUTlnce and Non...-
Human Orpn and Tlaouo T11napllnb are excluded from Ille oul·ol·pockel Dmlla. 

o Oedu-(1) apply only ID covelld medlcal 11rvlca1 lilied with 1 p11Wfttage !"') comurance. However, tho c1e11-. doeo not IPP~ to 
Emtrvonc:y Room s.,.;.., where 1 P•-lltg• ('II>) aolnluranoo applln to olhor ao"red services and may not •PPll' to 1011e Bellavlo11I Haalth 
IMYlcH wheN colnlu1UC11 1ppli11 

o Network and Non-r.abrork deduc:tlble1, copaymenta, coln1urance ond out-of"fl"Ckll rnaxl11ums 111 aaparata and do not accumulate toward 
oach olfrer. 

o Depllldon!A(je: ID Ille encl of lire colandoryaarwhlch tho ohld 111111n11191 26 
o Spec:lefftl copayment 11 appllcablo ID 11 Sptclllllll txdud~ Gtnaral Ph11lclens. Intern ls~ Ptdlalrlcllns. OBIGY!la and GtriatriCI or any otb .. 

N- Prootclora1 allowed bJ tha plan. 
o When •lllHVI' ln]lcllona trl rendalld wlh • PllJlitian1 Homo and Olllc:e VlllL only tho om .. VllN cost 1hare 1ppllu. 
o No oopaymerrtlcoln1•ma means no deductlb.Wcopaymentlcoln1uranct up to lhl maxlNum 1llonble amount. O~ muns no colnsunince up 

ID the maximum ollowablt amount. H0wtnr, whlll chooatns a Non-network ... •Ider, the Nmbtr lo 111ponelblo for 1ny balance duo attar the 

pllnpaJ1D111L 
o PCP It a Network Provider who II• practlttoner thll 1plCillllzu In family practice, general pl'Kllce, lntllrn1I medicine, pedlnk:I, 

obstelric!lfayneoology, ger1atrlm or anr other Network pn:iwklar • •llowed by lte plln. 
0 SCP 111 Nlllrork PnMder, Diiier lhtn I P~mtry C111 Phyelclan, who fll1)'lldel ltrvlcll •llhln I dt.-. ...... IPlcillly 1111 of p11Cllct. 
o Certain dlallellc and 11thm1tlc oupples hove no deductlblelcoP11menUcoinsut1nC1 up to the -lmum aOowabla amount at network ph1rm1cloo 

.... pt dial>tllO tut ltd pa. 
o Bendt per1ad • CllMd•r.JUr 
o Mammoo11rns ~)are no copaymont11:ol1111111nco In Nlllnrk .-and outpatlenffocllftJ aoltlngo. 
o Bth1vto11I Hel~h ServiaH: Mellltl HHllh and 8Wltllrce A- Deneftta.,,.,.ldtd In 1cconl111ce with fldtral Manllll Hotlth Porf(J. 
0 Pl8Mllfft C111 Servlcll llal mtlt the llqUirel'lentl of fedlril Ind stalt lew, lndUdlnt certain ........ Immunizations and pbl'llclln vlslll 

..... vwac1. 

11h•mwacl-111not1ubjoctfo .. ..._..,.,.,.,,.. •• 111_...,.,....anc11--.. -·1 2We_,.. .. _ ... _of_IDr_ 
l KldnerllldClomll811_ ....... ---·nit .. lo Iha--· . . 

I appl(cablo, al "wwwlptlon dnrtl -ampttlor 1,oi--lllakelvlct-) applJID h por lndhlUil RX- Oncollrt RX 
- II NI, llrt app:ap111ile _,,,.... Wlto-Allli 111plcll>l1, lhl Plwwwfpllrwo D"' out o1,- -lroruno appllot la ........,111111aed11111 S1r11o:i -· 5 Rlnon.-it~IUpples not-~dl9blllclallebfpl. 



Your Summary of Benefits 

Pronrllll-: 
_ 111....,1111*! ID lioep-potarll'PlllOllllhln•iV-..-. Pi-•a.,, .. halpa!IOil..,111111 _ .. , _., _ 1or.-.,.............,_,-. 
--be- l'lrlod: 
Wtwlll na1 p--lar •rvloao, supples"~ lor111J "'""5t1111-for the lme peilod 1poclled bola. (lubjoctb H1PM pmmbllf ~ '8d 
--lllder1U119): 

12_ ....... _ ................. 

A~ -11•-(llwnllll orpll)'Ololl)llllchw_.and ,.. __ ldV!oe. _...., ..,.., ___ 11•1dedor-.ed 

...., .. 6-lnOlllh p11toc1 lnrlirll an .. -.-dllla. PNgoancrlnrl-W>lanci111 no1...-1 ~ -.-lnfonmllon may 
net bo UIOCI • 1 c:andlbl .. Ile _,ce rJ I_.... 

T/W_rJ_llel_updlllodto....,iywti_and_11q"""*1ll,--opplolblo ~rJbt_..,OllllCIOdfldanll_Clll ....... 
1111. Aswo --guldencelnd-an11tnow-ce1t """'1 llwl flDmlltU.B.llaparl!mllrJ._lndHllnml-.Ceiatmentofl.allor mi---· .. ,,..,11o 11qUd b l!lllllocfltllonll r:111rvoobt1111•mminyrJ-. 

llm_rl_la_bbo1lllil!Gl1bof_ lllo_,,_ .. o1_1nr1 ____ ., ... ~CCllllllct,~lnd 

-loll-. ntheewentof 1 mdttcl-a.~Crnbadandtil ............ l1t llmaof .. Onlupcanracl .. plllill. 

-·""' __ _ 

.. 
·. 


