
 
TRIUMF  PERFORMANCE REVIEW FORM 

The objective of this review is to summarize work results, give employees feedback on their performance, and to provide an 

opportunity for one-on-one discussion about the job, work related issues, expectations, and career goals. This review will 

also help to identify training and/or development needs that may improve current shortfalls or further build on strengths. 

Review Period: 

  January 1st, 2010, to December 31st, 2010 
 
Name:     

Division:     

Classification: 

 
Supervisor:      

Reviewer:         

Comments:      

PART 1  (a)    (This work plan will serve as page 1. (a)  of the 2010 PPR) 
 

2010  WORK PLAN / GOALS 
Division and/or Group Objectives/Priorities for 2010 

 
 

 
 
 

 

 
 

 

 
 
 
 

 

1.  Individual Work Plan and Goals to Support 1) above 
 
 

 
 
 

 
 
 

 
 
 

 

 

2.  Employee Training and Personal Development Plan  
 
 

 
 
 

 
 
 

 

The above represents the agreed to work plan/goals for the performance year indicated. 

 
_______________________   ______________________   _________________ 

(Employee)     (Supervisor)     Date 


